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One of the cornerstones of Corticeira Amorim'’s
business activity is to implement circular economy
principles. The combination of cork with waste from
a wide range of industries, has engendered a panoply
of new products, solutions and applications.
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Message from the
Chief Sustainability Officer

Dear stakeholder,

The absolutely extraordinary and unexpected events of the past few
years have highlighted both the resilience and fragility of our world,
atalllevels: environmental, social and economic. We have had to
confrontapandemic, war in Europe, natural disasters, interruptions
inthe supply chain, unbearable energy prices, gallopinginflation
and worseningliving conditions for the most fragile populations.

In this context, we have the obligation to contribute to the
construction of an equitable and sustainable system capable
of protecting the current and future generations.

Sustainability isafundamental aspect in the development of
Corticeira Amorim’s products and solutions. We are concerned
with maximisingthe positive impacts of our business activity,
namely the preservation of cork oak forests, while minimisingany
direct negative impacts alongthe value chain.

We know that by operatingsustainably, we are buildinga more
resilient business and creating value for all our stakeholders.

We work together with our partners to present cork-based products
and solutions that support the circular economy, contribute to
decarbonisation of the economy and regeneration of natural systems.

In2022, we strengthened our sustainability commitmentsand
implemented the initiatives planned to attain the goals set for 2030
inthe Sustainable by nature programme. Key highlights include:

«  Acquisition of the Herdade de Rio Frio, an important milestone
inthe Forestry Intervention Project;

The ambitiousaction plan in the fields of energy (improving
efficiency, increasing the use of renewable energies and reducing
Scope 3 emissions), water (reusing water from the cork boiling
process) and sustainable packaging;

Increased employee benefits with increased health plan
coverage and extension of variable remuneration toall;
Reinforcement of social responsibility practices through
implementation of the SA 8000 Standard, which, together with
the ISO 45001 Standard, covers more than 50% of workers;

+  Thenew ambition of the 2023 Equality Plan;

- Strengtheningof partnerships and commitments, inclusively
with the UN Global Compact and the Porto Climate Pact;
Continued support to the community/society through the
annual planting of cork oak trees, the offer of grants for research
projectslinked to the cork oak forest and support for inclusive,
disruptive and technological education models;

- Promotion of recyclingof cork stoppers and of other
cork productsat the end of their life, extending the scope
of selective collection of such products;

«  Strengtheningthe governance, engagementand transparency
model, in particular by formalisingand disclosing
commitments, policiesand practicesand adaptingthe
sustainability report to align it with the new GRI3 standards
(GRI1and GRI3), the Corporate Sustainability Reporting
Directive and the European Union Taxonomy;

- Strengtheningof sustainable finance, by contracting
two new Green Commercial Paper Programmes.

We carry out our business activity with responsibility, always
striving for excellence. On this path, we are guided by a solid culture
of demandingstandards and a cohesive set of internal regulations,
which make it possible to align the expectations of all stakeholders,
encourage balanced and prudent management, reinforce
transparency and demonstrate the Company’s commitment
todevelopingits businessactivity in line with the principles of
sustainable development.

Butitisour employees, from various continents, and their
constant determination to achieve more, surpass challenges,
influence by example and foster the well-being of the
communities that are closest to them, that underpin Corticeira
Amorim’ssustainable growth strategy.

The 2022 Sustainability Report, which T hereby present,
provides further information on Corticeira Amorim’s work
to foster sustainable development, focusingin particular on
the way that the company faces the risks and opportunities of
climate change, supports itsemployees and the community
inwhichit operates, and relatestoallitsstakeholders,
producingresultsand respondingto key global challenges.

We thank all employeesand other stakeholders for their valuable
contribution to promotingsustainability. We remain committed
to workingtogether to achieve abetter future forall.

We uphold our permanent commitment to global peace and security.
We hope that all partiesinvolved in the conflict between Russiaand
Ukraine, asin all other conflicts around the world, will seek and find
understandingfor peace, security and prosperity for all.

Warmregards,
Cristina Rios de Amorim
Board Member and Chief Sustainability Officer
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Chromatography is a cork stopper
analytic process that makes it possible
to detect compounds and quantify them.
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About this report

This Sustainability Report, included in Corticeira Amorim’s
Consolidated Annual Report, reflects the company’s commitment
and approach to sustainability issues, in particular its performance
inrelation to the Sustainable by nature programme, which
establishesits goals for 2030.

The good practice of regular reporting, carried out since 2006,
fosters transparency and encourages the adoption of sustainability
principles, both in the value chain and amongits main stakeholders.

Thisdocumenthasbeen prepared in accordance with the guidelines
ofthe Global ReportingInitiative, the GRI Standards (GRI), whilst
satisfying the legal requirements introduced by Portugal’s Decree-
Law no.89/2017 of July 28, and pursuant to Article 508-G of the
Commercial Companies Code, it isa Consolidated Non-Financial
Statement of Corticeira Amorim, SGPS, S.A. It also complies with
article 8 of the Taxonomy Regulation and article 10 (2) of article 8

of the Delegated Act.

The information contained in this report hasbeen audited by
ERNST & YOUNG AUDIT & ASSOCIADOS - SROC, S.A.

To improve accessibility and transparency, Corticeira Amorim
has made available aset of other documents, which will
be itemised throughout the report.

Navigatingthe Sustainability Report:

About Corticeira Amorim - Chapter 1

Engagement with stakeholders - Chapter 1.4
Characterization of the value chain - Chapter 1.5
Ethicsand governance of sustainability - Chapter 2
Sustainable by nature programme and alignment
with the UN SDGs - Chapter 3

Sustainable finance - Chapter 4

European Union Taxonomy- Chapter 5
Referencesand scope of the

sustainability report - Chapter 6

Consolidated sustainability indicators - Chapter 7
GRITable - Chapter 8

Alignment with the Task Force on Climate-Related
Financial Disclosures (TCFD) - Chapter 9
Independentassurance report - Chapter 10

Thisdocumentisavailable at https:/ www.amorim.com/en
sustainability/reports/ and any clarification may be requested
from Corticeira Amorim, using the contact form available

at: htt]l\': www.amorim.com/en/contacts/.
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2022 Key Facts

Corticeira Amorim

# lin the world for cork processing
>150 years of history
€1,021,400,000 consolidated sales
93% sales outside Portugal

Business Units

5business units

1,150,000 m?cork yards

6,100,000,000 stoppers

10,000,000 m?installed capacity infloor & wall coverings
203,783 blocksand 33,264 cylinders

60,000 m3insulation cork

World Presence

30 countries where operating

20 industrial units

10 raw material preparation units
3agroforestry units

63 distribution units

8jointventures

30,000 customersin over 100 countries

Cork, Cork Oak Tree And Cork Oak Forest

>2,100,000 hain the western Mediterranean basin

200 yearsaverage lifespan of a cork oak tree

100,000 people depend on cork oak forests

>1,300 €/ha/year average value estimated of the ecosystem
servicesassociated with a cork oak forest properly managed
1/36 biodiversity hotspots

-73tCO,/1tcork produced

Barrier against fires - Regulates the hydrological cycle - Protects
the soiland decreases the risk of desertification

Strategy

160

2021 - most recent materiality review

12/17 SDGs aligned with the sustainability strategy
10 strategicgoals

31main targets

7 quantitative targets by 2030 (Portugal)

9 quantitative targets by 2024 (Portugal)

Ethics And Integrity

2000 date offirst sustainability report

7,485 hours of training in the Code of Business Ethicsand
Professional Conduct

Internal codes, policies and regulations

89% of stakeholders agree that the Group presentsa clear vision
of its economic, social and environmental responsibilities

UN Global Compact Participant

Value Chain

1st FSC® certificate in the chain of custody

in the corkindustry (2004)

100% of non-cork suppliers covered with supplier
evaluation programme

95% cork and cork products of controlled origin
829% production units with international code of
cork stopper manufacturing practices

59% production units with forest products chain
of custody certification

Cork Oak Forest

€56,900,000 value of acquisitions of forest estates

8,181 haforest estates under management (Herdade da Venda
Nova, Herdade da Balizaand Herdade de Rio Frio)

381 haintervened forest estates under management

(Forestry Intervention Project)

154,610 cork oak trees planted (Forestry Intervention Project)
10 commitments to biodiversity (Act4nature Portugal)

Climate Change

77% renewable energy
68% controlled renewable energy
2.8% energy efliciency
81,442tCO,eq emissions avoided
243,866 tCO,eq emissions generated by the business
activity and value chain
-5,100,000 tCO, approximate cork oak forest sequestration
promoted (21 times more than the emissions generated
by the activity and value chain )
670 m* water consumed per €M
Photovoltaic project:
2021-2024 (4 years)
+11€M
30GWh
20% total electrical energy consumption in Portugal
14.6 ktCO,eqavoided
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Circular Economy

100% use of cork

89% waste recovery rate (non-cork)

88% sustainable materials (renewable and recycled)

829% renewable materials

5 continents with cork recycling programmes (including the
Green Cork project in Portugal, Ecobouchon project in France,
ETICO programme in Italy)

1,052 trecycled cork (equivalent to 234 million cork stoppers)

GreenProducts

>50% consolidated sales with life cycle assessments and
carbon footprint studies

CORK STOPPERS: Ist choice for customers who
want better quality and to contribute to the mitigation
of climate change

FLOOR AND WALL COVERINGS:100% of floor &
wall coverings with indoor air quality certification and
contributions to sustainable construction certifications,
LEED/BREEAM

Composite Cork:> 500 applications for various sectors,
allyinginnovation and circular economy practices

INSULATION CORK: 0% additives in products that
are simultaneously 100% natural, recyclable, reusable
andlong-lasting

Development

4,999 workers

71% workersin Portugal

949% employees covered by collective bargainingagreements
26% women workers

26% women in management positions

Safety, Health and Well-Being

729 workers covered by ISO 45001 or SA 8000 certifications
14.3lost time injury frequency rate

Communities / Society

120,000 trees planted in partnership (Green Cork)
6,518,000 recycled cork stoppers (Green Cork)

75,000 studentsinvolved in environmental education
actionsin partnership (Green Cork)

2.17x production multiplier in Portuguese economy
7xdirect value of the activity in Portugal multiplier (includes
impacts of cork oak forest’s ecosystem services)

39% contribution to total exports from the municipality
of Santa Maria da Feira

51% of impact on employment in the forestry sector

in Coruche and Ponte de Sor

Innovation

€11,075,000 average R&D+iinvestment
8jointventures

Sustainable Finance

€86,200,000green financingallocated
Sgreen financial instruments

€40,000,000in greenbonds
€11,600,000 in the green commercial paper programme

€20,000,000 in sustainability linked commercial
paper programme

€20,000,000 in green commercial paper programme

€35,000,000 in green commercial paper programme

EU Taxonomy

2/ 6greenobjectives
8.0% eligible turnover
37.6% eligible Capex
5.9% eligible Opex
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Awards and recognition

Each year, Corticeira Amorim strengthensits ESG (Environmental,
Social & Governance) policies and practices and expands its
engagement and communication with its stakeholders. This
evolutionisrecognised by entities that assess Corticeira Amorim’s
performance, who recognise the Company asaleaderinitssector
andasamodelin terms of its contributions to sustainability. Some
ofthese organisations and the recognitions obtained are listed below.

Entity Classification range Corticeira Amorim's Last updated
Classification
‘ Leadership (A-/A) Management December 2022
A 9 Management (B-/B) B
‘ ‘ CDP Awareness (C-/C)
DISCLOSURE INSIGHT ACTION Disclosure (D-/D)
Climate Change 2022 (www.cdp.net)
Platinum - top 1% (overall score between 78 and 100) Gold February 2023
W_ _ Gold - top 5% (overall score between 70 and 77) 72
ecoyadis Silver - top 25% (overall score between 59 and 69)
putsmalty Bronze - top 50% (overall score between 50 and 58)
-
(www.ecovadis.com)
Negligible (0-10) Lowrisk September 2021
) Low (10-20) 14,7
Rated |[€ Medium (20-30)
High (30-40)
HOMIGTY SUSTAINALYTICS Severe (40+)
(www.sustainalytics.com)"
e Leader (AA/AAA) Leader January 2023
M s c I Average (BB/BBB/A) AA
ESG RATINGS Laggard (CCC/B)

(eee] & [ee [es ] & Y

(www.msci.com)?2

1 Copyright “2022 Morningstar Sustainalytics. All rights reserved. This report contains
information developed by Sustainalytics ("http:/www.sustainalytics.com" www.
sustainalytics.com). Such information and dataare proprietary of Sustainalyticsand/
orits third party suppliers (Third Party Data) and are provided for informational
purposesonly. They do not constitute an endorsement of any product or project, nor
aninvestmentadvice and are not warranted to be complete, timely, accurate or suitable
foraparticular purpose. Their use is subject to conditions available at https:/ www.
sustainalytics.com/legal-disclaimers.

2 Theuseby Corticeira Amorim ofany MSCIESG RESEARCH LLC or its affiliates
(“MSCI”) data, and the use of MSCI logos, trademarks, service marks or index names
herein, do not constitute a sponsorship, endorsement, recommendation, or promotion
of Corticeira Amorim by MSCI. MSClservicesand dataare the property of MSCl or its
information providers and are provided ‘AS-1S’ and without warranty. MSCI names
and logos are trademarks or service marks of MSCI.
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Voluntary
commitments

The Corticeira Amorim Group actively participatesin
discussion meetings with national and international entities on
sustainable development of the geographical regions in which
the group operates. In various cases, the Group’s representatives
are members of these initiatives and associations, in order to
ensure ameaningful and proactive impact. Of the numerous
associations, it is worth highlighting the following:

UN Global Compact

The Global Compact Network Portugal is the Portuguese network
of the UN Global Compact (UNGC), which gathers the initiative’s
participants based or operatingin Portugal. Its work is to share
knowledge and methodologies between projects, programmesand
toolsin order to contribute to furtheringimplementation of the
Ten Principles and create opportunities for intersectoral initiatives
todevelop inaction, defence and dissemination of the UN SDGs
Corticeira Amorim, S.G.PS,S.A. | UN Global Compact

Sustainable Wine Roundtable

Global and independent coalition thataims to establish a universal
sustainability standard for wine. https:/swroundtable.org

Smart Waste Portugal

Association whose objective is to contribute to the production
and dissemination of knowledge in the area of waste; to stimulate
initiatives that value cooperation between entities operatingin
the area of waste; promote and supportactivities and projects

of itsmembers that contribute to the pursuit of the association’s
objectives. http:/ www.smartwasteportugal.com/pt

Porto Climate Pact

The Porto Climate Pact hasbeen designed to serve everyone,
with the ultimate goal of defending the global climate system.
However, it subsists largely on the basis of membership among
different entities operatingin Porto.
https:/pactoparaoclima.portodigital.pt/?page_id=5850

IB-S (Institute of Science and Innovation
for Bio-Sustainability)

Research unit at the University of Minho, dedicated
to the sustainability of the built and natural environment.
http:/ib-s.uminho.pt

ForestWISE - Collaborative Laboratory for Integrated
Forestry and Fire Management

A private, non-profit association, whose mission is to promote
the integrated management of forests and fire, based on (joint)
research and development activities, knowledge and technology
transfer, actingasalink between industry, the academic world
and the Public Administration, with impacts on the forest and fire
sectorsand on society. https:/ www.forestwise.pt/en

Centro Habitat

Group of companies, municipalities, research and development
centres, business associations and other entities that focus
onsustainability asa means of fostering innovation and
competitiveness. http:/ www.centrohabitat.net/en

Charter of Principles of the Porto Protocol

International foundation, with hundreds of membersspread
throughout the wine value chain and around the world, whose
mission is to build a network of change agents and viable solutions,
with the aim of making the wine industry’s response to the climate
emergency more collaborative, faster and more robust.

https:/ climatechange-porto.com/porto-protocol

Charter of Principles of BCSD Portugal

Aninitiative promoted by BCSD Portugal that establishes the
fundamental sustainability commitments that the subscribing
companies voluntarily adopt for themselves and which they seek
to extend to their value chain, within their sphere of influence.
https:/bcsdportugal.org/wp-content/uploads/2022/11
Charter-of-Principles_ BCSDPortugal ENG.pdf

BRP - Business Roundtable Portugal

With representation of the largest Portuguese business groups, it has
asingle purpose: to accelerate Portugal’s economic and social growth
to ensure a fairer, more prosperous and more sustainable country.
https:/www.abrp.pt

BCSD Portugal

Businessassociation, with broad sectorial representation in Portugal,
whichis part of the world network of the WBCSD - World Business
Council for Sustainable Development, the largest international
organisation workingin the area of sustainable development.
https:/besdportugal.org/en

APCOR - Portuguese Cork Association
Businessassociation in the cork sector that represents, promotes,

disseminates and researches the Portuguese cork industry.
https:/www.apcor.pt/en
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ACTANATURE Portugal

Business initiative promoted by BCSD Portugal in which
participatingcompanies assume individual and joint commitments
for the conservation of biodiversity and ecosystem services.
https:/bcsdportugal.org/wp-content/uploads/2021/07/
Act4nature_relatorio_2020_EN_VF.pdf

50 Sustainability & Climate Leaders

Project promoted by the TBM Media Group, with content
distributed by the Bloomberggroup, that aims to promote the
exchange of ideas on how to achieve greater sustainability by focusing
onrecent technological solutions, favouring disruptive innovation
and fosteringsocially responsible leaders.
https:/www.50climateleaders.com/

4 N
Corticeira Amorim continues to highlight the urgency of
climate change issues and the collective action required
for protection and enhancement of biodiversity and natural
capital. In this context, it has subscribed to the following
manifestos, in 2022:
= Manifesto Towards COP27
Signed by 80 Portuguese companies, it presents six
priority lines of action for an important contribution
towards achieving afairer, carbon-free global economy.
https:/besdportugal.org/manifesto-rumo-cop-27/
= Forest2030: United for the future of forests and the
territory
Signed by 25 organisations, entities and companies,
itis an appeal to the participation of the entire society
towards guaranteeing a Portuguese forest with a future.
https://produtoresflorestais.pt/floresta-2030-um-
compromisso-para-o-futuro/
= Manifesto Towards COP15
Signed by 63 companies, it is a call for attention of the
importance of Nature and the urgent need toreverse the
loss of global biodiversity and move towards a paradigm
of regenerative economy. https:/bcsdportugal.org/en/

manifesto-por-um-acordo-pela-natureza-na-cop15/
. J
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Cork, Cork Oak Tree, Cork Oak Forest

Benefits for the planet

Benefits for prosperity

The cork oak forest plays animportant role, among others, in global
climate regulation, prevention of forest fires, hydrological regulation
and soil protection driven by its multifunctional characteristics,
together with its broad biodiversity.

