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Consolidated Sustainability

Statement

GENERAL

DISCLOSURES

Basis for preparation

Governance

Strategy

Impact, risk and opportunity management

The Basis for preparation sets out the principles, methodologies,

and general requirements considered by Corticeira Amorim for the

disclosure of the sustainability-related information.

The Governance providesanunderstandingof the governance
model, controls, and procedures applied to monitor, manage, and

oversee sustainability-related matters. Thisincludes the integration

of sustainability performance metricsinto incentive schemesand
the processesrelated to due diligence obligations.

Strategy covers Corticeira Amorim’s business model, including
its value chain, in relation to its sustainability strategy, how
stakeholder interests and perspectivesare taken into account,
and the outcomes of the assessment of material impacts, risks,
and opportunities.

Impact, risk and opportunity management describes the
double materiality assessment process carried outin 2024.
Thisassessment enabled the identification of material impacts,
risks, and opportunities for Corticeira Amorim, as well as the
correspondingdisclosure requirements to be included in this
Consolidated Sustainability Statement.
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1.
ESRS2 —

General disclosures

1.1 BASISFORPREPARATION

1.1.1 GENERAL BASIS FOR PREPARATION
OF THE SUSTAINABILITY STATEMENT
(BP-1)

This Consolidated Sustainability Statement, which is part of the
Consolidated Annual Report of Corticeira Amorim, S.G.PS,,
S.A.(Corticeira Amorim or Company or Organisation), reflects
the Company’s commitmentand approach to sustainability
topics, in particular its performance in relation to the Sustainable
by nature programme, which sets out the ambition to be met

by 2030. The good practice of regular reporting, adopted since
2006, fosters transparency and encourages the adoption of
sustainability principles, both in the value chainand among

the main stakeholders.

The Consolidated Sustainability Statement was prepared in
accordance with Directive (EU) 2022/2464 of the European
Parliament and of the Council of 14 December 2022, published
on5January 2023, amending Regulation (EU) No.537/2014,
Directive 2004/109/EC, Directive 2006/43/ECand Directive
2013/34/EU with regard to corporate sustainability reporting
(CSRD), the transposition process of which into Portuguese

law was not, however, completed in 2024, and with the
European sustainability reportingstandards (ESRS) published
in Commission Delegated Regulation (EU) 2023/2772 of 31 July
2023 (rectified on 19 April 2024 by Delegated Regulation (EU)
2024/90241). The preparation of information in accordance
with the disclosure requirements also took into account the
explanatory guidelines published by the European Financial
Reporting Advisory Group (EFRAG). In terms of calculating
greenhouse gas (GHG) emissions, the preparation of the
information also took into account internationally recognised
standardssuchasISO 140064, inits current wording, and the
Greenhouse Gas Protocol (GHG Protocol) standard. The
Consolidated Sustainability Statement also complies with the
legal requirementsintroduced by Portugal’'s Decree-Law No.
89,2017, of 28July, constituting, under the terms of Article 508-
G ofthe Portuguese Companies Code, the Consolidated Non-
Financial Statement of Corticeira Amorim, S.G.PS.,S.A.

This Statement comprises four sections, in the followingorder:

General information, which includes these bases of preparation,
information on governance, strategy and the disclosure of the
double materiality exercise;

Environmental information, including disclosures prepared
pursuant to Article 8 of Regulation (EU) 2020/852 of the

European Parliament and of the Council of 18 June 2020 on
the establishment of a framework to promote sustainable
investment (Green Taxonomy Regulation) and information
relatingto climate change, pollution, water and marine
resources, biodiversity and ecosystems and resources use
and the circular economy;

Social information, which includes the own workforce,
workersin the value chain, affected communities and
consumersand end-users; and

Governance information on business conduct, including
cybersecurity disclosures.

Allthe disclosuresincluded throughout these sections have
been assessed as material in accordance with the double
materiality assessment (DMA) conducted by the Organisation
in2024, or mandatory in accordance with the ESRS. Asaresult
ofthe DMA process, an entity-specific matter was identified:
cybersecurity.

Thisstatementalso includesindicatorsand information relevant
to Corticeira Amorim’sstakeholders, with the aim of makingit
easier for themto find and identify information. Therefore, the
Organisation considersit pertinent to maintain the reference

to the Global ReportingInitiative (GRI) and Task Force on
Climate-related Financial Disclosures (TCFD) frameworks
used to prepare the previous sustainability statements. These
frameworks are widely recognised internationally and help to
guarantee the transparency and comparability of sustainability
information. In this way, section 14 Annexes to the Consolidated
Sustainability Statement presents the interoperability and
reference between the data points of the statement and the data
pointsof the aforementioned GRIand TCFD benchmarks.

Consolidation

This Consolidated Sustainability Statement, for the period from
1January 2024 to 31 December 2024, hasbeen prepared ona
consolidated basis, including within the scope of this sustainability
reportall the companies covered by the consolidation perimeter
ofthe financial statements using the full consolidation method
(financial perimeter).

Corticeira Amorim breaks down the information reported into
differentlevels of granularity, whenever necessary, for a proper
understandingofits material impacts, risks and opportunities.
The levels of disaggregation can be: (i) by country, when there are
significant variations and presenting the informationinamore
consolidated manner would obscure material information; (ii)
by location or significant asset, when the material impacts, risks
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and opportunities are associated with aspecificlocation or asset;
(iii) by other parameters such as gender, professional category,
amongothers, when relevant to understanding the material
impacts, risks and opportunities associated with the respective
parameters. No material information has been omitted from

the Consolidated Sustainability Statement due to intellectual
property concerns or ongoing negotiations.

For better readability, figures are sometimes rounded to zero or
one decimal place. However, the calculations have been carried
outusingthe actual performance figures.

Time horizons

Short-term (up to one year - the reporting period for the
financial statements), medium-term (1 to 5 years) and long-
term (more than 5years) time horizons were considered for
reporting purposes.

Value chain

The double materiality assessment process involved identifying
potentialimpacts, risks and opportunities alongthe entire
value chain. Thus, the disclosures cover the upstream and
downstream value chain so that, in the case of material impacts,
risksand opportunities associated with the Company through
itsdirectand indirect business relationships, information

about them can be included, allowingstakeholders to have
acomprehensive understanding of the sustainability topics
related to Corticeira Amorim’sactivities. For material risks and
opportunities, policies, actions and targets will be presented in
the corresponding thematicsections, including those whose
scope encompasses not only the Organisation and its companies,
butalso, where relevant, different players across the value chain
and other stakeholders.

Independent verification

The information reported in this Consolidated Sustainability
Statement was independently verified by ERNST & YOUNG
AUDIT & ASSOCIADOS - SROC, S.A., which led to the issue of
alimited assurance opinion on the sustainability information
reported.

1.1.2 DISCLOSURES IN RELATION TO SPECIFIC
CIRCUMSTANCES
(BP-2)

Sources of estimates and outcome uncertainty,
including estimates of the value chain

The accountingprinciples were applied consistently throughout
the reportingyear. The principles used and the calculation factors
for each of the numerical data pointsaccompany the respective
disclosures and are presented throughout the respective sections.
Corticeira Amorim’s approach to quantifying the numerical
metrics followed this order of priority:

Direct measurements;

Periodic measurements;

Calculations based on specific data;

Calculations based on published emission factors;
Estimates.

NI
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For the disclosure of some data points, particularly with regard to
information on the value chain, assumptionsand estimates have
been made, which have an associated degree of uncertainty. The
estimatesand assumptions are based on reportingexperience

and take into account the factors and information available that
are considered reasonable given the facts, circumstances and
nature of the respective disclosures. The underlying estimates

and assumptions are monitored over time and reviewed at each
reportingperiod. In particular, the calculation of Scope 3 emissions
in the corporate carbon footprint, due to the need for information
on the value chain and the limitations associated with obtaining data
fromthe different players, presents a greater degree of complexity,
estimation and uncertainty.

The estimates, assumptions and judgements used are consistent,
asfaraspossible, with the financial dataand corresponding
assumptionsin the financial statements, and are therefore
consideredsignificant and relevant to the Consolidated
Sustainability Statement. However, the Organisation will
continue to make efforts to strengthen its data collection
processes, particularly with regard to obtaining data from direct
sources and activity data, includingin the value chain.

Any sources of uncertainty, assumptions or estimates used are
described in the accounting principles that accompany each data
pointin the respective sections.

Changes in preparation or presentation
of sustainability information

With regard to the 2024 report, the main changesin the
preparation and presentation of sustainability information are
related to the increase in the sustainability perimeter, which went
from 33 companiesto equal the consolidated financial perimeter
0f130 companies. In 2023, the companies that were part of the
sustainability perimeter accounted for 72.5% of consolidated
sales, 74.7% of employees and 73.7% of production units (PU),
whichincludesraw material preparation units (RMPU) and
industrial units (1U).

The increase in the number of companies in the consolidated
sustainability perimeter meant that the data collectionand
consolidation processes had to be extended to include the new
companies. In the disclosures of this Consolidated Sustainability
Statement, especially in the quantitative metrics, comparative
informationisnotincluded due to the increase in the perimeter.

To effectively measure performance and trends compared to
previous years, it would be necessary to recalculate the baseline year
and previous periods. Thus, the ESRS provision that dispenses with
comparative information in the first year of reporting was used.

Use of phase-in provisions

Forthe first year of reporting, some phase-in provisions applicable
toallentitiesunder ESRS were used, particularly with regard to
disclosuresabout the expected financial effects of material risks under
disclosure requirements SBM-3, E1-9, E2-6, E3-5, E4-6 and E5-6.

With regard to voluntary data points, the Organisation hasincluded
inthe Consolidated Sustainability Statement all the information
available or organised in a timely manner, consideringthe cost-
benefit for usersand a robust collection and consolidation process.
The rest of the data was omitted in this first year of reporting.
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1.2 GOVERNANCE

1.2.1 THEROLE OF THE ADMINISTRATIVE,
MANAGEMENT AND SUPERVISORY BODIES
(GOV-1)

Organisation of the administrative, management
and supervisory bodies

Corticeira Amorim’s Board of Directors, which includes the Chief
Sustainability Officer (CSO), isresponsible for promoting ESG
(Environmental, Social & Governance) topics in the business,

and approving the strategic objectives and initiatives and priority
actions.

The Corticeira Amorim’s Executive Committee of the Board of
Directors (ECBD) s responsible for overseeingsustainability
issuesand the integration of ESG issuesinto the business. The
ECBD meetsatleast twice a year to analyse the approach to ESG
issues, target setting, performance and reporting,

The Board of Directors hasset up the E.S.G. Committee
(ESGC), apermanent specialised internal committee, which
isresponsible for providingadvice, monitoring, supervision
and strategic guidance to Corticeira Amorim in the field of
corporate governance, ethics and environmental and social
pillars. The committee’s attributions have been established
inthe respective Regulations. The ESGCis chaired by an
independent non-executive member of the Board of Directors
and is mainly composed of members of the Company’s corporate
bodies, includingthe CSO, and includes the Head of Corporate
Sustainability (HCS) asa permanent guest.

The management of ESG issuesisled by the CSO and coordinated
by the HCS, together with the other support divisions, including
Human Resources, Procurement and Energy, Shipping Logistics,
Compliance, Tax, Risk Management, Information Technology
and Systems, Consolidation and Reporting, Sustainability and
Corporate Governance. These support divisions work together
toensure ESG activities are aligned and effective throughout the
Company. Each Business Unit (BU) has a sustainability officer who
reports directly to the BU’s Chief Executive Officer (CEO), who s
responsible forimplementinginitiatives and actions, monitoring
and reportingon performance.

The Board of Directors has delegated powers toa ECBD for the
management of business conductissues. It also assigns specific
competences, includingmonitoringand advising on these issues,
to two specialised internal committees: the Risk Committee

and the ESGC. These committees have specialised knowledge
of business conductissues and take part in ongoingtraining,
ensuringtheir ability to deal with emerging challenges in this
area. In this way, they play a crucial role in promoting responsible
business conduct.

The Board of Directorsis responsible for preparingand
submittingto the General Shareholders’ Meetingthe
Consolidated Annual Report, including the Consolidated
Sustainability Statement. The General Shareholders’ Meeting
analysesand approves these documents, includingthe
Consolidated Sustainability Report, which are approved
provided they receive amajority of favourable votes from the
shareholders present or represented at the General Meeting.
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E.S.G. Committee

Board of Directors

Executive Committee

Chief Sustainability
Officer

Sustainability
Coordination

Business Units

Impacts, risks and opportunities management

Atthelevel of the Board of Directors and the ECBD, the

main objective consists of an integrated vision of the factors
considered critical, due to their profitability and/or impact,
associated risks and opportunities, for the sustained creation

of value for the Company and the shareholder. The Board of
Directorsisresponsible for definingthe risk strategy and policies,
aswell asthe parameters for assessing the risk considered
acceptable, with the support of the Risk Committee and the
supervision of the Audit Committee (AUC).

Corticeira Amorim has an integrated multidisciplinary system
aimed atidentifying, assessing, prioritising, treatingand
monitoringimpacts, risks and opportunities. Thisinternal
control system coversrisk management, Compliance and
internal auditing, and includes effective procedures for detecting
and preventingirregularities. The system is continually
improved, asaresult of an internal analysisinvolving the

Board of Directors, namely its ECBD, the Risk Committee

and the various supportareas, such as Risk Management,
Compliance and Organisational Development, Strategic
Planningand Sustainability, while supportisalso received from
specialised external consultants when necessary. Corticeira
Amorim presentsan integrated flow of governance of the risk
management process, based on the concept of Lines of Defence:

Firstline of defence: daily risk managementand control
activities;

- Secondline of defence: standardisation and monitoring
of the main risks and the internal control system;

- Thirdline of defence: supervision, inspection and assessment
of the effectiveness of internal control.
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Audit Committee

Board of Directors

Executive Committee

Risk Committee

Business Units
(1¢t Line of Defence)

Directions
(1¢t Line of Defence)

Internal Audit
(3" Line of Defence)

Risk Management
(2" Line of Defence)

Compliance
(2" Line of Defence)

In the firstline of defence, in operational terms, each BU has its own
personresponsible for monitoring the aspects considered critical,
whoreportsdirectly to the CEO of the respective BU. Each BU
isresponsible for identifying, monitoringand updating the risks
associated with its processes and businesses, as well as proposing
control or mitigation measures for the risksidentified.

Inthe secondline of defence, Compliance is responsible for
guaranteeingand controllingcompliance with the regulationsand
restrictions defined by the Company. The Risk Committeeisa
permanentspecialised internal committee, of an informative and
consultative nature, appointed by the Board of Directors, composed
mainly of members of the governingbodies and chaired by an
independent, non-executive director, responsible for advising the
Board of Directors on the follow-up and monitoring of Corticeira
Amorim’srisk and opportunity management activities.

In the third line of defence, the Internal Audit support division plays
acrucialrole in supervisingand evaluating the effectiveness of the
controlsimplemented, as well as planningand carrying out risk-
based auditsand performingtests to assess effective management
and risk prevention.

The Risk Committee has the following competencies:

Advise the Board of Directors on Corticeira Amorim’s risk policy
and, within that framework, on the appetite for general, current
and future risks;

- Evaluate and monitor the main risksinherent to Corticeira

Amorim’sactivity, as well as the level of exposure to risk and its
potential development;

- Informthe AUC of the risks to which Corticeira Amorim s

subjectand the effectiveness of the respective mitigation plans,
promotingthe recommendationsand reportsrequested

by the Board of Directorsand/or the AUC;

Assist the Board of Directors in supervising the execution

ofthe risk strategy;

Discuss and issue the opinions and recommendations to the
Board of Directors that it deems appropriate on risk strategies
atthe aggregate level and by risk type;

- Propose the creation of mechanisms to ensure the

implementation of processes, which promote compliance
with the approved risk policies;

+ Reviewrisk policiesand procedures on an annual basisand

reportthe results of this review to the Board of Directors.
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Prepare an Annual Risk Management Report for the Board of
Directorsand the AUC, which should include an appraisal of the
followingtopics:

The risk strategy and general risk appetite,
current and future;

+ Identification of the main risks to which Corticeira Amorim
issubjectin carryingout itsactivity, the probability of their
occurrence and their respective impact;

+  Theperformance of the instruments and measuresadopted
with a view to mitigatingthe respective risks;

+ Therisk monitoring proceduresand of the degree of internal
compliance with the adopted risk policy;

Itshouldalso include possible proposals for adjustment
oftherisk policy and/or of the evaluation and supervision
procedures.

In order to ensure compliance with the strategic objectives,

the Board of Directors formalised Corticeira Amorim’s Risk
Management Policy, which includes the definition of objectives,
processes and responsibilities that guarantee a solid risk
managementstructure.

The Risk Management Policy (i) establishes the principles,
guidelines and responsibilities for adequate identification,
analysisand evaluation, handlingof and response to risks, (ii)
ensures the convergence of risk management with strategic
planning, (iii) establishes, in a systematised and cross-cutting
manner, the control and/or mitigation procedures and measures
todeal with the main risks for the Organisation. Anintegrated
risk management modelisadopted, based on acomprehensive
risk managementapproach, which followsa process based on
three essential activities:

Approval of strategic objectives,
initiatives and priority actions

The Board of Directorsis responsible for approving the strategic
objectives, strategic initiatives and priority actions, and the ECBD is
responsible forimplementingand monitoringthem. The alignment
of the entire Organisation is enhanced using the balanced scorecard
methodology. The implementation of the initiatives and actions
needed to fulfil the objectives defined in the short, medium and long
term, as well as the monitoringand regular reporting of performance,
are the responsibility of the teamsin each BU, and they are also
responsible for identifying and proposingactions to fulfil the
objectivesand targets defined, as well asidentifyingand proposing
new challenges.

Top management approval

Board of Directors

Monitoring and implementation by top
management

Executive Committee

Proposal of strategic priorities and
consolidation of sustainability indicators

Sustainability support area with the
collaboration of other support areas

Implementation of initiatives and actions,

monitoring and internal reporting

Teams responsible forimplementing
sustainable development practicesin

1.
Identify and

Evaluate Risks

3. 2.

Supervise,
Audit and Review

Monitor, Control
and Risk Reporting

eachBU

Composition and diversity of the Board of Directors

In the current mandate (2024-2026), the Board of Directors consists
of11 members: five membersare independent, representing 45.5%
of the total members and 71.4% of the total non-executive members.

The Board of Directors delegated the Company’s executive
management toa ECBD composed of four members. The Board of
Directorsbelieves that this delegation of powersisin the Company’s
bestinterests, namely speeding up decision-making,

Corticeira Amorim believes that diversity criteria, which seek to
combine and integrate the specificand different attributes of each
personinthe Company, are effectively a catalyst forinnovation
and adriver for attractingtalent, makinga decisive contribution to
enrichingthe Organisation and promotingmore flexible, creative
and high-performance work environments.

The diversity of characteristics of the members of the management
and supervisory bodies and workers, including their age, gender,
geographical origin and skills, allows Corticeira Amorim to obtain
different perspectives onissues, as well as greater independence of
opinionand more solid decision-making, enabling the operational
structuresto enrich and improve their knowledge, experience and
the organisational culture. In particular, the Board of Directors
iscomposed 0f 36.4% people of the under-represented gender
(women) and the AUC, composed of four independent members,
hasan equal composition. The competencies and knowledge of the
members of the Board of Directors, ECBD and ESGC are described
in Chapter B — Governing Bodies and Committees of the Corporate
Governance Report.

Takinginto account the training, experience and effective regular
monitoringof sustainability topics by the Board of Directors,
apractice adopted since the Organisation began its public
sustainability reporting (firstissued in 2000), as well as the regular
training provided to all current directors, Corticeira Amorim
considers that the Board of Directors has the appropriate knowledge
and competencies to oversee sustainability matters.
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The specialised knowledge and/or relevant experience in

sustainability topics of the following members should be highlighted:

Cristina Rios de Amorim who, since 2021, hasheld the
position of Chief Sustainable Officer and isa member of
Corticeira Amorim’s E.S.G. Committee; she hasalso been a
member of the Board of Directors of the Business Council for
Sustainable Development (BCSD) Portugal since 2016;
Joao Nuno de SottoMayor Pinto de Castello Branco who,
from 2019 to March 2022, served as Chairman of the Board
of the Business Council for Sustainable Development
Portugal (BCSD) and was amember of the Executive
Committee of the World Business Council for Sustainable
Development (WBCSD) from 2019 to March 2022;

Helena Sofia Silva Borges Salgado Fonseca Cerveira Pinto,
who completed the Corporate Governance certificate from
INSEAD in 2019.

With regard to the training provided by Corticeira Amorim to all
current members of the Board of Directorsin recent yearsin these
matters, the followingshould be highlighted:

2024: Corporate Sustainability Reporting Directive - Readiness
check; Double Materiality - a transformative concept; ESG
Indexesand Surveys; Criminal and administrative liability
associated with Occupational Safety;

2023: Challenges and opportunities related to ESG topics:
CSRD, ESRS, climate risks and double materiality, value chain
and sustainability due diligence, biodiversity; Cybersecurity;
2022: Corticeira Amorim’s Code of Business Ethics and
Professional Conduct; Anti-Corruption Compliance
Programme - implications of Decree-Law No.109-

E/2021, 0f 9 December, which creates the national
anti-corruption mechanism and establishes the general
regime for the prevention of corruption; Whistleblowing
Procedure - implications of Law No. 93,2021, 0f 20
December, which establishes the general regime for the
protection of whistleblowers.

Workers’ representation on the Board of Directors

For the current term of office (2024-2026), the Board of Directors
doesnotinclude aworkers’ representative.

However, the Organisation values and promotes open

dialogue and the collection of the concerns and aspirations of
itsworkers. In each of the companies, meetings are held every
sixmonths between the management of each BU and the
workers' representatives (workers’ committees or trade union
committees). At these meetings, issues related to the Company’s
activity are debated, Company management informationis
given and questions or topics concerning needs, facts or opinions
that the representatives consider important to convey are
presented by the workers’ representatives.

CORTICEIRAAMORIM, S.GPS., SA.

1.2.2 INFORMATION PROVIDED TO AND
SUSTAINABILITY MATTERS ADDRESSED

BY THE UNDERTAKING’S ADMINISTRATIVE,
MANAGEMENT AND SUPERVISORY BODIES
(GOV-2)

The double materiality assessment process, aimed atidentifying
material impacts, risks and opportunities for Corticeira Amorim,
was carried out during 2024. This process was monitored by
Corticeira Amorim’s various management bodies. The results
were firstanalysed and validated by the ECBD. After preliminary
validation of the relevance and suitability of the process, the
results were sent to the ESGC, the AUCand the Risk Committee
for their commentsand general assessment. The results of the
assessment were communicated to the Board of Directors for
validation and final approval. These were taken into account
when definingthe new 2025-2027 strategic cycle.

The double materiality assessment will be revisited at least
once ayear, with a view to preparingthe annual sustainability
statements, and the Board of Directors will again have to decide
ontheadequacy ofthe assessment in relation to the Company’s
organisational and operational structure. Ifa potential new
impact, risk or opportunity isidentified, it will be analysed and
worked onin workinggroups to assess its relevance. If relevant,
the workinggroups meet with the person in charge of the area
and those responsible for the respective BU to monitorand
define asetofinitiatives, actions, metrics and targets. These are
then presented to the ECBD, which validates the materiality of
the topicand the suitability of the proposed initiatives, actions,
metrics and targets. Ifthe ECBD considers the topicrelevant
and the initiatives, actions, targets and metrics pertinent, this
will be assessed by the ESGC and then presented to the Board
of Directors.

Internal Audit (through annual audits of the Risk Management
Process), the AUC (at quarterly meetings) and the Audit
Committee (at quarterly meetings) oversee the risk and
opportunity management process, contributingsuggestions for
improvements or changes to risks and opportunities, mitigation
measures, indicators or risk gauges (key performance indicator
(KPI)/key risk indicator (KRI)). This monitoringand review also
includes the evaluation of the Company’srisk culture, as well as
the alignment between risk management and the Company’s
other activities.

The Company hasa catalogue ofidentified risks and defined
mitigation measures to minimise the likelihood of their
occurrence and/or impact, as well as indicators or gauges for
each ofthem, which actas monitoringtools and make it possible
toanticipate changes or deviations.

Duringthe current reporting period all the risks listed in the risk
catalogue, including their indicators and risk gauges (KPI/KRI),
were monitored by the Risk Committee. These were reported to
the Board of Directors.
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1.2.3 INTEGRATION OF SUSTAINABILITY-RELATED
PERFORMANCE ININCENTIVE SCHEMES
(GOV-3)

Under the terms of the Remuneration Policy for the three-year
period 2024-2026, as approved at the General Meeting of 22
April 2024, on the proposal of the Appointments, Assessment
and Remuneration Committee (AERC), whenever appropriate
and feasible, the remuneration of the executive members of
the Board of Directors shall consist of a fixed remuneration,
plusavariable remuneration consistingofan annual variable
remuneration and a three-year variable remuneration.

The award of the variable component of the remuneration s
aimed at creatinga competitive remuneration framework and
implementingan incentive scheme that ensures the alignment
ofthe interests of executive directors with the interests of the
Company and its stakeholders, within a perspective of medium
and long-term economic, social and environmental sustainability.
The actualamount of the variable remuneration will always
depend on the assessment to be carried out annually by the
AERC (composed entirely ofindependent members) on the
performance of the members of the Board of Directors.

The award of 20% of each of these variable remunerations
(annualand three-year) is dependent on the achievement of

the Sustainability Index| ESG criteria and targets established by
Corticeira Amorim (for 2024: (I) annual variable remuneration:
percentage of green energy (electricity consumed from
renewable or controlled or certified sources); gender equality;
energy efficiency; training; positive evolution of productivity;

(ii) three-year variable remuneration: variation in the water

use intensity, increase in energy efficiency, percentage of energy
consumed from controlled renewable sources, percentage of the
weight of consumption of virgin non-renewable materials, rate

of recovery of waste (not cork), accidents at work, workers’ access
to training, women in management positions, women workers,
participation in meetings of governingbodies and specialised
committees, participation in training programmes, establishment
and operation of specialised committees on risk and ESG issues,
digital transition), with the followingaward rules common to
annual and three-year variable remuneration: if the achievement
of targetsis equal to or greater than 100%, the said 20% will be
awarded;if the achievement of targetsis less than 1009 but still
equalto or greater than 80%, only half of this 20% will be awarded;
ifthe achievement of targets is less than 80%, there will be no
access to this 20% of the variable remuneration, whereby in the
annual component the achievement of the year’s targets will be
relevant and in the three-year component the average percentage
achievedin the three years of the reference period will be
relevant.

Itshould be noted that of the five annual KPIs defined by
Corticeira Amorim for 2024, two are directly related to climate
(percentage of green energy and energy efficiency) and therefore
the percentage of annual variable remuneration associated with
climate is 8%. Of the thirteen objectives defined for the three-year
variable remuneration, two, with a weight of14%, are directly
related to climate (energy efficiency and energy consumed from
controlled renewable sources), so the percentage of the three-year
variable remuneration associated with climate is 2.8%. Asfar as
water management is concerned, one of the thirteen objectives
ofthe three-year remuneration, with a weight of 7%, is directly

related to this topic (water use intensity), correspondingto a
percentage of 1.4%.

For the purposes of climate-related variable remuneration,
performance inrelation to energy efficiency and energy
consumed from renewable sources is measured in kilowatt-
hours (kWh)andin GHG and is compared with the targets set
for the relevant period insection 3.3.1 Targets related to climate
change mitigation and adaptation. Similarly, the performance
relating to water use intensity is compared with the target for
therelevant periodinsection 5.3.1 Targets related to water and
marine resources.

Remuneration Policy available at:
https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

1.2.4 STATEMENT ON DUE DILIGENCE
(GOV-4)

Minimum social safeguards require the implementation of
amanagement system that strictly monitors compliance

with the Organisation for Economic Co-operation and of
Development (OECD) Guidelines for Multinational Enterprises
and the United Nations GuidingPrinciples on Businessand
Human Rights, as well as the fundamental conventions of the
International Labour Organisation (ILO) and the International
Billof Human Rights.

In2024, Corticeira Amorim strengthened its practices by creating
adue diligence planinaccordance with the United Nations (UN)
Guiding Principles for Businesses in the implementation of the
‘Protect, Respect and Remedy’ framework.

The human rights due diligence programme implemented at
Corticeira Amorim:

Coversnegative impacts on Human Rights that the Company
may cause or contribute to through itsactivities, or thatare
directly linked to its operations, products or services asaresult
ofits business relationships;
Isofadepth appropriate to the size of the Company, the risks
of seriousimpacts on human rightsand the nature and context
ofits operations;

+ Iscarried out onan ongoingbasis, recognising that the
risks relatingto human rights may evolve over time with
the development of the Company’s operations and context.

The Respect for Human Rights Monitoring Reportidentifies
the main mechanisms and proceduresin place to guarantee
the protection of human rights.

The result of Corticeira Amorim’s sustainability due diligence
planistakeninto accountin the Organisation’s assessment ofits
material impacts, risks and opportunities and takes place before the
introduction of new operations, practices, processes and products.
Corticeira Amorim is committed to actinginaresponsible and
transparent manner, adoptingsustainable practicesatalllevels of
the Organisation and committing to work collaboratively with its
stakeholdersin order to promote sustainable practices.

The due diligence plan is under continuous evaluation in order to
respond to changes in the Organisation’s strategy, business model,
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activities, commercial relationships, operational, procurement and
sales contextsand includes the establishment and periodic review
ofrobust policies and procedures.

Duringthe 2025-2027 strategic cycle, the Organisation intends
tostrengthen its human rights due diligence plan and develop
environmental due diligence.

The mainaspects and stages of the due diligence programme are
reflected in the Consolidated Sustainability Statement asshown
inthe table below:

Core elements of due diligence Points of the Consolidated Sustainability

Statement

a) Embedding due diligence in Policies and training in the Code of Business Ethics
governance, strategy and business and Professional Conduct that includes Human
model Rightsissues (section12.2.1)

Forms of communication with stakeholders,
consultation, whistleblowing channel (sections
132,1.41,12.2.1)

b) Engaging with affected
stakeholders in all key steps of the due
diligence

c) Identifying and assessing adverse Double materiality (section 1.4.1)

impacts

Actions described in the Consolidated
Sustainability Statement (sections 3.2.2,4.2.2,
522,622,722,824,924,1024,11.24,
13.2.2)

d) Taking actions to address those
adverse impacts

e) Tracking the effectiveness of these
efforts and communicating

Respect for Human Rights Monitoring Report
(section1.2.4)

Processes to remediate negative impacts and
channels for own workforce to raise concerns
(section 8.2.3)

f) Providing or co-operatingin
remediation where appropriate

Respect for Human Rights Monitoring Report

available at:
https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

1.2.5 RISKMANAGEMENT AND INTERNAL
CONTROLS OVER SUSTAINABILITY REPORTING
(GOV-5)

Followingpreparation for the CSRD, a plan was putin place to
identify risks, reassess existing controls and identify additional
controlsin order to ensure that sustainability reportingis clear and

error-free. Thisinitiative began in 2023 and will continue duringthe

next 2025-2027 strategic cycle.

Sustainability reporting processes were prioritised based on

the results of the DMA carried out and priority was given to
quantitative data related to material ESRS topics. This work is being
carried out by amultidisciplinary workinggroup thatincludes

the Risk Management, Corporate Governance, Compliance and
Sustainability supportareas, in collaboration with the functions

involved in the sustainability reportingand data collection processes.
The main measure implemented is the acquisition of a sustainability

collection, consolidation and reportingsystem.

The first stage of this plan, which includes a report on the main
risksidentified and mitigation strategies, is expected to be finalised
duringthe first half of 2025. This report and subsequent ones will
be communicated to the Board of Directors, which validatesand
supervises the effectiveness of internal controls.

CORTICEIRAAMORIM, S.GPS., SA.

1.3 STRATEGY

1.3.1STRATEGY, BUSINESS MODEL
AND VALUE CHAIN
(SBM-1)

Corticeira Amorim, whose origins date back to 1870, stands out
asone of the most innovative and entrepreneurial multinationals
of Portuguese origin and a world leader in cork processing, having
recognised the vast potential of this 100% natural raw material early
onand positioning cork asa material of choice in an increasingly
open, informed and prosperoussociety. Operatingunder the motto
“notjust one market, notjust one customer, notjust one currency,
notjustone product”, Corticeira Amorim has continuously
expandedits portfolio, entering new marketsand developing
innovative products.

With a strong commitment to sustainability, which manifestsitself
inthe development of value-added, nature-based solutions, the
Company serves challengingand technological industries, including
the aerospace, automotive, construction, sports, energy, interior
design, and wine and spirits sectors. Under the management of the
fourth generation of the Amorim family, which preserves values such
aspride, ambition, initiative, sobriety and attitude, the Company
invests significant sumsin research, development and innovation
(R&D+I) every year, includingan investment in R&D+I 0f 10.2 million
euros this year.

The definition of Corticeira Amorim’s strategic sustainability
prioritiesis developed by the Sustainability support area, with the
collaboration of other support areas, and involves a materiality
assessment that takes into account the Company’s mission, vision
and values, the evolution of the business, material impacts, risks
and opportunities, as well as sustainability trends and benchmarks,
changesin legislation, external commitmentsand internal policies,
alignment with the Sustainable Development Goals (SDGs) and the
needsand expectations of stakeholders.
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Mission, vision and values issimple: to combine knowledge, technology and innovation with
thisage-old material and promote an activity with a sustainable

By promotingthe cyclical extraction of cork without damagingthe balance, generatingadded value for all stakeholders and the planet.

trees, Corticeira Amorim contributes to the viability of cork oak These guidelines direct the strategic priorities for sustainable

forests, providing numerous economic, environmental and social development, which incorporate economic, environmental and

benefits. The Company’s mission, vision and valuesreflectitsbelief ~ social concernsand define a clear roadmap for makingstrategic,
inthe uniqueness of cork as a natural material, its ambition for operational and investment decisions, both now and in the future.
success and its commitment to long-term sustainability. The purpose

Vision

Add value to cork, in an ethical, competitive, <>

N . R L > Be a sustainable company, providing
distinctive and innovative way that is in perfect suitable value for the capital invested
harmony with nature.

while promoting social equity diversity
integration and environmental safeguards,
with differentiating factors at product and
service level.

Pride
We take pride in the tradition of our business, in our Company
history and in the knowledge that we have accumulated in the
many years of work of different generations. We are proud to
work with araw material that comes from the earth, has an
identity, and combines tradition, modernity and innovation,
respecting the principle of equal treatment and opportunities
for all employees.

Ambition
We take pleasure in what we do, we drive ourselves to do more
and better, developing new customers, new markets and new
applications for cork.

Initiative
We find solutions for commitments and challenges, responding
quickly, effectively and positively to different circumstances and
contexts, always focused on the development of the business
and the industry, thereby also promoting the interests of our
employees and other stakeholders.

Sobriety
We celebrate victories and commemorate successes internally,
favouring discretion in our relationship with the outside
world, never forgetting that we must always learn more and
continuously do better.

Attitude
We are with the Company in the good times and bad times
with our effort, commitment and availability, giving the
best of us and always respecting employees, customers,
suppliers, shareholders and other stakeholders relevant to the
sustainability of Corticeira Amorim.
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The business model

The business modelimplemented is founded onan integrated
and vertical process that uses circular economy principles
inorder to minimise waste created. Key to operations, cork
isobtained from a network of producers with whom the
Organisation establishes medium- and long-term partnerships,
promotinggood forest management practices and thereby
maximisingthe ecosystem services of the cork oak forests,
namely the continuous production of good quality cork.

CORTICEIRAAMORIM, S.GPS., SA.

Business Units

In2024, Corticeira Amorim decided toimplementanew
organisational model, with the creation of the Amorim Cork
Solutions Business Unit, which, on1January 2025, willinclude all
“non-cork” operations. In formal terms, this organisation involved the
merger by incorporation of the companies Amorim Cork Flooring,
S.A.and Amorim Cork Insulation, S.A. (incorporated companies)

in Amorim Cork Composites, S.A. (the acquiring company), to be
renamed Amorim Cork Solutions, S.A. These BUs develop a wide
portfolio of products for different markets and applications. In 2024,
Corticeira Amorim recorded consolidated sales 0f 939.1 million
euros, broken down as shown in the table below:

CORTICEIRA
AMORIM
|
( | | | 1
AMORIM AMORIM AMORIM AMORIM
FLORESTAL

t

CORK CORK CORK
FLOORING COMPOSITES INSULATION

| J

|
AMORIM

CORK
SOLUTIONS

BU Markets Main references Sales*
Amorim Florestal Agroforestry and cork preparation 1,150,000 m? of €231.6M
Responsible for overall and integrated management of the company’s cork yard

value chain, it plays a key role in promoting synergies between the various
Business Units to ensure optimisation of the flow and quality of cork

8,181 hectares of
forest estates under
management

Amorim Cork

anywhere in the world

World leader in the production and supply of cork stoppers, this BU
hasits own distribution network, which places it in a unique position
to provide the ideal stopper for any wine or spirits segment and type,

Stilland sparkling wines, spirits, beerand cider ~ 5,304,400,000 €7323M
stoppers sold/year

Amorim Cork Flooring
Offers arange of high-quality and versatile flooring solutions with

comfort and sustainability credentials, which promote higher quality
of life, through the provision of greater acoustic and thermal insulation

Floor & wall coverings 10,000,000 m? €80.0M
installed capacity in
floor & wall coverings/

Amorim Cork Composites

applications in a wide array of different areas

Innovation is the driving force of this BU that proposes to redesign the
worldin a sustainable manner, reusing and reinventing materials with

Amorim Cork Insulation

insulation properties

Dedicated to the production of 100% natural insulation materials that
offer exceptional technical performance, products that combine virtually
unlimited durability, low embodied energy, and an A+ indoor air quality
rating with excellent simultaneous thermal, acoustic and anti-vibration

year
Aerospace, maritime, construction, flooring, 199,000 blocks €123.0M
wall covering, insulation, mobility, energy, and cylinders
sealing, sports surfaces and playgrounds, produced/year
footwear, toys, home, office and leisure
product industries, among others
Sustainable construction / insulation, interior 60,000 m®installed €15.8M
and exterior design capacity ininsulation

cork/year

*Sales of the BU (includesinter BU transactions)
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World presence the Organisation has an extensive network of market agents,
which playsa crucial role in extendingits global reach.

Corticeira Amorim hasaglobal presence with several operations The Company’s shares are listed on Euronext Lisbon.

in 26 countries, spread across five continents. These include not

only activities such as agroforestry management and industrial In 2024, Corticeira Amorim reached approximately

and raw material preparation activities, but also product 27thousand clientsand 93.7% of sales outside Portugal,

distribution and strategicjoint ventures. In addition, to more than 100 countries.

PORTUGUESE MULTINATIONAL, BASED IN MOZELOS, SANTA MARIA DA FEIRA

€939.1M 26 3
consolidated sales countries where it operates agroforestry units
47 56 8
production units (PU) distribution units (DU) Jjoint ventures
27,412 3,01 4,849
clients suppliers workers

Production units (PU) = cork raw material preparation units (RMU) and industrial units (IU)

Workers
Atthe end 0f 2024, Corticeira Amorim had 4,849 workers, around
. . . Workers (no.) Percentage by geography (%)
the world who are passionate about the business, strivingto go
. . . . Portugal 3,397 70.1%
further, overcomingchallenges, influencing by positive example and
Other geographies 1,452 29.9%

promotingthe developmentand well-being of the communities
closest to themand of society in general. The distribution of ot o) oy
the number of workers by geographical areais described in the

table below. Apart from Portugal, no other country has workers

representingmore than 10% of Corticeira Amorim’s own workforce.
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Characterisation of the value chain

The Company hasadopted a verticalised business model that spans
allstages of production, from the purchase of raw cork, through
inbound logistics and distribution (transport) to operations,

CORTICEIRAAMORIM, S.GPS., SA.

recyclingand marketing of various products. In addition, asa result
of realisingthe urgent need to intervene in cork oak forests, the
Company hasalso integrated an agroforestry area, investingdirectly
in forest propertiesinvolving cork oaks.

Forest

Suppliers of raw
material cork

Other purposes Recycling

Product use

Transport and
Logistics

Company
operations

<«—— Other suppliers

Transport and
Logistics

Supply chain and transport and logistics

Aswellasinnovating, improvingexisting products and developing
new ones, Corticeira Amorimalso seeks out environmentally
responsible packagingsolutions. To thisend, the Company
endeavours to reduce the use of virgin non-renewable materialsand
creates designs that enable recyclinginto long-lasting products.

The main raw material used in Corticeira Amorim’s activities
iscork —arenewable and biodegradable material, both 100%
naturaland recyclable, which is extracted without deforestation
—and cork products account for around 83% of total revenue.
Inaddition, italso uses other natural resources, namely wood,
water and energy, as well as other subsidiary materials such as
chemical products and plastics.

In 2024, Corticeira Amorim made purchases of cork and non-cork
materials from 3,011 direct suppliers around the world;
around 70% of the value of these purchases was in Portugal.

The Organisation considers it essential to have a stable chain of
suppliers of raw materials, namely cork and transport services,
which guarantees good sustainability practices, both at the point
of originand in the operating processes.

In order to promote responsible production and consumption,
Corticeira Amorim works with suppliers who are committed
toadoptingsustainable practices and favours those that
adoptgood ESG practices. The Organisation has a process for
selectingand assessingthe environmental and social impact

of suppliers, whichisdescribed in section 12.2.2 Management
of relationships with suppliers.

With regard to the raw material cork, the preparationand
implementation of the Company’s multi-annual procurement
policy isthe responsibility of the Amorim Florestal BU, ensuring
the optimisation of the flow of all types of raw cork materials
used in the other BUs for the production of their respective
productsand applications.

Corkis primarily purchased in the Mediterranean basin, in
particular: Portugal, Spain, France, Italy, Morocco, Tunisiaand
Algeria, involvinga large number of suppliers with whom the
Organisation maintains medium-longterm partnerships. Itisalso
inthese regionsthat Corticeira Amorim’s processing operations are
mainly located, thus promotingsocial and economic development in
these areas. The geographical distribution of purchases, by purchase
value, isas follows: 97.1% in Portugal and Spain, 2.6% in North Africa
and 0.3% in other locations.
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The management of suppliers and purchases of all non-cork
products, services, contractors and transport is the responsibility of
the cross-cuttingsupportareas (Procurement & Energy and Shipping
Logistics). From a global perspective, management focuses on the
pursuit of excellence in the goods purchased and services provided,
inline with the Organisation’s strategic objectives, with the aim of
progressively addingmore value in terms of sustainability, while
maintainingcommitment, credibility, integrity (ethics) in the course
ofthe Company’sactivities.

Upstream transport and logistics have a significant economicand
environmental impact on the business, particularly in terms of
transport, labour and infrastructure costs, pollution and greenhouse
gasemissions, soitisa priority to ensure that they are managed
sustainably.

Disruption in the supply and logistics chain has been identified by
the Company asariskin its risk matrix, so mitigation measures have
beendefined, the main ones being:

- Development ofalogistical model that ensures the best logistical
solutionsin the shortand medium- longterm;

- Identification ofalternatives to the current options for the main
destinations;
Diversification of transportation and logistical suppliers;
Selection of suppliers and search for solutions dependingon
their geographicallocation;
Implementation of a transport tracking system; and
Monitoringand updatingsecurity plans/recovery plans
followingloss of significant suppliers.

Amongthe main initiatives to reduce negative impacts, mitigate
risksand capitalise on opportunities, the preference for maritime
transport stands out. In addition, with a view to maximising the
amount of product transported per packagingunitand/or reducing
packaging weight, variousinitiatives have been developed and
implemented to optimise the transport flows of raw materials and
products. in order to improve and consolidate the methodology
used to calculate transportimpacts, the Company has developed
itsinformation and supplier management systems. In addition, the
ShippingLogistics supportarea uses platforms for contractingand
monitoringland and sea suppliers, guaranteeinggreater knowledge
and a higher level of exigency when contractingservices. Finally, to
ensure greater alignment and facilitate the decision-making process,
aconsultation was held with transport providers in 2024 on various
topics, includinginitiatives they have developed in the field of
sustainability.

Corticeira Amorim does not directly import or process minerals
from conflictzones (tin, tantalum, tungsten, gold). In 2024, there
were no significant changesin Corticeira Amorim’s supply chain.

Organisation operations and product use

Corticeira Amorim s the world’slargest cork processinggroup and
developsits business activity based on the bioeconomy, seekingto
have abusiness activity that hasa positive impact on ecosystems
throughout the value chain. Amongthe most important benefits for
the planetare: workingto preserve cork oak forestsand ecosystem
services, developingeco-efficient processes to reduce the impact

of operations, applying circular economy practices and offering
nature-based products that help mitigate climate change. In addition
toits production and distribution activities, Corticeira Amorim

also carries out other activities which do not generate revenue but
which have animpact in terms of sustainability, such as forestry
management, the production of heat/cold from bioenergy, the
renewal of water withdrawal, treatment and supply systems, the
installation, maintenance and repair of energy-eflicient equipment
and the acquisition and renovation of buildings. These additional
activities are consistent with the materiality assessment carried out
and the impactsare disclosed in this Consolidated Sustainability
Statement.

Corticeira Amorim works closely with customers to understand
their needs, offer customised solutions, optimise processes, reduce
waste and improve efliciency. Thisis done through a variety of
communication channels, including dialogue, partnerships,
education/awareness actions, support for initiatives, responding
tosurveys,amongothers.In 2024, Corticeira Amorimreached
approximately 27 thousand clientsand 93.7% of sales outside
Portugal, to more than 100 countries.

The Company’s operations and product use have amajorimpacton
society, since the demand for sustainable products has been growing
inrecent years. Corkisan excellent renewable and recyclable
alternative to high-impact materials. Innovation and ecological
awareness make it possible to develop products based on this unique
raw material, leveraging Corticeira Amorim’s economic growth,
while makingit possible to support the transition to the circular
economy and contribute to mitigating climate change.

Inrecentyears, the Organisation’sactivities have been guided by a
number of key principles, including: developing new productsand
markets for cork, involving customersin this process, maintaining
proximity and turning them into cork ambassadors; seekingnew
technological solutions at product level, in partnership with
customers, suppliersand other organisations; strengthening the
reputation of its brands by constantly evolvingits offer in response to
new marketand consumer trends.

The development of alternative sealantsisidentified asa strategic
and exogenousrisk in Corticeira Amorim’s risk matrix, and
mitigation measures have therefore been defined:

Investment and continuous monitoring of the quality and
reliability of cork stoppers and the quality of cork raw materials;
- Ongoingreinforcement of market perception of the natural
origin of cork stoppers;
- Reinforcement of communication campaigns to promote the
attributes of cork products;
Investmentin promoting cork stoppersas an “oenological
product”;
Continuousinvestment in research, developmentand
innovation (R&D+I) and the development of new solutions and
composites for cork stoppers;
Compliance with certifications and requirements, both of
purchase materials as well as manufactured products.
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Sustainable by nature Programme

In2018, Corticeira Amorimaligned its objectives with the
Sustainable Development Goals and laid the foundations for the
Sustainable by nature programme, which establishes the ambition to
be achieved by 2030. Actingethically, transparently and responsibly,
infavour of competitiveness and the creation of sustainable value
forallstakeholders and the planet, is the motto of this Programme,
revised in 2024, which is based on three fundamental pillars:

- Promote the environmental features of the products
and the cork oak forest;

- Promote well-beingand equal opportunities for all;

- Promote R&D+Iand leverage economic performance.

Currently, ten major objectives have been defined to guide the
actions of the entire Organisation, focusing on climate change,

Ethics and integrity

CORTICEIRAAMORIM, S.GPS., SA.

biodiversity and ecosystems, the circular economy, labour relations,
employmentand DE] talent management, safety, health and
well-being, value chain, customers and end-consumers, and the
community/society.

The Sustainable by nature programme defines qualitative
objectives and targets applied to the whole Organisation. It also sets
quantitative targets, aligned with the Company’s strategic cycles,
applied toaselection of companies considered representative of
Corticeira Amorim’s sustainability footprint for each target.

Corticeira Amorim regularly monitorsthe actionsset outin the
sustainability programme, which includes performance indicators
and control procedures that guarantee, with comparable levels of
rigour and integrity, the reporting of priorities and progress in these
matters, and of which note is made throughout this Statement.

Act ethically, transparently and responsibly, in favour of competitiveness and the creation of sustainable value
for all stakeholders and the planet

Promote the environmental features of
the products
and the cork oak forest

opportunities for all

Promote well-being and equal

Promote R&D+l and leverage
economic performance

Value chain

Biodiversity and ecosystems @
Preserve the cork oak forest and
ecosystem services by increasing

knowledge, mobilising resources
and proposing initiatives

N 2 BH 153
AND PRODUCTION ‘*\
dite OO @ &
Circular economy
@)

Apply the principles of circular
economy through the reduction
ofwaste, extend the life of
materials and regeneration

of natural systems

8 DECENT WORK AND 12 =t
ECONOMIC GROWTH CONSUMPTION

/J AND PRODUCTION

'DECENT WORK AND
ECONOMIC GROWTH

Climate change ‘le‘ Labour relations,
“— | employment and DEI
Reduce the environmental Create aninclusive and diverse
impact of operations by adopting working environment, guarantee equal
renewable, affordable and opportunities and fair pay, and adopt
efficient solutions policies that eliminate discrimination
and harassment in the workplace
woswmmon | Sinoso T ounte 19 Amor e
& e ¢

Talent management

]

Encourage training and personal
and professional development
for all workers

4 EDUCATION

Safety, health and well-being

[009]
Ensure the safety, health and A
physical and psychological
well-being of all workers, and promote
appropriate work environments

Jv\/'n
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Reinforce responsible production and
consumption, preferably selecting
suppliers that adopt good ESG
practices
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Customers and end-consumers

Ensure product safety and quality,
supportresearch, development and
innovation, and promote sustainable
solutions for all
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Leverage economic growthina m
sustainable and inclusive way, ensuring
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Organisational limits of the Sustainable
by nature programme

The Organisation’s qualitative objectives and targets are applicable
to the whole Organisation. The organisational boundaries applicable
to the Biodiversity and Ecosystems objective are the properties
under Corticeira Amorim’s management, which to date include
Herdade daBaliza, Herdade de Rio Frio and Herdade da Venda
Nova. The organisational boundaries applicable to the quantitative
targetsand 2030 ambition of the Sustainable by nature programme
are aselection of companies based on the quality of the datato
assess the performance of the metricsinrelation to the targets
(sustainability targets perimeter). These entities are considered
essential and representative of Corticeira Amorim’s sustainability
footprint, as well as its objectivesand commitments. In terms of the
financial perimeter, in 2024, these companies represent: 69.1% of
consolidated sales, 66.8% of workers and 48.9% of production units.
They are: Amorim Florestal, S.A., Amorim Cork, S.G.PS,S.A, All
ClosuresIn,S.A., Amorim Cork, S.A., Amorim Bartop, S.A., Amorim
Champcork, S.A., Amorim Top Series, S.A., Biocape — Importacaoe
Exportacao de Capsulas, Lda., Socori, S.A., Elfverson Portugal, S.A.,
Amorim Cork Composites, S.A., Amorim Sports, Lda., Corkeen
Europe, Lda., Corkeen Global, Lda., Amorim Cork Insulation, S.A.,
Amorim Cork Flooring, S.A., Corticeira Amorim,S.G.PS.,S.A.,
Amorim Cork Research, Lda., Amorim Cork Servicos & Gestio, Lda.,
Amorim Cork Ventures, Lda., Amorim CorkIT,S.A..

The Sustainable by nature programme is not static. Every year
areflectionis carried out which may lead to areadjustment
orintroduction of metrics or targets. Corticeira Amorim may
therefore recalculate itsbenchmarks for the baseline year to
reflect recalculation events that, individually orjointly, positively
or negatively affect the value of these benchmarks by at least

10% cumulatively (material changes), when compared to the
respective baselines. Recalculation events may include changes
inthe companies owned and/or managed by Corticeira Amorim
and/or changes in the methodology for calculating the metrics,
amongothers.

In 2024, the companies Elfverson Portugal, S.A., Corkeen Global,
Lda.and Amorim CorkIT, S.A. became part of the sustainability
targets perimeter, but this did not constitute a material change.

Objectives and targets of the Sustainable by nature programme

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter, aligned with the Company’s
strategic cycles (usually three years) and with an ambition for 2030.

The year 2024 marked the end of the 2021-2024 strategic cycle.
In2025, the new 2025-2027 strategic cycle begins, during which
areflection will be made to integrate the results of the double
materiality assessment, includingnew material impacts, risks and
opportunitiesidentified. Actions will be analysed and, if relevant,
proposed, also takinginto account the increase in the sustainability
perimeter which, as ofthe 2024 disclosure, equals the financial
perimeter.

In2024, the determination to pursue the objectives and targets
summarised in the table below was maintained.

Sustainable by nature Programme

(sustainability perimeter)

(sustainability targets perimeter)

Pillar 2030 Goal 2030 Targets

2021-24Plan
(baseline 2020)

2025-2027 Plan
(baseline 2024)

2030 Ambition
(baseline 2020)

Ethics and integrity = Actethically, transparently
and responsibly, in favour
of competitiveness and the
creation of sustainable value for

all stakeholders and the planet

» Integrate climate change
measures
» Protect labour rights

- Foster balanced and
prudent management
and sustainability

» Betransparentand
accountable

- Sustain economic growth

+ Review the Code of Business
Ethics and Professional
Conduct

= Formalise regulations
for the functioning of the
main governing bodies and
committees

= Develop the Anti-corruption
CodeandPlan

Reinforce human rights due diligence

+ Implement aHuman Rights
due diligence process
» Formalise/review policies

» Defining the Risk Catalogue
» Implement a risk monitoring
and reporting model

* Increase the use of
renewable energy

» Reduce the environmental
impact of operations by
adopting renewable, affordable
and efficient solutions

Climate change

» Improve energy efficiency

+ Reduce negative
environmental impact

+ Increase efficiency in
water use

= 22/3 controlled renewable » 22/3
energy/year controlled renewable
energy
» +2% + +6% + 20%
energy efficiency/year energy efficiency energy efficiency
- 100%
controlled renewable
electricity
- Zero
carbon footprint
(scopes1and?2)
- +4.5% - 40%

water use efficiency

-1%
water use intensity/year water use efficiency
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Sustainable by nature Programme

(sustainability perimeter)

(sustainability targets perimeter)

Pillar 2030 Goal 2030 Targets 2021-24Plan 2025-2027 Plan 2030 Ambition
(baseline 2020) (baseline 2024) (baseline 2020)
Biodiversity and - Preserve the cork oak forest - Strengthen efforts to protect = +3000ha - +200,000 - +1,000,000 cork
ecosystems and ecosystem services and safeguard cultural and intervened forest estates cork oak trees planted oak trees planted
by increasing knowledge, natural heritage under management
mobilising resources and - Promote the implementation - Effective calculation of
proposing initiatives of sustainable forest carbon sequestration
management and mobilise potential (with external
resources verification)
» Integrate the values of - Evaluation and
ecosystems and biodiversity certification of Carbon
Credits
= Develop abiodiversity and
ecosystem transition plan
Circular economy = Apply the principles of circular + Improve the efficiency of global = -5% - -15% - Zero

economy through the reduction
of waste, extend the life of
materials and regeneration of
natural systems

resources, thereby achieving
sustainable management
+ Manage the use of chemical
products in an environmentally
sound manner
Substantially reduce waste by
reducing, recycling and reusing
materials

weight of virgin non-renewable
materials/year

>90%

waste recovery rate (non-cork)
/year

reduction in the weight
of virgin non-renewable
packaging materials

non-renewable virgin

packaging materials

+ 100%

use of cork

Labour relations, = Create aninclusive and » Ensure equal access to = 25% - 29% » 33.3% women
employment and DEI diverse working environment, opportunities women in management women in management in management
guarantee equal opportunities « End all forms of discrimination positions positions positions
and fair pay, and adopt policies = Protect labour rights = 25% - 29% » 33.3% women
that eliminate discrimination women workers women workers workers
and harassmentinthe
workplace
Talent management - Encourage trainingand personal  + Ensure training for all - 95% - 95% + 100%

and professional development
for all workers

Value merit-based,
judgement-free learning,
development, recognition and
compensation practices

workers with training

workers with training

workers with training

Safety, health and = Ensure the safety, health and = Promote safe and securework = Zero - -20% - Zero
well-being physical and psychological environments for all workers recordable work-related rate of recordable recordable work-
well-being of all workers, and + Provide access to essential accidents work-related injuries related accidents
promote appropriate work quality health services
environments » Reduce the number of work-
related accidents
Value chain = Reinforce responsible » Eradicate forced labour = Establish and promote - Reinforce humanrights
production and consumption, and child labour adherence to the Code due diligence
preferably selecting suppliers + Promote sustainable of Ethics and Conduct for « Establish mechanisms
that adopt good ESG practices management and efficient Suppliers to monitor adherence to
use of resources the Code of Ethics and
» Strengthen partnerships for Conduct for Suppliers
sustainable development for cork and non-cork
suppliers
Customers and end- = Ensure product safety and » Strengthen resilience and » Internalise the calculation
consumers quality, support research, adaptability to climate-related of carbon footprints
development and innovation, risks
and promote sustainable » Upgrade infrastructure and
solutions for all rehabilitate industries to make
them sustainable
+ Reduce negative
environmental impact
= Support productive activities,
entrepreneurship, creativity
andinnovation
- Enhance scientific research
Community / Society - Leverage economic growthina - Sustain economic growth - Develop avolunteer plan - Develop avolunteer/

sustainable and inclusive way,
ensuring efficient production
and decent work for all

Strengthen the global
partnership for sustainable
development

social responsibility plan

Brulfilled |” Notfulfilled
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Management systems

Corticeira Amorim’s companies have an Integrated Management
System (IMS), in which quality, environmental and safety indicators
are monitored and possible improvement actions and associated
resource needs are identified. Itisan important tool for achieving
legal compliance, alignment with best practices and regulatory
requirements and guaranteeingcontinuousimprovementin the
Organisation’s performance.

The management systems are audited internally and
externally, accordingto the schedule defined for each system.
Inaddition, astatutory annual compliance verification audit s
also carried out. All the systems have underlying performance
improvement policies and objectives, which are supported
by anactivity plan, and there are evaluation mechanisms

andindicators defined for each one. Due to the different
characteristics of the companies and their activities
(agroforestry, raw material preparation, industrial, distribution),
each one implements the model that best suits the associated
non-financial risks or emerging opportunities in the marketsin
which they operate, which is why there are so many different
certifications: the management system for Good Cork Stopper
Practices (Systcode), Quality (ISO 9001), Environment (ISO
14001), Energy (ISO 50001), Food Safety (B-BBEE, BRC,
BRCGS packaging materials, FSSC 22000, HACCP, IFS Broker,
1SO22000), Forest Products and Chain of Custody (FSC®,
PEFC), Occupational Health and Safety (ISO 45001) and Social
Responsibility (SA8000). Evaluation mechanismsand indicators
are defined for each of the systemsinall establishments not
covered by external certifications.

Integrated management system

' Y !

v Y v

Cork stopper . Occupational health
. s Environment / Forest products and .
manufacturing Quality Food safety . and safety / Social
X Energy chain of custody T
practices responsibility
73.2%** 44.7%* 31.9%* 46.4% ** 44.7%* 36.2%*

*Considers the number of certifications out of the 47 total PUs

** Considers the number of certifications out of the 41 total PUs in the Amorim Florestal and Amorim Cork BUs

*** Considers the number of certifications out of the 28 total PUs in the Amorim Cork BU

1.3.2 INTERESTS AND VIEWS OF STAKEHOLDERS
(SBM-2)

Corticeira Amorim hasidentified eight main groups of
stakeholders: shareholders and investors, customers,
workers, official and governmental entities, suppliers, media,
non-governmental organisations () and the community,

and partnersand civil society.

Since 2009, Corticeira Amorim hasbeen carryingout regular
consultation and ongoing engagement processes with stakeholders,
promotingtheir participation and integrating the results of the
engagement processes, namely their concerns and expectations,
into the definition of its sustainability strategy and materiality
review. This procedure, which isalso part of the due diligence
process, informs the administrative, management and supervisory
bodies, provides an understandingof external developmentsand
the expectations of the market and other stakeholders, as well as
anticipatingnew opportunities and risks, which is fundamental for
validatingand identifyingstrategic priorities.

In2024, duringthe double materiality assessment process,
acomprehensive stakeholder consultation was carried out.
Thisisa crucial step in the of double materiality assessment

and, consequently, in definingthe Company’s sustainability strategy.
Aspartofthis process, relevant internal and external stakeholders
were consulted through surveys and interviews. More detailed
information on the consultation process can be found in section
1.4.1 Description of the processes to identify and assess material
impacts, risks and opportunities.

The Company is committed to creatinga working environment
where workers are respected and valued and where they can
develop their potential. The Company respects Human Rights

and endeavours to incorporate the interests and points of view of
workersinallits strategic decisions. Inaddition to the consultation
carried out as part of the double materiality assessment, the
Organisation regularly consults workers to gauge their concerns and
opinions and uses this information to make decisions, improve its
policiesand practices and define appropriate actions, metricsand
targets.

The Organisation also considersit very important to take into
account the points of view of the workersin the value chain, the
affected communities and the customers and end-consumers. To
thisend, it hasaset of processes for dialogue with its stakeholders,
includingregular consultations.
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Corticeira Amorim works closely with its customers to understand
their needs, offer customised solutions, optimise processes, reduce
waste and improve efliciency. Thisis done through a variety of

communication channels, including dialogue, partnerships,

education/awareness actions, support for initiatives, responding

tosurveys,amongothers.

Communication channels

CORTICEIRAAMORIM, S.GPS., SA.

Corticeira Amorim considers it important to promote dialogue
and transparency with its stakeholders. Thus, inaddition to the
communication channels used and made available for stakeholders
to communicate their concernsand opinions, the Organisation
also providesa wide range of information to stakeholders who are
or could potentially be affected by the activities of its companies.
The aimis for stakeholders to be able to monitor the Organisation’s
approach and performance in relation to the actions, targets and
metrics defined to mitigate the material impacts that affect them
or could potentially affect them. The followingtable shows the
various channels used to engage in bilateral dialogue with the

different stakeholders.

Shareholders and investors

Clients

Workers

Official and governmental bodies

+ General Shareholders’ Meeting

- Meetings with investors and analysts

» Periodic disclosure of evolution
of the business activity

= Annual Report & Accounts

» Sustainability Report

» Regular meetings and contacts

» Responses to external requests

» Visits to the cork oak forests
and to Corticeira Amorim

- Website

» Social networks

= Newsletter and pressreleases

= Information brochures

» Response to enquiries

+ Sustainability Report

+ Environmental education/awareness
actions

+ Support forinitiatives/projects

» Satisfaction surveys

+ Participation in trade fairs and industry
events

» Awareness and technical support
programmes

+ R&D+l collaboration protocols

+ Publication of technical articles

+ Working groups

+ Regular meetings and contacts

» Various seminars and workshops

+ Responses to external requests

« Visits to the cork oak forests
and to Corticeira Amorim

+ Website

+ Social networks

» Newsletter and pressreleases

+ Information brochures

+ Response to enquiries

+ Sustainability Report

» Initiatives to defend cork oak forests

+ Environmental education/awareness actions

+ Support forinitiatives/projects

» Satisfaction surveys

+ Information panels at the premises

+ Procedures and policies

+ Intranet

+ Performance management systems

» Various seminars and workshops

» In-house thematic and awareness-raising
initiatives

+ Responses to external requests

- Visits to the cork oak forests
and to Corticeira Amorim

» Website

+ Social networks

+ Newsletter and pressreleases

+ Information brochures

- Periodic team meetings

+ Linkpeople (Human Resources ERP)

= Periodic disclosure of evolution

of the business activity

= Annual Report & Accounts

= Sustainability Report

- Initiatives to defend cork oak forests

= Participation in trade fairs and industry events
= R&D+l collaboration protocols

- Publication of technical articles

= Support for initiatives/projects

= Satisfaction surveys

= Awareness and technical support

programmes

= Working groups

- Regular meetings and contacts

= General and sectoral meetings

= Various seminars and workshops
= Responses to external requests

= Visits to the cork oak forests

and to Corticeira Amorim

- Website

= Social networks

- Newsletter and press releases
= Information brochures

Suppliers

Media

NGOs and community

Partners and civil society

+ Annual Report & Accounts

» Sustainability Report

» Environmental education/awareness
actions

= Support for initiatives/projects

» Selection and evaluation of suppliers

« Participation in trade fairs
andindustry events

+ Awareness and technical support
programmes

= R&D+l collaboration protocols

» Publication of technical articles

+ Working groups

- Regular meetings and contacts

» Various seminars and workshops

+ Responses to external requests

= Visits to the cork oak forests
and to Corticeira Amorim

- Website

= Social networks

+ Newsletter and press releases

+ Information brochures

+ Periodic disclosure of evolution
of the business activity

+ Annual Report & Accounts

+ Sustainability Report

+ Support forinitiatives/projects

» Participation in trade fairs
andindustry events

+ Publication of technical articles

+ Responses to external requests

« Visits to the cork oak forests and
to Corticeira Amorim

+ Website

+ Social networks

» Newsletter and pressreleases

+ Information brochures

+ Periodic disclosure of evolution
of the business activity

+ Annual Report & Accounts

+ Sustainability Report

» Initiatives to defend cork oak forests
and the environment

+ Environmental education/awareness actions

» Community engagement initiatives

+ Support for initiatives/projects

+ R&D+l collaboration protocols

+ Working groups

+ Regular meetings and contacts

+ General and sectoral meetings

» Various seminars and workshops

+ In-house thematic and awareness-raising
initiatives

+ Responses to external requests

+ Visits to the cork oak forests
and to Corticeira Amorim

- Website

+ Social networks

+ Newsletter and press releases

+ Information brochures

= Sustainability Report
- Initiatives to defend cork oak forests

and the environment

= Environmental education/awareness actions
= Community engagement initiatives

= Support for initiatives/projects

= Participation in trade fairs and industry events
= R&D+l collaboration protocols

= Publication of technical articles

= Working groups

- Regular meetings and contacts

= General and sectoral meetings

= Various seminars and workshops

= Responses to external requests

= Visits to the cork oak forests and

to Corticeira Amorim

- Website

= Social networks

- Newsletter and press releases
= Information brochures
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1.3.3 MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(SBM-3)

Through the double materiality assessment process, presented
indetailinsection1.4.1 Description of the processes to identify
and assess material impacts, risks and opportunities, actual

or potential material impacts, risks and opportunities were
identified in Corticeira Amorim’s own operationsand also
upstream or downstream in its value chain. In this process,
thelinksbetween impacts and dependencies were identified
and duly considered, as well as the risks and opportunities
associated with these impacts and dependencies. Time

horizons and location in the value chain were also mapped.

The followingtables contain a brief description of the main
material impacts, risks and opportunities (IRO) identified,
together with their characterisation in terms of their location in
the value chain (OO - own operations; VC - Value chain), as well
as Corticeira Amorim’s approach to addressing them. Impacts
are also classified as positive (+) or negative (-) and as potential
(P)oractual (A). The main policies, actions, metrics and targets
foraddressingimpacts, risks and opportunities are referred toin
the correspondingsections (Corticeira Amorim’sapproach). The
detailed description of each one, as well as their interconnection
with the strategy, is detailed in each of the respective
environmental, social and governance thematic sections.

Environment IRO +/- A/P 00o/VC Corticeira Amorim’s Approach
ESRS E1: Climate change
Climate change adaptation
Commerecialisation of products aimed at improving the energy efficiency of buildings that promote o A 00
climate adaptation
Transition opportunity arising from access to new markets due to the climate change resilient o Ve
business model and portfolio of products that promote adaptation to climate change
Physical risks related to heat stress, changing temperature, heat waves, changes in precipitation R Both Climate change policies, actions,
patterns, water stress and drought metrics and targets
(sections 3.2 and 3.3)
Shortages of cork raw material and potential supply chain interruptions due to physical climaterisks R Both
Establishment of strategic stock levels of raw material cork to manage production variations due to o 00
climate factors
Conduct a climate scenario analysis and develop a transition plan for climate change mitigation (0] 00
Climate change mitigation
Greenhouse gas emissions (scope 1,2and3) | Q A Both
Transition risks, particularly in the political, legal and technological fields R VC
Offering low-carbon products with reduced CO, emissions and a negative carbon footprint | ) A 00
associated with cork’s natural ability to retain carbon
Competitive advantage and opening up of new markets associated with greater penetration/ »
S X (0] 00 Transition plan
demand for reduced CO2 emission solutions on the market X
(section3.1.1)
Decarbonisation and commitment to carbon neutrality O A 00
Climate change policies, actions,
Sequestration and storage of COz resulting from good management practices in cork oak forests, | ° A Both metrics and targets
forests and ecosystems (sections 3.2 and 3.3)
Access to capital and new market segments through carbon credit trading (¢} Both
Transition opportunities, namely related to products and services, market and business model o Both
resilience
Access to dedicated green financing instruments, with alower cost of capital, and attraction of o Ve

investors due to reduced exposure to transition risks
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Environment IRO +/- A/P [elo74/e] Corticeira Amorim’s Approach
ESRS E1: Climate change
Energy
Energy consumption from non-renewable fossil sources | (-] A Both
Increase in operational transportation or raw material costs along the supply chain and/or business R Both
disruption due to scarcity and dependence on fossil fuels
Increase in operational costs and fuel prices due to the rise in the tax on the use of petroleum R Both
products (ISP) or other additional taxes such as the carbon tax
Rising costs of renewable energy due to uncertainty in the energy futures market R (o]0}
Production and consumption of thermal energy (heat) from biomass and use of renewable energy
! | () A 00 Transition plan
sources as the main source of energy
(section3.1.1)
Greater resilience to rising energy prices due to market independence achieved through the use of o Ve
self-produced energy (electrical and thermal) Climate change policies, actions,
Increasing energy security by increasing the installed capacity for self-production of energy from T KT
g &y Yoy g [PEEl P! &y o 00 (sections 3.2 and 3.3)
renewable sources
Promoting energy efficiency and reducing electricity consumption from non-renewable fossil
sources through energy efficiency projects, energy consumption rationalisation plans and ISO | [+ A 0o
50001 certifications
Reducing energy consumption from non-renewable fossil-based sources by maximising resource | o A 00
efficiency, including transport efficiency
Reduced operational costs associated with energy consumption as a result of greater energy o 00
efficiency and less energy-intensive processes
ESRS E2: Pollution
Pollution of air
Emission of air pollutants | [-) A (e]e]
Investments in new technologies and processes due to stricter restrictions on emission limit values R 00
(ELVs)
Policies, metrics and targets related
Reputational damage, legal proceedings and remediation costs related to poor air quality or R 00 to pollution
accidents resulting in pollution events (sections 4.2 and 4.3)
Attraction of investors and access to funds due to the alignment of investments (CAPEX)in
pollution prevention and reduction technologies with 1 of the 6 objectives of the European (0] (0]e]
Taxonomy
Pollution of water
Treatment of industrial effluents before discharge into amunicipal sewer system | [+ A (e]e) Policies, metrics and targets
Technological investments or new emission monitoring and control processes due to stricter water rela.ted ppellilles
! ' R 00 (sections 4.2 and 4.3)
pollution regulations
ESRS E3: Water and marine resources
Water
Contribution to water scarcity due to water use and withdrawal in areas at risk of water stress | (-] A 0o
Good cork oak forest management practices that contribute to the preservation of groundwater | o A Both
reserves, regulation of the hydrological cycle and the quality and availability of freshwater
Decrease in cork production or harvesting capacity due to water scarcity R Both
Increased costs and/or disruption of activities due to limited availability of water for production R 00
processes
Risk of ineffective governance of hydrological basins affecting the availability and quality of R Ve Politics, metrics and targetsrelated to
freshwater for forest management and cork oak forest management activities water and marine resources
(sections 5.2 and 5.3)
Political and legal risk of restrictions on water withdrawal volumes and sanctions for non-compliance R 00
Reputational damage and sanctions due to potential discharges of contaminated water into rivers R 00
or other bodies of water
Cost reduction, increased resilience and reduced exposure to the risk of water stress due to more o 00
efficient and rational use of water
Attraction of investors and access to funds due to the alignment ofinvestments in water efficiency o 00
with 1 of the 6 objectives of the European Taxonomy
ESRS E4: Biodiversity and ecosystems
Directimpact drivers of biodiversity loss
Contribution to reducing biodiversity loss caused by climate change by increasing GHG | o A 00
sequestration resulting from afforestation or reforestation activities
Preservation and restoration of key ecosystems for carbon sequestration such as cork oak forests | [+ A 0o Transition plan
(section6.1.1)
The cyclical nature of cork oak bark regeneration allows cork harvesting to take place without | 0 A 00
deforestation Policies, actions, targets and metrics
related to biodiversity and ecosystems
Direct exploitation and deforestation in upstream activities in the value chain | ° A VC (sections 6.2 and 6.3)
Risk of increased costs and/or business disruption due to limited or no access to necessary raw R Ve

materials caused by direct exploitation
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Environment IRO +/- A/P [elo74/e] Corticeira Amorim’s Approach
ESRS E4: Biodiversity and ecosystems
Impacts on the state of species
Contribution to the reduction in the cork oak population size due to poor harvesting practices, e P Ve
which damage the tree, or the conversion of cork oak forests into forests of other species e
Transition plan
Increasing the cork oak population through planting/forest densification () A 00 (section 6.1.1)
Contribution to the increase of cork oak climate resilience through research and development o A 00 Policies, actions, targets and metrics
programmes related to biodiversity and ecosystems
Y
i ) . . " (sections 6.2 and 6.3)
Preservation and increase of the cork oak population, its profitability, and resilience, through o A 00
technical training and support for forestry producers
Impacts on the extent and condition of ecosystems
Desertification resulting from upstream activities in the value chain (deforestation and mining) ° A VC Transition plan
(section6.1.1)
Contribution to reducing soil degradation, preservation and conservation through cork oak forest o A Both
management activities Policies, actions, targets and
metrics related to biodiversity
Contribution to soil protection, nutrition and water conservation through the incorporation of by- ° P 00 and ecosystems
products/waste (sections 6.2 and 6.3)
Impacts and dependencies on ecosystem services
Promoting cork oak forests, biodiversity and ecosystem services through good forest management
) I () A 00
practices
Increased resilience, profitability and availability of future cork raw materials through new Trans.ltlon ben
) A ) o Both (section6.1.1)
technologies and forestry and subericulture practices
Attraction of investors and access to funds due to the alignment of activities with 1 of the 6 o 00
objectives of the European Taxonom Policies, actions, targets and
) P! Y 8
metrics related to biodiversit
Contribution to the promotion of biodiversity and ecosystem services through the valorisation o A 00 e Y
(payment above the normal cost) of raw materials to suppliers with forestry certification (FSC®) (sections 6.2 and 6.3)
Risk ofincreased costs and/or disruption of the cork raw material due to deterioration of ecosystem R VG
services
ESRS E5: Resources use and circular economy
Resource inflows including resources use
Use of non-renewable resources (-] A Both
Predominant use of virgin non-renewable materials and replacement of non-renewable resources o A 00
with renewable resources
Policies, actions, targets and
Increased costs or even disruption of the raw materials supply chain due to reduced availability or R Ve metrics related to resources use
scarcity of resources, influencing supply and demand. and circular economy
Increased costs due to stricter regulations on the extraction and use of non-renewable resources R VC (sections 7.2and 7.3)
Risk of new regulations in the timber sector R 00
Transition to less resource-intensive processes through efficiency, automation and digitalisation (0] 00
Resource outflows related to products and services
Packaging containing plastic and other virgin non-renewable raw materials (-] A 6]}
Risk ofincreased taxes on the use of plastics, increased packaging costs and the need to invest in R Both
new technologies to reduce plastic use
Contribution to the circular economy through the commercialisation of products with a high o A 00
recyclability rate.
Reputational gains due to circular design and adoption of policies and commitments to the circular o 00
economy
} . Policies, actions, targets and
Placing renewable, recyclable and low-energy packaging products (stoppers) on the market | O A 00 Ly o .
Increased demand for products less intensive in non-renewable resources (0] 00 use and circular economy
(sections 7.2 and 7.3)
Possibility of penetrating new market segments due to restrictions on the use of single-use plastic o 00
packaging (plastic stoppers)
Risk of appearance and/or increased competition from alternatives to cork stoppers R 00
Risk of changing consumption patterns in the wine sector R VC
Risk associated with the lack of an efficient collection flow for end-of-life cork stoppers R VC
Attraction of investors and access to funds due to the alignment of activities with 1 of the 6 o 00
objectives of the European Taxonomy
Waste
Contribution to waste reduction through the valorisation of 100% of the cork used inindustrial ) A 00
[FIEEEEEES Policies, actions, targets and
metrics related to resource
Production of non-recyclable waste 9 A (e]e) .
use and circular economy
Risk of reputational damage due to changes in societal perception with regard to the Company’s R 00 (sections 7.2 and 7.3)

waste production

100
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Social IRO +/- A/P [elo74/e] Corticeira Amorim’s Approach

ESRS S1: Own workforce

Working conditions

Workers' exposure to health and safety risks that can lead to physical injuries or occupational

) | (-] A 00
illnesses

Increased turnover and absenteeism resulting from work accidents and work-related illnesses R 00

Contribution to secure employment and financial stability of employees by offering adequate
wages, supplementary benefits and access to social protection

Openness to collective bargaining, freedom of association, social dialogue and consideration of

| A (e]e)
employees’ views and interests in policies and decision-making processes °
Increased productivity and lower turnover and absenteeism due to consideration of workers'needs O (e]e)
Policies, actions, targets and
Contributing to work-life balance by offering a range of perks and benefits that are complementar
i g Yy & georp P y | 6 A (0]e) metrics related to own workforce
Y (sections 8.2 and 8.3)
Reduced absenteeism and increased productivity and attractiveness due to the adoption of o 00
measures to reconcile personal and professional life
Risk ofincreased turnover, absenteeism and reduced attractiveness of Corticeira Amorim related 00
to the potential non-payment of adequate wages or failure to adopt flexible working practices
Risk of a shortage of skilled labour, including in the management of cork oak forests R (0[e]
Risk ofincreased labour costs due to regulations, standards and collective agreements R 00
Greater predictability in potential areas of conflict due to collective bargaining mechanisms and o 00

consideration of employees’ needs in decision-making processes

Equal treatment and opportunities for all

Potential gender inequality among Corticeira Amorim’s workers | (-] P ([0}
Insufficient accessibility of facilities and difficulty in adapting some workstations for persons with | e P 00
disabilities

o N i Policies, actions, targets and
Diversity, equal pay and equal opportunities and career progression for workers | () A e]e] T el e T e
Continuous professional growth of workers, progression and development of new skills acquired | ° A 00 (sections 8.2and 8.3)
through continuous training
Increased motivation, productivity levels and higher product quality due to the continuous o 00
development of workers' skills
Other work-related rights

Policies, actions, targets and

Cybersecurity measures that guarantee the protection of workers'’ information | () A (0]e] metrics related to own workforce

(sections 8.2 and 8.3)

ESRS S2: Workers in the value chain

Working conditions

Excessive, unregulated working hours, leading to potential breaches of legislation and impacting on
the work-life balance of workers in the value chain

Potential reputational risk due to potential business relationships with suppliers connected to
precarious, part-time and non-secure employment practices and unregulated working hours

Exposure to health and safety risks with potential negative impacts on workers in the value chain | [-) P VC

Policies, actions, targets
R VC and metrics related to value
chain workers

Risk of disturbance or disruption in the supply chain due to absenteeism, dissatisfaction or strikes
by workers upstream in the value chain

Contribution to the health and safety of workers in the value chain through training and capacity | o P o) (sections 9.2 and 9.3)
building for small cork producers

Improved resilience to disruptions in the supply chain, resulting from a safe working environment for Ve

workers in the value chain

Risk of exposure to legal proceedings or reputational damage due to the absence of arobust due R VG

diligence process

Equal treatment and opportunities for all

Potential incidents of violence and harassment in the workplace against workers in the value chain | (-] P VC

Policies, actions, targets
R \VC and metrics related to
value chain workers

Potential reputational risk resulting from connotation with cases of violence and harassment in the
value chain

Risk of reduced quality of purchased products due to lack of training and knowledge of workers (sections 9.2 and 9.3)
upstreamin the value chain
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Social IRO +/- A/P [elo74/e] Corticeira Amorim’s Approach
ESRS S2: Workers in the value chain
Other work-related rights
Potential practices of forced labour or child labour, more likely in geographies with less labour e P Ve
protection
Risk of reputational damage due to connotation with cases of child and/or forced labour in the value R Ve Policies, actions, targets
chain and metrics related to
value chain workers
Violation of workers’ personal information in the value chain @ P VvC (sections 9.2 and 9.3)
Cybersecurity practices and measures adopted by Corticeira Amorim regarding the personal o A 00
information of workers in the value chain
ESRS S3: Affected communities
Communities’ economic, social and cultural rights
Policies, actions, targets and metrics
Contribution to the economic and social development of the local communities in which it operates e L
and social solidarity and community support initiatives : ° & oe B e U les
Y Y supp (sections 10.2 and 10.3)
Communities’ civil and political rights
Policies, actions, targets and metrics
Involvement in open dialogues with local communities and civil society () A e]¢} related to affected communities
(sections 10.2 and 10.3)
ESRS S4: Consumers and end-users
Information-related impacts for consumers and/or end-users
Cybersecurity policies and measures to protect consumers’ and end-users’ personal information [+ A 00
Reputational risk and/or sanctions associated with the breach or loss of customer and end-user R 00
data
Feedback channels accessible and available to all consumers and end-users () B 00 Policies, actions, targets and metrics
Improved products and access to new markets by analysing feedback from customers and end- el c.onsumers TR
(0] 00 (sections11.2and11.3)
users
Providing all relevant product information on the website or other communication tools () A 00
Reputational opportunity due to the provision of clear and transparent information that allows o 00
consumers to make informed decisions.
Personal safety of consumers and/or end-users
External certifications attesting to the fulfilment of specific quality and safety requirements for ) A 00
products across different sectors and markets Policies, actions, targets and metrics
related to consumers and end-users
Legal proceedings, sanctions or remediation costs due to damage to the health of consumers and R 00 (sections11.2and11.3)
end-users
Socialinclusion of consumers and/or end-users
Non-discrimination and ensuring that all consumers and end-users are treated with equality and | o A 00 Policies, actions, targets and metrics
respect and have equal access to the products offered e e e e HEEmS
Offering products to customer groups that are not or insufficiently addressed by competitors o VC (sections11.2and 11.3)
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Governance IRO +/- A/P [elo74/e] Corticeira Amorim’s Approach

ESRS G1:Business conduct

Corporate culture

High standards of ethics, business conduct and environmental and social responsibility in Corticeira

| A (o]
Amorim’s intrinsic values °
Promoting and safeguarding best corporate responsibility practices through the implementation of | e A 00
various external certifications Policies, actions, targets and metrics
Integration of sustainability-related performance into incentive schemes, particularly for executive related to business conduct
'eg Y P P Y I () A 00 (sections 12.2 and 12.3)
directors
Reputational gains due to aresponsible, ethical and positive corporate culture (0] 00
Increase in employee productivity and enhanced attractiveness and retention of human capital O (e]e)

Protection of whistleblowers

Provision of reporting channels in accordance with the General Data Protection Regulation (GDPR)
and Directive (EU) 2019/1937, ensuring confidentiality, anonymity and non-retaliation

Reporting of irregularities
(section12.2.1)

Rt aannl o udi

F Pk 5 Pay LS|

Managing rel

Management of relationships with
Potential delays in payments to suppliers | (-] B (e]e) suppliers
(section12.2.2)

Corruption and bribery

Insufficient anti-corruption measures, including training for workers | (-] P 0o

Policies, actions, targets and metrics
| G P Both related to business conduct
(sections12.2and 12.3)

Corruption and bribery practices carried out in own operations, upstream or downstreamin the
value chain

Whistleblowing hotline to report illegal behaviour | [+ A 00

Entity-specific

Cybersecurity
Cyber and social engineering attacks on the Organisation’s companies that could lead to disruption R 00
of critical services

- Policies, actions, targets and metrics
High costs for data or system recovery R 00 related to cybersecurity
Unplanned access to information/IT systems by service providers R 00 (sections 13.2and 13.3)
Unauthorised disclosure and/or sharing of personal and/or corporate data R (0]e]

I-Impact; R - Risk; O - Opportunity; A - Actual; P — Potential; OO - Own operations; VC - Value chain
© Positiveimpact @ Negativeimpact
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1.4 IMPACT, RISKAND OPPORTUNITY
MANAGEMENT

1.4.1 DESCRIPTION OF THE PROCESS TO IDENTIFY
AND ASSESS MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES

(IRO-1)

Double materiality isa concept that guides the identification of
sustainability topics or information that should be included in
the Consolidated Sustainability Statement. This concept seeks to
identify significantactual or potentialimpacts on society and the
environment in the short, medium or longterm associated with
an organisation’s operations and its upstream and downstream
value chain. The assessment also encompasses all sustainability
risksand opportunities that could negatively or positively

affect the development, performance and/or position of the
Organisation in the short, medium or longterm and, as such,
increase or decrease its corporate value.

Asacentrepiece in the preparation of this Consolidated
Sustainability Statement in accordance with the ESRS, Corticeira
Amorim carried outadouble materiality assessment in October
2024. The project wasthe led by the Sustainability transversal area,
namely the CSO and the HCS, with the support of anindependent
external consultancy firm. Itinvolved a core multidisciplinary
teamand, throughout the different phases, the participation of
functional experts and topical experts from the different support
areasand the BUs.

Scope of the double materiality assessment
The double materiality assessment comprised the identification

and evaluation of material impacts, risksand opportunities related
to ESGissues, takinginto account not only Corticeira Amorim’s own

operations, butalso its entire upstream and downstream value chain.