Benefits for people

Cork harvesting is amanual job that requires knowledge of the
technique and the forest. Being regular and cyclical, it creates a
continuous activity and contributes to the settlement of people in
areas at risk of desertification.

Cork generates the most valued products in this ecosystem, mainly
due to the production of cork stoppers. This raw material is also used
in several other business sectors, with an enormous economic and
social relevance, in particular its contribution to job creation and local
development inrural areas.

Asthe world’s largest cork transformation group, Corticeira Amorim
has contributed, like no other player, to the overall business, market,
economy, innovation and sustainability of the entire cork industry.

Cork
CORK
4 N\ N\ N\
Acoustic insulator Thermally effective Impermeable to liquids and gases
. AN /0 J
4 N\ N\ )
Elastic and compressible Fire retardant Resilient
. /. /. J
4 N\ N\ N\
Very light Hypoallergenic Shock absorbent

. AN /0 J

Soft touch

Warm feeling

Corkis the name commonly given to the bark or protective cover
thatactsasthe epidermis of the cork oak tree(Quercus Suber L).
Itisarenewable,100% natural and recyclable material that has truly
exceptional characteristics. Cork cells, grouped in a characteristic
alveolar structure, identical to that of abeehive, are filled with
amixture of air-like gases, whose walls are primarily coated with
suberin (akind of natural wax) and lignin (a three-dimensional
macrocell thatis resistant to microbiological attacks).
Polysaccharides, ceroids and tannins, although with less expression,
are other compounds found in cork’s cellular system.

Each cork plank contains around 60% of gaseous elements — which
explainsits extraordinary lightness. These small cushions of air
endow cork with remarkable compressibility, enablingit to recover
its original shape after being compressed. Due to cork’s resilience,
compression does not cause expansion elsewhere in the material,
which makes it amaterial that can be used inseals and jointsand in
thermal, acoustic and anti-vibration insulation. Cork’s elasticity
givesitasuperior level of tolerance to changesin temperature and
pressure. Itslightness and chemical inertia make cork anideal closure
for wines. It resists humidity and ageing, without any deterioration.
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Cork oak tree

The cork oak tree from which cork is extracted, belongs to

the oak family. Its value is not based solely on the products
extracted from the tree, but on the entire set of agronomic,
forestry, silvopastoral and huntingresources associated to
cultivatingcork oak trees. The regular harvesting of cork makes
afundamental contribution to the environmental, economic
and social sustainability of the Mediterranean region’s rural
areas, where the cork oak tree can be found.

The process of harvesting cork is called “descorticamento” (stripping)
in Portuguese. It takes place duringthe period of greatest vegetative
activity: from mid-May to the end of August. It occurs without
deforestation and the cork oak trees can grow with minimal or no use
offertilisers, pesticides or pruning, Currently, the work of harvesting
corkis mainly manual, conducted by specialised professionals, with
absolute precision, usinga special axe, ensuring that the tree isnot
damaged. Strippingis therefore considered to have minimal impact
on wildlife and the degradation of biodiversity.

Annual cork production

49.6%
Portugal

5.8%

Morocco

Source: FAO(2010)

The cork oakis a slow-growing tree, which can live up to 200 years,
from which cork may be harvested 15to 18 times on average in its
lifetime. The first harvest only takes place after 25 years, when the
tree trunk reachesa perimeter of 70 cm. The cork removed in this
first harvestis called “virgin cork”. Nine yearslater, the “secondary
cork” is extracted. After these two extractions, “amadia cork” is
extracted every nine years, with a regular structure, with smooth
internaland external surfaces, with the characteristics and qualities
suitable for the production of stoppers.

30.5%
Spain

4.9%
Algeria

3.5%

Tunisia
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Cork oak forest

4 ) 4 ) 4 )
Barrier against fires, regulates the
1/36 biodiversity 100,000 people hydrological cycle, protects
depend on the cork . .
hotspots the soil and decreases the risk
oak forest . .
of desertification
. J . J . J
4 N 4 N\ 4 N\
>1,300 €/ha/year
of cork nzg)t(icr:n?,lzm/::cor ded 200 years average value estimated
carbon sequestration ber average life span ofthe ecosystem services
tono fcc?rk harves tez ofacork oak tree associated with a cork oak forest
properly managed
- J - J - J

The cork oak forests (montados de sobroand florestas de sobreiros
in Portuguese) occupy an estimated area of more than 2.1 million
hectares in the Western Mediterranean basin. Portugal, Spain,
Morocco and Algeria harbour about 90% of the distribution area
ofthe species. Approximately 200,000 tons of cork are extracted
annually from the total area of cork oak forests. Portugal, which
harbours one third of the global area of cork oak trees, isthe
world’slargest cork producer.

The cork oak forest’is an ecosystem that is characterised by its
multifunctionality, combined with a variety of integrated forest
and agricultural production systems. Itis also characterised

by the quality of the products supplied and by management
practices that have areduced impact on the environment.

This forest ecosystem mainly consists of cork oak trees (Quercus
suber L)in regions where the Atlanticinfluence isgreater,and holm
oaks (Quercusilex), in the more interior regions, characterised by
high temperaturesand low rainfall. The vegetal biodiversity of
thisecosystem is composed of arich herbaceouslayer and several
shrubspecies, includingaromatic and medicinal species, which
play animportantrole in the nutrition of animals and people.

Inthis type of forest, itis also possible to find a great diversity
ofanimal species, contributingto the high biodiversity that
characterisesits ecosystem. The cork oak forest combines

the elements mentioned above with cultivation of cropsand
livestock production in the same space, taking advantage of the
benefits of biological interactions between them.

Itispossible to find three different types of landscapesin this
ecosystem: (i) forest, whose focusis cork extraction; (ii) a savanna-
like landscape, where multiple activities such as agriculture, forest
managementand grazingare carried out; (iii) and ansilvopastoral
landscape, in which cattle grazingand cereal cultivation are
mainly practiced.

The cork oak forest playsan important role in promoting
ecological functions such as soil conservation, carbon storage
and water retention, due to the vast existing biodiversity and
the multifunctional exploitation that characterisesit. It also
offersaset of economicand environmental goods and services,
related to agro-silvo-pastoral activities and others, such as
ecotourism, which significantly contribute to the economic
importance of thisecosystem.

Corkisthe most valued asset in the ecosystem, mainly due to
itstransformation into cork stoppers. Cork is also used for the
production of applications for several other sectors of business

activity due toitsvaried characteristics. Asaresult, in addition to its
economic value, ithas enormoussocial relevance because it creates

employment and promotes the local development of rural areas.
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Natural cork stoppers (made from a single
piece of cork) used in bottles of still wine,
make it possible to sequester up to

-309 g COzeq per stopper. This result - which
considers the CO2 sequestration by cork oak
forests - makes a relevant contribution

to decarbonisation of the wine industry.
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1— Corticeira Amorim

Corticeira Amorimis one of the largest, most entrepreneurial and
dynamic multinationals of Portuguese origin. Its business activity
inthe cork business date back to 1870 and today it is the world leader
of the sector. Operatingunder the maxim “notjust one market,
notjustone customer, notjust one currency, notjust one product”,
the company has been growingand reinventingitself, by introducing
new products and entering new markets. Based on strong
sustainability credentials and developing an activity with a positive
impact on climate regulation, Corticeira Amorim providesaset of
solutions, materialsand articles for some of the most technological,
disruptive and demandingactivities in the world, as will be
examples the aerospace, automotive, construction, sports, energy,
interior design, and wine, sparklingand spirits industries. Currently
under the leadership of the fourth generation of the family, which
cultivates the values of pride, ambition, initiative, sobriety and
attitude, the Company invests millions of euros annually in research,
developmentand innovation (R&D+) and registered, in 2022,
€1.0214 billion in consolidated sales, 93% of which outside Portugal.

1.1BUSINESS MODEL

The business modelimplemented is founded onan integrated and
vertical process that uses circular economy principlesin order to
minimise waste created. Cork, which lies at the heart of Corticeira
Amorim’s operations, derives from several forestry producers with

whom the company maintainsa medium-longterm partnership and
promotesgood forest management practices, thereby ensuringthe

ecosystem services of the cork oak forests, in particular the continued
production of a high-quality raw material (cork).

1.2BUSINESS UNITS

The Company hasa vast product portfolio aimed at different

marketsand objectives and is structured into five Business

Units (BU): raw materials, cork stoppers, floor & wall coverings,

composite cork and insulation.

BU and products Markets Main references Sales*
Raw Materials Cork, agroforestry 1,150,000 m2 204.4€M
Responsible for overall and integrated management of the company’s of cork yard
value chain, it plays a key role in promoting synergies between the various 8,181 hectares
business units to ensure optimisation of the flow and quality of cork of forest estates
under management
Cork Stoppers Stilland sparkling wines, spirits, beer and cider 6,100,000,000 7540€M
World leader in the production and supply of cork stoppers, this BU has its stoppers
own distribution network, which places it in a unique position to provide
the ideal stopper for any wine or spirits segment, anywhere in the world
Floor & Wall Coverings Floor & wall coverings 10,000,000 m2 132.0€M
Operating in more than 60 countries, it offers a range of high-quality and installed capacity in
versatile flooring solutions with comfort and sustainability credentials, floor & wall coverings
which promote higher quality oflife, through the provision of greater
acoustic and thermalinsulation
Composite Cork Aerospace, mobility, energy, sealing, 203,783 blocks and 1246 €M
Innovation s the driving force of this BU that proposes to redesign the construction, sports and recreational surfaces, 33,264 cylinders
world ina sustainable manner, reusing and reinventing materials with flooring, home, office and leisure goods, toys
applications in a wide array of different areas and footwear
Insulation Cork Sustainable construction / insulation, interior 60,000 m3 of 16.0€M
Dedicated to the production of 100% natural insulation materials that and exterior design insulation cork
offer exceptional technical performance, products that combine virtually
unlimited durability, low embodied energy, and an A+ indoor air quality
rating with excellent simultaneous thermal, acoustic and anti-vibration
insulation properties
*Salesofthe BU
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1.3 WORLD PRESENCE

Withits head office in Portugal, the Corticeira Amorim Group
ispresentin five continents through its operations, whether in
production units (industrial, preparation of raw materials and
agroforestry), distribution units or joint ventures, or through market
agents. The Company’ssharesare listed on Euronext Lisbon.

PORTUGUESE MULTINATIONAL, WITHITS HEAD OFFICE IN MOZELOS, SANTA MARIA DE FEIRA

4 N\ 4 N\ 4 N

€1,021,400,000 30 63

consolidated sales countries where operating distribution units
- J - J - J
4 N\ 4 N\ 4 )

33 8 30,000
production units joint ventures customers
- J - J . J
2,252 4,999
suppliers employees

1.4 STAKEHOLDERS 1.41COMMUNICATION CHANNELS

Corticeira Amorim relates with various stakeholders who have,

or may come to have, influence, dependence and/ or responsibility
towards the Group, with whom it can share knowledge and best
practices, openingnew opportunities for the development

of sustainable solutions throughout the value chain.

Corticeira Amorim hasidentified eight main groups of
stakeholders: shareholders and investors, customers, employees,
official and governmental entities, suppliers, media,

NGOsand the community and partners and civil society.

To foster stronger alignment with stakeholders’ needs

and expectations. Corticeira Amorim usesa distinct set of
communication channels, that are regularly reviewed and permit
awide range of information to be made available to its stakeholders.

Shareholders and investors

Customers Employees

Official and governmental bodies

= General shareholders' meetings

- Meetings with investors and analysts

= Periodic disclosure of evolution of the
business

= Annual reports & accounts

= Sustainability report

= Regular meetings and contacts

- Responses to external requests

= Visits to the cork oak forest and to Corticeira
Amorim

= Website

= Social networks

- Newsletter and press releases

+ Sustainability report

» Environmental education/awareness actions

» Support forinitiatives/projects

» Satisfaction surveys

= Participation in fairs and industry events

» Awareness and technical support
programmes

= Cooperation agreements for R&D+i

» Publication of technical articles

+ Working groups

= Regular meetings and contacts

» Various seminars and workshops

+ Responses to external requests

+ Sustainability report

+ Initiatives to defend the cork oak forest

- Environmental education/awareness actions

+ Support forinitiatives/projects

« Satisfaction surveys

+ Information panels at the premises

+ Procedures and Policies

+ Intranet

» Performance management systems

+ Various seminars and workshops

+ In.-house thematic and awareness-raising
initiatives

+ Responses to external requests

= Periodic disclosure of the evolution

of the business activity

= Annual Report & Accounts

= Sustainability report

- Initiatives to defend the cork oak forest

» Participationin trade fairs and industry events
= R&D+i collaboration protocols

= Publication of technical articles

= Support for initiatives/projects

- Satisfaction surveys

= Awareness and technical support

programmes

= Working groups

= Information brochures » Visits to the cork oak forest and Corticeira + Visits to the cork oak forest and Corticeira = Periodic meetings and contacts
Amorim Amorim « General and sectoral meetings
+ Website + Website = Various seminars and workshops
+ Social networks + Social networks - Responses to external requests
- Newsletter and press releases - Newsletter and pressreleases = Visits to the cork oak forest and Corticeira
+ Information brochures + Information brochures Amorim
+ Periodic team meetings = Website
« Linkpeople (Human Resources ER) - Social networks
= Newsletter and press releases
= Information brochures
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Suppliers

Media

NGO’s and Community

Partners and civil society

+ Annualreport & accounts

+ Sustainability report

+ Environmental education / awareness
actions

+ Support forinitiatives / projects

» Selection and evaluation of suppliers

+ Participation in trade fairs and sectorial
events

» Awareness and technical support
programmes

+ R&D +Icollaboration protocols

+ Publication of technical articles

+ Working groups

+ Regular meetings and contacts

+ Seminars and various workshops

+ Responses to external requests

+ Visits to the cork oak forest
and Corticeira Amorim

+ Website

+ Social networks

 Newsletter and pressreleases

» Information brochures

= Periodic disclosure of the evolution
of the business activity

= Annual report & accounts

= Sustainability report

= Support for initiatives / projects

= Participation in trade fairs and sectorial
events

= Publication of technical articles

= Responses to external requests

- Visits to the cork oak forest and
to Corticeira Amorim

= Website

- Social networks

= Newsletter and press releases

= Information brochures

= Periodic disclosure of the evolution of the
business activity

= Annual report & accounts

= Sustainability report

= Initiatives to defend the cork oak forest
and the environment

= Environmental education / awareness
actions

= Community engagement initiatives

= Support for initiatives / projects

= R&D +lcollaboration protocols

= Working groups

- Regular meetings and contacts

+ General and sectoral meetings

= Seminars and various workshops

= In-house thematic and awareness-raising
initiatives

- Responses to external requests

= Visits to the cork oak forest and Corticeira
Amorim

= Website

« Social networks

- Newsletter and press releases

= Information brochures

+ Sustainability report

+ Initiatives to defend the cork oak forest
and the environment

+ Environmental education / awareness
actions

» Community engagement initiatives

+ Support forinitiatives / projects

» Participation in fairs and sectorial events

+ R&D +lcollaboration protocols

+ Publication of technical articles

+ Working groups

+ Regular meetings and contacts

+ General and sectoral meetings

» -Seminars and various workshops

+ Responses to external requests

« Visits to the cork oak forest
and Corticeira Amorim

+ Website

+ Social networks

» Newsletter and pressreleases

+ Information brochures

1.4.2 CONSULTATION

Corticeira Amorim has conducted a process of consultation and
involvement with its stakeholderssince 2009, concerned with
promotingtheir participation and contribution to the definition of
the Group’s sustainability strategy and materiality review (Chapter
2.4 Definition of strategy/Materiality Review). This procedure has
made it possible to understand external developments and market
expectations, as well as to anticipate new opportunities and risks.

Detailed information on stakeholder consultationsis available in the
Sustainability Reports for the years 2009, 2011, 2013, 2015,2018 and

Extended stakeholder consultation (2018)
(direct consultation of the eight stakeholder groups)

137 8 74%
stakeholders main stakeholder responserate
identified groups consulted

auscultados

Top 5 most relevant topics:

= Promotion of the Montado (Cork Oak Forest),
its biodiversity and ecosystem services

= Economic performance

= Ethics and anti-corruption

2021athttps

vww.amorim.com/en/sustainability/reports/.

The most recent stakeholder consultation process took place
in 2018, and the materiality matrix and strategy were reviewed
in2021. The table below presents the main results.

= Materials management
89%
agree that the Group has a

social and environmental
responsibilities

Review (2021)
customers and investors
3 new topics identified:

= Emissions management
= Customer satisfaction

.

clear vision of its economic,

= Waste and effluent management

97%

consider the information
provided in the Sustainability
Report to be good or very
good

Documental research and direct consultation with

= Transparency and communication
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1.5 CHARACTERIZATION OF THE VALUE CHAIN

Corticeira Amorim’s business model spansaall stages of production,
from the purchase of the raw material to the logistical operations
orentry and distribution (transport) to operations, recyclingand
marketing of various cork products.

Corticeira Amorim actively fosters ethics and economic,
environmental and social responsibility at all levels of the
business, asreferred to throughout thisreport.

)
:

Suppliers
Other ends of raw

material cork

Transport and

Recycling Logistics

Company

Productuse .
operations

Transport

o Other suppliers
and Logistics "
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Supply chain

The main raw material used at Corticeira Amorim s cork. Cork
productsaccount for over 80% of the company’stotal revenues.
The Company also uses other natural resources, includingwood,
water and energy and other raw materials, such as chemicals,
plastics, and various services, such as transport, which it obtains
by preferentially selectingsuppliers thatadopt good ESG
practices. Corticeira Amorim hasasupplier evaluation

and selection procedure for this purpose.

In 2022, Corticeira Amorim purchased materials from 2,252 direct
suppliersaround the world; the vast majority of materials were
purchased in Portugal (about 70% of total value of purchases).

Cork and cork products are primarily purchased in the
Mediterranean basin, in particular: Portugal, Spain, France,

[taly, Morocco, Tunisiaand Algeria, involvinga large number of
suppliers with whom the Company maintains medium-long
term partnerships. Itisalso in these regions that the majority

of Corticeira Amorim’s operations are located, and it makes
conservation and social and economicinvestment in these areas.
The great majority of purchases are made in Portugal and Spain
(95% of total acquisition value). The volume of purchases in North
Africais4.6% and less than 0.5% of purchases were made in other
locations. The Raw Materials BU is responsible for preparingand
discussingthe company’s multi-annual supply policy, ensuring
the optimisation of the flow of all types of cork raw materials to be
used in the remaining BUs, for the production of their respective
productsand applications.

Corticeira Amorim’s transversal support areas - Procurement &
Energy and Shipping Logistics - are responsible for the management
of suppliers and purchases of all non-cork products, servicesand
contractorsand transport. From an overall perspective, management
isfocused on seekingexcellence in the goods acquired and services
provided, and isalso aligned with the Company’s strategic objectives,
thereby allowing the Group to add increasing value in terms of
sustainability.

The Company hasidentified the risk of disruption in the supply
chainandlogistics inits risk matrixand has the following main
mitigation measures: development of alogistics model that make
it possible to permit the best logistic solutions in the short and
medium-longterm;identification of alternatives to the current
options for the main destinations; diversification of transport and
logistics suppliers; selection of suppliers and search for solutions
dependingon their geographical location; implementation ofa
transport trackingsystem; monitoringand updatingof security
plans/recovery plans for the loss of relevant suppliers.

Corticeira Amorim does not directly import or process minerals
from conflictzones (tin, tantalum, tungsten, gold).

There were no significant changes in Corticeira Amorim’s supply
chainin2022.

Additional information on Purchasing Policy and Code of Ethics
and Conduct for Suppliers: Chapter 3.2.2 Value Chain.

Additional information on supplier selection and evaluation
against ESG criteria: Chapter 3.2.2 Value Chain.

Additional information on supplier audits: Chapter 3.2.2
Value Chain.

Transport and logistics

The transportand logistics of products along Corticeira Amorim’s
value chain have asignificantimpact on the business, both
economically and environmentally, and therefore ensuring their
sustainable managementisa priority.

Corticeira Amorim has been workingto promote good ESG practices
withitssuppliersand clientsin terms of logistics, encouraging them to
use resources responsibly, apply circular economy practices, reduce
waste, reduce the number of raw materials used, limit packagingand
choose recycled, recyclable and/or compostable materials. To this
end, ithas created the sustainable packaging project.

In terms of transport, Corticeira Amorim’s Shipping Logistics area
aimsto structure an integrated platform for providingservices to
the different BUs, while ensuring, in its business activities, that the
company upholds the values of commitment, credibility, integrity
(ethics) and the pursuit of excellence. Corticeira Amorim has been
implementingnew ways of mitigating the impact of transport

and, for thisreason, differentiatesitself positively in terms of the
international competitiveness of its business. One example of these
actionsis the preference for maritime transport. Variousinitiatives
have been developed and implemented with a view to maximising
the quantity of product transported per packagingunitand/or
reducing packaging weight, thereby optimisingtransport flows of raw
materials and products. The Company hasalso been working onits
information systemsto improve and consolidate the methodology
used in the calculation of the impacts of its transport activities.

Additional information on the initiatives of the sustainable packaging
project: Chapter 3.3.4 Green products/ Maintain a proactive role in
the vastscope of applications of cork/ packaging materials.

Additional information on initiatives to mitigate the impactin
transport: Chapter 3.3.2 Climate change/ Reduce the environmental
impact of operations/ Other indirect emissions (scope 3).

Company operations and product use

Corticeira Amorim developsits business activity based on the
bioeconomy and seeks to have abusiness activity that hasa positive
impact on ecosystems throughout the value chain. The most relevant
benefits for the planet include work to help preserve the cork oak
forestand ecosystem services, the development of eco-efficient
processes with a view to reducingthe impact of operations, the
application of circular economy practices and the offer of products
based on Nature.

Cork products provide an alternative to other items produced
from materials that have a major impact on the environment.
They support the protection and restoration of biodiversity and
ecosystems, promote the transition toa circular economy and
contribute to mitigating climate change.

Corticeira Amorim has 4,999 employees, located throughout the
world, who have a passion for thisbusiness, and strive to go further,
overcome challenges, influence by example and promote the
development and well-being of the communities closest to them
andsociety ingeneral.

The Company currently has more than 30,000 clientsand 93%
of sales are made outside Portugal, to more than 100 countries.
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Additional information on sustainable development goals for 2030:
Chapter 3 Sustainable by nature Programme / 3.1 Quantitative
targets for 2030 and progress.

Additional information on activities, productsand services
and markets: Chapter 1 Corticeira Amorim.

Additional information on Corticeira Amorim’s management
systems: Chapter 2.5 Management systems.

Additionalinformation on green products: Chapter 3.3.4
Green products.

Recycling

Corkisa100% natural material, renewable, biodegradable, reusable
and can be recycled for several times in the economy. Recycling cork
products extends the life cycle of cork and its environmental benefits,
in particular its CO, retention capacity.

The Company currently operatesselective cork stopper collection
initiatives on the five continents, which together have enabled the
collection and recyclingof1,052 tons of cork, corresponding to 1.48
tons of cork recycled per €1 million sold, or 3.8% of the cork stoppers
produced by Corticeira Amorim in 2022.

Although recycled cork will never be used in cork stoppers, it can
have asecond life and be used in a wide array of other products.
Recyclingprojects also have an aspect linked to social responsibility
and environmental awareness for all stakeholders and the
community ingeneral.

Inaddition to 100% use of cork, and whenever feasible, Corticeira
Amorim promotesindustrial symbioses and uses recycled materials
or by-products from other industries, thereby saving the planet’s
natural resources and reducing the problemsassociated with waste
disposal. This management, which is possible thanks to cork’s
characteristics, also makes it possible to extend the diversity of
applications based on the circular economy.

Corticeira Amorim s collaborating with stakeholders throughout
the value chain to attain the goal of zero impact of packagingand
iscommitted to developinginnovative, durable and high-quality
products designed for asustainable end of life, through reuse,
recyclingor composting,

Additional information about recycling cork products: Chapter 3.3.3
Circular economy/ Applying the principles of circular economy/
Corkrecycling.

Additional information on industrial symbioses: Chapter 3.3.3
Circular economy/ Apply the principles of circular economy/
Materials.

2 —Ethics and Governance
of sustainability

Corticeira Amorimisgoverned by asolid and cohesive set of

internal regulations, comprisingstatutes, codes, regulations and
policies, which enable its stakeholder’s expectations to be aligned,
and thereby foster balanced and prudent management, reinforce
transparency and demonstrate the Company’s commitments to
developingits business activity in line with sustainable development.

Corticeira Amorimseeks to identify and integrate issues that may
have an impact on governance of sustainability, such as regulation
or stakeholder perceptions, and respond to the challenges thatarise
inthe marketsin whichit operates.

The General Sustainability Policy considers the commitmentsto
achieve the following:

Actin full compliance with the laws and regulationsin force
inthe regions where it operates, and to collaborate with the
authorities as far as possible;

- Integrate sustainability into the decision-making process;

+  Respect Employees, Customers, Suppliers, Shareholders
and other Stakeholdersthatare important to the
sustainability of Corticeira Amorim;

Manage risksand opportunities associated with the
Organisation’s activities, so as to avoid negative impactson
people and the environment;
Conductbusinessaccordingto principles of trust,
transparency and ethics, encouragingcommunication
channels to inform, involve and maintain an ongoing
dialogue with stakeholders;

- Buildand fosteraframework of respect for the fundamental
values of Human Rights (as proclaimed by the United
Nations Universal Declaration of Human Rights) and
Labour Rights (as proclaimed by the International Labour
Organization);

Encourage free trade, strivingto prioritise responsible and
sustainable relationships with its suppliers and having
common commitments to sustainable development;
Repay the support of the communities where it operates,
contributingto the progress, economic development and
well-beingof those communities, encouraging SMEs and
future local entrepreneursto achieve sustainable results
and thus boost national entrepreneurship.

The Organisation regularly notifies employees of updates to this
setof guidelinesand promotes their dissemination and adoption
throughout the Organisation.

( )

Corporate Regulation and Policies:
https:/www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

General Sustainability Policy:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06 _
General_Sustainability_Policy.pdf
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2.1MISSION, VISION AND VALUES comesdirectly from nature. The mission is aligned with
the purpose of combining knowledge, technology and

By promotingthe cyclical extraction of cork, without damaging innovation with a centuries-old natural material, promoting
the trees, Corticeira Amorim contributes to makingthe cork asustainable equilibrium, and thereby generate added value
oak foresta viable, natural and renewable resource, delivering forall stakeholdersand for the planet.

numerous environmental, economic and social benefits.
The Company’sstrategic priorities for sustainable development

The Company’s mission, vision and values outlines are aligned with its mission and fundamental values,

itsambition for success, and guaranteeslong-term incorporating economic, environmental and social concerns
sustainability and reflects, inaddition to its firm conviction and makingit possible to define a clear roadmap for strategic,
based on the knowledge that cork isa unique material that operational and investment decisions, now and in the future.

.
Mission Vision
Be a sustainable company, providing suitable value
Add value to cork, in an ethical, competitive, for the capital invested while promoting social
distinctive and innovative way that is in perfect equity diversity integration and environmental

harmony with Nature. safeguards, with differentiating factors at product
and service level.

Values

Pride
We take pride in the tradition of our business, in our
Company history and in the knowledge that we
have accumulated in the many years of work of different
generations. We are proud to work with a raw
material that comes from the earth, has an identity,
and combines tradition, modernity and innovation,
respecting the principle of equal treatment and

opportunities for all Employees.

Ambition
We take pleasure in what we do, we drive ourselves
to do more and better, developing new
customers, new markets and new applications for cork.

Initiative
We find solutions for commitments and challenges,
responding quickly, effectively and positively to
different circumstances and contexts, always focused on
the development of the business and the industry,
thereby also promoting the interests of our Employees and
other stakeholders.

Sobriety
We celebrate victories and commemorate successes
internally, favouring discretion in our relationship with
the outside world, never forgetting that we must always
learn more and continuously do better.

Attitude
We are with the company in the good times and bad times
with our effort, commitment and
availability, giving the best of us and always respecting
Employees, Customers, Suppliers, Shareholders and
other Stakeholders relevant to the sustainability
of Corticeira Amorim.
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2.2 MANAGEMENT MODEL sustainability officer, who reports directly to the Chief Executive
Officer (CEO) of the respective BU and who is,amongother tasks,

Corticeira Amorim’s Board of Directors, which includes the Chief responsible for suggestingand implementing the initiatives and
Sustainability Officer (CSO), is responsible for promoting ESG actions necessary to fulfil the defined objectives, monitoringand
topicsin the business, and approve the strategic objectivesand reportingperformance.

initiatives and priority actions.
Allof Corticeira Amorim’s employees are responsible for

The Executive Committee (CECA) is responsible for overseeing contributingto the achievement of the defined priorities, either
the governance of sustainability issues and integrating ESG issues through the defence and observance of the principles of good

into the business. Atleast twice a year, the CECA analyses the governance, also enshrined in the Company’s Code of Business
approach to ESG topics, and defines the goals, performance and Ethicsand Professional Conduct, or through direct functionsin the
review of the reporting. areas of sustainability.

The Board of Directors has set up Corticeira Amorim’s E.S.G. The Board of Directorsis responsible for preparingand submitting
committee (CESG),apermanent specialised internal committee, financial reporting documents, including the Sustainability

which isresponsible for providingadvice, monitoring, supervision Report, to the Annual General Meeting of Shareholders, which
and strategic guidance to Corticeira Amorimin the field of corporate  deliberates on these documents, includingthe Sustainability
governance, social responsibility, environment and ethics matters. Report, whichare approved provided they gather the majority of
The committee’sattributions have been established in the respective  favourable votes of the shareholders present or represented at the
regulations. The CESG is chaired by an independent member of Annual General Meeting.

the Board of Directors and is mainly composed of members of the
Company’s corporate bodies, including the CSO and includes the

Head of Corporate Sustainability (HCS) as a permanent guest. E.S.G. Committee Regulation:

o https:/www.amorim.com/xms/files/Investidores/
Day-to-day management of ESG topics, isled by the CSO and Estatutos_Politicas_Regulamentos/20210531_

coordinated by the HCS, together with the other supportareas Regulamento_da_Comissao_ESG_2021-2023-EN.pdf
and the sustainability officers of the five BUs. Each BU hasits own

Board of
Directors

4 N\
E.S.G.Committee Executive Committee

- J
4 )

Chief Sustainability

Officer

- J
4 )

Head of Corporate

Sustainability
- J
l \/ \/ \ l
~ . Cork Stoppers Floor & Wall Composite Cork .
Raw-Materials BU BU Coverings BU BU Insulation Cork BU
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2.3RISKS AND OPPORTUNITIES

Corticeira Amorim has an integrated multidisciplinary system
aimed atidentifying, assessing, prioritising, treatingand monitoring
risks. The internal control system, encompassing risk management,
complianceand internal audit, as well as the procedures for the
detection/prevention of irregularities currently implemented in
the Company isarobust system, in continuousimprovement, the
result ofinternal reflection within the Company, involvingboth the
Board of Directors, in particular its CECA, the Risk Committee and
the different supportareas - specifically the Risk area, Compliance
areaand the Organisational Development and Strategic Planning
area - and supported by specialised external consultants, when
appropriate. The Internal Audit areais responsible for supervising
and evaluating compliance with and the effectiveness of the
controlsimplemented; planningand carryingout risk-based
audits; and testing the controlsto evaluate the effectiveness

of managementand risk prevention.

The Risk Committee is a permanent specialised internal committee,
appointed by the Board of Directors, composed mainly of members
of the governingbodiesand chaired by an independent, non-
executive director. It is responsible for advising the Board of Directors
onmonitoringrisk managementactivities at Corticeira Amorim.

Corticeira Amorim hasimplemented a process of identifyingthe
risks that could affect its strategy and has subjected all its activities to
aglobalrisk analysis. The Company hasa catalogue of identified risks
and defined mitigation measures, to minimise the probability of their
occurrence and/or impact, as well as indicators or risk assessments
for eachrisk, which actas monitoringinstrumentsand enable
changes or deviations to be anticipated.