To identify the IRO within own operations, all the Organisation’s
BUsand companies were considered, across all the geographies
where they operate. Fora comprehensive analysis of the value chain,
the process considered the identification of potential impacts, risks
and opportunities throughout all activities, from the extraction

and transformation of raw materials to the recyclingactivities of

the products marketed by the Organisation ina cradle-to-grave
approach. More information on the value chain can be found in
section 1.3.1 Strategy, business model and value chain.

Overview of the double materiality assessment process

Corticeira Amorim’s double materiality assessment process was
divided into five phases:

1. Preparationand identification of potential ESG material
topics and sub-topics: based on the scope of the double
materiality assessment and the stakeholdersidentified,
topical expertsand functional experts within the
Organisation were identified to participate in the double
materiality assessment process. The experts were identified
onthe basis of their experience in the respective area of
sustainability or on the basis of their involvement in the
overallmanagement of the Organisation. The double
materiality assessment methodology was defined to ensure
compliance with the ESRS, as well as to maintain consistency
with Corticeira Amorim’s overall risk management

process. In this first phase of the process, a preliminary list
of potentially material ESG topics was compiled, taking
into account Corticeira Amorim’s previous materiality
assessment, document analysis, analysis of global and sector
trends and mega-trends, relevant sector documents and
standards, benchmark analysis and initial meetings with
identified functional experts and topical experts. More
detailed information on the benchmark can be found in the
section Additional information on the Double Materiality
Assessment.

Identification of impacts, risks and opportunities: based

on the potential material topicsidentified for Corticeira
Amorim’s business model, alonglist of potential ESG IRO was
compiledinaccordance with the guidelinesincluded in the
ESRS. Thisidentification also took into account the interests
of stakeholders captured through the engagement process
detailed in the section on stakeholder engagement. The IRO
identified were classified according to their time horizon,
whether they were actual or potential, their location and origin
in the value chain, and with regard to their negative impact on
human rights.

Impactand financial materiality assessment: the impacts,
risksand opportunitiesidentified were assessed by the

topical experts on the basis of defined parameters. Prior to the
assessment phase, the topical expertsand functional experts
took partin trainingon the double materiality methodology,
carried out by the consultancy supportingthe process,and

each wasassigned different topics for their assessment based

on theirarea of specialisation. The topical experts assessed the
impacts, risks and opportunities and were supported by the core
project team throughout the process. They assessed the impacts
quantitatively, consideringthe scales defined, and qualitatively,
providingthe reasoning behind their assessment. The topical
expertsalso assessed the risks and opportunities taking into
account the previously defined and agreed scales. After the
initial evaluation, the core project team reviewed the evaluation,
focussingon consistency and overall coherence, takinginto
account the consolidation of results.

Validation of preliminary results: after the assessment by the
topical experts, the functional experts were asked to review

and, ifrelevant, provide information on the preliminary results
derived from the double materiality assessment. The functional
experts were identified by the project team accordingto their
expertise in the respective sustainability issue, their involvement
related to the sustainability issue beingassessed, or their more
transversal view of the business compared to the topical experts
involved in the assessment phase. The core project team
reviewed and integrated the functional experts’ comments and
the preliminary results of the double materiality assessment at
subtopiclevel, which were presented to the ECBD, the AUC and
the Risk Commission for validation and calibration.

Approval of the double materiality assessment: after
validation by the ECBD, the AUC and the Risk Committee,
the results were presented to the Board of Directors for final
approval. The Board of Directors wasalso presented with
benchmarkingdata, acomparison of material topics and the
main changes compared to Corticeira Amorim’s previous
materiality, as well as the entire double materiality assessment
process from benchmarkingto IRO assessment and the list
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oftopical expertsand functional experts who were involved.
Afteridentifying the material impacts, risksand opportunities,
it was possible to identify the mandatory disclosure
requirementsin accordance with the ESRS.

Characterisation of the value chain

Mappingthe value chain wasafundamental step in the double
materiality assessment, as it provided an understanding of
Corticeira Amorim’s context, activities and business relations.
This knowledge is also fundamental for sustainability reporting,
since the result of mappingthe value chain has made it possible
toidentify and classify potentialimpacts, risks and opportunities
accordingto their location upstream, within the Organisation's
own operations, or downstream.

The process of mappingthe value chain began with definingthe
organisational boundaries. The value chain was classified into
three categories: upstream, own operations and downstream.
The next stepsinvolved mapping Corticeira Amorim’s activities,
includingall the companiesin the perimeter to be considered,
identifyingthe main activities and playersin the value chain,
analysingdependencies and identifying potential sustainability
issuesin the differentlocationsin the value chain and potentially
affected stakeholders. Thisserved asabasis foridentifying
potentialimpacts, risks and opportunities and provided guidance
on potential critical points or stakeholders to consider and
involve in the double materiality assessment process.
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ACTIVITIES
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STAKEHOLDERS POTENTIAL TOPICS

UPSTREAM

Community
Workers in the value chain
Suppliers

OWN OPERATIONS

Shareholders and investors
Corticeira Amorim workers

DOWNSTREAM

Suppliers
Workers in the value chain
Clients

Community

Environment

GHG emissions

Energy consumption

Air, water and soil pollution in
the value chain;

Water use and wastewater
management

Resource extraction

and chemical products'
consumption

Biodiversity

Waste management

Environment

GHG emissions

Energy consumption

Air, water and soil pollution
in the value chain

Use of chemical products,
including SVHC

Water use and wastewater
management

Biodiversity

Raw materials' consumption
Waste management and
circular economy

Environment

GHG emissions

Energy consumption

Air, water and soil pollution in
the value chain;

Water use and wastewater
management

Biodiversity

Waste management

w7

Social

Working conditions
Adequate wages
Equality, diversity and
inclusion

Child labour

Forced labour

Impact on communities
Indigenous populations

Social

Working conditions
Adequate wages
Working hours

Equal pay

Diversity and inclusion;
Equal treatment and
opportunities

bargaining
Data privacy

Social

Working conditions
Adequate wages
Equality, diversity and
inclusion

Data privacy

Availability of information
Responsible business
practices

Impact on communities

Training and development

Social dialogue and collective

Consumer health and safety

Governance

Compliance and ethics

Governance

Corporate culture
Compliance and ethics
Managing reactions

with suppliers, including
payment practices
Corruption and bribery
Whistleblowing channels
Whistleblower protection
Cybersecurity

Governance

Compliance and ethics

=
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Stakeholder engagement

Corticeira Amorim hasidentified eight main groups of
stakeholders: shareholders and investors, customers, workers,
official and governmental entities, suppliers, media, Non-
Governmental Organisations (NGOs) and the community,
and partnersand civil society.

Inorder toincorporate the interests and points of view of these
Corticeira Amorim stakeholdersinto the process of identifying
the most relevant ESG topics, internal interviews were held with
the heads of the various areasand BUs, as well as questionnaires
sent to external stakeholders and the Organisation’s workersin
the different geographies.

The internal consultation included individual interviews, afocus
group and questionnaires for the Organisation’s workers. In the
initialidentification phase, internal interviews were conducted
with functional experts and topical experts on the basis of which

Engagement with stakeholders

Corticeira Amorim’simpacts, risks and opportunities, both actual
and potential, were identified. A total of 20 internal consultation
interviews were carried out, involving 33 topical experts/experts
from different support areas: Human Resources; Shipping Logistics;
Investor Relations; Compliance, Sustainability, Risk Management;
Procurement and Energy; managersand teamsin the areas of
environment, health and safety, agroforestry and BU markets
(Business Unitapproach). The internal consultation process
involved a total of 180 of the organisation’s workers (33 via interview
and 147 via questionnaire).

The process of internal consultation through interviews identified
environmental issues such as climate change, the use of resources,
pollution, water, biodiversity and ecosystems, and waste and the
circular economy. The social pillar highlighted issues such as working
conditions, relationships with customers and engagement with
communities. At the governance level, the consulted stakeholders
highlighted the importance of corporate culture and the relationship
with suppliers.

atacte"s
“\{e‘ \'\a\

10

Shareholders
and investors

3

Workers

Official and
governmental
bodies

ation, analysis anq ¢ ne

and external Consyjgyy, Marge
1o,
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civil society

2

NGOs and
community
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Internal consultation

Distribution of meetings by area Highlights
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The questionnaire survey received responses from 147 Corticeira
Amorim workers and 48 responses from external stakeholders,
revealinga great deal of alignment in terms of the main ESG topics for
Corticeira Amorim workers and external stakeholders. Among the

Internal consultation — workers (147 in total)

stakeholders consulted were customers, suppliers, the community,
official and government organisations, shareholders and investors,
partnersand civil society.

TOP ESG topics for Corticeira Amorim’s employees

Climate change

Water and marine resources
Circular economy

Biodiversity and ecosystems
Business conduct

Working conditions

Affected communities

Pollution

Privacy and information security
Consumers and end-users

Equal treatment and opportunities for all

25 H Environmental topics
Social topics

[l Governance topics

External consultation — stakeholders (48 in total)

TOP ESG topics for Corticeira Amorim’s stakeholders

Climate change

Biodiversity and ecosystems

Circular economy

Pollution

Working conditions

Water and marine resources

Business conduct

Equal treatment and opportunities for all
Consumers and end-users

Affected communities

Privacy and information security

I -

H Environmental topics
Social topics

M Governance topics

The results of the questionnaire show that the main ESG topics for
Corticeira Amorim workers are climate change, water and marine
resources, the circular economy, biodiversity and ecosystems,
business conductand working conditions.

Corticeira Amorim’sstakeholdersidentified climate change,
biodiversity and ecosystems, the circular economy, labour and
business conditions and water and marine resources as the main
ESG topics. Five of the sixmain ESG topics are aligned with the
topicsidentified by workers.
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Methodology and process for assessing impact
materiality

Methodology for assessing impact materiality

The actualimpactsidentified were assessed for severity, while
the potential impactsidentified were assessed for severity and
likelihood of occurrence.

Severity is defined as the sum of scale, scope and remediation. For
potential impacts, the severity is multiplied by the probability and
the productis compared with an appropriate materiality threshold
determined by Corticeira Amorim. The three parameters of scale,
scope and remediation were defined as follows:

Scale: refersto the severity of the impact - how serious the
negative impactis or how beneficial the positive impact s for
people or the environment;
Scope: refers to the extent of the impact - how far-reachingis
the impact? In the case of environmental impacts, the scope
may be understood as the extent of environmental damage or
ageographical perimeter. In the case of impacts on people, the
scope may be understood as the number of people affected;

- Remediability: refers to the character of remediation - the
extent to which negative impacts can be remedied, i.e. restoring
the affected environment or people to their previous state.

The assessment is carried out separately for positive and
negative impacts, which means that they do not cancel each
otherout. Ifanissue isassessed as havinga negative impact, but
also has positive impacts, Corticeira Amorim considered it to
have a negative impact. Ingeneral, mitigation measures were
not considered for positive impacts.

Impacts were classified asactual or potential. Actualimpacts
were defined asimpacts that have occurred or are currently
present, while potential impacts were defined asimpacts that
may occur in the future.

Inaddition, the causal relationship with the impacts was also
established. There are three ways in which Corticeira Amorim
canbe linked toan impact:

- Directly causes the impact: Corticeira Amorimissolely
responsible forimpacts on people or the environment,
since the impactsare directly caused by its operations,
productsor services;

- Contributes to the impact: the impacts to which Corticeira
Amorim contributes are those caused not directly and
exclusively by Corticeira Amorim’s own operations, products or
services, but in conjunction with third parties. In other words,
the impactis caused by the Company together with third parties;
Directly linked to the impact (via a business relationship):
impactsdirectly linked to Corticeira Amorim’s operations,
products and services caused by a business relationship. In this
case, the actor causingor contributingto the impactislinked to
the Company through a business relationship.

The time horizon of the impacts was categorised as short-term
(<1year), medium-term (1-Syears) or long-term (>5 years).

CORTICEIRAAMORIM, S.GPS., SA.

The impacts were also categorised in terms of their negative impact
on Human Rights. In cases where potential negative impacts on
Human Rights were identified, severity took precedence over
probability.

Impact identification and assessment process
Identification ofimpacts

Based on the potentially material ESG topicsidentified in the
preparation phase and the identification of potential material

ESG topics and subtopics, alonglist of impacts resulting from the
operations and activities of the Organisation and its value chain was
created. The impacts were identified at subtopic or sub-subtopic
level, takinginto account the ESRS definitions. The Organisation
has considered the impacted stakeholdersidentified in order
torecognise additional potential impacts, and hasincorporated
the results of the consultation process, described in Stakeholder
Engagement, into the identification of potential material impacts.
The topical expertsand functional experts involved recognise the
importance of stakeholder interests when carryingout the double
materiality assessment, especially with regard to the materiality of
theimpact.

Asthe impacts were identified in the value chain, they were
categorised based on their location, i.e. upstream, own operations,
or downstream, and the time horizon was classified. In addition,
they were categorised asdirectly or indirectly related to Corticeira
Amorim’s businessactivities, accordingto the causal relationship
presented above, and in terms of theirimpact on human rights.

Impact materiality assessment
Afteridentifyingthe impacts, risks and opportunities, the topical
expertsassessed the materiality of the impactsaccordingto the

defined quantitative scales.

The quantitative scales of impact materiality were constructed as
follows:

Positive impacts:
Scale Scope Probability of occurrence
5  Veryhigh 5  Global/total 4 Veryhigh(>75%)
4 High 4 Widespread 3 Probable (>50%)
8 Medium 8 Medium 2 Unlikely (>25%)
2 Low 2  Concentrated 1 Unlikely (<25%)
1 Very low 1  Limited
0 None 0  None
Negative impacts:

Inthe case of negative impacts, inaddition to the scales defined for
positive impacts, the scale of remediation was defined:

Remediability

5 Irremediable/ irreversible

Very serious or long-term

4
3 Difficult or medium-term
2

With effort (time and cost)
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Materiality calculation:

The impact materiality score was calculated by adding the scale,
scope and remediation scores multiplied by the quantitative
probability factor. The score ranged from O to 15,and was compared
with a quantitative threshold of greater than or equal to 8 to
determine which sustainability topics would be material for
reportingpurposesin the Consolidated Sustainability Statement.
The choice of threshold isin line with Corticeira Amorim’s general
strategy and fits in with the Company’s decision-makingapproach.

Results ofimpact materiality

The evaluation process started froma list of 182 impacts, both
negative and positive, initially identified and classified during
the preparation of the longlist of potential IRO. Asaresult of the
evaluation process, 93 material impacts emerged.

The distribution of positive and negative impacts by pillarand

standard is shown in the graphs below.

Number of positive and negative impacts identified

[l Environment

Social
14

s 2 N . 14

B Governance

26
75
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36
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— 93
v
E1 E2 E3 E4 E5 S1 S2 S3 S4 G1 X1 Total (182)
Number of positive and negative materialimpacts
B Environment
Social
[l Governance
10
3 ° BN 10
8
17
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9
.
+ ¢ 1R
17 — 46
I
E1l E2 E3 E4 E5 s1 s2 s3 s4 G1 X1 Total (93)
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Methodology and process for assessing financial ofnon-financial risks already used by Corticeira Amorim’s risk

materiality management team, so that it could be incorporated. Therefore, the
financial value of magnitude and probability was based on existing

Methodology of assessment of financial materiality financial risk assessment criteria.

Inaccordance with the ESRS, the magnitude and probability Probability refers to the likelihood of a particular risk or opportunity

of occurrence were assessed for risks and opportunities. The manifestingitself. This was assessed on ascale of 0 to 4 and translated

magnitude is based on the impact on the Organisation’s net into a quantitative calculation factor.

revenues and expenses and multiplied by the probability. This value

iscompared toa certain predefined threshold. The magnitude is Magnitude of financialimpact Probability of occurrence

defined by assessingthe potentialamount of financial loss (risk) or 5 Very high 4 Very high (-75%)

financial gain (opportunity). B Hgh 3 EE——

The time horizons for risks and opportunities correspond to the ° Medom 2 Ll P

time horizons defined for the impacts, namely short term (<1 year), 2 Low ! Unikely (<25%)

medium term (1-5 years) or longterm (>5 years). * Verylow

0 None

Process of identifying and assessing risks and

opportunities Financial materiality was calculated by multiplying the magnitude
by the probability of occurrence, from which values between O and

Identification of risks and opportunities 5were obtained, which were compared with the quantitative limit
(financial threshold) of 3to determine which sustainability issues

Based on the potentially material ESG topicsidentified in the would be material for the purposes of the statement.

Preparationand identification of potential material ESG topics

and subtopics phase, the risks and opportunities for Corticeira
Amorim were identified. The Company has considered the
activitiesin the value chain, geographiesand impacted stakeholders
identified to recognise additional risks and opportunities. During
the identification of risks and opportunities, the interdependencies
between impacts, risks and opportunities were considered. The
material impacts were mapped to the correspondingrisks and
opportunities to identify potential additional financial effects
considered material, even ifthey were not assessed assuch on the
basis of the quantitative scalinganalysis. Risks and opportunities
were also categorised accordingto their origin in the value chain
(upstream, own operations or downstream) and the time horizon
wasalsoidentified. In addition, possible dependency relationships
were also analysed in the context of the value chain, namely
dependency onnatural resources, dependency on human resources
and dependency on business relationships.

The risk identification process also took into account the
Organisation’s overall risk management process and the
identification and description of the main types of risks (economic,
financial, non-financial and legal) to which the Company is exposed
inthe course ofits business, namely those included in the Company’s
Risk Catalogue.

Financial materiality assessment

Afteridentifyingthe risks and opportunities, the topical experts
assessed the materiality of impacts accordingto the defined
quantitative scales.

The calculation of financial materiality considered the potential
magnitude of the short-, medium- and long-term financial effects on
the Company. The magnitude of the financial effects was defined on
ascale of O to Sbased on the financial loss (risk) or gain (opportunity)
that this risk or opportunity would potentially represent for the
Company. A quantitative financial reference range wasidentified
for eachlevel of the scale, takinginto account the specific reality
ofthe Organisation and the overall risk management process in
place. The aim was to ensure comparability with the assessment
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Financial materiality assessment

The assessment process started from alist of 196 Risksand
Opportunities, initially identified and classified during the
preparation of the longlist of potential IRO. As aresult of the
evaluation process, 107 material risks and opportunities emerged.

The distribution of risks and opportunities, by pillar and by standard,
isshown in the graphs below.

Number of risks and opportunities identified

[l Environment
Social

B Governance

25

M Entity-specific

33
70
32
|
32 I
109
26
El E2 E3 E4 E5 s1 s2 s3 s4 Gl X1 Total (196)
Number of material impacts, risks and opportunities
B Environment
Social
B Governance
H Entity-specific
7
6 2 7
15 — —
24 0 31
24 4 —
I 67
E1 E2 E3 E4 E5 s1 s2 s3 s4 G1 X1 Total (107)

Double materiality decision-making process

To ensure that the results of the double materiality assessment
were substantiated and that the assessment was based on an
informed opinion, justifiable and, where possible, verifiable
throughinternal and external data, three groups were involved in
the assessment process. The core project team included members
of the corporate sustainability team, including the HCS, and the
head ofthe cross-cuttingarea of Risk Management. In addition

to the core team, agroup of functional expertsand a group of
topical experts were involved. They were involved in identifying
and assessingimpacts, risks and opportunities. Topical experts

14 CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT

were identified on the basis of their specialised knowledge in
their respective fields and took part in the double materiality
assessment individually or in groups. Secondly, functional
experts were identified based on their experience of the topicand
perspective of sustainability issues within business activities. The
functional experts were asked to analyse the previous assessment
made by the topical expertsand provide their input. The AUC
and the Risk Committee analysed the process and its results.

The ECBD analysed and validated the process and the results

and then presented them to the Board of Directors, which
analysed and approved them.



Additional information on the assessment
of double materiality

Inidentifyingand assessingimpacts, risks and opportunities, the
experience of topical expertsand functional experts was essential.
Inthe identification, evaluation and validation stages, internal
stakeholders were encouraged to include relevantinternal
qualitative information and quantitative data sources. In addition,
the cross-cuttingarea of Risk Management provided relevant

data on potential risks and opportunities, taking into account

the Organisation’s overall risk management process.

Potential sustainability topics and subtopics were identified for

the whole of Corticeira Amorim (consolidated), followinga top-
downapproach, through available ESG-related information, with
afocusonthesector.Inaddition to analysingsector trends, this
identification was also supported by abenchmark analysisand
variousinitiatives involving Corticeira Amorim teams. Given the
diversity of sectorsin which Corticeira Amorim operates, the sector
benchmark analysis involved identifying the topicsidentified in the
SASB sector standards (Containers & Packaging, Building Products
&Furnishings, Alcoholic Beverages and Forestry Management),
and in rating providers such as S&P Global (Containers & Packaging,
BuildingMaterialsand Paper & Forest Products) and MSCI(Metal,
Glass & Plastic Containers,Building Products and Forest Products).

In order to analyse the market context, the benchmark analysis
involved 46 peers from Corticeira Amorim’s various areas of activity,
divided into Competitors, Partnersand Customers. The comparison
includedidentifyingand analysing material topics mentioned in
sustainability reports and publicly available ESG information.

Although Corticeira Amorim has carried out previous materiality
analyses, thisis the first ESRS-compliant double materiality
assessment. Therefore, no comparison with a previous reference
periodis presented.

Anadditional description related to the process of identifying
impacts, risks and opportunities for some themes, namely climate
change, pollution, marine resources, biodiversity and ecosystems
and business conduct is presented below.

Climate-related impacts, risks and opportunities
(E1-20/E1-21)

Description of the GHG emissions process

Corticeira Amorimidentified its climate-related impacts, risks
and opportunities within the double materiality assessment.
Internal experts, who are responsible within the Organisation
for climate-related topics, including GHG emissions, have
identified and assessed impacts, risks and opportunities. These
experts have accessto GHG emissions dataand are part of the
process of definingactions and targets for reducing emissions.
Inaddition, the management bodies analysed the identified
and assessed climate-related impacts, risks and opportunities in
terms of their relevance and consistency with the Organisation’s
short-, medium-and long-term strategies and ambitions.

CORTICEIRAAMORIM, S.GPS., SA.

Description of the climate-related physical risk
assessment process

Followingthe double materiality assessment, Corticeira Amorim
analysed climate risks.

The identification of possible risks and opportunities took into
account the recommendations of the TCFD. Thisanalysis made it
possible toinitially identify climate-related risks and opportunities,
even though a more in-depth scenario analysis of the resilience of the
strategy and business model to physical and transition risks related to
climate change has not yet been conducted.

The study was conducted across the various geographies

where Corticeira Amorim operates and took into account all of
Corticeira Amorim’sactivities. The assessment also included the
identification of physical risks in the geographies where the world’s
main cork producersare located, and, as a result, the primary
suppliers of cork raw material to Corticeira Amorim. Distribution
activitiesand joint ventures were evaluated and deemed of lesser
relevance, and therefore, were excluded from the scope of this
initial approach. So, the next stages focused on agroforestry, raw
material preparation and industry activities.

Inorder to assess Corticeira Amorim’s exposure to climate

risks, arange of chronic risks were initially considered (such as
temperature variations, heat stress, temperature variability,
permafrost thawing, changing wind patterns, changing
precipitation patterns and types, hydrological variability, ocean
acidification, saline intrusion, sea level rise, water stress, coastal
erosion, soil degradation, soil erosion, and solifluction) and acute
risks (such as heatwaves, cold wave/frost, wildfires, cyclones,
hurricanes, typhoons, storms, tornadoes, droughts, heavy
precipitation, floods, glacial lake outburst, avalanches, landslide,
subsidence, and earthquakes).

Amongthese, the risks related to forest fires, river flooding, urban
flooding, earthquakes, water shortages, extreme heat, coastal
flooding, landslides, tsunamis, volcanoes and cyclones were
analysed in more depth to obtain an overview of the likelihood of
different natural hazards affecting Corticeira Amorim’s activities
(very low, low, medium and high), using the ThinkHazard! tool.

The analysis continued with four main indicators: water stress,
drought, extreme heatand forest fire. Using the online Aqueduct
Water Atlas tools as for the water stress and drought indicators,
and ThinkHazard! for the extreme heat and forest fire indicators,
two climate scenarios were considered: the 1.5 °C scenario and
ahigh temperature scenario (corresponding to the IPCC’s RCP
8.5scenario), analysed in the medium and longterm. Potential
positive or negative effectsrelated to climate change were also
considered. Negative effects, and therefore risks, can be related
tophysical or transitional events, and can originate fromacute
events or long-term (chronic) changes. This classification of risks
was based on the magnitude of the potential financial effectsand
theirlikelihood of occurrence.
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Below are non-exhaustive examples of potential climate-related
physical risks.

Classification of climate-related hazards
(Source: Commission Delegated Regulation (EU) 2021/2139)

Temperature-related Wind-related Water-related Solid mass-related
Chronic Changing temperature (air, freshwater, Changing wind patterns Changing precipitation patterns and types Coastal erosion
marine water) (rain, hail, snow/ice)
Heat stress Precipitation or hydrological variability Land degradation
Temperature variability Ocean acidification Soil erosion
Permafrost thawing Saline intrusion Solifluction
Sealevelrise
Water stress
Acute Heat wave Cyclones, hurricanes, typhoons Drought Avalanche
Cold wave/frost Storms (inc\uding blizzards, dust and Heavy precipitation (rain, hail, snow/ice) Landslide
sandstorms)
Wildfire Tornado Flood (coastal, fluvial, pluvial, ground water) Subsidence

Glacial lake outburst

Itshould be noted that while thisanalysisis a first guidingstep,
itdoesnotreplace the need for amore in-depth analysis of

the resilience of the strategy and business model to the physical
and transition risks related to climate change and biodiversity
and ecosystems. Corticeira Amorim plans to carry outa more
robustscenario assessment over the next three years, inline

with recognised mathematical models and the recommendations
ofthe ESRSand the TCFD.

Description of the process for assessing
climate-related transition events

The transition to alow-carbon economy thatis resilient to climate
change can bringrisks, but also opportunities for Corticeira Amorim.
The identification of possible risks and opportunities took into
account the recommendations of the TCFD.

The analysis of transition risks took into account market, regulatory,
reputational and technological risks.

The identification of risks and opportunities in relation to
climate change and transition risks was part of the process
ofidentifyingimpacts, risks and opportunities in the double
materiality assessment. The people responsible for climate
change topicsin the organisation, who are expertsin this area,
were part of the process of identifyingand assessing the impacts,
risksand opportunities. In addition, the management functions
analysed the identified and assessed climate-related impacts,
risksand opportunities in terms of their completeness and
consistency with Corticeira Amorim’s short-, medium-and
long-term climate change strategiesand ambitions.

Pollution-related impacts, risks and opportunities
(E2-11)

The identification of pollution-related impacts, risks and
opportunities was part of the double materiality assessment.
Topical experts on pollution were involved in the process
ofidentifyingand assessing pollution-related impacts,

risksand opportunities. Their involvement has been fundamental
asthey have access to information and monitor the activities

and processes likely to cause pollution across the Organisation’s
various companies. The identification of potentialimpacts related

to pollution considered all Corticeira Amorim companies whose
processes and activities cause or are likely to cause air, water or soil
pollution.

Water and marine resources-related impacts,
risks and opportunities
(E3-8)

Duringthe double materiality process, the impacts, risksand
opportunities related to water and marine resources were assessed.
Tothisend, the various topical experts responsible for monitoring
the actions, metrics and targets related to the topic were involved.

Corticeira Amorim permanently monitors the risk of water stress
inall the locations where it withdraws water. Asa result of the latest
assessment, 97.9% ofits withdrawals are in areas of high or extreme
water stress.

This analysis wasalso integrated into the mappingof water and
marine resources-related impacts, risks and opportunities.

Biodiversity and ecosystem-related impacts,
risks and opportunities
(E4-17/E4-19)

The double materiality assessment involved assessing biodiversity
and ecosystems-related impacts, risks and opportunities. As with
the assessment of climate-related risks and opportunities, given
their relevance to the subject of the analysis, the study focussed on
agroforestry, raw material preparation and industrial activities in the
various geographies where Corticeira Amorim operates.

The potential impacts of Corticeira Amorim’sactivities on
Biodiversity were analysed using the IBAT tool, which integrates
various classification systemsinto its database, such as the Natura
2000 Network and National Designation Zones.

In the process of identifyingand classifying biodiversity-related
impacts, and supported by the analysis of potential impacts on
biodiversity, Corticeira Amorimidentified and assessed the
dependencies on biodiversity inits own operations and in the

value chain.

Corticeira Amorim’s activities have been identified in sensitive areas
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from the point of view of biodiversity, with emphasis on the part of
the agroforestry operation at Herdade da Balizaand a small part of
Herdade daBalizalocated in Natura 2000 protected areas, where
mitigation measures have beenimplemented. This analysis did not
consider physical, transition or systemic risks and opportunities. In
view of the study carried out, Corticeira Amorim concluded that it
was not necessary to apply biodiversity mitigation measures, such
asthose identified by specific European Union (EU) legislation or
equivalent national or international standards.

Corticeira Amorim undertakes to carry out this analysis again in the
future, including physical risks and opportunities, transition risks or
systemicrisks, in the identification of biodiversity-related impacts,

risksand opportunities.

Resources use and circular economy-related impacts,
risks and opportunities
(E5-11)

The identification of impacts, risks and opportunitiesin relation to
the use of resources and the circular economy was part of the double
materiality assessment. To this end, the various topical expertsin
the field were involved in the process of identifyingand evaluating
IRO. The heads of the business areas that play a key role in managing
resources and promotingthe circular economy were also involved.
Theirinformed opinions, with knowledge of the Organisation’s
relevant policies, actions and metrics in relation to resource
efficiency and the circular economy, was key to identifying potential
impacts, risks and related opportunities.

Business conduct-related impacts, risks and
opportunities
(G1-6)

The double materiality assessment also involved the identification
ofimpacts, risksand opportunities related to Corticeira Amorim’s
business conduct. Topical experts, with specificknowledge of the
Company’s business conduct, were responsible for evaluating these
topics based on the evaluation criteria presented in this section.
Furthermore, as the impacts, risks and opportunities of business
conduct originate in Corticeira Amorim’s operations and affect the
value chain, the general process of double materiality assessment
was sufficient for this assessment.
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1.4.2 DISCLOSURE REQUIREMENTS IN and opportunities considered material were all those thathad a
ESRS COVERED BY THE UNDERTAKING’S score greater than or equal to 8 inimpact materiality or ascore
SUSTAINABILITY STATEMENT greater than or equal to 3in financial materiality. By identifying
(IRO-2) the material impacts, risks and opportunities, it was possible
to conclude which disclosure requirements should be considered

Based on the results of the double materiality assessment process, inthe preparation of Corticeira Amorim’s Consolidated
detailed insection 1.4.1 Description of the processes to identify and Sustainability Statement. The table below shows the disclosure
assess material impacts, risks and opportunities, the impacts, risks requirements and their respective locations.

Disclosure requirement (DR) Section

ESRS2

BP-1 1.1.1 General basis for preparation of the sustainability statement

BP-2 1.1.2 Disclosures in relation to specific circumstances

GOV-1 1.2.1 Therole of the administrative, management and supervisory bodies

GOv-2 1.2.2 Information provided to and sustainability matters addressed by the undertaking’s administrative, management and supervisory bodies

GOV-3 1.2.3 Integration of sustainability-related performance in incentive schemes

GOv-4 1.2.4 Statement on due diligence

GOV-5 1.2.5 Risk management and internal controls over sustainability reporting

SBM-1 1.3.1 Strategy, business model and value chain

SBM-2 1.3.2 Interests and views of stakeholders

SBM-3 1.3.3 Material impacts, risks and opportunities and their interaction with strategy and business model

IRO-1 1.4.1 Description of the process to identify and assess materialimpacts, risks and opportunities

IRO-2 1.4.2 Disclosure Requirements in ESRS covered by the undertaking’s sustainability statement

=8

E1-1 3.1.1 Transition plan for climate change mitigation

El-2 3.2.1 Policies related to climate change mitigation and adaptation

[E1=3) 3.2.2 Actions and resources in relation to climate change policies

E1-4 3.3.1 Targets related to climate change mitigation and adaptation

E1-5 3.3.2 Energy consumption and mix

El1-6 3.3.3 Gross Scopes 1, 2, 3 and Total GHG emissions

E2

E2-1 4.2.1 Policies related to pollution

E2-2 4.2.2 Actions and resources related to pollution

E2-3 4.3.1 Targets related to pollution

E2-4 4.3.2 Pollution of air and water

Disclosure requirement (DR) Section

E3

E3-1 5.2.1 Policies related to water and marine resources

E3-2 5.2.2 Actions and resources related to water and marine resources

E3-3 5.3.1 Targets related to water and marine resources

E3-4 5.3.2 Water use

E4

E4-1 6.1.1 Transition plan and consideration of biodiversity and ecosystems in strategy and business model

E4-2 6.2.1 Policies related to biodiversity and ecosystems

E4-3 6.2.2 Actions and resources related to biodiversity and ecosystems

E4-4 6.3.1 Targets related to biodiversity and ecosystems

E4-5 6.3.2 Impact metrics related to biodiversity and ecosystems change

E5

E5-1 7.2.1 Policies related to resources use and circular economy

E5-2 7.2.2 Actions and resources related to resources use and circular economy

E5-3 7.3.1 Targetsrelated to resources use and circular economy

E5-4 7.3.2 Resource inflows

E5-5 7.3.3 Resource outflows
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Disclosure requirement (DR) Section

Ss1

Sl 8.2.1 Policies related to own workforce

s1-2 8.2.2 Processes for engaging with own workforce and workers' representatives about impacts

S1-3 8.2.3 Processes to remediate negative impacts and channels for own workforce to raise concerns

S1-4 8.2.4 Taking action on materialimpacts on own workforce, and approaches to managing material risks and pursuing material opportunities related to own
workforce, and effectiveness of those actions

S1-5 8.3.1 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities

S1-6 8.3.2 Characteristics of the undertaking’s employees

S1-7 8.3.3 Characteristics of non-employees in the undertaking’s own workforce

S1-8 8.3.4 Collective bargaining coverage and social dialogue

S1-9 8.3.5 Diversity metrics

S1-10 8.3.6 Adequate wages

S1-11 8.3.7 Social protection

S1-12 8.3.8 Persons with disabilities

S1-13 8.3.9 Training and skills development metrics

S1-14 8.3.10 Health and safety metrics

Sil=1l5 8.3.11 Work-life balance metrics

S1-16 8.3.12 Remuneration metrics (pay gap and total remuneration)

s2

S2-1 9.2.1 Policies related to value chain workers

S2-2 9.2.2 Processes for engaging with value chain workers about impacts

S2-3 9.2.3 Processes to remediate negative impacts and channels for value chain workers to raise concerns

$2-4 9.2.4 Taking action on materialimpacts on value chain workers, and approaches to managing material risks and pursuing material opportunities related to value
chain workers, and effectiveness of those actions

S2-5 9.3.1 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities

S3

S3-1 10.2.1 Policies related to affected communities

S3-2 10.2.2 Processes for engaging with affected communities about impacts

S3-3 10.2.3 Processes to remediate negative impacts and channels for affected communities to raise concerns

S3-4 10.2.4 Taking action on material impacts on affected communities, and approaches to managing material risks and pursuing material opportunities related to
affected communities, and effectiveness of those actions

S3-5 10.3.1 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities

sS4

S4-1 11.2.1 Policies related to consumers and end-users

S4-2 11.2.2 Processes for engaging with consumers and end-users about impacts

S4-3 11.2.3 Processes to remediate negative impacts and channels for consumers and end-users to raise concerns

S4-4 11.2.4 Taking action on material impacts on consumers and end- users, and approaches to managing material risks and pursuing material opportunities related
to consumers and end-users, and effectiveness of those actions

S4-5 11.3.1 Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities

G1

G1l-1 12.2.1 Business conduct policies and corporate culture

G1l-2 12.2.2 Management of relationships with suppliers

G1-3 12.2.3 Prevention and detection of corruption and bribery

Gl-4 12.3.1 Incidents of corruption or bribery

Gl-6 12.3.2 Payment practices
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On World Sustainability Day, Corticeira Amorim joined hundreds of companies, civil society organisations, schools and government bodies to highlight the importance of promoting and adopting the
United Nations' Sustainable Development Goals (SDGs), which was celebrated on SDG Flag Day, an initiative of the United Nations Global Compact.
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ENVIRONMENTAL

INFORMATION

European Union Taxonomy
Disclosures pursuant to Article 8 of Regulation 2020,/852

E1: Climate change

E2: Pollution

E3: Water and marine resources
E4:Biodiversity and ecosystems
E5: Circular economy

Climate change encompasses climate change adaptation, climate
change mitigation and energy, addressing GHG emissions, climate
risksand decarbonisation strategies.

Pollution considers the management and reduction of air, water
and soil pollution, as well as the use of substances of concern and
microplastics.

Water and marine resources assesses water use, sustainable
management of water resources, impacts on marine ecosystems
and the risk of water scarcity.

Biodiversity and ecosystems analyses the Organisation’simpact
on ecosystems, natural habitats, species status and dependence on
ecosystem services.

Circular Economy focuses on the efficient use of materials, waste
management and the transition toa circular business model by
promotingrecycling, reuse and waste reduction practices.

Therefore, thissection of the Consolidated Sustainability Statemen
presents the materialimpacts, risks and opportunitiesidentified by
Corticeira Amoriminrelation to the environment, as well as their
interconnection with the Organisation’s strategy reflected iniits
established policies, actions, targets and metrics.
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2.

Disclosures pursuant to
Article 8 of Regulation 2020/852
Green Taxonomy Regulation

The Taxonomy Regulation (2020/8521) states that an economic
activity, to be environmentally sustainable, must: 1) contribute to
atleast one of the six environmental objectivesidentified in that
Regulation (climate change mitigation; climate change adaptation;
sustainable use and protection of water and marine resources;
transition to a circular economy; pollution prevention and control;
protection and restoration of biodiversity and ecosystems); 2)
notsignificantly harm any of the objectives to which it does not
contribute and 3) comply with minimum social safeguards on
human rights, corruption, taxation and fair competition.

Until 2022, only the first two environmental objectives, climate
change mitigation and adaptation, were regulated by the Climate
Delegated Act (2021/2139), published in 2021, which was later
supplemented by a Complementary Delegated Act (2022/1214) on
certainactivities related to nuclear energy and fossil gas. In 2023, the
Climate Delegated Act was updated by the Delegated Regulation
(2023/2485),and new activities were included for mitigation and
adaptation objectives. Inaddition, the Environmental Delegated
Act (2023/2486) was published, which regulates the other
environmental objectives: the sustainable use and protection of
water and marine resources; the transition to a circular economy;
the prevention and control of pollution and the protection and
restoration of biodiversity and ecosystems.

The Taxonomy Regulation defines a set of KPIs associated with
economicactivities considered to be environmentally sustainable,
which non-financial companies must disclose: the proportion

of their turnover (turnover KPI), the proportion of their capital
expenditure (CAPEX KPI) and the proportion of their operational
expenditure (OPEX KPI) that are aligned with the Taxonomy. Article
8ofthe Delegated Act(2021/2178) determines which contents,
methodology and information must be disclosed by companies, as
defined by the Taxonomy.

By 2024 (about the year 2023) companies covered by the regulation
should report on their alignment with the activities of the Climate
Delegated Act (including those arising from the amendments to

this Delegated Act) and their eligibility for the activities of the
Environmental Delegated Act. In 2025 (about the year 2024)
companies must report alignment for all the activities included in
the two Delegated Acts.

2.1ELIGIBILITY

Foragiven activity to be considered eligible under the Taxonomy;,
itmustbe included in the Climate Delegated Act for the climate
change mitigation and adaptation objective, in the Complementary
Delegated Act (relating to fossil gas and nuclear energy) and in

the Environmental Delegated Act for the other environmental
objectives.

Corticeira Amorim is the largest cork transformation group in the
world. The cork processingactivity isnot included in the Climate
Delegated Act or the Environmental Delegated Actand is therefore
currently considered to be ineligible for the Taxonomy. However,
the Company isalso engaged in the manufacturing of insulation
products, whichisincluded in the Climate Delegated Act (activity
3.5),and hasanumber of investments and operational costsin other
activities thatare also characterised in the Delegated Acts. The table
below lists the activitiesidentified as eligible in fiscal year 2024,
takinginto account Corticeira Amorim’s turnover, CAPEX and
OPEX when applying the Environmental Taxonomy.
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Objective and activity Name of activity Elig. Elig. “CAPEX
no. “turnover” and/or OPEX"
CCM1.3 Forest management X

CCM3.5 Manufacture of energy efficiency equipment for buildings X X
CCM4.24 Production of heat/cool from bioenergy X

CCM5.2 Renewal of water collection, treatment and supply systems X

CCM5.3 Construction, extension and operation of wastewater collection and treatment X

CCM5.4 Renewal of wastewater collection and treatment X

CCM5.9 Material recovery from non-hazardous waste X

CCM6.5 Transport by motorbikes, passenger cars and light commercial vehicles X
CCM7.2/CE3.2 Renovation of existing buildings X

CCM7.3 Installation, maintenance and repair of energy efficiency equipment X

CCM75 Installation, maintenance and repair of instruments and devices for measuring, regulation and controlling the energy X

performance of buildings

CCM7.6 Installation, maintenance and repair of r ble energy tech X

CCM7.7 Acquisition and ownership of buildings X

CCM8.2 Data-driven solutions for GHG emissions reductions X

CCM9.1 Close to market research, development and innovation X

CCM (Climate change mitigation); CCA (Climate change adaptation); CE (Circular economy)

The economicactivitiesidentified above aseligible in the Climate
Delegated Act fulfil the description in AnnexesIand Il of the same,
which means that they are eligible for the climate change mitigation
objective and the climate change adaptation objective. However,
eligibility and the respective KPI calculation was assigned to the
mitigation objective, since the contribution to climate change
adaptationislesssignificant. For the new activitiesincluded in

the Environmental Delegated Act, an eligible activity wasidentified
for the circular economy objective (Activity 3.2 — Renovation of
existingbuildings).

Inrelation to the provisions of the Complementary Delegated Act
on certain energy activities (nuclear and fossil gas), Corticeira
Amorim hasno economicactivities that fall under this regulation.

2.2 ALIGNMENT

Foran economicactivity to qualify as aligned with the Taxonomy
it must make asubstantial contribution (SC) to atleast one of the
six defined environmentalssix objectives, do nosignificant harm
(DNSH) to the achievement of any of the other objectives, and
comply with minimum social safeguards.

With regard to 2024, Corticeira Amorim analysed the eligibility

and alignment of its activities with the correspondingenvironmental
objectives. The alignment analysisincluded an assessment of SC

and DNSH criteria, with the latter relating to the application of the
Appendices (A, B, Cand D), takinginto account criteria that are
transversal to the whole Organisation, as well asthe minimum

social safeguards.
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2.2.1SUBSTANTIAL CONTRIBUTION AND DONO
SIGNIFICANT HARM

This section briefly describes the analysis of alignment to the SC
and DNSH criteriaidentified in the Climate Delegated Act. These
conclusionsare based on the best knowledge available at the time
ofthe analysis of these criteria.

Activity

SC and DNSH analysis

CCM 1.3 -Forest
management

Corticeira Amorimiis the world's leading cork manufacturer and, for this reason, contributes to the exploration and maintenance of cork oak forests, which
currently occupy a total area of 2.1 millions hectares in the Mediterranean Basin. The Company also owns an area of 8,181 hectares, where it intends to promote
and disseminate new planting techniques, which will enable more efficient and resilient management of the cork oak forests, to cope with the expected climate
scenarios. This activity was considered to be in line with the taxonomy’s technical criteria. As part of this activity, the Company included investments to support
forestry management (equipment, plantations, land preparation) inits CAPEX KPI, and equipment conservation and repair inits OPEX KP!.

CCM 3.5 - Manufacture of
energy efficiency equipment
for buildings

Corticeira Amorim has a vast portfolio of products, aimed at different markets and objectives, produced using cork, in particular floor and wall covering materials,
insulation and energy-efficient composite cork for use in structures and buildings. For the technical assessment of the SC criteria: i) insulating products with a
lambda value equal to or lower than 0.06 Watt (W) were considered to be aligned; ii) the remaining products, endowed with energy efficiency, were considered
eligible, but not aligned. For the DNSH 2 (Climate change adaptation), DNSH 3 (Sustainable use and protection of water and marine resources) and DNSH 6
(Protection and restoration of | biodiversity and ecosystems) criteria, additional information is provided below this table. For DNSH 4 (Transition to a circular
economy), compliance with the respective criteria is confirmed. The turnover associated with this activity corresponds to sales of eligible and/or aligned products.
The CAPEX associated with this activity correspond to investments related to the production of eligible/aligned insulation products.

CCM 4.24 - Production of
heat/cooling from bioenergy

Corticeira Amorim uses biomass (mainly cork powder) as the main source of energy for the production of heat. The cork powder is generated endogenously in
production. The Company owns several installations for producing energy in the form of heat from biomass. The forest biomass used meets the criteria set out
in Article 29(6) and (7) of EU Directive 2018/2001, in that the risks of using forest biomass from non-sustainable production are minimised. The Company
considers that, after analysis of the SC and DNSH criteria, the business activity is in line with the Taxonomy. The CAPEX and OPEX associated with this activity
correspond to investments and operating expenses related to repairs and maintenance and improvement of equipment and technology.

CCM 5.2 - Renewal of water
withdrawal, treatment and
supply systems

Corticeira Amorim’s direct operations need water and discharge it. Most of the water used by Corticeira Amorim is sourced from groundwater, with the remainder
is obtained from the public network. Therefore, the renewal of water withdrawal, treatment and supply systems, including the renewal of water withdrawal,
treatment and distribution infrastructures to meet the Company’s industrial needs is part of the Organisation'’s activity, and the renewal and optimisation of

these systems allows anincrease in their energy efficiency, reducing the system’s net energy consumption. The CAPEX and OPEX associated with this activity
correspond to expenses related to maintenance and repair of the collection systems.

CCM 5.3. Construction,
extension and operation of
wastewater collection and
treatment

Corticeira Amorim’s direct operations need water and discharge it. The larger industrial facilities treat wastewater in their own industrial wastewater treatment
plants IWWTPs). Therefore, the construction, expansion and operation of wastewater collection and treatment systems is part of the Organisation’s activity and is
inline with the Taxonomy criteria, since the renovation and optimisation of these systems allows for anincrease in their energy efficiency, reducing the system’s net
energy consumption. The CAPEX associated with this activity corresponds to investments made in wastewater collection and treatment systems.

CCM 5.4 - Renewal of
wastewater collection and
treatment

Corticeira Amorim’s direct operations need water and discharge it. In terms of treatment, the larger industrial facilities collect and treat wastewater in IWWTPs.
Corticeira Amorim continuously invests in the optimisation of the WWTPs. This activity replaces treatment systems with higher GHG emissions (such as septic
tanks and anaerobic lagoons). Based on the technical assessment of the SC and DNSH criteria defined in the Delegated Act, this activity is considered to be aligned
with the Taxonomy. The CAPEX associated with this activity corresponds to investments to improve the rainwater network.

CCM 5.9 - Material recovery
from non-hazardous waste

In the industrial units licensed in the Portuguese territory for recycling materials, Corticeira Amorim receives cork stoppers and other end-of-life cork applications,
as well as by-products from other industries (materials that result from industrial symbiosis), for treatment and grinding. After being transformed into granules,

the material returns to the production process and is incorporated into ‘non-stopper’ products. Based on the technical assessment of the SC and DNSH criteria
definedin the Delegated Act, this activity was classified as aligned with the Taxonomy. The CAPEX associated with this activity corresponds to investments in
equipment, and OPEX to maintenance and repair costs.

CCM 6.5 - Transport by
motorbikes, passenger
cars and light commercial
vehicles

Corticeira Amorim makes use of car rental services to carry out its activities. This activity results from the renting of vehicles and excludes rights of use. It was not
possible to assess the technical compliance with all the SC and DNSH criteria defined in the Delegated Act. Thus, the business activity was classified as eligible but
not aligned with the Taxonomy.

CCM7.2/EC3.2-
Renovation of existing
buildings

Corticeira Amorim made significant investments (CAPEX) in the renovation of buildings and civil engineering works, along with expenses for building maintenance
and repairs (OPEX). The Company considered these investments as non-aligned, as it was not possible to assess the technical compliance with all the SC and
DNSH criteria defined in the Delegated Act.

CCM 7.3 - Installation,
maintenance and repair of
energy efficiency equipment

Corticeira Amorim made a number of investments (CAPEX) in air conditioning, lighting, windows and other energy-efficient equipment, and also has anumber of
operating expenses (OPEX) related to this activity. Investments and operating expenses included in this activity were considered to be aligned.

CCM 7.5 - Installation,
maintenance and repair of
instruments and devices
for measuring, regulation
and controlling the energy
performance of buildings

Corticeira Amorim made anumber of investments (CAPEX) associated with building energy management systems (BEMS) and energy management systems
(EMS), and also had some OPEX values associated with this activity. These investments were considered to be aligned with the Taxonomy.

CCM 7.6 - Installation,
maintenance and repair
ofrenewable energy
technologies

The CAPEX reported for this activity is associated with investments made in projects for the installation of photovoltaic panels in the Company’s different BUs,
which were considered to be aligned with the Taxonomy.

CCM 7.7 - Acquisition and
ownership of buildings

The OPEX reported for this activity is associated with operating expenses with real estate rentals. This activity was considered eligible, but not aligned, as it was not
possible to assess the technical compliance with all the SC and DNSH criteria defined in the Delegated Act.

Activity

SC and DNSH analysis

CCM 8.2 - Data-driven
solutions for GHG emissions
reductions

The CAPEX reported for this activity is associated with specific digital solutions developed to improve operational efficiency and reduce environmentalimpacts
such as emissions. These solutions combine digital networks, technologies, the internet of things, data management and artificial intelligence. Examples include
solutions for precision agriculture, energy efficiency and the provision of data and analyses that improve operational efficiency and enable the reduction of GHG
emissions.

CCM 9.1 - Close to market
research, development and
innovation

Corticeira Amorim has a solid commitment to and significant investments in R&D+| across all BUs. These investments are aimed at enhancing the value of cork in
acompetitive, innovative and sustainable way. The Company developed a number of projects and initiatives that contributed to the reduction of GHG emissions
fromits activities. Only some of the operating expenses related to R&D+I projects contributing to climate change mitigation were considered in the analysis of
eligibility and alignment.
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Application of the DNSH criteria related to the
Appendices of Annex | to the Delegated Act Climate

Climate change adaptation (Appendix A)

Corticeira Amorim carried outa physical climate risk assessment in
the context of the double materiality assessment and in line with the
TCFD recommendations. This analysis made it possible to initially
identify the risks and opportunities related to climate change, even
thoughamore in-depth scenario analysis of the resilience of the
strategy and business model to physical and transition risks related to
climate change has not yetbeen conducted.

The study was conducted across the various geographies

where Corticeira Amorim operates and took into account all of
Corticeira Amorim’sactivities. The assessment also included the
identification of physical risks in the geographies where the world’s
main cork producersare located, and, asa result, the primary
suppliers of cork raw material to Corticeira Amorim. Distribution
activitiesand joint ventures were evaluated and deemed of lesser
relevance, and therefore, were excluded from the scope of this
initial approach. So, the next stages focused on agroforestry, raw
material preparation and industry activities.

In order to assess Corticeira Amorim’s exposure to climate risks,
arange of chronicrisks (such as temperature variations, heat stress,
temperature variability, permafrost thawing, changing wind
patterns, changing precipitation patterns and types, hydrological
variability, ocean acidification, saline intrusion, sea level rise, water
stress, coastal erosion, soil degradation, soil erosion, and solifluction)
and acute risks (such as heatwaves, cold wave/frost, wildfires,
cyclones, hurricanes, typhoons, storms, tornadoes, droughts, heavy
precipitation, floods, glacial lake outburst, avalanches, landslide,
subsidence, and earthquakes) were initially considered.

Amongthese, the risks related to forest fires, river flooding,

urban flooding, earthquakes, water shortages, extreme heat, coastal
flooding, landslides, tsunamis, volcanoes and cyclones were analysed
inmore depthto obtain an overview of the likelihood of different
natural hazards affecting Corticeira Amorim’s activities (very low,
low, medium and high), using the ThinkHazard! tool.

The analysis continued with four main indicators: water stress,
drought, extreme heat and forest fire. Using the online tools
Aqueduct Water Atlas for the water stressand drought indicators,
and ThinkHazard! for the extreme heatand forest fire indicators,
two climate scenarios were considered:a1.5°Cscenarioand a

high temperature scenario (correspondingto the IPCC’'sRCP 8.5
scenario), analysed in the medium and long term. Potential positive
or negative effects related to climate change were also considered.
Negative effects, and therefore risks, can be related to physical or
transitional events, and can originate from acute events or long-
term (chronic) changes. This classification of risks was based on the
magnitude of the potential financial effects and their likelihood of
occurrence.

Asadaptation solutions, Corticeira Amorim developsseveral
initiatives that promote the adaptation of its forests to the risks that
threaten them. For example, the Forestry Intervention
Projectaimsto preserve cork oak trees and cork oak forest
ecosystems, through programmes that promote their

resistance to droughts, pests, and diseases and increase their survival

CORTICEIRAAMORIM, S.GPS., SA.

rate. Regardingthe risks that threaten its facilities, the Company
implements solutions such as Internal Emergency Plans (PEI),
Emergency Response Brigades, and regular training sessions on
safety procedures and emergency response. More information on
analysingrisks at Corticeira Amorim (physical and transition) can be
found insection 1.3.3 Material impacts, risks and opportunitiesand
their interaction with strategy and business model and insection 1.4
Impact, risk and opportunity management.

Sustainable use and protection of water and marine
resources (Appendix B)

Water is essential for socio-economic development, the
maintenance of healthy ecosystems, the sustainability of the planet
and human survival. Aware of the need to preserve this fundamental
resource for the planet, Corticeira Amorim hasan approach based on
three pillars: reduction of consumption, treatment and hydrological
regulation. With regard to consumption, Corticeira Amorim hasset
atarget for 2020-2030 to improve water use efficiency by 40% in
itsactivities in Portugal, through a set of actions to be implemented
duringthis period. Inthe reporting year 2024, the variation was
-37.8% compared to the baseline year (2020). In 2021, it began an
audit ofall facilities in Portugal with a view to gauginga common
methodology for determining water use. Additionally, a list was
drawn up with several actions, based on best practicesamongthe
Business Units. Another example is the adoption of some good
practices of ISO 46001 - Water Efficiency Management Systems, in
particular the creation and monitoring of performance indicators for
the main water consumers, and listing the variables that influence
water use per process, especially in more intensive consumption
areas. The identification and mitigation of the risks of environmental
degradation, linked to the preservation of water quality and
prevention of water stress, are processes incorporated into the
Organisation’s Environmental Management System (EMS). When
applicable, due analyses are made to assess the chemical, ecological
and quantitative status of the water bodies used. The Aqueduct
Water Risk Atlas tool (https:/ www.wri.org/) is used to identify
water stressed areas. In Portugal, the legal regime for Environmental
Impact Assessment (EIA) is defined by Decree-Law no.152-B/2017,
of 11 December, which transposes Directive 2011/92/EU on the
assessment of the effects of certain public and private projects on the
environment, asamended by Directive 2014/52/EU. The Water
Law, which transposes the Water Framework Directive (Directive
2000/60/EC of the European Parliament and of the Council, of 23
October 2000) into national legislation, is established by Law no.
58,2005, 0f 29 December. Corticeira Amorim diligently complies
with nationallegislationin allitsactivities and an assessment

oflegal compliance is carried out annually by external verifying
entities. There were nosignificant cases of non-compliance with
environmental laws and regulations during the reporting period.
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Pollution prevention and control regarding use and
presence of chemical products (Appendix C)

Inorder to ensure that Corticeira Amorim’s operations and
products meet all the guarantees of quality, health and safety
inthe workplace, the Company hasaset of external certifications
thatattest to compliance with the specific requirements of
different sectorsand markets. These include the management
system for cork stopper practices, quality, environment,

energy, food safety, forest productsand chain of custody,
occupational health and safety and social responsibility. It should
also be noted that Corticeira Amorim’s products are subject to
tests, as well as voluntary and compulsory audits, which guarantee
the maintenance of high standards of quality and safety. Corticeira
Amorim offers ranges of insulation products that contain no
additivesand are simultaneously 100% natural, recyclable, reusable
andlong-lasting, and 100% of its flooringand wall coverings are
certified forindoor air quality and contribute towards sustainable
construction certifications, LEED/BREEAM. Corticeira Amorim
doesnotuse, manufacture or place on the market substances
listed in Appendix C, except in cases where it considers them to

be indispensable for the operation of the business activity and,
tothe best of its knowledge, there are no available products that
are more acceptable from the environmental and health points of
view than those currently used. The Company also believes that
these substances are used under controlled conditions. Additional
information can be found in section 4 ESRSE2 - Pollution and
1.3.1. Strategy, business model and value chain and 11 ESRS S4 -
Consumersand end-users.

Protection and restoration of biodiversity and
ecosystems (Appendix D)

Corticeira Amorim integrates biodiversity conservation into its
management model and implements various actions every year
tomaintainand increase the areas of cork oak forest, with the

aim of promoting the conservation of the respective natural and
socio-cultural values. The Company promotes Forest Stewardship
Council (FSC®) certification and maintains amedium to long-term
partnership with its cork suppliers.

The European Union’s EIA directive (Directive 2011/92/EU) is
implemented in Portugal by Decree-Law no.152-B/2017, of11
December, which assesses the effects of certain publicand private
projects on the environment. Corticeira Amorim diligently complies
with nationallegislation and the requirements demanded in allits
activities. Inits raw material preparation, industrial and distribution
operations, Corticeira Amorim does not operate in classified areas.
Part of the agroforestry operation of Herdade da Balizaand asmall
partofHerdade de Rio Frio are located in Natura 2000 protected
areas, where mitigation measures have beenimplemented.

Aspartofits commitment to biodiversity and nature conservation,
Corticeira Amorimjoined Act4nature Portugal, a businessinitiative,
promoted by BCSD Portugal, in which member companies make
common and individual commitments to the conservation of
biodiversity and ecosystem services. In addition to implementing
the ten common commitments Act4nature Portugal, Corticeira
Amorimstrengthensits commitment throughaset of individual
SMART commitments. Additional information can be found in
section 6 ESRSE4 - Biodiversity and ecosystems.

2.2.2 MINIMUM SAFEGUARDS

The definition of minimum safeguards, introduced by Article 18
ofthe Taxonomy Regulation, requires a company to align with:

(i) the Organisation for Economic Co-operation and Development’s
guidelines for multinational enterprises; (ii) the United Nations
GuidingPrinciples on Business and Human Rights, including the
principlesand rightsset outin the eight fundamental conventions
identified in the International Labour Organisation’s Declaration
on Fundamental Principles and Rights at Work; (iii) the International
Bill of Human Rights. Thus, accordingto the Taxonomy, an activity
mustalso ensure the safeguardingof social issues to be considered
environmentally sustainable.

In this context, it isimportant to highlight that Corticeira
Amorimisgoverned by asolid set of internal regulationsand
policies which, associated with the Company’s Articles of
Association and Code of Business Ethics and Professional Conduct,
reinforce Corticeira Amorim’s position in relation to sustainable
development.

Human Rights

Respect for human rightsisa fundamental principle of the
Company, reflected in the Human Rights Policy. Corticeira

Amorim is committed to promotingand respectingthe values

of Human Rightsand Labour Rights, both internally and among
stakeholders. It therefore provides trainingon the Code of

Business Ethics and Professional Conduct, with the aim of training
allemployees duringthe 2021-2024 strategic cycle. To thisend,

an e-learning programme was developed. In 2024, a cycle of training
was completed for workers who had already joined the Organisation,
and all new workers must undergo this trainingas part of the
onboarding programme in the Company. Since 2022, more than
12.6 thousand hours of training have been given on this Code.

Those who completed the trainingreceived asummary brochure
and allworkers receive a full and complete version of the Code

of Business Ethics and Professional Conduct, whichis attached

to theiremployment contract. The Code isavailable and

accessible toall stakeholders on Corticeira Amorim’s website.

Recognisingthe impact that its supply chain can have,

Corticeira Amorim has developed two fundamental instruments:
the Purchasing Policy and the Suppliers’ Code of Ethicsand
Conduct. The Purchasing Policy definesaset of objectives that
must be followed in order to evaluate and select new suppliers
based on economic, social, ethical and environmental criteria.
The Suppliers’ Code of Ethics and Conduct reflects the
Organisation’s culture and defines the appropriate behaviour
with regard to ethical, social and environmental conduct that
Corticeira Amorim expects fromits suppliers of goods and
services. In addition to these instruments, there are several
proceduresin the purchase of materials that guarantee the
mitigation of potential impacts. To find out more about the process
of pre-qualifying, qualifyingand evaluating Corticeira Amorim’s
suppliers when purchasing cork and non-cork products, see
section12.2.2 - Management of relationships with suppliers.

Alsointhisregard, in 2024, Corticeira Amorim strengthened its
practices by creatinga due diligence programme inaccordance
with the fundamental principles of the UN Guiding Principles
for Business in the implementation of the “Protect, Respect and
Remedy” framework. The human rights due diligence thatis
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implemented at Corticeira Amorim (i) covers the negative the Company, refraining from abusinga dominant position in the
impacts on Human Rights that the Company may cause or negotiation and management of contracts. In 2024, specific training
contribute to through itsactivities, or that are directly linked on the topic was given to new workers as part of the e-learning
toitsoperations, products or servicesas a result of its business programme on the Code of Business Ethicsand Professional
relationships; (ii) is of a depth appropriate to the size of the Conduct mentioned above.

Company, the risks of serious impacts on Human Rights and the
nature and context of its operations; and (iii) is carried out on an
ongoingbasis, recognising that risks to Human Rights may evolve
over time with the development of the Company’s operations
and business environment. Further information on Corticeira
Amorim’s due diligence process can be found insection1.2.4
Statement on due diligence

Corticeira Amorim takes action to mitigate actual or potential
negative impacts and to maximise any positive impacts on workers
inthe value chain. The Company also has internal communication
channels through which its workers can raise concerns and report
irregularities, from which other actual or potential negative
impacts can be identified. Asaresult of the review of the double
materiality assessment, anumber of new material impacts, risks
and opportunities were identified in relation to workers in the value
chain. These will be incorporated into the new 2025-2027 strategic
cyclein whichappropriate actions to prevent potential or actual
negative material impacts will be analysed and proposed.

Corruption

To manage Corruptionissues, and asacomplement to the Code of
Business Ethics and Professional Conduct, the following instruments
have been developed: RPP and Anti-corruption Code of Conduct,
which together define and regulate the behavioursand measures
tobeadopted by Corticeira Amorim and its stakeholders. The RPP
analyses and classifies the potential risks of corruption or related
infractions associated with each entity and area of the Company
and systematically implements the measuresalready in place to
prevent these risks, as well as the corrective measures to reduce

the probability of occurrence and impact of the risks and situations
identified.In 2024, specific training was given on this topicas part
ofthe e-learning programme on the Code of Business Ethics and
Professional Conduct mentioned above.

Taxation

The Company formalised a Fiscal Policy, in which it commits to
maintaining procedures for the prevention and detection of illegal
practicesin financial and accountingmatters, includingmoney
launderingor financingof terrorism, by workers or third parties, and
in which the Company pledges to implement good tax and social
security practices, consideringany form of fraud to be reprehensible.
Corticeira Amorim’s Fiscal Policy and tax approach can be found at:
https:/www.amorim.com/en/investors/corporate-governance/
governance-model/.

Fair competition

In terms of fair competition, the Company pursues a dynamicand
loyal competitive practice, respecting competition legislation, in
particular the prohibition of restrictive practicesand rules applicable
to company mergers. Inaddition, the Company and its workers
strive to respect competingcompanies and their representatives,
refrainingfrom any practice that encourages unfair competition

and, in particular, to respect the confidentiality of information

and the intellectual property of entities that have dealings with
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2.3 KPICALCULATION

Inaccordance with the requirements of the Climate Delegated Act
Article 8, companies must report KPIsin three separate tables, each
referringtoanindicator - turnover, CAPEX and OPEX. The results

are summarised below:
KPI eligibility and Total (€k) Eligible and Eligible and Non-eligible
alignment aligned non-aligned  activities (%)
activities (%)  activities (%)
Turnover 939,061 3.8% 2.0% 94.1%
Capital expenditures o o o
(CAPEX) 43,040 9.5% 1.6% 88.8%
Operating
25,606 9.3% 3.2% 87.4%
expenditures (OPEX) ° ° °
2.3.1 TURNOVER
Financial year 2024 2024 Substantial contribution criteria Do no significantharm
criteria
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A.TAXONOMY-ELIGIBLE ACTIVITIES
A.1.Environmentally sustainable activities (Taxonomy-aligned)
Manufact f -effici
enuiacture olenergy-eaensy 1 coma.s 35765  38% Y NEL NEL NEL NEL NEL| Y Y Y Y Y Y Y 40% E
equipment for buildings
Turnover of environmentally sustainable
. . 35,765 3.8% 3.8% 0% 0% 0% 0% 0% | Y Y Y Y Y Y Y 4.0%
activities (Taxonomy-aligned) (A.1)
Ofwhich enabling 356,765 3.8% 3.8% 0% 0% 0% 0% 0% Y Y Y Y Y Y Y 4.0% E
orwnanmerd 0 oo%] oo [N o ¢
A.2. Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities) (g)
Manufacture of energy efficiency
o . CCM3.5 19,221 2.0% EL N/EL  N/EL  N/EL N/EL  N/EL
equipment for buildings
Turnover of Taxonomy-eligible but not
environmentally sustainable activities (not 19,221 2.0% 2.0% 0% 0% 0% 0% 0%
Taxonomy-aligned activities) (A.2)
AT fT: -eligibl iviti
urnover of Taxonomy e'g'be(r;'l’:'; 54986  59% | 59% 0% 0% 0% 0% 0%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

Turnover of Taxonomy-non-eligible activities

o
®) 884,075 941%

Total (A +B) 939,061 100%

128

CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT



CORTICEIRAAMORIM, S.GPS., SA.

Financial year 2024 2024 Substantial contribution criteria Do no significant
harm criteria
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A.TAXONOMY-ELIGIBLE ACTIVITIES
A.1.Environmentally sustainable activities (Taxonomy-aligned)
Forest Management CCM13 913 2.1% Y N/EL NEL NEL NEL NEL| Y Y Y Y Y Y Y 2.4%
Manufacture of energy efficiency
. o CCM3.5 43 0.1% Y N/EL N/EL N/EL N/EL N/EL Y Y Y Y Y Y Y 0.2% E
equipment for buildings
Pi i fheat/cooling fi
roduction ofheat/coolingfrom | 514 04 944 22% Y NEL NEL NEL NEL NEL| Y Y Y Y Y Y[V 14%
bioenergy
RPN Tl CcCM5.2 6  00% Y NEL NEL NEL NEL NEL| Y Y Y Y Y Y[Y 00%

treatment and supply systems

Construction, extension and

operation of wastewater CCM5.3 34 0.1% Y N/EL NEL NEL NEL NEL|[Y Y Y Y Y Y[Y 0.0%
collection and treatment

Renewal of wastewater

X CCM5.4 111 0.3% Y N/EL N/EL N/EL N/EL N/EL Y Y Y Y Y Y Y 0.1%
collection and treatment
M ial fr =
aterialrecovery fromnon CCM5.9 530  1.2% Y NEL NEL NEL NEL NEL| Y Y Y Y Y Y[V 12%
hazardous waste
Installation, maintenance and
repair of energy efficiency CCM7.3 115 0.3% Y N/EL NEL NEL NEL NEL|Y Y Y Y Y Y|[Y 01% E

equipment

Installation, maintenance
and repair of instruments and
devices for measuring, regulation | CCM 7.5 74 0.2% Y NEL NEL NEL NEL NEL| Y Y Y Y Y Y]|Y 0.0% E
and controlling the energy
performance of buildings

Installation, maintenance and

repair of renewable energy CCM7.6 1,211 2.8% Y N/EL NEL NEL NEL NEL|Y Y Y Y Y Y|V 66% E
technologies

Close to market research,

; . CCM9.1 124 0.3% Y N/EL NEL NEL NEL NEL|[Y Y Y Y Y Y[Y 09% E
development and innovation

Capex of environmentally sustainable activities

4,104 5% 5% % % % % % Y Y Y Y Y Y Y 13.0%
(Taxonomy-aligned) (A.1) 10 9.5% 9.5% 0% 0% 0% 0% 0% 3.0%

Ofwhich enabling 1,567 3.6% 3.6% 0% 0% 0% 0% 0% | Y Y Y Y Y Y|Y 7.9% E

A.2. Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities) (g)

MEMMEBRMOCTEECAEESY || enas 311 0.7% EL N/EL N/EL N/EL N/EL N/EL
equipment for buildings

Renovation of existing buildings CCM7.2/CE3.2 213 0.5% EL N/EL N/EL N/EL EL N/EL
Installation, maintenance and

repair of energy efficiency CCM7.3 0 0.0% EL N/EL N/EL N/EL N/EL  N/EL
equipment

Data-drivensolutionsfor GHG | 5y 5 5 102 02% EL NEL NEL NEL NEL NEL
emissions reductions

SIS RS ceMe.l 76 02% EL N/EL NEL N/EL NEL N/EL
development and innovation

Capex of Taxonomy-eligible but not environmentally

sustainable activities (not Taxonomy-aligned 702 1.6% 1.6% 0% 0% 0% 0% 0%
activities) (A.2)
A. Capex of Taxonomy-eligible activities (A.1+A.2) 4,807 11.2% | 11.2% 0% 0% 0% 0% 0%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

CAPEX of Taxonomy-non-eligible activities (B) 38,233 88.8%

Total (A+B) 43,040 100%
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2.3.3 OPEX
Financial year 2024 2024 Substantial contribution criteria DNSH (“do no significant
harm”) criteria
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A. TAXONOMY-ELIGIBLE ACTIVITIES
A.1.Environmentally sustainable activities (Taxonomy-aligned)
Forest Management CCM1.3 9 0.0% Y N/EL N/EL  N/EL  N/EL  N/EL Y Y Y Y Y Y| VY 0.0%
Production ofheat/cooling cCM4.24 1328  52% Y NEL NEL NEL NEL NEL| Y Y Y Y Y Y[V 27%
from bioenergy
Renewal of water withdrawal,
CCM5.2 36 0.1% Y N/EL N/EL  N/EL  N/EL  N/EL Y Y Y Y Y Y| Y 0.1%
treatment and supply systems
Renewalof wastewater CCM5.4 233 09% Y N/EL NEL NEL NEL NEL|Y Y Y Y Y Y|Y 07%
collection and treatment
Materialrecovery from CCM5.9 210 08% Y N/EL NEL NEL NEL NEL|Y Y Y Y Y Y|Y 10%
non-hazardous waste
Installation, maintenance and
repair of energy efficiency CCM7.3 310 1.2% Y N/EL NEL NEL NEL NEL| Y Y Y Y Y Y|VY 00% E
equipment
Installation, maintenance
and repair of instruments
d devices fi ing,
S M N CCM75 62 02% Y NEL NEL NEL NEL NEL|Y Y Y Y Y Y|Y o01% E
regulation and controlling
the energy performance of
buildings
Installation, maintenance and
repair of renewable energy CCM7.6 23 0.1% Y N/EL NEL NEL NEL NEL| Y Y Y Y Y Y|Y 00% E
technologies
Close to market research,
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development and innovation
PEX of envi I inabl
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(Taxonomy-aligned) (A.1)
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A.2. Taxonomy-eligible but not environmentally sustainable activities (not Taxonomy-aligned activities) (g)

Transport by motorbikes,

passenger cars and light CCM6.5 252 1.0% EL N/EL N/EL N/EL N/EL  N/EL
commercial vehicles

Renovation of existing buildings | CCM7.2/CE 3.2 4 0.0% EL N/EL N/EL N/EL EL  N/EL

Acquisition and ownership of

o CCM7.7 117 0.5% EL N/EL N/EL N/EL N/EL N/EL
buildings

Data-driven solutions for GHG

L . CCM8.2 42 0.2% EL N/EL N/EL N/EL N/EL  N/EL
emissions reductions

Close to market research,

; " CCM91l 416 1.6% EL N/EL N/EL N/EL N/EL  N/EL
development and innovation

OPEX of Taxonomy-eligible but not
environmentally sustainable activities (not 831 3.2% 3.2% 0% 0% 0% 0% 0%
Taxonomy-aligned activities) (A.2)

A. OPEX of Taxonomy-eligible activities (A.1+A.2) 3,215 12.6% | 12.6% 0% 0% 0% 0% 0%

B. TAXONOMY-NON-ELIGIBLE ACTIVITIES

OPEX of Taxonomy-non-eligible activities (B) 22,391 87.4%

Total (A+B) 25,606 100%
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2.3.4 COMPLEMENTARY DELEGATED
ACT MODEL1

The Taxonomy Regulation, through the Complementary Delegated
ActamendingArticle 8 of the Delegated Act, still requires non-
financial entities to disclose the models associated with activities
related to nuclear energy and fossil gas. Corticeira Amorim does
notengage in operationsrelated to these activities and discloses
Model1below, asrequired by the aforementioned Delegated Act.

Line Activities related to nuclear energy

The undertaking carries out, funds or has exposures to research,
development, demonstration and deployment of innovative electricity
generation facilities that produce energy from nuclear processes with
minimal waste from the fuel cycle.

NO

The undertaking carries out, funds or has exposures to construction and safe
operation of new nuclear installations to produce electricity or process heat,

2 including for the purpose of district heating or industrial processes such as NO
hydrogen production, as well as their safety upgrades, using best available
technologies.

The undertaking carries out, funds or has exposures to safe operation

of existing nuclear installations that produce electricity or process heat,
including for the purpose of district heating or industrial processes such as
hydrogen production from nuclear energy, as well as their safety upgrades.

NO

Line Activities related to natural fossil gas

The undertaking carries out, funds or has exposures to construction,
4 refurbishment, and operation of combined heat/cool and power generation NO
facilities using fossil gaseous fuels.

The undertaking carries out, funds or has exposures to construction,
5 refurbishment, and operation of combined heat/cool and power generation NO
facilities using fossil gaseous fuels.

The undertaking carries out, funds or has exposures to construction,
6 refurbishment and operation of heat generation facilities that produce heat/ ~ NO
cool using fossil gaseous fuels.

With regard to the use of fossil gas, Corticeira Amorim hassome

boilers that use natural gas or propane. The Company considers

such consumption to be minor and it relates to situations where
biomass boilersare beingmaintained or when there isaneed for
analternative to this fuel for heat production.

CORTICEIRAAMORIM, S.GPS., SA.

2.4 DEFINITIONS AND ACCOUNTING POLICIES
2.4.1TURNOVER
Definition and reconciliation

The proportion of turnover is calculated as the portion of annual

net turnover derived from products or services, including
intangibles, associated with Taxonomy-aligned economicactivities
(numerator) divided by net turnover (denominator) within the
meaningof Article 2(5) of Directive 2013/34/EU. Net turnover
includesincome recognised in accordance with International
Accounting Standard (IAS) 1, paragraph 82(a), asadopted by
Commission Regulation (EC)1126/2008.1n 2024, the denominator
ofthe turnover proportion consists of total salesand services
rendered, as presented in the consolidated income statement,
excluding construction income from concession assets. The
denominator can be reconciled with the total revenue presented in
Note 7 of the Notes to the consolidated financial statements, and the
related accounting policies are detailed in Note 2 of the same Notes.
The numerator corresponds to the amount of the denominator
resultingfrom Taxonomy-aligned economicactivities, detailed
above insection 2. Disclosures pursuant to Article 8 of Regulation
2020/852(Green Taxonomy Regulation)/2.2 Alignment.

Additional information

The analysis of annual turnover only considers economicactivities
associated with revenue fromsales and services rendered to

third parties. Intragroup transactions are eliminated during the
preparation of the consolidated financial statementsin accordance
with the applicable regulations.

Inaddition, the amountsincluded in the numerator are considered
accordingto their contribution to the CCM (Climate change
mitigation) environmental objective, and there are no additional
amountsto be included in the numerator that relates solely to the
CCA (Climate change adaptation) environmental objective.
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2.4.2 CAPEX
Definition and reconciliation

The proportion of capital expenditure is defined as Taxonomy-
aligned CAPEX (numerator) divided by total CAPEX (denominator).

Inaccordance with the Delegated Act of Article 8 of the Taxonomy;,
total CAPEX consists of the value of additions to tangible and
intangible assets duringthe year, prior to consideration of
depreciation, amortisation and any re-measurements, in particular
those resulting from revaluations and impairments, and excluding
changesin fair value. Additions of property, plantand equipment
(IAS16), intangible assets (IAS 38), right-of-use assets (IFRS 16),
investment property (IAS 40) and biological assets (IAS 41) are
included. Goodwill additions are notincluded.

The numerator is the part of the capital expenditure included
inthe denominator that:

- Isrelated toassets or processes associated with Taxonomy-
aligned economicactivities;

- Ispartofaplanto expand Taxonomy-aligned economic
activities or to enable Taxonomy-eligible economic
activities to become Taxonomy-aligned activities; or
Isrelated to the acquisition of the output from Taxonomy-
aligned economicactivities and to individual measures enabling
the transformation of the respective activities to low-carbon
activities or leadingto reductions in greenhouse gas emissions,
provided that these measures are implemented and operational
within 18 months.

In 2024, the denominator of the CAPEX KPI consists of

the totalannual additions to tangible and intangible fixed
assets, includingright-of-use assets. The denominator can be
reconciled with the total additions presented in notes 8, 9 and
11 of the Notesto the consolidated financial statements, and
the respective accountingpoliciesare detailed in Note 2 of the
same Notes. In 2024, the numerator corresponds to the part of
the denominator associated with Taxonomy-aligned economic
activities, detailed above in section 2. Disclosures pursuant

to Article 8 of Regulation 2020/852 (Green Taxonomy
Regulation)/2.2 Alignment, includingactivities intended for
the Company’sinternal consumption, as well as the acquisition
of output from economicactivities aligned with the Taxonomy.

Additional information

Inorderto be included in the numerator, the values of the
denominator are firstanalysed to ascertain whether they are
associated with Corticeira Amorim’s Taxonomy-aligned economic
activities. If they do not qualify asaligned activities of the Company,
the amountsare assessed individually to verify whether they result
fromacquisition of the output of another Taxonomy-aligned
economicactivity. Insuch cases, investments were analysed,

for which there is sufficient information to identify whether the
respective eligible economicactivity is Taxonomy-aligned, including
compliance with the DNSH criteria and minimum safeguards,

or otherwise it was deemed possible to assess directly.

2.4.3 OPEX
Definition

The proportion of operational expenditure is defined as the
Taxonomy-aligned OPEX (numerator), divided by total OPEX
(denominator). In accordance with the Delegated Act under Article
8 ofthe Taxonomy, total OPEX consists of the direct costs not
capitalised duringthe year relatingto research and development,
building renovation measures, short-term leases, maintenance and
repair, as well as other direct expenditure associated with day-to-day
maintenance of fixed assets necessary to ensure their operation.

The numerator corresponds to the part of operational
expenditure included in the denominator that:
Isrelated toassets or processes associated with Taxonomy-
aligned economicactivities, includingtrainingand other
adaptation needs of human resources;
Ispartofa plan to expand Taxonomy-aligned economic activities
or to enable Taxonomy-eligible economicactivities to become
Taxonomy-aligned activities; or

+ Isrelated to the acquisition of the output from Taxonomy-
aligned economicactivitiesand to individual measures enabling
the transformation of the respective activities to low-carbon
activities or leadingto reductions in greenhouse gas emissions,
provided that these measures are implemented and operational
within 18 months.

The amountsare included in the consolidated income statement
under the heading External Supplies and Services (note 27) in the
notesto the consolidated financial statements, specifically under the
sub-headings Maintenance and repairs, Rentsand leasesand Other
(cleaning, hygiene and comfort).

In the calculation of the denominator of the Taxonomy OPEX,
expenses with research and developmentare included, recorded
under the ‘Other’ category in the ‘External Suppliesand Services’
note (note 27). Inaddition, the amountsin the ‘Personnel Costs’ item
relating to maintenance and repairs (note 28) are also included, since
they incorporate expenses of anature that meet the definition of
Taxonomy OPEX.

In 2024, the numerator corresponds to the part of the denominator
associated with Taxonomy-aligned economicactivities, detailed
above insection 2. Disclosures pursuant to Article 8 of Regulation
2020/852(Green Taxonomy Regulation)/2.2 Alignment, including
activitiesintended for the Organisation’sinternal consumption, as
well asthe acquisition of output from economic activities aligned
with the Taxonomy. Training costs are not included in the OPEXKPI,
sinceitisnotforeseen toinclude themin the denominator.

Additional information

Inorder to be included in the numerator, the values of the
denominator are firstanalysed to ascertain whether they are
associated with Corticeira Amorim’s Taxonomy-aligned economic
activities. Ifthey do not qualify as Taxonomy-aligned activities of the
Organisation, the amountsare assessed individually to determine
whether they result from the acquisition of the output of Taxonomy-
eligible economicactivity. Insuch cases, alignment is assessed on the
basis of information provided by third parties or isassessed directly.
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2.5 VOLUNTARY DISCLOSURES

Portugal hassetitselfthe target of becomingcarbon neutral by
2050.In this context, the country recognises the importance of
foreststo achieve thisgoal, due to their role in carbon sequestration.
For every tonne of cork produced, cork oak forests sequester up to
73 tonnes of carbon dioxide (CO,). Given that cork oak forests are
carbonsinksand that cork oaks live for an average of 200 years, and
cangrow with minimal or no use of fertilisers, pesticides or pruning,
they play animportantrole inachieving this goal.

The EU’s future forest strategy will promote forest management
for environmental, social and economic sustainability. Portugal
hasone ofthe highest forest fire risk ratings in Europe, mainly

due to the lack of forest management. Poorly managed forests

and forests with high volumes of residual biomass, which act as
fuelin excessively dry climates, represent anincreased risk for

the occurrence of forest fires, which highlights the importance of
sustainable forest management. To reduce the likelihood of forest
fires, experts suggest planting species that are more resistant to
fire, such as the cork oak (an evergreen tree from the Phagaceae
family, to which the chestnut and oak trees also belong). In this
sense, investment in the maintenance and management of cork oak
forestsand in increasing the availability of cork has the potential
to contribute to reducing the risk of forest fires in Portugal. Cork
processing companiesare a driving force in creatingeconomic
interest for cork oak forest owners to continue harvesting cork.

Corticeira Amorim believes that the production of cork stoppers,
includingimproved efficiency in the use of this raw material and
research and development in the manufacturing process, hasa
positive environmental impact and contributes to alow-carbon
economy in Portugal. Several studies were conducted analysing
thelife cycle? of cork stoppersin different segments (still wines,
sparklingwines, and spirits) and a comparative analysis between
Naturity® cork and two artificial stoppers (aluminium and plastic).
It was concluded that Naturity® stoppers outperformartificial
alternativesin five of the seven main environmental indicators,
standingout for their negative carbon footprint and their ecological
responsibility and commitment to sustainability.

Corticeira Amorim voluntarily conducted the exercise of calculating

Taxonomy indicators with the inclusion of the production of
cork stoppers. For this exercise, it was considered that almost
100% of production corresponds to revenue-generatingactivities
specifically related to packaging technologies with low energy
incorporation, which extend shelflife and reduce waste, and
constitute the best alternative for clients who want better quality
and wish to contribute to climate regulation. Corticeira Amorim
uses technologies throughoutits cork stopper portfolio, aimed at
improvingthe quality of stoppers by removing detectable TCA
(2,4,6-Trichloroanisole)® and other compounds. The Company

assessed, onavoluntary basis, the incorporation of the cork stoppers

productionactivity in activity 3.6 of the Climate Delegated Act

(Manufacture of other low-carbon emitting technologies). Including

the values of the cork stopper production activity in the assessment
of KPIsrelated to the Taxonomy would have the following results:

CORTICEIRAAMORIM, S.GPS., SA.

KPI eligibility and Total (€k)  Eligible and Eligible and Non-eligible
alignment aligned non-aligned activities
activities (%) activities (%) (%)

Turnover 939,061 63.3% 20.1% 16.6%
Capital expenditure o o o
(CAPEX) 43,040 83.1% 1.6% 15.3%
Operational o o o
expenditure (OPEX) 25,606 60.3% 3.2% 36.5%

2.6 FUTURE PROSPECTS

During 2025, Corticeira Amorim will continue to develop
procedures and actions to ensure an adequate response to the
Taxonomy alignment criteria. These activities include:

Robustness and monitoring of the physical climate risks relevant
to the Company’sactivities, through more in-depth risk analysis,
aswellasthe development of plans to adapt to them;

Progressive development of the Human Rights Due Diligence
process, with the aim of strengthening the practices and
commitments related to Corticeira Amorim’s operations;

- Improved application of technical alignment criteria for all
climate and environmental objectives;

- Implementation of a digital platform aimed atincreasingthe
quality of data collection, analysis and transformation associated
with the application of the Taxonomy;

Monitoringthe European Commission’s potential updatesto
the taxonomy regulation resulting from the Omnibus legislative
package;

Monitoringofsimplification proposals and other
recommendations by the Sustainable Finance Platform.

v

1 https:/apcor.pt/uploads/Media/Brochura/1-%20brochura%20ambiente/Brochura_
Ambiente__EN.pdf#page=18

2 Formore information on the Amorim Cork BU’s product carbon footprint studiesand/or
life cycle analyses and respective certificates, please see: https:/ www.amorimcork.com/en/
sustainability/studies-and-certificates/

3 2,4,6-Trichloroanisole isa harmless chemical that can affect the flavour and aroma of wine.
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For every tonne of cork produced, cork oak forests sequester up to 73 tonnes of carbon dioxide (CO).
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3.
ESRSE1-

(SDG7,11,13)

3.1 STRATEGY

3.1.1 TRANSITION PLAN FOR CLIMATE CHANGE
MITIGATION
(E1-1)

Climate change is one of the strategic pillars of the Sustainable by
nature programme and is also one of the most important issues for
Corticeira Amorim’s stakeholders. The Company is committed to
the fight against climate change and believes that all companies have
animportantrole to play in the transition to a sustainable, carbon-
neutral economy.