Corticeira Amorim hasdefined the impact of arisk on the
consolidated results of Corticeira Amorim Group as beinga material
risk. A substantive strategic or operational impact is defined in
Corticeira Amorim’s Risk Management process as one that produces
an effect on consolidated results that exceeds €5 million.

Therefore, given the specificities of Corticeira Amorim’s
framework and business model - in particular (i) the development
ofan essentially stable business; (ii) the know-how and skills
accumulated over 150 years of activity, continuously enhanced
through innovation, development and training programmes; (iii)
diversification in terms of products, currencies, markets, the vast
portfolio of clients (iv) the effective management and monitoring
of the business’ critical factors by the Board of Directorsand other
functionsrelated to the management of these factors; (v) robust
control systemsimplemented and (vi) the dual corporate supervision
(Audit Committee and Statutory Auditor), it can be concluded that
Corticeira Amorim’s risk management and internal control are
structured and sized appropriately for its activity .

The substantive impacts with strategic or operational effects on
Corticeira Amorim’s business activity are defined in the Risk
Management Policy. Further information on internal control and
risk managementisavailable in Chapter C - Internal Organisation
/111 Internal Controland Risk Management of the Corporate
Governance Report 2022.

Risk Management Policy:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2022-02-23 _
Politica_de_Gestao_de_Risco_EN.pdf

2.4 DEFINITION OF STRATEGY

The definition of Corticeira Amorim’s strategic sustainability
prioritiesis developed by the Sustainability area with the
collaboration of other areas and involves a materiality analysis that
takesinto account the evolution of the business activity, risks and
opportunities, as well as sustainability trends and benchmarks,
changesin legislation, external commitments and internal policies,
alignment with the Sustainable Development Goals (SDGs)

and stakeholder expectations (Chapter 1.4.2 Consultation).

The Board of Directorsis responsible for approving the strategic
objectives, strategic initiatives and priority actions, and the CECA
isresponsible for monitoringthem. The alignment of the entire
Organisation is enhanced using the balanced scorecard methodology.

The implementation of initiatives and actions necessary to meet the
objectives defined, as well asthe monitoringand regular reporting
of performance is the responsibility of the teams of each BU.

Top management approval Board of Directors

Monitoring by top management Executive Committee

Proposal of strategic priorities and
consolidation of sustainability indicators

Sustainability support area with the
collaboration of other support areas

Implementation of initiatives and actions,
monitoring and internal reporting

Teams responsible forimplementing
sustainable development practicesin each BU
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Materiality review

To ensure that the sustainability strategy is kept up to date and to
support the risk management process, Corticeira Amorim carries
outregular materiality analyses, with the support of external experts.

The last process took place in 2018 and was reviewed in 2021.
With the analysis conducted in 2021, the intention was to obtain
arenewed vision of the overall sustainability context and trends,

aswell asto validate the main material issuesidentified asa result
ofthe stakeholder consultation and considering both the materiality
ofimpacts and the materiality of financial information, in line with

the concept of double materiality.

Therefore, Corticeira Amorim’s material impacts on people or the
environment were considered, as well as those impacts that may
generate risks or opportunities and that have a material influence
onthe Company’sability to create value in asustainable way.

Materiality analysis

The materiality analysis conducted in 2018 and its review (2021) were supported by external experts and involved four main steps:

Documentalresearch

The documental research relied on reliable sources of information to identify and prioritise the most relevant sustainability topics for Corticeira
Amorim's stakeholders. This work included an analysis of current and emerging market and stakeholder trends, as well as identification of

the main changes in the Company’s external environment. The analysis focused on publicly available information from relevant companies,
includingindustry peers, customers, suppliers, partners and opinion makers.

The themes identified were given a score between 1 (notimportant)and 5 (very important), reflecting the importance that the organisations
attached to the issues included in terms of evaluation and impact of the actions taken.

The results provided relevant information for prioritisation of issues and identification of strategic opportunities for improvement of future
performance.

Involvement of Corticeira Amorim’s
employees

This step was considered in the 2018 process in a broad manner and in the 2021 review in a more restricted manner. In 2018 a broad group of
employees from all the BUs was invited to classify several themes identified in the documental research, based on their perceived importance for
Corticeira Amorim and performance, wherein 1is notimportant and 5 is very important. The survey was sent to 32 employees and had aresponse
rate of 94%. To complement the internal survey, two focus groups were organised, one with the participation of various support areas, in particular
humanresources, legal, risk, investor relations, consolidation, communication and corporate governance, and another with top management,

to obtain information on the assessment of material issues. The 2021 review involved the organisation of focus groups, with special importance
given to the perception of the potentialimpact of the issues on the Organisation’s financial performance and its ability to create value.

Engagement with relevant external
stakeholders

This step was considered in the 2018 process in a broad manner and in the 2021 review in a more restricted manner. In 2018, the external
stakeholders belonged to the following groups: shareholders and investors, customers, official and governmental entities, partners and civil
society, suppliers, mediaand NGOs and the community. They were asked, through questionnaires, to classify several themes identified in the
documental research, based on their perceived importance for Corticeira Amorim and performance, wherein 1is notimportant and 5 is very
important. The survey was sent to 105 stakeholders and had an overall response rate of 74% (including employees). The 2021 review involved
interviews with six stakeholders belonging to the shareholder and investors and customers groups which allowed for further refinement of the
material issues and provided additional information on the main sustainability topics and theirimpacts.

CECA approval

The CECA approved the definition and the final materiality matrix.
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Materiality matrix Throughout the report, the material themes for Corticeira
Amorimare highlighted, in accordance with the materiality

Given the implementation of the new GRIstandards (GRI1 matrix: transparency and communication; promotion of

and GRI3) and the path that Corticeira Amorim s following to Montado (cork oak forests), its biodiversity and ecosystem

ensure alignment with the Corporate Sustainability Reporting services; economic performance, research, developmentand
Directive (CSRD), it was considered essential to revisit the results innovation; energy efficiency and climate change; emissions

of the materiality review conducted in 2021, and thereby ensure management; health and safety at work; circular economy and the
better alignment with these trends, in particular with the concept product environmentalimpact, including the themes of product
of double materiality. This reflection resulted in the matrix quality and responsibility and customer satisfaction. Given their
presented in this report. importance for the Organisation, trainingand development, which

include diversity and equal opportunities, are also considered
to be material topics for the purposes of this report.

Materiality Matrix

Transparency and @
Communication Promotion of the "Montado",
its Biodiversity and
Ecosystem Services
(]
Emissions Management @

Economic Performance @

Customer Satisfaction @

Ethics and Anti-Corruption @
Materials Management @

Sustainable Supplier ® - ® Product
Customer Privacy @® Management Research, Environmental
Development a.nd Impact
Innovation

Compliance @
@ EnergyEfficiency / Health and Safety

and Climate at Work

Change
Waste and Effluents Management @

@ Circular Economy
Water Managementand Use @

® Product Quality
and Responsibility

Impact materiality

Training and Development g

R R e RECRLIRIL S . Employment and Labour Relations

HumanRights @
® Impact on Local Community

Financial materiality
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2.5 MANAGEMENT SYSTEMS

The companies of the Corticeira Amorim Group have an Integrated
Management System (IMS), in which quality, environmental and
safety indicators are monitored and possible improvementactions
and associated resource needs are identified.

The IMSisan important tool for achievinginternal and external
compliance with legal rules and regulations, as well as company
objectivesand practices.

The management systems are audited internally and externally,
accordingto the schedule defined for each system. In addition,
anannual compliance verification auditis also carried out.

Due to the different characteristics of the companiesand
industrial units/ preparation of raw materials/ distribution/
agroforestry, each company/unitimplements the model

that bestsuits the associated non-financial risks or the
opportunities emergingin the marketsin which they operate,
which explainsthe diversity of external certifications that
may include: the management system of cork stopper
manufacturing practices, quality, environment, energy,

food safety, forest productsand chain of custody, health

and safety and social responsibility.

Inall establishments not covered by external certifications,
there are evaluation mechanisms and indicators defined for
each ofthe systems.

Integrated management systems

\ \/ \J

\i A l

Cork stopper . Environment Forest SEg:':Crgf,:ﬂ:,‘? ene
manufactured Quality Food safety products chain Responsabilidade
ractices / Energy of custody P! H
p Social
82%** 56%* 33%* 73% *** 59%* 41%*

*Considers the number of certifications on the total of 27 PUs
** Considers 22 PUs of the Raw-Matarials and Cork Stoppers BUs
*** Considers 11 PUs of the Cork Stoppers BU

2.6 PERFORMANCE EVALUATION OF THE EXECUTIVE
DIRECTORS

The Remuneration Policy for the three-year period 2022-2024,
approved by the Annual General Meeting of Shareholders on April
28,2022, recommends, in relation to the executive directors, the
attribution ofa variable component in remuneration, with a view to
creatinga competitive remuneration framework and implementing
anincentive system that ensures the alignment of the interests of
the executive directors with the interests of the Company and its
respective stakeholders, from a perspective of economic, socialand
environmental sustainability in the medium-longterm.

The variable remuneration of executive directors has two
components:

+  Annualvariable remuneration.
Each year, the objectivesand goals of the Corticeira
Amorim Group are established and spread across the
different areas of responsibility, with the respective
evaluation of the performance of the Corticeira Amorim
Group conducted based on the consolidated net profit
achieved eachyear;

«  Three-year variable remuneration.
In this component, targets are set for each three-year
cycle of the Corticeira Amorim Group. The three-year
performance assessment will be based on the achievement
of consistent results over three years combining the
evolution of consolidated net profitsand the results
obtained in the ESG dimensions measured by the
Sustainability Index, an indicator composed of the main
objectives and targets of the ESG dimensions.

Remuneration Policy:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2022-04-28 _
Politica_de_remuneracoes_EN.pdf
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2.7HUMANRIGHTS

Respect for Human Rightsisassumed as astructural principle of all
Corticeira Amorim’s business activity. This principle isembodied
inthe Human Rights Policy, in which the Group undertakes to build
and foster a framework of respect for the fundamental values of
Human Rightsand Labour Rights, which isimperative for the entire
Company and progressively extendsto all stakeholders.

In particular, the Company is opposed to arbitrary detention,
torture or execution; the Company is in favour of human dignity,
non-discrimination, equal rights, safety and well-being, education,
personal and professional development and the freedoms of
conscience, religion, organisation, association, opinion and
expression. In 2022, Corticeira Amorim promoted - and will
continue to promote during the enrolment and integration of new
employees - online and in-class training courses on this issue.

Corticeira Amorim recognises the impact thatits supply chain

can have. It has therefore developed a Purchasing Policy and Code
of Ethicsand Conduct for Suppliers, which favours contracting
suppliers who adhere to this Code, and may terminate the
relationship with suppliers who do not comply with internationally
recognised human rightsand/or allow any violation of those rights
within theirindustrialand/or commercial operations.

Alsointhisregard, Corticeira Amorimis developinganinternal
Human Rights Due Diligence process with the aim of strengthening
its practicesand commitmentsrelated to its operations.

Additionally, there are several procedures in place when purchasing
materials to ensure the mitigation of potential negative impacts,

in particular for purchases of cork, cork productsand non-cork
products(3.2.2 Value Chain).

4 N\

Human Rights Policy:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06_
Human_Rights_Policy.pdf

Purchasing Policy:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06_
Purchasing_Policy.pdf

Code of Ethics and Conduct for Suppliers:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/Corticeira_
Amorim_-_Codigo_de_Etica_e_Conduta_para_
Fornecedores.pdf

. J

2.8 COMBATING CORRUPTION AND ATTEMPTED BRIBERY

The phenomenon of corruption existsin all societies and extends
across various historicalmoments, affecting social development
and economic growth, also generatingsituations of discredit and
reputational crisesin institutions.

Corticeira Amorim absolutely rejectsalland any unethical or
dishonest conduct or behaviour, in particular fraud, corruption,
money launderingor financing of criminal or terrorist
organisations, and has a position of zero tolerance in relation
toany act or omission that could, even potentially, lead to
situations of conflict of interest, undue advantage, inducement
or permeability. In this manner, the company aims to promote
free competition and loyalty in the market.

Corticeira Amorim is committed to ensuring, through appropriate
compliance programmes, all the necessary conditions for
compliance with the rules on the prevention of corruption.

To manage corruptionissues,and asa complement to the Code

of Business Ethics and Professional Conduct and the Code of
Ethicsand Conduct for Suppliers, the Company has the following
instruments: Risk Prevention Plan for Corruption and Related
Infractions, Anti-Corruption Code of Conduct, an internal training
planonthe subject; a whistleblowingchannel and a compliance
officer. These documents and procedures define and regulate the
behaviour and measures to be adopted by Corticeira Amorimand its
stakeholders. The Risk Prevention Plan for Corruption and Related
Infractions, which will be permanently monitored and periodically
reviewed, identifies, analyses and classifies, for each Group entity
and business and supportarea, the potential risks of corruption or
related infractions associated with the business activity, systematises
the measuresalready in place to prevent these risks, as well as the
corrective measuresto reduce the probability of occurrence and
impact of the risks and situationsidentified. In 2022, specific training
was given to managers on this subject.

4 N\

Code of Business Ethics and Professional Conduct:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2022-02-23 _
Codigo_de_Etica_EN.pdf

Code of Ethics and Conduct for Suppliers:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/Corticeira_
Amorim_-_Codigo_de_Etica_e_Conduta_para_
Fornecedores.pdf

Risk Prevention Plan for Corruption and Related Infractions:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/Corticeira_
Amorim_-_Plano_de_Prevencao_de_Riscos_de_
Corrupcao_e_Infracoes_Conexas.pdf

Anti-Corruption Code of Conduct:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/Corticeira_
Amorim_-_Codigo_de_Conduta_Anticorrupcao.pdf

Procedure for reporting irregularities:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2022-02-23 _
Procedimento_de_reporte_de_irregularidades.pdf

. J
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https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Codigo_de_Etica_e_Conduta_para_Fornecedores.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Codigo_de_Etica_e_Conduta_para_Fornecedores.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Codigo_de_Etica_e_Conduta_para_Fornecedores.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Codigo_de_Etica_e_Conduta_para_Fornecedores.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Plano_de_Prevencao_de_Riscos_de_Corrupcao_e_Infracoes_Conexas.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Plano_de_Prevencao_de_Riscos_de_Corrupcao_e_Infracoes_Conexas.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Plano_de_Prevencao_de_Riscos_de_Corrupcao_e_Infracoes_Conexas.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Plano_de_Prevencao_de_Riscos_de_Corrupcao_e_Infracoes_Conexas.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Codigo_de_Conduta_Anticorrupcao.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Codigo_de_Conduta_Anticorrupcao.pdf
https://www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/Corticeira_Amorim_-_Codigo_de_Conduta_Anticorrupcao.pdf

2.9 APPROACHTO TAX

Corticeira Amorim is committed to contributingto the welfare
ofthe community in which it operates and to developingethical
and socially responsible behaviour and is fully committed to
itsresponsibility to contribute to sustaining public spending,
implementinggood practicesin matters of taxes and contributions,
in particular to public Social Security schemes, and considers
thatany form of fraud against the various tax and Social Security
authoritiesis reprehensible.

The Corticeira Amorim Group complies with the taxand
correspondingtax disclosure requirements in each jurisdiction in
which its companies operate, in accordance with the applicable
laws and regulations, taking the necessary measuresto ensure
prompt compliance withallits obligations.

Corticeira Amorim, as detailed in its Tax Policy, is committed to:

- Actinfull compliance with the laws and regulationsin force
inthe regions where it operates, and to collaborate with the
authorities as far as possible;

- Implementinggood practices in terms of taxes and social
security, consideringany form of fraud against the various
taxand social security authorities to be reprehensible;

+ The Organisation undertakes to observe procedures
toprevent and detectillegal practicesin financial and
accounting matters, includingmoney launderingand the
financingof terrorism, by Employees or third parties;

- Payspecialattention to the nature of the transaction when
there are abnormal payments and receiptsin cash, or
chequesand currencies other than those included in the
agreed payment terms, complying with the regulationsin
forceinall circumstancesand atall times.

Governance, control and fiscal risk management

Corticeira Amorim presents an integrated flow of governance of the
risk management process, includingtax risks, based on the concept
ofthelines of defence described in detail in Chapter C- Internal
Organisation / III. Internal control and risk management of the
Corporate Governance Report.

Inoperational terms (Ist Line of Defence), each BU hasits own officer
responsible for tax matters, who reports directly to the CEO of the BU.