The Company’saim s to reduce the environmental impact of
itsoperations by adoptingrenewable, affordable and efficient
solutions. To achieve this goal, the Company implements policies
andactionsaimed at reducing GHG emissions, increasing the use of
renewable energies and improving energy efficiency. International
guidelines, aligned with national and international public policy
goalsas well asrelevant EU frameworks, including the European
Union’sgoals for climate neutrality by 2050, formalised in the
European Green Deal and associated regulations such as the EU
Taxonomy, guide the Company’s priorities. These guidelines define
aclear roadmap for makingstrategic, operational and investment
decisions, both now and in the future, in relation to the climate
transition, especially consideringthe 1.5 °C global warminglimit
scenario. The Company’s objectives thus represent an opportunity
and aresponsibility to align its strategy and business model with
global decarbonisation efforts.

Toachieve its objectives, as part of the Sustainable by nature
programme, Corticeira Amorim has created a Transition Plan for
climate change mitigation (Transition Plan) with quantitative targets.
This plan focuses on decarbonisation through energy efficiency, the
use of renewable energiesand sustainable procurement. The targets
include increasingenergy efficiency, ensuring that a significant
proportion of the energy consumed is renewable and reducing Scope
land 2 emissions by atleast 2.5% per year until 2030, in line with

the well below 2°Cscenario. The Transition Plan currently does not
include quantitative targets for scope 3, although a series of initiatives
are considered to reduce Scope 3 emissions and set science-based
targets over the next three years.

CORTICEIRAAMORIM, S.GPS., SA.

Climate change

Energy efficiency and the use of renewable
energy sources

Corticeira Amorim has beenactively implementing various
projectsand measures under the followingaxes, applicable to the
sustainability perimeter targets*:

- Consistently and continuously improvingenergy efficiency by
% year (energy efficiency project);

+  Increasingthe share of renewable sourcesin electricity
consumption to 100% by 2030 (photovoltaic project);

+ Useofrenewable energy sources as the main source of energy,
gradually eliminatingfossil energy sources and guaranteeing
controlled renewable energy consumption above 66.7%
(renewable energy project - biomass).

Sustainable procurement

Corticeira Amorim is working on an emissions reduction
programme, with the aim of settingscience-based targets over the
next three years. Scope 3 emissions represent asignificant part
(85.5%) of the Organisation’s total GHG emissions.

Under this programme, Corticeira Amorim plans to replace
carbon-intensive raw materials with more sustainable alternatives
and to implement a sustainable packagingand logistics project to
reduce the impact of GHG emissions associated with its value chain
(sustainable packaging project). In addition, the Organisation plans
toselectsuppliersinaccordance with GHG emission reduction
targetsand plans, encouraging them to adopt more sustainable
practices. More detailed information on these projects can be found
insection 3.2.2 Actions and resources in relation to climate change
policiesin the document.

4 Information on the companies that form part of the sustainability targets perimeter is
available insection 1.3.1 Strategy, business model and value chain.
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Financial resources

Tosupport the implementation of the climate change mitigation
actions defined in the Transition Plan, Corticeira Amorim has
made significant investments and obtained funding for energy
efficiency measures, renewable energies and decarbonisation
processes. The Company uses sustainable finance instruments as
the main source of funding for projectsincluded in the Sustainable
by nature programme. In 2020, Corticeira Amorim issued the cork
industry’s first Green Bonds under the Green Bond Framework,
inwhat wasanimportant milestone initssustainability strategy.
Ofthe total €40 Min bondsissued, €3.5 Misallocated to the
renewable energy and waste conversion category, with a view to
refinancing the maintenance and modernisation of equipmentand
infrastructure used to produce energy from biomass. The €11.6 M
green commercial paper emissions programme, contracted for the
2021-2026 period, aims to finance the purchase of photovoltaic
panels. Additionally, the sustainability-linked commercial paper
programmes: €20 Min the period 2021-2024, €25 Min the period
2024-2027and €30 Min the period 2024-2029, are financingthe
Company’sactivity, including the objective of increasing the use of
renewable energies and energy efficiency. More information

on Corticeira Amorim’s sustainable financing can be found at:
https:/www.amorim.com/en/investors/market-information/.

Governance and supervision of the Transition Plan

The Transition Plan has been approved by the ECBD and is
integrated and aligned with the Company’s global strategy and
financial planning, ensuringthat the strategy and business models
are compatible with the transition to asustainable economy. This
planisregularly reviewed to ensure thatitisadapted to changesin
the marketand the Company’s needs. The effectiveness of the planis
assessed on an ongoingbasis, comparing the KPI with the targets set
inthe Sustainable by nature programme.

Corticeira Amorim participatesin the UN Global Compact, the
Porto Climate Pact, the Porto Protocol and the 50 Sustainability &
Climate Leaders project, reinforcingits commitment to the United
Nations 2030 Agenda. More information on Corticeira Amorim’s
partnerships for sustainable development can be found at: https:/
www.amorim.com/en/sustainability/governance/voluntary-
commitments/.

Future prospects

Corticeira Amorimisimplementingits Transition Plan for climate
change inline with its 2030 commitment and ambition. In 2025,

it will continue the actions already underway. The review of the
double materiality assessment identified new material impacts,
risksand opportunities related to climate change. These will be
incorporated into the new 2025-2027 strategic cycle, where they
will be analysed and, if relevant, actions will be proposed, also taking
intoaccount the increase in the sustainability perimeter which, as
02024, equals the financial perimeter. The Company also plans to
subscribe to science-based targets during the 2025-2027 strategic
cycle, reinforcingits ambition to align its goals with the best scientific
bases.

Given the nature of the business model and the assetsimpacted
by the transition strategy, there are no material locked-in GHG

emissions that could compromise the objectivesand targets for
reducinggreenhouse gas emissions set by the Organisation.

3.1.2 MATERIALIMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3|ESRS2IRO1)

Impacts, risks and opportunities

The double materiality assessment identified material impacts,
risksand opportunities related to climate change, both in Corticeira
Amorim’soperationsand in the value chain. Thisanalysisidentified
strategic axes to mitigate the impacts of climate change mitigation
and strengthen the resilience of the business model, reducing
exposure to climate risks. Detailed information on the assessment of
material impacts, risks and opportunitiesis available in section 1.4.1
Description of the processes to identify and assess material impacts,
risks and opportunities. A description of the main impacts, risksand
opportunitiesidentified can be found in section 3.2. Impact, risk and
opportunity management.

Asaresultofthe double materiality assessment process, actual or
potential positive and negative impacts on climate change were
identified. Material climate-related risks were also identified,
namely acute or chronic physical risksand climate-related transition
risksand opportunities. Asmentioned insection1.4.1 Description
ofthe processes to identify and assess material impacts, risksand
opportunities, the identification of climate-related risks and
opportunities took into account the recommendations of the TCFD.
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Environment IRO +/- A/P [elo74/e] Main policies*
ESRS E1: Climate change
Climate change adaptation
Commercialisation of products aimed at improving the energy efficiency of buildings that promote climate | o A 00
adaptation
Transition opportunity arising from access to new markets due to the climate change resilient business model and o Ve
portfolio of products that promote adaptation to climate change
Physical risks related to heat stress, changing temperature, heat waves, changes in precipitation patterns, water R Both
0
stress and drought
Shortages of cork raw material and potential supply chain interruptions due to physical climate risks R Both
Establishment of strategic stock levels of raw material cork to manage production variations due to climate factors O 00
Conduct a climate scenario analysis and develop a transition plan for climate change mitigation (¢] 00
Climate change mitigation
Greenhouse gas emissions (scope 1,2and3) | 9 A Both
Transition risks, particularly in the political, legal and technological fields R VC
Offering low-carbon products with reduced CO, emissions and a negative carbon footprint associated with cork’s | o A 00
natural ability to retain carbon
Competitive advantage and opening up of new markets associated with greater penetration/demand for reduced o 00
CO; emission solutions on the market
Decarbonisation and commitment to carbon neutrality o A e]¢}
Sequestration and storage of CO: resulting from good management practices in cork oak forests, forests and | o A Both
ecosystems
General Sustainability Policy
Access to capital and new market segments through carbon credit trading o Both
- - ; . . Energy, Environment and
Transition opportunities, namely related to products and services, market and business model resilience (¢] Both Bgyd‘ ersity Poli
iodiversity Policy
Access to dedicated green financing instruments, with alower cost of capital, and attraction of investors due to o VG
reduced exposure to transition risks
Energy
Energy consumption from non-renewable fossil sources | (-] A Both
Increase in operational, transportation or raw material costs along the supply chain and/or business disruption due R Both
0
to scarcity and dependence on fossil fuels
Increase in operational costs and fuel prices due to the rise in the tax on the use of petroleum products (ISP) or R Both
other additional taxes such as the carbon tax
Rising costs of renewable energy due to uncertainty in the energy futures market R 00
Production and consumption of thermal energy (heat) from biomass and use of renewable energy sources as the | ° A 00
main source of energy
Greater resilience to rising energy prices due to market independence achieved through the use of self-produced o VG
energy (electrical and thermal)
Increasing energy security by increasing the installed capacity for self-production of energy from renewable o 00
sources
Promoting energy efficiency and reducing electricity consumption from non-renewable fossil sources through o A 00
energy efficiency projects, energy consumption rationalisation plans and ISO 50001 certifications
Reducing energy consumption from non-renewable fossil-based sources by maximising resource efficiency, I A 00
including transport efficiency
Reduced operational costs associated with energy consumption as a result of greater energy efficiency and less o 00

energy-intensive processes

I-Impact; R - Risk; O - Opportunity A - Actual; P - Potential OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;

*Main policies available at: https:/www.amorim.com/en/investors/corporate-governance/corporate-regulation-and-policies/

Negative impacts

Corticeira Amorimidentified asareal negative impact the
contribution to global warming, in the short, mediumand longterm,
due todirect GHG emissions (Scope 1 and 2) from the Organisation’s
activitiesand indirect emissions (Scope 3) from the value chain. As
outlined in the Transition Plan, reducing Scope 1and 2 emissions is
one of the Organisation’s strategic objectives, in view of the targets
setin the Sustainable by nature programme. To ensure progress
towardsthisgoal, Corticeira Amorim hasadopted a set of mitigation
policiesand actions. These actions can be found insection 3.2.2
Actionsand resourcesin relation to climate change policies.
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Part of the activities carried out by Corticeira Amorim are associated
with the consumption of energy produced from non-renewable
fossil resources. In this way, the short-, medium-and long-term
consumption of energy from non-renewable fossil resources
resulting from Corticeira Amorim’sactivities and upstream and
downstream activities in the value chain, namely the extraction

and processingof raw materials as well as their transport, but also
downstream activities such as the distribution and recycling of
end-of-life products, was also identified as a real negative impact.
Increasingthe totalamount of energy from renewable sourcesisalso
one of the Organisation’s strategic goals for 2030. Actions to achieve
thistarget can be found insection 3.2.2 Actions and resources in
relation to climate change policies.
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Positive impacts

Cork providesthermal and acousticinsulation properties,
which meansthat productsintended for construction,
particularly products intended for the energy efficiency of
buildings, contribute to and promote the climate adaptation of
buildings and society. In this way, the Organisation identified the
contribution of its activities to climate adaptation in the short,
medium and longterm asa positive impact.

Corkisamaterial that naturally retains carbon, so Corticeira
Amorim’sinsulation products directly enhance the contribution
of other economic activities to mitigating climate change.
Corticeira Amorim’sactivities of manufacturingenergy-efficient
equipment (insulation) for buildings are considered enabling
activities and eligible for Taxonomy.

The use of Corticeira Amorim’s products contributes to
mitigating climate change, both through their capacity to retain
carbon and by replacing more energy-intensive alternative
products. The contribution to mitigating climate change and
decarbonisingthe economy by offeringlow-carbon products with
low COzemissions compared to other products or alternative
solutionsavailable on the market was also identified asa positive
impactinthe short, mediumandlongterm.

The correct management of cork oak forests and good
subericulture and forest management practices, both under
Corticeira Amorim’s management and under the management
of itsupstream suppliersin the value chain, have a positive
impact on climate change mitigation due to the capacity of these
ecosystems to sequester and fix CO». In this way, the Organisation
identified asareal positive impact, in the short, medium and
longterm, the contribution to mitigating climate change through
the sequestration and storage of carbon (CO;) resulting from the
good management and preservation of cork oak forests, forestsin
generaland their ecosystems.

The production and consumption of thermal energy produced
from biomass, reducingthe environmental impacts associated
with the use of non-renewable sources and non-sustainable
biomass, wasidentified asa positive impact. Throughitsown
activities, Corticeira Amorim produces thermal energy using
biomass (bioenergy). This initiative came about to harness an
endogenous and renewable resource for energy production,
givingan end to cork dust that cannot be used in products.

The use of renewable energy sourcesin Corticeira Amorim’s
operations as the main source of energy wasalso identified
asareal positive impactin the short, medium and longterm.
The Organisation already uses around 63% of its energy from
renewable sources (endogenous biomass and photovoltaics),
which reduces dependence on non-renewable fossil fuels

and cuts greenhouse gas emissions. As part of the Company’s
strategicambition, actions will continue to be taken to increase
the amount of energy produced from renewable sources
controlled by the Company. More detailed information on these
actions can be found in section 3.2.2 Actions and resources in
relation to climate change policies.

Resilience analysis
Scope of the resilience analysis

Asagloballeader in the sector, the Organisation adoptsa global
approach to the assessment and management of climate-related
physical transition risks, through which it seeks to ensure not
only alignment with evolvinglegislative requirements, but also
the resilience of its business model and strategy due to reduced
exposure to physical and transition risks and the capitalisation of
opportunities related to the climate transition.

Methodology

Climate risksare part of an integrated multidisciplinary system for
identifying, assessing, prioritising, treatingand monitoringrisks.
Corticeira Amorim assesses the resilience of its business model to
climate change asan integral part of the overall risk management
process. The Organisation also hasarisk assessment process for its
assets which involves analysing their exposure to weather-related
physical risks. Inaddition to the process of identifying climate-
related risksand opportunities, as described in detail in section
1.4.1of thisdemonstration, potential physical and transition

risks were also identified. Reflections on the business model
resilience are based on input and recommendations fromall of the
Organisation’s BUs and analyses of future trends, with a greater
focus on the topics most likely to have animpact on the business
model and long-term strategy.

The Organisation’sapproach to climate resilience analysis takes into
account two main components:

1. Identify and manage risks and opportunities related to the
transition. Transition-related risks include political and legal
risks, technological risks, market risks and reputational risks.
The opportunities related to the climate transition are associated
with areassuchasresource efficiency, energy sources, products
and services, the market and business model resilience.

2. Identify climate-related physical risks (acute and chronic)
and assess how related hazards, including water stress, drought,
extreme heat and fires can trigger financial effectson the
operations of Corticeira Amorim and its cork raw material
suppliers.

Climate-related physical risks

Corticeira Amorim carried outa physical climate risk assessment in
the context of the double materiality assessment and in line with the
TCFD recommendations. This analysis made it possible to initially
identify the risksand opportunities related to climate change,

even though amore in-depth scenario analysis of the resilience
ofthe strategy and business model to physical and transition risks
related to climate change hasnot yet been conducted. The study
was conducted across the various geographies where Corticeira
Amorim operates and took into account all of Corticeira Amorim’s
activities. The assessment also included the identification of physical
risksin the geographies where the world’s main cork producersare
located, and, asaresult, the primary suppliers of cork raw material
to Corticeira Amorim. Distribution activities and joint ventures
were evaluated and deemed of lesser relevance, and therefore, were
excluded from the scope of thisinitial approach. So, the next stages
focused on agroforestry, raw material preparation and industry
activities.
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The main risksidentified were drought, extreme heat and the risk of
forest fires (acute physical risks) and the risk of water stress (chronic
physical risk). The description of the process for identifyingand
assessing climate-related physical risksis described in section1.4.1
Description of the processes to identify and assess material impacts,
risks and opportunities.

With regard to agroforestry and upstream activities in the value
chain, the Organisation identified asa strategicand exogenous
material risk the scarcity of cork raw material and potential
interruptions to the supply chain due to physical climate risks
suchas variations in temperature patterns, water stress, drought
and forest fires. Global cork production is centred on the
Mediterranean basin, with the majority coming from countries
suchas Portugal, Spain, Morocco, Algeria, Tunisia, Italy and France.
This entire region issusceptible to climate risks such as water stress,
drought, extreme heat and fire, which can affect the production and
availability of raw materials in both the cork oak forests managed
by Corticeira Amorimtselfand those managed by its suppliers.
Thisriskisrelated to the Organisation’s dependence on natural
resources. Asamitigation measure, Corticeira Amorim centralised
the management of the purchase, storage and preparation of
corkinthe Amorim Florestal BU. This autonomous unit, with
independent executive management, enables: 1. Forminga
specialised team dedicated exclusively to the raw material; 2.
Takingadvantage of synergies and integrating the processingofall
types of cork; 3. Multinational management of raw materials; 4.
Strengthening presence in producer countries; 5. Promoting forest
certification and increase the technical quality of the product; 6.
Developingpartnershipsin research and development applied to
forestry; 7. Creating R&D+I projects on cork oak genetics and to
fight pestsand diseases; 8. Carryingout recyclingactionsto increase
circularity and make cork available for non-stopper applications;
9.Ensuringthatan optimal mix of raw materialsis used to meet
market demand; 10. Ensuring the long-term stability of the raw
material; 11. Proposing to the Board of Directors the multi-annual
purchasingpolicy to be implemented.

With regard to raw material preparation and industrial activities,
some unitsare located in water-stressed areas, so the scarcity or
unavailability of water associated with high temperature scenarios
canlead to production interruptions, affecting the Organisation’s
operatingcosts. Inaddition to consuming water from the public
network, Corticeira Amorim has water withdrawal sites. During
the characterisation of water-stressed areas, it was identified that
around 97.9% of these withdrawals occur in areas at high or extreme
risk of water stress. Due to the relationship of dependence on this
naturalresource, in scenarios of high temperatures, the potential
inability to access the water resource can trigger potential financial
effects due to the interruption or reduction in production capacity.

High temperature scenarios, and consequently greater physical
risks for Corticeira Amorim’s assets, could result in the need
forinvestmentsand increased operating costs to promote the
adaptation of activities to climate change, namely to adapt to
chronicand acute physical risks related to temperature (such as
heat stress, temperature variations and heat waves) and water
resources (such as changing precipitation patterns, water stress
and drought). The largest industrial plants treat wastewater in
their own industrial wastewater treatment plants [WWTP).
Consequently, the renovation of water withdrawal, treatment and
supply systems - along with the renovation of the water withdrawal,
treatment and distribution infrastructure to meet the Company’s
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industrial needsand goals - isan integral part of the Organisation’s
activities. The construction, expansion, renovation and optimisation
ofthese systems contribute to better water management and

energy efficiency, thus reducingthe system’s net water and energy
consumption.

Climate-related transitionrisks

Climate-related transition risks were analysed under the
subcategories of political and legal risks, technological risks,
marketrisks and reputational risks. Asaresult of the assessment
process, material political and legal risks and technological risks
were identified.

Policy and legal risks

The transition toa carbon-neutral economy, in line with the
carbon neutrality objectives, namely keepingthe increase in
average global temperature to 1.5 °Cabove pre-industrial levels,
asestablished in the Paris Agreement, could be linked to a set of
regulations. Regulatory restrictions on the use of products, the
loweringof emission limit values (ELVs), increased reporting
obligations, higher prices for carbon allowances or the inclusion of
activities carried out by Corticeira Amorim or its suppliers under
the European Union Emissions Trading System (ETS) could trigger
financial effects on the Organisation. In the medium and longterm,
regulations can also be reflected in increased taxes on petroleum
products, or other additional taxes such as the carbon tax, affecting
fuel prices (diesel, natural gas, liquefied petroleum gas), with a
directimpact on the price of energy, raw materials and maritime
and road transport. Taxes such as the Carbon Boarder Adjustment
Mechanism (CBAM) and directives such as the Energy Taxation
Directive (ETD) can also increase operating costs, transport costs
and raw material costs along the value chain, which will ultimately
bereflected inincreased operatingand running costs for Corticeira
Amorim. Due to dependence on fossil fuels, anincrease in
transport or raw material costs alongthe supply chain constitutes
arisk to Corticeira Amorim’s cash flows.

Potential non-compliance with transitional legal requirements
related to climate change, emissions above the ELVs, or contractual
agreements can lead to legal proceedings and fines,and hasbeen
identified asa potential medium and long-termrisk. Bearing in mind
that transition risks are associated with the impact of activities on
climate change, and that the greater GHG emissionsintensity is,
resultingfrom activities and its value chain, the greater its exposure to
transition risks, Corticeira Amorim hasadopted aset of policies and
actionsaimed at reducing GHG emissions, as outlined in its strategy
and Transition Plan. By decarbonisingits operations and reducing
emissionsin the value chain, Corticeira Amorim contributes to
reducingexposure to the risks of transition from political and legal
domainsand therefore to the resilience of the business model.

Inorder to meet the carbon neutrality targets set for 2050, additional
measures may be needed to offset the remaining GHG emissions,
namely the purchase of carbon credits, which could increase costs for
the Organisation. Cork oak forests have a high potential for carbon
sequestration. The intervention policiesand actions carried out by
Corticeira Amorim on forestry properties, namely new plantations/
densifications, recovery of degraded areas and recovery of cork

oak stands thatare below their productive potential, constitute
apotential asset that could be considered for the issue of carbon
credits, which could be traded or used to offset emissions.
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The cork oak plantations carried out between 2020 and 2023 on the
properties managed by Amorim AgroFlorestal have been included
inaproject to emit carbon credits, and it is estimated that over a100-
year period they could contribute to the emission of approximately
500,000 carbon credits.

Technological risks

The climate transition may require Corticeira Amorim to invest
heavily in low-carbon, low-emission technologies, namely in the
electrification of its processes and activities, the self-production of
renewable energy, the phase-out of fossil fuelsand the replacement
ofhypercarbonindustrial processes with lower-carbon processes
and technologies. High technological investments, asset devaluation
orstranded assets due to the investment required to align them with
the carbon neutrality objectives may represent a financial risk for
Corticeira Amorim.

Uncertainty in the energy market could resultin higher pricesin the
medium and longterm, triggeringfinancial effects due to the increase
in operatingcosts for Corticeira Amorim’sactivities. Corticeira
Amorim continues to work consistently to improve energy
efficiency and increase its installed capacity for self-production of
electricity (photovoltaic) and thermal energy (biomass), thereby
reducingits exposure to the costs of the energy market. More detailed
information on energy efticiency actions can be found insection
3.2.2 Actionsand resourcesin relation to climate change policies.

Climate-related transition opportunities

The opportunities associated with the climate transition cover areas
such asresource efficiency, energy sources related to productsand
services, the market and business model resilience.

Products and services

Legislative restrictions on the incorporation of carbon-intensive
products and on carbon-intensive sectors such asaluminium

and plastics, namely by restrictingthe use of derivative products,
applyingand increasing taxes (e.g: CBAM) may increase the operating
and raw material costs of competing products and segments,
affectingtheir competitiveness in the market andjeopardisingaccess
tonew marketsand Corticeira Amorim’s growth and revenues.

The greater resilience of the sector’s supply chains compared to the
supply chains of competing products from sector segments that

are lessadapted to climate change, such as aluminium, plasticsand
cement,amongothers, due to better adaptation and less exposure
to climate-related physical and transition risks, isan opportunity for
the sector and the business model.

Market

Corticeira Amorimidentified as an opportunity the openingup of
new marketsand new areas of activity due to a business model that is
resistant to climate change and a portfolio of products that promote
adaptation to climate change.

The greater penetration ofand demand for low CO; emission
solutionsin the market, caused by greater awareness and
requirements from customers and changes in consumer preferences,
isan opportunity for Corticeira Amorim due to its positioningas
asupplier oflow carbon products compared to the products and

segments of other competitorsand its portfolio of low COz emission
products, which contribute to the reduction of emissions associated
with the life cycle of products. The stigmatisation of competing
sectors canalso influence behavioural changes in customers and
end-consumers.

Corticeira Amorim’s positioningand the various projectsit hasbeen
developingin the context of mitigatingits environmental impacts,
namely GHG emissions, but also in preservingand contributing

to the promotion of ecosystem services, namely cork oak forests,
aswellas offeringa portfolio of products with low CO, emissions,
which contribute to the reduction of emissions associated with the
life cycle of products and services (substitution of carbon-intensive
products by products with low CO, emissions), wasidentified asa
reputational opportunity that could be reflected in the openingup
of new market segmentsand anincrease in demand for Corticeira
Amorim’s products.

The Organisation also identified as an opportunity the increase

in financial performance through accessto dedicated financial
instruments, namely green financing, with alower cost of capital,
and attractinginvestors due to lower exposure to transition risks. In
addition, the possibility of trading carbon credits on the voluntary
market due to forest managementactivities, characterised by
carbon sequestration and fixation, could be asignificant financial
opportunity for Corticeira Amorim.

140 CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT



Business model resilience

Analysing climate scenarios to assess the resilience of the business
model and the exposure of assets to physical climate risks resulted in
the development ofa Climate Transition Plan, reducing Corticeira
Amorim’s exposure to the financial risks associated with climate
change.

Corticeira Amorimidentified the lower cost of capitaland lower
investment in adaptation measures as a material opportunity, due
tothelower exposure of the business model and assets to physical
climate risks. To identify adaptation measures, the Organisation
continuously analyses the exposure of its assets to climatic events.
The double materiality assessment also helps to identify risks of
exposure of assets and the business model to climate-related physical
and transition risks, allowingadaptation actions to be defined.

Given the importance of managing cork oak forests for Corticeira
Amorim’s business and the impact of climate change, the
Organisation has carried out intervention projects on forest
properties and hasinvested in research and development projects
to promote the climate resilience of cork oak forests, through

the Forestry Intervention Project. This projectaimsto preserve
and sustainably develop the cork oak forest by investigating

new forestry techniques, such as the densification of existing
stands, minimum soil mobilisation techniques, the introduction
of organic matter and mulch in plantations, as well as different
irrigation and fertilisation methods.

The aim of these new techniques s to guarantee ideal conditions

for the survival and growth of cork oaks, ensuring faster and more
efficient occupation of forest space. Reducingthe time needed

to harvest cork and increasing the success of plantations aims

to guarantee greater profitability and future availability of raw
materials, ensuring the sustainability of the industry.

Corticeira Amorim continuesto invest in research and development
programmes on the impacts of irrigation, fertilisation, nutrition and
soil onthe cork oak, promoting the implementation of new planting
and management techniques for cork oak forests that are more
efficientand resilient in the face of predicted climate scenarios. In
addition to intervention programmes on properties under its own
management, the Organisation coordinates new plantations and
offers technical support to forest owners.

The work conducted aims to compile existing knowledge on various
topics and produce supporting documentation with practical
application, both in existing cork oak forestsand in new plantations.
The forest management office supports forest producers on topics
suchas pest treatments, fertilisation and pruning. These policiesand
actions contribute to the resilience of Corticeira Amorim’s supply
chainand business model.

Inaddition, climate-related physical risks can have animpact on the
availability of and access to cork raw materials. Strategic stock levels
of cork make it possible to manage variations in production due to
climatic factors, constitutinga strategic advantage and a financial
opportunity.

Onthe other hand, in order to attractinvestment in cork oak forests,
the creation ofamodel thatallowsscale gains in the sale of carbon
creditstosmall forest producersstrengthens the partners’ economy,
promotingthe resilience of the supply chain and Corticeira
Amorim’s business model, generatingadditional revenue.
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Results of the resilience analysis

Corticeira Amorim integrates climate-related risksintoits

short-, medium-and long-term strategy and action planning,

The Organisation actively and consistently monitors the
macroeconomic, geopolitical and market context in order to identify
any need toadaptits business model and activities witha view to
ensuringthat mitigation measures are aligned, while remaining
focused onachievingresultsand creating value for investorsand
other stakeholders.

Toaddress political and legal risks, the Organisation monitors
political and regulatory developments so that, if necessary, it can
adaptand align its strategy with any circumstantial changes.

Through investment in research and development in new forestry
technologies, forestry intervention projects, energy and water
efficiency projectsand its strategy to increase self-production

of electricity and thermal energy, Corticeira Amorim aims to be
resilientand flexible inits response to the climate transition.

The business model based onlow-carbon assets and processes, as
wellasa portfolio of products with alow-carbon footprint, capable
of contributingto society’s climate adaptation and mitigation, isa
factor of resilience and differentiation of the business modeland
value creation. The high-carbon sequestration potential of cork
oak forestsand the possible trading of carbon credits, associated
with Corticeira Amorim’s own operations and those ofits suppliers,
constitute alever for accessingand attractinginvestment that is
essential for the climate transition and for promotingthe long-term
resilience of the business model.

The diversification of suppliersand the limited existence of
emission-intensive assets (locked-in emissions) reinforce Corticeira
Amorim’s ability to maintain carbon neutrality. The Organisation’s
enablingactivity, through training programs and technical support,
promotes the adoption of new planting technologies and sustainable
practicesamongits partners.

These measures, combined with the capacity and potential for
carbon neutrality, position Corticeira Amorimasaleaderinthe
supply oflow carbon products and in the promotion of carbon
markets, contributingto the sustainability and resilience ofits
business model.
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3.2 IMPACT, RISK AND OPPORTUNITY
MANAGEMENT

3.2.1 POLICIES RELATED TO CLIMATE CHANGE
MITIGATION AND ADAPTATION
(E1-2)

Key contents of the policies

Corticeira Amorimisgoverned by asolidand cohesive set of
internal regulations, comprisingstatutes, codes, regulations and
policies, which enable its stakeholders’ expectations to be aligned,
and thereby foster balanced and prudent management, reinforce
transparency and demonstrate the Company’s commitments to
developingits businessactivity in line with sustainable development
principles. Corticeira Amorim seeks to identify and integrate into
itsstrategy the issues that may have an impact on sustainability
governance, such as regulation, relations with stakeholders or their
perception of the Company and its activity,and respond to the
constant challenges that arise in the marketsin which it operates.

The Organisation is committed to contributingto the SDGs
adopted by the UN in 2015, and to managing the impacts, risks and
opportunities related to climate change mitigation and adaptation.
Ithastherefore designed, and conducts, ongoing programmes
tosupportinnovation, research and development, policiesand
initiatives aimed atimproving their impact.

In particular, Corticeira Amorim has adopted the General
Sustainability Policy and the Environment and Biodiversity Energy
Policy, whichimplement the Organisation’s commitments to
climate change adaptation, mitigation and energy.

The General Sustainability Policy, formalises in particular the
following commitments:

Integrate sustainability into the decision-making process;
Manage material risks and opportunities associated with the
Organisation’sactivities, as well as identify, assess and manage
actual or potential material impacts, in order to avoid, minimise
and remedy any negative impacts on employees, workers
throughout the value chain, communities, consumers and end-
usersand other stakeholders, as well as the environment;

- Conductbusinessaccordingto principles of trust, transparency
and ethics, encouragingcommunication channels to inform,
involve and maintain an ongoing dialogue with stakeholders;

Inline with its Energy, Environment and Biodiversity Policy, the
Company implements throughout its value chain - from cork
production toits transformation into products with low or negative
carbonimpactup to the end of the product’s life — sustainable
practices compliance following commitments:

Apply environmental and rational energy use criteriain all
planningand decision-making work onissues that may have
animpact on the environment;

- Implement the necessary tools to avoid pollution and reduce
energy consumption, focusingon cleaner energy sources and
greener technologies;

Make rational use of resources, minimising water, paper and
energy consumption, reducing waste and emissions, favouring
recyclingand lookingfor ecologically correct solutions;
Promote good environmental practicesamongsuppliersand

customers, encouraging responsible consumption; reduce the
amount of raw materials used, limiting packagingand favouring
recycled and/or recyclable materialsand “sustainable” raw
materials (e.g from sustainably managed forests);

Contribute to the research, development and promotion of
environmentally friendly and energy-eflicient technologies that
seek carbon neutrality;

+ Actproactively in discussing policies and proposing measures for
the protection of forests and ecosystem services, in particular the
cork oak, the preservation of cork oak forests, the promotion of
the cork sector, the certification of forest management systems
and the remuneration of ecosystem services in cork oak forests;
Caringforand respectingthe environment and protecting
biodiversity duringthe day-to-day performance of its
operations. All the Organisation’s policies must take into
consideration the transition to a more sustainable economy,
allocatingavailable resources to maximise efficient use with
the objective of decarbonising production activities, seeking
to minimise risks to the climate and to human health and
biodiversity.

Scope of policies

The policiesadopted by Corticeira Amorim aim to mitigate the
impacts of climate change and promote adaptation toit, and are
aimedatallemployees ofall the Organisation’s companies. These are
alsoapplicable to the value chain insofar as all entities that have an
economic, institutional or social relationship with the Organisation
are required to respect or adhere to the principles set out in this
policy, insofar as the values, principles and standards set out here
may be applicable to them.

Governance and policy supervision

Itisthe responsibility and competence of Corticeira Amorim’s Board
of Directors to approve the General Sustainability Policy and the
Energy, Environment and Biodiversity Policy, and their successive
revisions, previously assessed by the ECBD and the ESGC.

The CSOisresponsible for enforcing the General Sustainability
Policy and related policies, and the Sustainability transversal
supportareaisresponsible for monitoring theirimplementation.

The BUsare responsible for implementingthe Policy within the
scope of their activities.

Alignment with international standards

These two policies reflect the Organisation’s stance on the issue of
climate change, namely in relation to climate change adaptation and
mitigation and energy, and establish principlesin line with the main
applicable international frameworks, in particular the Universal
Declaration of Human Rights, the fundamental conventions of the
International Labour Organisation, the OECD GuidingPrinciples
for Multinational Enterprises, the 10 principles of the United
Nations Global Compact, the BCSD Portugal Charter of Principles,
Act4nature Portugal and the SDGs.
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Interests of key stakeholders

In definingthese policies, Corticeira Amorim takes into account

the views, interests, needs and rights of the stakeholders potentially
affected by itsactivities. To thisend, it holds regular consultations
withitsstakeholders, namely workers, including those in the value
chain, communities, consumers and end-users, customers, suppliers
and shareholders,amongothers.

Engaging with stakeholdersisimportant for the Company, as
understandingtheir concernsand expectationsis fundamental to
assessingand identifyingstrategic priorities. To promote greater
alignment, the Organisation carries out regular consultation
processesand promotes bilateral dialogue through various
communication channels. More detailed information on
communication channels with stakeholders can be found in
section 1.3.2Interestsand views of stakeholders

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on
Corticeira Amorim’s corporate website, in Portuguese and
English. The Company provides trainingto all employees,
particularly in the Code of Business Ethics and Professional
Conduct. Corticeira Amorim communicates policy updatesina
timely manner and promotes their dissemination and adoption
throughout the Organisation. To identify and eliminate barriers
that could prevent effective dissemination, the Organisation
regularly monitors their reach and effectiveness, seeking
feedback and carryingout periodic updates to ensure clarity,
accessibility and relevance. Dissemination of and access to
policiesisfacilitated through the corporate intranet and the
official website, promotingtransparency and the involvement
of workersand external stakeholders.

Energy, Environment and Biodiversity Policy and General

Sustainability Policy available at:
https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/
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3.2.2 ACTIONS AND RESOURCES INRELATION
TO CLIMATE CHANGE POLICIES
(E1-3)

Corticeira Amorim’sactivity uses resources and its

environmental impacts predominantly arise in its production
units (raw and industrial material preparation). Most of the energy
used in the processisrenewable and locally generated, while

some operationsalso use energy from fossil fuels, which results

in GHG and other air emissions that have animpact on the
environment. Corticeira Amorim integrates climate change
mitigation and adaptation into its management modeland
implements variousactions every year to mitigate the negative
impacts of climate change, mitigate its exposure to the risks of
transitioningto a carbon-neutral economy and to physical, acute
or chronic climate-related risks, as well as capitalisingon
opportunities. Through different workinggroups, Corticeira
Amorimidentifiesinitiatives and engages with external stakeholders
inorder to reduce its environmental impact and achieve the
objectivesset out in the Sustainable by nature programme detailed
insection 1.3.1 Strategy, business model and value chain.

Key actions

During 2024, Corticeira Amorim continued with itsstrategy

and the actionsimplemented and planned with the aim of
achievingits 2030 objectives. The actions carried out, as outlined
inthe Transition Plan, are underpinned by the strategic objective
of reducingthe environmental impact of operations by adopting
renewable, accessible and efficient solutions. Decarbonisation is
one of the driving forces behind the climate transition and climate
change mitigation. Asmentioned in section 1.3.1 Strategy, business
modeland value chain relating to the Transition Plan, Corticeira
Amorim hasidentified energy efficiency, the use of renewable energy
sources and sustainable procurement as decarbonisation levers.

Energy efficiency project

Corticeira Amorim’s commitment to energy efficiency isrenewed
every year and its goalis toimprove energy efficiency by 2030.1n
2024, the energy consumed by Corticeira Amorim totalled 538,600
MWh. Around 45 energy efficiency measures were implemented,
resultingfrom an investment of around 1.2 million euros, which
made it possible to achieve: 3.3% energy efliciency, around 53,800
MWh of energy saved and approximately 2,954 tCO,eq avoided.

The measures were carried out at several of the Company’s
establishmentsand are divided into different action groups, each
withaspecificfocus:

Compressed air (19 measures): auditingand correcting
compressed air leaks to reduce waste and improve the efficiency
ofindustrial processes; installingflow meters and suction
guillotines to optimise the use of compressed air.

Thermal (14 measures): installingmodulating valves to reduce
steam pressure and improve boiler efficiency; auditingand
correctingsteam trap leaks to keep boilers modern and efficient;
retrofittingboilers and installing steam flow meters to optimise
thermal energy consumption.

- Process (6 measures): optimising the operation of steamers and
other equipment to improve the efficiency of heatingcycles;
studyingalternatives for transporting chips and optimising the
number of VSRsin operation.
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Motors (5 measures): replacement of old motors with more
efficient models (IE2 to [E4); reduction of fan speed and
optimisation of blower fan speed.

Lighting (1 measure): switch offunnecessary lighting to reduce
energy consumption.

Afterimplementingthese actions, Corticeira Amorim follows
arigorous programme of monitoring, calculatingthe impacts
generated and preparingthe necessary additional and/or corrective
measures.

Energy efficiency forum

The efficiency forumisanannual or biannual meeting in which

the different energy managerstake part, actingas ameans of
sharingand interaction. The aim of this meetingis to: (i) monitor

the consumption of energy resources available to the Company’s
factories (in particular cork powder, electrical energy, natural gas
and propane); (i) maintain involvement and the need to adapt
technology to increase production and ensure the quality of the
industrial units; (iii) forecast needs and present scenarios for
consumption of energy resources, with evaluation of scenarios
between needs and adaptation of technology; and (iv) motivate,
carry outand control the development and performance of actions.
In2024, the 38th forum was held, attended by 33 workers from these
areas.

Photovoltaic project

Corticeira Amorim is committed to increasing the use of energy from
renewable sources, both through the selection of energy suppliers
accordingto the proportion of renewable energy in their mixand
through directinvestment in photovoltaic projects.

Corticeira Amorim completed the installation 0of 44,500 solar panels
ontheroofsofits 18 industrial units across Portugal, in 2024. This fact
strengthensits commitment to using energy from renewable and
controlled sources. This project, which representsan investment

of more than 11 million euros, was developed between 2021 and
2024, resultingin around 24 MWp of installed capacity. The energy
generated will be used for self-consumption, ensuring that 20%
ofthe electricity consumed by Corticeira Amorim’s business in
Portugal comes from photovoltaics. In 2024, 20.6 MWh of energy
was consumed from photovoltaic panelsin the various countries
where Corticeira Amorim operates, correspondingto 11.8% of the
total electricity consumed. Corticeira Amorim plansto installa
further IMWpin2025.

Energy communities

Corticeira Amorim and the Greenvolt Group have launched a
partnership to create and manage six Energy Communities in
Portugal. The adoption of the solution provided by Greenvolt
Comunidades, a company specialisingin collective self-
consumption solutions, will allow Corticeira Amorim to optimise its
photovoltaic production, makingit possible to share energy from the
current 18 Self-Consumption Production Units (SCPU) to 23, taking
advantage ofan annual surplus ofaround 5 GWh.

Renewable energy project - biomass

This project came about in response to the reduction in the
availability of cork powder for use at the energy level, which results

from the constant search to optimise the yield of cork consumed in
theindustrial cycle. The variousiinitiatives include: (i) optimising
the yield of cork dust for burning; (i) convertingboilers to burn
other biomass (olive stones, almond shells or pellets); (iii) acquiring
new, more efficient boilers; and (iv) optimisingthe thermal energy
distribution network.In 2024, 2.3 million euros were disbursed in
this project, mainly in establishments in Portugal, spread over 14
measures, which resulted in 2,700 tCO,eq avoided.

Scope 3 emissions reduction programme

The involvement of the entire Organisation and supply chain,
especially suppliers of raw materials and transport, is fundamental
for the reduction of scope 3 GHG emissions. Corticeira Amorim has
actions underway for various categories of scope 3, as detailed below.

Category 1: Purchase of goods and services 4: Transport and
upstream distribution

For categories 1and 4, which include the purchase of goodsand
services and upstream transport and distribution, Corticeira
Amorim has defined three lines of intervention. The first axis is
reduction, whichinvolves replacing carbon-intensive raw materials
with more sustainable alternatives and takingaction as regards
packagingand logistics to reduce environmental impact. The
second axis is measurement, which aims to increase the coverage

of organisational boundaries in the calculation of the Company’s
carbon footprint,improve the methodologies for calculating
information and increase the percentage of emissions calculated
from data obtained directly from suppliers or partnersin the value
chain. The third axisis related to suppliers, where the aim is to select
suppliersin accordance with their GHG emission reduction targets
and plansand encourage them to adopt more sustainable practices.
Anumber ofinitiatives and projects are beingimplemented,
includingthe establishment of quantitative targets for the
consumption of virgin non-renewable packaging materialsand

the Sustainable Packaging Project. More information is available
insection 7.2.2 Actions and resources related to resources use and
circular economy.

Category 3: Activities related to the production of electricity
and fuels

The emissions associated with this category are related

to the purchase and consumption of electricity and fuels used

in production processes. The Company hasinvested in renewable
energy sources and more efficient technologies to reduce energy
consumption and, consequently, carbon emissions. Initiatives
suchasthe energy efficiency project, the renewable energy
project (biomass) and the photovoltaic project mentioned

above are examples of initiatives that contribute significantly
toreducingthe carbon emissions associated with electricity

and fuel production.

Category 5: Waste generated in operations

Corticeira Amorimadoptsa proactive approach to minimising
waste in the production process, in line with the waste management
hierarchy, namely prevention (reduction of waste generated),

reuse, recycling, recovery and disposal. In 2024, Corticeira Amorim
valorised or diverted 81.6% of the industrial waste generated from
disposal. Corticeira Amorim works with different partnersand
investsin variousinitiatives to achieve itsgoalsin thisareaand
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support the circular economy, both in operationsand in the value
chain. More information isavailable in section 7.2.2 Actions and
resources related to resources use and circular economy.

Category 6: Business travel

Asfarasbusinesstravelis concerned, aeroplane journeysare

the most significant. The Company has proceduresin place to
reduce these journeys, limitingthem to those that are strictly
necessary and encouraging workers, when necessary and possible,
tooptfor trainjourneys. In 2019, video-conferencingrooms were
setupineach BU, configured both for individual eventsand

for meetings with various stakeholders. Thisinitiative, reinforced
duringthe pandemic, hashelped to reduce emissions associated
with transport such asaeroplanes, trains and cars. Between 2019
and 2024, Corticeira Amorim reduced emissions associated
withair travel by 50% (2023: 722 tCO,eq; 2019: 1,277 tCOzeq).
The Company intends to continue investingin technologies to
reduce business travel to the bare minimum, considering that
areduction of more than 50% compared to 2019isin line

with the objectives set for the 2020-2030 plan.

Category 7: Employee commuting

To reduce the carbon footprint associated with transporting
workers, the Company isimplementinga number of initiatives.
One of the mainactionsis the installation of electric charging
stationsin the establishments with the largest number of workers
inorder to encourage the use of electric vehicles,and another
istomake electric or plug-in vehicles available to workers in

the Company’s own fleet. This measure not only reduces GHG
emissions, butalso promotesa culture of sustainability among
Corticeira Amorim’s workers.

Category 9: Downstream and upstream transport and
distribution

Corticeira Amorim s constantly looking for alternatives with less
environmental impact for the transport of its products. Maritime
transport isthe preferred means of transport. Inaddition, with
aview to maximising the amount of product transported per
packagingunit and/or reducing packaging weight, variousinitiatives
have been developed and implemented to optimise the transport
flows of products. Also, in order to improve and consolidate the
methodology used to calculate transportimpacts, the Company
has developed itsinformation systems. An example of the measures
implemented in 2024 includes replacingthe way in which cargo is
sent to Scotland by land with sea transport. This initiative has made
it possible to cut costs by almost 50% and reduce COz emissions
associated with transport to this region by 60%.

Sustainability information system

Asaresult of the growingdemands on the sustainability reporting
modeland the number of companies in Corticeira Amorim’s
universe, as well as the need to harmonise the sustainability
perimeter with the financial perimeter, there was an urgent need to

implementasystem for managingand communicatingsustainability

information.

This new system representsasignificant milestone in Corticeira
Amorim’sjourney towards its strategic goals, enablinga more robust
approach to collecting, analysingand communicatingsustainability-

CORTICEIRAAMORIM, S.GPS., SA.

related data, including with regard to Scope 3 emissions. The new
system allows sustainability data to be centralised on asingle,
scalable platform, improving data robustness, efficiency and
accessibility forinternal and external stakeholders.In 2024, the
implementation of the system was finalised, incorporating various
improvement measures. The plan for the future is to automate

data collection processes wherever possible and, to thisend, anew
project-DataHub - hasbeen created, involving various departments
inthe Organisation. At the same time, projects have been developed
to process dataand data-based solutions aimed at reducing GHG
emissions. The main projectsinclude the internalisation of the
carbon footprint calculation at Amorim Cork and Amorim Cork
Composites. The first project involved the acquisition of a Sima Pro
licence, while the second consisted of creating our own tool with

the support of KPMG. More informationisavailable in section 7.2.2
Actionsand resources related to resources use and circular economy.

Climate change adaptation

Corticeira Amorim promotes the adaptation to climate change

of otheractivities (enablingactivity) by offeringa wide portfolio

of products, aimed at different markets and objectives, produced
from cork, namely coveringmaterials, insulation and composite
agglomerates, with energy efficiency for incorporation into
structuresand buildings, and cork stoppers. Together, these products
accounted for 83.4% of the Company’s consolidated salesin 2024.
The production of thermal, acoustic and anti-vibration insulation
solutions can reduce noise inaroom (footfall noise) and act asan
acoustic barrier (impact noise), which makes their use extremely
efficient. On the other hand, cork’s natural thermalinsulation
properties reduce energy consumption, as well as providingan

ideal temperature all year round and a pleasant feel, contributing
togeneral comfort. With regard to the production of cork stoppers,
Corticeira Amorim considers that cork processing companies are
adrivingforce in creatingan economic interest for forest owners to
maintain their estates. Cork oak forestsare a carbonsink. The trees
are not cut down duringcork harvesting, a process that takes place
every 9 years without damagingthe tree, which canlive for up to
200 years. What is more, each tonne of cork produced can sequester
up to 73 tonnes of CO5%. Assuch, Corticeira Amorim recognises
thatits cork stopper production activity not only hasa positive
environmental impact, but also makes a significant contribution

to the global goal of transitioning to alow-carbon economy. On

the other hand, cork stoppers are alow-energy packaging product
that extendsshelflife and reduces waste, makingthem an excellent
choice for customers looking for the best quality, while contributing
to climate regulation.

5 https:/apcor.pt/uploads/Media/Brochura/1-%20brochura%20ambiente/Brochura_
Ambiente__EN.pdf#page=18
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Asaresult of the double materiality assessment, physical, acute
and chronic climate-related risks were identified. With a view
toreducingthe exposure of its activities, particularly forest
management, to the resulting financial effects, Corticeira Amorim
isalready carryingout various actions that promote the adaptation
ofitsforests to the risks that threaten them. For example, the
Forestry Intervention Project (FIP) aims to preserve cork oak
treesand cork oak forest ecosystems, through programmes that
promote their resistance to drought, pests and diseases and
increase their survival rate. Corticeira Amorim has also carried out
forestry interventions and research and development projects,
particularly on the impacts of irrigation, fertilisation, nutrition and
soilon cork oaks, and has helped to promote and disseminate the
implementation of new plantingand management techniques for
cork oak forests that are more efficient and resilient to the forecast
climate scenarios. More detailed information can be found in
section 6.1.1 Transition plan and consideration of biodiversity and
ecosystemsinstrategy and business modeland insection 6.2.2.
Actionsand resourcesrelated to biodiversity and ecosystems.

Resources allocated to the management of material
impacts

The Company is strengtheningits information systems toisolate

the resources used in actionsrelated to relevantissues. During

the reportingyear, the values associated with the activities as
presented insection 2 Disclosures pursuant to Article 8 of Regulation
2020/852(Green Taxonomy Regulation) were taken into account.

In2024,5.6 million euros were spent on managing the impacts, risks
and opportunities related to climate change. This value corresponds
tothe CAPEX and OPEX of the followingactivities: production of
heat/cold from bioenergy (CCM 4.24), transport by motorbikes,
passenger cars and light commercial vehicles (CCM 6.5), renovation
of existingbuildings (CCM 7.2), installation, maintenance and repair
of energy efficient equipment (CCM 7.3), installation, maintenance
and repair of chargingstations for electric vehicles in buildings

and parkingspacesattached to buildings (CCM 7.4), installation,
maintenance and repair of instruments and devices for measuring,
regulation and controlling energy performance of buildings (CCM
7.5),installation, maintenance and repair of renewable energy
technologies (CCM 7.6), acquisition and ownership of buildings
(CCM7.7), data processing, hostingand related activities (CCM 8.1),
data-driven solutions for GHG emissions reductions (CCM 8.2) and
close to market research, developmentand innovation (CCM 9.1).

Future prospects

In2025, Corticeira Amorim will follow up on the actions already
underway. Asaresult of the review of the double materiality
assessment, anumber of new material impacts, risks and
opportunitiesin relation to climate change were identified.
These will be incorporated into the new 2025-2027 strategic
cycle thatis now beginning, in which actions will be analysed and,
ifrelevant, proposed, also takinginto account the increase in the
sustainability perimeter which, as of the 2024 announcement,
equalsthe financial perimeter.

3.3 METRICS AND TARGETS

3.3.1 TARGETS RELATED TO CLIMATE CHANGE
MITIGATION AND ADAPTATION
(E1-4)

Reducingthe environmental impact of operations by adopting
renewable, accessible and efficient solutionsis the aim of the
Sustainable by nature for Climate Change programme. This
objective, based on the strategic pillar Promoting the environmental
characteristics of cork oak productsand forests, isaligned with the
2030 Agenda for Sustainable Development, specifically with SDGs:
No.7- Affordable and clean energy; No. 11 - Sustainable citiesand
communities;and No. 13 - Climate action. The Programme defines
qualitative targets for 2030, applicable to the entire sustainability
perimeter:

Increase the use of renewable energy;
Improve energy efficiency;
- Reduce negative environmental impact.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter®, aligned with the Company’s
strategic cycles (usually three years) and with an ambition for 2030.
Based on the double materiality assessment carried out in 2024

and the increase in the perimeter of the Consolidated Sustainability
Statement to equal the perimeter of the financial statements, during
the 2025-2027 strategic cycle Corticeira Amorim will reflect on the
need to extend the perimeter of the targetsand define new targets
and metrics.

6 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeterisavailable insection 1.3.1 Strategy, business model and value
chain.

Climate change

2030 Goal

Reduce the environmental impact of operations by adopting renewable, affordable and
efficient solutions

2030 Targets

+ Increase the use of renewable energy

» Improve energy efficiency

+ Reduce negative environmental impact

SDGs

13 o

L& 4
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2021-2024 Plan
Duringthe 2021-2024 strategic cycle, Corticeira Amorim and implemented various energy efficiency measuresto reduce
consolidated the foundations of the Sustainable by nature energy consumption. The performance indicators show that
programme, implementing various initiatives to achieve the Corticeira Amorim met the targets set for the period. Asaresult,
proposed goals. These targetsincluded two-thirds (>2/3) of the consumption of controlled renewable energy rose from 66.3% in
total energy consumed coming from renewable and controlled 2020t0 69.4%in 2024, surpassing the target of 66.7% set for 2024.
sources, as well asincreasingenergy efficiency atarate of 2% per Accumulated energy efficiency over the period was +14.9%, higher
year compared to the reference year of 2020. During this period, than the target of 8.0% set for 2024.
the Company installed photovoltaic panelsat its production units
Indicator Unit of Baseline year 2021 2022 2023 Reporting year % Change
measurement 2020 2024 reporting year vs baseline
year
Controlled renewable energy
_ % 66.3%  692%  69.3%  69.8% 69.4% 66.7% +4.6%
Target corresponds to the observation of greater than
orequal to 66.7% per year
Energy efficiency
Increased energy efficiency
% 0 4.0% 6.9%  11.4% 14.9% 8.0% +14.9%
Target corresponds to anincrease of 2% per year;
starting from a baseline year = O; Target for the period
corresponds to the accumulated value
Energy efficiency (annual change) % n/a 4.0% 2.9% 4.5% 3.5% n/a n/a

2025-2027 Plan

Inthe 2025-2027 plan, Corticeira Amorim will continue to promote

energy efficiency by 2% per year, compared to the baseline year
02024, and ensure that consumption of controlled renewable

energiesremains above 66.7% (+2/3). Controlled renewable energy
consumption in 2024 was 69.4%, in line with the goal of remaining

above 66.7% by 2027. The annual target for increasing energy
efficiency is 2% per year over the three-year period, with agoal of

accumulating20.0% over the 2020-2027 period. This plan will bring

forward the ambition from 2030 to 2027.

Indicator Unit of Baseline year Reporting year % Change
measurement 2024 2024 reporting year vs baseline
year
Controlled renewable energy
% 69.4% 69.4% 66.7% n/a
Target corresponds to the observation of greater than or equal to 66.7 % in the period
Energy efficiency
% 14.9% 14.9% 20.0% n/a

Target corresponds to a 2% increase per year; Target for the period corresponds
to the accumulated value

2030 Ambition

By 2030, Corticeira Amorim’sambition s for all the electricity used
tobe renewable, and for the carbon footprint for scopes1and 2 to be
zero. The Company also aims to set science-based Scope 3 emissions

targetsand continually reassess GHG emissions reduction targets.
Asfor energy efliciency, the ambition isa 20% improvement for the

2020-2030 period, which could be brought forward to 2027.

Indicator Unitof Baseline Comparative year Reporting year % Change
measurement year 2023 2024 reporting year vs baseline
2020 year
Carbon footprint (scopes 1 and 2)
liapednetioc tCOseq 31,171 30,675 18,318 o -41.2%
The ambitionis to achieve zero emissions by 2030
Controlled renewable electricity
% 0% 8.9% 13.2% 100% +13.2%
Ambition corresponds to 100% observation by 2030
Energy efficiency
Ambition corresponds to 20% cumulative energy efficiency % 0% 11.4% 14.9% 20.0% +14.9%
by 2030; starting from a baseline year = O; target for the period
corresponds to the cumulative value
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Greenhouse gas emission reduction targets together
with their climate change mitigation actions

In order to achieve the targets for reducing greenhouse gas emissions,
Corticeira Amorim implements various climate change mitigation
actions, which are noted in section 3.2.2 Actions and resources in
relation to climate change policies. These actionsinclude energy
efficiency projects, photovoltaic initiatives, the creation of energy
communities, the use of biomass and scope 3 emissions reduction
programmes. Each of these actions contributes significantly to

improvingenergy efficiency, increasing the use of renewable energies
and reducing GHG emissions. The impact of eachaction on the
targetssetis detailed below, providinga comprehensive view of

the resultsachieved and the strategies adopted by the Company.
Itshould be noted that most of the measures beingimplemented
under the scope 3 emissions reduction programme are not yet
reflected in the Sustainable by nature programme and are therefore
notreflected in the table below. The Company currently hasno
targets for 2035 or 2050.

Unit of Baseline year 2030 target 2035 target Upto 2050 target
measurement 2024
GHG emissions - scope 1 tCOzeq 12,355 11,816 n/a n/a
Energy efficiency and con.sumptlf)n reduction (energy efficiency project COseq 538 /a /a
and renewable energy project - biomass)
GHG emissions - scope 2
- tCOzeq 21,455 6,177 n/a n/a
Use ofen.e.rgyfrom renewable sources (ph.o.tovolte?lc project, energy tCOzeq 15278 a a
communities, purchase of guarantee of origin certificates)
GHG emissions - scope 3 tCO2eq 200,060 199,993 n/a n/a
Progresgve ellml_natlon, replac.ement.or modification of the product and tCOzeq 67 a wa
packaging (sustainable packaging project)
Change in activity and others tCO2eq 0] n/a n/a
WSS et tCOzeq 233,870 217,987 n/a n/a

(market-based)

Note: in presentingthe targets for reducing GHG emissions and actions to mitigate climate change, the impact of the targets established under the Sustainable by nature programme
and some assumptions were taken into account, namely that the corresponding organic growth of the Company will be neutralised by technological factors, namely in terms of energy

efficiency and transition.

Monitoring and evaluation of effectiveness

[ssuesrelatingto material impacts, risks and opportunities are
analysed and monitored by internal multidisciplinary working
groups. They meet atleast quarterly to monitor Corticeira Amorim’s
performance inrelation to each defined metric and targetand,
consequently, to determine and implementimprovement actions
for the respective areas. These groups report to the ECBD at least
twice ayear and the ECBD isresponsible for monitoringand
followingup on the effectiveness of the actions defined. Atleast
twice a year, the progress of actions and the fulfilment of targets are
reported to the Board of Directors.

3.3.2 ENERGY CONSUMPTION AND MIX
(E1-5)

Corticeira Amorim uses various energy sources: natural gas, propane,
petrol, diesel, biomass and electricity. Most of the energy consumed
comes from renewable sources, such asrenewable electricity and
biomass, the latter of which is used to produce the heat needed for
the industrial process. The non-renewable energy consumed comes
from non-renewable electricity, natural gas, propane, petroland
diesel. Natural gas and propane are used to supplement biomass

for heat production. Propane, petrol and diesel are used to fuel the
internal fleetand some forklift trucks.

Inaccordance with NACE sections A to Hand L of Regulation (EC)
No.1893/2006 of the European Parliament and of the Council,
Corticeira Amorim’sactivities fallunder sections A - Agriculture,
Forestry and Fishingand C - ManufacturingIndustries, so all of
Corticeira Amorim’sactivities are categorised as high climate impact
activitiesand it reportsinformation accordingly.

In 2024, Corticeira Amorim consumed 539,000 MWh of energy.
Ofthis, 79.19% came from renewable sources, 63.4% of which was
renewable energy controlled by the Company (biomassand
photovoltaic electricity). Cork dust,a biomass that results from
the production process, is the main source of energy, accounting
for 46.2% of the total energy consumed. The energy intensity (total
energy consumption per net revenue) associated with the activity
was 2065 MWh per million euros of net revenue.
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Energy consumption and mix
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Glossary: GJ: Gigajoule, a unit of energy measurement, m®:
Cubic metre, a unit of measurement of volume, t: Tonne, a unit
of mass measurement, kWh: Kilowatt-hour, a unit of energy

Unit of 2024 measurement.
measurement
(1) Fuel consumption from coal and coal products MWh 0]
(2) Fuel consumption from crude oil and petroleum products MWh 12,619 3.3.3 GROSS SCOPES 1, 2, 3AND TOTAL
(3) Fuel consumption from natural gas MWh 24,282 GHG EMISSIONS
(4)Fuel consumption from other fossil sources MWh 4,549 (Elfﬁ)
(5) Consumption of purchased or acquired electricity, heat, MWh 55281
steam, or cooling from fossil sources ’ GHGsare one of the main factors contributing to climate change
(6) Total fossil energy consumption (calculated as the sum MWh 96,731 and, for thisreason, Corticeira Amorim has been workingto reduce
oflines o) their emissions. Corticeira Amorim monitorsits GHG emissions
Share of fossil sources in total energy consumption % 180%  intCO,eq,intermsofscope,2and 3 carbon emissions, as well as
(7) Consumption from nuclear sources MWh 15,946 biogenicand other air emissions. The Company accounts for direct
Share of nuclear sources in total energy consumption % 3.0% emissions fromits operations (scope 1), indirect emissions from
(8)Fuel consumption for renewable sources, including energy consumption (scope 2) and indirect emissions related to its
biomass (also comprisingindustrial and municipal waste of MWh 248,919 Value chain (scope 3) In the case ofbiogenic emissions, Wthh come
biologic origin, biogas, renewable hydrogen, etc.) B . . . )
B from the combustion or biodegradation of biomass (mainly cork
9) Consumption of purchased or acquired electricity, heat, . N .
R, SA— Y Mwh 105,009 dust), these were considered niland disclosed separately. In terms
(10) Consumption of self-generated non-fuel renewable Wh 5030 ofair emissions, the Company discloses emissions of particulates,
energy ‘ nitrogen oxide (NOx) and volatile organic compounds (VOC) in
(11) Total renewable energy consumption (calculated as MWh 425959 section4.3.2 Pollution of airand water. The Company also separately
the sum oflines 8 to 10) calculatesand publicises the stored carbon and carbon sequestration
Share of renewable sourcesin total energy % 7919,  potential of the forest propertiesunder its management.
consumption :
Total tion (calculated as th Fli . - . . .
6° 7a :";eﬁ’; consumption (calculated as the sum of lines MWh 538,635  During2024, electricity consumption associated with renewable
energy contractual instruments, namely Guarantee of Origin
Certificates (GOCs), totalled 629 MWh, corresponding to 0.1% of
Energy intensity per net revenue the total electricity purchased. It should be noted that, in addition to
the renewable electricity consumed, with aguarantee of renewable
Unitof 2024 % Change origin, around 11.7% of the total electricity consumed is produced
measurement reportingyearvs by the Company itself, correspondingto renewable energy with no
comparative year . ..
impacton GHG emissions.
Total energy consumption from activities
in high climate impact sectors per net MWh/EM 2,065 /a

revenue from activities in high climate
impact sectors

Accounting principles

Whenever possible, direct measurements were used to account
for energy consumption. These measurements are carried out
periodically and systematically, guaranteeing the accuracy of
the data collected. When direct measurements are not feasible,
calculations have been made based on specific data available.
For the disclosure of some related data points, assumptions

and estimates have been made. The underlying estimates

and assumptions are monitored over time and reviewed each
reporting period in order to adjust the metrics and ensure their

continued relevance and accuracy.

The conversion factors chosen were selected for their

robustness, international acceptance and ability to accurately
reflect the characteristics of Corticeira Amorim’s activities,
guaranteeing a reliable assessment of the company’s
energy consumption: Natural gas: 37.9 GJ/1000 m®,
Propane gas: 46.65 GJ/t, Diesel: 42.8 GJ/t, Diesel (stationary):
42.8 GJ/t, Petrol: 44.5 GJ/t, Cork dust: 15.696 GJ/t,
Other biomass: 11.6 GJ/t, Electricity (own production): 0.0036
GJ/KWh, Electricity (supplier - 100% green): 0.0036 GJ/kWh,
Electricity (supplier): 0.0036 GJ/kWh. To convert GJ into MWh,

divide the value in GJ by 3.6.

To calculate energy intensity, total energy consumption

(538,635 MWh) was taken over total revenue of 939.1 million
euros, as disclosed under Segment Reporting (note 7) in the notes

to the consolidated financial statements.

In 2024, total location-based GHG emissions were 238,695 tCO.eq,
while market-based emissions were 233,870 tCOeq. Scope land

2 emissions account for 14.55 of total GHG emissions (market
method), while scope 3 GHG emissions account for 85.5%.

Interms of geographical distribution, Portugal accounts for 66.6%
of total emissions (market method). The GHG intensity per net
revenue was 249.0 tCO, per million euros.
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GHG emissions
Retrospective Milestones and target years
Unit of Baseline Reporting % Change 2025 2030 2050 % annual target/
measurement year year  reportingyearvs baseline year
2024 2024  comparative year

Scope 1 GHG emissions
Gross scope 1 GHG emissions tCOzeq 12,355 12,355 n/a 12,263 11,816 n/a -0.7%
Zzg?;zg:r: ;i;onptf:é,(:: i:z’::i:(gz; rom % 0% 0% n/a n/a n/a n/a n/a
Scope 2 GHG emissions
Gross location-based Scope 2 GHG emissions ~ tCOzeq 26,280 26,280 n/a 25,255 11,002 n/a -3.9%
Gross market-based Scope 2 GHG emissions ~ tCOzeq 21,455 21,455 n/a 20,430 6,177 n/a -4.8%
Significant Scope 3 GHG emissions
Total Gross indirect (Scope 3) GHG emissions tCOzeq 200,060 200,060 n/a 200,060 199,993 n/a 0.0%
1 Purchased goods and services tCOzeq 133,591 133,591 n/a 133,591 133,623 n/a 0.0%
ig:j:;iesnga 'ie;:tse::::‘z’i)“es s tCOzeq 9,342 9,342 n/a 9,342 9,342 n/a 0.0%
4 Upstream transportation and distribution tCO2eq 17,988 17,988 n/a 17,988 17,988 n/a 0.0%
5 Waste generated in operations tCO2eq 4,718 4,718 n/a 4,718 4,718 n/a 0.0%
6 Business travel tCOzeq 1,249 1,249 n/a 1,249 1,249 n/a 0.0%
7 Employee commuting tCOzeq 3,481 3,481 n/a 3,481 3,481 n/a 0.0%
9 Downstream transportation tCOzeq 27,572 27,572 n/a 27,572 27,572 n/a 0.0%
15 Investments tCOzeq 2,121 2,121 n/a 2,121 2,121 n/a 0.0%
Total GHG emissions
Total GHG emissions (location-based) tCO2eq 238,695 238,695 n/a 237,578 222,811 n/a -0.5%
Total GHG emissions (market-based) tCO2eq 233,870 233,870 n/a 232,754 217,987 n/a -0.5%

Note: in presenting the targets for reducing GHG emissions and actions to mitigate climate change, the impact of the targets established under the Sustainable by nature programme
and some assumptions were taken into account, namely that the corresponding organic growth of the Company will be neutralised by technological factors, namely in terms of energy
efficiency and transition.

GHG emissions broken down by Scope 1 and 2 and by country

2024

GHG by country Unit of measurement Scopel Scope 2 (market-based method) Scope 2 (location-based method)
Portugal tCOzeq 7,652 14,968 19,797
Algeria tCO2eq 118 95 95
Argentina tCOzeq 12 o] 0
Australia tCOzeq 2 [0] 310
Austria tCOzeq 65 14 14
Brazil tCO2eq 0] 5 5
Bulgaria tCOzeq 0 [¢] 0
Chile tCOzeq 160 215 215
China tCOzeq 0] 14 14
Denmark tCOzeq 0] 0] 0
France tCOzeq 330 124 63
Germany tCOzeq 365 793 902
Hungary tCOzeq 20 9 10
Italy tCOzeq 436 1,207 849
Morocco tCOzeq 14 653} 53]
South Africa tCOz2eq 2 59 59
Spain tCO2eq 2,424 2,868 3,036
Sweden tCOzeq 1 21 13
Switzerland tCOzeq 2 2 2
Tunisia tCOzeq 351 184 184
USA tCOzeq 436 807 642
Netherlands tCOzeq 64 15 15
Total tCOzeq 12,355 21,455 26,280
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Greenhouse gas intensity based on net revenue

Unit of 2024 % Change reporting year
measurement Vs comparative year
Total GHG emissions tCOseq/EM 2542 a
(location-based) per net revenue 269 ’
Total GHG emissions tCOseq/ EM 249.0 /a

(market- based) per net revenue

Accounting principles

The accounting of GHG emissions covers the entire financial
perimeter. Therefore, compared to previous years, in the year
2024, carbon emissions of Scope 1, 2 and 3 resulting from

all the companies that make up the financial perimeter,
including the agroforestry segment, were included in the
calculation. It should be noted that this Corticeira Amorim
segment is made up of three estates: Herdade da VVenda Nova,
Herdade da Baliza and Herdade de Rio Frio.

The reference period used to calculate GHG emissions
was the fiscal year 2024, corresponding to the period from
1January to 31 December 2024. To calculate GHG emissions,
the Company adopted the methodology corresponding to
the GHG Protocol, as recommended by international
best practice.

The calculation considered all greenhouse gases converted
into carbon dioxide equivalent (COzeq) through their global
warming potentials (GWP): Carbon Dioxide (CO5), Nitrous
Oxide (N20), Methane (CHa), Sulphur Hexafluoride (SF6),
Hydrofluorocarbons (HFC), Perfluorocarbons (PFC);
and Nitrogen Trifluoride (NFs). The inventory was carried out
using the operational control approach. It should be noted
that the Kyoto Protocol gases, Hydrofluorocarbons (HFCs),
Perfluorocarbons (PFCs) and Nitrogen Trifluoride (NF3),
were not found during the calculation and are therefore not
applicable to Corticeira Amorimin 2024.

Emissions were calculated using the emission factors
established by the Portuguese Environment Agency (APA),
the International Energy Agency (IEA), the UK Department for
Environment, Food and Rural Affairs (DEFRA) and Ecoinvent,
adjusted according to Corticeira Amorim'’s operational
specificities. The emission factors chosen were selected for
their robustness, international acceptance and ability to
accurately reflect the characteristics of Corticeira Amorim'’s
activities, guaranteeing a reliable assessment of its emissions
throughout its value chain.

To calculate greenhouse gas intensity or carbon intensity,
revenue of 939.1 million euros was taken into account,
as disclosed under Segment Reporting (note 7) in the notes
to the consolidated financial statements, and total emissions
0f234,000 tCOzeq and 239,000 tCOeq, respectively

according to the market-based and the location-based method.

Accounting principles for accounting for Scope 3 carbon
emissions

Corticeira Amorim carried out a materiality assessment of all 15

categories included in scope 3, in order to determine which would be
material for its calculation. This materiality assessment was based on
2024 activity data, and in some categories assumptions were made

so that the associated emissions could be accounted for.

The Company has determined that categories with a value of
less than 1% in the total calculation are not considered material.
However, category 6 - business travel was considered material
for the purposes of this statement due to its relevance to

stakeholders, despite being below the materiality threshold. Based

on this threshold, the materiality assessment identified that, for

Corticeira Amorim’s activity, three categories are not applicable,

four are not material and eight are material:

CORTICEIRAAMORIM, S.GPS., SA.

» Purchased goods and services: Material
Capital goods: Not Material
Activities related to the production of electricity and fuels: Material
» Upstream transportation and distribution: Material
Waste generated in operations: Material
Business travel: Material
- Stafftravel: Material
Upstream leased assets: Not Applicable
Downstream transportation and distribution: Material
= Processing of sold products: Not Material
Use of sold products: Not Material
End-of-life treatment of sold products: Not Material
» Assets leased downstream: Not Applicable
Franchises: Not Applicable
Investments: Material

The material categories resulting from the materiality assessment
were thus integrated into the calculation of scope 3 carbon
emissions. Various sources of information were used to calculate
scope 3 GHG emissions, including information provided by suppliers
and service providers, both upstream and downstream in their value
chain, international databases and information from the Company.

Stored carbon, biogenic emissions and carbon
sequestration potential

Integratingthe dimensions of stored carbon, biogenic emissions and
carbon sequestration potential is fundamental to definingeffective
emission reduction strategies, allowing Corticeira Amorim to adopta
more precise and sustainable approach to mitigating climate change.

Stored carbon and biogenic emissions are closely linked, reflecting
the carbon cycle in ecosystems and how its release can be controlled
to mitigate environmental impacts. According to the GHG Protocol,
stored carbon and biogenic emissions should be presented separately,
distinguishingbetween carbon stored in forest productsand carbon
released duringbiological processes such as decomposition or
combustion of waste. This separation is essential for assessing the
GHGsassociated with the cork value chain, facilitating more rigorous
management of environmental impacts.

Biogenic emissions

Biogenic emissionsassociated with Corticeira Amorim include
emissions resulting from the natural decomposition of biomass and
fromindustrial transformation processes. Although cork is renewable
and biodegradable, the cooking, processingand burning processes
canrelease COzand volatile organic compounds. Cork dust and other
forest products can be used as biomass to produce energy, considerably
reducing waste production and indirect energy consumptionin the
industrial process.

Since the aforementioned products are consumed within the confines
ofthe system studied, the biogenic CO; emissions resulting from the
incineration of biomass in the biomass boiler were accounted for,

but reported separately from the corporate GHG inventory.
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Biogenic emissions

Unit of measurement 2024

Cork and other biomass tCOzeq 143,967

Accounting principles

Biogenic emissions refer to the COz released during the
combustion, decomposition or other processing of biomass.
In accordance with international accounting principles, such as
the GHG Protocol and ISO 14064, these emissions are reported
separately from fossil emissions, since the carbon released is part
of the natural biomass cycle. Corticeira Amorim believes that the
biomass used, especially the cork dust obtained endogenously
from the production process, is of sustainable origin since there is
reasonable confidence that it comes from renewable sources and
that GHGs will be naturally offset or neutralised.

The factors used are based on the atomic weights of carbon
and carbon dioxide, as well as the carbon fraction (dry basis)
of each of the materials, when known or, when not known, a
reference obtained from ecoinvent 3.5 data.

Stored carbon

The GHG removals associated with the materials purchased by
Corticeira Amorim’s Business Units, which contain stored carbon,
areincludedin thissection.

The carbonsstored in cork and other forest products results from
photosynthesis, which captures CO, from the atmosphere and
convertsitinto biomass. This carbon remainsstored in the cellular
structure of corkand other forest products throughout their

life cycle, even after extraction and transformation into derived
products. The use of cork and other forest products thus contributes
to carbon retention and climate change mitigation.

Stored carbon

Carbon sequestration potential according to the
“Land Sector and Removals Guidance”

The potential for carbon sequestration is an important issue for
Corticeira Amorim, due to itsagroforestry activity. Each type
ofland use has a different carbon sequestration potential. For
example, a cork oak sequesters adifferentamount of carbon
compared toastone pine. Itis essential to specify these differences
in order to obtain a realistic value of the carbon sequestration
potential, based on the land use of Corticeira Amorim’s estates.
The mostsignificantland use is cork oak forest. Cork oaks are a
species that play animportant role in mitigating climate change,
since strippingtakes place without deforestation and the tree can
live for anaverage of 200 years.

Corticeira Amorim calculated its carbon sequestration potential
inaccordance with the recommendations of the GHG Protocol’s
“Land Sector and Removals Guidance”. This guide provides
guidance on how to account for and report GHG emissions and
removalsassociated with land management, land use change,
biogenic products and CO, removal technologies alongthe value
chain. Accordingto the recommendation, the calculation should
be accounted for and reported separately in the Company’s GHG
inventory. Thissequestration includes the removal and storage
of COinsoils, products and geological reservoirs, as well asin
biogenic products and derivatives of CO, removal technologies
alongthe value chain.

The calculation of Corticeira Amorim’s carbon sequestration
potential was carried outin a comprehensive manner, without the
level of detail provided by the GHG Protocol’s “Land Sectorand
Removals Guidance”. The methodology adopted reflectsa first step
towards obtainingan estimate, with the aim of developingmore in-
depthstudies onland occupation in the future.

Emissions from forest properties under management

Unit of measurement 2024

Unit of measurement 2024

Cork and biological materials tCO2eq 325,999

Carbon sequestration potential according to the

“Land Sector and Removals Guidance” Q29

-42,368

Accounting principles

The calculation of the carbon stored by Corticeira Amorim
includes products of forestry origin such as HDF (high density
fibreboard), wooden pallets, wood and cork, among others that
were acquired by each Business Unit from external suppliers, in
order to avoid double counting, since some Business Units also
supply these materials to other Business Units within Corticeira
Amorim.

The factors used are based on the atomic weights of carbon
and carbon dioxide, as well as the carbon fraction (dry basis)
of each of the materials, when known or, when not known, a
reference obtained from ecoinvent 3.5 data.

Accounting principles

The GHG Protocol’s “Land Sector and Removals Guidance”
establishes guidelines for accounting for carbon sequestration,
including methodologies for assessing the impact of different types
of forest cover. In the Portuguese context, the cork oak (Quercus
suber) stands out as one of the most important species for carbon
sequestration, due to its longevity and CO; storage capacity.

The cork oak contributes to carbon capture throughout its life
cycle, accumulating biomass and promoting COx fixation in the
soil and cork. The periodic extraction of cork, without the need
to cut down the tree, allows carbon sequestration to continue for
several generations, making this process particularly sustainable.
In addition, harvested cork keeps the carbon sequestered
throughout the useful life of the products made fromit.

When accounting for carbon sequestration, national emission
factors were taken into account, based on forestry studies,
multiplied by the respective land use areas of the properties
under Corticeira Amorim'’s forestry management.
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Naturity® is an advanced technology that removes TCA and other volatile compounds
from cork without affectingits intrinsic physical-mechanical properties.
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ESRS E2 — Pollution

(SDG11)

4.1 STRATEGY

4.1.1 MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3)

Impacts, risks and opportunities
Corticeira Amorim is committed to managing material risks and

opportunities associated with the Organisation’s activities, as well
asidentifying, assessingand managingactual or potential material

impactsin order to avoid, minimise and remedy any negative
impacts on communities and the environment.

Toidentify the impacts, risks and opportunities related to pollution,
Corticeira Amorim conducted adouble materiality assessment, as
outlined insection 1.4.1 Description of the processes to identify and
assess material impacts, risks and opportunities. The materiality
assessment resulted in air pollution and water pollution as material
themes. No material impacts, risks or opportunities were identified
relatingto soil pollution, pollution of living organisms and food
resources, substances of very high concernand the issue

of microplastics.

Environment IRO +/= A/P 0o/ve Main policies*

ESRS E2: Pollution

Pollution of air

Emission of air pollutants e A (0]e)

Investments in new technologies and processes due to stricter restrictions on emission limit values R 00

(ELVs)

Reputational damage, legal proceedings and remediation costs related to poor air quality or accidents R 00

resultingin pollution events Energy, Environment and
Attraction of investors and access to funds due to the alignment ofinvestments (CAPEX) in pollution o 00 Biodiversity Policy
prevention and reduction technologies with 1 of the 6 objectives of the European Taxonomy

Pollution of water

Treatment of industrial effluents before discharge into a municipal sewer system () A (0]e]

Technological investments or new emission monitoring and control processes due to stricter water R 00

pollution regulations

[-Impact; R - Risk; O - Opportunity A - Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;

* Main policies available at: https:/www.amorim.com/en/investors/corporate-governance/ corporate-regulation-and-policies/

Negative impacts

With regard to air pollution, direct and diffuse emissions of

air pollutants resulting from Corticeira Amorim’s industrial
activities were identified as a negative impact in the short,
mediumand longterm, contributingto areductionininteriorand
surrounding quality. These emissions are subject to compliance
with the legal requirements in force, specifically with regard

to compliance with ELV values, periodic monitoringand
mandatory reportingto the competentauthorities. Due to the
existence of industrial and raw material preparation units near
populated areas, the Organisation hasidentified the emission
ofatmospheric pollutants as anegative impact on communities
inthe short, mediumandlongterm. Inline with its strategic
objective of reducingthe environmental impact of its operations
through the adoption of renewable, accessible and efficient
solutions, and taking into account its commitment to implement
the necessary tools to prevent pollution, Corticeira Amorim

adoptsasetof practices aimed at mitigating the emission of air
pollutants, namely through the installation of emission reduction
technologies, such as particulate filters, at its fixed emission
sources. Inaddition, Corticeira Amorim regularly monitors air
emissionsand indoor air quality, using certified laboratories, and
compares them to the legally established ELVs. If emissions above
the ELVsare detected, corrective actions are defined.
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Positive impacts

Inthe area of water pollution, and in view of the commitment to
implement the necessary tools to prevent pollution, the treatment
ofindustrial effluents, carried out by means of industrial wastewater
treatment plants before discharge into the water environment or
municipal sewers, was identified asa positive impact in the short,
medium and longterm, across Corticeira Amorim’sindustrial
activities.

Risks
Technological risks

Interms of risks, possible medium- orlong-term legislative
restrictions on air pollution, aimed at restrictingthe ELVs of certain
pollutants, may require technological investments in terms of
replacing processes or acquiringinvestments in new emission
abatement technologies. Similarly, restrictions on the flow rate and
pollutantload of industrial wastewater permitted ina municipal
sewer may be reflected in the need for technological investments or
investmentsassociated with new monitoringand pollution control
equipmentor processes. These investments can have a financial
impact on the Organisation, particularly in terms of operating costs
and capital expenditure.

Reputational risks

Corticeira Amorim hasidentified a potential reputational risk
inthe short,mediumand longtermrelated to the impacton

the quality of the surroundingair on communities. Inaddition,
possible accidents that resultin pollution phenomena, damage or
devaluation of assetsin the surroundingcommunities can result

in claims, legal proceedings and remediation costs. To prevent

and mitigate potential pollution incidents, the facilities have
infrastructuresand measures in place to contain potential spills
orleaks, emergency response procedures, and procedures for
identifyingand assessingenvironmental impacts, which culminate
inthe definition of mitigation and correction actions. In addition to
frequent monitoringofits emissions, the Organisation implements
preventive and corrective maintenance plans for its equipment,
includingits fixed emission sources and associated emission
abatement equipment, with the aim of ensuring their effectiveness
and proper functioning.

Opportunities

Aligninginvestments with one of the six objectives of the European
Taxonomy (“Pollution prevention and control”) and with the
European Green Dealis an opportunity for the Company to attract
new investorsand access financingatalower cost of capital, namely
green funds, bonds or loans.
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4.2 IMPACT, RISKAND OPPORTUNITY
MANAGEMENT

4.2.1 POLICIES RELATED TO POLLUTION
(E2-1)

Key contents of the policies

The Organisation is committed to minimisingthe impact ofits
emissions and to thisend hasimplemented the Energy, Environment
and Biodiversity Policy, presented in detail insection 3.2.1. Policies
related to climate change mitigation and adaptation. As formalised
inthis policy, which appliesto all of the Organisation’s companies,
Corticeira Amorim is committed to implementingthe necessary
toolsto prevent pollution and reduce energy consumption, focusing
on cleaner energy sources and more environmentally friendly
technologies. This commitment is based on fundamentals such as
the control of significant environmental aspects, contributingto the
prevention of pollution, and proactive action, identifying, evaluating
and implementing the appropriate preventive measures to minimise
the specificenvironmental impacts of each activity using, whenever
technically and economically feasible, the best available practices
and technologies. This reinforces the need to control emissions
fromthe different emission sources and to align proceduresto
prevent, mitigate and remedy pollution, avoid incidents and
emergency situations, and controland limit theirimpact on people
and the environment. Corticeira Amorim hasalso implemented

an environmental management system, certified in accordance
withISO 14001, which currently coversaround 21.3% of the units,
guaranteeinglegal and regulatory compliance and alignment with
the best environmental management practices in terms of pollution
atthese units. The units that do not have external certifications
follow an internal management system. The management systems
are audited, internally and externally, in accordance with the defined
schedule. There isalso an annual audit by an external organisation
tochecklegal compliance. All the systems have underlying
performance improvement policies and objectives, which are
supported by anactivity plan There are evaluation mechanisms
andindicators defined for each one. As part of the Organisation’s
policy, and despite the fact that there isno external certification,

the principles and practices of the environmental management
system are extended to the other production units, reinforcing the
Organisation’s commitment to environmental management and
pollution mitigation.

Scope of policies

Information on the scope of the policies can be found insection 3.2.1
Policiesrelated to climate change mitigation and adaptation.

Governance and policy supervision

Information on policy governance and oversight can be found
insection 3.2.1 Policies related to climate change mitigation and
adaptation.

Alignment with international standards

The policiesadopted by Corticeira Amorim are in line with the main
relevantinternational frameworks. For more information on aligning
policies with international standards, see section 3.2.1 Policies
related to climate change mitigation and adaptation.
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Interests of key stakeholders

Corticeira Amorim takesinto account the views, interests, needs
and rights of stakeholders potentially affected by its activities

when definingits policies. More detailed information on how the
Organisation integrates the views of key stakeholdersintoits policies
canbe found insection 3.2.1 Policies related to climate change
mitigation and adaptation.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides trainingto all employees, particularly in the
Code of Business Ethics and Professional Conduct. Corticeira
Amorim communicates policy updatesin atimely mannerand
promotes their dissemination and adoption throughout the
Organisation. Toidentify and eliminate barriers that could prevent
effective dissemination, the Organisation regularly monitors their
reachand effectiveness, seeking feedback and carrying out periodic
updates to ensure clarity, accessibility and relevance. Dissemination
ofand accessto policiesis facilitated through the corporate
intranetand the official website, promotingtransparency and the
involvement of workers and external stakeholders.

Energy, Environment and Biodiversity Policy available at:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

4.2.2 ACTIONS AND RESOURCES RELATED
TOPOLLUTION
(E2-2)

Inline with itsstrategy, and in order to achieve the commitments
definedin the policies, namely to mitigate the negative impacts
related to pollution resulting fromits activity, Corticeira Amorim
hasappropriate management systems in place to meet legal
requirements, internal regulations and established policies on
emissions to air and water, implementing measures to mitigate the
specificimpacts of each BU, namely through:

- Compliance with alllegal requirements;

- Investmentincleanerand more eflicient technologies;

- Optimisingthe production processes;

- Implementingenvironmental control measures;

Audits for pollution control, in particular to detect failures
insystems and processes;

Regular noise measurements and active measures to reduce
noise, such as cladding of machinesand engines;

Controls of gaseous emissions from chimneys and specific
measures to avoid dust or particulate emissions, such asthe
application offilters;

Cross-sectional treatment of industrial wastewater in its own
wastewater treatment plant, prior to discharge into amunicipal
sewer;

- Trainingfor workersand third parties on best practices to
prevent the occurrence of spillages, making spill containment
kitsavailable;

Response proceduresin place for emergencies and installation
or maintenance of pollution prevention devices (such as
containment basins,amongother measures);

Mitigation actions for future occurrences, which include detailed
investigation of the occurrence, corrective actions to prevent
recurrence and communication of the lessons learned.

Key actions

A Preventive Maintenance Plan was carried out at some unitsin
Portugal, during 2024, to check filters and fans, in order to prevent
and control pollution. The aim of this planis to guarantee the
efficiency and longevity of ventilation and filtration systems,
minimisingair pollution. Regular preventive maintenance aims
toidentify and correct potential problems before they become
critical, thus reducingdowntime and repair costs. The plan
includes periodicactivities to check filters and fans, which are
associated with sources of gaseous emissions. The maintenance
teams carry outinspections to detect possible leaks, assess the
condition of the tapping valves and inspect the fans to identify
any mechanical or electrical problems. Asaresult, air quality is
expected toimprove, operational efficiency will increase and
costs will be reduced in these units.

Modernisation of biomass boilers

In order to mitigate the emissionsassociated with fixed

biomass burningsources, the Organisation is consistently and
continuously modernisingand adaptingits boilers, having
invested around 2.3 million eurosin 2024 in actions that include
conservation and repair, safety improvements, optimisation
and monitoring, and adaptation for the use of other biomasses.
Preventive maintenance plans for these boilersare also important
toensure their correct operation and a safe and controlled
combustion reaction, which has contributed to increasing their
efficiency and reducingair emissions. Of particular note isthe
development ofaretrofit project for the furnace of the thermal
fluid boiler at one of the Amorim Cork BU’s industrial unitsin
Portugal, with an investment of 1.3 million euros. The aim of

this project wasto increase the boiler’s efficiency and reduce
emissions. Improvementsincluded integratinga new biomass
firingfurnace, preparing the boiler for future firingof other
types of biomass, repairing the casing, addinga new gas passage
cleaningsystem, installinga new economiser and fittinga particle
retention system, including cyclone separators and a bagfilter.
With these changes, it was possible to reduce emissions by 69%
and increase the boiler’s efficiency by 30%.

Wastewater treatment

The Organisation hasimplemented an industrial effluent treatment
processacrossall of the Organisation’sIUs where applicable.
Effluent treatment involves the removal of impurities generated in
the manufacture of products, through primary, secondary or tertiary
treatment, asappropriate. The treated effluent is then discharged
into amunicipal sewer. In accordance with itsannual programmes,
Corticeira Amorim carries outanalytical checks on the volumes
and parameters of discharges, as well as monitoring the receiving
environment, in accordance with the stipulations of the respective
wastewater discharge licences. Bearingin mind its commitment

to preventingand reducing water pollution resulting from its
activities, Corticeira Amorim invests continuously in optimisingits
wastewater treatment plants, guaranteeing the application of the
bestavailable techniques and compliance with the emission limit
values, inaccordance with the wastewater discharge licencesand
authorisationsin force.
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In2024, maintenance and repair work were carried out onits
wastewater collection and treatment systems, including changes

to processes to reduce the pollutionload and the replacement of
chemical products with alternatives that reduce the pollution load of
industrial effluents.

Monitoring campaigns

The Organisation and its companies regularly monitor polluting
emissions of gases or particles into the atmosphere usingmethods
based on existingstandards and applicable to ELVsin accordance
with the law in force. During 2024, the companies applied the
planned monitoring plans,and anumber of monitoringactions were
carried out. The actions were carried out by certified, independent
laboratoriesand the results communicated to the competent
authorities, inaccordance with the regulations and legal framework
applicable to each of the Units.

Resources allocated to the management of material
impacts

The Company is strengtheningits information systems, with the
aim ofisolating the resources used to respond to actionsrelated to
relevantissues. Duringthe reportingyear, the values associated
with the activities as presented in section 2 Disclosures pursuant to
Article 8 of Regulation 2020/852 (Green Taxonomy Regulation)
were taken intoaccount.

Thus, during 2024, 2,649.5 thousand euros were invested,
correspondingto CAPEX and/or OPEX for the activities
production of heat/cold from bioenergy (CCM 4.24),
construction, extension and operation of wastewater collection
and treatment systems (CCM 5.3) and renewal of wastewater
collection and treatment systems (CCM 5.4).

Future prospects

The double materiality assessment identified a significant
positive impact related to water pollution, making thisa new
material issue for the Organisation. In addition, new impacts,
risks and opportunities related to air pollution were identified.
The “Sustainable by nature” programme and the 2021-2024
strategic cycle did not provide for targets and metrics for air or
water pollution.

In 2025, Corticeira Amorim will continue the actions underway
and reassess the policies and definition of targets for these topics.
Ifrelevant, these targets will be incorporated into the new
2025-2027 strategic cycle, which is now beginning, also taking
intoaccount the increase in the sustainability perimeter which,
asof 2024, equals the financial perimeter.

CORTICEIRAAMORIM, S.GPS., SA.

4.3 METRICS AND TARGETS

4.3.1 POLLUTION-RELATED TARGETS
(E2-3)

The double materiality assessmentidentified water and air
pollution as a new material issue for Corticeira Amorim. The
Sustainable by nature programme and the 2021-2024 strategic cycle
did not provide for targets and metrics for these topics. Corticeira
Amorim will re-evaluate the policiesand the definition of targets
and, ifrelevant, these will be incorporated into the new 2025-2027
strategic cycle, which is now beginning, also takinginto account the
increase in the sustainability perimeter which, as of 2024, equals the
financial perimeter.

4.3.2 POLLUTION OF AIRAND WATER
(E2-4)

The Company monitors pollutant emissions of gases or particles
into the atmosphere using methods based on existingstandards
and applicable to emission limit valuesin accordance with the
law inforce.

Aspartoftheir environmental control plans, industrial units carry
out campaigns to monitor their fixed sources of air emissions and
their effluents discharged into the municipal sewer. Measurements
are carried out by certified laboratoriesand duly calibrated
equipment within the scope of legal metrology, thus guaranteeing
compliance with legal methodologies. Area managers monitor the
measurements and receive the measurement reports, collecting,
accounting for and communicating pollution-related information.
They ensure compliance with the respective monitoringplansas
well as the validity of the calibration certificates for the equipment
used in the measurements. Inaddition, they analyse the results

of the measurements by comparing them with the emission

limit valuesinaccordance with the provisions of the discharge
agreements for liquid effluents, sending the respective analysis
bulletins to the Managing Entities, or with the legislated valuesin
the case of gaseous emissions, subsequently sending the respective
characterisation reportsto the competent authorities.

Corticeira Amorim’s air emissions result mainly from burning
biomassin fuel boilers to generate energy. Emissionsinclude
carbon dioxide (CO,), total suspended particles (TSP), nitrogen
oxides (NOx) and volatile organic compounds (VOCs),and are not
associated with emissions of odorous gases.

Emissions to water result from industrial activities and processes
essentially related to boiling cork and washingstoppers. These
processes generate industrial effluents that are predominantly
organicin nature, and the treatment of these effluentsis essentially
focused on removingtotal suspended solids and controlling phenols
and chemical oxygen demand (COD). Most of the existing[WWTPs
are of the physical-chemical type, guaranteeing the quality of

the treated effluent. In addition, 25% of these facilities also have
complementary biological treatments.

Duringthe year 2024 there were no relevant changes related
to the sources of emissions of pollutants into the air and water.
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Emissions to air

Corticeira Amorim companies monitor their gaseous emissions
through accredited external organisations, in accordance with the
applicable legal requirements. The frequency of this monitoring
isdefined accordingto the characteristics of the effluent being
analysed, and can take place annually, twice a year, every three years
orevery five years.

In2024, PTS emissions amounted to 221 t, NOx emissions totalled
163tand VOCsreached 64 t.

Emissions to air

Unit of measurement 2024
Particles t 221
Nitrogen oxide (NOx) t 163
Volatile organic compounds (VOCs) t 64

Accounting principles

The total annual quantity emitted of each pollutant (kg/year)

is calculated according to the Pollutant Release and Transfer
Register (PRTR) methodology. The pollutant concentrations
measured in the monitoring campaigns (kg/m3) are multiplied by
the annual flow (m3/year), thus obtaining the total annual quantity
emitted of each pollutant (kg/year).

Emissions to water

The 2021-2024 strategic plan did not include metrics related to
emissions to water. Takinginto account the new impacts, risks
and opportunitiesidentified asa result of the double materiality
assessment, the Organisation will reflect on the need to define
targetsand metrics on this topic duringthe 2025-2027 strategic
cycle thatisnow beginning,
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Good cork oak forest management practices, upstream in the value chain, and also in Corticeira Amorim's forest management activities, contribute to the preservation of water tables, the regulation
of the hydrological cycle and the quality and availability of fresh water. They have therefore been identified as a positive impact.
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ESRSE3 —
Water and marine resources

(SDG6)
5.1 STRATEGY water resource management in its operationsand value
chain, upstream and downstream, and takes action to identify
5.1.1 MATERIAL IMPACTS, RISKS AND the impacts, risks and opportunities associated with these
OPPORTUNITIES AND THEIRINTERACTION resources.
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3) The approach to determining material impacts, risks and
opportunitiesinrelation to water resourcesis described in section
Impacts, risks and opportunities 1.4.1. Description of the processes to identify and assess material

impacts, risks and opportunities of the General Disclosures.
Water is essential for socio-economic development,

the maintenance of healthy ecosystems, essential for the The material topicsidentified related to the use of water resources
provision of Corticeira Amorim’s main raw material - cork, were water use, water withdrawal and water discharges. No material
the sustainability of the planetand human survival. impacts, risks or opportunities related to marine resources were
The Organisation recognises the importance of responsible identified.

Environment IRO +/= A/P 00/VC Main policies*

ESRS E3: Water and marine resources

Water
Contribution to water scarcity due to water use and withdrawal in areas at risk of water stress (-] A (0]e]
Good cork oak forest management practices that contribute to the preservation of groundwater | o A Both
reserves, regulation of the hydrological cycle and the quality and availability of freshwater
Decrease in cork production or harvesting capacity due to water scarcity R Both
Increased costs and/or disruption of activities due to limited availability of water for production R 00
processes
General Sustainability Policy
Risk of ineffective governance of hydrological basins affecting the availability and quality of freshwater R VG
for forest management and cork oak forest management activities
Political and legal risk of restrictions on water withdrawn volumes and sanctions for non-compliance R 0o
Energy, Environment and
Reputational damage and sanctions due to potential discharges of contaminated water into rivers or R 00 Biodiversity Policy
other bodies of water
Cost reduction, increased resilience and reduced exposure to the risk of water stress due to more o 00
efficient and rational use of water
Attraction of investors and access to funds due to the alignment of investments in water efficiency o 00

with 1 of the 6 objectives of the European Taxonomy

I-Impact; R-Risk; O-Opportunity A - Actual; P - Potential; OO - Own operations; VC - Value chain
© Positive impact; @ Negative impact;
*Main policies available at: http

vww.amorim.com/en/investors/corporate-governance/corporate-regulation-and-policies/
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Negative impacts

Corticeira Amorimidentified, asaresult of the double materiality
assessment process, the contribution to water scarcity in the short,
medium and long-term due to the consumption of water thatis
necessary for the Organisation’s activities, in areas with a high

and extreme risk of water stress. The Organisation also identified
the withdrawal of water from natural water resources, such as
groundwater, asashort, medium and long-term negative impact
resulting fromitsactivities, especially when located in areas at high
risk of water stress.

Corticeira Amorim recognises the importance of responsible

water managementand implementsa comprehensive approach
toanalysingactivities that have an impact on water resources,
takinginto accountapplicable laws and regulations, international
standardsand guidelinesand best practicesin the sector. Specifically,
the impacts of water withdrawal, consumption, treatment and
effluent discharge are monitored. The Organisation works to
mitigate the negative impacts associated with the consumption of
water resources and adoptsaset of policiesand actions to achieve
the goal of increasingefficiency in water use and to reduce the

water use intensity resulting from its activities. In order to identify
the areasmostatrisk of water scarcity and develop more efficient
management measures, the Organisation carries outannual analyses
of water stress zones using the Aqueduct Water Risk Atlas tool
(https://"’\\'\\'w. wri‘org/).

Positive impacts

Good cork oak forest management practices, upstreamin the
value chain, and also in Corticeira Amorim’s forest management
activities contribute in the short, medium and long-termto the
preservation of groundwater, the regulation of the hydrological
cycle and the quality and availability of fresh water. This
management hastherefore beenidentified as havinga positive
impactinthe short, mediumandlong-term. The Organisation
hasadoptedaset of policies and actions that promote good forest
management practices, in order to promote this positive impact.
The Organisation is engaged in these practices and disseminates
themto the ownersand suppliers of raw cork, encouraging

the adoption of these good practicesinits value chain. More
detailed information can be found in sections 6.1.1 Transition
plan and consideration of biodiversity and ecosystemsin
strategy and business model, 6.2.1 Policies related to biodiversity
and ecosystems, and 6.2.2 Actions and resources related to
biodiversity and ecosystems.

Risks
Physical risks

The scarcity of water, due to the dependence on thisresource,
could representarisk in the mediumand long-term, due to the
decrease in production capacity or cork extraction in forest
managementactivities. Water shortages can affect the capacity

to produce and harvest cork from cork oaks. The unavailability of
cork raw materials constitutes a risk for the Organisation. Given
that Corticeira Amorim’s raw material preparation and processing
activities depend on water for their industrial processes, the
unavailability of water could result in reduced production capacity
oreven, in more severe cases, potential production interruptions.
This would trigger financial impacts for Corticeira Amorim.

CORTICEIRAAMORIM, S.GPS., SA.

Policy and legal risks

The Organisation hasidentified the ineffective governance of river
basins, especially cross-border basins, asa medium and long-term
risk. It could affect the availability and quantity of fresh water for
forest management and cork oak forest management activities up
the value chain.

Inaddition, any political restrictions on water withdrawal, in
particularareduction in the volume of water withdrawn in relation
to existing or future withdrawal authorisations, could also pose a risk
tothe Organisation in the medium and long-term.

Potential non-compliance with withdrawal authorisations or
potentialincidents related to discharges of contaminated water
intorivers or other bodies of water have beenidentified asshort,
medium and long-term risks. The Organisation ensures legal

and regulatory compliance with its groundwater withdrawal
authorisations, continuously followingand monitoring regulatory
developmentsin thisarea. The Organisation’s companies that
generate industrial wastewater carry out analytical checks on the
volumesand parameters of the discharges, as well asmonitoring the
recipient environment. The Organisation seeks to minimise the risk
ofspills through preventive and corrective maintenance plansand
continuousinvestment in treatment infrastructures and the means
of containingand capturingany spills.

Market risks

Increased operating costs or even disruption of activities due to
limited availability of water for production processes, caused

by changes in supply and demand or volatility and rising water

costs, could trigger medium and long-term financial impacts for

the Organisation. The Organisation, through its water efficiency
initiatives and also through programmes such as the zero water waste
programme and the water reuse programme, reducesits need to
collectand purchase water from the public network. This reduces
itsexposure to the rising costs of mains water.

Reputational risks

Discharges of contaminated water into rivers or other water bodies
could also result in reputational damage for the Organisation.

Opportunities
Resource efficiency

The more efficient and rational use of water in the short, medium
andlong-term throughout Corticeira Amorim’s operations, is an
opportunity to reduce operating costs and increase the resilience
ofthe Company and its activities. The Organisation, in order to
capitalise on this opportunity, has been continuously investingin
water efficiency measures. This mitigates the negative impacts of
consumption and withdrawal, but also reduces the associated costs.

Market

Aligninginvestments with one of the six objectives of the European
Taxonomy (“Sustainable use and protection of water and marine
resources”) and with the European Green Dealis also an opportunity
for the Company to attract new investors and access financing with a
lower cost of capital, namely green funds, bonds or loans.
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Resilience

The adoption of water efficiency measures and good water
management practices, reducingconsumption, especially in areas
of water stress or risk of drought, has contributed to reducing
exposure to risks, as well as the business model resilience. This is
particularly valid given the relationship of dependence on natural
resources and the contribution to regulating the hydrological cycle
and water availability, not only for Corticeira Amorim’s industrial
processes, butalso for the state of ecosystems and cork oak forests’
productivity of cork.

5.2 IMPACT, RISKAND OPPORTUNITY
MANAGEMENT

5.2.1 POLICIES RELATED TO WATER AND MARINE
RESOURCES
(E3-1)

Key contents of the policies

Corticeira Amorim is committed to the responsible management
of water resourcesand, to thisend, hasadopted aseries of policies
and practices aimed atidentifying, assessing, managingand/or
remediating the impacts, risks and material opportunities related to
these resources. The Company’s approach is based on three pillars:

Reducing consumption: The aimsis to reduce water

use and improve efficiency in the use of this resource;
Treatment: The aimis to reduce water pollution;
Hydrological regulation: The aimsis to conserve water
resources through projects to restore and protect aquatic
ecosystems.

The Energy, Environment and Biodiversity Policy formalises the
Organisation’s commitment to adopting practices for the rational
use of resources, including minimising the water use of its companies,
especially in areas with a high or extreme risk of water stress. The
Company, recognising the fundamental importance of this resource
for the planet and for communities, hasimplemented aseries
ofactionsand targetsaimed at reducing water use intensity. The
Organisation is also committed to reducingthe pollution resulting
fromitsactivities, including water pollution. The Organisation
hasadopted, with thisin mind, aseries of actions, namely through
continuous investment in its wastewater treatment plants,
guaranteeing the application of best practices in terms of reducing
the pollutantload and complying with the legal requirements
stipulated in the wastewater discharge licences. The Organisation
also carries outanalytical checks on the volumes and parameters of
discharges, as well as monitoring the recipient environment. More
detailed information can be found in section 4.2.2. Actionsand
resources related to pollution.

The Organisation hasadopted some of the best practices of ISO
Standard 46001 - Water Efficiency Management Systems, across all
its companies, with the pursuit of its commitments and objectives
inmind. These practicesinclude the creation and monitoringof
performance indicators for the main water consumersand the
listingof variables that influence water use by process, especially
inareas ofintensive consumption. Inaddition, it analyses water
stresszones usingthe Aqueduct Water Risk Atlas tool (https:/ www.
wri.org/), with the aim of identifying the areas most at risk of water
scarcity and to develop more efficient management measures.

Good water resource management practices are also addressed
by the implemented EMSs, guaranteeing compliance with legal
requirements, while also tracking, monitoringand continuously
improvingthe Organisation’s performance in this field.

Solutions based on cork and the management of cork oak forests
are promoted under the scope of the General Sustainability
Policy, as these are seen as key elements for the conservation of
ecosystems. This natural habitat providesa variety of essential
services, including hydrological regulation, directly contributing
to the protection of water resources. Accordingly, the policies
andactionsimplemented by the Organisation with regard to the
conservation and restoration of ecosystems, particularly cork oak
forests, have a positive impact on the preservation of this essential
resource. More detailed information can be found in sections 6.1.1
Transition plan and consideration of biodiversity and ecosystems
instrategy and business model, 6.2.1 Policies related to biodiversity
and ecosystems, and 6.2.2 Actions and resources related to
biodiversity and ecosystems.

Scope of policies

The policiesimplemented apply to all the Organisation’s
companies and aim to promote sustainable water use,
prioritisingthe long-term protection of the available water
reserves. The Company also encourages the reduction of water
withdrawal and consumption, especially in geographical

areas subject to a high or extreme risk of water stress, as well
asthe reduction of wastewater discharges, guaranteeing the
application of best environmental practices. External entities
that have an economic, institutional or social relationship with
the Organisation are required to respect or adhere by these
principles, reflecting Corticeira Amorim’s commitment to
protecting this natural resource throughout the value chain.

Governance and policy supervision

Information on the governance and supervision of policies can be
foundinsection 3.2.1. Policies related to climate change mitigation
and adaptation.

Alignment with international standards

The policiesadopted by Corticeira Amorim are in line with the main
relevantinternational frameworks. For more information on aligning
policies with international standards, see section 3.2.1 Policies
related to climate change mitigation and adaptation.

Interests of key stakeholders

Recognisingthe importance of stakeholder participationin

the decision-making process and in defining policies, open and
continuous dialogue sessions are held to understand stakeholder
concerns, expectations and perceptions on sustainability issues,
particularly asregards the use of water resources. More detailed
information on how the Organisation integrates the views of key
stakeholdersintoits policies can be found in section 3.2.1 Policies
related to climate change mitigation and adaptation.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on
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Corticeira Amorim’s corporate website, in Portuguese and
English. The Company provides trainingto allemployees,
particularly in the Code of Business Ethics and Professional
Conduct. Corticeira Amorim communicates policy updatesina
timely manner and promotes their dissemination and adoption
throughout the Organisation. To identify and eliminate barriers
that could prevent effective dissemination, the Organisation
regularly monitorstheir reach and effectiveness, seeking
feedback and carryingout periodic updates to ensure clarity,
accessibility and relevance. Dissemination of and access to
policiesisfacilitated through the corporate intranet and the
official website, promotingtransparency and the involvement
of workersand external stakeholders.

Energy, Environment and Biodiversity Policy and General

Sustainability Policy available at:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

5.2.2 ACTIONS AND RESOURCES RELATED
TO WATER AND MARINE RESOURCES
(E3-2)

The Company implements acomprehensive approach to analysing
activities that have an impact on water resources, meaningit
considersapplicable lawsand regulations, international standards
and guidelines, and best practicesin the sector.

The Organisation works to mitigate negative impacts, boost positive
impactsand reduce its exposure torisks related to impactsand
dependence on water resources, contributingto the resilience of

its business model. Specifically, the impacts of water withdrawal,
consumption, treatmentand effluent discharge are monitored. In
addition, itanalyses water stress zones using the Aqueduct Water
Risk Atlas tool (https:/ www.wri.org/), with the aim ofidentifying
the areas mostatrisk of water scarcity and to develop more efficient
management measures.

In 2021, the Organisation began an audit of all facilities in Portugal
with a view to gauginga common methodology for determining
water use. Additionally, a list was drawn up with several actions,
based on best practicesamongthe Business Units. Another example
isthe adoption of some good practices of ISO 46001 - Water
Efficiency Management Systems, in particular the creationand
monitoringof performance indicators for the main water consumers,
and listingthe variables that influence water use per process,
especially in intensive consumption areas. The identification and
mitigation of the risks of environmental degradation, linked to the
preservation of water quality and prevention of water stress, are
processesincorporated into the Organisation’s Environmental
Management System. When applicable, due analyses are made to
assess the chemical, ecological and quantitative status of the water
bodiesused.

Key actions

Corticeira Amorim continued to develop actions during 2024
toachieve the commitmentsdefined inits policies, namely the
commitment to the rational use of water, and to achieve the goals
outlined in the Sustainable by nature programme.

CORTICEIRAAMORIM, S.GPS., SA.

Water stress analysis

The analysis revealed that the majority of Corticeira Amorim’s
water withdrawals occur in areas of high and extreme risk of water
stress. Therefore, water efficiency actionsaimed at these areas

are especially important for preservingand reducing pressure on
water resources. In the previous reporting period, only 66.9% of
withdrawals were in high or extreme risk zones. Now, 97.9% of water
withdrawalsare in these zones, indicatingan overall increase in the
water stress risk.

Water footprint assessment

In order to assess the impact on the upstream and downstream value
chain, Corticeira Amorim uses full life cycle analyses of its products
toassess the directand indirect water footprint associated with
operations and products. Currently, the productsanalysed account
for 24.4% of the Company’s consolidated sales.

Water withdrawal and consumption

Aware of the need to preserve this fundamental resource for the
planet, Corticeira Amorim hasan approach based on three pillars -
reduction of consumption, treatment, and hydrological regulation,
whichissupported by the zero-water waste programme. In addition
to the zero-water waste programme, various other activities

aimed at reducing consumption, are underway, mainly focused on
management and monitoring, includingthe launch of the water
reuse project by the Amorim Florestal BU.
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Zero water waste programme

Corticeira Amorim established a plan for the 2021-2024
cycle to reinforce action concerning the use of water
resources. In order to achieve the goal of reducing water
use intensity by 1% per year by 2024 in its operations in
Portugal, a working group was set up in 2021, which brings
together those responsible for the different BUson a

use and share good practices. Various initiatives have been
organised:

= Audit and methodology: an audit was carried out on all
facilities in Portugal and a common methodology for
determining water use was established;
= Actions: based on the best practices of the BUs,
alist of various actions was drawn up, including:
= Introduction of improvements to the water network
map, including the supply line to consumers and
from the discharge from consumers to the IWWTP
or sewage system;
= Acquisition of automatic metering systems,
especially in facilities where there are already a
large number of meters, with the aim of reducing
the possibility of errors in data collection;
= Listing the variables that influence water use by
process, especially in areas of intensive use;
= Adoption of the good practices of the ISO46001
Standard - Water efficiency management systems,
namely the creation and monitoring of performance
indicators for the main water consumers.

quarterly basis in order to discuss measures to reduce water

Water reuse project

This project, launched by Amorim Florestal BU, involves

the utilisation of industrial wastewater from the cooking
process. After physical, chemical and biological treatment,
afiltration and disinfection system using ultraviolet (UV)
radiation was installed. The filtration system consists of three
filters: activated carbon, glass and sand. Filtration permits the
removal of particles that were not removed in decantation,
as well as associated micro-organisms, and disinfection by
photo-oxidation (UV) enables the elimination of bacteria,
thus ensuring good effluent quality. The conservation of
water resources and the efficient use of water are highly
relevant objectives for the Company. The new filtration and
disinfection system is intended to reuse all industrial effluent,
reducing water use from boreholes and discharges into

the municipal sewer system, increasing water availability,
relieving water resources and reducing costs. It was possible
to reuse 12,700 m3 of water in 2024, an increase of 89.4%
on the volume reused in 2023. Following the success of this
action at the Coruche preparation unit, the aim will be to
extend it to the other Amorim Florestal BU units in the next
strategic cycle (2025-2027).

Water discharges

Corticeira Amorim’s direct operations require water and discharge
wastewater into a municipal sewer. Industrial facilities that produce
wastewater asaresult of their processes collectand treat it in their
own IWWTPsbefore dischargingit into a municipal sewer. The
Organisation’s performance in terms of wastewater discharge is
directly linked to pollution prevention. More detailed information
on pollution reduction actions associated with wastewater
discharges can be found insection4.2.2. Actions and resources
related to pollution.

The actions carried out during 2024, namely under the zero-water
waste programme and the water reuse project, are directly related
toreducingthe amount ofindustrial wastewater discharged by

the Organisation’s companies into municipal sewers, amongother
objectives. The total amount of water discharged was

163.3 thousand m*in 2024, in Corticeira Amorim’s total operations.

4 )
Purchase of a press for the  WWTP

The Amorim Cork BU acquired a press for the IWWTP in
2024, replacing the existing dehydration unit (band filter)
and increasing daily operating time. The aim of this measure
is to increase the efficiency of process sludge extraction,
lower water use, ensure less downtime for maintenance,
and to optimise and make more efficient use of the press.

- J

Resources allocated to the management of material
impacts

The Company is strengtheningits information systems, with the
aim of isolating the resources used to respond to actionsrelated to
relevantissues. Duringthe reportingyear, the values associated
with the activities as presented in section 2 Disclosures pursuant to
Article 8 of Regulation 2020/852 (Green Taxonomy Regulation)
were taken into account.

During 2024, 419.5 thousand euros were invested in various
measures, includingupgrades to the water effluent treatment
system at Herdade de Rio Frio. The Company is strengthening
itsinformation systems, with the aim of isolating the resources

used torespond to actions related to relevant issues. During the
reportingyear, the values considered were those associated with

the construction, extension and operation of water withdrawal,
treatment and supply systems (CCM 5.1.), renewal of water
withdrawal, treatment and supply systems (CCM 5.2.), construction,
extension and operation of water withdrawal and treatment systems
(CCM5.3.), renewal of wastewater collection and treatment systems
(CCM54.).

Future prospects

In 2025, Corticeira Amorim will follow up on the actions
already underway. A number of new material impacts, risks and
opportunitiesin relation to climate change were identified asa
result of the review of the double materiality assessment. These
will be incorporated into the new 2025-2027 strategic cycle
thatisnow beginning, in which actions will be analysed and,
ifrelevant, proposed, also taking into account the increase in the
sustainability perimeter which, as of the 2024 announcement,
equalsthe financial perimeter.
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Corticeira Amorim recognises the importance of reducing pressure
on water resources, especially in areas of high and extreme risk of
water stress where it operates. The implementation of advanced
effluent treatment technologies and the adoption of efficient water
use practices are key to achievingthese goals. Reducing the water
use intensity not only reduces the need for withdrawals, but also
contributes to the preservation of local ecosystems and the well-
beingof communities.

5.3 METRICS AND TARGETS

5.3.1 TARGETS RELATED TO WATER AND MARINE
RESOURCES
(E3-3)

The aim of the Sustainable by nature programme for water

and marine resources s to reduce the environmental impact

of operations by adoptingrenewable, accessible and efficient
solutions. This objective, based on the Promote the environmental
characteristics of cork oak productsand forests strategic pillar,
isaligned with the 2030 Agenda for Sustainable Development,
specifically with SDG 6 - Clean water and sanitation. The
Programme definesincreased efficiency in water use as qualitative
targetsfor 2030, applicable to the entire sustainability perimeter.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter’, aligned with the Company’s
strategic cycles (usually three years) and with an ambition for 2030.
Based on the double materiality assessment carried out in 2024

and the increase in the perimeter of the Consolidated Sustainability
Statement to equal the perimeter of the financial statements, during
the 2025-2027 strategic cycle Corticeira Amorim will reflect on the
need to extend the perimeter of the targetsand define new targets
and metrics.

7 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeter is available in section 1.3.1 Strategy, business model and value
chain.

Climate change

2030 Goal

Reduce the environmental impact of operations by adopting renewable, affordable and
efficient solutions

2030 Targets

+ Increase efficiency in water use

SDGs

CLEAN WATER
AND SANITATION

9
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2021-2024Plan

Forthe 2021-2024 cycle, with a view to achieving the target set
for 2030, the Sustainable by nature programme provided for

anintermediate quantitative target ofa 1% annual reduction in
the water use intensity compared to the baseline year of 2020,

applicable to the perimeter sustainability targets. Corticeira Amorim
improved its water use efficiency by 37.8% in total, compared to the
reference year of 2020, surpassingthe objectivesset for the strategic
cycle thatisnow comingtoanend.

Indicator Unit of Baseline year 2021 2022 2023  Reportingyear % Change
measurement 2020 2024 reporting year vs baseline
year
Water use intensity
m*/€M 1,093.9 749.2 697.9 701.7 680.2 1,050.1 -37.8%
Target corresponds to a reduction of 1% per year
Annual change (water use efﬁciency) % n/a -31.5% -6.8% 0.5% -3.1% n/a n/a

2025-2027 Plan

Corticeira Amorim has setatarget for the 2025-2027 strategic
cycle of reducing water use intensity by 4.5%, taking the baseline
year of 2024 asareference. This targetis a significant step on the
way to achieving water use efficiency of 40% by 2030, compared
to 2020 levels. The Organisation is committed to bringing
forward the 2030 ambition to 2027, demonstratinga robust
commitment to responsible water management.

Corticeira Amorim recognises the importance of reducingpressure on
water resources, especially inareas of high and extreme risk of water
stress where it operates. The implementation ofadvanced effluent
treatment technologiesand the adoption of efficient water use practices
are key to achievingthese goals. Reducing the water use intensity not
only reduces the need for withdrawals, but also contributesto the
preservation oflocal ecosystems and the well-being of communities.

Indicator Unit of Baselineyear  Reportingyear % Change reporting year
measurement 2024 2024 vs baseline year
Water use intensity
m*/€M 680 680 650 n/a

Target corresponds to a reduction of 4.5% in the period

2030 Ambition

Corticeira Amorim’sambition is to increase water use efficiency by
40%by 2030, compared to 2020 levels, reflectingits commitment
to the responsible management of water resources. The Company
isimplementinginitiatives and technologies with this in mind, to
improve efficiency in water use and effluent treatment, ensuring
efficient practicesinall production units, amongother initiatives

In2020, water use intensity was1093.9 m3/€M. In the 2024
reportingyear, this figure fell to 680.2 m*/€M, representinga water
use efficiency 0f 37.8% compared to the baseline year. The ambition
for 2030 is to achieve a water use intensity of 650.0 m*/€M,
continuingthe trajectory of improvingefliciency.

beingundertaken.
Indicator Unit of Baseline Comparative year Reporting year % Change reporting year
measurement year 2023 2024 vs baseline year
2020
Water use intensity
m3/€M 1,093.9 701.7 680.2 650.0 -37.8%

Ambition corresponds to areduction of 40% in the period

Monitoring and evaluation of effectiveness

Issuesrelatingto material impacts, risks and opportunities are
analysed and monitored by internal multidisciplinary working
groups. They meet atleast quarterly to monitor Corticeira Amorim’s
performance in relation to each defined metric and target and,
consequently, to determine and implementimprovement actions
for the respective areas. These groups report to the ECBD at least
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twice ayearand the ECBD isresponsible for monitoringand
followingup on the effectiveness of the actions defined. Atleast
twice ayear, the progress of actions and the fulfilment of targets are
reported to the Board of Directors.
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5.3.2 WATER CONSUMPTION
(E3-4)

Water consumption

Total water consumption in 2024 was 600,900 m3, correspondingto
awater use of 639.9 m3 per million euros of sales. Water consumption
for Corticeira Amorim’sactivities comes from areas with amaterial
water risk, since the vast majority of water withdrawals are located in
areas with a high or extreme risk of water stress.

Water consumption

Unit of measurement 2024
Withdrawal m? 764,653
Discharge (effluent) m? 163,261
Variation in stored water m?® -500
Water consumption m? 600,892
Water use intensity m¥*€M 639.9

Water withdrawal

Water withdrawal totalled 764,700 m3. Most of the water
withdrawn by Corticeira Amorimis underground (92.3%), with

the remainder (7.7%) coming from other sources, namely the
publicnetwork. Around 27.2% of the water was returned to the
environmentand approximately 72.8% was consumed — integrated
into the product or used to produce steam.

Water withdrawal
Unit of measurement 2024
Groundwater m? 674,432
Public network m? 56,452
Other m? 33,769
Total water withdrawal m? 764,653
Total water withdrawal in areas at high % 97.9%

or extreme risk of water stress

Accounting principles

The total amount of water withdrawn refers to the sum of the
total amount of water supplied through the public network and
groundwater withdrawals and/or from other sources such as
surface water, among others.

Water supplied from the public network is accounted for by
reading the meters at each of the respective delivery points and
validated through the invoices issued by the management entities.

The amount of groundwater withdrawn is obtained by reading
the meters installed in the respective boreholes/catchments
onamonthly basis.

The amount of water withdrawn in areas at high or extreme risk
of water stress takes into account the location of all Corticeira
Amorim facilities. The Organisation carries out annual analyses
using the Aqueduct Water Risk Atlas tool to identify these zones.

The water use intensity is calculated by water consumptionin
cubic metres (m?) against the total revenue of 939.1 million euros,
as disclosed under Segment Reporting (note 7) in the notes to the
consolidated financial statements.

All the volumetric quantities referred to were obtained through
direct measurement, using meters that were duly calibrated and
certified in accordance with legal metrology.
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Total amount of water reused

It was possible in 2024, through the water reuse project, reuse
around 12,700 m3 of water, around 7.8% of Corticeira Amorim’s total
industrial effluent from its business activity.

Accounting principles

The total amount of water recycled and reused internally refers

to the volume of water that is treated in wastewater treatment
plants and which, due to the physical and chemical characteristics
resulting from the different treatment stages, is in a position to be
reused again in industrial processes and/or can be recycled and
used for other purposes.

All volumetric quantities were measured using flowmeters
installed at the outlet of the IWWTPs, duly calibrated and certified
by an external organisation in accordance with legal metrology
requirements.

Water discharges

Atotal 0f 163,300 m?® of water was discharged in 2024.114,500 m?
of which were treated at Corticeira Amorim’s IWWTP before being
discharged into the municipal sewer system. Of the total industrial
effluent, 12,700 m3 were reused internally and 36,100 m3 went
toother destinations, namely beingrecycled and used in other
processes.

Water discharges

Unit of measurement 2024
Discharge with treatment m? 114,532
Discharge to be reused internally m?® 12,670
Other destinations m? 36,059
Total m? 163,261
Discharge to be reused internally % 7.8%

Accounting principles

The total quantity of water discharged refers to the sum of the
volumetric quantity of water discharged with prior treatment at
the IWWTP, plus the total quantity of water discharged to other
recipients, namely the municipal sewer system, without requiring
prior treatment.

The amount of water discharged, other destinations, refers to
water that is reused again in the industrial process and water that
is recycled, i.e. water that is reused for purposes other than the
industrial process (e.g. irrigation).

The volumetric quantity of discharged treated water was
obtained by directly reading duly calibrated flowmeters.
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The cork oak forests are located in the Mediterranean
basin, one of the world's 36 biodiversity hotspots.
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ESRS E4 — Biodiversity

and ecosystems

(SDGs11,12,13,15)

Biodiversity refersto the variability between living organisms of

all origins, including, in particular, terrestrial and marine and other
aquatic ecosystemsand the ecological complexes of which they are
part. Thisincludes variation in genetic, phenotypic, phylogenetic,
and functional attributes, as well as changes in abundance and
distribution over time and space withinand amongspecies,
biological communities and ecosystems. Ecosystems are defined asa
dynamic complex of plant, animal and micro-organism communities
and their non-livingenvironment, interactingas a functional unit.

Accordingto the Millennium Ecosystem Assessment (MEA),
ecosystem services are the benefits that human beings obtain from
ecosystems, namely supply services, regulatory services, support
servicesand cultural services.

- Supplyservices: the provision or supply of goods or products
from the ecosystem, including food, water, wood, cork, among
others;

+  Regulatory services: benefits obtained from the ecosystem’s
regulation and control of natural processes, includingservices
suchasair purification, water filtration, erosion prevention or
climate regulation through carbon sequestration;

Supportservices: natural processes that are necessary for
production and which maintain all other services, such as
nutrient cyclingand soil formation;

- Culturalservices: experiences and benefits obtained when
in close proximity to nature in recreational activities, tourism
orlandscape contemplation. Biosphere reserves often have a
culturalsignificance, providing spaces for recreation, spiritual
and cultural enrichment and education.

Corticeira Amorim recognises the importance and dependence
ofitsactivity on ecosystemservices, which are fundamental to

the provision of its raw material, cork. Corticeira Amorim’srole in
preservingand maintaining biodiversity and ecosystems, especially
cork oak forests, is therefore particularly important.
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Cork, cork oak, cork oak forests

Benefits for the planet

Benefits for people

Benefits for prosperity

Cork oak forests play animportant
role in global climate regulation, fire
prevention, hydrological regulation and soil
protection, driven by their multifunctional
characteristics, together with its broad
biodiversity.

Cork harvesting is amanual job that
requires knowledge of the technique and
the forest. By being regular and cyclical,
it creates seasonal activity. The cork
harvesting activity associated with the
first transformation contributes to the
settlement of people in areas where there is
arisk of desertification.

Cork generates the most valued products
in this ecosystem, mainly due to the
production of cork stoppers. This raw
material is also used in several other
business sectors, with an enormous
economic and social relevance, in particular
its contribution to job creation and local

development in rural areas.

Cork

CORK

Acoustic insulator

Thermally effective

Impermeable to liquids and gases

Elastic and compressible

Fire retardant

Resilient

Very light

Hypoallergenic

Shock absorbing

Soft touch

Warm feeling

Cork is the name commonly given to the bark or protective layer
thatactsas the epidermis of the cork oak (Quercus suber L.). It
isarenewable and biodegradable material, 1009% natural and
recyclable, with truly exceptional characteristics. Cork cells,
grouped in a characteristicalveolar structure, identical to that of
abeehive, are filled with a mixture of air-like gases, whose walls
are primarily coated with suberin (a kind of natural wax) and
lignin (a three-dimensional macrocell that provides resistance to
microbiological attacks). Other compounds found in the cellular
system of cork include polysaccharides, ceriods and tannins, albeit
toalesser extent.

Each cork plank containsaround 60% gaseous elements, which
explainsits extraordinary lightness. These small cushions of
airendow cork with remarkable compressibility, enablingit to
recover its original shape after beingcompressed. Due to cork’s
resilience, compression does not cause expansion elsewhere in
the material, which makesit amaterial that can be used in seals
andjointsand in thermal, acoustic and anti-vibration insulation.
Cork’s elasticity givesitasuperior level of tolerance to changes in
temperature and pressure. Its lightness and chemical inertia make
corkanideal closure for wines. It resists humidity and ageing,
without any deterioration.
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Cork oak tree
Annual cork production®

45.6%
Portugal

6.3%
Morocco

The cork oak tree from which corkis extracted belongs to the

oak family. Its value isbased not only on the products extracted
fromthe tree, but onall of the agricultural, forest, livestock farming
and huntingactivities that revolve around the cultivation of cork
oak trees. The regular harvestingof cork makes a fundamental
contribution to the environmental, economic and social
sustainability of the Mediterranean region’s rural areas, where

the cork oak may be found.

The process of harvesting corkis called “descorticamento”
(stripping) in Portuguese. It occurs without deforestation and
takes place duringthe period of greatest vegetative activity:

from mid-May to the end of August, dependingon the climatic
conditions of each year. Nowadays, cork harvesting is mostly done
by hand, with absolute precision, by specialised professionals who
use aspecial axe, ensuring that the tree isnot damaged. Corticeira
Amorim,asacomplement to manual harvesting, has developed
amechanised harvestingsystem that optimises harvestingtimes
and makes this operation more efficient.

CORTICEIRAAMORIM, S.GPS., SA.

33.0.°/o 2.8%
Spain France

5.3% 3.7%

Algeria Tunisia

The cork oakis a slow-growing tree, which can live for up to 200
years, which means that it can be stripped several times over the
course of its life, keepingthe tree alive. The first harvest only takes
place when the circumference of the tree trunk at breast heightis
70 cm. The cork removed in this first harvest s called “virgin cork”.
Afternine years, “secondary” cork is harvested. After these two
harvests, and every nine years, the cork bark, then called “amadia”,
isharvested. This cork has aregular structure withasmooth interior
and exterior and the characteristics and qualities suitable for the
production of stoppers.

8 Foodand Agriculture Organization (FAO) (2010); AGRO.GES (2019)
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Cork oak forests

1/36
biodiversity hotspot

-73tCO2/ 1t of cork
maximum registered sequestration
per tonne of cork harvested®

100,000 people
depend on cork oak forests™

200 average life span
ofacork oak tree

Barrier against fires, regulates the
hydrological cycle, protects the soil and
decreases therisk of desertification

>€1300 /ha/year
estimated average value of ecosystem
services associated with a well-managed
cork oak forest

Cork oak forests are unique ecosystems that include forests
orientated towards cork harvesting (sobreirais) and areas

where agricultural and livestock activities are pursued

(montado de sobro). Cork oak stands are mono-functional

systems with amarked forestry use, characterised by adense
forestand a shrub layer dominated by sclerophyllousspecies.
These systems combine cork production with huntingand
beekeeping. The montadois the largest agroforestry systemin
Europe, combiningagriculturaland livestock activitiesin the
same space, promotingthe utilisation of land and natural
resources. Thissystem is divided between arable crops, regenerative
agriculture, spontaneous and permanent pastures, with extensive
grazingby cattle, sheep and pigs.

Cork oak forests are mainly composed of cork oaks (Quercus
suber L.), throughout the Mediterranean basin but with greater
expression inregions withagreater Atlanticinfluence. Plant
biodiversity includesarich herbaceouslayer and various shrub
species, includingaromaticand medicinal ones, which are
important for the nutrition of animalsand people. Conservation
International hasidentified the Mediterranean basinas one
ofthe planet’s 36 biodiversity hotspots, which are threatened
areas with fundamental ecological relevance for environmental
sustainability. Alentejo ishome to the largest expanse of cork oak
forestsin the world, with around 720,000 hectares, corresponding
toapproximately one-third of the global area of these forests.

Cork oak forests occupy more than 2,123 million hectaresin the
Western Mediterranean basin. Portugal, Spain, Morocco and
Algeriahold around 90% of the species’ distribution area. Around
187,000 tonnes of cork are harvested every year, with Portugal
thelargest cork producer in the world.

This ecosystem promotes ecological functions such as soil
conservation, carbon sequestration and storage and water retention.
Italso provides economicand environmental goods and services
related to agroforestry and ecotourism, reinforcingits economic
importance.

The regulation of the water cycle is one of the ecosystem services
provided by cork oak forests. The left bank of the Tagus-Sadorivers
isabout 36% occupied by cork oak treesand is one of the most
productive and deepest aquifer systemsin the Iberian Peninsula,
whichisrecharged by the infiltration of rainwater into the soil. The

interception of rainwater by the cork oaks protects the soil from
water erosion, helpingto combat desertification.

The value of ecosystem services provided by the cork
oak forest

Ecosystem services can be translated as direct and indirect
contributions of nature to human well-being, Biodiversity loss
significantly affects the provision of ecosystem services on which
humans depend, since biodiversity underpinsseveral ecological
processes. There isa consensus that quantifyingecosystem services
inmonetary and non-monetary valuesisanecessary tool to
operationally implement this concept in decision-makingand to
contribute to a pathway aligned with the biodiversity strategies,
European Ecological Pactand the UN SDGs.

Cork oak forests play an important role in promotingecological
functions such assoil conservation, carbon storage and water
retention, enhanced by their multifunctional characteristicsand
existing biodiversity. Portugal has the world’s largest area of cork oak
forestand is simultaneously the world’s largest producer of cork.
The vitality of cork oak forests hasbeen declining over the years,
weakeningtheir potential to provide services to society.

Corticeira Amorim is the world’s largest producer of cork

products, playingan important role in promotingsustainable

forest managementand creatingaset of valuable interconnections
between cork oak forests, business and people, as well asincreasing
knowledge about cork oak forests and the ecosystem services they
make possible.

To thisend, the Company began studying the value of ecosystem
services more than ten yearsago, asubject that hasalready been
launched for public discussion by various experts. In the most recent
study, produced by EY in 2019, it was concluded that, on average,

the ecosystem services of a well-managed cork oak forest provide
benefitstosociety of over €1300/ha/year.

9  https:/apcor.pt/uploads/Media/Brochura/1-%20brochura%20ambiente/Brochura_
Ambiente__EN.pdf#page=18
10 https:/wwfeu.awsassets.panda.org/downloads/cork_revl2_print.pdf
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Lookingat four case studies, EY was able toidentify the three
main groups of ecosystem services provided by cork oak forests.
The quantitative analysis was based on the estimation of the costs
avoided and demonstrated that the capacity of cork oak forests to
provide services to society is highly variable and fundamentally
depends on management practices and the soil and climate
conditions of the territory.

+ Supply: Cork; Wood; Animal products; Medicinal and aromatic
plantsand herbs; Mushrooms; Honey.

+ Regulation: Climate regulation; Regulation of extreme events
- fire prevention; Hydrological regulation and soil protection;
Maintenance of habitats and biodiversity; Pollination.
Culture: Recreational and tourism activities; Scientific and
educational activities; Cultural identity and landscape.

Three of the ecosystem services were monetised: global climate
regulation, extreme event regulation — fire prevention; hydrological
regulation and soil protection. The other servicesidentified were
evaluated with quantitative data wherever possible but were not
monetised.

Climate regulation
€596

Fire prevention
€546

Hydrological regulation
and soil protection
€220

The Company remains committed to promoting, protectingand
increasingknowledge about the cork oak forests to enable more
sustainable management, namely by proactively discussing policies
and proposingmeasures for the protection of the cork oak, the
preservation of the cork oak forests, the promotion of the cork
sector, the certification of forest management systems and the
remuneration of the cork oak forests’ environmental services.

In thissection of the Consolidated Sustainability Statement,
Corticeira Amorim disclosesitsactions favourable to protecting
cork oak forests, biodiversity and ecosystem services. The material
impacts, positive or negative, actual or potential, as well asthe
material risks and opportunities that financially affect the Company
inrelation to biodiversity and ecosystems are identified. In addition,
Corticeira Amorim presents the main policies, actions, metrics

and targets defined and implemented with the aim of preventing
and mitigating negative impacts, providing positive impacts,
achievingthe financial opportunitiesidentified and minimising

the Company’s exposure to financial risks related to itsimpacts or
dependencies.

CORTICEIRAAMORIM, S.GPS., SA.

6.1 STRATEGY

6.1.1 TRANSITION PLAN AND CONSIDERATION OF
BIODIVERSITY AND ECOSYSTEMS IN STRATEGY
AND BUSINESS MODEL

(E4-1)

Asthe world’s largest cork transformation group, Corticeira Amorim
hassignificantly contributed to the overall business, market,
economy, innovation and sustainability of the entire cork industry.
Cork processingcompanies are a drivingforce in creatingeconomic
interestamong forest owners in maintaining the exploitation of cork
oak forests. In turn, the cyclical extraction of cork, without damaging
the trees, contributes to the viability of this ecosystem, providing
numerous economic, environmental and social benefits.

Preserving cork oak forestsand ecosystem services by increasing
knowledge, mobilisingresources and proposing measures

is Corticeira Amorim’s objective under the Biodiversity and
Ecosystems pillar of the Sustainable by nature programme.

The targets applicable to the whole Organisation are as follows:

- Strengthen effortsto protect and safeguard cultural and natural
heritage
Promote the implementation of sustainable forest management
and mobilise resources
Integrate the values of ecosystems and biodiversity

These targets, in line with the relevant goals and objectives of local,
national and global public policies related to biodiversity and
ecosystems, as well as taking into account relevant international
frameworkssuch as the Kunning-Montreal Global Biodiversity
Framework and the European Union (EU) Biodiversity Strategy for
2030, guide the strategic priorities for sustainable development.
These incorporate economic, environmental and social concerns
and define a clear roadmap for strategic, operational and investment
decision-making, both now and in the future.

Corticeira Amorim, through the double materiality assessment,
hasidentified materialimpacts, risks and opportunities related

to biodiversity and ecosystems, both in the Organisation’s own
operations and in the value chain. Identifyingthem allows us to
understand and identify strategic axes for continuing to strengthen
the resilience of the business model. More detailed information on
the assessment of material impacts, risks and opportunities can be
found insection 1.4.1. Description of the processes to identify and
assess material impacts, risks and opportunities. A description
ofthe mainimpacts, risksand opportunitiesidentified can be
found insection 6.2.Impact, risk and opportunity management.

Corticeira Amorim has defined a Transition Plan and Consideration
of Biodiversity and Ecosystems in Strategy and Business Model
(Biodiversity Transition Plan), as part of the assessment of

the resilience of its strategy and business model in relation to
biodiversity and ecosystems. Itis focused on certain priority axes
toensure the response to natural risks arising from the dependence
on biodiversity and ecosystems.
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Decarbonisation and energy efficiency

Climate change isa factor that hasasignificant directimpact on
ecosystems and the loss of biodiversity. Accordingly, GHG emissions
resulting from activities alongthe value chain have a negative impact
on climate change.

Corticeira Amorim, by implementingthe decarbonisation

and energy efliciency actionsset out in its Climate Change
Mitigation Transition Plan, expects to reduce emissions of its
scope land 2 operations by atleast 2.5% per year, in line with the
scenario well below 2°C. Corticeira Amorim s also focused on
reducingscope 3 emissionsand is workingon an emissions reduction
programme, with the aim of setting science-based targets over the
next three years. The Organisation directly contributes, through
thisobjective, to reducingthe impact of climate change on
biodiversity and ecosystems, promoting their resilience in the
mediumand long-term.

Preservation of cork oak forests and ecosystem
services

Good managementand the promotion of ecosystem services
are fundamental to the provision of the raw material cork and
consequently to the promotion of the resilience of the business
model.

Awareness of the urgent need for intervention in cork oak forests
led Corticeira Amorim to develop the forestry intervention project,
which aimsto preserve cork oaks and cork oak forest ecosystems
through programmes that promote their resistance to droughts, pests
and diseases and to increase their survival rate. It also led it to invest
directly in agroforestry propertiesin order to develop, amongother
things, R&D actions and the application of new forestry practices,
sothatin the future it may induce certain behaviour amongforestry
producers, creatinga more resilient and optimised systemin its
economic, environmentaland social drivers. The area under direct
management by Corticeira Amorimis 8,181 hectares: Herdade da
Baliza, Herdade da Venda Nova and Herdade de Rio Frio.

Cork oak forests play a crucial role in climate regulation, fire
prevention, hydrological regulation and soil protection, thanks
to their multifunctional characteristics and broad biodiversity.
Corticeira Amorim’s good forest management practicesand
preservation, conservation and restoration activities on its
properties have a positive impact on ecosystem services and
biodiversity, reducingthe risks to the business model in the areas
under itsdirect management. Inaddition, the Organisation also
carries outafforestation, reforestation and densification activities,
promotingthe potential for carbon sequestrationin these
ecosystems.

Inaddition to the activitiesit carries out on the properties under
itsdirect management, the work it does with the value chainis
alsoimportant. Since Corticeira Amorim does not ownsignificant
areas of forest, it works closely with forestry producers to certify
forestry management and the quality of the cork and to verify that
ethical and sustainability principles are being followed. To this

end, the Company establishes medium to long-term partnership
relationships with cork suppliers and encourages the certification of
good forest management practices, namely by payinga higher price
for certified cork.

Itisalsoinvolvedin other reforestation activities through its planting
projects, which include the Green Cork project, the Suber Protected
Villages project and annual planting,

Corticeira Amorimalso participatesin various research projects
on cork and cork oak forests, contributing to the advancement
ofknowledge and the implementation of innovative practices
thatbenefit biodiversity and ecosystems. These initiatives allow
Corticeira Amorim to explore new areas of research, develop
technologies and methodsthat canimprove the resilience and
sustainability of cork oak forests and promote sustainable forest
management. In addition, participation in research projects helps
the Company to identify plants that are better adapted to climate
change, pestsand diseases, to implement new planted areas and to
increase the density of existing forests using innovative processes
and technologies. The Company also shares knowledge and offers
technical support to forestry producers, promotinga collaborative
and integrated approach to natural resource management and
thereby makingits business model more resilient.

Water efficiency and regulation of the hydrological cycle

Good management practices for cork oak forests upstreamin the
value chainand also in Corticeira Amorim’s forest management
activities make a material contribution to the preservation of
groundwater, the regulation of the hydrological cycle and the quality
and availability of fresh water.

In order to promote the resilience of its business model, Corticeira
Amorim carries outaseries ofannual actions to promote water
efficiency and has defined specific objectives for its raw material
preparation, industrial and distribution activities. It also promotes
KPImonitoring. The Organisation reduces its water withdrawal
needs through these initiatives, thus reducing pressure on
ecosystems, especially inits activities located in water-risk zones.

High temperature climate scenarios increase the risk of water
scarcity for Corticeira Amorim’s properties in the medium and long-
term, located inareas of high and extreme water risk, asidentified
inthe double materiality assessment. Aware of the importance of
water in production, Corticeira Amorim invests in research projects
tounderstand how cork oak forests contribute to water infiltration
in the soil and groundwater replenishment. The Company develops
new techniques for efficient irrigation and the application of
materials to the soil, whether organic or inorganic (mulching).
These experimental techniques increase knowledge about cork

oak cultivation and can be shared with forest managers and owners,
promotingthe resilience of the supply chain.

Forest Management Plan

Forest Management Plans (FMPs) guarantee the sustainable
management of forests, promoting the conservation of biodiversity
and the maintenance of ecosystem services, such as the provision

of cork. These plansinclude management practices aimed at
preservingnatural habitats, fire prevention, hydrological regulation
and soil protection. By adoptingthese practices, Corticeira Amorim
mitigates the riskslinked to climate change and other environmental
factors, thereby enhancingthe resilience of its business model in the
areasunder its management.

AtHerdade de Rio Frio, the FMP follows the principles and criteria
ofthe FSC®. This plan aims to conserve soil and water, promote
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biodiversity, improve the living conditions of workers and the local
community and maintain forest management certification in the
long-term. It also seeks to maximise the production and quality

of cork, manage areas with natural regeneration, densify plots of
aligned cork oak forests and promote economicactivities that are
compatible with cork oak forests.

The FMPs of the properties under Corticeira Amorim’s
managementare planned over 20 yearsand define actions for the
maintenance and exploitation of forest resources. These plans set
three overall objectives: habitatimprovement (e.g. conversion of
areas occupied by fast-growingspecies to cork oak), safeguarding
and conservation of cork oak forests (e.g. cork oak densification)
and financial sustainability (e.g. valuation of ecosystem services,
climate regulation, cork supply,amongothers). These plans,
which are essential for sustainable and economically viable forest
management, are revised every five years to adapt to new realities.
Corticeira Amorim regularly monitors the phytosanitary status
ofthe forest stands on its properties in order to respond to natural
risks. Itadopts mitigating measures against pests and diseases and
implements fire prevention actions, following the guidelines of the
Municipal Forest Fire Defence Plans of where they are located.

Financial resources

Corticeira Amorim has made significant investments and obtained
targeted funding, to support the implementation of the actions set
outinthe Biodiversity Transition Plan. To finance the investment
inforestry properties, which totalled €56.9 million, the Company
used sustainable finance instruments as its main source of funding.
In2020, Corticeira Amorimissued the cork industry’s first Green
Bondsunder the Green Bond Framework, in what was an important
milestone in its sustainability strategy. Of the total amount of
€40Minbondsissued, €6.1Misallocated to the category of

environmentally sustainable management of living natural resources

and land use, with a view to refinancing the acquisition, planting,

maintenance and management of cork oak forests usingnew forestry

farmingmodels based on irrigation at the installation. The €20M
Green Commercial Paper Emissions programme, contracted for
the 2022-2027 period, and the €35M Green Commercial Paper
Emissions programme, contracted for the 2022-2029 period, are
intended to finance and/or refinance projectsrelated to increasing
the area occupied by cork oaks (Quercus suber L.) and improving
existingareas, as part of the implementation of the ongoing Forestry
Intervention Project. These projectsshould include actionssuch as
land acquisition, new plantations, increased tree planting density,
research and development, maintenance, rehabilitation, restoration
and management, partly using new forestry models.

Governance and supervision of the Transition Plan

The Biodiversity Transition Plan has beenapproved by the ECBD
andisintegrated and aligned with the Company’s overall strategy
and financial planning, ensuring that the strategy and business
modelsare compatible with the transition to asustainable economy.
This planis constantly reviewed to ensure thatitisadapted to
changesin the marketand the Company’s needs. The effectiveness
ofthe planisassessed on an ongoingbasis, comparing the KPI with
the targetssetin the Sustainable by nature programme.

Corticeira Amorim participates in ForestWISE - Collaborative
Laboratory for Integrated Forest and Fire Management, ANPC -
National Association of Rural Owners, Game Management and
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Biodiversity, Act4nature Portugal, reinforcingits commitment to
Biodiversity and ecosystems.

Future prospects

Corticeira Amorim intends to continue carryingoutapplied
research into the impacts of irrigation, fertilisation, nutrition and
soil on the cork oak. It also aims to help promote and disseminate the
implementation of new, more efficient and resilient plantingand
management techniques for cork oak forestsin the face of predicted
climate scenarios, as well asimplement the cork oak improvement
programme. The ambition is to plant one million cork oaks on the
propertiesunder managementin the period 2020-2030.

4 )
Management policy and summary of the Herdade de Rio Frio
FMP available at:

https://www.amorim.com/en/business/business-units/
amorim-florestal/746/

Sustainable finance allocation and impact report available at:
https://www.amorim.com/en/investors/market-
information/

More details on Corticeira Amorim’s partnerships

for sustainable development are available at:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

. J

6.1.2 MATERIALIMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3)

The double materiality assessment involved assessing biodiversity
and ecosystems-related impacts, risks and opportunities. In order
toidentify potential impacts on biodiversity and ecosystems, all
thelocations where these activities take place were mapped, with
the aim ofidentifying biodiversity-sensitive areas in their vicinity.
The analysis was supported by the IBAT tool, which integrates
various management systemsinto its database, such asthe Natura
2000 Network and National Designation Zones. Company
information was used when available. The identification of issues
related to biodiversity and ecosystems also took into account the
recommendations of the Task Force on Nature-related Financial
Disclosures (TNFD), namely the LEAP approach (locate, estimate,
assessand prepare). A more detailed description of the process can
be foundinsection 1.4.1. Description of the processes to identify and
assess material impacts, risks and opportunities.

The study focused more on agroforestry, raw material preparation
and industrial activities throughout the various geographies in which
Corticeira Amorim operates, given the relevance to the subject of the
analysis. The study concluded that none of Corticeira Amorim’s raw
material preparation and industrial activities take place in classified
areas. The Herdade de Rio Frio agroforestry operation intersects the
Natura 2000 network inasmall strip atitsnorthern end (15.33 ha,
approximately 0.3% of the total area), in the Tagus Estuary Special
Areaof Conservation (ZEC) (PTCONO0009). In addition, at Herdade
daBaliza, the Tejo Internacional, Erges e Ponsul Special Protection
Area (PTZPE0042) covers 51.4% of the property and 52.6% is within
the Tejo Internacional Natural Park.
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Impacts, risks and opportunities

Material impacts, risks and opportunities related to the subtopics
of factors with a directimpact on biodiversity loss were identified
within the scope of biodiversity and ecosystems, as a result of

the contribution to climate change through increased GHG
sequestration, impacts on the status of species, namely associated
with preservingand increasing the population of cork oaks,
impacts on the extent and status of ecosystems, and impacts and
dependencies on ecosystem services.

the double materiality assessment process. These are, namely,

Environment IRO +/- A/P OO0/VC  Main policies*
ESRS E4: Biodiversity and ecosystems
Directimpact drivers of biodiversity loss
Contribution to reducing biodiversity loss caused by climate change by increasing GHG sequestration resulting o A 00
from afforestation or reforestation activities
Preservation and restoration of key ecosystems for carbon sequestration such as cork oak forests | [+] A oo
The cyclical nature of cork oak bark regeneration allows cork harvesting to take place without deforestation | [+ A 0o
Direct exploitation and deforestation in upstream activities in the value chain | e A VC
Risk ofincreased costs and/or business disruption due to limited or no access to necessary raw materials caused R Ve
by direct exploitation
Impacts on the state of species
Contribution to the reduction in the cork oak population size due to poor harvesting practices, which damage the Q P Vo
tree, or the conversion of cork oak forests into forests of other species
Increasing the cork oak population through planting/forest densification | (+) A oo
Contribution to the increase of cork oak climate resilience through research and development programmes | [+ A 0o
Energy, Environment and
Preservation and increase of the cork oak population, its profitability and resilience, through technical training and o A 00 Biodiversity Policy
support for forestry producers
Impacts on the extent and condition of ecosystems polesthlanassinentilal
Desertification resulting from upstream activities in the value chain (deforestation and mining) e A VC
Contribution to reducing soil degradation, preservation and conservation through cork oak forest management A Both
activities
Contribution to soil protection, nutrition and water conservation through the incorporation of by-products/waste | (+] P 0o
Impacts and dependencies on ecosystem services
Promoting cork oak forests, biodiversity and ecosystem services through good forest management practices | (] A (e]e]
Increased resilience, profitability and availability of future cork raw materials through new technologies and forestry o Both
and subericulture practices
Attraction of investors and access to funds due to the alignment of activities with 1 of the 6 objectives of the o 00
European Taxonomy
Contribution to the promotion of biodiversity and ecosystem services through the valorisation (payment above the | o A 00
normal cost) of raw materials to suppliers with forestry certification (FSC®)
Risk ofincreased costs and/or disruption of the cork raw material due to deterioration of ecosystem services R VvC

[-Impact; R - Risk; O - Opportunity A - Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;
*Main policies available at: https:

Negative impacts

No negative material impacts were identified in terms of soil
degradation, desertification or waterproofingasa result of Corticeira
Amorim’sactivities. However, the Company hasidentified as
material the contribution to desertification, with an impact on the
deterioration of ecosystems, resulting fromactivities up its value
chain, namely deforestation and miningor other activities. Asa
result of thisanalysis, Corticeira Amorim also concluded that its
operations do notaffect endangered species.

Alsoidentified asa potential negative impact, in the short, medium
and long-term, is the reduction in the size of the cork oak population
due to poor harvesting practices, damaging the tree, or lack of

active management, climate change and lack of investment in new
plantations.

vww.amorim.com/en/investors/corporate-governance/corporate-regulation-and-policies/

To mitigate thisimpact, Corticeira Amorim is working to diversify
the sources ofincome associated with the cork oak forest:

- Itestablishes medium tolong-term partnership relationships
with cork suppliers and encourages the certification of good
forest management practices, namely by payinga higher price
for certified cork;

- Itparticipatesin various research projects on cork and cork oak
forests, contributingto the advancement of knowledge and the
implementation of innovative practices that benefit biodiversity
and ecosystems;

- Itexploresnew areasofresearch, develops technologiesand
methods that canimprove the resilience and sustainability of
cork oak forests and promote sustainable forest management,
namely identifying cork oak genotypesthat are better adapted
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to climate change, pests and diseases, implementingnew
planted areasand increasing the density of existingforests using
innovative processes and technologies;

It sharesknowledge and offers technical support to forestry
producers, promotinga collaborative and integrated approach
to natural resource management, thereby making their business
model more resilient and mitigating negative impacts.

Positive impacts

Corticeira Amorim hasidentified thatit contributes directly

inthe short, mediumand long-term to reducing the loss of
biodiversity caused by climate change, through the increase in
GHG sequestration resulting from its afforestation or reforestation
activities, namely densification activitiesand/or new plantations.
Corticeira Amorim carries out afforestation or reforestation of the
cork oak forests under its management, but also associates with
and contributes to other reforestation activities. Since 2011,1,595
hectares have been planted in the Baliza, Venda Novaand Rio

Frio estates, where around 590,300 cork oaks have been planted.
Another example is support for plantinginitiatives, such as the
Green Cork programme, which since 2006 has planted more than
1.69 million native trees. These practices also have a positive impact
inthe short, medium and long-term in terms of increasing the cork
oak population.

The Organisation, through good management practices for cork

oak forests and forest management, also contributes in the short,
medium and long-term to the preservation and promotion of

cork oak forests, biodiversity and ecosystem services, namely the
provision of resources, climate regulation, fire prevention, soil
protection and the prevention of desertification. On the Baliza,
Venda Novaand Rio Frio estates, around 3,151 hectares have already
been targeted since 2011 with managementactions aimed at the
cork oak.

The Organisation promotes and/or participates in various research
projectson cork and cork oak forests, which allow it to explore

new areas of research, develop technologiesand methods that
canimprove the profitability, resilience and sustainability of cork
oak forests. Amongother things, these projects help the Company
identify genotypes thatare better adapted to climate change, pests
and diseases, implement new planted areas and increase the density
of existing forests usinginnovative processes and technologies.

Inaddition, through trainingand technical support for forestry
producers, the Organisation contributes in the short, medium and
long-term to preservingand increasingthe cork oak population
andits profitability. Corticeira Amorim is currently managingits
plantationsand providingowners with technical supportin the
forestry area, with 130 ha of woodland under monitoring.

Corticeira Amorimalso identified as a positive impact the
contribution to the promotion of biodiversity and ecosystem
services through the additional enhancement of raw materials from
suppliers with forestry certification, namely FSC®.

CORTICEIRAAMORIM, S.GPS., SA.

Risks

Asaresult ofthe relationship of dependence on natural resources,
and associated with the negative impacts of the deterioration of
ecosystems and poor management practices in cork oak forests
up the value chain, the limitation of cork raw materials constitutes
astrategic and exogenousrisk for Corticeira Amorim. The
unavailability or even disruption of the supply chain could result
inanincrease in the cost of acquiringraw materialsand a decrease
in productivity and profitability, constitutinga financial risk.

Also, in the context of the depletion of natural resources, the over-
exploitation of non-renewable resources could, in the medium and
long-term, affect the accessibility and availability of non-cork raw
materials, which are essential for Corticeira Amorim’s activities.
The unavailability or even possible disruption of these raw materials
could affect Corticeira Amorim’s operating costs, and has therefore
beenidentified asafinancial risk triggered by the Company’s
dependence on natural resources.

Global cork production is centred on the Mediterranean basin,
with the majority coming from countries such as Portugal, Spain,
Morocco, Algeria, Tunisia, Italy and France. This entire region is
susceptible to climaticrisks such as water stress, drought, extreme
heatand fire, which can affect the production and availability of
raw materials both in the cork oak forests managed by Corticeira
Amorimitselfand in those managed by its suppliers. Thisrisk is
related to the Organisation’s dependence on natural resources.
Asamitigation measure, Corticeira Amorim has centralised

the management of procurement, storage and preparation in

the Amorim Florestal Business Unit, an autonomous unit with
professional and independent executive management, permitting:

+ Aspecialised team to have been formed exclusively focused on
raw materials;
Makingthe most of synergiesand integratingall raw materials
(cork) manufactured by other BUsin the relevant BU’s
production process;
Management of the raw materials from a multi-national
perspective;
Strengthenits presence in cork-producing countries;
Promote forest certification, improve the technical quality of
productsand enter into research and development partnerships
with forestry-related partners;

- Develop R&D forest projects on cork oak geneticsand to fight
pestsand diseases;

«  Carryoutrecyclingactions which increase circularity and make
corkavailable for non-stopper applications;
Ensure thatan optimal mix of raw materialsis used to meet
market demand for finished products;
Ensure the supply stability of cork, a critical variable for
Corticeira Amorim’s operations, over the long term;
Prepare and propose to the Board of Directors the multi-annual
purchasingpolicy to be implemented.

Corticeira Amorim’sactivities are located in areas of medium-high
and extremely high water stress, so the scarcity or unavailability

of water associated with high temperature scenarios can lead

to production interruptions, affectingthe Organisation’s
operating costs. Inaddition to consuming water from the public
network, Corticeira Amorim has water withdrawal sites.

Due to the relationship of dependence on this natural resource,
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inscenarios of high temperatures, the potential inability to access
the water resource can trigger potential financial effects due to the
interruption or reduction in production capacity.

High temperature scenarios, and consequently greater physical
risks for Corticeira Amorim’s assets, could result in the need
forinvestmentsand increased operating costs to promote the
adaptation of activities to climate change, namely to adapt to
chronicand acute physical risks related to temperature (such as
heatstress, temperature variations and heat waves) and water
resources (such as changing precipitation patterns, water stress
and drought). The largest industrial plants treat wastewater in
their own industrial wastewater treatment plants IWWTP).
Consequently, the renovation of water withdrawal, treatment
and supply systems - along with the renovation of the water
withdrawal, treatment and distribution infrastructure to meet the
Company’sindustrial needsand goals - isan integral part of the
Organisation’sactivities. The construction, expansion, renovation
and optimisation of these systems contribute to better water
managementand energy efficiency, thusreducingthe system’s net
water and energy consumption.

Opportunities

Anopportunity for Corticeira Amorimand for the resilience of
itsbusiness modelisincreasingthe resilience, profitability and
availability of cork raw materials through new technologies and
new forms of forestry and cork oak forest cultivation, with a view
toincreasingvitality, reducingthe first cycle of cork harvesting

and growingthe survival rate. Corticeira Amorim hasinvested
ininnovationand development projects, such as the Forestry
Intervention Project, aimed at promotingresilience, profitability
and the availability of raw materials in the medium and long-term.

Good management practices and the contribution to the promotion
of cork oak forests, biodiversity and ecosystem services, in line with
one of the six objectives of the European Taxonomy (“Protection
and restoration of biodiversity and ecosystems”) and the European
Green Deal, could be reflected in the attraction of investments
andaccesstogreen funds, bonds or loans, constitutinga financial
opportunity for the Organisation.

6.2 IMPACT, RISK AND OPPORTUNITY
MANAGEMENT

6.2.1 POLICIES RELATED TO BIODIVERSITY
AND ECOSYSTEMS
(E4-2)

Key contents of the policies

Asaworldleaderinthe cork industry, Corticeira Amorim aims to
be a corporate model, contributing to the maintenance of cork oak
forests, which sustain one of the most biodiverse ecosystemsin the
world, the Mediterranean basin.

Over the last few decades, cork oak trees (Quercus suber L.) have
been losing their vitality, which is attributed to poor management
practices, the occurrence of harmful biotic agents and climate
change. The preservation of the cork oak tree and of its ecosystem is
essential if we are to continue to enjoy not only the cork produced
butalso the many other ecosystem services thatare so valuable to
the people of the Mediterranean basin.

The Organisation is committed to caring for and respecting the
environment and protecting biodiversity duringthe day-to-day
performance ofits operations. Corticeira Amorim, aware of the
dependence of its activities on ecosystem services, hasadopted
asetof policies that take into account the material impacts, risks
and opportunitiesidentified. All the Organisation’s policies take
intoaccount the transition toa more sustainable economy, seeking
to minimise the impacts of its activities on biodiversity, as well as
reducingexposure to risksrelated to dependence on ecosystem
services, promotingthe resilience of the business model.

Inline with the 2030 ambitionsset out in the Sustainable by nature
programme, the Energy, Environment and Biodiversity Policy
defines two objectives aimed at biodiversity and ecosystems:

Preserve the cork oak forest and ecosystem services by
increasingknowledge, mobilising resources and proposing
measures; and

Promote cork solutionsand develop the cork oak forests,
asguarantors of an ecosystem that offers a range of benefits,
including climate regulation, fire prevention, hydrological
regulation, soil protection and the maintenance of habitatsand
biodiversity.

+ Corticeira Amorim reiterates the need to manage identified
impacts, risks and opportunities associated with biodiversity
and ecosystem services and, through its Energy, Environment
and Biodiversity Policy, it formalises the following
commitments:

Promote good environmental practicesamongsuppliersand
customers, encouragingresponsible consumption; reduce the
amount of raw materials used, limiting packagingand favouring
recycledand/or recyclable materials and “sustainable” raw
materials (e.g. from sustainably managed forests);

+  Actproactively in the discussion of policies and proposing
measures for the protection of forests and ecosystem services, in
particular the cork oak, the preservation of the cork oak forest,
the promotion of the cork sector, the certification of forest
management systems and the remuneration of cork oak forest
ecosystemservices;
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Caringforand respectingthe environment and protecting
biodiversity duringthe day-to-day performance of its
operations. All the Organisation’s policies must take into
consideration the transition to a more sustainable economy,
allocatingavailable resources to maximise efficient use with
the objective of decarbonising production activities, seeking
to minimise risks to the climate and to human health and
biodiversity;

- Promoteinternal and external environmental awareness-raising
activities.

Scope of policies

The Energy, Environment and Biodiversity Policy appliesto all

the Organisation’s companies. In addition, all the Organisation’s
suppliersand business partnersare required to respect or adhere to
the principlesset out therein, thus contributing to the mitigation of
negative impacts upstream in the value chain.

Governance and policy supervision

Information on policy governance and oversight can be found
insection 3.2.1 Policies related to climate change mitigation and
adaptation.

Alignment with international standards

Corticeira Amorim’s policies and approach to biodiversity and
ecosystemsare aligned with the main applicable international
frameworks, in particular: the Universal Declaration of Human
Rights, the fundamental conventions of the International Labour
Organisation, the OECD Guiding Principles for Multinational
Enterprises, the 10 principles of the United Nations Global
Compact, the BCSD Portugal Charter of Principles, Act4Nature
Portugal and the SDGs.

Interests of key stakeholders

When definingits policies, Corticeira Amorim takes into account
the views, interests, needs and rights of the stakeholders potentially
affected by itsactivities. The ESG Committee (ESGC) and the
Executive Committee are responsible for analysingand successively
revisingthe policies, which are subsequently approved by Corticeira
Amorim’s Board of Directors.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides trainingto all employees, particularly in the Code
of Business Ethics and Professional Conduct. Corticeira Amorim
communicates policy updatesina timely manner and promotes
their dissemination and adoption throughout the Organisation.
Toidentify and eliminate barriers that could prevent effective
dissemination, the Organisation regularly monitors their reach and
effectiveness, seekingfeedback and carryingout periodic updates
to ensure clarity, accessibility and relevance. Dissemination of and
accessto policiesisfacilitated through the corporate intranet and
the official website, promoting transparency and the involvement
of workersand external stakeholders.

CORTICEIRAAMORIM, S.GPS., SA.

Corporate regulation and policies, in particular the General

Sustainability Policy, are available at:
https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

Commitment to biodiversity

Aspartofits commitment to biodiversity and nature conservation,
Corticeira Amorimjoined Act4nature Portugal, a businessinitiative,
promoted by BCSD Portugal, in which member companies make
common and individual commitments to the conservation of
biodiversity and ecosystem services.

Commitment to non-deforestation

The cyclical nature of the cork oak bark (cork) regeneration allows
cork harvesting to take place without deforestation. The cork oak
tree isaslow growingtree, from which cork can be harvested 15to 18
times duringits lifetime. The first harvest can only take place when
the tree’s trunk reaches a circumference at breast height (CBH) of

70 cm. The cork removed in this first harvest is called ‘virgin'. After
nine years, the ‘secondary’ corkis harvested. Then, ‘amadia’ or
‘reproduction’ corkis harvested every nine years. The process of cork
harvestingis called ‘descorticamento’ (stripping).

Cork oak forests are located in the Mediterranean basin, one of the
world’s36 biodiversity hotspots. As an indigenous species, the cork
oakis perfectly adapted tolocal climatic conditions and arid soils,
lives onaverage 200 yearsand offersa very relevant set of ecosystem
services, in particular cork supply, climate regulation, fire prevention,
soil protection and prevention of desertification, in addition to
maintaining biodiversity.

6.2.2 ACTIONS AND RESOURCES RELATED TO
BIODIVERSITY AND ECOSYSTEMS
(E4-3)

Corticeira Amorim integrates biodiversity conservation into its
management model and implements variousactions every year to
promote positive impacts, in particular to maintain and increase the
areas of cork oak forests. It takes care to promote the conservation of
the respective natural and socio-cultural values, including ecosystem
services, the preservation of species, respect for the rights of workers
and local communities. Corticeira Amorim promotes knowledge
and continuous research and integrates nature-based solutions into
itsactions, for this purpose, always takinginto account the hierarchy
of mitigatingimpacts on biodiversity. Thus, in the firstinstance,
Corticeira Amorim takes action to avoid the negative impacts of its
activities on biodiversity and ecosystems. If thisisnot possible, the
actionsare aimed at minimising the impacts, and if necessary, actions
are taken to restore/rehabilitate the ecosystems where the impacts
occurred.

Until 2024, the Organisation has not incorporated biodiversity
offsetsintoitsactions for any of its assets or through other operations.

The Company promotes FSC® certification and maintainsa medium
tolong-term partnership withits cork suppliers. The European
Union’s EIA directive (Directive 2011/92/EU) isimplemented in
Portugal by Decree-Law no.152-B/2017, of 11 December, which
assesses the effects of certain publicand private projectson the
environment. Corticeira Amorim diligently complies with national
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legislation and the requirements demanded inallitsactivities.
Although no trees are cut down to obtain cork, forest management
certification ensures best practices in responsible forest
management. For thisreason, Corticeira Amorim investsin forest
certification, occupational safety, technical trainingand support
programmes for forest owners up the value chain, far beyond

the forestareasunder its direct management. The aimistoreach
agreater number of ownersand encourage them to use best
management practicesand to invest in the conservation of cork oak
forestsand their ecosystem services, in particular the provision of
cork, climate regulation, fire prevention, hydrological regulation
and soil protection or the maintenance of habitats. It also promotes
internal and external awareness-raisingactivities; biodiversity.

The actions carried out are grounded in the following pillars:

Increased knowledge about the environmental impact of cork
productsand their associated ecosystems;
Affirmation of cork-based solutions and the development of the
cork oak forests, as guarantors of the ecosystem;

- Promotion ofinternal and external awareness initiatives;

- Proactive approach to the discussion of policies and proposal
of measures for protection of the cork oak tree, preservation of
the cork oak forest, promotion of the cork sector, certification
of forest management systems and remuneration for the
environmental services provided by the cork oak forest.

Key actions

Corticeira Amorim continued with its strategy during 2024 and
theactionsimplemented and planned with the aim of achieving
its 2030 ambition to effectively address the positive impacts
and material opportunitiesidentified. These include promoting
good management practices for cork oak forests, preservingand
promoting cork oak forests, biodiversity and ecosystem services,
and increasingresilience, profitability and the availability of
cork raw materials through new technologies and new forms of
forestry and cork oak forestry.

Forestry Intervention Project

The Forestry Intervention Project aims to preserve cork oak trees
and cork oak forest ecosystems, through programmes that promote
their resistance to droughts, pests, and diseases and increase their
survival rate.

The FIP beganin 2013 asaresearch project that sought a new model
of subericulture usingdrip irrigation. This technique allows a very
significantincrease in the success of the plantingand, at the same
time, a greater initial growth of the trees, thus reducingthe first cycle
of exploitation from the current 25 years to around half that time.
Drip irrigation will be used until the first harvesting of cork, at which
pointit will be removed and the cork oak will return to itsnormal
growth, with cork harvestingconducted at nine-year intervals.

Inan effort to address some of the challenges faced by cork producers
in managing cork oak forests and to alleviate the growing concerns
about the declining productivity of existingstands, Corticeira
Amorim continued to develop the PIF in 2024, under the motto
“Caringfor the present, buildingthe future”. Applied to properties
under direct management in Portugal, the programme develops
three main axes:

Fundamental forestry R&D (Investigation)
Appliedforestry R&D (Intervention)
Forestry management (Induction)

Fundamental forestry R&D (Investigation)

The projects developed under this axis aim to implement advanced
technologies for the promotion and monitoring of cork oaks and forest
management,as well as promotingsustainable forestry practices. In
addition, they aim to create environmental education and awareness
programmes for local communities and forestry producers and
implement practices that promote biodiversity, habitat conservation,
efficient water managementand nature-based solutions for climate
change mitigation. The expected resultsinclude research into new
ways of producing cork oaks and the strengthening of ecosystem
services, particularly the production of quality cork. The activities
cover the Company’s operations, but are intended to share results
with the supply chain once the validity of the object of study hasbeen
confirmed. These initiatives are planned for different time horizons:
2025-2027 strategic cycle and 2030 ambition, but othersare also part
of property management plans with longer time horizons (20 years).
The variousactionsand progress made in 2024 are described below.

Water balance project: in 2024, a water balance assessment
was carried outin Portugal’s cork oak forests to understand

the infiltration of water into the soil and the replenishment of
groundwater bodies. The preliminary results were positive, but
the research will continue in 2025.

Cork oak improvement programme: the aimis to identify and
produce cork oaks that are better adapted to climatic scenarios,
pestsand diseases, maximising productivity and resilience. Plus
cork oaks from different origins were selected and an in vitro
micro-propagation programme established. Molecular markers
were identified to validate the quality of the different genotypes.
The projectbeganin 2020 and in 2024 a project was developed
to ensure the in-house production process of selected plants,
applying micro-propagation techniques. The plants produced
will now undergo a qualification process by the competent
authorities, and the first test fields (in different locations) are
expected tobe setup in 2025.

Suber Adapt Project: aims to provide forestry producers with
the necessary tools to reverse the current productivity cycle and
increase the resilience of cork oak forests.

- Technological innovation in cork extraction: development ofa
new cork extraction machine and new logistical approaches for
harvestingand transporting cork. This projectaims to respond
to the difficulties related to the lack of qualified labour and the
possibility of extending harvest time by carryingout a pre-cut
ingood time. The developed extraction machine allows new
operatorsto be broughtinto the field, reducing the learning
curve compared to the traditional process. Logistical innovations
inthe harvestingand transport of cork aim to make the process
less demandingfor the operator, but more efficient. In 2024, the
harvestingmachines fulfilled the proposed objectives, making
apositive contribution to puttingmore staff on the ground,
increasingthe amount of cork harvested, boosting existinghand
strippers, reducingthe effort spent on strippingand allowing
them to be more productive. The new logistical approaches
made it possible to extend the harvesting period, adaptingto the
difficulties encountered with the human resources available.

In the future we hope to maintain this project’s contribution to
the strippingprocess and, if possible, increase it, making the cork
harvesting process even more sustainable.
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Black, white and summer truffle project: with a view to
diversifyingsources of income associated with the cork oak
forest, aprojectis beingdeveloped to produce black, white
and summer truffles (Tuber melanosmporum, Tuber aestivum
and Tuber borchii) in cork oak forests. In 2024 the installation/
inoculation protocol was developed and in 2025 the field trials
are expected to be carried out.

Applied forestry R&D (Intervention)

The projects developed under this axisaim to study new forestry
modelsin the field, assess the effect of water on the growth rate
ofthe cork oak and its economic viability, in order to define

the best protocol for setting up and managingareas with this
forestry model. For this purpose, some areas of cork oak trees
withirrigation to support the installation are beinginstalled on
properties managed by Corticeira Amorim. The activities cover
the Company’s operations, butare intended to share results
with the supply chain once the validity of the object of study has
been confirmed. These initiatives are planned for different time
horizons: 2025-2027 strategic cycle and 2030 ambition, but
othersare also part of property management plans with longer
time horizons (20 years). The various actions and progress made
in2024 are described below.

Investmentin agroforestry properties: since 2018, Corticeira

Amorim hasinvested in 8,181 hectares of agroforestry properties,

includingHerdade daBaliza, Herdade da Venda Novaand
Herdade de Rio Frio.In 2024, the area under management by
Corticeira Amorim did not change.

Managementactions: since 2021, management actions have
been carried out on 8,181 hectares, of which 3,151 hectares have
beenintervened, correspondingto 1,595 ha of plantations/
densification, with the plantingof around 590,300 cork oaks.
The intervention target of 3,000 ha by 2024 hasbeen achieved.
Anew target hasbeenset for the period 2025-2027, to plant
anadditional 200,000 cork oaks. The ambitionisto have one
million cork oaks planted in the 2020-2030 period using the
techniquesresulting from the research projects.