The support division of Tax is responsible for monitoringand
coordinatingthe activities of the holdingcompany, the BUs and their
respective operational areas with monitoring by CECA. This division
providessupport to the BUsand provides the general guidelines that
the entire Corticeira Amorim Group, which, in particular, specifies:

Ensure full compliance with the tax obligations established
inthe respective legislation and resulting from the economic
andsocial activities carried out in each country, through
compliance with all reportingobligations and payment
ofthe taxes, contributions and other levies that are due;

- Guarantee the adequate and prudent interpretation of the
legislation in force applicable to the operations carried out,
with the support of external consultants and requesting
the opinion of the local tax authorities when necessary
and possible, in order to ensure full compliance with the
applicable rules;

Build a proactive, healthy and close cooperation
relationship with the tax authorities of the various
countriesin which it operates, in order to ensure the
provision of information, documentation and clarifications
necessary for a proper understanding of the Group’s
operationsin those countries;

«  Develop the tax function with the utmost rigour and
professionalism, in line with the Group’s Tax Policy aimed at:

- Implementation of the options that prove to be most
appropriate for the business and shareholders,
instrict compliance with the law;

- Usetaxbenefitsand incentives that are applicable
and appropriate to the business conducted;

+  Definition of the terms and conditions of intra-
group transactions, takinginto account the rules,
the Organisation for Economic Co-operationand
Development (OECD) guidelines and the best
international practices applicable to transfer pricing;

+ Full(content) and prompt compliance with the
obligations of disclosure and reportingof information
ofafiscal and para-fiscal nature, including, among
others, the country-by-country reportingto which the
Group companies are obliged.

Corticeira Amorim implements an appropriate governance model
to monitor, measure and manage tax risks, takinginto consideration
the best practices, experiences and perspectives, as well asthe
specificaspects of eachjurisdiction in which it has subsidiaries.

The Company maintains adequate supervision of its tax practices
toreduce potential financial and reputational impacts.
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Engaging stakeholders and managing their tax concerns

Corticeira Amorim’s presence in differentjurisdictionsis based

on commercial and business objectives. Therefore, the Company
adopts tax strategies aligned with its business activity, ensuring that
decisionsare taken based on legitimate commercial and business
considerationsand not for tax reasons.

To promote transparent and trustworthy relationships with the
taxauthorities and other stakeholders, the Company adopts
several practices, in particular:

«  Management of the relationship with the tax authorities
soasto minimise the risk of litigation, disputes or others;

- Appropriate taxadvice, with the participation of internal
specialists and external consultants, reinforcing the internal
control environment;

Adequate disclosure of its Fiscal Policy, as well as the nature
and amount of payments made to public entities.

Tax Policy:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06
_Tax_Policy.pdf

2.10 REPORTING OF IRREGULARITIES

The communication ofidentified irregularities (addressed
tothe Company’s Audit Committee) is made accordingtoa
defined procedure and may be presented by shareholders,
employees, stakeholders or other persons/entities. The Audit
Committee, composed entirely of independent members, is
responsible for analysing the reportsreceived and followingup
onthem, inaccordance with the procedure referred to above,
includingthe suggestion of measures to mitigate and prevent
the occurrence of such irregularities.

The Organisation ensures that the contents of the
communicationsreceived are, in the first place, known to the
Audit Committee (no employee of the Organisation is authorised
to open correspondence addressed specifically to this corporate
body or toany of itsmembers individually identified).

Those who request advice or wish to report an incident will
be treated with respect and dignity, in accordance with the
followingprinciples:

Confidentiality: The details and statements made will

be treated in the strictest confidentiality duringall phases
of the investigation. The maximum confidentiality of

the information transmitted and the identity of the
information transferor isguaranteed, whenever the
transferor requestsit. Anonymous reporting willalso

be considered, and it isimportant to note that this option
may limit the ability to carry outan investigation.

Thoroughness: Information received about potential
violations of the Code of Business Ethics and Professional
Conduct, or associated Regulations, Policies or Principles,
should be investigated fully and thoroughly to determine
the truthfulness of the reported situation.

«  Respectanddignity: Those seekingadvice or wishingto
reportanincident will be treated with the utmost respect
and dignity, always respecting the fundamental rights of
those involved in possible violations. Before evaluatingthe
information reported about situations, the third parties
and/or Employeesaffected will be entitled to provide the
reasons and explanations they deem necessary.

Fundamentals: Any decision must be adoptedina
reasonable, proportional and appropriate manner,
consideringthe circumstances and the nature of the events.

More detailed information can be found in Chapter C - Internal
organisation/ II. Reporting of irregularities of the Corporate
Governance Reportand in the Procedure for Reporting Irregularities
(whichincludesaform for reportingirregularities).

In 2022, two communications of irregularities were received through
this procedure.

Procedure for Reporting Irregularities:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2022-02-23 _
Irregularities_internal_reporting_procedure.pdf
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3 — Sustainable by
nature Programme

In2018, Corticeira Amorimaligned the Company’s objectives
with the United Nations SDGs and laid the foundations for the
Sustainable by nature programme, which sets out the ambition
tobe met by 2030.

This programme is based on four fundamental pillars: promote
transparency and responsibility; promote the environmental feature
ofthe product and the “Montado”; promote people’s development,
safety and well-being; promote R&D+iand leverage economic
performance.

Currently, ten major objectives have been defined that guide
the actions of the entire Organisation, focusingon ethicsand
integrity, the value chain, the cork oak forest, climate change,
circular economy, green products, development, health,
safety and well-being, community/society and innovation.

Corticeira Amorim promotes regular monitoringof the
actions envisaged in the sustainability programme, which
includes quantitative objectives, performance indicators
and control procedures, which guarantee, with comparable
levels of rigour and integrity, the reporting of its priorities and
progress in these matters, and whose results are disclosed
throughout thisreport.

Promote
transparency

Ethics and
Integrity

Promote
R&D+i
and leverage
economic
performance

Innovation

Community /
Society

Promote people’s
development,
safety and
well-being

Sustainable by
nature

Safety, Health and
Well Being

and responsibility

Value Chain

Cork Oak
Forest

Promote the
environmental
features of the

product and the
“Montado”

Circular

S
~
=

Green
Products

Development
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Ethics and Integrity

Actin anappropriate and ethical way, 8 Cowuccronm | 12 commeton
I

with transparency and responsibility,

stimulating competitiveness and

cunTE 17 Pimeasues

the creation of long-term value. cron FORTHEGOAS

- Integrate climate change measures;

Protect the labour rights;

« Foster balanced and prudent management and sustainability;

Be transparent and accountable;

« Sustain economic growth.

Value Chain Reinforce responsible production and + Eradicate forced labour worldwide and ensure a global
consumption, preferably selecting suppliers elimination on child
that adopt good ESG practices. labour;
13 G + Promote sustainable management and efficient use of resources;
Strengthen partnerships for sustainable development.
Cork Oak Forest Preserve the cork oak forest and ecosystem = Strengthen efforts to protect and safeguard cultural

services by increasing knowledge, mobilizing
resources and proposing initiatives.

and natural heritage;

+ Promote the implementation of sustainable forest

management and mobilise resources;

+ Integrate the values of ecosystems and biodiversity.

Climate Change

CLEANWATER
ANDSANTTATION

Reduce the environmentalimpact of
operations by adopting renewable, E
affordable and efficient solutions.

Nissms

Increase the use of renewable energy;

+ Improve energy efficiency;

» Reduce the negative environmental impacts;

Increase efficiency in water use.

Circular Economy

Apply the principles of circular economy sl
ECONOMICO

through the reduction of waste, extend the
life of materials and regeneration of natural

systems.

Improve the efficiency of global resources, thereby achieving
sustainable management;

Substantially reduce the generation of waste through reducing,
recycling and reusing materials;

Manage use of chemicals in an environmentally sound manner.

Green Products

Maintain a proactive role in developing the Qo 3 e,
. . INRAESTRUTURAS

already vast scope of application of cork,
sustained by the innate properties of the

material.

Strengthen resilience and adaptability to climate-related risks;
Upgrade infrastructure and rehabilitate industries to make them
sustainable;

Reduce the negative environmentalimpact.

Development

Promote personal and professional s i

i &

§ Moo
ECRESCMENTO
ECONOMICO

development for all.

Provide training for all;
Ensure equal access to opportunities;
End all forms of discrimination.

Safety, Health
and Well-being

6000 HEALTH
AND WELLBEING

/s

Ensure the safety of employeesin the § oo
ECONOMICO
workplace and access to quality health

conditions.

Reduce the number of accidents and the ability to manage these;
Provide access to essential quality health services;
Promote safe and secure work environments for all workers.

Community/Society

Boost economic growthin a sustainable EZ”:“E%I':'E%D"W
andinclusive manner, ensuring efficient

production and decent work for all.

Sustain economic growth;
Strengthen the global partnership for sustainable development.

Innovation

Support and promote research, development
and innovation and foster sustainable

o

solutions. i

§ iconwomso IRDUSTRIA
ECONOM ] 9 INOVAGADE
INRAESTRUTURAS

Promote development-oriented policies that support productive
activities, entrepreneurship, creativity and innovation;
Enhance scientific research.
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3.1QUANTITATIVE TARGETS FOR 2030 AND PROGRESS
(scope: Portugal perimeter)

GOOD HEALTH
AND WELL-BEING

Corticeira Amorim continues to develop and implement its
Sustainable by nature programme, which currently sets out seven
quantitative goals for 2030 and nine quantitative targets for the
period 2021-2024.

4

QUALITY DECENT WORK AND
The scope considered in these quantitative objectives corresponds EDUCATION ECONOMIC GROWTH
to companies in Portugal, which have the potential to produce a -
significantimpact on the priority areas of the Sustainable by nature
programme and which cover the majority of the business operations l ‘
of Corticeira Amorim (63% of consolidated sales originate in '
Portugal, 71% of employees are in Portugal and 64% of the PUs are

located in Portugal).
GENDER

EQUALITY

INDUSTRY, INNOVATION

AND INFRASTRUCTURE
Corticeira Amorim believes that the Sustainable by nature

programme is not static. Every year areflectionis carried out which
may lead to areadjustment of some of the objectives outlined or the
introduction of new ones.

In 2022 the focus remained on achieving the quantitative objectives
which are summarised in the table below:

CLEAN WATER

SUSTAINABLE CITIES

AND COMMUNITIES

kn

AND SANITATION

1 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

1 CLIMATE
ACTION

<

1 LIFE

PARTNERSHIPS
FOR THE GOALS

17

Sustainable by nature programme (sustainability perimeter)

Quantitative targets (Portugal perimeter)

Pilar Goal 2030 2030 Targets Plan2021-24 Target 2030 Performance 2022
Ethics and - Actinanappropriate and - Integrate climate change = Review Code of Business [N
Integrity ethical way, with transparency measures; Ethics and Professional
and responsibility, stimulating - Protect the labour rights; Conduct;
competitiveness and the - Foster balanced and = Formalise regulations for [N
creation of long-term value. prudent management and the functioning of the main
sustainability; corporate bodies and
- Betransparentand committees;
accountable; = Develop the Anti Corruption o
= Sustain economic growth. Code and Plan;
= Implement ahuman rights [ N
due diligence process;
- Formalise/review policies; [ N
- Define the Risk Catalogue; [ D
- Implement a risk monitoring o~
and reportingmodel.
Value Chain - Reinforce responsible - Eradicate forced labour - Establish and promote o
production and consumption, worldwide and ensure a global adherence to the Code
preferably selecting suppliers elimination on child labour; of Ethics and Conduct
that adopt good ESG practices.  » Promote sustainable for Suppliers.
management and efficient
use of resources;
= Strengthen partnerships for
sustainable development.
Cork oak forest - Preserve the cork oak forest - Strengthen efforts to protect - +3,000 haintervened forest @ 381haintervened forest

and ecosystem services
by increasing knowledge,
mobilizing resources and
proposinginitiatives.

and safeguard cultural and
natural heritage;

= Promote the implementation
of sustainable forest
management and mobilise
resources;

- Integrate the values of
ecosystems and biodiversity.

estates under management
by 2024.

estates under management.
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Climate Change

+ Reduce the environmental
impact of operations by
adopting renewable, affordable
and efficient solutions.

+ Increase the use of
renewable energy;
Improve energy efficiency;
+ Reduce the negative
environmentalimpacts;
Increase efficiency
inwater use.

+ 22/3 of controlled renewable
energy/year;

+2% energy efficiency/year;

+ —1% water consumption
intensity /year.

+ 100% controlled renewable
electrical energy;

+ Zero carbon footprint
(scopestand?2).

@ 69% controlled
renewable energy;

@ 2.9%energy efficiency;

@ —6.9%water
consumptionintensity;

@ 3.4%controlled
renewable electrical energy;

® 33272 tCOzeq carbon
footprint (scopes Tand 2).

Circular Economy

= Apply the principles of
circular economy through
the reduction of waste,
extend the life of materials
and regeneration of natural
systems.

Improve the efficiency of global
resources, thereby achieving
sustainable management;
Substantially reduce the
generation of waste through
reducing, recycling and reusing
materials;

+ Manage use of chemicals

in an environmentally sound
manner.

+ —5% weight of non-renewable
virgin materials/year;

= 290% waste recovery
rate (non cork) / year.

- 100% waste recovery rate.

@ -1.2% weight of non-
renewable virgin materials;

@ 96% waste recovery
rate (non-cork);

@ 100% use of cork.

Green Products

+ Maintain a proactive role
in developing the already
vast scope of application of
cork, sustained by the innate
properties of the material.

Strengthenresilience and
adaptability to climate-
related risks;

Upgrade infrastructure and
rehabilitate industries to make
them sustainable;

» Reduce the negative
environmental impact.

+ 100% recyclable packaging
materials;

+ 0% non-renewable virgin
packaging materials.

O 88%renewable and/
orrecycled packaging
materials;

@ 13%non-renewable
virgin packaging materials

Development

+ Promote personal and
professional development
for all.

Provide training for all;

+ Ensure equal access to
opportunities;

+ End all forms of discrimination.

+ 95% workers with training by
2024;

+ 25% womenin management
positions by 2024.

+ 100% workers with training;

+ 33.3% womenin management
positions;

+ 33.3% women workers.

@ 91% workers with
training;

@ 26% womenin
management positions;

@ 26% women workers.

Safety, Healthand
Well-being

« Ensure the safety of employees
in the workplace and access to
quality health conditions.

+ Reduce the number of
accidents and the ability
to manage these;

« Provide access to essential
quality health services;

+ Promote safe and secure work
environments for all workers.

+ Zerorecordable work-
related injuries by 2024.

+ Zerorecordable
work-related injuries.

QO 74recordable
work-related injuries.

Community /
Society Innovation

+ Boost economic growthin
asustainable and inclusive
manner, ensuring efficient
production and decent work
forall;

= Support and promote research,
development and innovation
and foster sustainable
solutions.

+ Sustain economic growth;
Strengthen the global
partnership for sustainable
development;

Promote development-
oriented policies that
support productive activities,
entrepreneurship, creativity
andinnovation;

+ Enhance scientific research.

+ Develop a volunteer plan.

o

*http

vww.amorim.com/en/investors/corporate-governance/ corporate-regulation-and-polici

** Chapter C - Internal Organisation / III. Internal Control and Risk Management of the Corporate Governance Report
** Chapter 3.5.1 Community / Society and Innovation / Culture and Knowledge.

@ Fulfilled
® Inprogress

O Notfulfilled
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Corticeira Amorimis committed to unlimited
customisation of packaging, includinglogos and
specific formats, various engraving techniques
and awide range of colours and materials
(ceramics, glass, wood, stones, metals, etc.).
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3.2PROMOTING TRANSPARENCY AND RESPONSABILITY

The foundations of Corticeira Amorim’s success are deeply
embedded: entrepreneurial vision, responsibility and rigour,
creativity and innovation. The Company hasaset of internal
regulations and policies which, associated with the Company’s
Articles of Association, the Code of Business Ethics and Professional
Conductand sstrict guidelines and processes, supported by
appropriate training, enable the interests of its stakeholders to

be aligned, foster the balanced and prudent management and
sustainability of the Group, mitigate risks and guarantee compliance
with legaland other requirements to which the Organisation

is committed, in its operations and in the value chain, in favour

of competitivenessand the creation of long-term value.

Always with transparency and responsibility.

3.21ETHICS AND INTEGRITY
(SDG8,12,13and17)

Corticeira Amorim basesits operations on high standards of business
ethics, fosteringappropriate professional and ethical conductinall
relationships with its stakeholders. It thereby delivers results that
are the fruit of its management vision, the efficiency ofits processes,
continuous innovation, the professionalism and competence of

the team, the competitiveness of its offer and its reputation in the
marketplace. To thiseffect, it assumesaset of commitmentsin
matters of ethics and environmental and social responsibility, in
particular through the formalisation of coherent and comprehensive
internal regulations (codes, policies, regulations and procedures),
which materialise the principles by which it governsits business
activity, promotingthese principlesinits sphere of influence, in
particular in the supply chain, and it invites suppliersand service
providersto adhere to the same principles.

Aware of the risks to which its business activity is subject and the
interests of its stakeholders, Corticeira Amorim regularly analyses
these matters, promotingreflection thereof, with a view to bridging
possible gapsand maintaining the alignment of internal regulations
with bestinternational practices.

To thisend, the Board of Directors has delegated powerstoan CECA
andsetup three specialised internal committees: Risk Committee;
Appointments, Evaluation and Remuneration Committee and CESG.