Recovery of degraded areas: conversion of forests of fast-
growingspecies with low productivity into cork oak forestsand
recovery of cork oak stands below production potential. Since
2021, 871 hectares have been converted into cork oak stands

(225hain2024),176 hectares of which (88 hectaresin 2024 ) are

inthe Tagus International Natural Park. The remaining planted

area, 724 hectares, corresponds to cork oak densifications. These
actionsare part of the Forestry Management Plan for the estates,

which aimsto conserve soil and water; promote biodiversity;
improve the living conditions of the workers and the local
community; promote and maintain the Organisation’s forestry
management certification in compliance with the applicable
standards and from along-term perspective; to improve the

economicresults of the estate by maximising cork production; to

promote the improvement of the quality of the cork produced;
tomanage areas where there isnatural regeneration; to carry

outdensification in the aligned cork oak forest plots; to promote

economicactivities compatible with the cork oak forest; and
tomanage the cork oak forest with a view to promotingand
enhancingthe ecosystem of which the cork oaks are the main
part. The forest management plans are defined for 20-year

time horizons, respectively for 2039 - Herdade da Baliza, 2039 -

VendaNovaand 2044- Rio Frio.

CORTICEIRAAMORIM, S.GPS., SA.

FSC®certification: Herdade de Rio Frio is FSC® certified,
guaranteeing responsible forestry management. This process
guarantees that forest products, particularly cork, are obtained
through responsible forest management that generates
environmental, economic and social benefits. The various
components of the processled to greater concern for natural
assets, and amanagement plan wasimplemented to conserve
and safeguard them. Soon after the certification was recognised,
campaigns were launched to inventory and map the floraand
habitats ofthe Herdade de Rio Frio estate. This process will continue
over the next few years, covering the remainingnatural assets.

- Automatic Cistern Irrigation for Cork Oak Trees: started in
2024, itaimsto create an economical and efficient alternative
to traditional drip irrigation systems or cisterns usinghuman
resources. The aim wasto develop anautomated system that allows
just one tractor and one operator (tractor driver) to water the
installed stands, with the exactamount of water to be deposited on
eachtree. The automation of the systemis guaranteed by artificial
visionand RTK GPS. The waterallocation for each treeis calculated
automatically, dependingon the tractor’stravellingspeed, making
it possible toachieve ahighly accurate water volume. The system
also makesit possible to monitor the position and growth of the
cork oaks, as well as the operation in real time. With this system
itis possible to optimise water use and substantially reduce
irrigation costsand the need forlabour. In 2024, one cistern was
equipped with thisautomation, and itis expected that
four cisterns will be fully operational by 2025.
Pruning waste utilisation project: this project aims to use
pruning waste as organic mulch in forestry plantations,
improving water conservation and soil fertility. Pruning waste
(mulching) was utilised in 2024 and applied to the planting
zones, over atotal area of 340 hectares.

Forestry management (Induction)

The projects developed under this axis aim to disseminate new cork
oak forestry techniquesin the cork value chain. The activities cover
the Company’s operations, but aim to share results with the supply
chain. These initiatives are planned for different time horizons:
2025-2027 strategic cycle and 2030 ambition, but othersare also part
of property management plans with longer time horizons (20 years).
The variousactions and progress made in 2024 are described below.

- Protocol with the University of Evora: the aim is to coordinate
new plantations, provide owners with technical supportin the
forestry area and disseminate new cork oak forestry techniques.
Currently, 130 ha of forest areas that do not belongto, or are not
managed by Corticeira Amorim, are beingmonitored. The work
carried out so far aimsto collect and compile existing knowledge
onvarioustopicsand produce supportingdocumentation with
practical application, both in existing cork oak forestsand in new
plantations. The protocol began in 2014 and runs until 2029.
Forestry management office: this initiative aimsto provide
support to forestry producers ona wide range of topics, such as
pesttreatments, fertilisation, pruning, stand installation and
irrigation to support installation.

+  Carboncredits: in 2025, Corticeira Amorim integrated the
cork oak plantations carried out between 2020 and 2023 into
aprojectto emit carbon credits, estimating that approximately
500,000 carbon credits will be obtained over 100 years. The
aim of this projectis to certify all the carbon credits that may be
generated as part of the plantations carried out on Corticeira
Amorim’s estates.
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Resources allocated to the management
of materialimpacts

The Company isstrengtheningits information systems, with the
aim ofisolatingthe resources used to respond to actions related to
relevantissues. Duringthe reporting year, the values associated
with the activities as presented in section 2 Disclosures pursuant to
Article 8 of Regulation 2020/852 (Green Taxonomy Regulation)
were taken into account.

During 2024, 921,900 euros were allocated to the management
ofimpacts, risksand opportunities related to climate change,
correspondingto CAPEX and/or OPEX for the Forest Management
activity (CCM1.3).

Future prospects

In 2025, Corticeira Amorim will follow up on the actions
already underway. A number of new material impacts, risks and
opportunitiesin relation to biodiversity and ecosystems were
identified asaresult of the review of the double materiality
assessment. These will be incorporated into the new 2025-2027
strategic cycle thatis now beginning, in which actions will be
analysed and, if relevant, proposed, also takinginto account the
increase in the sustainability perimeter which, asof the 2024
announcement, equals the financial perimeter.

6.3 METRICS AND TARGETS

6.3.1 TARGETS RELATED TO BIODIVERSITY
AND ECOSYSTEMS
(E4-4)

Preserving cork oak forestsand ecosystem services by increasing
knowledge, mobilising resources and proposingmeasuresis the
objective of the Sustainable by nature programme for biodiversity
and ecosystems. This objective, based on the Promote the
environmental characteristics of cork oak productsand forests
strategic pillar, isaligned with the 2030 Agenda for Sustainable
Development, specifically with SDGs: 11 - Sustainable citiesand
communities; 12 - Responsible consumption and production;and 15
- Life onland. The definition of targets and commitmentsalso took
into account the Kunning-Montreal Global Biodiversity Framework
and the relevant aspects of the European Union (EU) Biodiversity
Strategy for 2030. The Programme sets qualitative targets for 2030,
applicable to the entire perimeter of Strengtheningefforts to protect
and safeguard cultural and natural heritage;

Strengthen effortsto protect and safeguard cultural and natural
heritage;

Promote the implementation of sustainable forest management
and mobilise resources;

Integrate the values of ecosystems and biodiversity.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter", aligned with the Company’s
strategic cycles (usually three years) and with an ambition for 2030.
Based on the double materiality assessment carried outin 2024

and the increase in the perimeter of the Consolidated Sustainability
Statement to equal the perimeter of the financial statements, during
the 2025-2027 strategic cycle Corticeira Amorim will reflect on the
need to extend the perimeter of the targetsand define new targets
and metrics.

11 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeter is available in section 1.3.1 Strategy, business model and value
chain.

Biodiversity and ecosystems

2030 Goal

Preserve the cork oak forest and ecosystem services by increasing knowledge, mobilising
resources and proposing initiatives

2030 Targets

» Strengthen efforts to protect and safeguard cultural and natural heritage

+ Promote the implementation of sustainable forest management and mobilise resources

» Integrate the values of ecosystems and biodiversity

SDGs

s RESPONSIBLE CUMATE UFE
12 Soenn 13 ACTION 15 o
AND PRODUCTION
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2021-2024Plan

Inorder to achieve the qualitative targets, Corticeira Amorim
hasdecided to continue to increase its active participationin
intervention in new areas of cork oak forest, and so, in the 2021-
2024 strategic cycle, it hasset a quantitative target of preventive

CORTICEIRAAMORIM, S.GPS., SA.

interventioninanarea of 3000 hectares of forest. By 2024, 3151
hectares had been the focus of intervention, reaching the target set
for the 2021-2024 plan.

Indicator Unit of Baseline year 2021 2022 2023  Reportingyear Change
measurement 2020 2024 reporting year vs baseline
year
Intervened forest estates under
management
ha 0 251 381 1,405 3,151 3,000 3,151

Target corresponds to interventionin 3,000 hectares
in areas under management in the period; target for
the period corresponds to the accumulated value

2025-2027 Plan

For the new strategic cycle of 2025-2027, Corticeira Amorim’s goal
isto plant 200 000 trees as part of the Forestry Intervention Project.
This plan aims to continue the effort to expand and preserve cork oak

areas, contributingto the sustainability and growth of the cork oak
forest.

Indicator Unit of Baselineyear  Reportingyear % Change
measurement 2024 2024 reporting year vs baseline
year

Cork oak trees planted
no. 590,300 590,300 790,300 n/a

Target corresponds to the planting of 200,000 cork oaks in the period;
target for the period corresponds to the accumulated value

2030 Ambition

Corticeira Amorim’sambition isto plant one million trees between
2020 and 2030. Thisgoal reflects the Company’s commitment to
sustainability and environmental conservation, ensuring that cork

oak areas continue to thrive and provide essential resources for the
corkindustry and the planet.

Indicator Unit of Baseline Baselineyear  Reportingyear % Change
measurement year 2020 2024 reporting year vs baseline
2020 year

Cork oak trees planted
no. 0 387,675 387,675 1,000,000 590,300

Ambition corresponds to the planting of 1,000,000 cork oaks in the period;
target for the period corresponds to the accumulated value

Monitoring and evaluation of effectiveness

[ssuesrelatingto material impacts, risks and opportunities are
analysed and monitored by internal multidisciplinary working
groups. They meet atleast quarterly to monitor Corticeira Amorim’s
performance in relation to each defined metric and target and,
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consequently, to determine and implement improvement actions
for the respective areas. These groups report to the ECBD at least
twice ayear and the ECBD is responsible for monitoringand
followingup on the effectiveness of the actions defined. Atleast
twice ayear, the progress of actions and the fulfilment of targets are
reported to the Board of Directors.
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Commitment to Act4nature

Corticeira Amorim has made a voluntary commitment to
Act4nature Portugal, abusinessinitiative launched by the Business
Council for Sustainable Development (BCSD) Portugal and part
of the worldwide network of the World Business Council for

Sustainable Development (WBCSD). The scope of the commitment

includes Corticeira Amorim’s operations in Portugal. The table

below shows the commitmentsand targets committed to, their
progress over the reporting period, as well as the monitoring
indicators used.

Corticeira Amorim is workingon anew plan for the 2025-27
period, which willinclude new goals and commitmentsto continue

promotingsustainability and the conservation of ecosystems.

Individual commitments Monitoringindicators Start/End Progressin2024  References

Include the protection of biodiversity in the corporate  Code of Business Ethics and 2020-2020  Accomplished Code of Business Ethics and Professional Conduct available

Code of Business Ethics and Professional Conduct Professional Conduct published at https:/www.amorim.com/en/investors/corporate-

on Corticeira Amorim’s website governance/corporate-regulation-and-policies/.

Developinitiatives that foster cork oak forests, Number ofinitiatives andresults ~ 2021-2024  Accomplished Many initiatives were developed to promote cork oak forests,

biodiversity and ecosystem services biodiversity and ecosystem services. Information available
at6.2.2 Actions and resources related to biodiversity and
ecosystems

Expand knowledge on the environmentalimpact Number of studies and results 2021-2024  Accomplished Studies were developed on the environmental impact of cork

of cork products and of the ecosystem that they products and the cork oak forest ecosystem. Information

support available at 6.2.2 Actions and resources related to biodiversity
and ecosystems

Promote biodiversity in the value chain, ensuringa5%  Annual change in the 2021-2024  Accomplished* Information on the fulfilment of the 2030 targets and progress in

reduction in the consumption of virgin non-renewable  consumption of virgin non- section 6.3.1 Targets related to biodiversity and ecosystems

plastics/chemical products per year renewable plastics/chemical

products

Encourage the integration of biodiversity into the Percentage of renewable 2021-2024  Accomplished Information on the fulfilment of the 2030 targets and progress

production process by ensuring that 2/3 of the energy in the production insection 3.3.1 Targets related to climate change mitigation and

energy consumed is from renewable sources process adaptation to these changes

Reduce the impacts on the production process by Percentage ofavoided energyin  2021-2024  Accomplished Information on the fulfilment of the 2030 targets and progress

ensuring energy efficiency savings of 2% per year the production process in section 3.3.1 Targets related to climate change mitigation and
adaptation to these changes

Increase resource management efficiency by Wasterecovery rate (Yoofnon- ~ 2021-2024  Accomplished Information on the fulfilment of the 2030 targets and progress

ensuring a waste recovery rate of 90% or higher cork recovered waste) insection 7.3.1 Targets related to resources use and circular
economy

Keep a proactive role in the development of what is Annualinvestment in R&D and 2021-2024  Accomplished Information on the fulfilment of the 2030 targets and progressin

already a vast field of cork applications, in order to results section 7.2.2 Actions and resources related to resources use and

ensure the sustainability and biodiversity of cork oak circular economy

forest associated biodiversity

Implement initiatives that raise awareness among Number ofinitiatives and their 2021-2024  Accomplished Information about compliance with the 2030 targets and

workers about biodiversity issues results progress in section 10.2.4 Taking action on materialimpacts on
affected communities, and approaches to managing material
risks and pursuing material opportunities related to affected
communities, and effectiveness of those actions

Publish the monitoring of the commitments made Annual Sustainability Report 2021-2024  Accomplished Thisreport.

published on Corticeira
Amorim’s website

* Target fulfilled until 2023, with a change from 16.2% to 9.4%. In 2024, a project was implemented to transversally align material information and change the baseline.

184

CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT



6.3.2 IMPACT METRICS RELATED TO BIODIVERSITY
AND ECOSYSTEMS CHANGE
(E4-5)

Forest estates under management

Aware of the need to intervene in cork oak forests, Corticeira
Amorim hasinvested in agroforestry properties: Herdade da
VendaNova, Herdade da Balizaand Herdade de Rio Frio. These
investments mean Corticeira Amorim is responsible for managinga
totalarea of 8,181 hectares.

Forestry Intervention Project

Unit of 2024
measurement
Forest estates under management ha 8,181
Intervened forest estates under management ha 3,151
Planted/densified forest estates under management ha 1,595
Cork oak trees planted no. 590,300

Accumulated valuesat the end of the period

Aspartofthe policiesand actions established by Corticeira Amorim,
the Company promotesintervention in the properties underits
management. From 2021 to 2024, the total area of intervened forest
properties under management was 3,151 ha, of which 1,595 ha
corresponded to plantations or densification, for a total of 590,000
cork oaks planted from 2021 to 2024.

Accounting principles

Intervened forest properties under management refer to areas
where specific maintenance and conservation actions have
been carried out. These interventions are validated by entities
specialised in forest management and sustainability, guaranteeing
the effectiveness of the practices adopted.

Planted/added forest properties under managementinclude
areas where new plantations or tree densifications have been
carried out. These metrics are validated by specialised external
bodies.

Planted cork oaks refer to the number of cork oaks planted in
specific areas during a given period. This metric is validated by
external organisations to guarantee its accuracy.

The data was collected directly from Corticeira Amorim'’s
databases. The targets and indicators will be reviewed, if
necessary, during 2025, with the aim of continuing to improve
forest management practices and promote sustainability.

CORTICEIRAAMORIM, S.GPS., SA.

Biodiversity sensitive zones

Corticeira Amorim hasidentified twossites located in biodiversity
sensitive zones: Herdade de Rio Frioand Herdade da Baliza. In

the case of the Herdade de Rio Frio, itintersects the Natura 2000
Network inasmallareaof15.3 hectares, approximately 0.3% of the
total area of the estate. With regard to Herdade da Baliza, the Tejo
Internacional, Erges e Ponsul Special Protection Area covers 51.4% of
the property and 52.6% is within the Tejo Internacional Natural Park.

Brief description of the occupation of forest properties
under management

Herdade de Rio Frio (HRF)islocated in the district of Setubal, in

the municipalities of Alcochete (parish of Alcochete) and Palmela
(parish of Pinhal Novo and Unido das Freguesias de Poceirdo e
Marateca). It hasa total area of approximately 5,105 hectares, and

an FSC® certified area of 4,348 hectares. HRF is predominantly
forested, followed by agricultural areas, bodies of water,
infrastructure and social areas. The forest areas are mainly occupied
by cork oak forests, of which 724 hectares have been densified in the
lasttwo years.

The 2,799 hectares Herdade da Baliza is located in the district of
Castelo Branco, on the border with the district of Portalegre (to the
south), the municipality of Castelo Branco and the parish of Malpica
do Tejo. The property hasa forestry vocation, still dominated

by eucalyptus, which hasbeen converted into cork oak forest.
Agricultural occupationisresidual and corresponds to a small area
oftraditional olive groves. The most prominent watercourse is the
Monsanto stream.

The 277 hectares Herdade da Venda Novaislocated in the district
of Setubal, on the border with the district of Evora (to the east), the
municipality of Alcacer do Sal and the Union of Parishes of Alcacer
do Sal (Santa Maria do Castelo and Sao Tiago) and Santa Susana. The
occupation can be divided into areas of cork oak plantations that are
around five years old and the respective infrastructure.
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Since 1963, Corticeira Amorim has been using the by-products ofits industrial processes to develop new products, solutions and applications.
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ESRS E5 — Resources use and

circular economy

(SDG8,12)

7.1 STRATEGY The approach to determining material impacts, risks and
opportunitiesin relation to resources use and circular economy is

7.1.1 MATERIAL IMPACTS, RISKS AND described insection 1.4.1 Description of the processes to identify and

OPPORTUNITIES AND THEIRINTERACTION assess material impacts, risks and opportunities. The related material

WITH STRATEGY AND BUSINESS MODEL impacts, risks and opportunities are described in 1.3.3 Material

(ESRS2SBM-3) impacts, risks and opportunitiesand their interaction with strategy
and business model.

Impacts, risks and opportunities

Resource inputs, includingtheir use, resource outputsrelated to

The Company acknowledges the importance of operating products and servicesand waste were identified as material topics
sustainably and incorporating circular economy principlesin its with regard to issuesrelated to the use of resources and the circular
practices. Asaworld leader in the production of cork solutions, it economy.

stands out for its commitment to sustainability, reflected inits careful
choice of materialsand production processes.

Minimising waste production is one of the pillars of its operation,
with initiatives that ensure the full use of cork, transforming
by-productsinto innovative solutions. Thisapproach reinforces
Corticeira Amorim’s mission to align industrial excellence with
environmental preservation, promotinga positive impact for future
generations. Assuch, one ofits principal mottos s “nothingislost,
everythingis valued”, because 100% of cork is used in the production
process, includingthe smallest granules of the raw material, which
are used asan energy source.

The Company’s operations and product use have a major impact
onsociety, since the demand for sustainable products hasbeen
growinginrecent years. Cork isan excellent renewable and
recyclable alternative to high-impact materialsand, ina world
where innovation and ecology go hand in hand, developing products
based on this raw material enables Corticeira Amorim to leverage
economic growth while makingit possible to support the transition
tothe circular economy.

Inrecent years, operations have been guided by anumber of key
principles, including: developingnew products and markets for
cork, involving customers in this process, maintaining proximity
and turningthem into cork ambassadors; seekingnew technological
solutions at productlevel, in partnership with customers, suppliers
and other organisations; strengthening the reputation of its brands
by constantly evolvingits offer in response to new market and
consumer trends.
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Environment IRO +/- A/P 0oo/ve Main policies*
ESRS E5: Resources use and circular economy
Resource inflows including resources use
Use of non-renewable resources (- A Both
Predominant use of virgin non-renewable materials and replacement of non-renewable resources o A 00
withrenewable resources
Increased costs or even disruption of the raw materials supply chain due to reduced availability or R Ve
scarcity of resources, influencing supply and demand.
Increased costs due to stricter regulations on the extraction and use of non-renewable resources R VC
Risk of new regulations in the timber sector 00
Transition to less resource-intensive processes through efficiency, automation and digitalisation [¢] 00
Resource outflows related to products and services
Packaging containing plastic and other virgin non-renewable raw materials (-] R 00
Risk ofincreased taxes on the use of plastics, increased packaging costs R Both
and the need to invest in new technologies to reduce plastic use
Contribution to the circular economy through the commercialisation o A 00
of products with a high recyclability rate.
i e Y Y General Sustainability Policy
Reputational gains due to circular design and adoption of policies and o 00
commitments to the circular economy Energy, Environment and
Biodiversity Policy
Placing renewable, recyclable and low-energy packaging products (stoppers) on the market | © A 00
Increased demand for products less intensive in non-renewable resources o 00
Possibility of penetrating new market segments due to restrictions on the use of single-use plastic o 00
packaging (plastic stoppers)
Risk of appearance and/or increased competition from alternative cork stoppers R 00
Risk of changing consumption patterns in the wine sector R VC
Risk associated with the lack of an efficient collection flow for end-of-life cork stoppers R VC
Attraction of investors and access to funds due to the alignment of activities with 1 of the 6 objectives o 00
of the European Taxonomy
Waste
Contribution to waste reduction through the valorisation of 100% of the cork used inindustrial o A 00
processes.
Production of non-recyclable waste (-] A 00
Risk of reputational damage due to changes in societal perception with regard to the Company’s R 00

waste production

I-Impact; R - Risk; O - Opportunity A - Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;

* Main policies available at: https:/www.amorim.com/en/investors/corporate-governance/ corporate-regulation-and-policies/

Negative impacts

Inorder to carry outits business, Corticeira Amorim consumesa
range of raw and subsidiary materials, including packaging materials,
paper, plastic, chemical products and asmall percentage of metals.
The Organisation, therefore, identified the use of resources and
materials from non-renewable resourcesinitsactivitiesasareal
negative impact in the short, medium and long-term. In addition,
the real negative impact, in the short, medium and long-term,

ofthe extraction and use of non-renewable resources resulting

from upstream and downstream activities in the value chain was
alsoidentified. The Company, aware of itsimportance, is working
toreduce the weight of virgin non-renewable materials in total
consumption. To this end, it has integrated into its business model
and strategy aset of policies that prioritise the use of renewable
orrecycled materials upstream, the reuse of materials during
consumption and recyclability at the end of the life of its products.
This has mitigated the negative impactsassociated with the
extraction and consumption of virgin non-renewable raw materials.

Corticeira Amorim used 76.1% virgin renewable materialsin 2024.
Inaddition, 8.1% of the materials were recycled, while only 15.8% of
the materials used came from virgin non-renewable sources

From the assessment and double materiality process, the use of
packaging containing plasticand other virgin non-renewable raw

materials wasidentified asa real negative impact in the short,
medium and long-term. To mitigate thisimpact, Corticeira
Amorimisdevelopingaseries of actions to reduce the weight

of non-renewable packaging materials, through the sustainable
packaging project, whichis based on four areas of intervention:
recycle, reduce, rethink and reuse. The ambition for 2030 is thatall
packaging materials used in the Company’s activities in Portugal

do not come from virgin non-renewable materials. Corticeira
Amorim collaborates with stakeholders throughout the value chain
to move towards the virgin non-renewable packagingmaterials
goal and is committed to developinginnovative, durable and high-
quality products designed for a sustainable end-of-life, through
reuse, recyclingand/or composting. Currently, the weight of virgin
non-renewable packaging materials used in Corticeira Amorim’s
activitiesis 7.5%. More detailed information on the sustainable
packaging projectand itsactions can be found insection 7.2.2.
Actionsand resources related to resources use and circular economy.

The production of non-recyclable waste in the short, medium
and long-term resulting from Corticeira Amorim’s activities was
identified asareal negative impact. The Organisation works to
reduce the amount of non-recyclable waste resulting fromi its
activities. To thisend, the circularity principles that underpin
itsbusiness modelare also applied to its waste reduction

and management strategy, adoptinga proactive approach to
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minimising waste in the process. To make better use of raw
materialsand reduce the amount of waste generated, materials
are carefully selected and pre-consumer waste is efficiently
incorporated into the production process or sent to recycling
and/or recovery programmes. Detailed information on the
programmes and actions developed by the Organisation to
maximise the life cycle of products and reduce waste can be found
insection 7.2.2, which deals with actions and resources related to
resources use and circular economy.

Positive impacts

Corticeira Amorim contributesto the transition toa circular
economy, through itsactivities. Corticeira Amorimreceives
corkstoppersand other end-of-life cork for treatment and
grinding, inindustrial unitslicensed in the Portuguese territory
for cork recycling. After being transformed into cork granules,
the material returns to the production process and, although it
cannever again be used for the production of cork stoppers, it is
incorporated into non-cork stopper products. The Organisation
contributesin the short, medium and long-term to reducing the
pressure on non-renewable resources, through this circularity
approach, namely extendingthe life cycle and recyclingand
reincorporating waste or by-products as raw materials. By
recovering100% of the cork used initsindustrial processes,

the Company also contributes to reducing waste in the short,
mediumand long-term. In addition, and with a direct impact
onreducingthe need to extract new resources, Corticeira
Amorim hasadopted aseries of projectsand actions, such as the
increase efficiency project, with a view to promoting operational
efficiency and maximising the use of resources.

Corkisan excellent renewable and recyclable alternative to high-
impact materials. The Organisation hasidentified a positive impact
inthe short, mediumandlongterm as contributing to the transition
toacircular economy by offeringa portfolio of products with a high
recyclability rate. In addition, the placingon the market of recyclable
packaging products (stoppers), with low energy consumption and
composed of renewable materials, which extend their useful life and
reduce waste, also has a positive impact in the short, mediumand
long-term.

Risks
Policy and legal risks

The transition to a carbon-neutral and circular economy could

be associated with aset of regulations and political restrictions

on the extractionand/or incorporation of raw materials from
non-renewable sources. Due to the relationship of dependence
onnatural resources, which are essential for the development of
industrial activities, thisstricter regulation or the surcharge on the
extractionand/or use of non-renewable resources may be reflected
inanincrease in operating costs throughout the value chain and,
consequently, for Corticeira Amorim.

Corticeira Amorim, in addition to makingfull use of cork and
various circular economy projects to increase process efficiency and
resources use, promotes industrial symbioses whenever feasible and
uses recycled materials or by-products from other industries. In this
way, it reduces the need for and consumption of virgin raw materials,
reducingexposure torisks related to increased restrictions or taxes
onnon-renewable resources.

CORTICEIRAAMORIM, S.GPS., SA.

Due to the incorporation of plasticin the products marketed by
Corticeira Amorim, as well asin the packagingthat accompanies
them, the imposition of taxes on the use of plasticin some
countries, which may be extended to other countries, has been
identified asarisk and could trigger negative financial effects for
the Organisation. The Organisation has been investingin research
and developmentinto alternative technologies with a view to
reducingand replacingplasticin its products and packaging. The
strategy was based on replacingthe ranges that still used PVC'®
with new products based on digital printing technology. The
decision encompassed an investment of around seven million
euros, reinforcingthe Organisation’s commitment to reducing
the incorporation of products and derivatives made from

fossil plastics. As part of the sustainable packaging project, the
Organisation isalso continuingto reduce the plastic component
inits packaging, For more information on programmes and
actions, see section 7.2.2. Actions and resources related to
resources use and circular economy.

Due to the incorporation of plasticin Corticeira Amorim’s products
and packaging, the imposition of taxes on the use of plasticin some
countries hasbeenidentified asarisk and could have negative
financial effects for the Organisation. The Organisation has been
investingin research and development into alternative technologies
toreduce and replace plasticin its products and packaging. For
example, the Wicanders Wise brand, which offers 100% PVC-free
products, waslaunched in 2024, ahead of the targetsset for 2025.
The strategy involved replacingsome ranges that used PVC with
new products based on digital printing technology, involvingan
investment of around seven million euros. With regard to packaging,
the Organisation continued to reduce the plasticcomponent, as
partofthe sustainable packaging project. For more information on
programmes and actions, see section 7.2.2, which deals with actions
and resources related to resources use and circular economy.

The entry into force of the new European regulations for the wood
sector hasbeenidentified asa potential risk due to the increased
complexity and associated risks. Thisisa new area for Corticeira
Amorim, which hasinvested in recent years in the production of cork
stoppers with wood capsulesand in the verticalisation of the wood
operation.

Technological risks

Regulatory and market pressures to eliminate plastic, especially that
used in packaging, can resultinan increase in operatingcosts due to
the higher cost and lower competitiveness of alternative solutions.
Inaddition, the replacement of plastic in packagingand products
requires continuous investment in research and development of
new technologiesand processes.

Market risks

From the market’s point of view, possible disruptionsin the

supply chain for cork and non-cork raw materials, due to reduced
availability or scarcity of resources, could be reflected in an increase
inthe Organisation’s operating costs.

15 Polyvinylchloride
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Inview of the increase in the price of cork, the selection ofits
application must take into account the maximisation of the

value that cork brings to products and solutions, ensuring the
competitiveness of the portfolio and the profitability of the
Company. The Organisation, with a view to promotingthe resilience
ofitsbusiness model and reducingits exposure to risk, hasadopted
aseries of policies and mitigation measures, including centralising
the management of purchasing, storage and preparation in the
Amorim Florestal BU, an autonomous unit with professional and
independent executive management, which allows it to:

Aspecialised team to have been formed exclusively focused on
raw materials;

Makingthe most of synergies and integrating all raw materials
(cork) manufactured by other BUsin the relevant BU’s
production process;

Management of the raw materials from amulti-national
perspective;

Strengthenits presence in cork-producing countries;

- Promote forest certification, improve the technical quality of
productsand enter into research and development partnerships
with forestry-related partners;

- Develop R&D forest projects on cork oak geneticsand to fight
pestsand diseases;

Carry outrecyclingactions which increase circularity and make
corkavailable for non-stopper applications;

Ensure that an optimal mix of raw materialsis used to meet
market demand for finished products;

Ensure the supply stability of cork, a critical variable for
Corticeira Amorim’s operations, over the long term;

Prepare and propose to the Board of Directors the multi-annual
purchasing policy to be implemented.

The increase in the prices of other raw materials, namely rubber,
subsidiary materials and packagingmaterials and the reduced
competitive alternatives for the supply of some raw materials was
alsoidentified asan operational and exogenousrisk in the medium
andlong-term. The Organisation integrates the management of
these risksintoits businessstrategy and adoptsaset of mitigation
measures:

Continuous monitoring of market prices, supply tenders, regular
requests for quotations from suppliers;

- Monitoringthe entire supply chain;

- Specialised team exclusively dedicated to procurement;

- R&D ofnew raw materials, with risk assessment of potential
suppliers;
Production verticalisation: incorporation of the intermediate
transformation stages usingown facilities.

The possible change in customer and market preferences due to
stigmatisation and the development of alternative stoppers with the
emergence of new alternative materials to cork could constitute a
risk for the Organisation. The Organisation has therefore adopted a
series of mitigation measures:

- Investmentand continuous monitoring of the quality and
reliability of cork stoppersand the quality of the cork raw
material;

Ongoingreinforcement of market perception of the natural
origin of cork stoppers;

Strengtheningof communication campaigns to promote the
attributes of cork products;

Investment in promoting cork stoppersas an “oenological
product”;

Continuousinvestmentin R&D and the development of new
solutions and composites for the cork stopper;

Compliance with certifications and requirements, both of
purchase materials as well as manufactured products.

Difficulties in meeting customer expectations about the end-of-
life of cork products and promoting cork as the most sustainable
alternative could constitute arisk for the Organisation in the
medium and long-term. Although materialssuch as glass, metaland
plastic have more mature recyclingsystems, cork remains asolution
with less environmentalimpact, being biodegradable by definition.
However, the lack of aspecific waste stream and inefficiency in

the collection of end-of-life cork products, such as stoppers, can
compromise recyclingprogrammesand increase the costs of
maintainingrecyclingand reverse logistics initiatives.

Changesin consumption patternsin the wine sector, including
the impact of changes in wine and spirits consumption habits,
the introduction of additional taxes/tariffs on wines, which
affect prices and reduce consumption, and other changesin
laws and regulations that influence consumption rules, can
trigger negative effects on the Organisation. The Company, to
mitigate thisrisk, hasateam dedicated to monitoring customers
and market trends and offers a portfolio of customisable

and diversified products. It also continually reinforces the
sustainability of cork stoppers, promoting their premium image
and the credibility of natural stoppers.

A change in the perception of society, customers or the community
regarding the production and incorrect management of waste by
Corticeira Amorim could represent a short, medium and long-term
risk for the Company. The Organisation reducesiits exposure to

this risk through its waste management policies, which are aligned
with the waste management hierarchy, and the programmes and
actionsithasdeveloped to increase the recovery rate and reduce the
production of non-recyclable waste. Currently 81.6% of non-cork
waste is valorised. As far as cork is concerned, there isno waste
because itis fully utilised.

Opportunities
Products and services

Legislative restrictions on the use of single-use plastic packaging,
suchasplastic stoppers, represent an opportunity for Corticeira
Amorim due to the possibility of penetratingthese market segments
through its offer of cork stoppers, with lower environmental impacts
compared to thisalternative segment.

The market’sgreater demand for sustainable products represents
amedium and long-term opportunity for Corticeira Amorim to
exploit cork’s potential in new markets and applications due to

its portfolio of products thatare less intensive in terms of non-
renewable resources and energy. Corticeira Amorim’s positioning
asasupplier of products thatare less intensive in terms of emissions
andresourcesisalso areputational opportunity for the Organisation,
and could trigger an increase in demand for its productsin the short,
mediumand long-term.
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Resource efficiency

Corticeira Amorimidentified the reduction in operating costs
due to the transition to less resource-intensive processes,
through operational efficiency, maximisation of resources and
the circular economy practices, such as the reincorporation
and use of by-products as raw materials, as an opportunity.
Thisisrelevantin the short, mediumandlong-term. Inline
with its business model based on the circular economy and its
sustainability strategy, the Organisation adopts policiesand
actionstoincrease efficiency in the use of resources, such as the
efficiency increase project, and develops new technologies for
processing cork and other by-products, including industrial
symbioses, through the circular economy project.

Automation, digitalisation and operational efficiency are vectors
of resource efficiency and competitiveness, makingit possible
toreduce operatingcosts and increase the Organisation’s overall
profitability.

Market

Corticeira Amorim’s policies and commitments, practices and
actions towards the circular economy represent reputational
opportunities that can open up new market segments. The business
modelisfounded onavertical process that uses circular economy
principlesin order to minimise waste created. Cork is reusable and
recyclable several times, extendingits life cycle and environmental
benefits, especially in terms of CO, retention.

There are specialised systems for collectingused cork around the
world, mainly in Europe and North America, although they are not
yet widespread. The continuous development of these systems

and new policies reinforces the value of cork at the end ofitslife.
Inaddition to mechanical recycling, there is potential for organic
recycling. Large-scale alternatives for recycling cork could be an
opportunity in the medium and long-term, allowingmore end-of-
life cork to be separated and recycled into new products, promoting
the resilience of the business modeland contributingto the
transition to the circular economy.

The Company is currently promoting various cork recycling
initiatives with partners for the selective collection of cork stoppers
on five continents. These actions enabled the collectionand
recyclingof1219 tonnes of cork, equivalent to 1.30 tonnes of recycled
cork per million euros sold or 5.1% of the cork stoppers produced by
Corticeira Amorimin 2024.

Recycled cork cannever be used for cork stoppersagain, but

it can have asecond life and be used in a wide array of other
products. Recycling projects also have a social responsibility and
environmental awareness aspect aimed at all stakeholdersand the
community ingeneral. More information on cork stopper recycling
programmes and projects can be found insection 7.2.2 Actionsand
resourcesrelated to resources use and circular economy.

CORTICEIRAAMORIM, S.GPS., SA.

7.2 IMPACT, RISKAND OPPORTUNITY
MANAGEMENT

7.2.1 POLICIES RELATED TO RESOURCES USE AND
CIRCULARECONOMY
(E5-1)

Key contents of the policies

Corticeira Amorim’s Energy, Environment and Biodiversity Policy
promotesgood environmental practicesamongsuppliersand
customers, encouragingresponsible consumption and the circular
economy. Thisincludes reducing waste, reducingthe amount of
raw materials used, limiting packagingand favouring recycled and/
orrecyclable materials and sustainable raw materials, such as those
from sustainably managed forests.

Corticeira Amorim integrates sustainable practicesinto the
development ofits products, from the choice of materials with a
lower environmental impact, through the reuse of by-productsin
the production process, to the manufacture of durable products that
canbereused, recycled and/or composted. These practices are now
one of the Organisation’s flagships and are focused on the following
lines of action:

Integrated production process that reuses all by-products
associated with cork processing;

Reducingthe generation of non-cork waste and promotingits
recovery;

Extendingthe life of materials through industrial symbioses;
Recyclingof cork products at the end of their life-cycle.

The General Sustainability Policy also establishes the commitment
toapply the circular economy principles by reducing waste,
prolongingthe life of materialsand promotingthe regeneration

of natural systems. Both policies have been developed to prevent,
mitigate and remediate actual and potential impacts, to address
risksand to exploit opportunities from the use of non-renewable
resources, the circular economy and waste.

Scope of policies

The policies apply to all the Organisation’s companies. All the
Organisation’s clients, business partners and suppliers are expressly
required to respectand/or adhere to the principles set out therein.

Governance and policy supervision

Information on policy governance and oversight can be found
insection 3.2.1 Policies related to climate change mitigation and
adaptation.

Alignment with international standards

The policiesadopted by Corticeira Amorimare in line with the main
relevantinternational frameworks. For more information on aligning
policies with international standards, see section 3.2.1 Policies
related to climate change mitigation and adaptation.
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Interests of key stakeholders

Corticeira Amorim takesinto account the views, interests, needs
and rights of stakeholders potentially affected by its activities

when definingits policies. More detailed information on how the
Organisation integrates the views of key stakeholdersintoits policies
canbe found insection 3.2.1 Policies related to climate change
mitigation and adaptation.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides trainingto all employees, particularly in the
Code of Business Ethics and Professional Conduct. Corticeira
Amorim communicates policy updatesin atimely mannerand
promotes their dissemination and adoption throughout the
Organisation. Toidentify and eliminate barriers that could prevent
effective dissemination, the Organisation regularly monitors their
reachand effectiveness, seeking feedback and carrying out periodic
updates to ensure clarity, accessibility and relevance. Dissemination
ofand accessto policiesis facilitated through the corporate
intranetand the official website, promotingtransparency and the
involvement of workers and external stakeholders.

Energy, Environment and Biodiversity Policy and General

Sustainability Policy available at:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

7.2.2 ACTIONS AND RESOURCESRELATED TO
RESOURCES USE AND CIRCULAR ECONOMY
(E5-2)

Population growth has put unprecedented pressure on ecosystem
services, especially in the provision of non-renewable resources.
Efficient use of resourcesis essential for achievingthe Sustainable
Development Goals and reducingthe environmental impact of
human activities. Asa100% natural, renewable, recyclable and
reusable product, corkisan excellent alternative for reducing
dependence on non-renewable products.

Corticeira Amorim recognises the importance of integrating circular
economy principlesintoall stages ofa product’slife cycle. The
Organisation prioritises the use of renewable and recycled materials,
the reuse of materials during the production processand the
durability and recyclability of products.

Key actions
Resources inflows, including resources use

Inline with its policies and commitments, Corticeira Amorim takes
action to reduce pressure on ecosystems and mitigate negative
impactsin the value chain associated with the extraction, transport
and processingof non-renewable resources. These actionsinclude
replacingnon-renewable resources with renewable ones, improving
operational efficiency and implementing circular economy practices
suchasrecyclingand reincorporating waste or by-products asraw
materials.

In 2024, Corticeira Amorim continued to continuously analyse its
internal processes and waste to identify opportunities to improve
efficiency and reduce waste. This detailed analysis makesit possible
toidentify critical points where waste is generated and to develop
strategies to minimise this production.

Cross-cuttingalignment of material information

In 2024, Corticeira Amorim launched a project to reclassify
materials (biomass, packaging, raw materials and other materials)
across all BUs. Thisinitiative involves aligning the criteriaand
conversion factors, with the support of the IT, purchasingand
pivotareasofthe BUs. The aim of this harmonisation is to increase
the quality and reliability of the data, guaranteeing that the same
assumptionsare made inall the BUsand ensuringthat there is
general alignment.

Circular economy project

This projectaimsto develop new technologies for processing cork
thatis unsuitable for the stopper industry and other industrial by-
products (industrial symbioses). These technologies aim to produce
awider range of composite cork of /with cork in combinations,
thicknesses, densities and widths that have not been used untilnow.
This will make it possible to extend the supply of circular economy
products to the market, helpingto reduce pollution and reuse
materials that would otherwise be waste.

One of the most recent examples is the MAC020 Heavy Mass Layer
inthe area of mobility. This solution combines cork,a100% natural
material, with thermoplastics, resultingin a totally recyclable
solution. The unique characteristics of cork, such asits lightness
and durability, combined with its thermal and acoustic insulation
capacity, contribute to the creation ofasolution that guarantees
passengers greater comfort and safety. The MACO020 Heavy Mass
Layer can be used in the cabins of different vehicles - cars, buses,
caravans - thus giving the system soundproofingand damping
properties. It canalso be used asa core in multi-layer panels.

Inrecent years there hasbeen a consistent commitment to
incorporatingrecycled materials, which in 2024 accounted for 8.1%
of the total materials consumed.

Increase efficiency project

The increase efficiency projectaimsto intervene at different stages
ofthe production process for cork stoppers, flooring, claddingand
insulation products, in order to make better use of raw materials
and reduce the amount of waste generated. These include the
“Recupera”, “Recork” and “Recupera Wise” initiatives which,
through the classification of waste by homogeneous propertiesand
the reuse of cork composite by-products created in the production
offlooring, and with a total investment of 825 800 euros, made it
possible to recover 233 tonnes of waste in 2024 and an accumulated
3660 tonnessince the start of the projectin 2021. Another initiative
ledtoa72% reduction in the specific consumption of granulesin

the moulding process at the Amorim Cork BU, through reductions
in compression rates, adjustments to steam valves,amongother
actions, which enabled 647 tonnes of waste to be valorised in 2024.
Over the year asa whole, this project’s various actions led to the
recovery of 1,942 tonnes of materials.
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Resource outflows related to products
100% PVC-free flooring project

In 2024, the Wicanders Wise brand was launched, 100% PVC-free,
consolidatingthe looksavailable through digital printing. The
company’sstrategy was based on replacing the ranges that used
PVCwith new products based on digital printing technology. This
decision entailed an investment of around €7M to acquire anew
digital printingline, which, in addition to provide the lifelike quality
of the printed image directly onto cork, succeedsin replicating the
texture of the visuals, whether based on wood or stone.

Sustainable packaging project

Corticeira Amorim is developinga sustainable packaging project
that aimsto achieve 0% virgin non-renewable packaging materials
by 2030 in its operations in Portugal. This objective will be achieved
by promotinggood environmental practices amongsuppliers and
customers, encouragingresponsible consumption and the circular
economy. Actionsinclude reducing waste, reducing the weight

of materials used, limiting packaging and favouringrecycled and
renewable materials that are recyclable or compostable at the end of
their life. The project hasfour axes of intervention:

Recycle: promotingthe recyclability of post-consumer
materials;

Reduce: reduce the amount consumed by packaging;

Rethink: use the best available alternative in terms of sustainable
materials; 0% virgin non-renewable materials in packaging;
Reuse/recondition: lessen the environmental impact of
upstream and downstream transport.

The mostnotable initiativesin this field in 2024 were:

Replacement of packaging materials: reduction of micronage,
substitution of raffia with paper and substitution of plastic bands
with paperbands.

Replacement of leaflets with QR Codes: reducing paper

and other printing materials through digital access to product
information, makingit easier to update and distribute
information and helpingto reduce environmental impact.
Replacement of cardboard boxes and plastic bags with paper
bags: replacement of cardboard boxes and plastic bags with
paper bags, resultingin a 72.6% reduction in CO; emissions,
takinginto account the transport of materials and packaging, by
reducingthe number and weight of packaging.

Implementation of returnable cardboard boxes: replacement
of non-returnable cardboard BigBoxes with returnable
cardboard BigBoxes, which also include agreater volume of
stoppers. This was achieved through the use of amore resistant
card and the implementation of a coordinated logistics plan with
customers. This initiative allows each box to be reused up to five
times, resultinginareduction of up to 21% in associated CO»
emissions, consideringthe furthest destination.

- Replacement of raffia bags with cardboard boxes: extension
ofthe measure to two new industrial units, which consists of
replacingthe packaging of semi-finished stoppers from raffia
bags to cardboard boxes. This measure not only eliminates
packaging from non-renewable sources, but also increases the
number of stoppers per container by 30%.

CORTICEIRAAMORIM, S.GPS., SA.

Life cycle assessments

Corticeira Amorim hasbeen carryingout various studies to assess the
environmental impacts and carbon footprints of its main products,
focusingon the different stages of their life cycle. These studies cover
everythingfrom the origin to the factory gate (cradle-to-gate) and/
oruntil the end of the product’slife (cradle-to-grave). The studies
include,amongothers, forestry activities, cork preparation, forest
transport, production, finishingand packaging, as well as soil use.
These studies provide relevant information on the environmental
contribution of cork productsand provide Corticeira Amorim’s
27,400 national and international clients with quantifiable data

on how to reduce the carbon footprint of their products.

Complete life cycle analyses may include impacts such asresources
use (abiotic depletion of fossil fuelsand minerals, water depletion),
ecological consequences (acidification, eutrophication, global
warming, ozone depletion, photochemical ozone formation)

and impacts on global warming. These studies, covering products
and solutions that accounted for 69.4%' of Corticeira Amorim’s
consolidated salesin 2024, highlight the unique advantages of cork
compared to other forest products and attest that Corticeira Amorim
engages in activities with a positive impact on climate regulation.

In2024, the Company implemented two main projects to extend
the carbon footprint calculation to all its products. The first project
was the development ofatool to calculate the carbon footprint of all
Amorim Cork Composites products. This project involved 20 people
and impacted the sustainability, commercial, marketing, innovation
and operationsareas. Developed in partnership with KPMG, the tool
enablesthe calculation and reporting of product carbon footprints,
supportslarge-scale and flexible assessments, tracks emissions
across each stage of the production process, and simulates the impact
of processand product re-engineering. The second project was the
purchase of the SimaPro licence for life cycle analysis of the Amorim
Cork BU’smost representative products. As far as carbon footprint
calculationsare concerned, these are carried out on the basis of the
ISO 14067 standard, which is verifiable by a third party. In 2024,
Amorim Corkinternally calculated the carbon footprint of nine
products, which it submitted to the external validation processand
which are now verified by APCER.

Previously dependent on external entities to carry out the
calculations, Corticeira Amorim now collectsand processes the data
internally, using various tools to calculate and analyse environmental
impacts, including carbon, throughout the production process.
Internalisation hasenabled adeeper understandingofthe
production stages and the sources of emissions.

These projects enhance external communication about the
environmental characteristics of products, provide quick access
toinformation, reduce the time and costs associated with carbon
footprint studies and increase transparency and credibility.

The expected impactincludesgreater reach and competitive
advantage in the market, cost reduction, identification of the
main carbon emission points and the possibility of simulating
different scenarios to evaluate changesin production processes,
extendingthe communication of the sustainability value
proposition to all products.

14 Reference takingintoaccountthe standard product. For more information on product carbon
footprintstudies and/or life cycle analyses and their certificates, please contact the Company
via www.amorim.com
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Corticeira Amorim, with these initiatives, reaftirms its commitment
to offering products, technologies and production processes that

are renewable, low in carbon, eco-efficientand/or adapted to the
circular economy, with low emissions, by optimising processes

and valuingthe environmental contribution of cork oaks, from
which corkis extracted without the need to cut down the trees. This
project demonstrates the ability to unite innovation, knowledge
and environmental responsibility to generate a positive impact
throughout the value chain.

4 N\
Life cycle analysis emphasises the environmental superiority
of Naturity® cork stoppers

In2024, Corticeira Amorim released a life cycle analysis
(LCA), carried out by PwC, which confirms the leading
position of Amorim Cork’s Naturity® cork stoppers as the
most sustainable solution for sealing wine bottles. The study
shows that, throughout the entire life cycle, Naturity® cork
stoppers outperform artificial alternatives in five of the
seven main environmental indicators, while also standing
out for their ecological responsibility and commitment to
sustainability. With a negative carbon footprint, Naturity®
stoppers represent the most environmentally advantageous
choice, aligning perfectly with the industry’s growing focus
on sustainable practices.

Study available at: https://www.amorimcork.com/en/

sustainability/studies-and-certificates/

J

4 N\
Navicork confirms negative carbon footprint for Navicork

FDOT1, aninnovative cork solution for marine decking

Amorim Cork Composites has reached another significant
milestone in its sustainability journey by confirming the
negative carbon footprint of Navicork FDO1, an innovative
cork solution for marine decking. This breakthrough was
validated by an independent study conducted in 2024

by ITECONS, an external organisation, consolidating the
leadership of the Navicork by Amorim brand in promoting
amore sustainable future for the maritime industry. The
life cycle analysis, carried out in accordance with strict
international standards (EN ISO 14040, EN ISO 14044 and
EN 15804), showed that each square metre of Navicork
FDO1 material captures more CO: than it emits throughout
the entire production cycle, from cork extraction to factory
shipping (cradle-to-gate). The results indicate a carbon
footprint of -0.97 kg CO; eq./m? for the 6 mm thickness and

-0.69 kg CO: eq./m? for the 8 mm.
- J

Waste

Corticeira Amorim’sapproach to waste managementisin line with
the waste management hierarchy, namely prevention (reduction of
waste generated), reuse, recycling, recovery and disposal.

The application of circular economy principles extends to the waste
reduction and management strategy, whereby Corticeira Amorim
takes a proactive approach to minimising waste in the production
process. Materials are carefully selected and pre-consumer waste
isefticiently incorporated into the production process or sent to
recycling programmes.

Corticeira Amorim works with different partnersand investsin
variousinitiatives to achieve itsgoalsin thisarea and support the
circular economy, both in operationsand in the value chain.

Continuousimprovement in the cataloguing of industrial waste

Corticeira Amorim is continuously workingto improve

the cataloguing of waste, with the aim of managingit more
efficiently. In particular, the introduction of new LER codes
for waste management operations. These actions are aimed
atmakingit possible to receive more waste for recycling, The
correct classification of waste is essential for its recyclingand
reuse, contributingto the circular economy and reducingthe
environmental impact of industrial operations.

4 N
Review of the hazardous waste separation procedure
at the Lamas waste yard

In 2024, the Amorim Cork BU reviewed the separation of
hazardous waste at the Lamas industrial unit. This action
included: (i) more detailed identification of the type of
waste, with the introduction of new LER codes; (ii) training
for waste management operators to enable them to
correctly identify and separate hazardous waste; and (jii)
monitoring the teams in the factories so that less waste is

produced.
- J

Corkrecyclingproject

Corticeira Amorim’s circular economy approach is not limited to
the production phase. Since 1963, the Company has pioneered the
strategicimportance of circularity, encouraging the re-circulation
of products, materialsand waste. To this end, it collaborates

with programmes for the selective collection of cork stoppers

for recycling, transforming them into granules for new products.
This practice increases the useful life of materialsand reduces
dependence on virgin resources, promoting the closure of the life
cycle of cork stopper production and the creation ofanew flow of
raw materials.

Corticeira Amorim receives cork stoppers and other end-of-life

cork for treatment and grinding, in three industrial unitslicensed in
Portugal for cork recycling. After beingtransformed into granules, the
material isincorporated into ‘non-stopper’ products.

The Company’s strategy to enhance the value of cork hasled
todevelopment of unprecedented initiatives for the selective
collection of cork stoppers for recycling, with strong participation
acrossall five continents:

194 CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT



Green Cork (Portugal): Started in 2008 in partnership with
Quercusand other partners, by 2024 this project had collected
around 8.4 million cork stoppers and planted approximately
113,500 native trees. Campaigns such as “Green Cork Schools/
Social Welfare Organisations (IPSS)/Scouts”, “Cork by Cork,

We Sow Collection”, “Wines that go well with the environment”
and “Corks thatleave amark” stand out.

- Ecobouchon (France): World champion in the selective
collection of cork, with around 50.3 million stoppers collected
andrecycled in 2024, it supports various associations, including
Agir Cancer Gironde, NICOLAS, France Cancer, Bouchons
Bonheur and Handi’Chiens.

Cork Collective (USA): This project was launched in 2024,

in partnership with Rockwell Group and Bluewell & Southern
Glazer’s Wine & Spirits, with the aim of collecting used cork
stoppers from restaurants and hotels in New York City, USA.
The cork from end-of-life stoppersis transformed into
solutions for playgrounds and other applications within local
communities, positively impacting the sustainability and well-
beingofthese communities. This project will later be extended
to other states of the USA.

- Otherinitiatives: “Etico” (Italy), “Recork” (North America),
“Cork Life” (South Africa) and “Cork2Cork” (Belgium, Germany,
Holland, Spain, France and Italy, in partnership with NH Hotels).
More examplesat https:/www.amorim.com/en/sustainability/
environmental/recycling/4301/.

The equivalent to 270.8 million stoppers were collected and
incorporated into production in 2024. This raw material is used
foravariety of purposes, such as automotive equipment, design
objects, footwear, sports materials, flooring, insulation productsand
construction flooring. These solutions often combine the second life
of cork with waste from other industries.

In 2025, aninvestment will be made in an automatic separation
line for used stoppers, deodorisation and the adaptation of current
crushing processes. A procurement strategy hasalso been defined
to ensure an increase in the quantities of used stoppers collected
from the domesticand HoReCasectors, with ageographical focus
on Europe and the USA.

Resources allocated to the management of material
impacts

The Company is strengtheningits information systems with the
aim of isolating the resources used to respond to actionsrelated to
material topics. Duringthe reporting year, the values associated
with the activities as presented in section 2 Disclosures pursuant to
Article 8 of Regulation 2020/852 (Green Taxonomy Regulation)
were taken into account.

In2024,740,100 euros were invested on managing the impacts,
risksand opportunities related to climate change, correspondingto
CAPEXand/or OPEX for the activities of recovering materials from
non-hazardous waste (CCM5.9).
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Future prospects

In2025, Corticeira Amorim will follow up on the actions

already underway. A number of new material impacts, risksand
opportunitiesin relation to the circular economy were identified
asaresult of the review of the double materiality assessment. These
will be incorporated into the new 2025-2027 strategic cycle that

isnow beginning, in which actions will be analysed and, if relevant,
proposed, also takinginto account the increase in the sustainability
perimeter which, as of the 2024 announcement, equals the financial
perimeter.

7.3 METRICS AND TARGETS

7.3.1 TARGETS RELATED TO RESOURCES USE
AND CIRCULAR ECONOMY
(E5-3)

Apply circular economy principles by reducing waste, prolonging the
life of materials and regenerating natural systems, is the objective of
the Sustainable by nature programme for the circular economy. This
objective, based on the strategic pillar Promote the environmental
characteristics of cork oak products and forests, isaligned with

the 2030 Agendafor Sustainable Development, specifically with
the SDGs: No. 8 - Decent work and economic growth; No.12 -
Responsible consumption and production. The Programme sets
qualitative targets for 2030, applicable to the entire perimeter of
Strengtheningefforts to protect and safeguard cultural and natural
heritage;

Improve the efficiency of global resources, thereby achieving
sustainable management;

+ Manage the use of chemical productsinan environmentally
sound manner;

+ Substantially reduce waste by reducing, recyclingand reusing
materials.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter', aligned with the Company’s
strategic cycles (usually three years) and with an ambition for 2030.
Based on the double materiality assessment carried outin 2024

and the increase in the perimeter of the Consolidated Sustainability
Statement to equal the perimeter of the financial statements, during
the 2025-2027 strategic cycle Corticeira Amorim will reflect on the
need to extend the perimeter of the targets and define new targets
and metrics.

15 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeter isavailable in section 1.3.1 Strategy, business model and value
chain.

Circular economy

2030 Goal

Apply the principles of circular economy through the reduction of waste, extend the life of
materials and regeneration of natural systems

2030 Targets

= Improve the efficiency of global resources, thereby achieving sustainable management

+ Manage the use of chemical products in an environmentally sound manner

» Substantially reduce waste by reducing, recycling and reusing materials

SDGs

§ om0 ) KOs
ECONOMIC GROWTH CONSUMPTION

AND PRODUCTION
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2021-2024Plan

Inthe 2021-2024 strategic cycle, Corticeira Amorim setan
intermediate target for its operations in Portugal of reducing virgin
non-renewable materials by 5% per year by 2024, reachinga weight
0f13.0%, compared to 16.2% in the baseline year of 2020. This target
wasmet by 2023, witha change from 16.29% t0 9.4%.1n 2024, as

information on materials and the basis was changed. This cycle
alsoincluded a target ofa 90% recovery rate for (non-cork) waste
per year, which wasachieved. These actions reflect the Company’s
commitment to reducingdependence on non-renewable materials
andincreasingefliciency in the use of resources, promoting circular

mentioned insection 7.2.2. Policies related to resources use and economy practices.
circular economy, a project was implemented to transversally align
Indicator Unit of Baseline year 2021 2022 2023  Reportingyear % Change reporting year
measurement 2020 2024 vs baseline year
Weight of virgin non-renewable materials
% 16.2% 15.3% 151% 9.4% 16.4% 13.0% +0.9%

Weight of virgin non-renewable materials % VA -5.9% _1.0%% 375% 73.7% A e
(annual change) : . | .
Waste recovery rate (non-cork)

% 93.9% 96.2% 95.6% 91.1% 92.1% 90.0% -1.9%

Target corresponds to the observation of greater
than or equal to 90% in the period

2025-2027 Plan

For the new strategic cycle, the intermediate target for 2027is to
achieve a15% reduction in the weight of consumption of virgin
non-renewable packaging materials compared to 2024, where this
share standsat 9.0%. In addition, duringthe 2025-2027 cycle, the

Organisation intends to carry out amore robust assessment of the
recyclability content of its products and packaging. This plan aims
to continue the trajectory of reducingnon-renewable materials in
packaging, increasing packaging's sustainability credentials.

Indicator Unit of Baselineyear  Reportingyear % Change reporting year
measurement 2024 2024 vs baseline year
Weight of virgin non-renewable packaging materials
% 9.0% 9.0% 7.7% n/a

Target corresponds to a reduction of 15% in the period

2030 Ambition

The Sustainable by nature programme sets an ambition of 0% virgin
non-renewable packaging materials for operations in Portugal

by 2030. Thisreflects Corticeira Amorim’s commitment to
sustainability and the circular economy, with the aim of completely

eliminatingthe use of virgin non-renewable materialsin its
packaging. The Company will continue to invest in innovation

and the development of technologies to achieve thisambition,
promotingthe reuse, recyclingand composting of the materials used.

Indicator Unit of Baseline = Comparative year Reporting year % Change reporting year
measurement year 2023 2024 vs baseline year
2020
Weight of virgin non-renewable packaging materials
% 23% 9.5% 9.0% 0% -60.9%

Ambition corresponds to areduction of 100% in the period
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Monitoring and evaluation of effectiveness

Issuesrelatingto material impacts, risks and opportunities are
analysed and monitored by internal multidisciplinary working
groups. They meet atleast quarterly to monitor Corticeira Amorim’s
performance in relation to each defined metric and target and,
consequently, to determine and implement improvement actions
for the respective areas. These groups report to the ECBD at least
twice a year and the ECBD isresponsible for monitoringand
followingup onthe effectiveness of the actions defined. Atleast
twice a year, the progress of actions and the fulfilment of targets are
reported to the Board of Directors.

7.3.2 RESOURCE INFLOWS
(E5-4)

Materials

Inorder to carry outits business, Corticeira Amorim consumes
arange of materials, namely raw materials, subsidiary materials
and packaging materials, including cork, wood, paper, plastics
and chemical products. The main raw materialis cork. In
2024,76.1% of total resource inputs were based on biological
materials, including cork, wood, paper and cardboard. Many
ofthese raw materialsare certified by the FSC® or Programme
for the Endorsement of Forest Certification (PEFC), or receive
other checksand due diligence. Cork is harvested without
deforestation and no cork is wasted in the production process,
ensuringthatall the raw materialis used in the most economical
and environmentally efficient way. Cork that cannotbe used asa
productisusedasasource of energy.

In2024, Corticeira Amorim also consumed 8.1% of recycled raw
materialssuch as cork, paper or cardboard, wood and/or recycled
plastics. By actively collecting, sortingand recycling materials, the
Company helps to ensure that the value of renewable and recycled
materialsis prioritised, directing these materials towards higher-
value applications.

Virgin non-renewable materials such as chemical products
and plasticsaccount for approximately 15.8% of total material
consumption. Chemical products are assessed before purchase
and use, ensuringthatlegal, health and safety, environmental
protection, product safety, eco-labellingand circularity
requirementsare adequately met. Corticeira Amorim works
toreplace hazardous chemical products and collaborates with
suppliers to find alternative products.
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Resource inflows

Unit of measurement 2024

Weight of renewable, non-renewable and recycled materials

Virgin renewable t 154,589
Virgin non-renewable t 32,187
Recycled t 16,411
Weight of materials in technical and biological terms

Technical materials t 48,598
Biological materials t 154,589
Total weight of materials t 203,188
Percentage of r ble, non-rer ble and recycled materials

Virgin renewable % 76.1%
Virgin non-renewable % 15.8%
Recycled % 8.1%
Change in the percentage of virgin non-renewable % /a
materials in total materials

Percentage of technical and biological materials

Technical materials % 23.9%
Biological materials % 76.1%

Accounting principles

Materials were quantified through direct measurements, such as
weighing or counting, and conversion assumptions were made
to standardise units of measurement based on historical data or
information obtained from suppliers. Information on materials
has been recognised and measured on an aggregate basis and
includes primary and secondary materials (including packaging).

Virgin renewable materials are those that are used for the first
time and come from resources that are rapidly replenished by
ecological cycles or agricultural processes, so that the services
provided by these and other related resources are not jeopardised
and remain available for the next generation.

Virgin non-renewable materials are those that are used for the
first time and that do not come from resources that are rapidly
replenished by ecological cycles or agricultural processes,
jeopardising the services provided by these and other related
resources and not guaranteeing that they will remain available for
the next generation.

Recycled materials refer to those that have undergone a
recovery operation whereby the constituent materials of the
waste have been reprocessed into products, materials or
substances whether for the original or other purposes.

Biological materials have been recognised as sustainable, as
all Corticeira Amorim's suppliers are considered to comply with
the Suppliers’ Code of Ethics and Conduct, which calls on all its
suppliers to adhere to this commitment, adopting sustainable
solutions and encouraging the development of technologies that
respect the environment and reduce their environmental impact.
Suppliers must also obtain and maintain environmental licences
for the operation of their business, if required. If their operation
generates waste, suppliers must monitor it, control it and act as
established in applicable legislation.
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7.3.3 RESOURCE OUTFLOWS
(E5-5)

Products and materials

Corkisanexcellent, renewable and recyclable alternative to high-
impact materialsand, ina world where innovation and ecology

go hand in hand, developing products based on this raw material
enables Corticeira Amorim to leverage economic growth, support
the transition to a circular economy and contribute to mitigating
climate change.

Cork productsare the most representative in Corticeira Amorim’s
portfolio, accounting for 82.8% of the Company’s consolidated
sales. The main productsresulting from the production process of
Corticeira Amorim’s various Business Units, as well as the materials
used for packaging, are designed accordingto circular principles
and correspond to: stoppers, insulation materials and composite
materials (for various industries such as aerospace, maritime,
mobility, sealing, energy, construction, flooring, sports surfaces,
playgrounds, toys, home, office and leisure).

The packaging Corticeira Amorim uses for its products consists
mainly of paper/cardboard, wood and plastic, including plastic film.
Packagingaccountsfor around 5.2% of allmaterials and products
placed onthe market.

Inaddition to offering products, Corticeira Amorimalso offers
recyclingsolutions and services through the use of recycled materials
and partnerships and investmentsin recyclinginitiatives. In 2024,
approximately 69.1% of Corticeira Amorim’s sales corresponded to
technically recyclable products.

Accounting principles

The rate of recyclable content in products is calculated on the
basis of the technical recyclability of the products and their
consolidated sales volumes, in euros. The recyclable content of
packaging is not being taken into account. Technically recyclable
refers to products that, in theory, can be recycled through
available industrial processes. This means that the product
material can be separated, processed and transformed into
new products or materials using existing recycling technologies.
This figure takes into account the sales of the Amorim Cork BU,
excluding sales of non-stopper products.

The percentage of cork products sold takes into account
all products containing cork and the associated revenue in the
reporting year.

To calculate the percentage of packaging in total materials, the
weight of packaging materials in the total materials consumed by
the Company was considered in tonnes.

Packaging
(Entity-specific)

Corticeira Amorim is runningasustainable packaging projectaimed
at promotinggood environmental practicesamongsuppliersand
customers, encouraging responsible consumption and the circular
economy by reducing waste, reducingthe number of materials used,
limiting packagingand favouringrecycled and renewable materials,
which are recyclable or compostable at the end of their life.

Currently, the weight of virgin non-renewable packaging materialsis
7.5%. Corticeira Amorim does not use glass or metallic materials in its
packaging.

Packaging materials

Unit of measurement 2024
Weight of rer ble, non-r ble and recycled packaging materials
Virginrenewable t 6,651
Virgin non-renewable t 783
Recycled t 3,050
Weight of packaging materials in technical and biological terms
Technical materials t 3,832
Biological materials t 6,651
Total weight of materials t 10,484
Percentage of rer ble, non-rer ble and recycled materials
Virgin renewable % 63.4%
Virgin non-renewable % 7.5%
Recycled % 29.1%
Change in the weight of virgin non-renewable materials % n/a
Percentage of technical and biological materials
Technical materials % 36.6%
Biological materials % 63.4%

Accounting principles

Materials were quantified through direct measurements, such as
weighing or counting, and conversion assumptions were made

to standardise units of measurement based on historical data or
information obtained from suppliers. Information on materials has
been recognised and measured on an aggregate basis and includes
primary and secondary materials.

Virgin renewable packaging materials are those that are used for
the first time and come from resources that are rapidly replenished
by ecological cycles or agricultural processes, so that the services
provided by these and other related resources are not jeopardised
and remain available for the next generation.

Virgin non-renewable packaging materials are those that are
used for the first time and that do not come from resources that are
rapidly replenished by ecological cycles or agricultural processes,
Jjeopardising the services provided by these and other related
resources and not guaranteeing that they will remain available for
the next generation.

Recycled packaging materials refer to those that have undergone
arecovery operation whereby the constituent materials of the
waste have been transformed back into products, materials or
substances for their original purpose or for other purposes.

Biological packaging materials have been recognised as
sustainable, as all Corticeira Amorim’s suppliers are considered
to comply with the Code of Ethics and Conduct for Suppliers,
which calls on all its suppliers to adhere to this commitment,
adopting sustainable solutions and encouraging the development
of technologies that respect the environment and reduce their
environmental impact. Suppliers must also obtain and maintain
environmental licences for the operation of their business, if
required. If their operation generates waste, suppliers must monitor
it, control it and act as established in applicable legislation.

The virgin non-renewable packaging materials metric measures
the reduction in consumption of virgin non-renewable packaging,
expressed as the annual percentage change in the weight of virgin
non-renewable packaging in total packaging consumption between
two time periods.
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Waste

Corticeira Amorim does not consider any cork material to be waste
(includingvirgin cork and other cork materials generated as aresult
ofthe Company’s operations), since 100% of the cork is used in
Corticeira Amorim’s production process. Even cork dustis used
asan energy source.

In 2024, the total weight of waste generated by Corticeira Amorim
was 12,721 tonnes, of which 81.6% was diverted from disposal
(valorised). In general terms, the waste generated by Corticeira
Amorim’s operationsincludes wood, paper and cardboard waste,
thermal process waste, municipal and similar waste, including
selectively collected fractions, waste from waste management
facilities, wastewater treatment plants and water preparation,
packaging waste, absorbents, cleaning cloths, filter materialsand
protective clothing, waste from the manufacture, formulation,
distribution and use of coatings, adhesives, sealants and printinginks,
used oils and liquid fuel waste, construction and demolition waste,
includingsoil excavated from contaminated sites and unspecified
waste. Most of the waste generated consisted of wood, paperand
cardboard waste (35.0%) and waste from thermal processes (23.0%).

Valorised waste is sent to waste management operators, where it
issorted and assigned the destination of composting, recyclingor
energy recovery. Disposed waste, which accounted for 18.4% of the
total industrial waste produced, is incinerated, in the case of biomass,
orgoesto landfill, in the case of textiles.

Hazardous waste, which represents 7.7% of industrial waste, hasits
own labelling, storage, handlingand transport processes, and is duly

transported and treated by authorised agents.

Industrial waste*

Unit of 2024
measurement
Valorised t 10,375
Disposed t 2,347
Totalindustrial waste t 12,721
Waste recovery rate / Valorised industrial % 81.6%
waste
Industrial waste by sales volume /€M 129

*Non-cork industrial waste

Accounting principles

The total weight of the waste has been consolidated into dry
tonnes and is based on actual weight measurements. The datais
reported by each Corticeira Amorim establishment through the
Company’s environmental reporting system.

The total weight of valorised waste refers to that which has
been diverted from disposal and considers recoverable waste
(waste classified internally with validation from the waste
operator) over the total weight of waste.
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Corkrecycling
(Entity-specific)

The creation of specialised collection circuits dedicated to this

type of material faces several challenges in terms of operational
implementation and financial sustainability. The strategy adopted
hasbeen to exploit existing collection logistics flows, such as the glass
flow in the household sector and the used cookingoil flow in the
HoReCasector. Thisapproach aims to increase the quantities of used
corks collected.

In the future, Corticeira Amorim intends to expand thisstrategy,
integrating new technologies and partnerships to optimise the
efficiency of the collection and recycling processes. The Company
is committed to developinginnovative solutions that guarantee
the environmental and financial sustainability of the system,
contributingto a more sustainable life cycle for cork.

Recycled cork incorporated into production

Unit of 2024
measurement
Total t 1,219
By sales volume /€M 13
By equivalent stoppers produced % 5.1%

Accounting principles

Corticeira Amorim recycled cork after consumption as cork
stoppers (47.5%) and other cork products (52.5%), mainly
expanded cork agglomerate obtained from building demolitions.
The amount of recycled cork was measured using the total weight.

To calculate recycled cork per million euros of sales, the
numerator was the quantity of recycled cork in tonnes (1,219) and
the denominator was the total volume of sales in millions of euros
(939.1).

To calculate recycled cork per equivalent stopper produced,
the weight of recycled cork stoppers converted into equivalent
stoppers is taken, using the conversion rate of 1 stopper = 4.5
grams, and divided by the total number of stoppers produced by
Corticeira Amorim in the reference year.

CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT 199



CONSOLIDATED ANNUAL REPORT 2024

Innovation, technology and sustainability are the fundamental pillars of Corticeira Amorim'’s
activity, but the protagonists of this success story will continue to be its thousands of employees.
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SOCIAL
INFORMATION

S1: Own workforce

S2: Workers in the value chain
S3: Affected communities

S4: Consumers and end-users

Own workforce addresses the working conditions of Corticeira
Amorim’semployees and non-employees, and covers topics such as
adequate wages, social dialogue, health and safety, gender equality,
equal pay for work of equal value, trainingand skills development,
diversity and inclusion,amongothers.

The approach extends to Workers in the value chain, upstream or
downstream of Corticeira Amorim. The aim isto provide an insight
into potential impacts on workers in the value chain resulting from
the Organisation’s activities or business relationships, as well as
potential related risks and opportunities.

CORTICEIRAAMORIM, S.GPS., SA.

Regarding Affected Communities the economic, social, cultural

and civil rights of local communities are addressed, including those
located in the areas where the Organisations’ companies operate and
acrossits value chain.

Lastly, the topics related to Consumers and end-users, namely
respect for consumers’ fundamental rights, health and safety,
socialinclusion, transparency in communication and responsible
marketing practices.

Therefore, thissection of the Consolidated Sustainability Statement
presents the materialimpacts, risks and opportunitiesidentified by
Corticeira Amorim atasocial level, as well as their interconnection
with the Organisation’sstrategy reflected in its established policies,
actions, targetsand metrics.
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8.
ESRS S1- Own workforce

(SDG3,4,5,8)

8.1 STRATEGY

8.1.1 MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3)

Impacts, risks and opportunities

Corticeira Amorim’s workers are fundamental to its strategy and
business model. They are essential for the Organisation to achieve
itsbusiness objectives and long-term sustainability. The Company is
committed to fosteringa working environment in which workers are
respected and valued and where they may develop their potential.

Corticeira Amorim is committed to managing material risksand
opportunities associated with the Organisation’s activities, as well
asidentifying, assessingand managingactual or potential material
impactsin order to avoid, minimise and remediate any negative
impactsonits workers.

Therefore, the information presented here on the own workforce
includes both menand women employees and non-employees,
hereinafter referred to only as workers or Corticeira Amorim
workers. Given that self-employment activities are very occasional
andsporadic, the Organisation does notinclude information on self-
employed workersin the calculation of the reported metrics.

The approach to determining material impacts, risks and
opportunitiesin relation to the own workforce is described in
section 1.4.1. Description of the processes to identify and assess
material impacts, risks and opportunities of the General Disclosures.

With regard to issuesrelated to the own workforce, the material
topicsidentified were job security, adequate wages, social dialogue,
freedom ofassociation, including the existence of works councils,
collective bargaining, work-life balance, health and safety, human
capital, gender equality and equal pay for work of equal value,
trainingand skills development, employment and inclusion of
persons with disabilities; diversity and privacy.
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Social IRO +/- A/P 0oo/ve Main policies*
ESRS S1: Own workforce
Working conditions
Workers' exposure to health and safety risks that can lead to physical injuries or occupationalillnesses | (-] A 00
Increased turnover and absenteeism resulting from work accidents and work-related illnesses R 00
Contribution to secure employment and financial stability of employees by offering adequate wages, | o A 00
supplementary benefits and access to social protection
Openness to collective bargaining, freedom of association, social dialogue and consideration of | o A 00
employees’ views and interests in policies and decision-making processes
Increased productivity and lower turnover and absenteeism due to consideration of workers' needs [©] 00
Contributing to work-life balance by offering a range of perks and benefits that are complementary
I (-] A 00
to salary
Reduced absenteei di d productivi d attracti due to the adoption of
e e poduc |V|t}./an attractiveness due to the adoption o o 00 YRR el
measures to reconcile personal and professional life
Risk ofincreased turnover, absenteeism and reduced attractiveness of Corticeira Amorim related to 00 Human Rights Policy
the potential non-payment of adequate wages or failure to adopt flexible working practices
) i ) . Diversity Policy
Risk of a shortage of skilled labour, including in the management of cork oak forests R 00
Risk ofincreased labour costs due to regulations, standards and collective agreements R (e]e} Privacy Policy
Grea.ter pr?dictabilityin pott?ntialart.easoffzf)nﬂict dL-JetO collective bargaining mechanisms and o 00 Crrbe RS
consideration of employees’ needs in decision-making processes Bifesams]
Equal treatment and opportunities for all Professional Conduct
Potential gender inequality among Corticeira Amorim’s workers (-] P 00
Insufficient accessibility of facilities and difficulty in adapting some workstations for persons with ° P 00
disabilities
Diversity, equal pay and equal opportunities and career progression for workers © A 00
Continuous professional growth of workers, progression and development of new skills acquired o A 00
through continuous training
Increased motivation, productivity levels and higher product quality due to the continuous o 00
development of workers skills
Other work-related rights
Cybersecurity measures that guarantee the protection of workers'’ information A 00

I-Impact; R - Risk; O - Opportunity A - Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;
*Main policies available at: https:/

Negative impacts

Duringthe double materiality assessment process, the exposure of
Corticeira Amorim’s workers to occupational health and safety risks
that could generate significant negative impacts was identified as
areal negative impactin the short, medium and long-term, such as
physicalinjuries or fatalities resulting from accidents at work, and
occupationalillnesses resulting from exposure to chemical products
orincorrect ergonomic postures. Corticeira Amorim, aware of its
importance, has formalised and implemented a policy thatincludes
the protection of Occupational Health and Safety (OHS), which s
inline with the main applicable international standards. Ensure the
safety, health and physical and psychological well-being of workers,
promotingsuitable working environments, isa commitment of
Corticeira Amorim. The Organisation adopts a preventive approach
to the health and safety ofits workers, continually investing in OHS
assessment, trainingand the adoption of preventive measures.

Corticeira Amorimalso hasarisk assessmentand accident
investigation process. The hazard identification and risk assessment
proceduresapply toall tasks and processes carried out in the
Company thatinvolve an OHSrisk. These include routine,
occasional and emergency activities carried out by employees,
non-employees or service providers on the Company’s premises.
The OHS departmentsare responsible for ensuringidentification
ofhazards, assessing the risk and proposing/validating corrective,
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preventive orimprovement measures. Workersare involved

and consulted, through seekingtheir point of view, within the
framework of hazard identification and risk assessment, as well as
the definition of control measures. Whenever there are substantial
changesin the hazardsthat could alter the risk, the risk is reassessed.
Allthe incidents that occur in the Company are analysed by a
multidisciplinary team, which includes members of the OHS team,
the person(s) in charge of the area in which the incident occurred and
the supportareasthat may be relevantin analysingthe occurrence,
aswellas the workers of the area, with a view to identifying the root
cause of the incident and definingactions to eliminate or control
therisk. The results of the incident analysis are disseminated within
the Company with the aim of alertingand raisingawareness of any
similar situations that may occur.

Corticeira Amorim’s companies also have an Occupational Health
and Safety Committee, made up of representatives of workers, safety
techniciansand management representatives who are actively
involved in the process of assessingrisks and defining preventive
measures, with the aim ofimproving working conditionsand
correctingany deficiencies detected.

The Organisation hasalso implemented an Occupational Health
and Safety Management system and social responsibility (internal
or external as appropriate), which guarantee the application

and safeguarding of compliance with legal requirements and
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best practices in terms of occupational health and safety. The
management systems are audited internally and externally,
inaccordance with the schedule defined for each system. In
addition, an annual audit to verify compliance isalso carried out.
More detailed information on actions and initiatives on OHS risk
prevention can be found in section 8.2.4 Takingaction on material
impacts on own workforce and approaches to mitigate material risks
and pursue material opportunities related to the workforce, as well
asthe effectiveness of these measures.

Possible gender inequality within Corticeira Amorim’s workers,
associated with pay disparities, wasidentified asa potential negative
impact on Corticeira Amorim’sactivities in the short, medium and
long-term. Possible pay gaps can reinforce gender inequalities over
time, unequal opportunities for access and career progression, and
loss of motivation and dissatisfaction at work. The Organisation is
committed, asset outin the Human Resources Policy, to directingits
labour policies and procedures towards respecting the principle of
equality between men and women and preventing discrimination
and differential treatment based on gender origin. To thisend,

the Organisation adoptsaset of policies and practices aimed at
promotinggender equality, namely through a fair pay policy by
guaranteeing equal pay for work of equal value and equal career
progression and access to opportunities, regardless of gender, origin,
age,amongothers. More detailed information on gender equality
and equal opportunities policies and actions can be found in section
8.2.1. Policies related to own workforce and 8.2.4 Takingaction on
material impacts on own workforce, and approaches to mitigating
material risks and pursuing material opportunities related to own
workforce, and effectiveness of those actions.

Asaresult ofthe double materiality assessment process, the
potential negative impact on workers with disabilities due
toinsufficientaccessibility of facilities or lack of adaptable
workstations was also identified in the short, medium and
long-term. Corticeira Amorim, aware of the importance of social
inclusion, hasasetof policiesand actionsin place, including

the Plan for Equality, Diversity and Inclusion, which isaimed at
training, events, promotinginclusion and creating partnerships.
Under this programme, partnerships and protocols have already
been established with associationslinked to the insertion of
persons with disabilities in the job market, such as the Gaia
Professional Rehabilitation Centre (CRPG), and participation
ininclusive recruitment events. Corticeira Amorim’s Human
Resources, Sustainability and Communication teams, among
others, were also involved in a training programme on the
subject. More detailed information on the Equality, Diversity and
Inclusion programme can be found insection 8.2.4 Takingaction
onmaterial impacts on own workforce and approaches to mitigate
material risks and pursue material opportunities related to the
workforce, as well as the effectiveness of these measures.

Positive impacts

The Organisation identified asa positive impact in the short,
medium and long-term, the contribution tojob security and the
long-term financial security ofits workers through the provision

of open-ended contracts with guaranteed working hours,

while also contributing positively to their well-beingand to the
stability and solidity of the economic fabric, as well as to the social
and economicdevelopment of society and the regions in which
they operate. Corticeira Amorim’s policy is to promote long-lasting
contracts, and it also guarantees that, as defined initshuman
resources policy, contractual relations must be recognised and
defined in accordance with the applicable legislation and collective
labour regulation instruments, and the Organisation is not permitted
toavoid or circumvent its legal obligations. Strict compliance with
the law isguaranteed with regard to contract renewals, which
canbe used up to three times, without exceeding the length

ofthe initial period. In many cases, contracts are converted into
permanent ones before renewals and time limits have run out.

Alsointhe area ofjob security, the contribution to the financial
security of Corticeira Amorim’s workers in the event of illness,
unemployment or retirement, ensuringaccess to social protection,
wasalsoidentified asa positive impact in the short, mediumand
long-term. Corticeira Amorim’s workers are covered

by the social protection systemsin force in the countries where

the companiesare located, and these cover asignificant part of the
situations in which there may be aloss of remuneration, namely
illness, parenthood and retirement. In addition, the Organisation
offersarange of benefits that complement these situations,
especially in situations where public systems may

notbe asrobust. Of particular note are the health insurance,
accident supplement and the possibility of specific loans to support
insituations of various needs available to workers of companies
located in Portugal. Information regarding the Organisation’s actions
intheareaofjob security and social protection can be found in
section 8.2.4 Takingaction on materialimpacts on own workforce
and approaches to mitigating material risks and pursuing material
opportunities related to own workforce, as well as the effectiveness
ofthose actions.

The wages paid by Corticeira Amorim comply with the legislation

in force and the applicable collective bargaining instruments,
whichever benefits the workers the most, as well asall the
international rules on working time established by the International
Labour Organisation. In addition to their wages, workers also receive
anannual bonuslinked to their productivity. Adequate pay, together
with the policy of complementary benefits offered, allows the needs
of workersand their families to be met in the light of the economic
andsocial conditions in Portugal, and hasbeenidentified by the
Organisation as havingareal positive impact, in the short, medium
andlong-term, on the economicand private situation of workers.

The positive impact on workers was also identified in the short,
medium and long-term, duringthe double materiality assessment
process, due to the consideration of their views and interests,
actively involvingthem or their representatives, and including
themin decision-makingprocesses. Asa way of boosting

this positive impact, Corticeira Amorim hasa comprehensive
internal communication processaimed at promotingsocial dialogue
withits workers and ensuring that their interestsare taken into
account in the Organisation’s overall strategy. More detailed
information on the dialogue process and communication channels
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willbe presented in point 8.2.2 Processes for engaging with own
workforce and workers’ representatives about impacts.

The right to freedom of association was identified as havinga positive
impactinthe short, mediumandlong-term for the Organisation’s
workers. Freedom of association also helps to ensure that the
interestsand views of workers can be taken into accountin the
Organisation’s strategy and business model. All workers of the
Organisation, without any exception, may associate with legal
representatives of workers, namely trade unions, inaccordance

with the legislation in force. The Organisation hasan open attitude
towards the above, through dialogue and negotiation with formally
authorised workers.

Guaranteeing workers' rights to information, consultation and
participation, providingthem with timely and relevant information,
and meaningful dialogue with workers’ representatives, wasalso
identified asapositive impact in the short, medium and long-term.

The positive impact on workers’ working conditions due to the
coverage of collective bargaining and social dialogue was also
identified asa positive impact in the short, medium and long-term.
Corticeira Amorim’s main activities are covered by the collective
bargainingagreement. Collective bargaining agreements covered
81.2% of workersin 2024 and form part of the regulation of working
conditions for workers, which include, amongother aspects, working
hours, remuneration, access to trainingand career progression.

Corticeira Amorimalso identified asa positive impact the
contribution in the short, medium and long-term to the balance
between personal and professional life through the offer ofaset of
perksand benefits. Corticeira Amorim workers benefit from various
benefits, namely in the acquisition of products and services (their
own and resulting from partnerships and protocols), salary bonuses
and support that encourage the reconciliation between personal and
family life and work, such asbenefitsin health services, benefitsand
initiatives of recognition and celebration throughout the year and
benefits to support daily life.

Interms of training and skills development, the positive impact
identified in the short, medium and long-term was the satisfaction
and motivation of workers due to the continuous professional
growth, progression and development of new skills acquired through
the continuous training provided by Corticeira Amorim. Corticeira
Amorim is committed to valuinghuman capital through training

and development. It therefore promotes workers motivation,
involvement, participation and accountability, namely through
trainingand qualification processes and incentive, recognition
and/or compensation systems that take into account performance
evaluation. Italso ensures trainingand skills development throughits
in-house training programmes. Information on actions and programs
within the scope of internal training can be found in the section 8.2.4
Takingaction on materialimpacts on own workforce and approaches
to mitigate material risks and seek material opportunities related to
the own workforce, as well as the effectiveness of these measures.

Corticeira Amorim offers employment opportunities regardless
ofgender or sexual orientation, race, territory of origin or language,
age, ethnicity or religion, political or ideological conviction or trade
union membership, which hasbeenidentified asa positive impact
inthe short, mediumand long-term. In terms of governingbodies,
Corticeira Amorim endeavours to ensure gender diversity inits
activities. For example, currently 36.4% of the members of the Board

CORTICEIRAAMORIM, S.GPS., SA.

of Directors are women. Worker diversity can help create amore
positive workingenvironment and improve communication and
collaboration within the Company. A more age-diverse workforce
can be more adaptable to change as different age groups may have
differentlevels of familiarity and acceptance of technology and

new working practices. Havinga balanced distribution of ages can
facilitate the transition of leadership and succession within the
Company, avoidingsignificant generational gaps. Age diversity
contributes to an inclusive working environment, increasing worker
satisfaction and well-being,

Corticeira Amorim hasalso identified the positive impact

onthe privacy of the personal information of Corticeira

Amorim’s workers through its cybersecurity policiesand measures
adopted and strict compliance with the General Data Protection
Regulation (GDPR).

Risks

Due to the relationship of dependence on human resources, failure
to pay adequate salaries can contribute to anincrease in turnover and
areductionin Corticeira Amorim’s attractiveness asan employer,
constitutinga short, medium and long-term risk. Changes in labour
regulations or collective bargainingagreements that require higher
than expected salary increases can constitute ashort, medium
andlong-termrisk for the Organisation. Asalready mentioned,
Corticeira Amorim adoptsaset of policies regarding the payment of
adequate wages, namely by complying with the international rules
established by the ILO, the legislation in force and the applicable
collective labour regulation instruments, following the one that best
protectsits workers. Corticeira Amorim also takes a proactive stance
and monitors collective bargaining negotiations, namely through
the Portuguese Cork Association (APCOR), with a view to taking
measures to mitigate the related risksif necessary and relevant.

Duringthe double materiality assessment process, the short,
mediumand long-termrisk associated with increased turnover and
decreased attractiveness due to a potential lack of working practices
or potentially excessive workinghours was also identified. Increased
turnover and decreased attractiveness can be reflected in increased
operational recruitment costs.

Related to the negative impact of the exposure of the Organisation’s
workersto the risks ofaccidents at work or occupational illnesses,
therisk ofincreased turnover and absenteeism was also identified in
the short, medium and long-term, which could trigger increases in
operating costs.

Interms of human capital, the shortage oflabour, particularly for the
management of cork oak forests and cork extraction, but also inmore
highly qualified roles, wasalso identified asa short, medium and long-
termrisk. Attractingand retainingtalent is one of the priority action
areas, especially as regards recruiting youngpeople. The Company
has always favoured long-term relationships and commitments
when it comes toits workers. In order to address thisissue, the
Organisation hasadopted anumber of policies and initiatives, from
favouringlong-lasting relationships to the most diverse Employer
Brandingand worker life cycle initiatives. More detailed information
ontheactionstakenin terms of human capital and talent attraction
and retention can be found at section 8.2.4 Takingaction on material
impacts on the own workforce and approaches to mitigate material
risksand pursue material opportunities related to the workforce,
aswellasthe effectiveness of these measures.
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Opportunities

Related to the positive impact of the social dialogue promoted

by Corticeira Amorim, with a view to integratingthe needs

and concerns of workers into decision-making, an opportunity
wasidentified in the short, medium and long-term to increase
productivity and reduce turnover and absenteeism. More detailed
information on communication channelsand dialogue processes to
engage workers can be found in section 8.2.2 Processes for engaging
with own workforce and workers’ representatives aboutimpacts.
Collective bargainingmechanisms can provide a greater degree of
predictability in potential areas of conflict with workers. Corticeira
Amorim’sactive participation in collective bargaining processes was
identified asan opportunity in the short, medium and long-term, as
it makes it possible to monitor the requirements of workers, and to
take preventive measures, preventing cash flow shortfalls resulting
from potential conflicts, strikes or decreases in productivity. As
already mentioned, the Organisation monitors the processes of
negotiating collective agreements, particularly through APCOR.

Associated with the positive impact that Corticeira Amorim seeksto
promote amongits workers in terms of work-life balance, the short,
medium and long-term opportunity of reducing absenteeism and
increasing productivity and attractiveness wasalso identified, which
isreflected inlower operatingrecruitment costs.

The Company is committed to fostering the personal and socio-
professional development ofits workers, encouraging involvement
inimprovingtheir own capabilities and skills. In addition to the
positive impact of trainingand development, the safeguardingand
promotion of the skillsand know-how of Corticeira Amorim’s teams
wasidentified asashort, medium and long-term opportunity, also
helpingto keep worker engaged and motivated and to increase their
productivity levels. Maintainingand increasing know-how within
the Company also contributes to higher product quality, reducing
non-conformity costs.

8.2 IMPACTS, RISKS AND OPPORTUNITIES
MANAGEMENT

8.2.1 POLICIES RELATED TO OWN WORKFORCE
(S1-1)

Key contents of the policies

The Organisation is committed to creating quality jobsinan
environment committed to professional trainingand development,
encouraginginnovation and the development of the Organisation
through inclusion and diversity of gender, age, cultures, beliefsand
nationalities, allunder equal rights and conditions. Respect for
human rightsisa principle that underpins all of the Organisation’s
activity. In particular, the Organisation isagainst arbitrary detention,
torture or execution and in favour of human dignity, non-
discrimination, equal rights, security and well-being, education,
personal and professional development and freedom of conscience,
religion, organization, association, opinion and expression. Within
the scope of human rights, the Company ensures that all its workers
receive a fair salary, work in safe and healthy conditions and have
the opportunity to develop professionally. The Organisation
iscommitted and seeks to build and foster amongits workersa
framework of respect for the fundamental values of Human Rights
(as proclaimed by the United Nations Universal Declaration of
Human Rights) and Labour (asset out by the International Labour
Organisation), which are imperative for the entire Organisation and
which will progressively spread to other interested parties, namely
partners, customers and the supply chain.

Corticeira Amorim has formalised and implemented a set of internal
regulations, namely the Human Rights Policy, the Human Resources
Policy and the Code of Business Ethics and Professional Conduct,
which include the Organisation’s principles and commitmentsin
the areas of respect for human and labour rights, working conditions,
workingtime and remuneration, free employment, eradication
oftrafficking in human beings, child labour and forced labour,
prohibition of harassment at work, protection of health, hygiene and
safety, freedom of association and the right to collective bargaining,
the principle of equal treatment and opportunities, diversity,
inclusion and non-discrimination, professional fulfilment and
development. These apply to all workers of any company thatare
partofthe Organisation.
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Scope of policies

These policies apply not only to all Corticeira Amorim workers,
butalso to all entities that have an economic, institutional or social
relationship with the Organisation. All the Organisation’s clients,
business partnersand suppliers are expressly required to respect
and/oradhere to the principlesset out therein, thereby safeguarding
the interestsand needs of the workers in the value chain.

Governance and policy supervision

Itisthe responsibility and competence of Corticeira Amorim’s Board
of Directors to approve these policies, and successive revisions,
previously assessed by the ECBD and the ESGC.

The Chief Executive Officer (CEO)is responsible for enforcing
the Human Resources Policy and related policies, and the Human
Resources transversal supportarea is responsible for monitoring
theirimplementation. The BUs are responsible forimplementing
the Policy within the scope of their activities.

Alignment with international standards

The Organisation respectsinternational principles on human
rightsand labour rights. In this way, the principles established in

the policiesare aligned with the main applicable international
frameworks, namely the Principles of the Universal Declaration

of Human Rights, the ILO Fundamental Conventions, the OECD
GuidingPrinciples for Multinational Enterprises, the United Nations
GuidingPrinciples on Business and Human Rights and the 10
principles of the United Nations Global Compact. It should be noted
that duringthe reporting period no cases of non-compliance or
violation of the instrumentsreferred to here were noted or brought
tothe attention of the Organisation.

Interests of key stakeholders

Corticeira Amorim seeksto incorporate the interests and points

of view ofits workers into all its strategic decisions. To thisend, it
regularly consults with workers to gauge their concernsand opinions
and uses thisinformation to improve its policies and practices. The
Company regularly consults its workers through climate surveys,
where they are asked anonymously for their opinions on different
aspects of life in the Organisation. Followingthe analysis of these
surveys, action plans are defined and implemented with the
measures deemed to be priorities. More detailed information on
the process of involvement and consultation with workers, as well
aschannels for workersto raise concerns, can be found in point
8.2.2Processes for engaging with own workforce and workers’
representatives aboutimpactsand in point 8.2.3 Processes to
remediate negative impacts and channels for own workforce to raise
concerns.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides trainingto all workers, particularly in the Code
of Business Ethics and Professional Conduct. Corticeira Amorim
communicates policy updates ina timely manner and promotes
their dissemination and adoption throughout the Organisation.
Toidentify and eliminate barriers that could prevent effective
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dissemination, the Organisation regularly monitors their reachand
effectiveness, seekingfeedback and carryingout periodic updates

to ensure clarity, accessibility and relevance. Dissemination of and
accessto policiesisfacilitated through the corporate intranet and
the official website, promoting transparency and the involvement of
workersand external stakeholders.

Human Rights Policy and Human Resources

Policy available at:
https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

Commitment to job security

Asstated in the Human Resources Policy, contractual relationships
must be recognised and defined in accordance with applicable
legislation and collective labour regulation instruments, and the
Organisation may notavoid or circumvent itslegal obligations.
Atthe time of hiring, all workers are informed and made aware

of contractualissues, including working time, remuneration
arrangements and payment frequency.

Corticeira Amorim’s policy is to promote long-term contracts.
Thisisborne out by the percentage of permanent labour contracts,
85.8%. Non-permanent contracts (fixed-term or non-employees)
are concentrated almost exclusively in productive areas to manage
seasonal variations in production. Strict compliance with the law is
guaranteed with regard to contract renewals, which can be used up
to three times, without exceedingthe length of the initial period. In
many cases, contracts are converted into permanent ones before
renewals and time limits have run out. Internal mobility is also
encouraged and all workers, regardless of the type of contract, can
apply foranyjob. Inaddition, Corticeira Amorim provides financial
protection in the event ofillness, unemployment or retirement,
guaranteeingaccess to the social protection systemsin force in

the countries where it operates. These systems cover a significant
proportion of cases of loss of income, such asillness, parenthood
and retirement. In some cases, such asin the case of sick leave due to
anaccidentat work, the Organisation paysasupplement to ensure
that the worker’sincome is maintained. In the event of accidents for
which the worker is not responsible, asupplement for accidents at
work s paid to ensure that there isnolossin net pay. Inaddition, in
some situations of short-termillness, the Company doctor can grant
two days’ sick leave without adeductioninsalary.
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Commitment to an adequate salary

The Organisation, asstated in the Human Rights Policy, is committed
to ensuring fair remuneration, in accordance with collective labour

regulation instrumentsand applicable legislation and with balanced,
healthy and competitive people management policies and practices.

Workingtime and remuneration comply with the international
rules on working hours established by the International Labour
Organisation, the legislation in force and the applicable instruments
of collective labour regulation, with the one that best protects
workersbeingfollowed.

Corticeira Amorim has also made acommitment, formalised inits
Human Resources Policy, not to reduce remuneration except in cases
provided forin the Labour Code or ina collective labour regulation
instrument.

Commitment to social dialogue

The Organisation’s policies encourage the promotion of social
dialogue, in particular through regular information and consultation
with workers and their representatives. The Organisation’s
commitmentisto hear their needsand expectationsand allows
themtobe taken into account in decision-making processes,
policies, metricsand actions on labour rightsissues.

Corticeira Amorim hasa comprehensive internal communication
process aimed at promotingsocial dialogue with its workers

and ensuringthat their interests are taken into accountin the
Organisation’s overall strategy. More detailed information on the
dialogue process and communication channels will be presented in
point 8.2.2 Processes for engaging with own workforce and workers’
representatives aboutimpacts.

Commitment to freedom of association and collective
bargaining

The Human Resources Policy formalises the Organisation’s main
commitmentsto freedom ofassociation and collective bargaining.

Allworkers of the Organisation, without any exception, may
associate with legal representatives of workers, namely trade unions,
inaccordance with the legislation in force. The Organisation hasan
openattitude towards the above, through dialogue and negotiation
with formally authorised workers.

Workers' representatives are not discriminated againstand may
carry outrepresentation activities in their workplaces in accordance
with current legislation. The exercise of association, unionisation,
collective bargainingand strike rights, within the framework of
applicable regulatory norms for each of these basic rights, may not be
illicitly restricted.

Commitment to work-life balance

Inits Human Resources Policy, the Organisation is committed to
balancingwork at the Company with the personal and family lives of
its workers, promoting conciliation programs aimed at achieving this
objective.

All Corticeira Amorim workers in Portugal are entitled to family
leave, guaranteed by current legislation. In Portugal, which covers

around 2/3 of the population, parental leave covers both mothers
and fathersand s partly compulsory and partly optional. Mothers
are entitled to up to 30 days off before giving birth. After the birth,
the parents can opt for shared parental leave, in which case it is 30
dayslonger than the period of leave to be taken by one parentalone,
so what would be 150 days becomes 180 days. In addition, the father
isentitled to 25 working days of paternity leave, taken twice (15

days +10 days). The Company fully respects thisleave, as well asany
time off work to attend medical appointments during pregnancy.
The legislation also provides for up to 30 days off for family leave. In
addition to these, the Company will accept absences in situations
thatjustify itin order to provide urgent family assistance. Also, with
regard to flexible and adaptable working hours insituations of illness
orunforeseen family circumstances, there are internal guidelines
sothat they are granted within reason. Remote working can also be
used when accompanyingason or daughter under the age of 10, as
longasthejoballowsit.

Corticeira Amorim workers benefit from various benefits, namely
in the acquisition of products and services (their own and resulting
from partnerships and protocols), salary bonuses and support
thatencourage the reconciliation between personal and family
life and work. The main benefitsinclude health service benefits,
recognition and celebration benefits and initiatives throughout
the year, daily life support benefitsand parenthood protection. In
addition, workers benefit from support, namely support for their
own education and/or that of their sons and daughters, with the
award of school subsidies, merit scholarships and gifts of toys for
their sonsand daughters. More detailed information about these
benefitsand the measures promoted with the commitment to
fosteringa balance between professional and private life can

be foundin the section 8.2.4 Takingaction on material impacts

on own workforce and approaches to mitigate material risks

and pursue material opportunities related to the workforce,
aswellasthe effectiveness of these measures.

Commitment to occupational health and safety

The Human Resources Policy includes the main commitments
regarding OHS protection. The Company undertakes to:

Guarantee health and safety conditionsin the workplace,
regularly checking, in particular, its facilities’ compliance with
currentstandards accordingto the specific associated risks;

- Ensureitsactivitiesdonot harm the health and safety of its
workersand subcontractors, those involved in operations,
neighbouring populations or users of its products;

+  Ensureasafe and healthy workingenvironment for workers,
subcontractors and othersinvolved in the operation, adopting
allappropriate measuresto prevent risks and accidentsat work,
also guaranteeingaccess to drinkingwater and clean facilities,
includingsanitary facilities;

Comply with and respect regulations on the prevention of
occupational risks and provide the necessary means for workers
to carry out their professional activities with the appropriate
occupational health and safety measures, in order to safeguard
thelife, health and physical and psychological integrity of
workers;

- Haveapreventive approach to the health and safety of its
workers, providing them with regular trainingon occupational
healthand safety;and
Give priority to the safety, health and well-being of workers,
ensuringthe development of adequate occupational health and
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safety management systems, through qualified techniciansin
these areasand in environmental issues.

Corticeira Amorim’s companies have an IMS, which includes the
Occupational Health and Safety Management system. In addition,
several Corticeira Amorim companies also have an SA 8000,1SO
45001 or other certification systemin place. Currently 36.2%

of production unitsare certified according to ISO 45001 (8.5%),

SA 8000 (23.4%) and other certifications (4.3%) which attest to
Corticeira Amorim’s human resources and/or health and safety
management practices. In companies not covered by certifications,
Corticeira Amorim’s policy is to ensure the best practices established
inthe respective standards.

These managementsystems are important tools for ensuring
compliance with internal, regulatory and legal requirements, the
Company’s objectives and practices, which make it possible to
safeguard the occupational health and safety conditions of Corticeira
Amorim’s workers.

Commitment to human capital

Corticeira Amorim strives to provide its workers with an enabling
and attractive work environment that provides high levels of
satisfaction and professional achievement, paying fair wages and
ensuringasafe and healthy work environment. The Company is
also committed to promoting workers’ motivation, involvement,
participation and accountability, namely through training

and qualification processes and incentive, recognition and/

or compensation systems that take into account performance
evaluation.

The Organisation recognises the importance of attractingand
retainingtalent to ensure itslong-term success. To achieve this,
ithasmade anumber of commitmentsto its workers, creating
adynamic workingenvironment that generates professional

and personal development and evolution. The Company has
always favoured long-term relationships and commitmentsand
continuousinvestmentin the trainingand skills development of its
workers. Attractingand retaining talent is one of the Organisation’s
main objectives. For this reason, workingon Employer Branding
inacomprehensive, systematic and differentiating way seems
inevitable. Thisis especially true in Portugal, where alarge part of the
workforce islocated. The Company has strengthened its ties with
the different educational institutions, makingits presence felt in
initiatives for contact between companies and students, whether at
employability events, lectures and workshops or through curricular
and professional internships.

Commitment to gender equality and equal pay for work
of equal value

Equal treatment and opportunities for workersis a fundamental
principle of Human Resources policies, applied in hiring, training,
career opportunities, salary levels, as well as in other aspects
ofthe employment relationship, within the framework ofan
internal culture of equity, diversity, excellence, responsibility and
profitability.

The Organisation also assumes the commitment, established in
the Human Resources Policy, to guide itsemployment policies and
procedures towards respecting the principle of equality between
men and women. It also commits to preventing discrimination
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and differential treatmentbased on ethnic or social origin, gender,
sexual orientation, age, creed, marital status, physical characteristics
or disability, religious beliefs, political orientation, opinion, family
situation, social class, nationality, trade union membership,
pregnancy or any other personal characteristic. Corticeira Amorim
doesnot tolerate any type of harassment or discrimination for

these reasons, whether in recruitment and selection, performance
evaluation, remuneration, access to training, promotion or dismissal.
Workers have a duty to report any harassment or discrimination
practices at work with a view to clarifying the situation and
openinginvestigations. Detailed information on whistleblowing
and reporting channels can be found in section 8.2.3 Processes to
remediate negative impacts and channels for own workforce to raise
concerns.

Commitment to training and skills development

Corticeira Amorim values human capital through its development
and training, thus contributingto the success of the Organisation’s
sustainability strategy. The Company is committed to fostering
the personal and socio-professional development of its workers,
encouraginginvolvement in improvingtheir own capabilitiesand
skills. Therefore, it seeks to provide all its workers with access to
relevant and quality training, promotinglearning opportunities
and improvingnot only technical skills, but also management and
behaviouralskills. This development takes place not only through
professional training, butalso through other methodologies, such
asthe structured sharing of experiences, internal mobility and
mentoringand coaching processes.

Corticeira Amorim hasimplemented a performance management
system that encompasses management by objectives, performance
assessmentand development of skills (professional development
plans). Itisa management tool with proven track recordsin
promotingindividual and organisational performance in companies.
This coversall senior and middle management of the Organisation.
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Commitment to diversity

Diversity, Equity and Inclusion (DEI) are structuring principles
inthe Organisation’s activity. Corticeira Amorim respects and
believesin the potential of differences between people, includingin
particular those relatingto gender and sexual orientation, ethnicity,
religion, creed, territory of origin, nationality, place of birth, culture,
language, ancestry, age, marital status, family, economic or health
situation, political, ideological or social orientation, personal

style, qualifications, skillsand competencies to generate work
environments thatinduce innovation, creativity and also respect
and responsibility.

Corticeira Amorim understands that diversity criteria thatseek to
combine and integrate the specificand different attributes of each
personin the Company are effectively a catalyst for innovation and
adriver oftalentattraction, contributingdecisively to enriching
the Organisation and promotingmore flexible, creative and high-
performance work environments.

The diversity of characteristics of the members of the management
and supervisory bodies and of the workers, including their age,
gender, geographical origin and skills, allows Corticeira Amorim

to obtain different perspectives on the issues, as well as greater
independence of opinionsand greater solidity in decision-making,
This enables the operational structures to enrich and improve
knowledge, experience and the organisational culture.

Asestablished in the Diversity Policy, the Organisation is committed
to makingits best efforts to promote diversity in its management and
supervisory bodies and amongits workers, and to adopt measures
thatallow for the integration of persons with disabilities or special
needs, promotingthe adaptation of theirjobs whenever necessary.
Corticeira Amorimalso undertakes to:

Ensure compliance with nationaland local legislation, as
applicable, regarding the diversity of its workersand to act to
raise the awareness of its shareholders to the advantages of
ensuringdiversity in the management and supervisory bodies
they have toelect;

Define and implement an annual plan for gender equality,
fosteringand monitoringthe achievement of the objectives set
forth therein and the respective targets;

- Toadoptprocedures, namely those integrated in the Equality
Plan and within the scope of the Appointments or Human
Resources Recruitment Policy, asapplicable, in order to seek to
ensure diversity,abalanced representation of men and women
and gender equality,and prevent discrimination and differential
treatment based on gender, ethnicity, sexual orientation, creed,
marital status, disability or special need, cultural orientation,
political or other opinions, social origin and place of birth.

More detailed information regarding measures and programmes to
promote diversity, equity and inclusion is detailed in 8.2.4 Taking
action on material impacts on the own workforce and approachesto
mitigate material risks and pursue material opportunities related to
the workforce, as well as the effectiveness of these measures.

Commitment to privacy
The protection of privacy and personal dataisafundamental

commitment of Corticeira Amorim toitsstakeholders, includingits
workers.

The Organisation guarantees the safeguarding of the right to data
protection, provided voluntarily and authorised by the Data Subject,
which will be treated confidentially, in accordance with the law
inforce. Such personal data will not be marketed or sold to third
parties.

Corticeira Amorim undertakes toimplement and maintain
appropriate technical and organisational measures to protect
personal data against accidental or unlawful destruction or
alteration, as well as against unauthorised access and unlawful
processingthereof. In the case of workers authorised to access
personal data, they are bound by the duty of confidentiality.

Asestablished by the Privacy Policy, the party responsible for
collectingand processingthe personal data will be Corticeira
Amorim, which informs them aboutits activity, provides the service
orsupplies the product and which in this context decides which data
is collected, means of processingand purposes for which the datais
used.

The Organisation has appointed a Data Protection Officer (DPO),
who monitors the compliance of data processing with the applicable
regulations, and isalso a point of contact for clarifyingissues relating
to the processingof personal data by Corticeira Amorim.

Diversity Policy, Privacy Policy and Equality

Plan available at:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/
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8.2.2 PROCESSES FORENGAGING WITH OWN
WORKFORCE AND WORKERS’ REPRESENTATIVES
ABOUT IMPACTS

(S1-2)

Engagement with workers

Corticeira Amorim believes that the interests, views and rights of its
workers, includingrespect for Human Rights, are fundamental to its
strategy and business model. The Company is committed to creating
awork environment where workers are respected and valued and
where they may develop their potential.

The Company endeavours to incorporate the interests and views
ofits workersinallits strategic decisions. To thisend, as part of its

due diligence process, it actively engages and regularly consults
workers, seekingto gauge their concernsand opinions, particularly
on positive and negative impacts that affect them orare likely to
affect them. Dialogues with workers make it possible to identify
actual or potential negative impacts, defining preventive, corrective
and remedial measures, and to provide positive impacts, namely in
terms ofjob creation, the definition of more appropriate training,
requalification and retraining plans, and in terms of health and safety.

Meetings with workers’ representatives

Dialogue with workers takes place directly and through their
representatives. Dependingon the size of the companies, workers
electrepresentative structures, such as workers’ committees and
trade union committees, mandated to represent them. In each
company there are union delegates or committees, or workers’
committees, each one with specific powersand mandates. The
Human Resources departments and BU administrations meet on
average twice a year with these structures to discuss the Company’s
results. At these meetings, issues related to the Company’s activity
are debated, managementinformation is provided and important
issues or topics such as restructuring, variations in activity, equality
and inclusion,amongother economicissues, are presented by the
workers’ representatives. The discussion is often linked to reaching
agreements on sensitive and importantissues, such as working
hoursand legislative or organisational changes. There isa practice
of dialogue between companies, with their own realities, but the
structuringthemes are always aligned centrally. Occasionally,
specific meetings can take place, in situations that call for across the
board changes. The Human Resources supportarea has operational
responsibility for ensuring that these meetings take place.

Integration of workers’ representatives in occupational
health and safety committees

Workers' representatives are also elected to another company
advisory body, the Occupational Health and Safety Commiittees.
They are responsible for monitoringand advisingon companies’
performance interms of health and safety at work and, in conjunction
with Occupational Health and Safety areas, they intervene in

the areas of ergonomics, working conditions and safety at work.

There are also Occupational Health and Safety Committees at

the Morocco (Comatral) and Tunisia (SNL) plants, which include
representatives of workers from the various areas of production,
maintenance and logistics, as well as management, who meet
periodically to visit workplaces and discuss measures to control risk
factors and improve the working environment.
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Regular consultations and diagnosis of the
organisational climate

Corticeira Amorim considers that the results of the consultations,
namely the regular questionnaires carried out within the scope of
OHS and the diagnoses of the organisational climate, are important
toolsforassessing the perception of workersinareasand domains
of work and the Company, which can influence their satisfaction
and motivation at work, as well as their well-being, tiesand
commitment. Within this framework, the periodic measurement of
these perceptions, inatransversal and periodic manner throughout
the Organisation, isa way to monitor and follow the evolution of
importantindicators, as well asa barometer of cultural evolution.
Corporate climate surveysare carried out every two years, in
addition to the definition and implementation of action plans
consistent with the resultsachieved, as well as monitoring of their
effectiveness.

Corticeira Amorim uses, in companies in Portugal, the survey of
the National Observatory of Human Resources (ONRH), which
analyses different dimensions of the climate: organisational
context, job position, recognition and reward, cooperation and
communication, policy and strategy, change and innovation,
relationships with managersand expectations. The resultsin
these different dimensions make it possible to measure worker
satisfaction, which in turnislinked to the degree of loyalty that
determines the engagement of each worker. In these surveys, all
workersare invited to answer anonymous questionnaires, in line
with international best practices in thisarea. The data compiled
(relatingto worker perception) makes it possible to analyse
mattersand themes that could be improved, enablinganalyses
bothin overall terms and by age range, gender and professional
category, with each BUbeingresponsible for definingspecific
action plansinline with developments.

To calculate the Organisation’s overall results, amethodology
isused that aggregates the companies'latest results, takinginto
account the two most recent years, evenif the results were
achieved in the previous year. Due to the restructuring of three
ofthe five BUs, it was decided to move the survey from 2024 to
2025.However, during 2024 the action plans arising from the
previous year’s questionnaire were implemented. Dimensions
such asinternal communication, management by objectives,
teamwork and recognition were dealt with in different contexts,
dependingon the target population. Leadership was one of
the focuses, with specific training programmes and workshops
and lecturesacross Corticeira Amorim. Inthe Young@Cork
programme, 170 young Corticeira Amorim managers were
consultedand action plans were drawn up regarding the

role of young people in the Company, improvinginternal
communication and leadership, as well asimprovementsto be
implemented in the business, in processes and in the success of
an ESG strategy.

Also noteworthy in Portugal is the activity of the Occupational
Safety and Health Commissions, which also carry out mandatory
consultations on occupational safety and health with workers or,
where they exist, directly with their OHS representatives. These
are in order to fulfil the duty of consultation, laid down in general
legislation and in specificlegislation applicable to OHS. These
consultations essentially take place atlocal level, i.e. in the context
of each company, and are then analysed within the respective BU.
This process promotes proximity and allows the specific realities
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of each workplace to be duly reflected in the contributions
collected. The results of these consultations are systematised
andanalysed within each BU, inajoint effort between the
Occupational Health and Safety teams and the Occupational
Healthand Safety Commiittees. The aimisto ensure that the
concerns, suggestionsand contributions gathered from workers,
or their representatives, are effectively taken into accountin
decision-makingprocesses. The results of the consultations are
partofthe periodic review process of the Occupational Health and
Safety Management System, under the terms of [ISO 45001, and
the Social Responsibility System, under the terms of SA 8000. This
integration ensures that the opinions and contributions gathered
are taken into account when defining policies, prioritisingactions,
settingtargets and metrics and continuously monitoringthe
effectiveness of the measuresadopted, withaspecial focuson
mitigatingnegative impacts and promoting positive impacts on
the workingenvironment.

Other forms of engagement

In Portugal, each worker isassigned an HR Business Partner.
Therefore, in addition to the means mentioned above, Corticeira
Amorim hasother channels for dialogue with its workers, namely
through HR Business Partners. They provide personalised

and dedicated support for each area of work, fostering various
opportunities for engagement. The human resources departments
meet periodically with all the HR Business Partners to analyse and
discuss theissuesidentified.

The Organisation also provides various communication channels
forits workers to report any concerns or irregularities. More
detailed information on the communication channels provided
by the Organisation can be found in section 8.2.3 Processes to
remediate negative impacts and channels for own workforce to
raise concerns

Effectiveness of engagement activities

To measure the effectiveness of the worker engagement process,
the Organisation evaluates the results ona daily basis, includingany
remedial actionsimplemented asa result. The effectiveness of the
worker engagement processis ensured by the Human Resources
transversal supportarea in coordination with the human resources

and OHS teams of the BUs. In either case, the results are analysed and

presented to the Board of Directors.
Information and communication

In order to promote transparency and dialogue, in addition to these
moments of engagement and consultation, the Organisation makes
information available through various channels so that its workers
canlearnabout the impacts of Corticeira Amorim’s activitiesand
monitor its performance in relation to the actionsand goals and
objectives defined.

The main vehicles for communicating with workersinclude
the publication of the Consolidated Sustainability Statement,
education/awareness-raisingactivities, information panels
onthe premises, seminars and workshops, the website, social
networks and the newsletter and press releases. The network
oftelevision setsin the different areas of the Organisation
allows for the rapid dissemination of Company information.
Also noteworthy are the meeting practicesin each of the
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teams. In the productive areas, quick meetings are held at the
start of workinghours and in the other areas there is usually a
weekly meeting where the main messages to be disseminated
are communicated. Also, within the scope of management

by objectives, quarterly meetings on business indicators are
held with middle and senior managers who then cascade

the information to their teams. Detailed information on
communication channels can be found insection 1.3.2 Interests
and views of stakeholders.

8.2.3 PROCESSES TO REMEDIATE NEGATIVE
IMPACTS AND CHANNELS FOR OWN WORKFORCE
TO RAISE CONCERNS

(S1-3)

Approach and processes to remediate negative impacts

Corticeira Amorim adoptsan approach centred on corporate
responsibility and respect for human and labour rights with

the aim of preventing, mitigatingand remediating material
negative impacts on its workers. The processincludes the
proactive identification of potential or actual negative impacts
through internal consultations, open communication channels
for reportingirregularities and the implementation of specific
corrective measures. Whenever Corticeira Amorim has caused
or contributed to a negative impact on its workers, the Company
takes the actions it deems necessary to provide or contribute to
the remediation of the impact. The effectiveness of mitigation,
corrective or remedial actionsis assessed through indicators
suchasthe resolution of reported cases, satisfaction surveys and
continuous monitoring of working conditions, ensuring that
the solutionsimplemented promote effective and sustainable
improvement.

Inaddition to the negative impactsidentified in the double
materiality assessment, Corticeira Amorim has internal
communication channels through which its workers can raise
concernsand reportirregularities, through which other negative
impacts, actual or potential, can be identified.



Channels for workers to raise concerns

Workers, or their legitimate representatives, can use various
channels provided by the Company to raise concerns or report
irregularities. Communications from Corticeira Amorim workers
may be addressed, in the firstinstance, to the person in charge of

the area/work unit of the communicating party, either verbally, in
apreviously requested face-to-face meeting, or in writing, in the
latter case anonymously or with identification of the communicating
party, dependingon the latter’s choice, using the form available at:
https:/www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/.

Alternatively, if the reporting person has reasonable grounds
tobelieve that the report willnot be or hasnot been properly
analysed and decided objectively and impartially by hisor her
superior, orifhe or she is the object of the report, or if there
isarisk of retaliation, the report may be made to the AUC,
eitheranonymously or with the identity of the reporting party,
dependingon the chosen option, using:

+ theinternal whistleblowing channel available at: https:/
corticeiraamorim.integrityline.com; or

- theformavailable at: https:/ www.amorim.com/en/investors/
corporate-governance/corporate-regulation-and-policies/,
tobe sent to one of the email addresses specially configured
for the purpose of this procedure, as further specified in the
aforementioned form.

Monitoring of raised concerns and ensuring the
effectiveness of the channels

Whenever irregularities are detected, including material negative
impacts on workers, actions are defined to eliminate the impact
andremediate the resultingeffects. Corticeira Amorim’s AUC is
responsible for receivingand analysingcommunications addressed
toitand to the Company’s Compliance Officer, assessingand
decidingon them and informing the Board of Directors and external
entities, ifjustified, of any irregularities detected. In the event that
new negative impactsare identified, these will be analysed and
worked onininternal multidisciplinary workinggroups, which will
be responsible, together with the people in charge of the respective
areasand, if necessary, the people in charge of the BUs, for defining
aset of measures to mitigate and remediate these impacts. These
groupsare also responsible for monitoringthe actions and reporting
on their progress to the ECBD.

The Organisation works continuously to ensure that whistleblowing
channelsare consistently available and that they are areliable
resource for Corticeira Amorim workers. In order to ensure thatall
its workersare aware of the existence of whistleblowing channels
provided by the Organisation, aseries of actions have been
developed and implemented to raise awareness and inform them.
Ofparticular note: the information provided, both in the onboarding
processesand in trainingsessions on corporate regulations, on

the right of workers to reportany irregular behaviour detected in
terms of human rightsand labour rights, as well as the procedures
and channelsavailable for such reporting. The Organisation also
guarantees the availability and accessibility of whistleblowing
channels, publicisingthem through internal mediasuch as the
intranet, emails, newsletters and posters displayed in the most
frequented areas. These promote awareness of those channels,
clarifyingtheir purpose and the guarantees given to whistleblowers,

CORTICEIRAAMORIM, S.GPS., SA.

encouragingtheir use of these channels whenever appropriate.

Technical mechanismsare in place to ensure the uninterrupted
operation of the online whistleblowing platform, considered
globally to be the easiestand most agile means of reporting
irregularities. Specific training was given in 2024 to new workers

and specificinformation was made available to all workers,
includingpostersinsocial and high-traffic areas. Through the various
means mentioned in the Irregularity Reporting Procedure, eight
irregularity reports were received through this channelin 2024.
Additional information isavailable in12.2.1 Business conduct
policiesand corporate culture. The Organisation intends to carry out
asatisfaction survey to gauge effective knowledge of these channels,
their functionality and interest asa means of reporting irregularities
detected duringthe next strategic cycle.

Protection against retaliation

Allworkers have the right to make any communication or complaint
without fear of any kind of retaliation. Corticeira Amorim has
policies that safeguard the rights of workers, including their
legitimate representatives, against acts of retaliation. The rightsand
guarantees of the communicating parties, namely confidentiality or
anonymity, the processing of personal dataand protection against
retaliation are legally established. More detailed information on
whistleblower protection is covered in section 12.2.1 Business
conduct policies and corporate culture.

8.2.4 TAKING ACTION ON MATERIAL IMPACTS
ON OWN WORKFORCE, AND APPROACHES TO
MITIGATING MATERIAL RISKS AND PURSUING
MATERIAL OPPORTUNITIES RELATED TO OWN
WORKFORCE, AND EFFECTIVENESS OF THOSE
ACTIONS

(S1-4)

Corticeira Amorim takes actions to prevent and mitigate negative
impacts, as well as to provide positive impacts on its workers. It also
plansand monitors actions to reduce material risks, integrated into
the general risk management process, related to impacts or their
dependency on the workforce, as well as to capitalise on identified
opportunities.

The implementation of initiatives and actions with workers is
supported and coordinated by the Health and Safety structures and
the companies’ Human Resources departments, which monitor
indicatorsrelated to these areas onamonthly basis. At least twice a
year, the consolidated data of each company is reported to the ECBD
and the Board of Directors.
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Key actions

Corticeira Amorim recognises the fundamental importance of its
workers. Therefore, with a view to pursuingits objectivesand the
commitmentsset out inits policies, during 2024 the Organisation
continued to take steps to avoid and mitigate the actual negative
impactsand prevent the potential negative impactsidentified
onits workers, as well as mitigating the risks resulting from their
dependency relationships. Inaddition, the Organisation continued
to take action to promote positive impacts on its workers by
capitalisingon related opportunities.

Working conditions

Job security and working hours

Corticeira Amorim contributesto the long-term financial security
ofits workers by offeringopen-ended contracts and guaranteed

workinghours. These practices promote not only individual well-
being, butalso the stability of the economic fabric and the social and

economic development of the regions where the Company operates.

Inaddition, Corticeira Amorim provides financial protectionin the
event ofillness, unemployment or retirement, guaranteeingaccess
to the social protection systemsin force in the countries where it
operates. In 2024, the Company will contribute 29.8 million euros
tolocalsocial security schemes. These systems cover a significant
proportion of cases of loss of income, such asillness, parenthood
andretirement. In the case of situations where public systems may
notbe asrobust, the range of benefits offered by the Company
complements these situations whenever possible and appropriate.
Ofparticular note are the health insurance, accident supplement
and the possibility of specificloans to support in situations of various
needsavailable to all workersin Portugal.

Adequate wages

The practice of payingadequate wages is essential to promoting the
economicand private well-being of workers. A fair wage, combined
witha policy of complementary benefits, contributes to meeting
the needs of workers and their families, guaranteeing them greater
financial security and quality oflife, in line with national economic
and social conditions. Compliance with regulations and collective
agreements demonstrates an ethical and responsible commitment,
promotingabalanced and sustainable workingenvironment.
Corticeira Amorim conveys its opinions on remuneration policies
and practices asan APCOR member working with trade union
representatives. The minimum wage paid in the cork sector in
Portugal is substantially higher than the minimum wage in Portugal
(around 10% higher). The Company usesjob qualification tools to
ensure greater objectivity and conducts annual salary analyses to
determine the levels ofinternal equity within the Organisation. An
ever-present objective at the Company is to realise the importance
ofhavingtransparent, clear and appropriate remuneration policies
and practices.

Social dialogue

Asmentionedinsection 8.2.1 Policies related to own workforce,
Corticeira Amorim is committed to promotingsocial dialogue with
itsworkers. To this end, it has various channels for dialogue with
itsworkersand their representatives, namely through meetings,
seminars, workshops, information sessions, amongothers. In
addition, asocial climate survey is carried out every two years, and
there are also various occasions to listen to workers through OHS
questionnaires.

Freedom of association, the existence of works commissions and
workers’ rights to information, consultation and participation
and collective bargaining, including the share of workers covered
by collective agreements

Itisessential to ensure that the interestsand views of workers are
takeninto accountin the Organisation’s policies and practices. As
mentioned insection 8.2.1 Policies related to own workforce, all of
the Organisation’s workers, without any exception, can join legal
workers’ representatives, namely trade unions, in accordance with
thelegislation in force. Dependingon the size of the companies,
workers choose their own representation structures (such as
workers’ committees or trade unions), which represent themina
mandated way. The BU’s Human Resources and Administration
departments meet with these structures on average twice a year to
discuss the company’sresultsand issuesrelated to organisational
management and workers, such asrestructuring, changes to working
hours, equality and inclusion, amongother topics.

Work-life balance

Corticeira Amorim workers benefit from various benefits, namely
in the acquisition of products and services (their own and resulting
from partnerships and protocols), salary bonuses and support that
encourage the reconciliation between personal and family life and
work.In 2024, they had accessto the following benefits:

Benefitsin healthservices: All workers in Portugal have access
to corporate health insurance that allows, under favourable
conditions, the inclusion of members of the direct household.

In the larger units (or headquarters), medical consultations are
organised twice a week; There are protocols with clinical analysis
laboratories, which carry out collections at companies, and with
pharmacies thataccept ordersand deliver medicines to the
premises. Several screenings (ophthalmologic, hypertension,
healthy habits) are conducted regularly in order to promote
health. A fluvaccination campaign s carried out annually;
Online platform: With access to hundreds of products

(clothing, footwear, household appliances, telecommunications
equipment) and services (insurance, travel, gyms, health and
beauty care,amongothers) called Amorim Vantagens+, available
toall workersin Portugal;

Benefits to support daily life: Access to the Company’s canteens
for the direct family members of workers, also allowing workers
to purchase take-home meals, available at all facilities with a
canteen;

- Supportfor education and merit scholarships: In addition,
workers benefit from various other kinds of support, namely
support for their own education and that of their sons and
daughters, with the award of school subsidies, merit scholarships
(currently more than 30 per year) and gifts of toys for their sons
and daughters.
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Parenthood protection: information onlegislation on
parenthood, support for the education of workersand workers’
children, offer of toys for workers’ children. With the aim of
guaranteeing the right of its workersto take parental leave,
Corticeira Amorim has created and keeps up to date asection
onitsinternal network - Linkpeople- on the legislation on
parenthood in Portugal, the main geography in which it operates.

Additionally, in all geographies where Corticeira Amorim s present,
there are Christmasbaskets and birthday souvenirs, seniority awards
and various recognition awards.

Health and safety
Thematic workshops and physical activities

Asitisa priority for Corticeira Amorim to invest in the healthand
well-beingofits workers, a series of themed workshops, called Cork
The Talk, was organised for Corticeira Amorim workers to promote
well-beingand health. The topics covered include:

- Happinessat work: Strategies and practices to increase
satisfaction and well-beingin the workplace.

- Sleephygiene: Techniquesand habits to improve sleep quality
and, consequently, general health.
Fromstress to burnout: Identifyingand managingstress to
prevent burnout and maintain a healthy balance.
Healthy living: Tips and guidelines for adoptinga healthier
lifestyle, including diet and physical activity.

Inaddition to the workshops, various physical and wellness activities
were organised, such as:

- Hiking: Initiatives such as “Amorim on the Move” and walks on
the Dao Ecotrail.

- Bike tourism: Bicycle rides to encourage physical activity and
contact with nature.
Yogaand Pilates classes: Sessions to improve flexibility, strength
andrelaxation.
Padel competition: Sports competition to promote interaction
and team spiritamongworkers.
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Amorim on the Move

As part of the month dedicated to well-being, Corticeira
Amorim held the second edition of Amorim on the Move

in 2024, a solidarity walk aimed at promoting well-being
and strengthening ties between workers. This initiative is
an open invitation to families to join Corticeira Amorim on
ajourney of well-being, reinforcing the importance of self-
care. The registration fee was donated to the Portuguese
Cancer League. For every euro donated by participants
and their families, Corticeira Amorim doubled the amount

donated to this association.
. J

Workers’ health

The health of workersis promoted through compliance with all
legal requirements, standards and procedures in the areaof OHS
inall countries where Corticeira Amorim operates, applyinggood
practices, such as:

+ Provision of occupational medicine and nursingservices,
curative medicine and general health care;

- Carryingoutregular medical examinations for admission
and periodic examinations;
Screenings and trainingactivities in occupational health;
Risk and hazard assessments to identify potential incidents
oraccidents;
Prioritisation and integration of action plans with quantified
targets for dealing with risks;
Availability of personal protective equipment (PPE);
Trainingof workers and service providersin OHS adapted
tothe characteristics of eachjob;

+ Occupational Health and Safety Committees, with the
participation of workersand/or their representatives;

-+ Specific procedures for handling hazardous substances;

- Actionplans for emergency situations;
Procedures for investigating work-related injuries, health
problems, illnesses and incidents;
Internal and external audits, in according to ISO 45001
and/or SA8000 standards.

Inaddition, Corticeira Amorim developsaglobal alignment
programme and promotes initiativesin thisarea, whichis
coordinated by the OHS support area. The main projects developed
in2024 include, in Portugal:

+  Launch ofthe “Together for Safety” programme: Structural
development programme in safety, with a survey to assess the
safety culture and define axes for development, with the aim
of creatinga solid and sustainable safety culture;

Organisation of the OHS forum: With OHS representatives,
Human Resources directors, general, industrial and operations
directors,led by the chairman of Corticeira Amorim;
Promotion of “Leadership in Safety”: Trainingplan covering
more than 300 managers;

- Inauguration of the Cork Safety Lab: A laboratory that
simulatesrisk situationsina controlled environmentand
provides more interactive and practical trainingin various areas
of OHS;

+ Safety Walks: Stimulation of the cross-audit plan betweenall
units;

CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT 215



CONSOLIDATED ANNUAL REPORT 2024

Continuity of specific programmes: Amongthe various plans
are those related to occupational gymnastics and physiotherapy,
to prevent musculo-skeletal injuries and improve ergonomics;
Thematic campaigns: Launch of the “One commitment,
one goal, zero accidents” campaign with more than 140
participations, the treasure hunt, the photo competition and
the internal communication campaign on mental healthin the
workplace;

- Renewal of objectives and performance indicators to assess
progress.

The accident frequency rate for workersstood at 8.0. As part of its
Sustainable by nature programme, the Company hasset itselfa target
of reducingthe accident rate by 20%, which in 2024 stood at 7.6 in
itsoperationsin Portugal. Corticeira Amorim is confident that the
actionsithastaken are contributingto the realisation of its health
and safety objectives and targets.

Leadership in Safety

In2024, Corticeira Amorim’s Compliance support area
organised training on Occupational Health and Safety with
ateam of external trainers. This action arose from the need
to raise awareness among the administration, directors and
managers about the risks and criminal and administrative
consequences of accidents at work, with a view to
preventing them. The training course lasted 1.5 hours and
was attended by around 60 people.

Cork Safety Lab

Inaugurated in April 2024, it reinforced Amorim Cork’s

commitment to OHS. This laboratory, located at the Amorim

Cork BU’s Lamas facilities, offers more interactive and

practical training in various areas of OHS. At CORK SAFETY

LAB, workers have the opportunity to:

= Comeinto contact with Personal Protective Equipment
directly;

= Experience simulated risk situations when driving forklift
trucks;

« Learn about the LOTO (lockout-tagout) process;

= Practise emergency procedures;

= Develop skills in manual handling of loads, working at
height and safety and emergency signalling.

This space has been fundamental in raising awareness

and training workers, especially newcomers. As well as

training new workers, the rest also receive ongoing training,

ensuring constant awareness of OHS. On average, around

400 workers have passed through the CORK SAFETY LAB,

accumulating approximately 600 hours of training.
Through this practical contact and the sharing of

experiences in a controlled environment, it is possible

to strengthen the safety culture and better prepare

everyone to react appropriately to risky situations.

4 )

Workplace gymnastics project

2024 saw the consolidation and expansion of workplace
gymnastics in all BUs. The implementation of these
programmes, with the main objectives of preventing
work-related musculo-skeletal injuries and improving
body posture, also helps reduce absenteeism, improve
workers’ perception of the Company, improve attention
and concentration, promote physical activity and a healthy
lifestyle.

Implementation of the workplace gymnastics
programmes begins with an ergonomic analysis of each
worker’s workstation and physical condition. This is followed
by initial training for internal facilitators, with an emphasis on
the most common work-related musculo-skeletal injuries
(WMSDs), risky postural behaviours, preventive framing
of exercises in the workplace, tools for guiding workplace
gymnastics sessions, exercises and their fundamentals,
teaching strategies and training on the exercise plan.

It also includes the development of proposals for
improvements both at the ergonomic level of the
workstation and at the level of task standardization,
individual postural training for the execution of work tasks
with a lower risk of musculo-skeletal injury, implementation
of physical activity programmes and active recovery
programs, which aim to treat specific pathologies.

Itis then up to the internal facilitators to organise the
workplace gymnastics for their teams at the start of each
shift.

In some companies, the workplace gymnastics
programme is also complemented by physiotherapy
programmes, designed to deal with specific cases identified
during ergonomic analyses or reported by the workers
themselves. These programmes include personalised
rehabilitation sessions, guidelines for therapeutic exercises
and specialised follow-up to promote the recovery of
existing injuries, prevent their recurrence and act to mitigate
the risk factors associated with occupationalillnesses, such
as musculo-skeletal injuries and other conditions related to
repetitiveness or inadequate physical effort.

In2024, a postural coaching session was also organised
- as part of Well-Being Month - for all administrative
support workers, with the aim of receiving postural

recommendations and cervical corrections.
. J

Equal treatment and opportunities for all
Gender equality and equal pay for work of equal value

Equal treatment and opportunities for workersisa basic principle

of Corticeira Amorim’s Human Resources policy. Itis crucial to
maintain a fair pay policy by guaranteeingequal pay for work of equal
value and equal career progression and access to opportunities,
regardless of gender, origin, age, etc.

In Portugal, Corticeira Amorim responded to the gender surveysand
audits carried out by the official bodies mandated for this purpose:
the Commission for Equality in Labour and Employment (CITE)
and the Authority for Working Conditions. The surveys and audits
carried out are designed to assess the representation of women in

the various positions and any pay discrepancies. These information
reports and audits have made it possible to verify the degree to which
the Equality Plans have beenimplemented in differentareasand
have also contributed to change and improvement.

Corticeira Amorim reaffirmsits commitment to buildingan
inclusive and diverse working environment, in which women may
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have equal opportunities for career advancement. To thisend, itis
strengtheningmeasures to promote gender equality, with the aim
ofachievingthe long-term objectives set. Some of the measures
developedin 2024 include:

Renewingthe Equality Plan with anew scope extended to the
dimensions of diversity and inclusion;

- Enhancingtrainingon topics such as diversity, equity and
inclusion for all workers, with a focus on raisingawareness about
unconscious biasesand promotinginclusive behaviour;

-+ Regular follow-up meetings with Company leaders to monitor
progress on diversity and inclusion initiatives and identify
opportunities forimprovement;

Reviewingrecruitmentand selection policies to ensure that
there are no barriers to womenjoining the Company;

Work has begun on amethodology for analysinggender pay gaps.
New trainingon unconscious bias has been developed to prevent
itsoccurrence, particularly in recruitment;

Promotion of thematic campaigns such as diversity weeks,
celebrations of internationally recognised events, “Tolerance
Day” and “8 Days and 8 Stories”, “Integrity is Everyone’s
Responsibility. Don’t be silent”, which contribute to general
awareness; and

- Clear definition of the objective of hiringwomen for positions
where genderis under-represented, without compromisingthe
suitability of skillsand merit.

Interms of inclusion, maintenance of partnerships and protocols
with associations linked to the insertion of persons with
declared disabilities in the job market — CRPG (Gaia Professional
Rehabilitation Centre) and participation ininclusive
recruitment events;

Corticeira Amorim s confident that the measures implemented will
allow it to builda more diverse and inclusive team. The Company has
made significant progressamongthe Companiesin Portugal, since
2021, such asincreasingwomen representation: (i) in managerial
positions from 22.4% in 2020 to 26.1% in 2024 and (ii) in the total
population from 24.1%in 2020 to 28.2% in 2024. The ambition of
the Sustainable by nature programme to achieve zero discrimination
ismaintained, with a third of women in the total workforce andin
management positions in the main geographies where it operates.
This commitmentisreinforced by ongoinginitiatives to raise
awareness, provide trainingand promote an inclusive and equitable
culture.

CORTICEIRAAMORIM, S.GPS., SA.

Equality plan

The scope of Corticeira Amorim’s Annual Equality Plan is

applied to the dimensions of diversity and inclusion and is

leveraged on six fundamental axes:

= The Organisation’s explicit commitment (internal and
external) to issues of gender balance, diversity and
inclusion, and the consequent definition of objectives,
targets and respective monitoring;

= Awareness-raising, engagement and training for all
workers on diversity, gender equality, and inclusion
issues;

= Increase the representation of women in the workforce as
awhole;

= Evolution in ratios relating to the inclusion of persons with
disabilities;

» Creation of more equal and inclusive work contexts, with
regard to working conditions;

= Promotion, in a systematic, structured and appropriate
manner, of the cascaded and expanded debate in the
Organization, based on quantitative and qualitative
indicators in the dimensions of representation, equity and
culture of diversity and inclusion.

Intervention was materialised through a set of annual

and pluri-annual initiatives, that focused not only on

previously established objectives for gender equality, but

also objectives related to the hiring of young people, as

well as intervention in workplaces, with a view to creating

infrastructures that cater to workers with special needs.
Corticeira Amorim’s Equality, Diversity and Inclusion

Programme is available at:
https://www.amorim.com/pt/investidores/governo-
societario/statutes-regulations-and-policies/

Talent attraction and retention

Corticeira Amorim hasbeeninvestingin attracting talent, especially
inthe areas of cork oak forest management and cork extraction,
which are essential for the sustainability and innovation of the sector.
Inaddition to these roles, the Company isalso looking for highly
qualified professionals to strengthen its teams in more specialised
areas. This endeavour aims not only to preserve the legacy and
tradition of cork, but also to drive the development of innovative

and sustainable solutionsin the sector.

Attractingand retainingtalent is one of the priority action areas,
especially asregards recruitingyoung people. The Company has
always favoured long-term relationships and commitments when it
comestoits workers. When recruitingstaff, the Company’s trainee
programs are often used, with continuous investment in the training
and development of the skills of these workers. In a context of
greater generalized difficulty in attractingand retaining talent, the
Company responded with aset of initiatives aimed at ensuringits
ability to attract and retain differentiatingskills. The mostimportant
initiatives during 2024 included:

- Employer branding: Corticeira Amorim’sinstitutional presence
hasbeenintensified at variousJob Fairs and Career Days,
alongside relevant educational institutions;

+ Curricular and professional internship programmes: Resulting
from collaborations and protocols with universities and higher
education institutions, which continue to be vital sources
of recruitment. Each of Corticeira Amorim’s companies has
internship programmes for young people at the start of their
careers. In particular, the Cork Potentialand Cork Talent
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programmes have provided a wealth of skills and qualifications
which, in the medium term, will underpin the workforce of the
Organisation’s companies;

Organisational culture programmes: The Think Customer
programme aims to raise awareness of the importance of
acustomer-oriented organisational culture. In 2024, the
programme continued with the involvement of 37 areas. The aim
isforall the teamsinvolved to analyse the results of their internal
interlocutors’ perceptions, collected through a net promoter
score survey,and implementan action plan to improve the level
ofservice. The Think Team programme complements the Think
Customer programme and aims to promote the development
ofinterpersonal relationships within the team, as wellasan
internal culture of cooperation and commitment, so that teams
continually improve the service they provide. There were 26
workshops (3 hourslong), with more than 170 participants,
totallingmore than 500 hoursin the classroom. They came
away from thisinitiative convinced that the implementation
ofthe developmentactions that the various teams have jointly
identified will have a direct and positive impact on the working
environment and future results;

Programmes aimed at management teams: [ am Cork Leader
aimsto enhance the quality of leadership and its directimpact
onthe resultsand performance of the Organisation;

Mobility programmes: The Mobility+internal programme is
aimed atinternal recruitment and is both a way of attracting
and retainingtalent. By makinginternaljob vacancies

available, this programme aims to contribute to integrated
people management, promoting new challenges and career
development opportunities;

Reskilling and upskilling: With a special focus on the
professional categories of industrial operations maintenance
and support, these initiatives are aimed at upgrading the skills
needed in order to keep up with technological developments;
and

Onboardingand integration: the On Cork Programme and the
Young @ Cork Programme stand out in thisarea, beingaimed at
enablingbetter integration through training/sharingsessions
and visits to the Company’s various BUs.

On Cork Programme

Onboarding program, which will take place twice a year,
brings together those admitted during the half-year. This
is ajoint journey for newly hired workers in management
and support roles who, over four days, hold workshops on
the business, corporate culture and the raw material cork,
visit all Corticeira Amorim units and have the opportunity to
interact with and question the Executive Committee. New
workers thus have the opportunity to learn, in an integrated
and diversified way, about all the Company’s businesses and
explore different perspectives of its organisational culture.
In 2024, the programme continued with two new editions
(May and November). Each edition has scheduled 28
hours of training. 65 workers took part in the programme in
2024.On Cork is one of the initiatives of Young @ Cork, a
Corticeira Amorim programme aimed at young workers.

Young @ Cork Programme

In 2024, the Young@Amorim programme was continued,

with the aim of developing four main areas among Corticeira

Amorim’s young executives (under 30 years old):

= Ensuring a quality induction, providing a complete and
integrated view of the Company’s business and multiple
contexts, promoting knowledge and developing a solid
corporate culture;

= Stimulating creativity and the development of skills linked
to innovation and entrepreneurship;

= Bringing together and encouraging direct and open
communication between younger workers and senior
management (Executive Committee and management
from the various BUs), encouraging expectations,
questions and suggestions to be shared;

= Developing a transversal mentoring programme that
allows younger people to feel guided and supported in
their career development.

In 2024, the second edition of the WE ARE ON! event took

place - which was attended by around 120 young people

from the different companies that make up Corticeira

Amorim.

- J

Training and skills development

Trainingand developingthe skills of workers not only ensures that
Corticeira Amorim’s teams have the skillsand know-how they need,
butalso helpsto keep workers satisfied, engaged, motivated and
increase their productivity levels.

In this context, in 2024, Corticeira Amorim promoted its operations
inPortugal:

Medium-term programmes in the areas ofleadership (Lead Up
and Executive Coachingfor Leaders), customer focus (Think
Customer) and professional development (Knowledge For
Growth, in partnership with the Catolica Porto Business School);

- Talentprogrammes with an expected duration of three years
aimed at high-potential workers that the Company wantsto
develop inamore intensive and targeted way (Cork Up);

- E-learningprogrammesasadifferentiating development
methodology. The provision of a dedicated platform, with more
than 200 coursesin English and Portuguese, allowed access
to content related to management, behavioural areas, micro-
computingand languages. This platform aims to use digital tools
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inorder to cover awide range of workers and, at the same time,
permits easy and flexible access to training content;

Succession plans that consider developing workers for planned
internal mobility; and

Reskillingand upskilling: with a special focus on the professional
categories of industrial operations maintenance and support,
these initiatives are aimed at upgrading the skillsneeded in order
to keep up with technological developments;

Training programme

In2024, Corticeira Amorim developed a number of
initiatives in its companies in Portugal related to training,
among which the following:

= Organised safety culture training for managers and middle
managers, with 928 hours of training recorded and more
than 100 people involved;

= Launched the Cork Go programme, with 8 hours of
initial training, ensuring that all workers at the operations
start their jobs with full training in the areas of Human
Resources and Ethics (Code of Business Ethics and
Professional Conduct and SA8000), SGI and Cork+, with
the OHS module beingincreased to 2 hours; e,

= Inaugurated the Cork Safety Lab, with a paradigm shift
from a traditional classroom training model in the area
of occupational safety to DOJO SST. The design of
this interactive space, which visually and dynamically
represents the different theoretical concepts, aims to
bridge the gap between training and operation in the real
work context. The main aim of the project is to increase
the effectiveness of training by promoting the retention
of concepts and their direct and more autonomous
application in the industrial context and on the job.

Other work-related rights
Privacy

Corticeira Amorim hasadopted aseries of cybersecurity measures
and strictly complies with the GDPR, which hasa positive impact
on the personal information of its workers. The protection and
privacy of workers’ personal data is ensured, in accordance with the
legal rights to confidentiality, anonymity and protection of personal
data. These practices are not limited to compliance with the GDPR,
butare also aligned with other specificapplicable regulations, as
describedin the Privacy Policy thatisattached to the Company’s
internal procedures.

- J

CORTICEIRAAMORIM, S.GPS., SA.

Resources allocated to the management of material
impacts

The management of material impactsrelated to Corticeira Amorim’s
own workforce involves various departments and initiatives.

The main departmentsinvolved include the support areas of
Human Resources, Occupational Health and Safety, Sustainability,
Compliance, Corporate Governance and Communication. These
departments work together with various BU departments to
ensure that the Company’slabour practices, in all the geographies
where it operates, are responsible and sustainable and follow the
strategy approved by the Company. Other resources applied may
include investment in ongoingtrainingto improve the skills of
workers, investment in awareness-raising campaigns and trainingin
occupational health and safety and/or DEI, investment in diversity
and inclusion projects, investment in improvements to working
conditions, investment in health and safety management systems,
amongothers.

The Company is reinforcingits information systems with the aim
ofisolating the resources used to respond to actions related to
relevantissues. This reinforcement will allow for more efficient
and transparent management of the resources allocated to these
initiatives. The Company will report on the progress made in the
comingyears.

Future prospects

In 2025, Corticeira Amorim will follow up on the actions
already underway. A number of new material impacts, risks and
opportunitiesin relation to the workforce were identified asa
result of the review of the double materiality assessment. These
will be incorporated into the new 2025-2027 strategic cycle
thatisnow beginning, in which actions will be analysed and, if
relevant, proposed, also takinginto account the increase in the
sustainability perimeter which, as of the 2024 announcement,
equalsthe financial perimeter.
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8.3 METRICS AND TARGETS

8.3.1 TARGETS RELATED TO MANAGING MATERIAL
NEGATIVE IMPACTS, ADVANCING POSITIVE
IMPACTS, AND MANAGING MATERIAL RISKS

AND OPPORTUNITIES

(S1-5)

Target-setting process

With each strategic cycle, the material impacts, risksand
opportunitiesidentified with regard to the workersin the workforce
are analysed and worked on in multidisciplinary workinggroups
with the coordination of the Human Resources transversal support
area. These groups are responsible for meeting with the people

in charge of the areas and the respective companies to define and
propose aset of metrics and targets to monitor any actions and
initiatives defined. These are then presented to the management
bodies forapproval, prioritised and reflected in the overall definition
of the Organisation’s goals.

In proposingtargets, the workinggroups, where relevant, take into
account existingdialogue processes with workers or their legitimate
representatives. The Human Resources departmentsand the BU
administrations meet on average twice a year with the workers’
representatives to discuss the Company’s results, in particular its
social performance. These moments also make it possible to identify
opportunities forimprovement with a view to improving the
Organisation’s performance.

Targets

Inline with Corticeira Amorim’s ESG strategy, the Sustainable by
nature programme establishes objectives, targetsand metrics for
the Organisation’s workers, particularly in the areas of safety, health
and well-being, trainingand skills development, and diversity
and gender equality, which enable the commitments formalised
in Corticeira Amorim’s policies to be pursued. The indicators for
these areas are monitored monthly by the companies’ Health

and Safety structures and Human Resources departments, which
reportonthem monthly. There are corporate scorecards where
thisinformation is disseminated and shared, makingit possible to
develop specificactions to react to any deviations. At least twice a
year, consolidated and individual company dataisreported to the
ECBD and the Board of Directors.

Health and safety

Ensuringthe safety, health and physical and psychological well-
beingof workers by promotingsuitable workingenvironmentsis
the aim of the Sustainable by nature programme for Safety, Health
and Well-being, Thisgoal, based on the strategic pillar Promote
well-beingand equal opportunities for all, isaligned with the 2030
Agenda for Sustainable Development, in particular with SDG 3 -
Ensure access to quality health and promote well-beingfor all at
allages - and SDG 8 - Promote inclusive and sustainable economic

growth, fulland productive employment and decent work for all.
The Programme defines qualitative targets for 2030, applicable to
the entire sustainability perimeter:

Promote safe and secure work environments for all workers;
Provide access to essential quality health services;
Reduce the number of work-related accidents.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter®, aligned with the Company’s
strategic cycles (usually three years) and with an ambition for 2030.
Based on the double materiality assessment carried outin 2024

and the increase in the perimeter of the Consolidated Sustainability
Statement to equal the perimeter of the financial statements, during
the 2025-2027 strategic cycle Corticeira Amorim will reflect on the
need to extend the perimeter of the targetsand define new targets
and metrics.

The new impacts, risks and opportunities identified will be analysed
and worked on in existingmultidisciplinary workinggroups or, if
necessary, new groups will be created to address them. These groups
are fundamental in the goal-setting process.

15 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeter isavailable in section 1.3.1 Strategy, business model and value
chain.

Safety, Health and Well-Being

2030 Goal

Ensure the safety, health and physical and psychological well-being of all workers, and promote
appropriate work environments.

2030 Targets

» Promote safe and secure work environments for all workers

» Provide access to essential quality health services

= Reduce the number of work-related accidents

SDGs

600D HEALTH 'DECENT WORK AND
AND WELL-BENG ECONOMIC GROWTH

A |
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2021-2024 Plan

Corticeira Amorim focused on consolidating the foundations of the
Sustainable by nature programme, during the 2021-2024 strategic
cycle. This period was marked by the implementation of various
initiatives aimed at improving the safety, health and well-being

of workers. The intermediate quantitative target, applicable to
companies in the sustainability target perimeter, was zero accidents
atwork by 2024. Although this target was not met, there wasa
significant positive variation, witha30.0% reduction in accidents
atwork duringthe period. To achieve this, significant efforts were
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made, asdescribed in section 8.2.4. Taking measures on the material
impacts on the own workforce and approaches to mitigatingmaterial
risks and looking for material opportunities related to the workforce,
aswell as the effectiveness of these measures, including the
implementation of continuous training programmes in occupational
safety, reinforcement of risk prevention and control measures in

the workplace, promotion of asafety culture amongall workers,
constant monitoring of working conditions and regular audits.

Indicator Unit of Baseline year 2021 2022 2023  Reporting year 2024 % Change reporting year
measurement 2020 2024 Objective vs baseline year
Recordable work-related accidents
no. 60 74 655 42 0 -30%

Target corresponds to zero accidents at the end
ofthe period

2025-2027 Plan

Inthe 2025-2027 strategic cycle, Corticeira Amorim will reflect on
the need to extend and define new targets and metrics, based on the
results of the double materiality assessment and the increase in the
sustainability perimeter. This period will be crucial for adjusting
strategies and ensuringthat the Company continues to promote safe
and secure workingenvironments, as well as reducing the number
ofaccidentsat work. The creation of new multidisciplinary working

groups, if necessary, will ensure that all new impacts, risksand
opportunities are properly addressed. Corticeira Amorim hasseta
quantitative target, applied to the sustainability perimeter targets,
ofa20% reduction in the rate of recordable work-related injuries
compared to the baseline year of2024, i.e. going from an accident
rate of 7.6 to 6.

Indicator Unit of Baselineyear  Reporting year 2027 % Change reporting year
measurement 2024 2024 Objective vs baseline year
Rate of recordable work-related injuries
n/a 7.6 7.6 6.0 n/a

Target corresponds to a reduction of 20% in the period

2030 Ambition

Corticeira Amorim is committed to continuingto strengthen the

growth. The ambition is clear: zero accidents at work with sick leave

safety culture and to better prepare all workersto reactappropriately  inthe companiesincludedin the sustainability targets perimeter.

toriskssituations, contributingto inclusive and sustainable economic

Indicator Unit of Baseline  Comparative year Reporting year 2030 % Change reporting year
measurement year 2023 2024 Ambition vs baseline year
2020
Recordable work-related accidents
Ambition corresponds to zero accidents at no-: 50 % g2 © =&
the end of the period
« Ensureequal accessto opportunities;
Employment relations, diversity, gender equality and - Endallformsof discrimination;
equal pay for work of equal value - Protectlabourrights.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter'®, aligned with the Company’s
strategic cycles (usually three years) and with an ambition for
2030.Based on the double materiality assessment carried out

in 2024 and the increase in the perimeter of the Consolidated
Sustainability Statement to equal the perimeter of the financial
statements, duringthe 2025-2027 strategic cycle Corticeira
Amorim will reflect on the need to extend the perimeter of the
targets and define new targets and metrics.

Create an inclusive and diverse working environment, ensuring
equal opportunities and fair pay, and adopting policies that
eliminate discrimination and harassment in the workplace is the
goal of the Sustainable by nature programme for Labour Relations,
Employment and DEL This goal, based on the strategic pillar
Promote well-beingand equal opportunities for all, is aligned with
the 2030 Agenda for Sustainable Development, in particular with
SDG 5 - Achieve gender equality and empower all women and girls -
and SDG 8 - Promote sustained, inclusive and sustainable economic
growth, fulland productive employment and decent work for all.
The Programme defines qualitative targets for 2030, applicable to
the entire sustainability perimeter:

17 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeter is available in section 1.3.1 Strategy, business model and value
chain.
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Labour relations, employment and DEI

2030 Goal

Create aninclusive and diverse working environment, guarantee equal opportunities and fair
pay, and adopt policies that eliminate discrimination and harassment in the workplace

2030 Targets

= Ensure equal access to opportunities

+ End all forms of discrimination

» Protect labour rights

SDGs

GENDER 'DECENT WORK AND
EQUALITY ECONOMIC GROWTH

¢ o

2021-2024Plan

Duringthe 2021-2024 strategic cycle, Corticeira Amorim
implemented several initiatives to promote fair and inclusive labour
relations. Quantitative targets have been set for the sustainability
targets perimeter to increase diversity and guarantee gender equality
and equal pay for work of equal value. This period was marked

by the creation of policies and practicesaimed at eliminating

discrimination and promotingan inclusive and equitable working
environment. Specific targets included increasing the number of
women in management positions to 25% from a baseline year of
22.49%in2020.1In 2024, women in managerial positionsaccounted
for 26.1% of all managerial positions, which was above the target.

Indicator Unit of Baseline year 2021 2022 2023  Reportingyear % Change reporting year
measurement 2020 2024 vs baseline year
Women in management positions
% 22.4% 25.0% 25.9% 24.1% 26.1% 26% +16%

Target corresponds to 26% observation at the end
ofthe period

2025-2027 Plan

Inthe 2025-2027 strategic cycle, Corticeira Amorim will reflect on
the need to extend the perimeter of sustainability targetsand/or
define new targets and metrics, based on the results of the double
materiality assessmentand the increase in the sustainability
perimeter. This period will be crucial for adjustingstrategiesand
ensuringthat the Company continues to promote diversity, gender
equality and equal pay. The creation of new multidisciplinary

workinggroups, if necessary, will ensure that all new impacts,
risksand opportunities are properly addressed. The goals for this
period include continuingto increase the number of women in
management positions, so that by 2027 they represent 29% of
Corticeira Amorim’s management positions.

Indicator Unit of Baseline year Reporting year % Change reporting year
measurement 2024 2024 vs baseline year
Women in management positions
% 26.1% 26.1% 29% n/a

Target corresponds to 29% observation at the end of the period

2030 Ambition

Corticeira Amorim is committed to continuingto strengthen the
culture ofinclusion and to better prepare all workers to contribute
toinclusive and sustainable economic growth. The ambition for

2030 includes guaranteeingzero discrimination, i.e. achieving 33.3%
of women in management positionsand an equal percentage of
women in the population.

Indicator Unit of Baseline  Comparative year Reporting year % Change reporting year
measurement year 2023 2024 vs baseline year
2020
Women workers
% 24.1% 27.1% 28.2% 33.3% +17%
Ambition corresponds to the observation of 33.3% at the end of the period
Women in management positions
% 22.4% 24.1% 26.1% 33.3% +16%

Ambition corresponds to the observation of 33.3% at the end of the period
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Training and skills development

Encourage trainingand personal and professional development for
all workersis the aim of Corticeira Amorim’s Talent Management
programme. Thisgoal, based on the strategic pillar Promote well-
beingand equal opportunities for all, is aligned with the 2030
Agenda for Sustainable Development, namely with SDG 4 - Ensure
inclusive and equitable quality education and promote lifelong
learningopportunities for all. The Programme defines qualitative
targets for 2030, applicable to the entire sustainability perimeter:

+  Ensuretrainingforall;
+ Valuemerit-based, judgement-free learning, development,
recognition and compensation practices.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter'®, aligned with the Company’s
strategic cycles (usually three years) and with an ambition for 2030.
Based on the double materiality assessment carried out in 2024

and the increase in the perimeter of the Consolidated Sustainability

2021-2024Plan

Duringthe 2021-2024 strategic cycle, Corticeira Amorim
implemented variousinitiatives to encourage trainingand skills
development forits workers. The aim was for 95% of the workers in
the sustainability target perimeter to take part in trainingsessions. By
2024, however, thisindicator had only reached 91.2%, mainly due to
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Statement to equal the perimeter of the financial statements, during
the 2025-2027 strategic cycle Corticeira Amorim will reflect on the
needto extend the perimeter of the targets and define new targets
and metrics.

18 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeter isavailable in section 1.3.1 Strategy, business model and value
chain.

Talent management

2030 Goal

Encourage training and personal and professional development for all workers

2030 Targets

= Ensure training for all

- Value merit-based, judgement-free learning, development, recognition and compensation
practices

SDGs

quauTy
EDUCATION

L]

restructuringin the BUsand adaptation to new training forms.
This period was marked by the creation of policies and practices
aimed at eliminating discrimination and promotingan inclusive
and equitable workingenvironment.

Indicator Unit of Baseline 2021 2022 2023  Reportingyear % Change reporting year
measurement year 2024 vs baseline year
2020
Workers with training
% 78.4% 84.8% 90.7% 87.6% 91.2% 95.0% +16%

Target corresponds to 95% observation at the end of the period

2025-2027 Plan

For the 2025-2027 strategic cycle, Corticeira Amorim hasrenewed
itstarget for 95% ofits workers to take part in training by 2027.
Based on the double materiality assessment carried out in 2024

and the increase in the perimeter of the Consolidated Sustainability
Statement, the Company willreflect on the need to extend the
perimeter of the targets and define new targetsand metrics.

Indicator Unit of Baselineyear  Reporting year % Change reporting year
measurement 2024 2024 vs baseline year
Workers with training
% 91.2% 91.2% 95% n/a

Target corresponds to 95% observation at the end of the period

2030 Ambition

The 2030 ambition of the Sustainable by nature programme is

to ensure that all workers receive training, be it mandatory by

law or other forms of training. The Company valueslearningand
development through recognition and compensation practices
based on meritand free from prejudice, contributingto an inclusive

and equitable workingenvironment. Corticeira Amorim is
committed to creatinga workingenvironment where all workers
candevelop their skillsand reach their full potential, in line with
the best sustainability and social responsibility practices.

Indicator Unit of Baseline = Comparative year Reporting year Change reporting year
measurement year 2023 2024 vs baseline year
2020
Workers with training
0y 0 0, 0, 0/ 0
Ambition corresponds to the observation of 100% at the end of & I S SR ZO02C S
the period
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Monitoring and evaluation of effectiveness

[ssuesrelatingto material impacts, risks and opportunities are
analysed and monitored by internal multidisciplinary working
groups. They meet atleast quarterly to monitor Corticeira Amorim’s
performance in relation to each defined metric and target and,
consequently, to determine and implementimprovement actions
for the respective areas. These groups report to the ECBD at least
twice ayear and the ECBD isresponsible for monitoringand
followingup onthe effectiveness of the actions defined. Atleast
twice a year, the progress of actions and the fulfilment of targets are
reported to the Board of Directors.

8.3.2 CHARACTERISTICS OF THE UNDERTAKING’S
EMPLOYEES
(S1-6)

Atthe end 0£2024, the Organisation had 4,485 employees (1,330
women and 3,155 men). As mentioned in Note 28 (Personnel

costs) of the notes to the consolidated financial statements, the

total number of employees and non-employeesat the end of 2024
was 4,849 (1,453 women and 3,396 men). The vast majority of

the workers represented in this report work for industrial-based
companies. The indicators disclosed in this section are therefore
influenced by the predominance of production activities and should
be understood in perspective.

The vast majority of Corticeira Amorim’s employeesare in Portugal
(69.6%) and no other geography accounts for more than 10% of the
population.

The commitment to managing persons with policies that favour
stability and medium and long-term commitment is reflected in the
established employment relationship where 92.8% of employees
have permanent employment contracts, of which 29.7% are women
and 70.3% men.

Interms of age, the majority of employees belongto the 30-50

age group (50.1%), followed by the >50 age group (32.0%) and the
under-30 age group (18.0%). The percentage of employees under the
age of 30 hasincreased in recent years, which has allowed the average
age of workersto stabilise and the population to rejuvenate. Most
employees have qualification level 2and/or 3, with anincrease in the
average qualification levelin recent years.

Number of employees by gender

Gender Unit of measurement 2024
Men no. BAI55)
Women no. 1,330
Other* no. n/a
Not reported* no. n/a
Total employees no. 4,485

* Inthe context of Corticeira Amorim, the category “other” and/or “notreported” isnot
applicable.

Employees by geography
2024
no. %
Portugal 3,122 69.6%
Other geographies 1,363 30.4%
Total 4,485 100%

Corticeira Amorim has 69.6% of its workers located in Portugal,
with no other geography accounting for more than 10% of the total
number of workers.

Employees by type of contract, broken down by gender

2024
Women Men Other* Notreported* Total
Total employees (no.)
1,330 3,155 4,485
Number of permanent employees (no.)
1,237 2,925 4,162
Number of temporary (or fixed-term) employees (no.)
93 230 323
Number of non-guaranteed/sporadic employees (no.)
0 0] 0
Number of full-time employees(no.)
1,297 L8 4,432
Number of part-time employees (no.)
30 23 53]

* Inthe context of Corticeira Amorim, the category “other” and/or “not reported” isnot
applicable.
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Employees by type of contract, broken down by region

2024
Portugal Rest of the World Total
Total employees (no.)
3,122 1,363 4,485
Number of permanent employees (no.)
2,827 1,335 4,162

Number of temporary/fixed-term employees (no.)

295 28 323

Number of non-guar. I/sporadic employees (no.)

0 0 0

Rate of new hires and exits

CORTICEIRAAMORIM, S.GPS., SA.

own workforce who were not employees. Of these, 123 were women
and 241 were men. The use of temporary labour has to do with
variations in production, as this type of workforce isused to cope
with more abrupt movements in terms of the pace of production.

Self-employed workers are not material innumber and only form
partofthe Company’s own workforce in sporadicsituations.
They were therefore not taken into account in the collectionand
dissemination of data.

Accounting principles

Allthe information presented is based on real data obtained
directly from Corticeira Amorim’s systems. The figures disclosed
for the number of people in Corticeira Amorim’s own workforce
who are non-employees refer to the end of the reporting period

Unit of measurement 2024 and provide information about that time without taking into
Number ofhires o 833 account fluctuations during the reporting period. However, the
number of non-employees can fluctuate throughout the year due
Number of exits no. 1,139 . . . . ..
to seasonal events linked essentially to industrial activity.
Rate of new hires % 18.6%
Exitrate % 25.4%

Accounting principles

Corticeira Amorim adopts accounting principles in line with
international financial reporting and sustainability standards,
guaranteeing transparency in the management of its human
resources. The information is collected via internal information
systems.

The Company is characterised by a diversified workforce,
including workers in Portugal and abroad. The figures disclosed
for the number of people in Corticeira Amorim’s own workforce
who are employees refer to the end of the reporting period
and provide information about that time without taking into
account fluctuations during the reporting period. In the context
of Corticeira Amorim, the category “other” and/or “not reported”
is not applicable. Corticeira Amorim has 69.6% of its employees
located in Portugal, with no other geography accounting for more
than 10% of the total number of employees.

To calculate the exit rate (turnover rate), the total number of
employees leaving (voluntary and involuntary) was divided by the
total number of employees. To calculate the rate of new hires, the
total number of new employees was considered against the total
number of employees.

8.3.3 CHARACTERISTICS OF NON-EMPLOYEES
IN THE UNDERTAKING’S OWN WORKFORCE
(S1-7)

Non-employeesin Corticeira Amorim’s workforce include
bothinternal contracts (“self-employed workers”) and those
established with entities that supply labour to the Company and
are mainly engaged in “employment activities” (non-employees).
The information provided on Corticeira Amorim’sapproach to
employment, as well as on the scope and nature of the impacts
arising from itsemployment practices, covers both employeesand
non-employees. Examples of non-employees include: labour hired
onatemporary basis to deal with significant and generally shorter-

term variationsin companies’ production activity, as well as workers

who provide services or work linked to functional specialities (legal,

medicine, nursing) and who do not represent a full-time occupation.

On31December 2024, Corticeira Amorim had 364 workersin its

8.3.4 COLLECTIVEBARGAINING COVERAGE AND
SOCIAL DIALOGUE
(S1-8)

Collective bargainingagreements cover 81.2% of employees and
form part of the regulation of working conditions for employees,
whichinclude, amongother aspects, working hours, remuneration,
accessto trainingand career progression. The total percentage of
employees who are members of workers’ associationsis 15.9%.

In Portugal, 100% of employeesare covered by collective bargaining
agreements (38.2% in other countries) and 11.9% are part of workers’
associations (25.2% in other countries). Corticeira Amorim has no
companies with more than 50 men or women workers inside or
outside Europe that represent more than 10% of the total number of
workers.

Corticeira Amorim has no agreement with its workers for
representation by a European Works Council (EWC),a Societas
Europaea Works Council (SE) or a Societas Cooperativa Europaea
Works Council (SCE).
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Collective bargaining coverage and social dialogue Management positions
2024 2024
Collective bargaining coverage Social dialogue Women (no.) % Men (no.) %
Coverage Employees - EEA Employees -non-EEA Workplace Board 9 ®
Rate (for countries with (for countries with representation (EEA only) members v L7 2 Gl
>50 employees, >50 employees, (for countries with R 3 B
representing>10%of representing>10%  >50 employees, Ditectors 25 S =2 SRS
total I ftotal I ting > 10%
otal employees) of total employees) representing o Heads of B (BT 165 e
of total employees) department
0-19% Team leaders 43 18.9% 184 81.1%
20-39% Total 160 26.3% 448 73.7%
40-59%
60-79%
80-100%  Portugal

Apart from Portugal, there are no countries with more than 50 workers who represent 10%
ofallemployees

Accounting principles

Total percentage of employees covered by collective bargaining
agreements considers those who have a collective bargaining
agreement, in total or by country, divided by the total number of
employees, in total or by country.

The percentage of employees covered by employee
representatives considers the total percentage of employees
covered by employee representatives, in total or by country,
divided by the total number of employees, in total or by country.

8.3.5 DIVERSITY METRICS
(S1-9)

Women in management positions

Corticeira Amorim believesin an inclusive and diverse working
environment in which women may have equal opportunities for
career advancement. There are 608 workers in managerial positions,
of whom 26.3% are women and 73.79% men. Management positions
are all those belonging to the professional categories: administrators,
directors, heads of departmentand team leaders. Assuch, the
Company’s definition of managerial positions includes workers one
and two levels below the administrative and management bodies,
aswellasteam leaders. Thisapproachisjustified in the context of
Corticeira Amorim, where team supervisors play a crucial role in

the operational management of teams. These supervisorslead their
teamsand are responsible for coordinatingthem, selectingand
evaluatingthe performance of each team member and, therefore,
implementingthe Company’sstrategy.

Accounting principles

The total number of management positions takes into account
the number of workers (employees and non—employees) at

one and two levels below the administrative and management
bodies, also taking into account team supervisors, i.e. belonging
to the professional categories: administrators, directors, heads of
department and team leaders.

Workers by age

Interms of age, the majority of workers belong to the 30-50 age group
(52.2%), followed by the >50 age group (32.3%) and the under-30

age group (15.5%). Although there are no comparative data with

the same perimeter, the percentage of workers under the age of 30
hasincreased in recent years, which hasallowed the average age of
workers to stabilise and the population to rejuvenate.

2024

no. %
<30 752 15.5%
30-50 2,630 52.2%
>50 1,567 32.3%
Total 4,849 100%

Accounting principles

In order to count the number of workers by age, the ages on the
last day of the reporting period were taken into account, including
allemployees and non-employees in the following age groups: <30
years, 30 to 50 years and >50 years.

8.3.6 ADEQUATE WAGES
(81-10)

In 2024, Corticeira Amorim carried out an evaluation of the
wages earned by allits employeesin order to assess the adequacy
of their wages.

On the basis of the evaluation criteria defined and the methodology
adopted, Corticeira Amorim concluded thatall itsemployees
receive an adequate wage inaccordance with the applicable
benchmarks.
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Accounting principles

The methodology for assessing the appropriateness of wages
took into account the ESRS guidelines, particularly with regard to
the decision tree for defining the adequate reference wage used
for comparison with the minimum wage. In the case of workers

of the Organisation’s companies established within the European
Economic Area (EEA), the appropriate wage used for comparison
purposes took into account the minimum wage set in accordance
with Directive (EU) 2022/2041 of the European Parliament and of
the Council on adequate minimum wages in the European Union.
Therefore, the definition of the adequate wage for comparison
took into account the minimum wage applicable by law or, if
applicable, collective bargaining in each country.

In the case of workers belonging to the Organisation’s
companies located outside the EEA, the minimum wage used for
comparison purposes took into account, in order of priority, the
following aspects: the wage level established in any international,
national or sub-national legislation in force, official standards or
collective agreements, based on an assessment of the wage level
necessary for a decent standard of living; any national or sub-
national minimum wage established by legislation or collective
bargaining; and finally, in the cases of countries or regions where
none of these legal instruments have been identified, abenchmark
analysis taking into account proxies, with similar costs of living and
incomes.

8.3.7 Social protection
(S1-11)

Corticeira Amorim’s employeesare covered by the social protection
systems in force in the countries where the companiesare located,
and these cover asignificant part of the situationsin which there
may be aloss of remuneration, namely due to illness, family leave
(including parental leave), unemployment, work accidents and
acquired disability and retirement/pensioner age.

However, the range of benefits offered by the Company supplements
these publicsystems, especially in cases where such systems may
notbe asrobust. Of particular note is the health insurance, accident
supplement and the possibility of occasional loans to support
employeesinsituations of need that are provided to employeesin
Portugal, where Corticeira Amorim hasaround 70.1% of its workers.

Accounting principles

The approach to the social protection of the Organisation’s
workers follows the principles defined in the ESRS and other
relevant international guidelines. The methodology used to
assess the adequacy of social protection takes into account
the existence of mandatory coverage mechanisms defined by
national or international legislation, as well as the application of
collective bargaining instruments or complementary schemes
provided by the organisation.

The head count considers the total number of employees
covered by social protection systems, through public schemes
or benefits offered by the company, against loss ofincome due to
any of the following events:

» lliness;

= Unemployment starting from when the own worker is working
for the undertaking;

= Employment injury and acquired disability;

= Parental leave; and

= Retirement.

CORTICEIRAAMORIM, S.GPS., SA.

The percentage of employees covered by social protection
considers the total number of employees covered, divided by the
total number of employees. The list of countries where at least
one employee is not covered by social protection systems is
published.

8.3.8 PERSONS WITH DISABILITIES
(81-12)

Corticeira Amorim is committed to inclusion and diversity in the
workplace, offeringopportunities for persons with disabilities,
includingthose with a disability of more than 60%, inaccordance
with national legislation in Portugal (where Corticeira Amorim has
around 70.1% of its workers). The Company believes that inclusion
isan ongoingjourney and is committed to workingto create a

work environment where everyone feels they belong, are valued
and engaged. In 2024, the percentage of workers with adeclared
disability was 1.2%.