The CESG met four times in 2022. The processes that it appraised,and
inwhichitactively collaborated, are specified in Chapter B Corporate
Boardsand Committees/ Il Management and Supervision/ c)
Committees within the Board of Directors / III. E.S.G. Committee.
Key activities included assessment of the action plans to guarantee
the adoption of the practices envisaged in the Code of Business Ethics
and Professional Conduct, in particular the degree ofimplementation
of the trainingplan; proposed changes to this Code; assessment of

the Anti-Corruption Code of Conduct, which replacesthe former
Anti-Corruption Policy; appreciation of the Risk Prevention Plan

for Corruption and Related Infractions and the Code of Ethicsand
Conduct for Suppliersand appreciation of the Corporate Governance
Reportand the Sustainability Report, which are part of Corticeira
Amorim’s consolidated accounts for the year 2021.

Regulations of the Risk Committee, the Appointments,

Evaluation and Remuneration Committee and the E.S.G.

Committee:
https://www.amorim.com/en/investors/corporate-
governance/corporate-regulation-and-policies/

Training plan for the Code of Business Ethics and
Professional Conduct

The Code of Business Ethics and Professional Conduct
formalises a set of rules and guidelines that should guide
the decisions and daily actions of Corticeira Amorim and
its employees, both in terms of internal relations (with
other employees) and in external relations, with other
business partners (investors, clients, suppliers of goods and
services, public and private institutions, local communities
and society in general). Itisimportant for Corticeira
Amorim that all employees are aware and sensitive both

to ensuring compliance with the rules specified in the
Code of Business Ethics and Professional Conduct and

to adoption of behaviour in line with the principles and
values defended by this Code. For this purpose, Corticeira
Amorim has promoted online and in-class training courses
on this subject, and will continue to organise suchinitiatives
during enrolment and integration of new employees. These
courses should cover 100% of the Group’s employees.

In this context, a training programme on the Code of
Business Ethics and Professional Conduct was prepared in
a 30-minute multimedia format (e-learning). The training
can be conducted individually, viacomputer or mobile
phone, and was only concluded when each employee
passed afinal test, with atleast an 80% successrate. Over
250 training sessions were held in 2022, in English and
Portuguese, on topics related to the Code, equivalent toa
total of about 7,500 hours. 2660 employees attended the
courses, primarily in Portugal and partly in the USA. French
and Spanish versions will be producedin 2023 to be taught
in some of the subsidiaries outside Portugal, in addition to
the remaining employees who haven’t yet taken part. The
Codeis available on the Company’s website and accessible
to all stakeholders. Additionally, a summary brochure was
delivered to the employees who took the training course
and all employees receive a full and complete version of the
Code of Business Ethics and Professional Conduct, which

constitutes an annex to their employment contract.

3.2.2VALUE CHAIN
(SDG8,12and17)

Corticeira Amorim gives preference, whenever possible, to suppliers
whoadoptgood ESG practices, both with regard to the source of
materialsand the exploitation processes. It also aims to cooperate
with suppliers by propagating the same values of ethics and conduct
asthe Organisation, reinforcing responsible behaviour throughout
the value chain.

The Purchasing Policy and the new Code of Ethics and Conduct for
Suppliersset out the Company’s commitments, mirror its culture
and define appropriate behaviour in terms of the ethical, socialand
environmental conduct that Corticeira Amorim expects fromits
suppliers of goodsand services.

All the company’ssuppliers and business partners must, in
conjunction with Corticeira Amorim, guide their actions by the
highest principles of integrity, transparency, honesty and good
business practices, while absolutely repudiatingall forms of conduct,
behaviour or practices thatare, or they may consider to be, irregular,
illegal, unethical and/or dishonest.

Variousinitiatives are conducted to ensure that suppliers comply
with the technical ESG and legal requirements required by

the Company. Corticeira Amorim has therefore implemented
supplier selection and evaluation processes in which allsuppliers
are required to submit documents proving their compliance with
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requirementsin terms of environmental and social aspects, as well
ascompliance with prevailinglegislation and specific qualification
standards. Inaddition, the Company has an annual training plan
available for employees workingin the field of purchasing, that
coversthe topics of the Code of Business Ethics and Professional
Conductand the Anti-Corruption Code of Conduct.

Corticeira Amorim will strive to promote adherence to the

new Code of Ethics and Conduct for Suppliers throughoutits
supply chain, and thereby strengthen the process of selectingand
assessingsuppliers.

Procurement and supply of cork

4 N

Purchasing Policy:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06 _
Purchasing_Policy.pdf

Code of Ethics and Conduct for Suppliers:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/Corticeira_
Amorim_-_Codigo_de_Etica_e_Conduta_para_
Fornecedores.pdf

. J

Cork and cork
products of
controlled origin (%)

Cork and cork
products of local origin (%o)

PU with international code of
cork stopper manufacturing
practices certification (%) **

PU with forest
products chain of custody
certification (%) *

95% 95%

*Considers the number of certifications amongst the total of 27 PUs
** Considers the number of certifications amongst the 22 PUs of the
Raw Materialsand Cork Stoppers BUs

For the purposes of this report, local origin is considered to be sourced from Portugal

and Spain and controlled origin is considered to be low risk for all five categories of
unacceptable sources, under the FSC® controlled wood system, which also covers cork; i.e.
the countries of Portugal and Spain.

Asaleader in the sector, Corticeira Amorim recognises the influence
ofitsbusinessactivities in enhancingthe value of the cork oak forest
and implementingbest management practices. Therefore, inaddition
tomanaging the supply of cork, Corticeira Amorim, through its Raw
Materials BU, carries out a vast range of activitiesaimed at increasing
knowledge of the cork oak forest and the production of high-quality
cork. A particularly notable example isitsinvestment in forestry
projectsand land management, such asin the Herdade da Baliza,

the Herdade da Venda Novaand the Herdade de Rio Frio. These

three projectsare part of the Forestry Intervention Project (FIP)

and occupy a total area of 8,181 hectares. The company aimsto
conduct concept tests of the new cork forest management techniques.
The cork produced from these three estates corresponds to about 1%
ofthe Company’s total raw material purchases, which will continue
topurchase primarily from a controlled network of suppliers.

For further information see Chapter 3.3.1 - Cork oak forests.

Medium-longterm partnership relationship with cork suppliers

The Raw Materials BU has developed a knowledge and
georeferencingdatabase that providesaccess to highly reliable data
on the quantitative and qualitative evolution of cork production

in the different cork-producingareas, regions and countries. In the
Iberian Peninsula there are currently 10,000 estates, with cork oak
groves, recorded by Amorim Florestal. This means that today, in
terms of information management, Amorim Florestal already has the
location and size of each estate, the year of harvestingand the profile
ofthe producer.

59% 82%
Purchasesin controlled origin

Reference 2022 2021 2020
Purchases of cork and cork products
Portugal and Spain (K€) GRI204-1 314,171 277,206 231,153
North Africa (K€) GRI204-1 15,048 12,782 14,845
Other locations (K€) GRI204-1 1,470 1,588 591
Total (K€) GRI204-1 330,689 291,577 246,589

In 2022, Corticeira Amorim made purchases of cork and cork
products totalling €331 million, 95% in Portugal and Spain. These
are regions considered to be of controlled origin, i.e. low risk for all
five categories of unacceptable sources under the Forest Stewardship
Council(FSC®) controlled wood programme, which also covers cork.
Corticeira Amorim also purchases cork from Morocco, Algeriaand
Tunisia (4.6%). In these countries, the sales process is conducted by
the State - the only forestry producer in those territories - by private
or publicauction.
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Addingvalue to certified forests

The entire purchasing process of the Raw Materials BU results from
historical knowledge and the evaluation of cork in the harvest year
or theimmediately precedingyear. Those responsible for managing
the properties have the possibility of certifying their good practices
by submitting them to the FSC® certification process. Corticeira
Amorim favours suppliers who comply with the International

Code of Cork Stopper Manufacturing Practices ICCSMP) and
forest certification, in particular FSC® certification, wherein

these standards are also adopted by the Group: 82% of Corticeira
Amorim’s production units have external certification attesting to
compliance with the ICCSMP and 59% of production units have
chain of custody certification in accordance with the forest products
chain of custody thereby confirmingto the market the commitment
andaction to protect biodiversity, the rights of employees, the rights
ofindigenous peoples and areas of significant environmentaland
culturalimportance.

Amorim Cork Composites, S.A.2received FSC®
certification in 2004, thereby becoming the first company
inthe cork industry to achieve this certification.

Between 2008 and 2015, Corticeira Amorim developed,

in partnership with other institutions, aprogramme

of initiatives aimed at the enhancement of the value

and sustainability of the cork oak tree and associated
biodiversity. Among the key initiatives undertaken include
the provision of a free technical advisory service to owners
and the institution of two awards: one which distinguished
the best research work and the other which distinguished
best management practices with regard to the enhancement
of the value and sustainability of the cork oak tree and
associated biodiversity. This partnership was created when
Corticeira Amorim joined the European Commission’s
“Business and Biodiversity” initiative and its partners were
the Portuguese Institute for Nature Conservation and
Forests (ICNF), the World Wildlife Fund and Quercus.

Procurement and supplies of non-cork products

100% of suppliers of non-cork products are assessed
by Corticeira Amorim’s methodology for pre-qualifying,
qualifying and assessing suppliers.

The acquisition of non-cork productsincludes a pre-qualification,
qualification and evaluation of suppliers. The aim is to gain detailed
knowledge of the practices of suppliers, preferably selectingthose
that offer the best negotiating conditions and share Corticeira
Amorim’s principles and commitments in ESG matters, in particular
those stipulated in the Code of Ethics and Conduct for Suppliers.

Qualified suppliers must meet the quality standards of the supplies,
delivery deadlines and indices of social and environmental
responsibility defined by Corticeira Amorim. For this purpose, a
methodology established by the Company isapplied, characterised
by indices of social responsibility (IRSoc) and of environmental
responsibility (IRAmb), that determine that companies which
would like to be suppliersto Corticeira Amorim must make the
followingcommitments:

4 N

\\ J

4 N

- Donotviolate privacy or lose any customer data,
in particular from Corticeira Amorim companies;

« Donotuse childlabour;
Do not use forced or compulsory labour;
Do not practice any type of discrimination;
Reduce waste and effluents;
- Handle chemicalsin an environmentally safe manner;

- Handle, store and forward hazardous waste in an
environmentally safe manner;

Contribute to the recyclingand reuse of materials
and products.

IRSocand IRAmb are calculated accordingto the percentage of
requirements fulfilled by the supplier. If the supplier is certified by
the NP 4469 standard or similar, the supplier will have an IRSoc of
100%, If the supplieris certified by the ISO 14001 standard or similar,
the supplier will have an IRAmb of 100%.

Accordingto the index under analysis, for each requirement that the
supplier does not commit to comply with, 25% will be taken from
theIRSocor IRAmb. Ifthe supplier fails to comply with one or more
requirementsin its commitment, the IRSoc or IRAmb will be zero.

The selected suppliersare subject to an annual audit programme
based on the following criteria:

Performance from the previous year;
+  Criticality of the products / services provided; or

+  Product quality and good environmental and social
practicesin the case of new suppliers.

After each audit, the suppliers’ performance is evaluated in order

to validate the criteria necessary for qualification and to detect
non-conformities. When non-conformities are identified, an action
planisrequested and, dependingon the criticality of the non-
conformities detected, follow-up audits and verification of measures
to mitigate the non-conformitiesare carried out. Furthermore,
itmay also be necessary to collaborate with the supplier to resolve
the non-conformities or find alternatives to that supplier. In 2022,
Corticeira Amorim did not replace any suppliersasaresult of the
supplier prequalification, quantification and evaluation process.

2 In2004,called Corticeira Amorim - Industria, S.A.
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i.cork factory uses technologies such

as compression moulding and thermoforming
initsincessant quest to enhance cork’s
unique characteristics.
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3.3PROMOTE THE ENVIRONMENTAL FEATURES OF THE
PRODUCT AND THE “MONTADO”

Corticeira Amorim recognises thatits businessactivity has
environmental impacts throughout the value chainand works
continuously toreduce them.

The Energy, Environment and Biodiversity Policy formalises Corticeira
Amorim’scommitment to caringfor, and respecting, the environment
and protectingbiodiversity in the daily pursuit of its operations.

Allof Corticeira Amorim’s policies take into consideration the
transition to a more sustainable economy through the allocation

of available resources to maximise their efficient use, aimed at
decarbonising the company’s production activities, seeking to
minimise risks to the climate, human health and biodiversity.

The Energy, Environment and Biodiversity Policy appliestoall
industrial, raw material preparation, agroforestry and distribution
activities, products and services, waste management and also to the
company’ssuppliers, service providers, subcontractorsand other
business partners.

The Company reports environmental indicators in accordance with
the sustainability perimeter, asnoted in Chapter 6 Referencesand
scope of the report/ Companies included in the consolidation of
sustainability indicators. The organisational boundaries of these
indicators have not changed in relation to 2021 and correspond

to 70% of the consolidated sales volume, as per the consolidated
financial statements.

The indicators presented in this Chapter are within the framework of
theindependent limited assurance review performed in accordance
with the International Standard on Assurance Engagements (ISAE
3000, revised) and which is available in Chapter 10 Independent
assurance report.

Corticeira Amorim already hasinformation systems capable

of monitoring financial data connected to certain activities and
projectsrelated to its environmental impacts, in particular projects
associated with sustainable finance (Chapter 4 Sustainable finance)
and activities reported under the European Union Taxonomy
(Chapter 5 European Union Taxonomy).

Certifications / Audits / Verifications

Production Units All Units
1SO 14001 15% 15%
1ISO5001* 19% 15%
Internal EMS 67% 70%

Total 100% 100%

*NotincludedinISO 14001

Total units considers production and distribution unitsina total of 33
Production units considers production and distribution unitsina total of 27

The companies of the Corticeira Amorim Group have an IMS, which
includes an environmental management system (EMS). Due to

the different characteristics of the companies and activities, each
company implements the model that best suits the associated
non-financial risks or the opportunities emergingin the marketsin
which they operate. Thisis the reason for the diversity of external
certifications. The management systemsare audited, internally and
externally, accordingto the schedule defined for each system.
Inaddition, an annual audit to verify compliance isalso carried out.

Inall of these systems there are evaluation mechanismsand
indicators defined for each system.

By the end 0f2022, 33% of the production units had their
environmental/energy managementsystem certified by international
standards, suchasISO14001and ISO 50001, respectively. Additionally,
16 of the 27 production units (59%) had their chain of custody certified
accordingto the FSC®, which confirms to the market the Company’s
concernand actionin the protection of biodiversity, employees’ rights,
indigenous peoplesand areas of significant environmental impact of
culturalimportance (Chapter 2.5 Management Systems).

Agroforestry activity

The growingawareness of the urgent need for intervention in

cork oak forestsled Corticeira Amorim to launch the Forestry
Intervention Projectin 2013 and invest directly in forest estates
involving cork oak trees. Currently, three forestry projectsare under
management, with a total area of 8,181 hectares: Herdade da Baliza,
Herdade da Venda Novaand Herdade de Rio Frio, with about
100,000 cork oak trees planted in 251 hectares of the Herdade da
Venda Nova and about 54,000 cork oak trees planted in 130 hectares
of the Herdade da Baliza (Chapter 3.3.1. Cork oak forest).

Given the characteristics of these projects, the environmental
indicators of the companies associated with them (Cosabe, Amorim
Florestal [lland Herdade de Rio Frio) are not being consolidated

for the purposes of this report. Separate information is provided in
relation to the impact on water. Corticeira Amorim aims to work
tostrengthen the methodology used for reportingenvironmental
aspectsrelated to agroforestry activity.

Energy, Environment and Biodiversity Policy:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06
_Energy_Environment_and_Biodiversity_Policy.pdf

3.3.1CORK OAKFOREST
(SDG11,12,15)

Inview of the activities developed by Corticeira Amorim, based on
the use of cork, the promotion of cork oak forests, its biodiversity and
ecosystem services assumes fundamentalimportance.

Corticeira Amorim undertakes numerousactions for the
preservation, development and enhancement of the value of cork
oak forests, based on the followingaxes:

+  Increased knowledge about the environmental impact of
cork products and their associated ecosystems;

- Affirmation of cork-based solutions and the development
ofthe cork oak forests, as guarantors of the ecosystem;

Promotion ofinternal and external awareness initiatives;

Proactive approach to the discussion of policiesand
proposal of measures for protection of the cork oak tree,
preservation of the cork oak forest, promotion of the cork
sector, certification of forest management systems and
remuneration for the environmental services provided

by the cork oak forest The Company hasassumed various
commitments, which are reflected in its internal policies or
external commitments.
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Commitment to biodiversity Corticeira Amorim made a voluntary commitment to Act4nature
Portugal, abusinessinitiative launched by BCSD Portugal (part of

The promotion of the cork oak forest, biodiversity and associated the WBCSD worldwide network). The scope of the commitment
ecosystem servicesis one of Corticeira Amorim’s core material includes Corticeira Amorim’s operations in Portugal.
issues. The Company is committed to preservingthe cork oak
forest and ecosystem services, includingbiodiversity, by increasing The table below shows the progress made in relation to the ten
knowledge, mobilising resources and proposingmeasures. commitments:
Individual commitments Monitoring indicators Start/End Progressin2022 References
Include the protection of biodiversity in Code of Business Ethics and 2020-2020 [ ) Code of Business Ethics and Professional Conduct available at
the corporate Code of Business Ethics Professional Conduct published https:/www.amorim.com/en/investors/corporate-governance/
and Professional Conduct on the Corticeira Amorim’s corporate-regulation-and-policies/.
website
Develop initiatives that foster cork oak Number ofinitiatives and results 2021-2024 (] Numerous actions were carried out to promote cork oak forests,
forests, biodiversity and ecosystem biodiversity and ecosystem services. Information available in Chapter 3.3.1
services Cork oak forest/Preserving the Cork oak forest/ Forestry Intervention
Project.
Expand knowledge on the environmental ~ Number of studies and results 2021-2024 [ ) Studies were developed on the environmental impact of cork products
impact of cork products and of the and the cork oak forest ecosystem. Information available in Chapter
ecosystem that they support 3.3.1Cork oak forest/ Preserving the Cork oak forest/ Remunerating

Ecosystems Services and in Chapter 3.3.4 Green products/ Maintain
aproactive role in the vast scope of applications of cork/ Life cycle

assessments.