Workers with declared disabilities

2024
Unit of Women Men  Total
measurement
Workers with declared disabilities no. 19 38 57
Workers with declared disabilities % 1.3% 11% 12%

Accounting principles

In order to count the number of workers with declared
disabilities, disabilities of more than 60% were taken into account.
All workers were included, both employee and non-employee,
broken down by gender. The percentages were calculated by
dividing the number of workers with declared disabilities by the
total number of workers, keeping the numerator and denominator
consistent.
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8.3.9 TRAINING AND SKILLS DEVELOPMENT
METRICS
(S1-13)

Workers with regular performance and career
development reviews

Corticeira Amorim hasimplemented a performance management
system that encompasses management by objectives, performance
assessmentand development of skills (professional development
plans). Itisa management tool with proven track recordsin

promotingindividual and organisational performance in companies.

[t coversall the Organisation’s upper and middle management.

Workers with regular performance and career development reviews

The Company hasalso beenimplementinga system with similar
dimensions and specific to operational functions, which covers
directand indirectindustrial operators and also the administrative
population.

These programmes began in 2022 and mainly cover companies
located in Portugal, although other locations have also adopted
the same programmes. The overall indicator shows that 62.6% of
workersare covered by this system. In Portugal, this percentage
reached 76.7%.

2024

Women (no.) % Men (no.) % Total (no.) %
Board members 2 28.6% 10 31.3% 12 30.8%
Directors 15 53.6% 76 59.8% 91 58.7%
Heads of department 55 67.1% 64 61.0% 119 63.6%
Sales staff 44 47.8% 52 33.3% 96 38.7%
Management support technicians 115 82.7% 132 65.7% 247 72.6%
Team leaders 23 53.5% 123 66.8% 146 64.3%
Administrative staff 123 54.9% 78 68.4% 201 59.5%
prantenance, quality andlogistics 86 65.2% 238 56.7% 324 58.7%
Production operators 489 69.3% 1310 63.7% 1,799 65.1%
Total 952 65.5% 2083 61.3% 3,035 62.6%

Accounting principles

The percentage of workers who have taken part in regular
performance and career development appraisals considers the
total number of workers who have taken partin development
appraisals divided by the total number of workers, broken down
by gender (men and women). The data is obtained from Corticeira
Amorim'’s information systems and takes into account all workers
(employees and non-employees).
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Training

In 2024, the number of hours of traininggiven to workers (employees
and non-employees) totalled 107,800 hours. The number of hours
oftraining per worker totalled 22.2 hours. Technical and on-the-job
trainingaccounted for the majority of training hours, with 54.3%
ofthe total. Trainingin occupational health and safety and well-
being was also significant, accounting for 25% of traininghours. In

CORTICEIRAAMORIM, S.GPS., SA.

addition, the training covered areas such as behaviour, compliance,
ethicsand corruption, the environment and biodiversity, diversity,
equity and inclusion, human rights and working practices, reflecting
the growingimportance of these issues in the Company’s day-to-
day operations. The diversity of trainingareas demonstrates the
Company’s commitment to investingin the all-round development
ofits workers, promotingan environment of continuous learning
and professional growth.

2024
Professional category Women (h) Average hours Men (h) Average hours Total (h) Average hours

of training of training of training
Board members 52 7.4 260 81 311 8.0
Directors 836 29.9 3,657 28.8 4,493 29.0
Heads of department 3,876 47.3 5,625 563.6 9,501 50.8
Sales staff 1,044 11.4 1,328 85 2,372 9.6
Management support technicians 9,284 66.8 8,152 40.6 17,436 51.3
Team leaders 1,191 27.7 4,398 239 5,688 24.6
Administrative staff 3,567 15.9 1,594 14.0 5,161 15.3
Maintenance, quality and logistics technicians 2,663 20.2 10,015 238 12,677 23.0
Production operators 14,406 204 35,848 17.4 50,254 18.2
Total 36,918 254 70,877 209 107,795 22.2

Certifications/audits/verifications
Accounting principles
2024

The average number of training hours per worker includes the total o -
number of training hours recorded on 31 December 2024. The
ﬁgure is reported as an average per person and s calculated by External health and safety management system* 2,763 57.0%
dividing the total number of training hours by the total number of Internal health and safety management system 2,086 43.0%
workers, broken down by gender and professional category. The Total 4,349 100%

datais obtained from Corticeira Amorim'’s information systems
and includes all workers, both employees and non-employees.

8.3.10 HEALTH AND SAFETY METRICS
(S1-14)

Company’s health and safety management system

In 2024, Corticeira Amorim will continue to focus on the health
and safety of its workers, with 57.0% of its workers (employees and
non-employees) covered by certified safety managementsystems
that comply with allapplicable legal and regulatory requirements.
External certification of management systems isincreasingly
becominga priority. Certification accordingto international
standards of occupational safety and health/social responsibility,
suchasISO45001and SA 8000, isimplemented in 369% of Pus of
Corticeira Amorim.

*Includes Family Audit, Investors in People, ISO 45001 and SA 8000

Accounting principles

The data refer to all Corticeira Amorim establishments and are
obtained through information systems. External health and safety
management systems include ISO 45001 and SA 8000, Family
audit and Investors in people. To calculate the percentage, the
head count of companies with this systemis divided by the total
number of workers, taking into account all workers (employees
and non-employees). The head count covered is only counted for
one certification, thus avoiding double counting.
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Other indicators

In 2024, Corticeira Amorim made significant progressin healthand
safety management. As hasbeenseenin previous financial years,
duringthe period there were no fatalities of workers (employees and
non-employees) due to work-related injuries and illnesses, reflecting
the commitment to preventingseriousincidents. The Company
recorded 59 recordable occupational accidents, corresponding to
recordable accidentrate (or lost time injury frequency rate) of 8.0.
Corticeira Amorim also recorded 145 recordable work-related
diseases. No work-related injuriesand/or deaths were recorded
duringthe period for workersin the value chain at the Company’s
sites.

Interms ofthe impact of occurrences, 6,704 days were lost due to
work-related injuries and deaths.

Other health and safety metrics

Unit of measurement 2024
Recordable work-related accidents
Employees no. 54
Non-employees no. 5
Recordable work-related accidents no. 59
Rate of recordable work-related injuries
Employees 7.8
Non-employees 104
Rate of recordable work-related injuries 8
Rate of work-relatedill health
Employees no. 145
Non-employees no. 0
Work-relatedill health no. 145
Rate of work-related ill health 19.6
Days lost to work-related injuries and fatalities
Employees no. 6,231
Non-employees no. 473
Days lost to work-related injuries and fatalities no. 6,704
Fatalities as aresult of injuries
Employees no. 0
Non-employees no. 0
Workersin the value chain no. 0
Fatalities as aresult of injuries no. 0
High-consequence frequency rate 0.1
Severity index 905
Absenteeism rate % 5.6%

Accounting principles

The procedure for calculating the frequency index and the rate of
days lostis in accordance with ILO Code of Practice. The formulae
considered are as follows:

Accident frequency index or rate of recordable work-related
injuries = Number of recordable work-related accidents / Hours
worked x1,000,000;

Work-related diseases frequency index or rate of work-related

ill health = Number of work-related ill health /Hours worked x
1,000,000;

High-consequence frequency rate = Number of high-
consequence accidents/Hours worked x 1,000,000;

Severity index = Number of days lost/Hours worked x 1,000,000;
Absenteeism rate = Days of absence / Potential days worked.

When calculating the potential days, public holidays are not taken
into account. When calculating the days lost to work-related
injuries and fatalities, only accidents that result in lost days are
takeninto account.

In calculating lost days, the number of working days is taken into
account and starts to be counted from the day following that on
which the accident occurred until the injured worker returns to
work.

The data is obtained from the company’s information systems
and is broken down by employees and non-employees in the
Company's own workforce.
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8.3.11 WORK-LIFE BALANCE METRICS
(S1-15)

The rate of employees entitled to family-related leave at Corticeira
Amorimis100%.1n 2024, ofall employees, 3.5% of women and 2.8%

of men took leave for family reasons.

Employees that took family-related leave

2024
Women % Men % Total %
(no.) (no.) (no.)
Employees that took 47 35% 88  28% 135  30%

family-related leave

Accounting principles

The disclosure corresponds to employees in all geographies
where Corticeira Amorim has employees and is sourced from
information systems.

Family-related leave includes maternity leave, paternity leave,
parental leave, and carers’ leave that is available under national law
or collective agreements.

Employees entitled to family-related leave are those who are
covered by regulations, organisational policies, agreements,
contracts or collective bargaining agreements that contain family-
related leave entitlements and have reported their entitlement
to the Company or the Company is aware of the entitlement.

The percentage of employees that took family-related leave was
calculated by dividing the number of employees (by gender) that
took family-related leave during the reporting period by the total
number of employees.
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8.3.12 REMUNERATION METRICS
(PAY GAP AND TOTAL REMUNERATION)
(S1-16)

Gender pay gap

In 2024, Corticeira Amorim maintained its commitment to
transparency and fair pay, monitoring key metrics within the

scope of itsremuneration practices. A gender pay gap of 10.1% was
recorded. With the change in the sustainability disclosure perimeter,
the figures presented for 2024 are not comparable with the previous
ones. However, asaresult of ongoingefforts to implement equality
policiesand promote an inclusive and fair working environment,
Corticeira Amorim had seenimprovementsinrecent yearsinthe
pay ratio between women and men, with respect to the base salary,
aswellasin the overall remuneration ratio between women and
men, with reference to all salary components.

Despite this positive overall evolution, the detailed analysis

by functional group still shows regressions that are due toa
differentiated level of hiring by professional group, the scope of
different profilesin the same functional areaand the fact that the
groups encompassaset of employees from different countries,

with different average salary levels. These groups are also not
homogeneousin the composition of the roles/gendersrepresented,
which could lead to some bias.

Unit of 2024
measurement

By professional category
Directors % 22.2%
Heads of department % 24.9%
Sales staff % 28.5%
Management support technicians % 14.9%
Teamleaders % 10.5%
Administrative staff % -5.8%
::::1:::::;:5, quality and logistics % 26%
Production operators % 8.9%
By geography
Portugal % 10.7%
Rest of the world % 12.3%
Total gender pay gap % 10.1%

Annual total remuneration ratio of the highest paid
individual

With regard to equity in annual total remuneration, the ratio of
the annual total remuneration of the highest paid employee to the
median annual total remuneration of all employees was 29.9.

Accounting principles

To calculate the gender pay ratio by country, the average
difference in gross annual remuneration between men and women
included in the total number of employees was divided by the
average gross annual remuneration of men employees.

To calculate the annual total remuneration ratio, the average
remuneration (sum of all men and women remuneration) minus
the CEO’s remuneration was considered, divided by the total
number of men and women employees minus the CEO’s
remuneration.
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S

In2024, Amorim Cork was recognised for consolidatingits Social Responsibility practices, in accordance with the SA 8000 international standard, relating to: Child Labour, Forced or Compulsory
Labour, Health and Safety, Freedom of Association and the Right to Collective Bargaining, Discrimination, Disciplinary Practices, Working Hours and Pay.
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0.
ESRS S2 —
Workers in the value chain

(SDG8,12,17)

9.1 STRATEGY

9.1.1 MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3)

Impacts, risks and opportunities

Workersin the value chain are people who perform work in the value
chain, including upstream and downstream activities, which are or
may be materially affected by Corticeira Amorim. The Organisation
dependsonthe essential work of everyone inits value chain, both
upstream and downstream, from the forest owners who look after
the cork oak forests to the workersinvolved in other critical stages in
the value chain, such asraw material suppliers, partners, particularly
indistribution and logistics, and service providers who transform
corkinto quality products, integrated into various market sectors.
These workers play a fundamental role in guaranteeing the quality
and sustainability of the final products.

The approach to determining material impacts, risks and
opportunitiesin relation to workersin the value chainis described
insection 1.4.1. Description of the process to identify and assess
material impacts, risks and opportunities. With regard to workers in
the value chain, job security, working hours, adequate wages, social
dialogue, collective bargaining, work-life balance, occupational
safety and health, trainingand skills development, violence and
harassment in the workplace, privacy and human rightsissues such
aschild labour and forced labour were identified as material topics.
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Social IRO +/- A/P 0oo/ve Main policies*

ESRS S2: Workers in the value chain

Working conditions

Excessive, unregulated working hours, leading to potential breaches of legislation and impacting on ) p Ve

the work-life balance of workers in the value chain

Potential reputational risk due to potential business relationships with suppliers connected to R VG

precarious, part-time and non-secure employment practices and unregulated working hours

Exposure to health and safety risks with potential negative impacts on workers in the value chain | (-] P VC

Risk of disturbance or disruptionin the supply chain due to absenteeism, dissatisfaction or strikes by R Ve

workers upstream in the value chain

Contribution to the health and safety of workers in the value chain through training and capacity ° P 00

building for small cork producers

Improved resilience to disruptions in the supply chain, resulting from a safe working environment for o Ve

workers in the value chain Human Resources Policy

Risk of exposure to legal proceedings or reputational damage due to the absence of arobust due R VG ) _

diligence process Human Rights Policy

Equal treatment and opportunities for all Suppliers’ Code of Ethics
and Conduct

Potential incidents of violence and harassment in the workplace against workers in the value chain (-] P VC

Potential reputational risk resulting from connotation with cases of violence and harassment in the R Ve

value chain

Risk of reduced quality of purchased products due to lack of training and knowledge of workers R Ve

upstreamin the value chain

Other work-related rights

Potential practices of forced labour or child labour, more likely in geographies with less labour e P VG

protection

Risk of reputational damage due to connotation with cases of child and/or forced labour in the value R VG

chain

Violation of workers' personal information in the value chain @ [ vC

Cybersecurity practices and measures adopted by Corticeira Amorim regarding the personal o A 00

information of workers in the value chain

I-Impact; R - Risk; O - Opportunity; A -Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact @ Negative impact;

*Main policies available at: https:/www.amorim.com/en/investors/corporate-governance/corporate-regulation-and-policies/

Negative impacts

Workersin the value chain, upstream and downstream, can be
subjected to excessive, unregulated working hours, leading to
potential violations of legislation on working hours. Thishasbeen
identified asa potential negative impact in the short, medium and
longterm, also influencing their work-life balance.

Inaddition, throughout the value chain, workers are exposed to
occupational health and safety risks that can potentially have
negative impactsin the short, mediumand longterm, suchas
physical injuries resulting from accidents at work or occupational
illnesses.

Violence and harassment in the workplace have a negative impact
onthe physical and psychological well-being of workers. Corticeira
Amorim hasidentified asa potential negative impact, in the short,
mediumand longterm, potential cases and incidents of violence
or harassment against workers up and down the value chain. In the
double materiality assessment process, possible child labour or
forced labour practices were also identified asa potential negative
impactin the short, medium and longterm on the well-being of
workersin the value chain, particularly in geographies with less
supervision or lesslabour protection in legislative terms.

The right to privacy isalso afundamental right of workers in the value
chain, soany cases of their personal information beingbreached in
the short, medium and longterm have a potential negative impact
onthem.

234

Corticeira Amorim does not tolerate any kind of violation of human
rights or labour rights, either in the context of its own activities or in
its value chain. To thisend, itadopts aset of policies and develops
actionsto prevent and mitigate actual or potential negative impacts
onworkersin the value chain. Corticeira Amorim promotes
responsible sourcingand favours certified suppliers, proving their
commitment to protecting the rights of workers. In addition, the
purchase of productsincludes the pre-qualification, qualification
and assessment of suppliers, taking into account environmental and
social criteria, and suppliers must also formalise their commitments
notto violate the privacy orlose customer data, particularly that

of Corticeira Amorim companies, not to use child labour, not to

use forced or compulsory labour, and not to practise any kind of
discrimination.

Corticeira Amorim conducts regular assessments of its suppliers
based onthe criteria defined and on the basis of the information
requested, auditsand other types of engagement activities witha
view to evaluatingits suppliers and identifying potential negative
impactsonits workers. More detailed information can be found
insection 9.2.2. Processes for engaging with value chain workers
aboutimpactsand 9.2.4. Takingaction on material impactson
value chain workers, and approaches to managing material risks and
pursuing material opportunities related to value chain workers, and
effectiveness of those actions.
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Positive impacts

Corticeira Amorim promotes the trainingand capacity building of
the workers of small cork suppliers through training programmes,
namely the sharingofgood practices, the promotion of certification,
and the provision of appropriate safety equipment for carryingout
stripping work. This has been identified as havinga real positive
impactin the short, medium and longterm on the safety and health
of the workers of these suppliers.

The cybersecurity policies and measures adopted by Corticeira
Amorim have been identified as havinga positive impact in the short,
mediumand longterm on personal information and on safeguarding
the privacy of workers’ data in the value chain.

Risks

A change in the perception of society, customers or the community
due to Corticeira Amorim’s potential business relations with
suppliers connected to precarious, part-time or non-guaranteed
employment practices, cases of violence and harassment, child
labour practices or forced labour, constitutes a reputational risk
withapossible reduction insales volume, resultingfrom the
potential boycott of the Organisation’s products. The absenteeism
of workers up the value chain due to occupational illness, physical
injuries resulting from accidents at work, or physical and/or mental
exhaustion due to excessive working hours, with no guarantee ofa
minimum rest period, canresultina decrease in the productivity

of suppliersin the value chain, especially small and medium-sized
suppliers, and canlead to disruptionsin the supply chain. Similarly,
strikes by workers in the value chain associated with labour
conditions, inadequate wages or unsafe working conditions can
also affect the supply chain, resultingin financial costs for Corticeira
Amorim.

The absence of a robust due diligence process that allows for more
in-depth knowledge and insight into the legal compliance of its
suppliers, particularly with regard to health and safety conditions
andlabourlegislation, could contribute to Corticeira Amorim’s
exposure to legal proceedings or reputational damage in the

event of beingassociated with commercial relationships with this
type of supplier. Asmentioned above, the Organisation carries
out engagement processes and audits of its suppliers. Although

no human and labour rights violations have beenidentified, the
Company is committed to and continually workingon its general
approach and processes and intends, during the strategic cycle
startingin 2025, to strengthen its due diligence processesin terms
ofthe value chain, thus contributing to reducingits exposure to the
risksidentified.

Interms of training and skills development, the Organisation
hasidentified the risk of a decrease in the quality of the products
purchased due to the potential lack of knowledge of workersup the
value chain, as they are not guaranteed adequate trainingand skills
development programmes.

Corticeira Amorim hasa Suppliers’ Code of Ethics and Conduct
which favours contractingsuppliers that adhere to this Code and
may terminate the relationship with suppliers that do not comply
with internationally recognised Human Rights and/or allow any
violation of these rights within their industrial and/or commercial
operations.

CORTICEIRAAMORIM, S.GPS., SA.

Alsointhisregard, Corticeira Amorim hasimplemented an
internal Human Rights Due Diligence Programme with the aim
of strengtheningits practicesand commitmentsrelated to the
due diligence process withinits operations. This reportidentifies
the main mechanisms and proceduresin place to guarantee the
protection of Human Rights.

Opportunities

The promotion of a safe workingenvironment for the workers of
Corticeira Amorim’s suppliers, avoiding negative impacts resulting
fromaccidentsat work and occupationalillnesses, contributes to the
reduction of disruptions and the resilience of the supply chain.

9.2 IMPACTS, RISKS AND OPPORTUNITIES
MANAGEMENT

9.2.1 POLICIES RELATED TO VALUE CHAIN
WORKERS
(S2-1)

Key contents of the policies

Corticeira Amorim’s principles and commitments towards workers
inthe value chain are formalised in the Human Resources Policy
and the Human Rights Policy. Asmentioned in section 8.2.1 Policies
related to own workforce, these formalise the general commitments
and objectives regardinghuman rights and labour rights, namely job
security, working hours, adequate wages, social dialogue, collective
bargaining, work-life balance, occupational safety and health,
trainingand skills development, violence and harassment in the
workplace,and human rightsissues such as child labour, forced
labourand privacy.

Corticeira Amorimalso hasa Suppliers’ Code of Ethics and Conduct
which defines the appropriate behaviour in terms of ethical, social
and environmental conduct that the Company expects fromits
suppliers of goodsand services.

The Organisation’s suppliers will adhere to and comply with
internationally recognised human rights and will not permit any
violation of those rights within their industrial and/or commercial
operations. Therefore, each supplier must treat each ofits workers
with dignity and respect, rejectingany discriminatory behaviour
and avoidingany situation of excessive dependence. Under

no circumstances will physical or psychological punishment,
harassment of any kind or abuse of power be allowed, always
respectingworkers’ basic labour rights. Corticeira Amorim will not
contractsuppliers that use forms of child labour (i.e. minors under
the age 0f16), any form of forced or compulsory labour, that do not
respectall workers’ labour rights established by law or collective
regulation, that do not guarantee health and safety conditions, work-
life balance, the right to privacy or that do not respect workers’ rights
to form associations and join trade unions.

The Organisation undertakes to exercise careful control over its
suppliers, subcontractorsand service providersand ifit detects that
they use any form of forced labour, child labour or any violation of
human rights, it will take the appropriate measuresto review the
terms of the contract or, where appropriate, terminate it.
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Scope of policies

These policies apply not only to all Corticeira Amorim workers,
butalso to all entities that have an economic, institutional or social
relationship with the Organisation. All the Organisation’s clients,
business partners and suppliers are expressly required to respect
and/oradhere to the principlesset out therein, thereby safeguarding
theinterestsand needs of the workersin the value chain.

Governance and policy supervision

Forinformation on the governance and supervision of the human
resources policy and human rights policy, please see section 8.2.1
Policies related to own workforce.

Alignment with international standards

The policiesadopted by Corticeira Amorim are in line with the main
applicable international frameworks relevant to workers in the value
chain. For more information on aligning policies with international
standards, please refer tosection 8.2.1 Policies related to own
workforce. Itshould be noted that during the reporting period no
cases of non-compliance or violation of the instruments referred to
here were noted or brought to the attention of the Organisation.

Interests of key stakeholders

Corticeira Amorim takesinto account the views, interests, needs

and rights of stakeholders potentially affected by its activities when
definingits policies. To this end, it holds regular consultations,
particularly with workers, including those in the value chain. More
detailed information on how the Organisation integrates the views of
key stakeholdersintoits policies can be found in section 8.2.1 Policies
related to own workforce.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides training for all workers, in particular in the Code
of Business Ethics and Professional Conduct. Corticeira Amorim
communicates policy updatesin a timely manner and promotes
their dissemination and adoption throughout the Organisation.
Toidentify and eliminate barriers that could prevent effective
dissemination, the Organisation regularly monitors their reach and
effectiveness, seeking feedback and carryingout periodic updates
to ensure clarity, accessibility and relevance. Dissemination of and
accessto policiesisfacilitated through the corporate intranet and
the official website, promoting transparency and the involvement of
workersand external stakeholders.

Suppliers’ Code of Ethics and Conduct, Human Resources

Policy and Human Rights Policy available at:
https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

9.2.2 PROCESSES FORENGAGING WITH VALUE
CHAIN WORKERS ABOUT IMPACTS
(S2-2)

Engagement with value chain workers

To ensure that the needs and expectations of workers in the value
chainare incorporated into its policies and into the process of
managingimpacts, risks and opportunities, Corticeira Amorim
proactively engages with workers or their representatives.
Consultation takes place mainly with workers alongthe value chain,
who are considered reliable proxies for dialogue onssignificant real
and potential impacts. Engagement with workers in Corticeira
Amorim’s value chain also takes place through processes such as

the whistleblowing channel, the annual audit programme and
involvement with representatives via trade unions and associations.
The reporting channelis open to workers at any time, while audits
follow an annual plan that prioritises critical suppliersand those
with a history of non-conformities. Engagement with trade unions
and business associations takes place on an ad hocbasis, based on
issuesraised.

This approach allows Corticeira Amorim to mitigate risks,
strengthen the resilience of the supply chainand ensure alignment
withitsoperational and ethical standards. The Procurement and
Energy support area, together with the Amorim Florestal BU, is
responsible for ensuringthese activities, in collaboration with the
BUsand the Compliance and Sustainability support areas.

The cork value chain is the most representative in Corticeira
Amorim’s business. The Company liaises with APCOR and other
forestry associations through the Amorim Florestal BU. APCOR
collaborates with associations such as FILCORK and UNAC, forming
aforumto define forest management policies. The existence of
common members on the governing bodies of these organisations
reinforces the integration between forestry and industry. Corticeira
Amorim maintainsa relationship with C.E. Liege, which brings
together cork associations from various countries and leadsjoint
promotions, research, international standards and knowledge
sharing with other wine institutes and organisations.
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Effectiveness of engagement activities

To measure the effectiveness of the engagement process, the
Organisation evaluates the results on an ongoingbasis, includingany
remedial actionsimplemented asaresult. The effectiveness of the
auditingprocess and the involvement of workers in the value chain
isensured, in the case of the non-cork value chain, by the supply and
energy transversal supportarea in coordination with the BUs,and
inthe case of the cork value chain, by the Amorim Florestal BU. In
either case, the Company analyses the resultsand they are presented
tothe Board of Directors.

Information and communication

In order to promote greater alignment with the needs and
expectations of stakeholders, particularly with regard to the actual
or potential impacts that may affect workers in the value chain,
Corticeira Amorim uses various means of communication that are
regularly reviewed and which make it possible to provide a wide
range of information. The Company regularly makes information
available on its website, whether through the Consolidated
Sustainability Statement, information brochures, newsletters
orother means, enablinginternal and external stakeholders to
learnabout the main impactsassociated with the activities of
Corticeira Amorim and its companies, and to track and monitor the
Organisation’s performance in relation to the actions, targets and
metrics defined to mitigate negative impacts. Detailed information
on communication channels can be found in section 1.3.2 Interests
and views of stakeholders.

9.2.3 PROCESSES TO REMEDIATE NEGATIVE
IMPACTS AND CHANNELS FOR VALUE CHAIN
WORKERS TO RAISE CONCERNS

(82-3)

Approach and processes to remediate negative impacts

Corticeira Amorim'sapproach to reportingconcerns and
irregularitiesis based on the principles of transparency, trustand
effective remedyingof the impacts that have occurred. Although no
real material negative impacts on workersin the value chain were
identified duringthe double materiality assessment process, and no
human andlabour rights violations were identified during the audits
of suppliers carried out duringthe reporting period, the company is
committed and is continuously working on its general approach and
processes. Thisis the case so that whenever the Company may have
caused or contributed to amaterial negative impact on workersin
the value chain, it can correct and define appropriate remediation
measures and monitor their effectiveness.

Channels for workers in the value chain to raise
concerns

Asmentionedinsection 8.2.3 Processes to remediate negative
impactsand channels for own workforce to raise concerns,
Corticeira Amorim has channels for internal and external reporting
ofirregularities through which the various playersin the value chain,
includingupstream and downstream workers, can raise concerns
andreportirregularities. In addition, section12.2.1 Business conduct
policiesand corporate culture, details the various mechanisms
through which stakeholders, including workers in the value chain,
canraise their concerns. Reports can be submitted verbally, ata
face-to-face meetingrequested inadvance via the email addresses

CORTICEIRAAMORIM, S.GPS., SA.

on the form, or in writing, in the latter case anonymously or with
identification of the reporting party, dependingon the option taken:

Viathe online platform available at https:/
corticeiraamorim.integrityline.com/frontpage;

- Viathe contact formavailable at https:/www.amorim.
com/en/contacts/

- Bye-mail tosupervision@amorim.com;

+  Bypost,inanenvelope addressed to the Company’s AUC
and/or Compliance Officer;

- Inperson, by requestinga meetingfor this purpose.

Monitoring of raised concerns and ensuring the
effectiveness of the channels

Wheneverirregularities are detected, including material negative
impacts on workersin the value chain, actions are defined to
eliminate the impact and remedy the effects resulting from them.
Corticeira Amorim’s AUC s responsible for receivingand analysing
reportsaddressed toitand to the Company’s Compliance Officer,
assessingand decidingon them and informingthe Board of Directors
and external entities, ifjustified, of any irregularities detected. If new
negative impactsare identified, they will be analysed and worked
oninmultidisciplinary workinggroups to assess their relevance. If
relevant, the workinggroups meet with the people responsible for
the issues to monitor and define aset of initiatives, actions, metrics
and targets to mitigate and remedy these impacts. These groupsare
also responsible for monitoring the actions and reporting on their
progressto the ECBD.

The Organisation works continuously to ensure that whistleblowing
channelsare consistently available and that they are a reliable
resource for workers in the value chain. Technical mechanisms

are in place to ensure the uninterrupted operation of the online
whistleblowing platform, considered globally to be the easiestand
most agile means of reportingirregularities. Through this channel
and the other means mentioned in the Whistleblowing Procedure,
eightreportsofirregularities were received through this channel

in 2024 (three related to social aspects, three to environmental
aspectsand two to other topics), all of which were anonymised, so
itwasnot possible to identify the whistleblowers. The complaints
received prove the accessibility and availability of the channels for
reportingirregularities. Allcommunications received were analysed
inaccordance with the internal process, structured to ensure their
effective analysisand resolution. Additional informationisavailable
insection12.2.1 Business conduct policies and corporate culture.
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Protection against retaliation

The rights and guarantees of the communicating parties, namely
confidentiality or anonymity, the processing of personal data and
protection against retaliation, are legally established. More detailed
information regarding the protection of whistleblowersis covered in
section 12.2.1 Business conduct policies and corporate culture.

9.2.4 TAKING ACTION ONMATERIAL IMPACTS
ON VALUE CHAIN WORKERS, AND APPROACHES
TO MANAGING MATERIAL RISKS AND PURSUING
MATERIAL OPPORTUNITIES RELATED TO VALUE
CHAIN WORKERS, AND EFFECTIVENESS OF
THOSE ACTIONS

(S2-4)

Asaresult of the double materiality assessment process, potential
negative material impacts on workers in the value chain were
identified, namely due to the potential practice of unregulated
workinghours, exposure to occupational health and safety risks,

the potential negative impact on the physical and psychological
well-being of workers due to incidents of violence and harassment
inthe workplace, as well as related to the potential existence of child
labour and forced labour in the value chain. The potential violation
of workers’ personal information up and down the value chain was
alsoidentified asa material negative impact.

Key actions

In 2024, Corticeira Amorim continued to evolve in order to identify
and understand these impacts, namely on human rights and labour
rights for workersin the value chain, in order to mitigate actual or
potential negative impacts, as well as to boost any positive impacts
onworkersinthe value chain.

Supplier selection criteria

Corticeira Amorim seeks to understand the behaviour and practices
ofitssuppliers. To thisend, the selection of suppliersisbased on
criteriathatgo beyond technical and economicaspects. The aim is
togain knowledge of the practices of suppliers, preferably selecting
those that offer the best negotiating conditions and share Corticeira
Amorim’s principlesand commitmentsin ESG matters, in particular
those stipulated in the Suppliers’ Code of Ethics and Conduct.

[talso explains the Organisation’s ethical and conduct values to
suppliers, encouragingthem to adopt them and thereby reinforcing
responsible behaviour throughout the value chain.

To ensure that suppliers comply with the technical, ESG and legal
requirements demanded by the Company, variousactionsare
carried out:

Requirement of supporting documents: Corticeira Amorim
has processes for selectingand evaluatingsuppliers in which
allare required to submit documents proving compliance with
variousaspects, includingenvironmental and social aspects,
aswellas compliance with the laws in force and specific
qualification standards. In particular, Corticeira Amorim favours
cork suppliers that comply with the International Code of Cork
Stopper Practices (ICPR) and have FSC®forest certification,
demonstrating the suppliers’ commitment to protectingthe
rights of workers. The purchase of non-cork productsincludes
pre-qualification, qualification and assessment of suppliers,

who must meet the quality standards, delivery deadlinesand
social responsibility indices defined by the Company. The
methodology applied includes social responsibility (IRSoc) and
environmental responsibility (IRAmb) indices, requesting that
suppliers donot violate privacy or lose customer data, do not use
child or forced labour, and do not practice discrimination.
Information and technical supportactions: Corticeira
Amorim actively collaborates with suppliers to encourage the
improvement of sustainable practices, through information
actionsand technical support.

Workers’ health and safety: Corticeira Amorim is committed
tofosteringasafe and healthy workingenvironment, promoting
adequate health and safety conditionsin accordance with
current regulations. The Company takes measures to prevent
negative impacts on workers in the value chain, especially in
subcontracting, by ensuringadequate training.

Annualand/or multi-annual training plan: Available to
workersin the purchasingarea, it covers the topics of the Code of
Ethicsand Professional Conduct, the Anti-corruption Code of
Conductand the Suppliers’ Code of Ethics and Conduct.

The Company expectssuppliersto strictly comply with applicable
legal and regulatory standards, as well as international standards such
asISO45001and ILO conventions. The aim of these requirements
isto ensure safe working environments, promotingthe prevention

of occupational risks, the minimisation of accidents and the physical
and mental well-being of workers.

Amongthe practices that Corticeira Amorim expects from suppliers
are the provision of adequate personal protective equipment

(PPE), the implementation of ongoing occupational safety

training programmes and the provision of basic conditions, such as
access to drinking water and clean sanitary facilities. Mandatory
documentationisalso requested before the start of activities, namely
work accidentand civil liability insurance, social security payslips,
fitness for work forms and risk assessments or safety procedures. For
foreign workers, specificdocuments proving their legal labour status
are alsorequired.

238 CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT



Supplier audits

Corticeira Amorim verifies compliance with the information
provided by suppliers through regular audits, carried out by internal
teams or independent external entities, and by continually analysing
reportsand documentation supplied by suppliers.

After each audit, suppliers’ performance is measured in order to
assess the criteria required for qualification and to detect non-
conformities. When non-conformities are identified, an action
planisrequested and, dependingon the criticality of the non-
conformities detected, follow-up audits and verification of measures
to mitigate the non-conformitiesare carried out. Inaddition, there
may also be aneed to collaborate with the supplier to resolve non-
conformities or to find alternatives to that supplierif there isno
significant progress. The Procurement and Energy supportarea, in
the case of the non-cork supply chain, and the Amorim Florestal BU,
inthe case of the cork supply chain, together with the BU purchasing
managers, are responsible for monitoring the progress of the audits
and assessingthe effectiveness of the process.

In 2024, Corticeira Amorim did not replace any suppliersasaresult
ofthe supplier pre-qualification, quantification and evaluation
process. Also for the same period, no serious human rightsissues or
incidents were identified or reported.

Resources allocated to the management of material
impacts

The management of material impacts related to workers in the
value chain involves various departments and initiatives. The main
supportareasinvolved include Human Resources, Sustainability,
Procurementand Energy, Shipping Logistics, Compliance, Legal,
Corporate Governance and Communication. These areas work
together with the different departments of the BUs to ensure

that Corticeira Amorim’sstrategy in this area is complied with.
Inaddition to the humanresourcesallocated, there are financial
resourcesinvested in internal and external audits of suppliers,
training programmes for purchasing teams and suppliers, especially
those who work on the Company’s premises, various awareness-
raisingactions on labour rights and sustainable practices, and
information systems,amongothers.

The Company is strengtheningits information systems with the
aim of isolating the resources used to respond to actions related to
relevant topics. This reinforcement will allow for more efficient
and transparent management of the resources allocated to these
initiatives. The Company will report on the progress made in the
comingyears.

Future prospects

In2025, Corticeira Amorim will follow up on the actions underway.
The review of the double materiality assessmentidentified

new material impacts, risks and opportunities, which will be
incorporated into the new 2025-2027 strategic cycle. If relevant,
actions, targets and metrics will be proposed, also takinginto account
the increase in the sustainability perimeter, which as 0of 2024 equals
the financial perimeter.

CORTICEIRAAMORIM, S.GPS., SA.

9.3 METRICS AND TARGETS

9.3.1 TARGETS RELATED TO MANAGING MATERIAL
NEGATIVE IMPACTS, ADVANCING POSITIVE
IMPACTS, AND MANAGING MATERIAL RISKS AND
OPPORTUNITIES

(S2-5)

Targets

Reinforcingresponsible production and consumptionand
preferentially selectingsuppliers who adopt good ESG practices for
the value chain is the aim of the Sustainable by nature programme.
Thisgoal, based on the strategic pillar Promote R&D+Iand leverage
economic performance, isaligned with the 2030 agenda for
sustainable development, in particular with SDG 8 - Promote
inclusive and sustainable economic growth, full and productive
employmentand decent work for all. The Programme defines
qualitative targets for 2030, applicable to the entire sustainability
perimeter,namely: Eradicate forced labour and child labour.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter’, aligned with the Company’s
strategic cycles (usually three years) and with an ambition for 2030.
However, the programme did notinclude quantitative targets

and metrics for this topic. Corticeira Amorim will re-evaluate the
policies and the definition of quantitative and metric targets and, if
relevant, they will be incorporated into the new 2025-2027 strategic
cycle, which is now beginning, also takinginto account the increase
inthe sustainability perimeter which, as of 2024, equals the financial
perimeter.

The new impacts, risks and opportunitiesidentified will be analysed
and worked on in existingmultidisciplinary workinggroups or,
ifnecessary, new groups will be created to address them. These
workinggroups will be responsible for meeting with the person(s)

in charge of the area and the people in charge of the respective
companies to define and propose a set of metrics and targets to
monitor any actions and initiatives defined. These will be presented
to the managementbodies for approval.

Duringthe reporting period, no cases of forced labour or child labour
were detected and/or reported in the value chain. The Company
will continue to monitor and report annually on progress towards
this target.

19 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeter isavailable in section 1.3.1 Strategy, business model and value
chain.
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10.

ESRS S3 — Affected communities

(SDG,17)

10.1 STRATEGY

10.1.1 MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3)

Impacts, risks and opportunities
Affected communities are people or groups who live or work in the

same area (local communities) or in more distant areas that have
been or may be affected by the operations of the Organisation and

its companies or by upstream and downstream activities inits value
chain.

Forover 150 years, Corticeira Amorim hasbeen dedicated to
positively impactingsociety and promotingharmony through active
and sustainable participation.

Corticeira Amorim identifies communities as a key stakeholder,
recognising that the views, interests and rights of communities,
includingrespect for their human rights, are essential to its strategy
and business model.

Social IRO +/- A/P 0oo/Vve Main policies*
ESRS S3: Affected communities
Communities’ economic, social and cultural rights
Contribution to the economic and social development of the local communities in which it operates o A 00 Community / Society Policy
and social solidarity and community support initiatives

P Pl Code of Business Ethics and
Communities’ civil and political rights Professional Conduct
Involvement in open dialogues with local communities and civil society ° A (]e)

I-Impact; R - Risk; O - Opportunity; A -Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;

* Main policies available at: https:/www.amorim.com/en/investors/corporate-governance/ corporate-regulation-and-policies/

Positive impacts

Asaresult ofthe double materiality assessment, a positive material
impact wasidentified as the economicand social development of
the communities in which the Organisation operates, including
thatgenerated through social solidarity and community support
initiatives. Contributingto the impactare factorssuch as the
provision ofjobs, significant investments, contributions and taxes
and business partnerships, which reinforce the Organisation’s role
asanagent of social and economic transformation. At the same time,
several significant complementary impacts on the economy and
society stand out, which emphasise the Company’simportance in

promotingentrepreneurship, environmental sustainability and
innovation. In particular, itsactivities have an importantimpact
onother companiesand sectors, at anational level, upstream.
Involvementin dialogues and partnerships with local communities
and civil society wasalso identified as a material positive impact,
promotingan environmentin which the views and concerns of
communities and their representatives can be expressed and heard.

The positive impactsidentified are directly linked to the business
modeland reflect the Organisation’s commitment to generating
value in the territories where it operates, contributing to sustainable
and inclusive economic development.
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10.2 IMPACTS, RISKS AND OPPORTUNITIES
MANAGEMENT

10.2.1 POLICIES RELATED TO AFFECTED
COMMUNITIES
(S3-1)

Key contents of the policies

Corticeira Amorim’s main objectives and commitments towards
communities, expressed in the Community/Society Policy, include:

Be partofavalue chain thatgeneratesincome in the places where
itisestablished, respectingthe local culture and communities
and providing high quality productsand adeep commitment to
economic, social and environmental sustainability;

Minimise the negative impact that its activities have or may have
onthe communities where they are carried out, demonstrating
openness and honesty, respectinglocal cultures and traditions,
and supportingand promotinginitiatives in relation to
institutions, populations and local communitiesin general;

+ Repay community support by contributingto the progress,
economicdevelopment and well-being of communities,
encouragingsmall and medium-sized enterprises (SMEs) and
future local entrepreneurs to achieve sustainable results and thus
boost national entrepreneurship;

Be sensitive to the needs of local communities, listeningand
seekingto respond to their concerns, inan inclusive manner,and
ensuringthat, within the Organisation’s operations, everyone
isheard, in order to understand how to minimise any possible
negative impacts;

- Promoteinternal and external awareness-raisinginitiatives.

Corticeira Amorim’s Code of Ethics and Professional Conduct
establishes the Organisation’s commitment to acting with integrity
and responsibility in the communities where it operates and
promotesatransparent and respectful approach, while seeking

to foster constructive relations with institutions, populations and
communities. The Code ensures that community concernsare heard
and responded to responsibly, consolidatingethical and sustainable
practicesin relations with the variousstakeholders. These policies
are adopted to prevent, mitigate and remedy potential negative
impacts onlocal communities.

Scope of policies

The Community/Society Policy applies globally to all companies
and toallemployees of any BU that is part of the Organisation, and
allentities that have an economic, institutional or social relationship
with the Organisation are expressly required to respect the principles
setout therein.

Governance and policy supervision

Forinformation on the governance and supervision of the
Community/Society Policy, refer to section 8.2.1 Policies related to
own workforce.

Alignment with international standards

The policiesadopted by Corticeira Amorimare in line with those

recommended by the main relevantinternational frameworks
applicable to consumersand end-users. For more information on
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the alignment of policies with international standards, please refer to
section 8.2.1 Policies related to own workforce.

Interests of key stakeholders

When definingits policies, Corticeira Amorim takes into account
the views, interests, needs and rights of the stakeholders potentially
affected by itsactivities. More detailed information on how the
Organisation integrates the views of key stakeholdersinto its policies
canbe found insection 8.2.1 Policies related to own workforce.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides training for all workers, in particular in the Code
of Business Ethics and Professional Conduct. Corticeira Amorim
communicates policy updatesina timely manner and promotes
their dissemination and adoption throughout the Organisation.
Toidentify and eliminate barriers that could prevent effective
dissemination, the Organisation regularly monitors their reach and
effectiveness, seeking feedback and carryingout periodic updates
to ensure clarity, accessibility and relevance. Dissemination of and
accessto policiesisfacilitated through the corporate intranet and
the official website, promotingtransparency and the involvement of
workersand external stakeholders.

Community/Society Policy available at:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

10.2.2 PROCESSES FORENGAGING WITH
AFFECTED COMMUNITIES ABOUT IMPACTS
(S3-2)

Engagement with affected communities

The Organisation’s management structures have processes and
toolsto recognise and manage impacts, understand the needs

and interests of communities, and identify long-term investment
opportunitiesinlocal communities. Corticeira Amorim integrates
the concerns, points of view, interests and rights of the impacted
communities when definingits strategy and business model, as
wellas when makingdecisions. To this end, it maintains an ongoing
dialogue with communities, through theirlocal representatives and
community organisations, viaa community liaison workinggroup.
This Group is made up of a multidisciplinary team involving Human
Resources, Sustainability, Communications and teams from the
different BUs. This dialogue takes place regularly through meetings,
public consultations and community forums, guaranteeingopen and
transparent communication.

The results of thisinvolvement directly inform the strategy and
process for identifying, assessingand addressing potential impacts on
communities. These events address various social issues and allow
the Company to assess the effectiveness of the actions and initiatives
carried out. Where applicable, any agreementsand the results of
these involvements are documented. Community liaison working
groupsare responsible for ensuring that dialogue takes place,
organisingand facilitatinginteractions, as well as monitoringand
reportingto the ECBD on the progress and results of consultations.
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Effectiveness of engagement activities

To measure the effectiveness of the engagement process, the
Organisation evaluates the results on an ongoingbasis, including
any remedial actionsimplemented as a result. The community
liaison workinggroup follows up and monitors the effectiveness of
community engagement processes, reporting periodically to the
ECBD. Evaluation methods can include conductingcommunity
satisfaction surveys, analysingspecific performance indicators,
carryingoutindependent audits and organising feedback meetings
with stakeholders. Inaddition, the Organisation promotes
transparency through annual reports detailingthe activitiesand
results of community engagement.

Information and communication

In order to promote dialogue, communication and transparency,
Corticeira Amorim uses various communication channels, the
suitability and effectiveness of which are regularly reviewed. Amongthe
mostrelevant channelsfor communicating with communitiesare the
website, social networks, newslettersand pressreleasesand information
brochures. More detailed information on the communication
channels used by the Organisation with each of the stakeholders
canbe foundinsection1.3.2 Interestsand views of stakeholders.

Inaddition to the periodic disclosure of the evolution of its activity,
namely viathe Consolidated Annual Report, Corticeira Amorim
promotes open and collaborative dialogue through environmental
education and awareness-raisingactivities, periodic meetings and
contacts, various seminars and workshops, initiatives to defend the
cork oak forest and the environment, visits to cork oak forests and to
the Organisation’s companies. The Company is also frequently asked
by different organisations (associations, educational institutions and
local or national governments) to collaborate on different initiatives
andactions. These initiatives and communication channels
strengthen proximity and dialogue with communities.

10.2.3 PROCESSES TO REMEDIATE NEGATIVE
IMPACTS AND CHANNELS FOR AFFECTED
COMMUNITIES TO RAISE CONCERNS

(S3-3)

Approach and processes to remediate negative impacts

Duringthe double materiality assessment process, no negative
impacts or material risks arising from Corticeira Amorim’s
operations onlocal communities were identified. This result reflects
the Organisation’s ongoing commitment to carrying out its activities
with high standards of social responsibility, adopting practices that
prioritise respect for these communities and minimisingany adverse
impact. Nevertheless, as stated in its Community/Society Policy,
Corticeira Amorim hasa clear and permanent commitment to
prevent and mitigate any possible negative impacts that may arise
duringthe course of its operations.

Channels for communities to raise concerns

Corticeira Amorim provides communication channels for
itsstakeholders, including communities or their legitimate
representatives, so that they can express their concernsand/or needs
directly, and is committed to responding to them effectively. More
detailed information on the channelsfor reportingirregularities canbe
foundinsection 12.2.1 Business conduct policiesand corporate culture.

Monitoring of raised concerns and ensuring
the effectiveness of the channels

Detailed information regarding the monitoring of issues raised and
ensuringthe effectiveness of whistleblowing channels can be found
insection 12.2.1 Business conduct policies and corporate culture.

Protection against retaliation

The rights and guarantees of confidentiality or anonymisation, the
processing of personal dataand protection against retaliation are
legally established. More detailed information on whistleblower
protectionis covered insection12.2.1 Business conduct policiesand
corporate culture.

10.2.4 TAKING ACTION ON MATERIAL IMPACTS
ONAFFECTED COMMUNITIES, AND APPROACHES
TO MANAGING MATERIAL RISKS AND PURSUING
MATERIAL OPPORTUNITIES RELATED TO AFFECTED
COMMUNITIES, AND EFFECTIVENESS OF THOSE
ACTIONS

(S3-4)

Asaresult of the double materiality assessment process, real positive
impacts were identified related to local community development
and engagingin open dialogues with local communities, ensuringthe
right to freedom of expression asa civil right of the community.

The Organisation works continuously to generate positive impacts
inthe local communities where it operates, with the ambition of
promotingeconomicgrowth inasustainable and inclusive way.
The Community/Society Policy values the return of Community
support, with the aim of contributingto the progress and economic
development oflocal communities, stimulatingentrepreneurship
and the sustainable growth of SMEs, thus fostering the creation of
local value.

Inline with its commitments, Corticeira Amorim reinvests part of its
profitsin the countries where it operates, prioritising programmes
thatgenerate positive long-term benefits. These programmes
implement the followingpillars:
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Promote social balance, supportingthe well-being, respect
for human rights and social inclusion of the people and
communities where it operates;

Support culture and knowledge, promoting the values of
biodiversity and the circular economy through culturaland
educationalinitiatives;

Strengthensocio-economicimpact by disseminating value,
knowledge and innovation in the cork sector to society.

Affected communities

[ ]

Culture and
knowledge

Socio-economic

Social balance )
impact

These axes are developed into actions and initiatives whose format
obeysa clear objective: to maximise reach and impact:

Patronage and partnerships: Whenever possible, stable, medium-
termrelationships are established, in the form of partnerships

or patronage, with specialised institutions of recognised meritin
their respective fields, guaranteeing continuity of intervention and
impact, as well as the predictability of the resources allocated to
these institutions. The Company supports cultural, educational
andsocial institutions and initiatives, helpingto enrich society and
strengthen the communities where it operates. Through patronage
and established partnerships, Corticeira Amorim promotes cultural
diversity, encourages education and supports projects that generate
apositive and lastingimpact, reflected in sustainable development
and the valorisation of cultural and human heritage.

Actions organised and implemented by the organisation’s
ownstructures, based on the provision of resources and time
(volunteering): Corticeira Amorim has developed anumber
ofinitiatives, providingsociety with cork in its most diverse
forms, as well as the know-how and technical expertise of the
team. These actions encouraged knowledge of the materialand
enabled the development of educational, research and artistic
projectsaimed at workers, their families and the community in
general. Through multiple partnershipsin the area of education
and culture, from curricular internships to protocols with
academicinstitutions, from environmental education to cultural
patronage, asignificant positive impact hasbeen generated

in Corticeira Amorim’s priority areas in terms of sustainable
development.

One-offand/or recurringsupport for initiatives with a high
potentialimpact or aimed at dealing with emergency situations:
This support goes to projects which, by their nature, have

the capacity to generate significant and lastingchange in the
communities where the Company operates. Inaddition, the
Company is prepared to intervene quickly in emergency
situations, providingthe resources and support needed to
mitigate the effects of crises and disasters. Thisapproach allows
Corticeira Amorim to maximise the reach and effectiveness
ofitsactions, contributingto the well-beingand resilience of
communities.
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The community liaison workinggroup is responsible for
implementingits own initiatives and actions with the local
community, as well as monitoring the implementation of patronage
or partnership actions. This workinggroup is responsible for
monitoringand reportinginternally on progress with the actions.
The ECBDisresponsible for monitoringand followingup on the
impactofthe actionsdefined.

Inline with the objective of leveragingeconomicgrowth ina
sustainable and inclusive manner, guaranteeingeflicient production
and decent work forall, Corticeira Amorim carried out aseries of
actionsand initiatives aimed at the community during 2024, of
which the followingstand out:

Social balance

Implementation of multiple initiatives to promote social balance,
well-being, respect for human rights, and the social inclusion of
individualsand local communities where the Organisation is
present. Projects have been developed, ranging from social support
programmes to partnerships with local organisations, with the

aim of improvingquality oflife and fosteringsocial cohesion.
Corticeira Amorim, through repeated and collaborative initiatives,
hasgenerated asignificant positive impact, reinforcingitsactions
and reaffirmingits commitment to the sustainable and inclusive
development of the communities where it operates. Highlights:

Albertina Ferreira de Amorim Foundation: With the aim of
promotingsolidarity and fosteringhuman developmentin

the ethical, religious, cultural and civilisational spheres, this
Foundation hasasocial supportaspect, regularly contributing
tothe development of social responses to situations of

greater fragility in local communities, supportingstructures:
sheltersfor the elderly; education and trainingfor children

and youngpeople, includingrefugees; health and well-being,
suchas hospitals; and assistance, such as fire brigades and
organisations respondingto social emergencies, including food.
The Organisation makesanannual monetary donation to this
Foundation;

Cerci-Lamas (https:/ cerci-lamas.org.pt/):Itisasocial
solidarity co-operative whose mission is to promote the social
inclusion of vulnerable people through the development of
skills, guided by the values of autonomy, responsibility and
quality oflife. Cerci-Lamas’school interventionis divided
betweenasmall full-time centre and the resource centre for
inclusion, which was accredited by the Ministry of Education
in 2009 to provide psycho-pedagogical support to special
educationstudentsin the Santa Maria da Feiraschools. The
Organisation makes an annual contribution to this cooperative;
AMI - International Medical Assistance (https:/ami.org.
pt/):Itisa Portuguese, private, independent, non-politicaland
non-profit Non-Governmental Organisation (NGO) whose
visionisto alleviate inequalities and sufferingin the world,
placingthe human beingat the centre of concernsand creating
amore sustainable, more harmonious, more inclusive, more
tolerant, lessindifferent and less violent world. The Organisation
collaborated in the AMI Christmas Mission by donating products
to make Christmas hampers for around 300 needy families
(includingan internal volunteer campaign to prepare and deliver
the hampers), donating toys for children and collectinggoods to
donate toneedy elderly people. This was an initiative that was
very much appreciated and participated in by the workers, and
which should be repeated in the comingyears;
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Promotingsport forall: Support for variousinstitutions and
initiatives, coveringdifferent sports, through donationsin
cashand inkind (materials to improve the conditions of sports
facilitiesand individual equipment);
Donations and support in kind to various institutions related
to promotingthe health and well-being of the most fragile
populations, social solidarity, as well as assistance and support to
communitiesin general.

Culture and knowledge

Establishment of various partnerships with educational institutions
and organisations, aimed at promotingscientificand technological
knowledge, environmental education and action, and supporting
artand culture, areas of activity that are relevant to sustainable
development and the well-being oflocal communities.

Promoting scientific and technological knowledge:

Amorim Academy: Thisinternational organisation, set up by
Corticeira Amorim with the aim of encouragingresearch into
oenology, knowledge about wine and innovation in winemaking
practices, organised the 31st edition of the Grand Prix Sciences
&Recherche, honouring Camille Eicher for her thesis “ Adaptive
evolution and acid tolerance of the bacterium of oenological interest

Amorim News' role asa fundamental link in institutional
communicationand in strengtheningthe Organisation’s
relations with its stakeholders;

Porto Futuro Project: Partnership with Porto City Council,
involvingactive participation in the Leonardo Coimbra School
Group, includingthe presence of arepresentative on the General
Counciland corporate volunteeringin the “Junior Achievement”
action (promotingskills related to entrepreneurship);

Catholic University of Porto: Support for the activities carried
out, as well as the renovation of the auditorium, now called the
Corticeira Amorim Auditorium, reinforcingthe long-standing
collaboration;

Curricular Internships: Partnerships with various universities
(University of Aveiro, University of Porto, Portuguese Catholic
University and Porto Higher Institute of Engineering) and
faculties (Engineering, Economics, Psychology) to host dozens of
master’sstudents on curricular internships;

Other educational institutions: Collaboration in which
scholarships (bachelor’sand master’s degrees) are sponsored:
Coimbra Higher Agrarian School, Higher Institute of Agronomy,
University of Tras-os-Montes and Alto Douro) and support
inkind to improve the conditions of various educational
establishments.

Oenococcus oeni”. The Amorim Academy isa pool of talents

and personalitieslinked to the vine and wine industry and a
permanentsource of shared knowledge;

House of Architecture - Portuguese Architecture Centre
(https:/ casadaarquitectura.pt/):Itisanon-profit organisation
ofa cultural nature dedicated to the dissemination and

Environmental education and action:

Corticeira Amorim’sintervention in environmental education and
actionaimsto support educational institutions and raise community
awareness of the importance of forests in general, cork oak forests
and cork recycling. The followinginitiatives stand out:

affirmation of architecture at national and international level,
which receives, processes and makes accessible to all the
different documentary collections of different architects, while
promotingdisciplinary reflections and bringingarchitecture to
the knowledge and understanding of the general public. It also
promotesresearch and the dissemination of knowledge in the
field of architecture, as well as organising recreational, tourist,
culturaland social activities aimed at different audiences that
contribute to a better and greater understanding of national and
international architecture;

Corticeira Amorim’s association with Escola 42, asa
corporate partner: Launched in Parisin 2013, “42” hasmore
than 15,000 studentsin 25 countries and is recognised as one
ofthe best programmingschools in the world. In 2022, it also
began operatingin Porto. Based ona method that promotes
learning without the traditional classroom format, without
teachersand without timetables, at 42 Porto studentslearnina
practical manner, developingprojectsamongpeers. Inaddition
totechnicalskills, each student enhances their communication
skills, teamwork and problem solving, as well as their creativity,
autonomy and resilience. The teachingis free, thanks to support
from sponsorssuch as Corticeira Amorim;

Amorim News celebrates 40 years of uninterrupted
publication: launched inJune 1984 as Amorim Cork News
Letter, the magazine was born with the aim of disseminating the
main news from the world of cork and Corticeira Amorim, ina
pioneeringcommunication endeavour that hasnever ceased
since. Quarter after quarter, knowledge was disseminated about
the cork oak, cork oak forestsand cork, as well as technological
developments, new products and the technical and
sustainability credentials of the cork applications developed by
Corticeira Amorim. Over four decades, itis estimated that more
than three million copies have been distributed, reinforcing

Annual plantingin 2024: Carried out by Corticeira Amorim
volunteers. In the 2024 edition, around 180 volunteers
gathered at Herdade de Rio Frio to plant 2,400 cork oaks.
Corticeira Amorim employees have been organising this
activity since 2011 and have so far planted around 30,000
native treesin Portugal, helpingto create more biodiverse and
resilient forests.

Suber-Protected Villages: This innovative initiative,
developed by Quercus and supported by Corticeira Amorim,
aims to improve the resilience of forest areas and increase
safety and quality oflife in villages located in areas at high

risk of rural or forest fires. In line with its responsibility and
sustainability strategy, in 2024 more than 2,000 trees were
planted in Moncao and Viseu, with the participation oflocal
schoolchildren. The initiative, carried out in collaboration
with Monc¢ao and Viseu Municipal Councils, focused on

areas devastated by wildfires, engaging the community in

the environmental recovery of the regions affected. This
programme reinforces Corticeira Amorim’s commitment to
environmental preservation and community resilience, while
raisingawareness among future generations of the importance
of caring for the planet;

Green Cork Schools: Thisisa Quercus initiative, supported by
Missao Continente, Corticeira Amorim and BA Glass,among
other partners, which is committed to involving the school,
social and scoutingcommunities in promoting environmental
initiatives that are more conscious and responsible for
preservingand respecting nature. The programme aims to
promote sustainability and raise awareness about cork asa
recyclable and reusable material. Collecting cork stoppers
helps fund native tree reforestation initiatives that include
the cork oak.In 2024, the initiative involved around 356
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organisations (social welfare institutions and schools) and
90,000 pupils and students, and contributed to the collection
ofapproximately 38 tonnes of cork stoppersand the planting of
113,500 trees through the “Floresta Comum” (Common Forest)
project.

Art and culture:

Corticeira Amorim supported various projects in 2024 with the
aim of raising the profile of cork as an exceptional natural raw
material and strengtheningthe Company’s position asaleader
inthe industry and sector. These projects are aligned with three
of Corticeira Amorim’s strategic objectives for sustainability:

1) Ecosystems and biodiversity, by promoting cork oak forests
and their ecosystem services through increased knowledge; 2)
Customersand end-consumers, by maintaininga proactive role
in the development of new applications for cork; 3) Community/
Society, by beingalever for economic growth in asustainable and
inclusive manner.

- Organisation of a conference at the Building Centre in London:
The aim was to promote the new paradigm of sustainable
construction. The initiative brought together international
expertsinarchitecture and construction, who debated how to
achieve better performance while simultaneously reducing
the carbon embodied in buildings. With the central question
“How to achieve performance and reduce embodied carbon
in construction?”, professionals from the sector were invited,
challengingthem to reflect on the future of sustainable
construction and its positive impact on the planet. The
eventalso provided an opportunity to experience the bestin
innovative construction and materials, side by side with projects
by world-renowned architectsand designers;

- Theinstallation by artist Leonor Antunes, “Da desigualdade
constante dos dias de Leonor” (The constant inequality of
Leonor’s days): The Calouste Gulbenkian Foundation’s Modern
Art Centre hasbeen transformed into a profound space to reflect
on the contributions of women in modern art. The centrepiece
of thisartistic experience is the flooring, created with 1399 m?
of Originals Natural from the Cork Essence range. This floating
cork floor features an eco-conscious design and combines
natural beauty with versatility. The resultisa harmonious
fusion of sustainability, art and innovation that emphasises the
exhibition’s powerful narrative;

- Supportfor the restoration and maintenance of buildings
of culturalinterest, particularly churchesand local museums,
through donationsand the supply of materials.

Anambitious strategy isalso being pursued to position cork ata
prominent level in world architecture and design, promotingits
incorporation in the construction of more sustainable and resilient
cities.In 2024, the followinginitiatives stand out:

City Cortex: Aninternational, culturally-rooted programme
that explores the intersection between contemporary urban
contextsand cork. The launch, in Lisbon, brought together six
world-renowned figures in design and architecture (Elizabeth
Diller, Eduardo Souto de Moura, Dominic Leong, Gabriel
Calatrava, Stephan Sagmeistere and Yves Behar), who presented
eightoriginal projects for publicand semi-public spaces. These
projects “reinvent” the application of cork, demonstrating the
potential of this versatile and sustainable material to mould the
cities of the future, making them more inclusive, welcoming,
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sustainable and aesthetically unique. This programme
underlines Corticeira Amorim’s commitment to exploring new
possibilities for cork, positioningit asan essential element in
buildinggreener and more resilient cities;

Material Matters: An initiative within the scope of the London
Design Festival 2024, it presents the cork installation “Spirit

of Place”, by Simone Brewster, created in collaboration with
Amorim Cork Composites. Consisting of five imposing cork
columns that capture the essence of cork oak forests, each piece
exemplifies the versatility, resistance and sustainability of cork,
demonstratinghow natural materials can inspire and redefine
contemporary design. “Material Matters” explores how the
design industry can addressthe issues of the circular economy
and the importance of material intelligence in our daily lives,
placingcork at the epicentre of discussions on innovation and
sustainability in design;

National Autistic Society Garden: Aninnovative project co-
designed by Sophie Parmenter. It was made possible thanks to
the supply of essential materials (expanded cork) and technical
support. The garden, which stood out forits ability to create
anatmosphere of tranquillity and isolation, was intended to
provide asensorially comfortable space for people with autism.
This project not only showcases cork’s versatility as a sustainable
material butalso highlightsits positive impact in shapingspaces
that promote well-beingand calmness.

Socio-economic impact

Corticeira Amorim plays animportant role in buildingresilient
communities with the fundamental objective of beingan agent of
change and value creation. Directimpacts include wages paid to
employees, investments in the community and payments to the state
in the form of taxes, contributions and fees, which can be reinvested
insocial and economic programmes that benefit the communities
and regions where Corticeira Amorim operates.

Economic, environmental and social impacts

Astudy conducted by EY on the environmental, economicand
socialimpacts of Corticeira Amorim’s operations in Portugal
accounted for the value created and sustained in 2018. Adopting
an input-output methodology applied to the intersectoral data of
the Portuguese economy, the study calculated the directimpacts
and estimated the indirectand induced impacts resulting from
household consumption and generated by Corticeira Amorim’s
operations. The following metrics were used for environmental
impacts: GHG emissions, water use, waste production, forest
carbonsink. For the economicand socialimpacts, Corticeira
Amorim’sgross value added for its operations in Portugal was
used. The results show the relevant contribution of Corticeira
Amorim, through the creation of value,employmentand
opportunities, productinnovation and diversification and support
for the promotion of responsible management of cork oak forests
and use of natural resources. Innumbers:

- 7x:Directvalue of the activity in Portugal multiplier (the total net
value added when the environmental, social and cork oak forest
ecosystem service impacts made viable are incorporated is 7x
greater than the direct value added);

-+ 217x:Production multiplier in Portuguese economy (each euro
of Corticeira Amorim’s production generates, in total, 2.17 euros
innational production);

93%: Exportsto over 100 countries;
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75%: Of the purchases made by Portuguese subsidiaries are from
Portuguese suppliers;

39%: Contribution to total exports;

51%: Impact on employmentin the forestry sectorin Coruche
and Ponte de Sor.

The study showed that the total impacts of Corticeira Amorim’s
activity exceed what isshown in the financial statements. The
Company hasseveral examples of projects that enhance its effects
interms ofinnovation, entrepreneurship and the environment,
and which have very importantindirectimpacts on the Portuguese
economy andsociety.

Resources allocated to the management of material
impacts

The management of material impacts related to affected
communities involves various departmentsand initiatives. The main
supportareasinvolved include Human Resources, Sustainability,
Governance, Communication and Compliance. These areas work
together with the various BU departments to ensure that the
Company’s practices are responsible and sustainable, minimising
negative impacts and promoting positive impacts on communities.
Inaddition to human resources, the Company also invests financial
resources in community development programmes, partnerships
with NGOsandlocal institutions, awareness campaigns, and specific
impact mitigation actions,amongothers.

The Company is strengtheningits information systems with the
aim ofisolatingthe resources used to respond to actions related to
relevant topics. This reinforcement will allow for more efficient
and transparent management of the resourcesallocated to these
initiatives. The Company will report on the progress made in the
comingyears.

Future prospects

For the 2025-2027 strategic cycle, the Organisation has planned to
allocate resources - financial, in kind and in terms of people’s time
-to continuingits social responsibility activities in its communities.
All of the aforementioned lines of intervention have produced
positive, lastingimpacts that are valued by the communities, which is
why we intend to continue intervening alongthese lines, reinforcing
actions, generatingnew initiatives, including new partnerships,
inorder to extend the reach and impact. In addition, asaresult

of the review of the double materiality assessment, anumber of
new material impacts, risks and opportunities were identified in
relation to climate change. These will be incorporated into the new
2025-2027 strategic cycle thatis now beginning, in which actions
will be analysed and, if relevant, proposed, also takinginto account
the increase in the sustainability perimeter which, as of the 2024
announcement, equals the financial perimeter.

10.3 METRICS AND TARGETS

10.3.1TARGETS RELATED TO MANAGING MATERIAL
NEGATIVE IMPACTS, ADVANCING POSITIVE
IMPACTS, AND MANAGING MATERIAL RISKS

AND OPPORTUNITIES

(S3-5)

Development of the local community

Leveraging economic growth in asustainable and inclusive way,
guaranteeingeflicient production and decent work for all is the
aim of the Sustainable by nature programme for the Community
/ Society. This objective, based on the strategic pillar Promote
R&D+Iandleverage economic performance, isaligned with the
2030 agenda for sustainable development, specifically with SDG
8-Decent work and economicgrowthand SDG 17 - Partnerships
for the goals. The Programme defines qualitative targets for 2030,
applicable to the entire sustainability perimeter:

+  Sustain economicgrowth;
- Strengthen the global partnership for sustainable development.

The Sustainable by nature programme sets quantitative targets for
the sustainability targets perimeter®, aligned with the Company’s
strategic cycles (usually three years) and with an ambition for
2030.However, the programme did not set quantitative targets
for this topic. Corticeira Amorim will re-evaluate the policiesand
the definition of quantitative and metric targetsand, if relevant,
they will be incorporated into the new 2025-2027 strategic cycle,
whichis now beginning, also takinginto account the increase in
the sustainability perimeter which, as 0of 2024, equals the financial
perimeter.

The new impacts, risks and opportunities identified will be analysed
and worked on in existing multidisciplinary workinggroups or,
ifnecessary, new groups will be created to address them. These
workinggroups will be responsible for meeting with the heads of
the areaand the heads of the respective companies to define and
propose aset of metrics and targets to monitor any actions and
initiatives defined. These will be presented to the management
bodiesforapproval.

20 Information on the Sustainable by nature programme and the companies that form part of the
sustainability targets perimeterisavailable insection 1.3.1 Strategy, business model and value
chain.

Community / Society

2030 Goal

Leverage economic growth in a sustainable and inclusive way, ensuring efficient production
and decent work for all

2030 Targets

+ Sustain economic growth

» Strengthen the global partnership for sustainable development

SDG

§ om0 4 PueRsHrs

ECONOMIC GROWTH

o
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In Portugal, the 2021-2024 plan aimed to develop a volunteering
plan, which wasstarted but evolved duringits developmentinto
abroader programme. In the last quarter o 2024, in collaboration
with an external consultant, a project was developed for an
Integrated Social Responsibility Programme. During this project,
workers were consulted on the priority areas and social initiatives in
which the Company and they should be involved. The programme
will be officially launched in 2025, but the action carried out with
International Medical Assistance (AMI) - Company’s donation,
workers’ donation and corporate volunteering - was already a
foretaste of the programme in preparation.

For 2025, followingon from this project, specific targets are

also beingset to guarantee the successand effectiveness of the
programme, ensuring that all initiatives have a positive and lasting
impact on the communitiesinvolved.

Dialogue with local communities

With regard to dialogue with communities, the Sustainable by nature
programme does not set any qualitative or quantitative targets.
However, the Sustainable by nature programme is not static, so every
yearareflectionis carried out which may lead to areadjustment of
some of the objectivesset or the introduction of new objectives and
targets. Freedom of expression is a new material topic that resulted
from the double materiality assessment carried out in 2024. This
brought anew perspective on how dialogue and engagement,

which the organisation has always promoted among communities,
positively impact civil rights, particularly with regard to freedom of
expression. With the extension of the sustainability perimeter and
for the strategic cycle that is now beginning, which will take into
account the results of the double materiality assessment, Corticeira
Amorim will reflect on the adequacy and definition of concrete
targetsand metrics for dialogue with the community, extendingto
the entire sustainability perimeter.

Metrics
(Entity-specific)

Direct economic value generated and distributed

Corticeira Amorim plays animportant role in building resilient
communities with the fundamental objective of beingan agent
of change and value creation. Directimpacts include wages paid
toemployees, investments in the community and payments to
the state in the form of taxes, contributions and fees, which can

be reinvested in socialand economic programmes that benefit
the communities and regions where Corticeira Amorim operates.
Corticeira Amorim has defined the direct economic value
generated and distributed, measured in monetary units (€Kk),
asametricfor measuringthe targets set.

Distributingthe value generated amongvarious stakeholdersisan
essential practice thatisin line with Corticeira Amorim’s strategy
and business model.In 2024, Corticeira Amorim generated
economic value of 948.3 million euros, with 863.2 distributed to its
stakeholders, representing 91.0% of the economic value generated.
Thisapproachreflects Corticeira Amorim’s commitment to
sustainability and social responsibility, ensuring that the benefits
ofits economicsuccess are shared with employees, suppliers,

local communitiesand other partners. By distributing the value
generated, the Company strengthensitsrelationships with
stakeholders, promotes economic development in the regions where
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itoperatesand ensuresinclusive and sustainable growth, which is
essential for the longevity and resilience of its business model.

Economic value generated and distributed

Unit of measurement 2024
Economic value generated €k 948,259
Operating costs €k 583,925
Employees €k 193,191
Capital providers €k 57,480
State €k 27,913
Communities €k 715
Retained economic value €k 85,034
Distributed value €k 863,225
Distributed value % 91.0%

Accounting principles

The values shown in the indicator of direct economic value

generated and distributed refer to the total perimeter. Revenues
correspond to the sum of the following items: sales and services

provided, supplementary income, operating subsidies, own

works, other operating income, financial income and gains and
capital gains from real estate (after deducting capital losses). The
operating costs do not include amortisations. Investment in the
community includes only the value of cash donations and does

not include contributions and donations in kind.
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Diller Sconfidio + Renfro present Second Skinas part of City Cortex. It is a small, open air community library made of cork - a set of bookshelves adaptable for public spaces and also a set of
benches built on cork oak trunks from the clearing of cork oak forests, for the comfort of readers.
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ESRS S4 — Consumers

and end-users

(SDG,9,13)

11.1 STRATEGY

11.1.1 MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3)

Impacts, risks and opportunities

Although Corticeira Amorim’s predominant business model
isbusiness to business (B2B), the Company recognises that ts
operations and value chain can have an impact on the consumers
and end-users of its products. Therefore, the aim of this section is to
provide information on potential impacts, risks and opportunities
related to consumers and end-users. Consumers and end-users

are natural persons who ultimately use or are intended to use

Corticeira Amorim’s products. The Organisation hasastrong
commitment to the quality and safety ofits products, integratingan
approach focused on mitigating risks and maximising opportunities
throughoutits value chain. Thisattitude reflects alignment with
practices that promote trust, security and accessibility, guaranteeing
alignment with the needs and expectations of clientsand end-users.

The approach to determining material impacts, risks and
opportunities in relation to consumers and end-usersis described in
section 1.4.1 Description of the process to identify and assess material
impacts, risks and opportunities. As far as consumers and end-users
are concerned, material themes have been identified relatingto
privacy, freedom of expression, access to quality information, health
and safety, non-discrimination and access to products and services,
aswell as responsible commercial practices.

Social IRO /= A/P 0oo/ve Main policies*
ESRS S4: Consumers and end-users
Information-related impacts for consumers and/or end-users
Cybersecurity policies and measures to protect consumers’ and end-users’ personal information | (-] A 00
Reputational risk and/or sanctions associated with the breach or loss of customer and end-userdata R 00
Feedback channels accessible and available to all consumers and end-users | ° [P (e]6)
Improved products and access to new markets by analysing feedback from customers and end-users O (e]e}
Providing all relevant product information on the website or other communication tools | (-] A 00
Consumer Safety Policy
Reputational opportunity due to the provision of clear and transparent information that allows o 00
consumers to make informed decisions. Diversity Policy
Personal safety of consumers and/or end-users Code of Business Ethics and
External certifications attesting to the fulfilment of specific quality and safety requirements for o A 00 Professional Conduct
products across different sectors and markets
Legal proceedings, sanctions or remediation costs due to damage to the health of consumers and R 00
end-users
Social inclusion of consumers and/or end-users
Non-discrimination and ensuring that all consumers and end-users are treated with equality and | ) A 00
respect and have equal access to the products offered
Offering products to customer groups that are not or insufficiently addressed by competitors (@] VC

[-Impact; R - Risk; O - Opportunity; A -Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;
*Main policies available at: https
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Positive impacts

Corticeira Amorim hasaset of cybersecurity practices that
guarantee the protection of customer and/or consumer dataand
end-users. Through these practices, Corticeira Amorim hasmade a
real contribution to protectingand guaranteeing the privacy of the
personal information of clientsand/or consumers and end-users
inthe short, medium and longterm. The privacy of customersand/
or consumersand usersisimportant for trust in the context of their
purchasingdecisions.

The assessmentalso identified a potential positive impact on the
freedom of expression of consumersand end-usersin the short,
mediumand longterm, due to the existence of accessible and
available feedback channels for everyone to raise concernsand
provide feedback on the Organisation’s products and services. In
order to maximise this positive impact, Corticeira Amorim provides
feedback channels onits website so that any interested party,
includingconsumersand end-users of its products, can provide
feedback. More detailed information on the feedback channels
provided canbe found insection 1.3.2 Interests and views of
stakeholders.

Inaddition to the channels for consumersand end-users

to provide feedback, the Organisation provides clearand
transparent information about its products on its website or in
other communication tools, such as studies, reports and other
publications. This hasareal positive impact in the short, medium
andlongterm on consumers’ and end-users’ access to quality
information, cultivating trust with them and enabling them to make
informed choices and decisions on the basis of the information
provided.

The Organisation also identified as a real positive impact, in the
short, medium and longterm, the contribution to the health and
safety of consumers and end-users through aseries of external
certifications, includingISO 9001, ISO 22000, FSSC 22000, HACCP,
IFS Broker, B-BBEE, BRC and BRCGS Packaging Materials, which
attest to compliance with the specificrequirements of different
sectorsand markets, particularly with regard to the structural
characteristics of agglomerates, but also the food safety of closures
(contactbetween closures and drinks).

Corticeira Amorim treatsall customersand/or consumersand end-
users with equality and respect, regardless of characteristics such
asrace, gender, sexual orientation, ethnic origin, religion or others.
Non-discrimination promotes a more inclusive and welcoming
environment, increasingthe sense of belongingand dignity among
consumersand end-users, as well as their trust and satisfaction with
Corticeira Amorim’s products. Social inclusion in access to services,
ensuringthat everyone has equal and equitable access to Corticeira
Amorim’s products, promotes social cohesion, individual well-being
and the construction ofamore inclusive and diverse society.

The Organisation also identified the promotion of responsible
commercial practices asa potential positive impact in the short,
medium and longterm, namely through marketing campaigns
with messages and values that celebrate diversity and inclusion.
These campaigns help to raise publicawareness of important social
issuessuch as gender equality, ethnic diversity and the inclusion

of personwith disabilities, creating an inclusive environment for
consumers and end-users and increasing their sense of belongingin
society. Inaddition, responsible marketing campaigns can inspire

positive changesin behaviour and attitudes among consumers and
end-users, promotinga more egalitarian and supportive culture.

Risks

Possible breaches of privacy of customer and/or consumer and
end-user datamay resultin the short, mediumandlongterm
inreputational damage and reduced sales volume, due to the
Organisation’s association with issues associated with dataloss or
violation of the privacy rights of customersand/or consumersand
end-users. Inaddition, incidents of breaches of customer and/or
consumer and end-user data privacy may lead to legal proceedings,
fines or remediation costs, representingarisk for Corticeira
Amorim. The Organisation recognises this risk and adoptsaset of
cybersecurity practices with a view to preventing possible attacks
aimed at exfiltratingdata, including the personal data of clientsand/
or consumers and users. Information on cybersecurity policiesand
actions can be found in section 13 Cybersecurity.

Asapackagingmaterial for food products, cork stoppers can
pose risks to the health of end-consumers, either through
potential process hazards or through intentional, ideological

or economicadulteration. Aware of these risks, Corticeira
Amorimimplementsall the rulesand standards available on the
marketand promotesastrongfood safety culture. The stopper
production units have implemented and certified the FSSC
22000 standard - food safety management system and ISO
9001 - quality management system. Sourcing FSC®-labelled
productsguarantees consumers that their purchase comes from
forests where sustainable managementis ensured, including
the preservation of biodiversity, the protection of services and
ecosystems and the promotion of safety in forestry work.

Opportunities

By analysingfeedback from customersand/or consumersand
end-users, Corticeira Amorim has the opportunity to improve its
products, which can be reflected in the form of increased sales and
accessto new markets and customers.

The Organisation hasalso identified opportunities in terms of
reputation due to the provision and communication of clear and
transparent information, which can translate into increased demand
forits productsand servicesin the short, mediumand longterm.
Openingup new market segments and increasingdemand by
offering products to groups of customers and/or consumers and
end-users thatare not or not sufficiently addressed by competitors
wasalsoidentified asashort, medium and long-term opportunity.
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11.2 IMPACTS, RISKS AND OPPORTUNITIES
MANAGEMENT

11.2.1 POLICIES RELATED TO CONSUMERS
AND END-USERS
(S4-1)

Key contents of the policies

Corticeira Amorim is committed to assumingits responsibility asa
producer, respecting customers and/or consumers and end-users
and promotingsafe and responsible consumption, particularly
with regard to product quality and responsibility. Consequently, all
the Organisation’s workers must strive for efficiency in processes,
transparency and integrity in actions and treatment, guaranteeing
safe and quality products and services.

A culture of quality must prevail within the Organisation, through
the drawingup ofaction plans and continuousimprovement aimed
atincreasingthe satisfaction, health and safety of clientsand/or
consumers and end-users. The different product lines offered by
the Organisation guarantee coverage of the respective needs of
customersand/or consumers and end-usersin the different sectors
and markets.

Corticeira Amorim isalso committed to usingall means to ensure
that the products and services offered by the Organisation do not
involve risks to the health or safety of customersand/or consumers
and end-users, takingappropriate measures to resolve any risks that
may arise, in accordance with current legislation.

The Organisation’s main commitments to clientsand/or consumers
and end-users are formalised in the Consumer Safety Policy. These
commitmentsinclude:

- Ensurethe provision of services or the sale of productsin strict
compliance with applicable internal procedures and legal and
statutory rules, including those relatingto product liability;
Provide complete, relevant, truthful and accurate information
inaccessible language and adapted to needs, respondingto
requests, questions and complaints within reasonable deadlines;
Continuously improve the performance, quality and safety of its
products and services, endeavouring, with asense of service, to
meet and exceed the needs and expectations of its clientsand/or
consumersand end-users;

- Manage information with the aim of ensuring the protection
ofitsintegrity and the confidentiality of the affairs of its clients
and/or consumersand end-users, undertaking not to disclose
personal information without their prior consent, exceptin
cases of legal obligation or in fulfilment of legal or administrative
resolutions.

Inaddition to the commitmentsset out in the Consumer Safety
Policy, some of the impacts, risks and opportunities identified in
relation to consumers and end-users are addressed through different
internal Corticeira Amorim policies discussed above. The Diversity
Policy and the Code of Ethics and Professional Conduct safeguard
accessibility and non-discrimination in access to the Company’s
products, ensuring that allindividuals have equal and equitable
access, regardless of their ethnic origin, sexual orientation, gender,
age or any other personal characteristic, thereby promotingsocial
cohesion, individual well-beingand buildinga more inclusive and
diverse society. The Privacy Policy and the Cybersecurity Policy
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reflect the commitments and position of the Organisation and its
companies with regard to guaranteeing privacy rightsand adopting
the best cybersecurity practices which, due to the emerging risks of
cyberattacks, also contribute to the security of the personal data of all
stakeholders who have dealings with Corticeira Amorim.

Scope of policies

These policies apply to allemployees of any Business Unit that is
partofthe Organisation, and all entities that have an economic,
institutional or social relationship with the Organisation are
expressly required to respect the principlesset out therein.

Governance and policy supervision

For information on the governance and supervision of the human
resources policy and human rights policy, please see section 8.2.1
Policies related to own workforce.

Alignment with international standards

The policy isin line with widely recognised international
instruments, reflecting the principles of the Universal Declaration
of Human Rights, the fundamental conventions of the
International Labour Organisation, the OECD GuidingPrinciples
for Multinational Enterprises, the 10 principles of the United
Nations Global Compact, the BCSD Portugal Charter of Principles,
Act4Nature Portugal and the SDGs.

Interests of key stakeholders

Corticeira Amorim takes into account the views, interests, needs
and rights of stakeholders potentially affected by its activities

when definingits policies. More detailed information on how the
Organisation integrates the views of key stakeholders into its policies
can be found in section 8.2.1 Policies related to own workforce.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides training for all workers, in particular in the Code
of Business Ethics and Professional Conduct. Corticeira Amorim
communicates policy updatesin a timely manner and promotes
their dissemination and adoption throughout the Organisation.
Toidentify and eliminate barriers that could prevent effective
dissemination, the Organisation regularly monitors their reachand
effectiveness, seekingfeedback and carryingout periodic updates
to ensure clarity, accessibility and relevance. Dissemination of and
accessto policiesisfacilitated through the corporate intranet and
the official website, promoting transparency and the involvement
of workersand external stakeholders.

Consumer Safety Policy available at:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/
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11.2.2 PROCESSES FORENGAGING WITH
CONSUMERS AND END-USERS ABOUT IMPACTS
(S4-2)

Engaging with customers and/or consumers and end-
users

Corticeira Amorim takes into account the views, interests and

rights of customersand/or consumers and end-users when making
decisionsand definingits strategy and business model. As Corticeira
Amorim’s business modelis predominantly B2B, the perspectives
and needs of consumersand end-users are mostly captured through
customer engagement programmes. Corticeira Amorim considers
its customers to be legitimate representatives of consumersand end-
users, and therefore, despite the availability of feedback channels
onits website so that any consumer and end-user can dialogue
directly with the Organisation, the moments of engagement with
customersin relation to services and products allow for the adoption
ofimprovement measures to satisfy allneeds and expectations.

Corticeira Amorim’s larger companies have already implemented
customer engagement projects, includinga bi-annual consultation.

Effectiveness of engagement activities

The CEO of each Business Unit is responsible for engaging with
customersand/or consumersand end-users. The communication
and marketingteams, customer service teamsand commercial
areas of the BUs are responsible for engaging with customersand/
or consumers and end-users and for listening to them, so they
follow up and monitor the effectiveness of the processes. Given
that Corticeira Amorim’s business model is B2B, the Company
doesnot formally monitor the effectiveness of the process

with consumers and end-users. It does, however, have various
mechanismsin place to supportits customers, includingsales
teams, meetings and presentations customised to each customer’s
needs, monthly customer evaluations, personalised customer
events, customer service, a contact form on the website, social
networks and customer satisfaction surveys.

Customer satisfaction survey

Amorim Cork Composites launched a customer satisfaction
survey in 2024, covering five dimensions: Communication;
Commercial Management; Product; Service; and Company
and Brand. The survey covered all stages of the procurement
journey, from the search for solutions to after-sales and the
promotion of new solutions, making it possible to assess the
accessibility of the website and the points most valued by
customers.

The dimensions correlate with the company departments
involved in the stages of the procurement journey. The
sample included the customers with the highest turnover,
spread across the Company’s main sectors. The Company,
to encourage replies to the survey, committed to planting a
cork oak tree for every response submitted.

The results were analysed using the net promoter score
methodology by sector. The report was submitted to the
teams in each sector, who proposed a set of actions. These
actions were complemented by the project’s pivot team,
which includes a manager from each department, to create
an annual action plan. The actions were scheduled and
assigned to the people in charge of each department, and
monitored at monthly steering meetings.

The survey was sent to customers of companies in
Portugal and the USA with sales in 2023, obtaining a
response rate of 31% and a net promoter score of 35%,
indicating that the Company has a good proportion of
satisfied and loyal customers, but that there is room for
improvement.

Information and communication

The Company providesall relevant information about the products
itsells onits website and other communication tools, including
studiesand reports. In the case of products and solutions that
involve atechnical application that requires specific certifications

in certainsectors and geographies, the Company communicates
these certifications through certificates and reports from external
organisationsand/or supported by laboratory tests and other studies
and/or publications. The use of these means and instruments makes
it possible to provide clear, transparent and reliable information

to the market, which translates into a relationship of greater trust
between the Company and its customers and end-consumers.
Corticeira Amorim wants the information it shares to demonstrate
itsinclusive nature and that it does not discriminate against

any group of consumersand end-users. More information on
communication channels with stakeholders can be found insection
1.3.2Interestsand views of stakeholders.