Promote biodiversity in the value Annual variation 2021-2024 [ ] Information on achievement of 2030 targets and progress in Chapter 3.1

chain, ensuring a 5% reductionin the inthe consumption Quantitative targets for 2030 and progress.

consumption of virgin non-renewable of virgin non-renewable

plastics/chemicals per year plastics/chemicals

Encourage the integration of biodiversity ~ Percentage of renewable energy 2021-2024 [ ] Information on achievement of 2030 targets and progress in Chapter 3.1

into the production process by ensuring in the production process Quantitative targets for 2030 and progress.

that 2/3 of the energy consumed s from

renewable sources

Reduce the impacts on the production Percentage of avoided energy 2021-2024 ([ Information on achievement of 2030 targets and progress in Chapter 3.1

process by ensuring energy efficiency in the production process Quantitative targets for 2030 and progress.

savings of 2% per year

Increase resource management Waste recovery rate 2021-2024 o Information on achievement of 2030 targets and progress in Chapter 3.1

efficiency by ensuring a waste recovery (% of non-cork recovered waste) Quantitative targets for 2030 and progress.

rate of 90% or higher

Keep aproactive role inthe development  Annualinvestmentin R&D+i 2021-2024 o Innovation lies at the heart of Corticeira Amorim’s strategy, which aims

of what is already a vast field of cork andresults to extend the concept of innovation to all BUs and improve areas such as

applications, in order to ensure the portfolio diversification, process efficiency and quality and the circular

sustainability and biodiversity of cork economy. Additional information in Chapter 3.3.4 Green Products/

oak forest associated biodiversity Maintain a proactive role in the vast scope of applications of cork/
Innovation in products and solutions.

Implement initiatives that raise employee  Number of initiatives 2021-2024 o Corticeira Amorim’s environmental education programme was designed

awareness of biodiversity issues and their results with the objective of supporting schools in environmental education and
raising the awareness of the community in general and employees, of the
need to protect and enhance the value of Portugal’s forests, including cork
oak forests, and to promote cork recycling. Information on the initiatives
undertaken is available in Chapter 3.5.1 Community/ Society and
Innovation/ Culture and knowledge/ Environmental education and action.

Publish the monitoring of the Annual sustainability report 2021-2024 [ ] Thisreport.

commitments made published on the Corticeira

Amorim’s website
https:/besdportugal.org/wp-content/uploads/2021/07 /Act4nature_relatorio_2020_EN_VE.pdf

@ Fulfilled
@® Inprogress
O Notfulfilled
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Commitment to non-deforestation

The cyclical nature of the harvestingand regeneration of the bark of
the cork oak tree (cork) occurs without deforestation. The cork oak
tree isaslow growingtree, from which cork can be harvested 15to 18
times duringitslifetime. The first harvest can only occur when the
trunk of the tree reachesa perimeter of 70 cm. The cork removed
inthisfirst harvestis called “virgin”. After nine years, “secondary”
corkisharvested. Then, “amadia” or “reproduction” cork is
harvested every nine years. The process of cork harvestingis

called “descorticamento” (stripping).

Cork oak forests are located in the Mediterranean basin, one of
the world’s 36 biodiversity hotspots. Asan indigenousspecies, the
cork oak s perfectly adapted to local climatic conditions and arid
soils, lives on average 200 years and offersa very relevant set of
ecosystemservices, in particular cork supply, climate regulation,
fire prevention, soil protection and prevention of desertification,
inaddition to maintaining biodiversity.

Preserve the cork oak forest

Over the last few decades, cork oak trees have been losing their
vitality, attributed to poor management practices, the occurrence
of harmful bioticagentsand climate change. The preservation of
the cork oak tree and of the cork oak forest ecosystem s essential
if we are to continue to enjoy not only the cork produced but also
many other ecosystem services valuable to the populations of the
Mediterranean basin.

Each year, Corticeira Amorim implements various actionsto
maintain and increase the areas of cork oak forest, with a view to
promotingthe conservation of the respective natural and socio-
cultural values, includingecosystem services, preservation of species
and respect for the rights of employees and local communities.

Although no trees are cut down to obtain cork,
forest management certification ensures best practices
inresponsible forest management.

For thisreason, Corticeira Amorim invests in forest certification,
safety at work, technical trainingand support programmes

for forest owners, far beyond the forest areas under its direct
management, with the aim of reachinga greater number of owners
and encouragingthem to use best management practicesand to
investin the conservation of cork oak forests and their ecosystem
services, whetherit be the provision of cork, climate regulation,
fire prevention, hydrological regulation and soil protection or the
maintenance of habitats and biodiversity.

Forestry Intervention Project

Reference 2022 2021 2020
Forestry Intervention Project
Forest estates under management GRIZ04-1 8181 6,326 3,076
(HA)
Intervened forest estates under GRI304-3 381 251 251
management (HA)
Planted cork oak trees (Nr) GRI304-3 154,610 100,400 100,400

Accumulated values
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To alleviate growing concern over the reduction in productivity
of existing cork oak plantations, Corticeira Amorim hasbeen
developingthe Forestry Intervention Programme (FIP), which
aimsto preserve and ensure the sustainable development of
cork oak forests.

Under the motto “Caringfor the present, buildingthe future”, the
FIP beganin 2013, as aresearch project that sought anew model

of subericulture usingdrip irrigation. This technique allows a very
significantincrease in the success of the plantingand, at the same
time, a greater initial growth of the trees, thus reducingthe first cycle
of exploitation from the current 25 yearsto around half that time.
Dripirrigation will be used until the first harvesting of cork, at which
pointit will be removed and the cork oak will return to its normal
growth, with cork harvesting conducted at nine-year intervals.

The FIP hasa plan that focuses on three key areas:

Forest management (Induction ) - Coordinate new
plantations and provide owners with technical supportin
the forestry area. Currently, 130 ha of forest areas that do
notbelongto, or are not managed by, Corticeira Amorim
are beingmonitored. The work conducted to date aims to
collectand compile existing knowledge on various topics
and to produce supportand supportingdocumentation
with practical application, both in existing cork oak forests
and in new plantations. The forest management office also
aims to provide advice to forest producers on such diverse
subjectsas treatments for pests, fertilisation and pruning,

Applied forestry R&D (Intervention) - To carry out
applied research into the impacts of irrigation, fertilisation,
nutrition and soil on the cork oak tree. To date, several cork
oak plantations have been carried out in which there has
been study of the methods of deep and surface irrigation,
the effectand effectiveness of fertilisers in different
quantities on the growth of cork oak trees, assessment of
productivity and valuation and economic and technical
viability of cork oak plantations subject to irrigation. In the
future, thisaction willmake it possible to define the best
protocolto follow for the plantation of cork oak trees.

Fundamental forestry R&D (Investigation) - To
produce cork oaks plus (better adapted to emerging
climaticscenarios, pests and diseases) through a cork
oak improvement programme. Phenotypically selected
specimens of cork oak trees from different origins

and soil and climate conditions, in order to establish
amultiplication and improvement programme. In
parallel, molecular markers associated with phenotypic
characteristics of interest, such as rapid growth and cork
quality, are beingidentified. In the future, these markers
will make it possible to identify, select and produce cork
oak treesadapted to different conditions, maximising
productivity and resilience.
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Intervention in forest estates

The growing awareness of the urgent need for intervention
in cork oak forests has led Corticeira Amorim to invest
directly in forest estates, involving cork oak trees, in
which adripirrigation system will be used. Currently,
three forestry projects are under management, with a
total area of 8,181 hectares: the Herdade da Baliza, the
Herdade da Venda Nova and the Herdade de Rio Frio, with
around 100,000 cork oak trees planted on 251 hectares of
Herdade da Venda Nova and around 54,000 cork oak trees
planted on 130 hectares of Herdade da Baliza. Corticeira
Amorim intends to continue and increase its active
participationinintervention in new cork oak areas through
the purchase ofland, leasing or partnerships (densification
of existing areas through partnerships with forest owners),
with the target of intervening in an area of 3,000 hectares
of forest by 2024. The goal is to conduct applied research
into the impacts of irrigation, fertilisation, nutrition and
soil on the cork oak and to help promote and disseminate
the implementation of new planting and management
techniques for the cork oak forest that are more efficient
and resilient to the forecast climate scenarios.

To finance the investment in forest estates, which
amounted to € 56.9 million, Corticeira Amorim has
made use of green financing instruments, which are
noted in Chapter 4 Sustainable finance. Green financing
instruments are considered effective tools to support
projects with positive impacts on climate change
mitigation and are aligned with the four components of
the London Market Association’s Green Loan Principles
of February 2021 and the International Capital Market
Association’s Green Bond Principles of June 2021 (with
Appendix 1of June 2022), respectively.

Cork oak tree improvement programme

The aimis to produce cork oak trees that are better adapted
to emerging climatic scenarios, pests and diseases,
maximising their productivity and resilience. To this end,
specimens of cork oaks plus from different origins and soil
and climate conditions have been selected with a view to
establishing a multiplication and improvement programme.
Among the actions underway is the identification

of molecular markers associated with phenotypic
characteristics of interest, such as:

Rapid growth - Fast-growing trees will enter the
cork production cycle sooner, enabling their economic
exploitation to start sooner;

Resistance to drought - Plants that are resistant
to climate change will make it possible to increase the
survival rate in new plantations, as well as being more
tolerant to the scarcity of water, which will result
in a differentiated development;

Resistance to insects (flathead oak borer) —

The identification, selection and multiplication of trees
naturally resistant to insects (flathead oak borer) is
essential to maintain the quality of cork and to increase
the availability of useful cork;

Quality of the cork — The quality of corkis a
fundamental feature of a cork oak genetic improvement
programme.Fast growth - trees with fast growth will
enter the cork production cycle earlier, which will make
it possible to start harvesting them more quickly.
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Remunerating ecosystem services

Ecosystemservices can be translated as direct and indirect
contributions of nature to human well-being, Biodiversity loss
significantly affects the provision of ecosystem services on which
humans depend, since biodiversity underpins several ecological
processes. There is a consensus that quantifying ecosystem sservices
inmonetary and non-monetary valuesisanecessary tool to
operationalise this concept in decision-makingand to contribute
toapathway aligned with the biodiversity strategies, European
Ecological Pactand the UN SDGs.

The cork oak forest plays an important role in promoting ecological
functionssuch assoil conservation, carbon storage and water
retention, enhanced by its multifunctional characteristicsand
existing biodiversity. Portugal has the world’s largest area of cork oak
forestand is simultaneously the world’s largest producer of cork.
The vitality of cork oak forests hasbeen declining over the years,
weakening their potential to provide services to society.

Corticeira Amorim is the world’slargest producer of

cork products, playinganimportant role in promoting
sustainable forest managementand creatingaset of valuable
interconnections between cork oak forests, business and people,
aswellasincreasingknowledge of cork oak forests and the
ecosystem services they make possible.

In this context, it began studying the value of ecosystemservices
more than ten yearsago, asubject that hasalready been launched
for publicdiscussion by various specialists. In the most recent
study, produced by EY in 2019, it was concluded that, on average,
the ecosystem services of a well-managed cork oak forest provide
benefitsto society of over 1300 €/ha/year.
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Process of mixing cork with other materials,
resulting from circular economy practices.
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The value of the cork oak montado ecosystem services

In2019, Corticeira Amorim commissioned a study entitled
"The value of the montado ecosystem services", produced
by EY, in which it was concluded that more profitable and
biodiverse ecosystems can be enhanced and perpetuated
through more sustainable production systems, thereby
fostering the services provided, combating biodiversity loss
and also contributing to carbon neutrality and the UN SDGs.
By considering four case studies, EY was able to identify
the three main groups of ecosystem services provided by
cork oak forests. The quantitative analysis was based on the
estimation of the costs avoided and demonstrated that the
capacity of cork oak forests to provide services to society is
highly variable and fundamentally depends on management
practices and the soil and climate conditions of the territory.

Provision Regulation Cultural
=Cork = Global climate = Recreation
= Wood regulation activities
» Animal products " Extrelmg events  andtourism
= Medicinal and ;‘_ﬁgu ?;:/oer:;tion = Scientific and
aromatic plants P - educational
and herbs = Hydrological .
- Mushrooms regulation and activities
H soil protection = Cultural identity
*Honey = Habitat and landscape

maintenance
and biodiversity

= Pollination

Three of the ecosystem services were monetised: global
climate regulation, extreme event regulation: fire prevention
and hydrological regulation and soil protection. The other
services identified were evaluated with quantitative data
wherever possible but were not monetised.

The study concluded that, on average, the ecosystem
services of a well-managed cork oak forest provide benefits
to society in excess of 1,300 €/ha/year.

Gilobal climate Fire prevention Hydrological

regulation regulation and
soil protection
596€ 546€ 220€
- J

Evaluation of the values of ecosystem services in the estates
under Corticeira Amorim’s management

Corticeira Amorim is developing, with the support of external
experts,amethodology for the first assessment of ecosystem services,
which will enable an initial survey to be carried out of the values of
ecosystem services in the three estates under Group management:
VendaNova, Rio Frio and Baliza. These values correspond to the
classification of ecosystem services in a base year, which may

be contrasted with reference values or subsequent evaluations,
tosupport the monitoringand verification of the conservation,
promotion or degradation of natural values. The methodology is
based on informative indicators of different property management
outcomes in water, biodiversity and carbon at the time of the project.

3.3.2CLIMATE CHANGE
(SDG6,7,11and 13)

Asinany other industrial activity, Corticeira Amorim’s
transformation processes have associated environmental impacts.
In order to minimise these impactsand in coherence with the
Energy, Environment and Biodiversity Policy, the Company
implements throughout its value chain - from cork production toits
transformation into products with low or negative carbon impact up
to the end of the product’slife - sustainable practices that are based
onthe following fundamentals:

Ensure compliance with legal requirements, as well as
otherrequirements that the organisation subscribes to,
applicable to the environmental aspects of its activities,
products and services;

Controlsignificant environmental aspects, contributing
to the prevention of pollution;

- Assumeaproactive attitude, identifying, evaluating
and implementingthe appropriate preventive measures
to minimise the specific environmental impacts of each
activity, using, whenever feasible, the best available
practicesand technologies.

To ensure that climate-related ambitions and targets are
incorporated throughout the Company and that management is
held accountable for the achievement of those targets, Corticeira
Amorim, inits management by objectives system, contemplates
climate change issues, includingthe achievement of targets at the
level of the Procurement and Energy area, new product departments
and packagingareas.

Commitment to the use of energy and other resources

Corticeira Amorim undertakes to apply environmental criteria
and the rational use of energy, in all planning and decision-making
work onissues that may have animpact on the environment,and
alsoimplement the necessary tools to avoid pollution and reduce
energy consumption, investingin cleaner energy sources and more
ecological technologies.

In addition, Corticeira Amorim undertakes to contribute to
research and to encourage the development and dissemination of
technologies, which respect the environment and energy efficiency
and seek carbon neutrality.

[talso undertakes to make rational use of resources, minimising
water, paper and energy consumption, reducing waste generation
and emissions, favouring recyclingand seekingecologically correct
solutions.

Climate-related risks and opportunities

Climate risks are part of an integrated multidisciplinary system
regardingrisk identification, assessment, prioritisation, treatment
and monitoring,

Corticeira Amorim conducted an assessment of the physical climate
risks for each of its industrial, raw material preparation, agroforestry
or distribution units and their respective locations using the
ThinkHazard! tool, which identifies the greatest physical dangers to
which certain countries are exposed, classifies them by risk levelsand
also offers recommendations on solutions for adapting to these risks.
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Althoughitdoesnot yet carry outa climate-related physical risk
assessment for itsindustrial activity through climate scenarios,
the Company planstoimplement thisstep in the future.

The Company hasidentified the risk of forest fires and the risk of
water stress asthe relevant physical climatic risks for the main raw
material used initsactivities. For thisreason, Corticeira Amorim
already develops several initiatives that promote the adaptation of
cork oak forests to the risks that threaten them. For example, the
FIP aimsto preserve cork oak trees and cork oak forest ecosystems,
through programmes that promote their resistance to drought, pests
and diseases and increase their survival rate. Further information
on Corticeira Amorim’s risk analysis (physical and transitional) can
be found in Chapter 2.3 Risksand opportunities and in Chapter 9
Alignment with the TCFD.