Particular attention is paid to assessing the effectiveness of actions
designed to addressrisks and opportunities, ensuring that risks are
beingmanaged efficiently and opportunities capitalised on. Sharing
clear, transparent and complete information builds trust with
customersand/or consumers and end-users, enabling them to make
informed choices and decisions based on the information provided.

The communication and marketingteams, customer service teams
and commercial areas of the BUs are responsible for assessing the
effectiveness of the communication mechanisms, the evolution of
the metrics and the fulfilment of the targets that they report to the
ECBD of the respective BUs.
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11.2.3 PROCESSES TO REMEDIATE NEGATIVE
IMPACTS AND CHANNELS FOR CONSUMERS AND
END-USERS TO RAISE CONCERNS

(S4-3)

Approach and processes to remediate negative impacts

Duringthe double materiality assessment process, no material
negative impacts on consumers and end-users were identified.
Nevertheless, Corticeira Amorim maintainsa clear and permanent
commitment to preventingand mitigatingany possible negative
impacts that may arise in the course ofits operations. The
Organisation’s approach to managingand remedying negative
impacts on customersand/or consumersand end-users consists of
identifying potential negative impacts associated with its products
andservicesand definingappropriate prevention measures to firstly
avoid, mitigate and finally, if it is not possible to avoid the negative
impact, remedy any damage to customers and end-consumers.

Channels for customers and end-users to raise
concerns

In order for customersand/or consumersand end-users to identify
or raise concerns, Corticeira Amorim provides and keepsaccessible
aseries of communication channels. More detailed information can
be foundinsection 12.2.1 Business conduct policiesand corporate
culture.

Monitoring of raised concerns and ensuring the
effectiveness of the channels

Information on monitoringreported issues/irregularitiesand
ensuringthe effectiveness of reporting channels can be found in
section12.2.1 Business conduct policies and corporate culture.

Protection against retaliation

The rights and guarantees, namely confidentiality or anonymity, the
processing of personal dataand protection against retaliation of any
whistleblower are legally established. More detailed information
regardingthe protection of whistleblowersis covered in section
12.2.1 Business conduct policies and corporate culture.

CORTICEIRAAMORIM, S.GPS., SA.

11.2.4 TAKING ACTION ON MATERIAL IMPACTS
ON CONSUMERS AND END-USERS, AND
APPROACHES TO MANAGING MATERIAL RISKS
AND PURSUING MATERIAL OPPORTUNITIES
RELATED TO CONSUMERS AND END-USERS,
AND EFFECTIVENESS OF THOSE ACTIONS
(S4-4)

Corticeira Amorim takes action to mitigate actual or potential
negative impacts, as well as to maximise any positive impacts

on customersand/or consumersand end-users. The Company
maintainsarobustand dynamic IMS, which is continually reviewed
and improved to ensure operational excellence. This management
systemissubject to regular reviews by internal and external
organisations, ensuringa comprehensive and impartial approach
toassessing processes and practices. Duringthe reviews, anumber
ofkey aspectsare carefully assessed, ensuringthat the highest
standards of quality and performance are met. The results of internal
and external audits are also analysed, as well as the follow-up of
corrective actionsimplemented asaresult of these audits. More
detailed information on Corticeira Amorim’s IMSis covered in
section 1.3.1 Strategy, business model and value chain.

Particular attention is paid to assessing the effectiveness of actions
designed to addressrisks and opportunities, ensuring that risks are
beingmanaged efficiently and opportunities capitalised on. The
communication and marketingteams, customer service teams
and commercial areas of the BUs are responsible for assessing the
effectiveness of the actions defined, the evolution of the metrics
and the fulfilment of the targets that they report to the ECBD of the
respective BUs.

Every year, various measures are implemented to prevent or mitigate
potential negative impactsand key areas such as product quality and
safety are prioritised.

Key actions

In 2024, Corticeira Amorim continued to take steps to address
potentialimpacts on the safety and health of customersand/or
consumers and end-users, namely through itsaudits, certifications
and laboratory testsaimed at the integrity, quality and safety of its
products.

Audits and certifications

The Organisation consistently continued to maintain its
certifications in terms of the quality and safety of its products,
namely ISO9001and ISO 22000, amongothers. Corticeira
Amorim’s products are also subjected to voluntary or compulsory
testsand audits, which guarantee that high standards of quality and
safety are maintained.

Resources allocated to the management of material
impacts

The management of material impactsrelated to consumersand
end-usersinvolves various departmentsand initiatives. The main
departmentsinvolved include the Communication, Sustainability
and Compliance supportareas. These areas work together with the
BU’s Marketing, Customer Support, Salesand Quality departments
to ensure that the Company’s products and services meet consumer
expectationsand minimise negative impacts. Inaddition to the
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human resourcesinvolved, the Company invests financial resources
in customer satisfaction surveys, quality systems, information and
awareness-raising campaigns for customers / consumersand end-
users, social responsibility actions and information systems, among
others.

The Company is strengtheningits information systems with the
aim of isolating the resources used to respond to actions related to
relevant topics. This reinforcement will allow for more efficient
and transparent management of the resources allocated to these
initiatives. The Company will report on the progress made in the
comingyears.

Future prospects

The double materiality assessment carried out by Corticeira
Amorim partially altered the definitionsand approaches of the
topicsrelated to consumers and end-users, promotinga new
perspective onimpacts, risks and opportunities, especially in topics
such ashealth and safety, privacy, access to products and the quality
ofthe information provided. Product safety and quality are already
addressed by the Organisation through certification systems, audits
and tests. However, the new impacts, risks and opportunities
identified did not have actions, metricsand targets provided for
inthe 2021-2024 strategic cycle. These topics will be analysed

by multidisciplinary workinggroups to assess their relevance. If
considered relevant, they will be incorporated into the new 2025-
2027 strategic cycle, which is now beginning, with proposals for
actionsthatalso consider increasing the sustainability perimeter,
equallingthe financial perimeter as of 2024.

11.3 METRICS AND TARGETS

11.3.1 TARGETS RELATED TO MANAGING MATERIAL
NEGATIVEIMPACTS, ADVANCING POSITIVE
IMPACTS, AND MANAGING MATERIAL RISKS

AND OPPORTUNITIES

(S4-5)

The Sustainable by nature programme and the 2021-2024
strategic plan did not provide for quantitative targets relating to
consumers and end-users. Assuch, it did notinclude any metrics
for monitoringthe Organisation’s performance in this area. Taking
intoaccount the new impacts, risks and opportunities identified
asaresult of the double materiality assessment, and recognising
the importance of consumers and end-usersinits value chain, the
Organisation will reflect on the need to define targets and metrics
relating to end consumers during the 2025-2027 strategic cycle
thatisnow beginning. Nevertheless, the Company considers
itimportant to gather information and data to assess current
practices and their effectiveness to ensure that future targetsand
metricsare effectively aligned with the needs and expectations of
consumersand end-users.
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GOVERNANCE
INFORMATION

G1:Business conduct Therefore, thissection of the Consolidated Sustainability Statement
presents the materialimpacts, risks and opportunities identified by

Business Conduct covers topics such asethicsand corporate culture, ~ Corticeira Amorimin relation to Corporate Culture, as well as their

corruptionand bribery, whistleblower protectionand management  interconnection with the Organisation’sstrategy reflected in its

of relationships with suppliers including payment practices. established policies, actions, targets and metrics.
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12.

ESRS G1—- Business conduct

(SDG,17)

12.1 STRATEGY

12.1.1 MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION
WITH STRATEGY AND BUSINESS MODEL
(ESRS2SBM-3)

Impacts, risks and opportunities

Corticeira Amorim ensures that the principles associated with good
business conduct are consistently implemented across all areas of
itsoperations. Through the formalisation of codes, policies, and
regulations, the Organisation promotes alignment with leading
international practices in Environmental, Social, and Governance
matters. These regulations also promote ethical principles throughout
the value chain, engagingsuppliersand business partnersand
encouragingthemtorespect oradopt these principles. The approach
pursued enables proactive risk identification and mitigation, while
maximisingopportunities — strengtheningthe market reputationand
drivingthe creation of sustainable value. This commitment to integrity
and sustainability enhancesand strengthens relationships of trust
withallitsstakeholders, promotes responsible business practicesand
guarantees the Organisation’slong-termresilience.

Asmentionedinsection1.2.1. The role ofthe administrative,
managementand supervisory bodies, for the management of business

conducttopics, the Board of Directors has delegated powerstoa ECBD
andisalso advised by two specialised internal committees: the Risk
Committee and the ESGC. The General Assembly also appointed an
AERC. These committees have specialised knowledge of business
conductissuesand take partin ongoingtrainingand refresher courses,
ensuringtheirability to deal with emergingchallengesin thisarea. In this
way, they play a crucial role in promotingresponsible business conduct.

ESGCmet four times over the course 0of 2024, monitoring the
management, alignmentand evolution of business conduct
topics. The Company will continue to strengthen its business
conduct mechanisms, always striving for excellence in thisarea.
A commitment to sustainability isacommitment to the future,
and responsible business behaviour isa fundamental pillar for
buildinga fairer, more equitable and sustainable future.

Asaresultofthe double materiality assessment process, currentand
potential positive and negative impacts, as well asrisksand opportunities
related to Business Conduct, were identified. The approach to
determiningthe materialimpacts, risks and opportunitiesin relation
tobusiness conductisdescribed insection 1.4.1 Description of the
processtoidentify and assess material impacts, risksand opportunities
ofthe General disclosures. In relation to business conduct,

material matters were identified concerningcorporate culture,
whistleblower protection, supplier relationship management,

and the prevention of corruption and related incidents.

Governance IRO +/- A/P 00/VC Main policies*

ESRS G1:Business conduct

Corporate culture

High standards of ethics, business conduct and environmental and social responsibility in Corticeira Amorim'’s intrinsic values | ° A (e]e)

Promoting and safeguarding best corporate responsibility practices through the implementation of various external certifications | ° A 00

Integration of sustainability-related performance in incentive schemes, namely executive directors | o A 00

Reputational gains due to aresponsible, ethical and positive corporate culture o (e]e] Code of Business
Ethics and Professional

Increase in employee productivity and enhanced attractiveness and retention of human capital (@] [e]e] Conduct

Protection of whistleblowers Anti-corruption Code

of Conduct

Provision of whistleblowing channels in accordance with the General Data Protection Regulation (GDPR) and Directive (EU) ) A 00

2019/1937, ensuring confidentiality, anonymity and non-retaliation Suppliers’ Code of

Management of relationships with suppliers including payment practices Ethicsandieondiict

Potential delays in payments to suppliers (-] P! 00 Purchasing Policy

Corruption and bribery

Insufficient anti-corruption measures, including training for workers | (-] P (0]e)

Corruption and bribery practices carried out in own operations, either upstream or downstreamin the value chain | (-] P Both

Whistleblowing hotline to reportillegal behaviour | (-] A (0]e)

I-Impact; R - Risk; O - Opportunity; A -Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;
* Main policies available at: https:
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Negative impacts

The Organisation identified possible delays in payments to suppliers
asapotential negative impactin the short, medium and longterm.
Late paymentsare akey issue for suppliers, as they can negatively
affect their cash flow and jeopardise their commercial activity.
Aware of the importance of this, Corticeira Amorim hasadopted
anappropriate set of policies and procedures aimed at avoiding

late paymentsand guaranteeing payment in accordance with the
contractual conditions to small and medium-sized companies,
especially smalllocal suppliers.

Insufficient anti-corruption measures, particularly in terms of
trainingon corruption and bribery, canlead to a potentially higher
number of cases of corruption and bribery, with negative impacts
on Corticeira Amorim’s employees, business partnersand other
stakeholders. Therefore, in order to prevent any type of corruption
incident, the Organisation hasidentified the roles most exposed to
the risk of corruption and bribery to which it provides consistent
and ongoingspecific training on the subject, ensuring the necessary
conditions for compliance with the rules on corruption prevention.
Inaddition, the Company hasadopted aset of internal codesand
regulations that address the issue, and hasalso implemented a Plan
for the Prevention of Risks of Corruption and Related Offences
(PPR). More detailed information can be found insection12.2.3
Preventionand detection of corruption and bribery.

Positive impacts

Corticeira Amorim’s intrinsic valuesand corporate culture are
guided by high standards of ethics and conduct and environmental
and social responsibility. The Organisation hasidentified as material
the real positive impact, in the short, medium and longterm, on the
environmentand stakeholders resulting from its good practicesin
terms of corporate culture.

Alsoin this context, the Organisation and its companies promote,
inthe short, mediumand longterm, the safeguarding of best
corporate responsibility practices, the Company’s valuesand
policies, and the safeguarding of the protection of the environment
and people through the implementation of various certifications,
namely SA 8000 certification, ISO 14001,45001,50001, Cork
Stopper Practices, ISO 22000; FSSC 22000; HACCP; IFS Standard
PAC Secure; IFS Broker; BBEE; BRC, FSC®and PEFC.

The integration of sustainability performance in incentive schemes,
namely in the variable remuneration of Corticeira Amorim’s
executive directors, wasalso identified as havinga real positive
impact on the environmentand society in the short, mediumand
longterm. Currently, the remuneration of executive directors
includes fixed and variable components. The latter combines results
from ESG dimensions measured by the Sustainability Index with
other factors. Of each variable remuneration, 20% (annual and
triennial) depends on meetingthe ESG Sustainability Index targets
agreed for the three-year period in question. For more information,
see section 1.2.3 Integration of sustainability-related performance
inincentive schemes.

The policiesadopted by Corticeira Amorim to protect
whistleblowers throughout its value chain, including the provision
of whistleblowing communication channelsand measures to
protect against retaliation, also have a real positive impactin

the short, medium and longterm. Corticeira Amorim provides
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whistleblowingchannelsin accordance with the GDPR and
Directive (EU) 20191937, ensuring confidentiality, anonymity and
non-retaliation, thus guaranteeing that all whistleblowers feel free
toreportsuspected offences or harmfulsituations. The existence of
awhistleblower channel, or other communication channels, helps
any whistleblower to come forward and report any illegal behaviour
they have witnessed. This ensures that any incident of corruption
or bribery is dealt with and investigated, allowing corrective and
preventive measuresto be applied and avoiding further episodes of
corruption or bribery, which also hasa positive impactin the short,
mediumand longterm.

Risks

Due to the policiesand measures adopted by Corticeira Amorim,
no material risks were identified, including those related to impacts
or dependenciesin its own operations or in operations in the value
chain, resulting from business conductissues.

Opportunities

With regard to the positive impact on the environment and society,
the good culture and corporate responsibility practicesadopted

by the Organisation also constitute a reputational opportunity,
which can translate into an increase in demand for the productsand
consequently an increase in sales volume. In addition, aresponsible,
ethical and positive corporate culture can also be an opportunity to
increase the productivity of workers and increase the attractiveness
and retention of the workforce, reducing the operational costs of
recruitment and training.

12.2 IMPACTS, RISKS AND OPPORTUNITIES
MANAGEMENT

12.2.1 BUSINESS CONDUCT POLICIES AND
CORPORATE CULTURE
(G1-1)

Key contents of the policies

Corticeira Amorim basesits operations on high standards of business
ethics, fosteringappropriate professional and ethical conductinall
relationships with its stakeholders. It thereby delivers results that
are the fruit of its management vision, the efficiency ofits processes,
continuous innovation, the professionalism and competence of

the team, the competitiveness of its offer and its reputationin the
marketplace. To this effect, it assumes aset of commitmentsin
matters of ethics and environmental and social responsibility, in
particular through the formalisation of coherent and comprehensive
internal regulations (codes, policies, regulationsand procedures),
which materialise the principles by which the Company governs
itsbusiness activity, promotingthese principlesinits sphere of
influence, in particular in the supply chain, and it invites suppliers
and service providers to adhere to the same principles.

The foundations of Corticeira Amorim’s success are deeply
embedded: entrepreneurial vision, responsibility and rigour,
creativity and innovation. In this way, the Organisation adoptsa
setof internal policies and regulations which, associated with the
Company’s Articles of Association, the Code of Business Ethics
and Professional Conduct and strict guidelinesand processes,
supported by appropriate training, reinforce the corporate culture
and enable the interests of its stakeholders to be aligned, foster
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the balanced and prudent management and sustainability of the
Company, mitigate risks and guarantee compliance with legal and
other requirements to which the Organisation is committed, in
itsoperationsand in the value chain. All of thisis pursued in the
interests of competitiveness and the creation of long-term value in
atransparent and responsible manner.

Corticeira Amorim’s Code of Business Ethics and Professional
Conductestablishes principles that guide the ethical conduct

of the Organisation and its workers, namely legal compliance,
transparency, ethics, integrity and the protection of human rights,
stipulatingrules to avoid conflicts of interest, corruption, bribery
and promotingthe confidentiality and protection of personal data.
The Code also addresses specificissuesin the value chain, including
commitmentsto suppliers, respect for humanrights and free
employment.

The Anti-corruption Code of Conduct definesguidelines for
preventingcorruptionand bribery in the Organisation’s operations
and amongitsemployees. The Code establishes zero tolerance

for corruption and covers topics such as transparency, integrity

and social responsibility, conflicts of interestand promotes the
confidentiality and protection of personal data. This Code also
covers commitments towards suppliers, requiringthem to adopt

equivalent measures to ensure integrity throughout the value chain.

The Code of Ethicsand Conduct for Suppliers defines the

ethical, socialand environmental behaviour expected from the
Organisation’ssuppliers. This Code emphasises the importance
oflegal compliance and integrity in business, rejectingany form of
fraud, corruption orillicit financing, Suppliers are responsible for
adoptingmeasuresto prevent conflicts of interestand promote a
workingenvironment that respects human rightsand guarantees
decent conditions. Inaddition, the Code encourages sustainable
practices and environmental protection in Corticeira Amorim’s
value chain.

Aware of the risks to which its business activity and value chainare
subject and the interests of its stakeholders, Corticeira Amorim
regularly analyses these matters, promotingreflection with a view
to bridgingpossible gaps and maintaining the alignment of internal
regulations with best international practices.

Scope of policies

These policies and codes apply to allemployees of the Organisation
andits companies. The Suppliers’ Code of Ethics and Conduct
appliestoall Corticeira Amorim suppliers, who are expressly
required to respectand/or comply with the principles set out
therein.

Governance and policy supervision

These Codes have been approved by the Board of Directorsand their

implementation falls under the responsibility of that same body.
Alignment with international standards

The internal codes and regulations establish the Organisation’s

principlesregardingbusiness ethics and professional conductand are

aligned with the key applicable international standards, including
the Principles of the Universal Declaration of Human Rights of
1948, the Fundamental Conventions of the International Labour

Organisation, the OECD Guidelines for Multinational Enterprises,
the 10 principles of the United Nations Global Compact, the BCSD
Portugal Charter of Principles,and ISO 37001:2016.

Interests of key stakeholders

Engagement with stakeholdersisimportant to the Company, as
understandingtheir concernsand expectationsis essential for
assessingand identifyingstrategic priorities as well as for shapingits
internal codes and regulations. To promote greater alignment, the
Organisation carries out a regular consultation process and promotes
bilateral dialogue through various communication channels. More
detailed information on how the Organisation integrates the views of
key stakeholdersintoits policies can be found in section 8.2.1 Policies
related to own workforce.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides trainingto allemployees, includingin the Code
of Business Ethics and Professional Conduct. Corticeira Amorim
communicates policy updatesin a timely manner and promotes
their dissemination and adoption throughout the Organisation
Toidentify and eliminate barriers that could prevent effective
dissemination, the Organisation regularly monitors their reach and
effectiveness, seeking feedback and carryingout periodic updates
to ensure clarity, accessibility and relevance. The dissemination
andaccessto the policies are facilitated through the corporate
intranetand the official website, promoting transparency and the
engagement of employees and external stakeholders.

Monitoring the sharing and corresponding analysis
of Corticeira Amorim’s policies

In order to ensure that Corticeira Amorim’s policies are properly
disseminated throughout the Organisation, a project waslaunched
in2024 to develop a platform, set to be launched in 2025, where

the Company’s policies will be available for consultation. This tool
will: (i) allow monitoring of whether the workers who need to be
aware of the policy have actually read and accepted t; (ii) define the
personresponsible for the policy; (iii) establish the formal process
for policy review; and (iv) provide information on the date of the last
policy review and upcomingrevisions. This initiative aims to increase
transparency and facilitate access to information.

Code of Business Ethics and Professional Conduct, Anti-

corruption Code of Conduct and Suppliers’ Code of Ethics

and Conduct available at:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/
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Training sessions on business conduct

In order to guarantee compliance with internal regulations, namely
the Code of Business Ethics and Professional Conduct, all workers
must be aware of and committed both to complying with the rules
contained in the Code and to adoptingbehavioursin line with

the principles and values defended by the Code. To thisend, the
Organisation is committed to providingall workers with trainingon
the Code of Business Ethics and Professional Conduct.

With thisin mind, a multimedia training programme (e-learning)
was developed, which can be undertaken individually, eitherona
computer oramobile phone. This trainingincludesafinal testand
isonly completed when each worker achieves aminimum score
0f80%.1n 2024, a training cycle was completed for workers who
were already part of the Organisation beforehand. For the 2025-
2027 strategic cycle that is now beginning, Corticeira Amorim will
assess the suitability of the actions, targets and metrics in relation to
thisactionand, ifrelevant, will extend and define new targets and
metrics. Since the start of the projectin 2022,12.6 thousand hours
of training have been given on this Code. Those who completed

the trainingreceived asummary brochure and all workers receive
afulland complete version of the Code of Business Ethicsand
Professional Conduct, whichisattached to theiremployment
contract. The Code isavailable and accessible to all stakeholders on
Corticeira Amorim’s website.

Anti-Corruption and Anti-Bribery

Corticeira Amorim does not tolerate any form of corruption
orbribery. Asstated in the Anti-Corruption Code of Conduct,
guidelines for preventing corruption and bribery in Organisation’s
operationsand amongitsemployees. To thisend, ithasadopted a
series of measures to prevent, detectand address any incidents of
corruption.

Roles most exposed to corruption and bribery risks

The Organisation recognises that certain roles within its various
companies are more susceptible to these risks due to their
involvement in critical financial transactions, procurement
processesand interactions with external partners. To address this
risk, the Organisation implements a series of measures, including
trainingactivities. More detailed information can be found in section
12.2.3 Prevention and detection of corruption and bribery.

Reporting of irregularities

Inline with itsstrongethical standards, Corticeira Amorim has
established aninternal reporting procedure, aimed at preventing
and detectingimproper and/orillicit behaviour, includingbreaches
of business conductand cases of corruption and bribery, in the
context of professional activity. It also protects those who, in good
faith and with genuine grounds, report such behaviour, as well as
the people and entities related to them. This procedure applies to
Corticeira Amorim and the companies over whichitdirectly or
indirectly holds a control relationship (by holdingmore than 50%

of the share capital), regardless of whether their registered offices
are in Portugal or in another country. The Company’s internal
whistleblowing channel wasset up inaccordance with Law 93/2021
0f 20 December, which transposed into national law Directive (EU)
2019/1937 ofthe European Parliament and of the Council on the
protection of whistleblowers:

CORTICEIRAAMORIM, S.GPS., SA.

Irregularities are defined in this reporting procedure asimproper or
unlawful conduct, by action or omission, in a professional context,
includingattempts to conceal it, which are reasonably foreseeable,
are taking place or have already taken place, in breach of the Code
of Business Ethics and Professional Conduct or Regulations, or are
contrary to related Policies or Principles, and/or the relevant legal
rulesin this context.

By way of example, any of the followingis considered to be an
irregularity: (i) discrimination or unequal treatment based on
ethnicity, gender and sexual orientation, religion, creed, culture,
nationality, disability, political orideological orientation, education,
marital status; (ii) harassment, in whatever form, which has the
purpose or effect of creatingan intimidating, hostile, degradingor
humiliatingenvironment; (iii) failure to comply with rules on health,
safety and working conditions; (iv) improper sharing of confidential
information or use of privileged information; (v) facilitation,
creation, maintenance or promise of irregular situations or favours;
(vi) improper receipt of any benefit; (vii) failure to comply with the
duty of diligence in relation to the procedures for the prevention

and detection of illegal practices in financial and accounting matters,
includingmoney launderingor terrorist financing; as well asany form
of participation in (viii) violent crime, especially violent and highly
organised crime, (ix) human trafficking; (x) child pornography and
prostitution of minors; (xi) arms trafficking; (xii) influence peddling;
(xiii) drugtrafficking; (xiv) illegitimate access to computer systems,
computer sabotage and any practice that causes damage to computer
programmes or data.

The reporting procedure may be used, in particular, by (i) the
Corticeira Amorim Group employees, (ii) persons or entities

who are counterparties of the Organisation (and subcontractors),
namely customers, service providers and suppliers, (iii) owners

of shareholdings, (iv) members of administrative or management
bodiesand of supervisory or oversight bodies. In this context, the
fact that the reportingofanirregularity isbased on information
obtained in a professional relationship that has since ended, as well
asduringthe recruitment process or duringanother pre-contractual
negotiation phase of an established or non-established professional
relationship, does not prevent that person from being considered
capable of reportinganirregularity.

Reports from the Corticeira Amorim Group employees are
addressed firstand foremost to the senior manager of the area/
unitin which the person makingthe report works, either verbally,
atameetingscheduled in advance, or in writing, in the latter case
the person submitting the report can choose to file the report
anonymously or to identify themselves, using the form available at
https:/www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/.

Alternatively, if the reporting person hasreasonable grounds to
believe that the report will not be or has not been properly analysed
and decided objectively and impartially by his or her superior, or if
he orsheisthe object of the report, orif there isarisk of retaliation,
the report may be made to the AUC of Corticeira Amorim, either
anonymously or with the identity of the reporting party, depending
onthe chosen option, using: (i) the internal irregularities reporting
channel, available in four languages (Portuguese, English, Spanish,
and French), at https:/ corticeiraamorim.integrityline.com; or (ii)
the formavailable at https:/www.amorim.com/en/investors/
corporate-governance/corporate-regulation-and-policies/, tobe
sent to the e-mail addresses specially configured for the purpose of
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thisprocedure, as specified in the aforementioned form.

To clarify any doubts regarding the use of this reporting procedure,
those submittingreports who are employees of Corticeira Amorim
should contact the Organisation’s Compliance Officer/Legal
Department, via, vialegal@amorim.com or in person, if they request
thisinadvance.

In thisregard, the AUCisresponsible for:

+ Incasesunderitsresponsibility, receiving the reports addressed
toitand to the Company’s Compliance Officer, evaluatingand
takingdecisions on them;

Reportingany confirmed irregularities to the Board of Directors
and to the relevant authorities, both internal and external, as
justified or required by each specificsituation;
Suggestingmeasures to prevent or mitigate the occurrence of
irregularities;

Periodically reviewing this internal whistleblowing procedure
inorder to ensure its compliance with applicable legislation at
alltimes, and amendingit in line with the associated objectives.
Due notice will be provided in such cases.

The followingare directly addressed to the AUC and the Company’s
Compliance Officer: (i) reports onirregularities by members
ofadministrative or management bodies and of supervisory or
oversight bodies, and (ii) reports submitted by anyone whoisnotan
employee of Corticeira Amorim.

Reportssubmitted by non-employees of the Corticeira Amorim
Group may be submitted verbally at a face-to-face meeting
requested in advance via the e-mail address on the form available at
https:/www.amorim.com/en/investors/corporate-governance/
corporate-regulation-and-policies/, orin writing, in the latter case
anonymously or with identification of the person submittingthe
report, dependingon the choice made: (i) the internal reporting
channel, available at https:/ corticeiraamorim.integrityline.com/; or
(ii) the formavailable at https:/ www.amorim.com/en/investors/
corporate-governance/corporate-regulation-and-policies/, to be
sent to the e-mail address stated on that form.

Anyone wishingto submitareportin writing, where electronic
meansare clearly inaccessible or unmanageable, may choose to doso
by postal mail, markingit as ‘Confidential’ — in which case, the legally
established deadlinesto be observed by the Organisation will only
begin from the date the letter is confirmed as received — addressed
to: AUCand Company Compliance Officer of Corticeira Amorim,
SGPS, S.A. Confidential, Rua Comendador Américo Ferreira
Amorim,n°380 — Apartado 20 —4536-902 Mozelos.

Thus, reports of irregularities/complaints can be submitted through:

Online platform available at https:/ corticeiraamorim.
integrityline.com/frontpage;
Contact formavailable at https:/www.amorim.com/en/
contacts/

+  Bye-mailtosupervision@amorim.com;

- Bypost,inanenvelope addressed to the Company’s AUC
and/or Compliance Officer;
In person, by requesting a meeting for this purpose.

Allreports submitted by the above means are received and analysed
by Corticeira Amorim’s AUC, an independent supervisory body. The

internal communication procedure begins with the submission of
the reportand, within seven days of its receipt, Corticeira Amorim,
through the employeesresponsible for the procedure, notifies

the person who submitted the report of its receipt. It also informs
them, inaclear and accessible way, of the requirements, competent
authorities, form and admissibility of external communication, as
stipulated by law.

In 2024, eight reports of irregularities were received through
thischannel. Of these, three were related to social aspects, three

to environmental aspectsand two to other topics. No reports of
irregularities related to corruption were received.

In2024, afully virtual reporting channel (https:/ corticeiraamorim.
integrityline.com/) wasimplemented, allowing for anonymous
reports, includinganonymous verbal reports, while also enhancing
automation in report processing, providinga more reliable record of
actionstaken, and facilitatingstatistical analysis.

For 2025, there are plans to simplify the mechanisms for reporting
irregularities. The goalis for only the online whistleblowing channel
toremain, as it is the safest option and the only one that ensures the
properanalysisand handling of data.

Protection of whistleblowers

The internal whistleblowing channel was set up inaccordance with
Law 93,2021 0f 20 December, which transposed into national

law Directive (EU) 2019,/1937 of the European Parliament and
ofthe Council on the protection of whistleblowers. The rights

and guarantees of those submittinga report, namely regarding
confidentiality and anonymity, the processing of personal data, as
wellas the conditions and measures for their protection, are legally
established within this specificlegal framework and other applicable
laws, as well asin Corticeira Amorim’s Privacy Policy, and are strictly
observed. These include the prohibition of retaliation against those
submittingthe reportand any acts or the omission thereofthat,
inaprofessional context and motivated by the report, directly or
indirectly cause or may cause harm to the person submitting the
report.

Also benefiting from the legally established rights and protection,
with the necessary adaptations, are (i) persons assisting those
submittinga report through this procedure and whose assistance
must be confidential, or who have family or professional relations
with those submittinga report and who, for that reason, may be
subject to retaliation in a professional context; and (ii) legal persons
or similar entities owned or controlled by those submittingareport,
for which they work or to whom they are otherwise related ina
professional context.

The following, for example, are considered to be retaliation: (i)
unjustified change of working conditions; (i) unfounded negative
performance evaluation; (iii) suspension of an employment contract;
(iv) non-renewal of an employment contract; (v) application
ofdisciplinary sanctions; (vi) termination of asupply or service
contract.

The law establishes that, subject to proof to the contrary, any of such
behaviour is presumed to be motivated by the report submitted
and s therefore prohibited fora period of two years followingits
submission.
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Thisinternal whistleblowing procedure offers guarantees of
independence, confidentiality and absence of conflicts of interest,
ensures the integrity and safekeepingof the reports submitted, the
confidentiality of the identity of the person submitting the report,
or their anonymity when that person submits the report by these
means, as well as the confidentiality of the identity of any third
parties mentionedinit.

Those responsible for handling the report, namely for receiving
reports (the hierarchical superior of the person submitting the report
orthe AUC and the Company Compliance Officer), comply with

the correspondingobligations, analyse the reportsin an exhaustive,
objective and impartial manner, and manage the procedure with
dignity and respect for those involved.

The rights and protection of the law shall not apply to those
submittinga report who, to the detriment of the internal
whistleblowing procedure available to them, unduly use the route
of external communication or public disclosure, because the legal
requirementsare not met.

12.2.2 MANAGEMENT OF RELATIONSHIPS WITH
SUPPLIERS
(G1-2)

Corticeira Amorim seeksan in-depth understanding of its suppliers’
behaviour and practices. To this end, the selection of suppliersis
based on criteria that go beyond technical and economicaspects.
Whenever possible, Corticeira Amorim gives preference to
suppliers who adopt good ESG practices, both with regard to the
source of materials and operational processes. It also explains the
Organisation’s ethical and conduct values to suppliers, encouraging
them toadopt them and thereby reinforcingresponsible behaviour
throughout the value chain.

The Organisation has proceduresin place to avoid late payments,
especially to micro, smalland medium-sized enterprises (SMEs).
These practices are designed to ensure that suppliers are paid fairly
and within the agreed deadlines.

The Purchasing Policy and the Suppliers’ Code of Ethicsand
Conductset out the Organisation’s commitments, reflect its culture
and define appropriate behaviour in terms of the ethical, social

and environmental conduct that Corticeira Amorim expects from
suppliers of goods and services. All suppliers and business partners
must, in conjunction with Corticeira Amorim, guide their actions by
the highest principles of integrity, transparency, honesty and good
business practices, while absolutely repudiatingall forms of conduct,
behaviour or practices thatare, or which they may consider to be,
irregular, illegal, unethical and/or dishonest.

To verify that suppliers comply with the technical ESG and legal
requirementsset by the Organisation, variousinitiatives are
conducted. Corticeira Amorim has therefore implemented supplier
selectionand evaluation processes in which suppliers are required
tosubmitdocuments proving their compliance with requirements
interms of environmental and social aspects, as well as compliance
with prevailinglegislation and specific qualification standards. In
addition, the Organisation hasan annual training plan available
foremployeesin the purchasingareas, that covers the topics of the
Code of Business Ethics and Professional Conduct and the Anti-
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corruption Code of Conduct. Finally, Corticeira Amorim actively
collaborates with suppliers to encourage more sustainable practices,
through environmental education and awareness-raising activities
and technical support.

Corticeira Amorim has beenstriving to promote adherence to the
Suppliers’ Code of Ethics and Conduct throughoutits supply chain,
thereby improvingthe process of selectingand assessingsuppliers.
ESG criteria when choosing suppliers

Procurement and supply of cork
Corticeira Amorim prioritises suppliers who comply with the CIPR

and forest certification, notably FSC® certification, demonstrating
the suppliers’ commitment to protecting the rights of workers.

Procurement and supply of cork

Corkand cork Cork and cork PUs with chain of PUs with

products of products of local custody certification  certification of

controlled origin (%)  origin (%) for forest products compliance with the

(%) International Code

of Cork Stopper
Manufacturing
Practice (%) **

97.1% 97.1% 44.7% 73.2%

Local originis considered to be sourced from Portugal and Spain and controlled origin is
considered to be the low-risk regions for all five categories of unacceptable sources, under
the FSC® controlled wood system, which also covers cork, i.e. Portugal and Spain; (*)
Considers the number of certifications across the 47 total PUs; (**) Considers the number
of certifications across the 41 PUs of the Amorim Florestal and Amorim Cork Bus

Purchases in controlled origin

Asaleaderinthe sector, Corticeira Amorim recognises the influence
ofits business activities in enhancingthe value of cork oak forestsand
implementingbest management practices, and its major investment
inforestry research and development and process innovation

isa constant priority and a determiningfactor for its business
competitiveness. As part of these action areas, the Company pursues
responsible purchasingpractices in controlled areas, establishes
medium- to long-term partnerships with cork suppliersand actively
promotes the development of certified forests. These actions
demonstrate the Company’s ongoing commitment to sustainability
and social responsibility throughout its value chain.
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In2024, Corticeira Amorim made purchases of cork and cork
products totalling 344.2 million euros, 97.1% of which were in
Portugal and Spain. These are regions considered to be of controlled
origin, i.e.low risk for all five categories of unacceptable sources
under the FSC® controlled wood programme, which also covers
cork. Corticeira Amorim also acquires cork from Morocco, Algeria
and Tunisia (2.6%). In these countries, the sales process is conducted
by the State - the only forestry producer in those territories - by
private or publicauction.

Unit of measurement 2024
Purchases of cork and cork products
Portugal and Spain €k 334,135
North Africa €k 9,024
Other locations €k 1,054
Total purchases of cork and cork products €k 344,212

Valorisation of certified forests

Those responsible for managing the estates can certify their good
practices by submitting them to the FSC® certification process.

Corticeira Amorim favourssuppliers that comply with the
International Code of Cork Stopper Manufacturing Practice
(ICCSMP) and have a forestry certification, in particular FSC®
certification, these standards also beingadopted by the Company:
73.2% of Corticeira Amorim’s production units have external
certification attestingto compliance with the ICCSMP and 44.7% of
production units have chain of custody certification inaccordance
with the FSC®, thereby confirmingthe commitmentsand actions
inplace to protect biodiversity, the rights of workers, the rights of
indigenous peoplesand areas of significant environmental and
culturalimportance.

4 N
Programme to enhance the value and sustainability of the
cork oak and associated biodiversity

Between 2008 and 2015, Corticeira Amorim developed,

in partnership with other institutions, a programme of
initiatives aimed at enhancing the value and sustainability
of the cork oak tree and associated biodiversity. Among
the key initiatives undertaken include the provision

of a free technical advisory service to owners and the
establishment of two awards: one which distinguished

the best research work and the other which distinguished
best management practices with regard to enhancing the
value and sustainability of the cork oak tree and associated
biodiversity. This partnership was created when Corticeira
Amorim joined the European Commission’s “Business and
Biodiversity” initiative and its partners were the Portuguese
Institute for Nature Conservation and Forests (ICNF), the
World Wildlife Fund and Quercus, this initiative having
contributed to the certification of more than 20 thousand

hectares of cork oak forest in Portugal.
(& J

Medium-long term partnership with cork suppliers

The Amorim Florestal BU has developed a knowledge and
georeferencing database that providesaccess to highly reliable data
on the quantitative and qualitative evolution of cork production
inthe different cork-producingareas, regions and countries. In the
Iberian Peninsula, there are currently 10,000 estates with cork oak

groves, as classified by the Amorim Florestal BU. This means that
today, in terms of information management, Amorim Florestal has
already identified the location and size of each estate, the year of
harvestingand the profile of the producer.

ESG financing line for suppliers

In 2024, through its subsidiary Amorim Florestal, Corticeira
Amorim created the first ESG financingline for suppliers of raw cork
inan effort to reinforce its commitment to sustainable development
and the preservation of forests. The agreement centresaround a
revamped financingline dedicated exclusively to cork suppliers,
with particularly advantageous conditions linked to sustainability
criteria. Thisline was maintained in 2024.

4 )
ESG financing line for suppliers of cork raw materials,
in partnership with Caixa Geral de Depésitos

In2023, Corticeira Amorim, through its subsidiary
Amorim Florestal, established an innovative partnership
with Caixa Geral de Depésitos (CGD), launching the first
ESG operation in the sector, which aims to reinforce both
companies’ commitment to sustainable development and
the preservation of forests. The agreement centres around
arevamped financing line dedicated exclusively to cork
suppliers, with particularly advantageous conditions linked
to sustainability criteria.

Corticeira Amorim’s cork suppliers will thus be able to
benefit from a discount on the financing spread granted by
CGD, determined by their level of ESG classification and
their FSC® forest certification status, which is directly
proportional to their respective level of development as
regards ESG practices and forest management. These
special conditions aim to encourage Corticeira Amorim’s
cork suppliers to adopt responsible and sustainable
management practices, thus contributing to a more positive
environmental and social impact.

This is an innovative operation, fully conceived and
structured by the two organisations. It is the first supply
chain financing organised by Corticeira Amorim and is aimed
at encouraging best ESG practices throughout the entire

chain.
. J

Procurement and supplies of non-cork products

The acquisition of non-cork products includes a pre-qualification,
qualification and evaluation of suppliers. Qualified suppliers
must fulfil the quality standards for supplies, delivery deadlines
and social and environmental responsibility indices defined by
Corticeira Amorim. For this purpose, amethodology established
by the Company is applied, characterised by indices of social
responsibility (IRSoc) and of environmental responsibility
(IRAmb), that determine that companies which would like to

be suppliersto Corticeira Amorim must make the following
commitments:

- Tonotviolate customers’ privacy or lose their data, namely that
of the companies in the Corticeira Amorim group;

- Tonotuse childlabour;

Tonotuse forced or compulsory labour;

- Tonotpractise any kind of discrimination;
Toreduce waste and effluents;
To handle chemical productsinan environmentally friendly
manner;
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Tohandle, store and forward hazardous waste inan
environmentally safe manner;

To contribute to the recyclingand reuse of materials
and products.

IRSocand IRAmb are calculated according to the percentage of
requirements fulfilled by the supplier. An IRSoc 0f 100% is applied if
the supplieris NP 4469 or similarly certified. An IRAmb of 100% is
appliedifthe supplierisISO 14001 certified.

Accordingto the index under analysis, for each requirement that the
supplier does not commit to comply with, 25% will be taken from
the IRSoc or IRAmb. Ifthe supplier fails to comply with one or more
requirementsinits commitment, the IRSoc or IRAmb will be zero.

The selected suppliersare subject to an annual audit programme
based on the followingcriteria:
Supplier performance in the previous year;
Criticality of the products/services supplied; or
- Inthecase of new suppliers, necessary quality, socialand
environmental aspects

After each audit, the suppliers’ performance is evaluated in order to
assess the criteria required for qualification and to identify any non-
compliance. When non-conformities are identified, an action planis
requested and, dependingon the criticality of the non-conformities
detected, follow-up audits and verification of measures to mitigate
the non-conformities are carried out. Furthermore, it may also

be necessary to collaborate with the supplier to resolve the non-
conformities or find alternatives to that supplier.

Through thisset ofadopted policies and practices, in line with the
strategy and the objectives and targets of the Sustainable by nature
programme, Corticeira Amorim seeks to avoid and mitigate the
negative impacts of its supply chain on the environment and society,
particularly in terms of environmental impacts and negative impacts
onlabour rightsand the human rights of workersin the value chain,
asoutlinedinsection9.2.4. Takingaction on material impacts on
value chain workers, and approaches to managing material risks and
pursuing material opportunities related to value chain workers, and
effectiveness of those actions.

By fosteringrelationships that support certified forestry, purchasing
practicesin controlled areas, long-term partnerships with cork
suppliers, and the creation of financinglines for cork raw material
suppliers, the Organisation strengthens the resilience of its supply
chainand, consequently, its business model.
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12.2.3 PREVENTION AND DETECTION
OF CORRUPTION AND BRIBERY
(G1-3)

Prevention, detection and communication

Corticeira Amorimabsolutely rejectsalland any unethical or
dishonest conduct or behaviour, in particular fraud, corruption,
money launderingor financingof criminal or terrorist organisations,
and hasa position of zero tolerance in relation to any act or omission
that could, even potentially, lead to situations of conflict of interest,
undue advantage, inducement or permeability. In this manner,

the Company aims to promote free competitionand loyalty in

the market. Corticeira Amorim is committed to ensuring, through
appropriate regulatory compliance programmes, all the necessary
conditions for compliance with the rules on the prevention of
corruption.

The Organisation considers that the roles most exposed to the

risk of corruption and bribery are those involved in negotiations,
purchases, salesand relations with external partners. Corticeira
Amorim ensures, through appropriate regulatory compliance
programmes, all the necessary conditions for compliance with the
ruleson the prevention of corruption.

Inthisregard, it has developed and implemented an RPP, and also
hasin place (i) a Code of Business Ethics and Professional Conduct;
(i) a Suppliers’ Code of Ethics and Conduct; (iii) an Anti-corruption
Code of Conduct; (iv) an internal training plan on the subject; (v) a
whistleblowing channel and (vi) a designated person responsible
for ensuringregulatory compliance. This integrated system, which
definesand regulates the behaviours and measures to be adopted by
Corticeira Amorim and its stakeholders, are in line with the United
Nations Convention against Corruption.

The RPP, which is constantly monitored and periodically reviewed,
identifies, analysesand classifies, for each entity of the Organisation
and business and support areas, the potential risks of corruption
orrelated offences associated with its business activity. It also
systematises the preventive measures for these risksand the
corrective actions that help reduce the likelihood of occurrence

and the impact of the identified risks and situations. In order to be
easily accessible to allinterested parties, the RPP and the periodic
evaluation and implementation reportsare publicised on Corticeira
Amorim’sintranetand corporate website.

Any cases of suspected or detected corruption and bribery can be
reported through the channelsfor reportingirregularities referred
toinsection12.1.1 Material impacts, risks and opportunitiesand
their interaction with strategy and business model. All suspicions or
complaints made by the above meansare received and analysed by
Corticeira Amorim’s AUC, anindependent supervisory body which,
in cases where the investigation confirms effective misconduct, will
determine the appropriate measuresto be taken.

Corticeira Amorimadoptsthe Anglo-American governance
model, withan extended Board of Directors, includingan Audit
Committee, in the current term of office composed entirely of
independent members, as well as dual supervision by the Audit
Committee (inspection/supervision) and the Statutory Auditor
(financial supervision). The Audit Committee issues areport on
itsinspections, givingits opinion on the Management Report and
accounts. Itsactivities include,amongother things, reporting to the
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Board of Directors on the irregularities reported, while maintaining
anonymity and confidentiality. In 2024, there were no confirmed
cases of corruption or bribery within the Company or in the value
chain where its employeesare directly involved, meaning the
Company did not pay any fines or penalties for breaches of anti-
corruptionand anti-bribery laws.

Anti-corruption and anti-bribery training

With regard to training, Corticeira Amorim considers periods of
three years.In 2022, allmembers of the Board of Directors and

the UACreceived specialised trainingon the topics of corruption
andbribery (Corticeira Amorim’s Code of Business Ethicsand
Professional Conduct; Anti-Corruption Compliance Programme -
implications of Decree-Law no.109-E/2021, of 9 December, which
creates the national anti-corruption mechanism and establishes the
general regime for the prevention of corruption; and whistleblowing
Procedure - implications of Law no. 93/2021, of 20 December, in
which the general whistleblower protection scheme is established.

Inthe 2022-2024 period, 100% of the functionsat risk received
trainingon the Code of Ethics and Conduct, which covers,among
other topics, corruption and bribery.

Accordingly, in 2024, specialised training on the subject continued
tobe delivered, with particular emphasis on senior management
and those in positions most vulnerable to the risks of corruption and
bribery. A total of 3,267 hours of training were delivered, including
for members of the administrative, management, and supervisory
bodies, as well as roles with higher exposure to the risks of corruption
and bribery.

12.3 METRICS AND TARGETS

12.3.1 INCIDENTS OF CORRUPTION OR BRIBERY
(G1-4)

In 2024, there were no confirmed cases of corruption or bribery
within the Organisation or in the value chain where itsemployees
are directly involved, and therefore no convictions or fines were
imposed for breaches ofanti-corruption and anti-bribery laws.

12.3.2 PAYMENT PRACTICES
(G1-6)

Corticeira Amorim’s standard payment terms are 70.2 days, but
other terms can be agreed as part of contract negotiations. In some
cases, Corticeira Amorim contracts confirmingarrangements
thatallow suppliers to anticipate payments. There is an operation
inwhich confirming conditionsare added to ESG performance,
encouragingimproved practices in thisarea. Corticeira Amorim

is committed to preventinglate payments to suppliers, especially
when it comes to small companies.

Asof31December 2024, there were three lawsuits pendingfor late
payment due to non-compliance with established agreements by
suppliers.

Accounting principles

Standard payment days: standard payment days to suppliers are
calculated as the value of accounts payable, divided by the sum of
transport costs, other operating costs and other external costs,
multiplied by 365.

Ongoing lawsuits for late payments (no.): number of court cases
at the end of the year aimed at resolving a dispute between a
supplier and Corticeira Amorim, directly related to late payment
or non-payment by Corticeira Amorim to the supplier.
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The first stripping only takes place when the tree trunk has a perimeter at breast height (PAP) of 70 cm. The cork removed in this first extractionis called ‘virgin’ cork. “Secondary" cork is
harvested after nine years. After these two harvests, ‘mature’ cork s stripped every nine years. Mature cork has a regular structure, more homogeneous internal and external surfaces and the
characteristics and qualities suitable for the production of stoppers.
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SPECIFIC TOPIC OF
CORTICEIRA AMORIM

Cybersecurity

Cybersecurity covers privacy and data protection, the prevention of
cyberattacks and digjtal risk management.

Therefore, this section of the Consolidated Sustainability Statement
presents the material impacts, risks and opportunitiesidentified

by Corticeira Amorimin relation to Cybersecurity, as well as their
interconnection with the Organisation’s strategy reflected in its
established policies, actions, targets and metrics.
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13.
Cybersecurity

13.1 STRATEGY

13.1.1 MATERIAL IMPACTS, RISKS AND
OPPORTUNITIES AND THEIRINTERACTION WITH
STRATEGY AND BUSINESS MODEL

(ESRS2SBM-3)

Impacts, risks and opportunities

Inthe current context of continuous expansion of digitalisation
practices, Corticeira Amorim recognises the crucialimportance of
cybersecurity. Information and information systems play a critical
rolein the development and sustainability of Corticeira Amorim’s
businessactivities. Beingexposed to an increasingnumber of
operational risks that may result in negative impacts for Corticeira

CORTICEIRAAMORIM, S.GPS., SA.

Amorim, namely losses to the business, disruption of operations

and the quality of services provided, deterioration of Corticeira
Amorim’simage and non-compliance with legal, regulatory or
contractual obligations, the Organisation hasimplemented arobust
setof technological mechanisms, processes and practices that ensure
the protection of the confidentiality, integrity and availability of
information and information systems, includingcommunications
infrastructures, against cyber threats or other threats.

Asaresult of the double materiality assessment process, actual or
potential positive and negative impacts and risks and opportunities
related to cybersecurity were identified. The approach to
determiningimpacts, risks and opportunitiesis described in section
1.4.1. Description of the process to identify and assess material
impacts, risks and opportunities of the General disclosures.

IRO £/ A/P 00/VC Main policies*
Entity specific
Cybersecurity
Cyber and social engineering attacks on the Organisation’s companies that could lead to disruption R 00
of critical services General Cybersecurity Policy
High costs for data or system recovery R 00 Privacy Policy
Unplanned access to information/IT systems by service providers R 00
Unauthorised dissemination or sharing of corporate data and/or personal data R (0]e)

I-Impact; R - Risk; O - Opportunity; A -Actual; P - Potential; OO - Own operations; VC - Value chain

© Positive impact; @ Negative impact;

*Main policies available at: https:/www.amorim.com/en/investors/corporate-governance/corporate-regulation-and-policies/

Negative impacts

Asaresult of the double materiality assessment process, no actual or
potential negative impacts were identified in the short, medium or
longtermasaresult of Corticeira Amorim's operations and activities
oritscommercial relationships alongthe value chain related to
Cybersecurity.

Positive impacts

The double materiality assessment process did notidentify, in the
short, medium or long-term, any actual or potential positive impacts
related to cybersecurity as a result of Corticeira Amorim’s operations
and activities or its business relationships across the value chain.

Positive impacts

The Organisation hasalso notidentified any material positive
impactsrelated to Cybersecurity in the short, medium or long term.
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Risks

Corticeira Amorim hasidentified Cybersecurity asan external
operational risk within its overall risk management process. As
such, itissubject to ongoing monitoring by the Company’s Risk
Committee. Duringthe double materiality assessment, and inline
with the Organisation’srisk registers, material risks were identified
inthe short, medium, and longtermrelated to cyberattacks and
social engineeringacross the Organisation’s global operations,
which couldlead to service unavailability, data exfiltration,and/
or the execution of fraudulent financial transactions Unplanned
access to information/information systems by service providers
and the disclosure or sharing of corporate data and/or personal
data, including data on workers, clients, suppliers, industrial secrets,
innovation projects,amongothers, were also identified as material
short-, medium-and long-term risks duringthe assessment.
Cyberattacks targeting the disruption of critical services, leading
tosignificant financial losses due to service downtime and the high
costsassociated with data or system recovery, also pose substantial
risks, potentially triggering financial impacts for the Organisation.
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Aware of the importance of dealing with these issues, Corticeira
Amorim hasadopted aset of policies, robust security measures
and cutting-edge technologies. Emphasisis also placed oninternal
training, the development of robust policies, and the active and
efficient management of risks, which includes their identification
and appropriate response.

Therefore, the cybersecurity policies, the actionsimplemented

and the metrics and targets defined play a key role in protecting
against potential risks. Through its global approach to cybersecurity,
Corticeira Amorim not only strengthensits defences, butalso
ensures thatitis prepared to respond efficiently to changesin the
cyberrisk environment.

Opportunities

Duringthe double materiality assessment, no short-, medium- or
long-term cybersecurity opportunities were identified that could
trigger material positive financial effects on Corticeira Amorim orits
value chain.

13.2 IMPACTS, RISKS AND OPPORTUNITIES
MANAGEMENT

13.2.1 POLICIES RELATED TO CYBERSECURITY
Key contents of the policies

Corticeira Amorim’s General Cybersecurity Policy isan essential
tool for preventing cyberattacks and safeguarding the integrity
ofthe Organisation’s digital environment. It aims to regulate
cybersecurity at Corticeira Amorim and establishes the following
main commitments:

- Tocontribute to maintaining the confidence of clients,
employees, shareholders and regulatory bodiesin Corticeira
Amorim’sability to protect the information under its
responsibility from cyber-threats or others, accidental or
intentional, that may compromise its confidentiality, integrity
and availability.

To comply with the legal, regulatory and contractual obligations
applicable to Corticeira Amorim.

To enable a capacity for the timely detection of events that

may be indicative of actions aimed at compromising Corticeira
Amorim’sinformation and information systems.

- Toprovidean effective and efficient response capacity in the
eventof cybersecurity incidents.

- Tooperationally implement Corticeira Amorim’s cybersecurity
strategy, consideringthe currentand future challenges to which
Corticeira Amorim must respond, depending on technological
evolution.

The General Cybersecurity Policy and the Privacy Policy together
reflect Corticeira Amorim’s commitment to protectingallits
information and guaranteeingthe privacy of all stakeholders.
Bothare fundamental to establishingand maintainingthe trust

of clients, employeesand partnersin the way Corticeira Amorim
manages digital information. Thus, the Company ensures that both
cybersecurity and privacy are taken into account in all activities,
respectingthe integrity, confidentiality and availability of data.

Scope of policies

The General Cybersecurity Policy establishes the framework for
cybersecurity at Corticeira Amorim. It applies to the information
and information systems under the responsibility of Corticeira
Amorim, as wellastoall employees of the Organisation and its
companies, suppliers, consultancy firms, includingworkers from
external entities or other parties who have access to Corticeira
Amorim’sinformation and/or information technologies.

Governance and policy supervision

Corticeira Amorim’s General Cybersecurity Policy and its
amendmentsare approved by Corticeira Amorim’s Board of
Directors. The Specific Internal Policies are approved by the
Executive Committee of Corticeira Amorim’s Board of Directors.

Each employee and external entity is responsible for understanding,
adheringto, and fulfilling their obligations regarding the proper

use and protection of the Company’sinformation and information
systems. Non-compliance may lead to disciplinary, civil or criminal
action, inaccordance with applicable laws.

Alignment with international standards

To ensure compliance with the policy, general measures have been
implemented to monitor internal and external communications, as
well asthe usage patterns of information and technologies, always in
strict compliance with data protection laws and regulations.

Interests of key stakeholders

Corticeira Amorim takes into account the views, interests, needs
and rights of stakeholders potentially affected by its activities when
definingits policies. To promote greater alignment, the Organisation
carries outaregular consultation process and promotes bilateral
dialogue through various communication channels. More detailed
information on how the Organisation integrates the views of key
stakeholdersintoits policies can be found in section 8.2.1 Policies
related to own workforce.

Accessibility and availability of policies

To ensure all recipients are aware of the content, scope, and
established principles, the policies are made available on Corticeira
Amorim’s corporate website, in Portuguese and English. The
Company provides trainingto all employees, includingin the Code
of Business Ethics and Professional Conduct. Corticeira Amorim
communicates policy updates ina timely manner and promotes
their dissemination and adoption throughout the Organisation
Toidentify and eliminate barriers that could prevent effective
dissemination, the Organisation regularly monitors their reach and
effectiveness, seeking feedback and carryingout periodic updates
to ensure clarity, accessibility and relevance. The dissemination
andaccess to the policies are facilitated through the corporate
intranet and the official website, promotingtransparency and the
engagement of employees and external stakeholders.

General Cybersecurity Policy available at:
https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/
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13.2.2 TAKING ACTION ON MATERIAL IMPACTS

ON CYBERSECURITY, AND APPROACHES TO
MANAGING MATERIAL RISKS AND PURSUING
MATERIAL OPPORTUNITIES RELATED TO
CYBERSECURITY, AND EFFECTIVENESS OF THOSE
ACTIONS

Key actions

Aspreviously mentioned, material financial risks have been
identified related to cyberattacks and social engineeringin the
Organisation’s companies around the world, unplanned access to
information systems and the unauthorised disclosure of corporate or
personal data.

To mitigate the cybersecurity risks, the Organisation has defined a
set of mitigation measures, namely:

Specification of corporate governance model for cybersecurity;
- Implementation of management process and security policies
with third parties;
+ Regulartrainingactionsand awareness of cybersecurity;
+  Spotauditsand testsaimed at testingsystem weaknesses every
year;
Response plan to cybersecurity incidents;
Entity management platform;
Device access management and privileged access monitoring;
Vulnerability management and remediation;
Registration and control of IT/OT assets;*!
Development ofa cybersecurity plan cuttingacrossall
geographical areas.

People remain one of the key pillars of focus, with various measures
beingaddressed to raise their awareness and enhance defence
capabilitiesin the face of a cyberattack. Thisis firstly achieved
through training, both on an ongoingbasis and duringthe onboarding
process for new employees, with each user beingassigned access

to the Information Systems. Awareness-raisingactivities are
materialised in newsletters/posters, communications on specific
topics, alerts on new methodologies and attack techniques. Given
the frequency and potential impact of social engineeringattacks,
testsare carried out to assess the ability of employees, with assigned
user access to Corticeira Amorim’s Information Systems, to defend
themselves against such actions. The results of these tests also
provide insights for revising training content, as well as individual
reinforcementactions for relevant cases.

The permanent monitoring of systems, supported by reference
technology and linked to policies and procedures, isa guarantee of
an effective response to the possible occurrence of attacks which,
ifsuccessful, could lead to the disruption of critical services, loss of
revenue and interruption of Corticeira Amorim’s operations. In view
ofthe global cybersecurity recommendations, in addition to robust
authentication protection mechanisms, complementary protection
measures for high-privilege accounts have also beenimplemented.
The protection of information and the prevention ofits leakage is
aconcernaddressed through both procedural and technological
initiatives.

21 Information Technology / Operational Technology
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External entities / service providers that collaborate with Corticeira
Amorimare also analysed, in particular by assessing their state

of cybersecurity maturity. The technological componentisalso
used toidentify the activity of external entities / service providers,
safeguardingagainst situations of unsolicited access.

Recurringactivitiesare carried out, using external organisations and
advanced technology, in order to identify security vulnerabilities
associated with Corticeira Amorim’s information systems.

These are registered on a centralised management platform, with
reference to their scope and severity. A permanent analysis of open
vulnerabilitiesis conducted, with planningand implementation

of corresponding mitigation measures. These actions help reduce
the likelihood of potential attacks resulting from weaknesses in
Corticeira Amorim’s systems.

Management processes and security policies with third parties are
arelevant mitigation measure in that they reinforce data security
bothinternally and externally. Regular cybersecurity training

and awareness programmes — aimed at raising knowledge and
preparednessinrisk prevention —along with periodicauditsand
targeted testing, are also crucial for identifyingand addressing system
vulnerabilities.

These measures were taken in line with the Company’s policies and
targetsand have been progressively implemented and monitored.
Corticeira Amorim will continue to develop and implement
additional cybersecurity measures, coveringall its geographical
operations. The Company is committed to the continuous
improvement of its security posture in order to address the
constantly evolving challenges of the cyber landscape and, as such,
will continue to develop and implement additional measures it
deemsrelevant.

Throughout 2024, 13 trainingand awareness sessions were carried
out for the entire Company population, along with three intrusion/
vulnerability tests on the systems, and atleast one test for each
employee withanamed user account for accessing Corticeira
Amorim’sinformation systems.

Resources allocated to managing material impacts

Managing material impacts related to cybersecurity involves various
departmentsand initiatives. The main departments involved
include Information Technology (IT), Information Security,
Compliance and Human Resources. These departments work
together to ensure that the Company’sinformation and systemsare
protected against cyber threats. Inaddition to the human resources
applied, the Company also invests financial resources, namely in
implementingsecurity systems, trainingand awareness-raising,
security audits, incident response plans, etc.

The Company is strengtheningits information systems with the
aim ofisolatingthe resources used to respond to actions related
torelevant topics. This strengthening will allow for more efficient
and transparent management of the resourcesallocated to these
initiatives. The Company will report on the progress made in the
comingfinancial years.
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Future prospects

For the 2025-2027 strategic cycle, ongoinginitiatives are planned
across various areas of Cybersecurity (e.g. training, continuous
vulnerability management), as well as initiatives arising from changes
toregulatory frameworks.

13.3 METRICS AND TARGETS
Targets

The 2021-2024 strategic plan did not foresee the collection and
monitoringof quantitative targets related to cybersecurity. Taking
intoaccount the new impacts, risks and opportunities identified
through the double materiality assessment, and recognising the
importance of cybersecurity, the Organisation hasset a goal for the
2025-2027 strategic cycle to provide training to more than 75% of
the employees with anamed user account for accessing Corticeira
Amorim’sinformation systems, across all geographies, duringthe
2025-2027 strategic cycle.

Metrics

Corticeira Amorim categorises cyber incidents into three distinct
categories:

Prevented Incidents: incidents that have been prevented by
automation or automatic prevention mechanisms before they
materialise;
Remediated Incidents: incidents for which additional
mitigation measures were required, e.g. changing user
passwords;

+  Incidents: the sum of Prevented Incidents + Remediated
Incidents.

Corticeira Amorim also monitorsadditional indicators, namely the
“number of cybersecurity incidentsidentified and not prevented”
and the “number of hours of system downtime due to cyberattacks”.
To date, the figures for both indicators are not significant.

Accounting principles

Information on the training provided to employees is obtained
frominternal training records.

Toidentify incidents, records from various cybersecurity
monitoring and control platforms are used.
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Noise pollution in public or semi-public spaces continues to be a problemin contemporary cities. The designers Sagmeister & Walsh, addressing the issue of noise in a restaurant, and with a sense of
humour, created Cork Bottles for City Cortex. It is a series of bottle-shaped objects, but with the materials inverted - glass is now cork and vice versa. These new objects make it possible to absorb
sound and create acoustic control in these indoor spaces.
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14.

Annexes to the Consolidated
Sustainability Statement

14.1 GRITABLE

Statement of use

Corticeira Amorim reports in accordance with the GRI Standards for the period from January 1, 2024 to December 31, 2024

GRI1used

GRI1:Foundation 2021

Applicable GRI Sector Standard(s)

Not applicable

GRI Standard

Disclosure

Value/Location

SDG

GRI 2: General Disclosures 2021

2-1 Organisational details

1 ESRS 2 — General disclosures / 1.3 Strategy / 1.3.1 Strategy, business model and value
chain

2-2 Entities included in the Organisation’s
sustainability reporting

1 ESRS 2 — General disclosures / 1.1 Basis for preparation / 1.1.1 General basis for
preparation of the sustainability statement

2-3 Reporting period, frequency and

contact point

1 ESRS 2 — General disclosures / 1.1 Basis for preparation / 1.1.1 General basis for
preparation of the sustainability statement

2-4 Restatements of information

1 ESRS 2 — General disclosures / 1.1 Basis for preparation / 1.1.1 General basis for
preparation of the sustainability statement

2-5 External assurance

1 ESRS 2 — General disclosures / 1.1 Basis for preparation / 1.1.1 General basis for
preparation of the sustainability statement

2-6 Activities, value chain and other
business relationships

1 ESRS 2 — General disclosures / 1.3 Strategy / 1.3.1 Strategy, business model and value
chain

2-7 Employees

8 ESRS S1 — Own workforce

2-8 Workers who are not employees

8 ESRS S1 — Own workforce

2-9 Governance structure and

composition

1ESRS 2 — General disclosures / 1.2 Governance / 1.2.1 The role of the administrative,
management and supervisory bodies

Corporate Governance Report / B. Corporate Boards and committees

2-10 Nomination and selection for the
highest governance body

Corporate Governance Report / B. Corporate Boards and committees

2-11 Chair of the highest governance body

Corporate Governance Report / B. Corporate Boards and committees

2-12 Role of the highest governance body
in overseeing the management ofimpacts

1ESRS 2 —General disclosures / 1.2 Governance / 1.2.1 The role of the administrative,
management and supervisory bodies

2-13 Delegation of responsibility for
managingimpacts

1ESRS 2 — General disclosures / 1.2 Governance / 1.2.1 The role of the administrative,
management and supervisory bodies

2-14 Role of the highest governance body
in sustainability reporting

1 ESRS 2 — General disclosures / 1.2 Governance / 1.2.1 The role of the administrative,
management and supervisory bodies
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GRI Standard

Disclosure

Value/Location SDG

GRI 2: General Disclosures 2021

2-15 Conflicts of interest

12 ESRS G1 - Business conduct / 12.2 Impacts, risks and opportunities management

2-16 Communication of critical concerns

12 ESRS G1 - Business conduct / 12.2 Impacts, risks and opportunities management /
12.2.1 Business conduct policies and corporate culture

2-17 Collective knowledge of the highest
governance body

1ESRS 2 —General disclosures / 1.2 Governance / 1.2.1 The role of the administrative,
management and supervisory bodies

2-18 Evaluation of the performance of the
highest governance body

1ESRS 2 — General disclosures / 1.2 Governance / 1.2.3 Integration of sustainability-
related performance inincentive schemes

2-19 Remuneration policies

8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.1
Policies related to own workforce

2-20 Process to determine remuneration

1 ESRS 2 — General disclosures / 1.2 Governance / 1.2.3 Integration of sustainability-
related performance inincentive schemes

2-21 Annual total compensation ratio

8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.12 Remuneration metrics (pay
gap and total remuneration)

Corporate Governance Report/ D — Remuneration

2-22 Statement on sustainable
development strategy

Message from the Chairman and Message from the Board Member and Chief Sustainability
Officer

2-23 Policy commitments

3.2.1 Policies related to climate change mitigation and adaptation
4.2.1 Policies related to pollution

5.2.1 Policies related to water and marine resources

6.2.1 Policies related to biodiversity and ecosystems

7.2.1 Policies related to resources use and circular economy
8.2.1 Policies related to own workforce

9.2.1 Policies related to value chain workers

10.2.1 Policies related to affected communities

11.2.1 Policies related to consumers and end-users

12.2.1 Business conduct policies and corporate culture

13.2.1 Policies related to cybersecurity

2-24 Embedding policy commitments

3.2.1 Policies related to climate change mitigation and adaptation
4.2.1 Policies related to pollution

5.2.1 Policies related to water and marine resources

6.2.1 Policies related to biodiversity and ecosystems

7.2.1 Policies related to resources use and circular economy
8.2.1 Policies related to own workforce

9.2.1 Policies related to value chain workers

10.2.1 Policies related to affected communities

11.2.1 Policies related to consumers and end-users

12.2.1 Business conduct policies and corporate culture

13.2.1 Policies related to cybersecurity
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GRI Standard

Disclosure

Value/Location SDG

GRI 2: General Disclosures 2021

2-25 Processes to remediate negative
impacts

3.2.2 Actions and resources in relation to climate change policies

4.2.2 Actions and resources related to pollution

5.2.2 Actions and resources related to water and marine resources

6.2.2 Actions and resources related to biodiversity and ecosystems

7.2.2 Actions and resources related to resources use and the circular economy

8.2.2 Processes for engaging with own workforce and workers' representatives about
impacts

9.2.4 Taking action on materialimpacts on value chain workers, and approaches to
managing material risks and pursuing material opportunities related to value chain workers,
and effectiveness of those actions

10.2.4 Taking action on materialimpacts on affected communities, and approaches
to managing material risks and pursuing material opportunities related to affected
communities, and effectiveness of those actions

11.2.4 Taking action on materialimpacts on consumers and end- users, and approaches
to managing material risks and pursuing material opportunities related to consumers and
end-users, and effectiveness of those actions

13.2.2 Taking action on materialimpacts on cybersecurity, and approaches to managing
material risks and pursuing material opportunities related to cybersecurity, and
effectiveness of those actions

2-26 Mechanisms for seeking advice and
raising concerns

12 ESRS G1 - Business conduct / 12.2 Impacts, risks and opportunities management /
12.2.1 Business conduct policies and corporate culture

2-27 Compliance with laws and regulations

1 ESRS 2 — General disclosures / 1.1 Basis for preparation / 1.1.1 General basis for
preparation of the sustainability statement

12 ESRS G1 - Business conduct

2-28 Membership associations

10 ESRS S3 — Affected communities / 10.2 Impacts, risks and opportunities
management / 10.2.4 Taking action on material impacts on affected communities, and
approaches to managing material risks and pursuing material opportunities related to
affected communities, and effectiveness of those actions

2-29 Approach to stakeholder
engagement

1 ESRS 2 — General disclosures / 1.3 Strategy / 1.3.2 Interests and views of stakeholders

1 ESRS 2 — General disclosures / 1.4 Impact, risk and opportunity management / 1.4.1
Description of the process to identify and assess materialimpacts, risks and opportunities

2-30 Collective bargaining agreements

8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.4 Collective bargaining
coverage and social dialogue

GRI 3: Material Topics 2021

3-1 Process to determine material topics

1 ESRS 2 — General disclosures / 1.4 Impact, risk and opportunity management / 1.4.1
Description of the process to identify and assess materialimpacts, risks and opportunities

3-2 List of material topics

1 ESRS 2 — General disclosures / 1.4 Impact, risk and opportunity management / 1.4.1
Description of the process to identify and assess materialimpacts, risks and opportunities

3-8 Management of material topics

1ESRS 2 — General disclosures / 1.4 Impact, risk and opportunity management / 1.4.1
Description of the process to identify and assess materialimpacts, risks and opportunities

GRI201: Economic Performance
2016

201-1 Direct economic value generated
and distributed

10ESRS S3 - Affected communities / 10.3 Metrics and targets/ 10.3.1 Targets related 8,17
to managing material negative impacts, advancing positive impacts, and managing material

risks and opportunities

201-2 Financial implications and other risks
and opportunities due to climate change

3 ESRSEL - Climate change / 3.1 Strategy 7,11,13
3 ESRSE1 - Climate change / 3.2 Impact, risk and opportunity management

14.2 Alignment with the TCFD

201-3 Defined benefit plan obligations and
other retirement plans

8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
Taking action on materialimpacts on own workforce, and approaches to managing material
risks and pursuing material opportunities related to own workforce, and effectiveness of

those actions

GRI204: Procurement
Practices 2016

204-1 Proportion of spending on local
suppliers

12 ESRS G1 - Business conduct / 12.2 Impacts, risks and opportunities management / 8,17

12.2.2 Management of relationships with suppliers
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GRI Standard Disclosure Value/Location SDG
GRI207:Tax2019 207-1 Approach to tax 2 Disclosures pursuant to Article 8 of Regulation 2020/852 (Green Taxonomy Regulation)
/2.2 Alignment/ 2.2.2 Minimum safeguards / Taxation
Tax Policy: https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_
Regulamentos/2021-12-06_Tax_Policy.pdf
207-2 Tax governance, control, and risk 2 Disclosures pursuant to Article 8 of Regulation 2020/852 (Green Taxonomy Regulation)
management /2.2 Alignment / 2.2.2 Minimum safeguards / Taxation
https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_
Regulamentos/2021-12-06_Tax_Policy.pdf
207-3 Stakeholder engagement and 2 Disclosures pursuant to Article 8 of Regulation 2020/852 (Green Taxonomy Regulation)
management of concerns related to tax /2.2 Alignment / 2.2.2 Minimum safeguards / Taxation
Tax Policy: https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_
Regulamentos/2021-12-06_Tax_Policy.pdf
GRI301: Materials 2016 301-1 - Materials used by weight or 7 ESRSE5 — Resources use and circular economy / 7.3 Metrics and targets/ 7.3.2 8,12
volume Resource inflows
301-2 Recycled input materials used 7 ESRS E5 — Resources use and circular economy / 7.3 Metrics and targets/ 7.3.2 8,12
Resource inflows
301-3 Reclaimed products and their 7 ESRS E5 — Resources use and circular economy / 7.3 Metrics and targets/ 7.3.2 8,12
packaging materials Resource inflows
GRI302:Energy 2016 302-1 Energy consumption within the 3 ESRSEL - Climate change / 3.3 Metrics and targets / 3.3.2 Energy consumption and 7,11,13
Organisation mix
302-3 Energy intensity 3 ESRSEL - Climate change / 3.3 Metrics and targets / 3.3.2 Energy consumption and 7,11,13
mix
302-4 Reduction of energy consumption 3 ESRSE1 - Climate change / 3.3 Metrics and targets / 3.3.2 Energy consumption and 7,11,13
mix
302-5 Reductions in energy requirements 3 ESRSE1 - Climate change / 3.3 Metrics and targets / 3.3.2 Energy consumption and 7,11,13

of products and services

mix

GRI 303: Water and Effluents
2018

303-1 Interactions with water as a shared
resource

5 ESRS E3 — Water and marine resources / 5.1 Strategy / 5.1.1 Materialimpacts, risksand 6
opportunities and their interaction with strategy and business model

303-2 Management of water discharge-
related impacts

5 ESRS E3 — Water and marine resources / 5.2 Impact, risk and opportunity management 6

3083-3 Water withdrawal 5 ESRS E3 — Water and marine resources / 5.3 Metrics and targets/ 5.3.2 Water use 6
303-4 Water discharge 5 ESRS E3 — Water and marine resources / 5.3 Metrics and targets/ 5.3.2 Water use 6
303-5 Wateruse 5 ESRS E3 — Water and marine resources / 5.3 Metrics and targets/ 5.3.2 Water use 6
GRI 304:Biodiversity 2016 304-1 Operational sites owned, leased, 6 ESRS E4 - Biodiversity and ecosystems / 6.3 Metrics and targets/ 6.3.2 Impact metrics  11,12,13,
managedin, or adjacent to, protected areas  related to biodiversity and ecosystems change 15
and areas of high biodiversity value outside
protected areas
304-2 Significant impacts of activities, 6 ESRS E4 - Biodiversity and ecosystems / 6.3 Metrics and targets/ 6.3.2 Impact metrics  11,12,13,
products and services on biodiversity related to biodiversity and ecosystems change 15
304-3 Habitats protected or restored 6 ESRS E4 - Biodiversity and ecosystems / 6.3 Metrics and targets/ 6.3.2 Impact metrics  11,12,13,
related to biodiversity and ecosystems change 15
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GRI Standard Disclosure Value/Location SDG
GRI305: Emissions 2016 305-1 Direct (Scope 1) GHG emissions 3 ESRSE1 - Climate change / 3.3 Metrics and targets / 3.3.3 Gross Scopes 1, 2, 3and 7,11,13
Total GHG emissions
305-2 Energy indirect (Scope 2) GHG 3 ESRSEL - Climate change / 3.3 Metrics and targets / 3.3.3 Gross Scopes 1, 2, 3 and 7,11,13
emissions Total GHG emissions
305-3 Other indirect (Scope 3) GHG 3 ESRSE1 - Climate change / 3.3 Metrics and targets / 3.3.3 Gross Scopes 1, 2, 3 and 7,11,13
emissions Total GHG emissions
305-4 GHG emissions intensity 3 ESRSE1 - Climate change / 3.3 Metrics and targets / 3.3.3 Gross Scopes 1, 2, 3 and 7,11,13
Total GHG emissions
305-5 Reduction of GHG emissions 3 ESRSEL - Climate change / 3.3 Metrics and targets / 3.3.3 Gross Scopes 1, 2, 3 and 7,11,13
Total GHG emissions
305-7 Nitrogen oxides (NOx), sulphur 4 ESRS E2 — Pollution / 4.3 Metrics and targets/ 4.3.2 Pollution of air and water 11
oxides (SOx), and other significant air
emissions
GRI306: Waste 2020 306-1 Waste generation and significant 7 ESRSE5 — Resources use and circular economy 8,12
waste-related impacts
306-2 Management of significant waste- 7 ESRS E5 — Resources use and circular economy 8,12
related impacts
306-3 Waste generated 7 ESRSE5 — Resources use and circular economy / 7.3 Metrics and targets/ 7.3.3 8,12
Resource outflows
306-4 Waste diverted from disposal 7 ESRS E5 — Resources use and circular economy / 7.3 Metrics and targets/ 7.3.3 8,12
Resource outflows
306-5 Waste directed to disposal 7 ESRSE5 —Resources use and circular economy / 7.3 Metrics and targets/ 7.3.3 8,12
Resource outflows
GRI 308: Supplier Environmental 308-1 New suppliers that were screened 12 ESRS G1 - Business conduct / 12.2 Impacts, risks and opportunities management / 8,17
Assessment 2016 using environmental criteria 12.2.2 Management of relationships with suppliers
308-2 Negative environmentalimpactsin 12 ESRS G1 —Business conduct / 12.2 Impacts, risks and opportunities management / 8,17
the supply chain and actions taken 12.2.2 Management of relationships with suppliers
GRI401: Employment 2016 401-1 New employee hires and employee 8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.2 Characteristics of the 3,4,5,8
turnover undertaking's employees
GRI402: Labour/Management 402-1 Minimum notice periods regarding 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.1 3,4,5,8

Relations 2016

operational changes

Policies related to own workforce
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GRI Standard Disclosure Value/Location SDG
GRI403: OccupationalHealthand = 403-1 Occupational health and safety 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
Safety 2018 management system Taking action on materialimpacts on own workforce, and approaches to managing material
risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics
403-2 Hazard identification, risk 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
assessment, and incident investigation Taking action on materialimpacts on own workforce, and approaches to managing material
risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics
403-3 Occupational health services 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
Taking action on materialimpacts on own workforce, and approaches to managing material
risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics
403-4 Worker participation, consultation, 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
and communication on occupational health  Taking action on materialimpacts on own workforce, and approaches to managing material
and safety risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics
403-5 Worker training on occupational 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
health and safety Taking action on materialimpacts on own workforce, and approaches to managing material
risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics
403-6 Promotion of worker health 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
Taking action on materialimpacts on own workforce, and approaches to managing material
risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics
403-7 Prevention and mitigation of 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
occupational health and safety impacts Taking action on materialimpacts on own workforce, and approaches to managing material
directly linked to business relationships risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics
403-8 Workers covered by an occupational 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
health and safety management system Taking action on materialimpacts on own workforce, and approaches to managing material
risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics
403-9 Work-related injuries 8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics 3,4,5,8
403-10 Work-relatedill health 8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.10 Health and safety metrics 3,4,5,8
GRI404: Training and Education 404-1 Average hours of training per year 8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.9 Training and skills 3,4,5,8
2016 per employee development metrics
404-2 Programs for upgrading employee 8 ESRS S1 — Own workforce / 8.2 Impacts, risks and opportunities management / 8.2.4 3,4,5,8
skills and transition assistance programmes  Taking action on materialimpacts on own workforce, and approaches to managing material
risks and pursuing material opportunities related to own workforce, and effectiveness of
those actions
8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.9 Training and skills
development metrics
404-3 Percentage of employees 8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.9 Training and skills 3,4,5,8
receiving regular performance and career development metrics
development reviews
GRI 405: Diversity and Equal 405-1 Diversity of governance bodies and 8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.5 Diversity metrics 3,4,5,8
Opportunities 2016 employees
405-2 Ratio ofbasic salary and 8 ESRS S1 — Own workforce / 8.3 Metrics and targets/ 8.3.12 Remuneration metrics (pay ~ 3,4,5,8

remuneration of women to men

gap and total remuneration)
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GRI Standard Disclosure Value/Location SDG
GRI406: Non-discrimination 406-1 Incidents of discrimination and 8 ESRS S1 — Own workforce / 8.1 Strategy / 8.1.1 Materialimpacts, risks and 3,4,5,8
2016 corrective actions taken opportunities and their interaction with strategy and business model
GRI413: Local Communities 413-1 Operations with local community 10ESRS S3 - Affected communities / 10.2 Impacts, risks and opportunities 8,17
2016 engagement, impact assessments, and management / 10.2.4 Taking action on material impacts on affected communities, and

development programmes approaches to managing material risks and pursuing material opportunities related to

affected communities, and effectiveness of those actions

GRI 414: Supplier Social 414-2 Negative socialimpactsin the 12 ESRS G1 - Business conduct / 12.2 Impacts, risks and opportunities management / 8,17
Assessment 2016 supply chain and actions taken 12.2.2 Management of relationships with suppliers
GRI415: Public Policy 2016 415-1 Political contributions Corticeira Amorim presents itself as anon-partisan and non-political organisation.

Corticeira Amorim companies actively participate in national and international initiatives
and associations in the geographical regions where they operate. Many of the Company’s
representatives take part in these initiatives in order to maximise theirimpact. Corticeira
Amorim'’s stakeholder representation activities address a variety ofimportant topics, and
the Company maintains clear positions on these issues. These positions are outlined in
relation to the materialimpacts, risks and opportunities identified. In 2024, the value of the
contributions totalled around €695,900 for the financial perimeter. Further information
on the national and international associations in which Corticeira Amorim participates

can be found at: https:/www.amorim.com/en/sustainability/governance/voluntary-
commitments/.

The members of Corticeira Amorim’s management and supervisory bodies do not hold
comparable positions in the Public Administration (including regulators), nor did they in the
two years prior to their appointment.
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14.2 ALIGNMENT WITH THE TCFD

CORTICEIRAAMORIM, S.GPS., SA.

The Task Force on Climate-Related Financial Disclosures (TCFD) recommends a framework for disclosing climate-related risks and
opportunities. The table below notes the alignment of Corticeira Amorim’s Statement with the TCFD’s recommendations, making reference
to where these issues are addressed in the Consolidated Annual Report.

Area

Recommended disclosures

Value/Location

Governance

Disclose the organization’s governance around climate-related

risks and opportunities

a) Describe the board's oversight of climate-related risks and
opportunities

Corporate Governance Report / C - Internal Organisation /
lll. Internal Control and Risk Management / 50. Individuals,
boards or committees responsible for the internal audit
and/ orimplementation of the internal control systems
/51. Details, evenincluding organisational structure, of
hierarchical and/or functional dependency in relation to
other boards or committees of the Company / 52. Other
functional areas responsible for risk control

1ESRS 2 — General disclosures /1.2 Governance /1.2.5
Risk management and internal controls over sustainability
reporting

b) Describe management's role in assessing and managing
climate-related risks and opportunities

Corporate Governance Report / C - Internal Organisation
/lll.Internal Control and Risk Management /52. Other
functional areas responsible for risk control

1ESRS 2 — General disclosures /1.2 Governance / 1.2.5
Risk management and internal controls over sustainability
reporting

Strategy

Disclose the actual and potentialimpacts of climate-related
risks and opportunities on the organization’s businesses,
strategy, and financial planning where such informationiis
material

a) Describe the climate-related risks and opportunities the
organization has identified over the short, medium, and long term

Corporate Governance Report/ C — Internal Organisation/
lll. Internal Control and Risk Management / 53. Details and
description of the major economic, financial and legal risks
to which the Company is exposed in pursuingits business
activity/ Climate change

3 ESRSEL - Climate change / 3.1 Strategy / 3.1.2 Material
impacts, risks and opportunities and their interaction with
strategy and business model

b) Describe the impact of climate-related risks and opportunities
onthe organization’s businesses, strategy, and financial planning

Corporate Governance Report/ C — Internal Organisation/
lll. Internal Control and Risk Management

3 ESRSE1L - Climate change / 3.1 Strategy

c) Describe the resilience of the organization’s strategy, takinginto
consideration different climate-related scenarios, includinga 2°C
orlower scenario.

3 ESRSE1L - Climate change / 3.1 Strategy /
3.1.1Transition plan for climate change mitigation

Risk management

Disclose how the organisationidentifies, assesses and
manages climate-related risks

a) Describe the organization’s processes for identifying and
assessing climate-related risks

Corporate Governance Report/ C — Internal Organisation/
lll. Internal Control and Risk Management / 53. Details and
description of the major economic, financial and legal risks
to which the Company is exposed in pursuingits business
activity

3 ESRSE1L - Climate change / 3.2 Impact, risk and
opportunity management

b) Describe the organization’s processes for managing climate-
related risks

3 ESRSEL - Climate change / 3.2 Impact, risk and
opportunity management

¢) Describe how processes for identifying, assessing, and
managing climate-related risks are integrated into the
organization’s overall risk management

3 ESRSEL - Climate change / 3.2 Impact, risk and
opportunity management

Metrics and targets

Disclose the metrics and targets used to assess and manage
relevant climate-related risks and opportunities where such
information is material

a) Disclose the metrics used by the organization to assess climate-
related risks and opportunities in line with its strategy and risk
management process

3 ESRSEL - Climate change / 3.3 Metrics and targets

b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3
greenhouse gas (GHG) emissions, and the related risks

3 ESRSE1 - Climate change / 3.3 Metrics and targets/
3.3.3 Gross Scopes 1, 2, 3 and Total GHG emissions

3ESRSEL - Climate change / 3.1 Strategy / 3.1.2 Material
impacts, risks and opportunities and their interaction with
strategy and business model

c) Describe the targets used by the organization to manage climate
related risks and opportunities and performance against targets

3 ESRSE1 - Climate change / 3.3 Metrics and targets/
3.3.1 Targets related to climate change mitigation and
adaptation

CONSOLIDATED MANAGEMENT REPORT, INCLUDING THE CONSOLIDATED SUSTAINABILITY STATEMENT

279



CONSOLIDATED ANNUAL REPORT 2024

The roundtable held at the launch of City Cortex, a cultural research programme, brought together six renowned architecture and design studios: Diller Scofidio + Renfro, Eduardo Souto de Moura,
Gabriel Calatrava, Leong Leong, Sagmeister & Walsh, and Yves Behar. The discussion was moderated by British writer, editor, and curator Shumon Basar.
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