The cork oak tree and cork (raw material and products) can also
sequester carbon, which contributes to mitigatinggreenhouse
gasemissions (GHG). In this regard, the conclusions of research
conducted by the Instituto Superior de Agronomialeave no doubt as
tothe importance of the role of the cork oak tree and the ecosystem
surroundingit: for every ton of cork produced, the cork oak forest
sequesters over 73 tons of carbon dioxide.

The cork oak tree isthe basis of an ecological system unique in the
world, contributingto the survival of many species of indigenous
fauna and to the safeguarding of the environment. Itis found in seven
countries in the western Mediterranean basin - Portugal, Spain,
France, Italy, Morocco, Algeria and Tunisia - where itactsasabarrier
against the advance of desertification because it can withstand
climates with low rainfall, and help fix soil and organic matter,
thereby reducingerosion and increasing water retention.

The use of Corticeira Amorim’s productsalso contributes to
mitigating climate change, both through their capacity to retain
carbon and by replacing more energy-intensive alternative products.
The industrial processingof cork, that has been harvested from
cork oak trees, isthe best way to guarantee the preservationand
development of cork oak forests, ensuring their economic viability.
Specificlegislationisin place to protect them, as well as several
programmes of non-governmental organisations thatseek to
preserve forests by improvingand certifying forest management
practices. Itisessential to foster the development of subericulture
thatis capable of promotingthe crucial role played by the cork

oak forest and, at the same time, fuel the growth of the market for
cork products. The facts described above will therefore provide

an opportunity for the differentiation of cork products.

Corticeira Amorim is strengtheningits process of identifying,
describingand quantifyingthe risks and opportunities and the
associated potential financial implications and also the costs of
respondingto these risks.

Reduce the environmental impact of operations

Corticeira Amorim’sactivity uses resources and its environmental
impacts predominantly arise in its production units. Most of the
energy used in the production processis renewable and locally
generated. Insome operations energy sourced from fossil fuelsis also
used. Thisresultsin GHG and other atmospheric emissions, which
have animpact on the environment. The production processes

also consume water and release effluents and waste. In particular,
hazardous waste posesa threat to the environment and may generate
future liabilities.

Aided by different workinggroups, Corticeira Amorimidentifies
initiatives and engages with external stakeholders in order to reduce
the company’s environmental impact and achieve the goalsset out
in the Sustainable by nature programme (Chapter 3.1 Quantitative
targets for 2030 and progress).

Energy consumption within the organisation

Reference 2022 2021 2020
Energy consumption
Energyconsumption(GJ) GRI302-1 1,815,871 1,929,864 1,638,115
Energy Intensity (GJ/M€) GRI302-3 2,548 2,862 2,652
Renewable energy (%) GRI302-1 77% 79% 83%
Controlled renewable energy (%)  GRI302-1 68% 68% 66%
Energy efficiency (%) GRI302-4 2.8% 3.8% 3.4%

The unit of measurement used is GJ; to convert to MWh, the values should be divided by 3.6.
Energy intensity = energy consumption / consolidated sales of the sustainability perimeter.

The energy consumed during 2022 was 1,816 thousand GJ, 77%
originating from renewable sources. The majority of renewable
energy results from burningbiomass (87%), primarily cork powder
generated endogenously in production (79%). Other renewable
energy sources result from the production of electrical energy from
photovoltaicsolar panels (0.9%), cogeneration (0.3%) and purchased
renewable electrical energy (12%).

Energy from renewable sources controlled by the Group represented
68% of the total energy consumed, correspondingto 1,227,000 GJ.
The proportion of energy produced from biomass was 67%.

The energy intensity indicator decreased by 11% asaresult of the
various energy efficiency measuresimplemented inrecent yearsas
partofthe energy efficiency project.

In order to monitor the energy consumption available in the factories
in Portugal, comply with the objectives established within the
Sustainable by nature programme and maintain involvement and the
urgent need to adapt technology to increased production and quality,
amongother objectives, the Company holdsan annual Energy
Efficiency Forum involvingthe participation of the company’s
executivesin charge of energy issues.

( A
Energy Efficiency Forum

Held once or twice a year the Forumis attended by the
company'’s different energy managers and serves as a
means to foster sharing and interaction. Among other
objectives, the Forum aims to: monitor the consumption
of energy resources available to the company’s factories
(in particular cork powder, electrical energy, natural

gas and propane gas); maintain involvement and the
urgent need to adapt technology to increase production
and ensure the quality of the industrial units; forecast
needs and present scenarios for consumption of energy
resources, with evaluation of scenarios between

needs and adaptation of technology; motivate, carry
out and control the development and performance of
actions. In2022, the 36th Forum was held, involving the
participation of around 26 employees from these areas.
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Energy efficiency project

The commitment to energy efficiency is renewed annually
and has as a goal, for operations in Portugal, to achieve an
energy efficiency rate of 2% per year.In2022, the energy
consumed by the Company totalled 1,816,000 GJ, and
around 69 energy efficiency measures were implemented.
This resulted in aninvestment of approximately €1,126,000
and in a 2.8% energy efficiency rate, a saving of around
50,000 GJ and more than 1,675 t COzeq avoided. Among
these measures, we find both simple and intuitive actions,
such as changing the lighting installations, or intervention
in the electrical installations in the various facilities (17
measures), and more complex actions, that require major
investments and adaptations. This is the case of the use

.

+ Reduce energy consumption through energy efficiency
measures, with the aim of achievingan energy efficiency
rate of 2% per year in operationsin Portugal - energy
efficiency project;

« Achieve 20% of electrical energy consumed from
controlled renewable sources for the period 2021-24,
through the implementation of the photovoltaic project;

« Selectenergy suppliersaccordingto the proportion of
renewable energies in their mix and purchase renewable
electrical energy, sourcing100% of electrical energy from
renewable sources by 2030 in operationsin Portugal.

Direct (scope 1) and indirect (scope 2) GHG emissions

Reference 2022 2021 2020
GHG emissions (scope 1and 2)
Direct emissions (scope 1) GRI305-1 5,687 5,898 6,432
(tCO2eq)
Indirect emissions (scope 2)* GRI305-2 31,534 38,397 26,958
(tCOzeq)
Total (scope 1and 2) (tCOzeq) 37,221 44,294 33,390
Carbon intensity*™* GRI305-4 52.2 65.7 541
(tCO2eq/M€)

*Market Method

**The indicator was adjusted and was calculated considering the energy consumption
over the consolidated sales of the sustainability perimeter.

The CO,eq emissions of the business activity (scopes 1and 2) attained

atotal of 37,221 tCO,eq, calculated by the market method. On the
one hand, there was a reduction of 16% compared to the previous
yearasaresultof emissionsavoided, due to the increased level of
self-generated electrical energy (solar photovoltaic energy and
cogeneration), energy efficiency measures and amore favourable

mix of electrical energy purchased from the grid. Onthe other hand,
the positive effect of renewable energy consumption from biomass

sources was slightly reduced, due to the fact that most of the energy

efficiency measures were related to the modernisation and efficiency

of biomass boilers (28 /69 measures).

Corticeira Amorim’s goal for 2030 is to achieve zero scope 1and 2

emissionsin its operationsin Portugaland to this end it is countingon

maintainingsome projects that have beenlaunched in recent years
and other projectsthat it willimplement, in particular:

+  Maintainand strengthen the strategy of usingbiomass
asthe main source of energy - renewable energy project
(biomass);

of compressed air to generate movement in industrial e N
processes (18 measures). Other measures that had a Renewable energy project (biomass)
major impact, with a significant investment, are those
carried out at athermal level, especially in terms of boilers. The project aims to respond to the reductionin the
The boilers in operation, despite already operating with availability of cork powder for use at the energy level, which
renewable energy from biomass, are the target of constant results from the constant search to optimise the yield of
interventions, to keep them modern and efficient (28 cork consumed in the industrial cycle. The variousinitiatives
measures). The remaining six measures were developed include optimising the yield of cork powder for burning,
in order to improve the efficiency of processes, motors converting boilers for burning other biomass (olive stones,
and others. However, the work doesn’t stop with the almond shells or broken pallets) and acquiring new, more
implementation. It is followed by a rigorous programme efficient boilers. In 2022, an investment of over €689,000
of monitoring the actions, calculating the impacts and was made in this project, distributed over 28 measures,
preparing additional and/or corrective measures. resultingin a saving of 482 tCO2eq avoided.
\_ J
s N

Photovoltaic project

Corticeira Amorimis determined toincrease the
consumption of energy from renewable sources, both
through the selection of energy suppliers according

to the proportion of renewable energy in their mix and
through direct investment in photovoltaic projects. With
aninvestmentin excess of €11 million, during the period
2021-2024, 22,000 KWp will be installed, using more than
40,000 solar panels placed on factory roofs. The goaliis

to have the main industrial units with part of their energy
consumption derived from photovoltaic energy. The energy
produced will be for self-consumption, represents 20%

of the electrical energy consumed by the Group, and will
avoid the emission of around 14,600 tCO2eq per year. In
2022, 12,672 GJ of energy were produced from these panels
which, together with the electrical energy produced through
cogeneration (4,019 GJ), corresponds to 3.2% of the total
electrical energy consumed (522,886 GJ).

o J
Other indirect (scope 3) GHG emissions
Reference 2022 2021 2020
Scope 3 GHG emissions
Purchase of goods and services GRI305-3 129,885 145114 119,451
(tCOzeq)
Upstream transportation GRI305-3 31,417 22,658 30,642
and distribution (tCOzeq)
Downstream transportation GRI305-3 42,034 39,834 45,011
and distribution (tCOzeq)
Employees commuting (tCO2eq) GRI305-3 2,697 3,231 2,602
Business travel (tCOzeq) GRI305-3 344 307 360
Waste generated GRI305-3 270 288 235
in operations (tCO2eq)
Total (tCOzeq) GRI305-3 206,646 211,332 198,301
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Corticeira Amorim annually monitorsits scope 3 emissions. To
determine the categories to be monitored, methodologiesand
assumptions to be applied, Corticeira Amorim regularly conductsan
exhaustive corporate GHG inventory, drawn up by external experts.
The last one was carried out by EY, based on information from the
year 2018, which covered the activities developed in Portugal and
was based on the GHG Protocol methodology(further information
inthe Sustainability Report 2018, available at https:/www.amorim.
com/en/sustainability/reports/).

Inorder to define the scope 3 emission categories to be monitored,
Corticeira Amorim applied a materiality limit of 3%, takinginto
account the proportion of the category in total scope 3 emissions.
To ensure comparison with previous years, the transport
categories of waste generated in operations and business travel
(which have proportions ofless than 3% in the total scope 3
categories) were also included.

Corticeira Amorim’s scope 3 emissions derive primarily from
the purchase of goods and services, upstream and downstream

transportation and distribution, with aminor contribution from waste
generated in operations, business traveland employees commuting.

Corticeira Amorim considers that emissionsassociated with the
processingofsold products, use of sold products and end-of-life
treatment of sold products do not have material importance.
Additionally, the Company does not have the necessary information
toaccount for the emissions associated with these activities due to
the comprehensive nature of the waste treatment systemsin the
different countries to which it exportsand the complexity of the
information gathering process.

Corticeira Amorim is workingon the reduction of scope 3 emissions
and intends to establish reduction targets based on science, through
replacement of carbon-intensive raw materials, selection of
logistics suppliers with reduced CO, emissionsand action at the
level of packaging and logistics. To this end, with the involvement
ofall BUs, itlaunched the scope 3 emissions reduction programme,
which currently includes the organisational limits project and the
sustainable packaging project.

4 )
Emission reduction programme - scope 3
The involvement of the entire Organisation and supply ) fee(:izi;l:ﬂ:l:ez;na?;clt::; oftheir GHG emission
chain, especially suppliers of raw materials and transport, In2022. the Co%n an bz an ; rocess of reflection on the
is fundamental for the reduction of scope 3 GHG emissions. o mpany beganap - . .
Corticeira Amorim has defined the following areas of organisational limits of environmental indicators, including the
intervention for this programme: carbon footprint. As aresult, the methodology for calculating
. Increase the covel")a egofor arllisational boundaries in scope 3 emissions was revised to include all the companies
calculation of the Cfmpanﬁs carbon footprint; in the sustainability perimeter and the information gathering
= Improve the methodologies for the calculation'of system was extended to some of the Cork Stoppers BU's
information and increase the percentage of emissions main distribution units located outside Portugal, in particular:
calculated based on data obtained directly from suppliers Amorim (.)ork Am(.erlca, Amorim Cork.Beulng, Amorim
or partners in the value chain: Cork Spain, Amorim Cork Italy, Amorim France, Bourrasse,
. As':ess the most carbon-in te’nsive materials consumed Portocork America, Portocork France, Portocork Italy with
(raw materials and packaging materials), for example aview to integrating the respective calculation in the future.
non-renewable virgin materials, in order'to consider During 2023 and 2024, Corticeira Amorim will continue
i I ! . . to consolidate the calculation systems and methodology,
the feasibility of substitution by alternatives with a . . i . .
lower carbon footprint, in particular renewable or with the aim of stabilising the organisational limits for
recycled materials; ! reporting GHG emissions.
. J
Avoided GHG emissions
For the purpose of this reporting, avoided emissions are the
reductionsin GHG emissions that occur in the value chain
ofaproductasaresult ofits production or use.
4 )
Cork oak forest sequestration
promoted (tCO,)
) 206,646
-5100,000 T
< 243,866
Approximate cork oak forest
sequestration promoted (tCO,)
M Scope1and2 GHG emissions (tCO.eq)
B Scope 3 GHG emissions (tCO.eq)
- J
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Atthe level of the supply chain, the Company promoted the
sequestration of about 5,100,000 tCO, in cork oak forests, insofar
as cork is the main raw material used by Corticeira Amorimin its
production activities and cork products are the main economic
catalyst of cork oak forests. This value corresponds to more than 21
timesthe emissions from Corticeira Amorim’s business activity and
value chain (scope 1,2 and 3 emissions). During the cork harvesting
process, only the outer bark of the tree is removed and cork oak
trees can grow for an average of 200 years. On the other hand, cork
harvested from the cork oak tree only represents 4% of the total
fixation of atmospheric CO, and has negligible impacts on the total
carbonstored by the tree.

Reference 2022 2021 2020
Avoided GHG emissions
Biomass(tCOzeq) GRI305-5 77,587 83,449 68,910
Photovoltaic (tCOzeq) GRI305-5 1,164 36 0
Cogeneration (tCOzeq) GRI305-5 1,016 433 0
Efficiency measures (tCO2eq) GRI305-5 1,675 2,193 2,464
Total (tCOzeq) GRI305-5 81,442 86,111 71,374

Interms of the Company’s operations, the commitment to
renewable energies and other good practicesresulted in the
avoidance of more than 81 thousand tCO,eq through the use of
biomass to substitute natural gas (77.6 thousand tCO,eq), the use of
renewable electrical energy to substitute fossil fuels (2.2 thousand
tCO,eq) and the implementation of energy efficiency measures
(1.7 thousand tCO,eq).

Interms of product use, Corticeira Amorim considers that its
thermal and/oracousticinsulation products, fire-resistant products
or those which enable a reduced surface weight to be maintained,
dependingon the requirements of the end application, as well as the
production of cork stoppers, allow emissions to be avoided. In the
first case, by savingenergy in the use of the product, in the case of cork
stoppers, because it corresponds to a packaging product, with low
energy incorporation, which prolongsshelflife and reduces waste,
beingthe bestalternative for clients who want better quality and to
contribute to climate regulation (Chapter 3.3.4 Green products /
Environmental benefit of the products/).

Air Quality and Pollution

Reference 2022 2021 2020
Atmospheric emissions
Particles (t) GRI305-7 85 66 65
Nitrogen oxide (NOXx) (t) GRI305-7 129 125 122
Volatile organic compounds GRI305-7 55 56 59

(cov)(t)

Corticeira Amorim hasappropriate management systemsin place
tomeetlegal requirements, internal regulations and established
policies on atmospheric emissions and pollution, implementing
measures to mitigate the specificimpacts of each BU, in particular
through:

« Compliance with alllegal requirements;

+ Auditsfor pollution control, in particular to detect failures
insystemsand processes;

+  Regularnoise measurementsand active measuresto reduce
it,suchas encapsulation of machinesand motors;

- Controlsofgaseous emissions from chimneys and specific
measures to avoid dust or particulate emissions, such asthe
application offilters;

Trainingfor employees and third parties on best practices
to prevent the occurrence of spillages, makingspill kits
available;

Response proceduresin place for emergencies and
installation or maintenance of pollution prevention devices
(such as containment basins,amongother measures);

- Mitigation actions for future occurrences, which include
detailed investigation of the occurrence, corrective actions
topreventrecurrence and communicate the lessonslearned.

With regard to atmospheric emissions, these primarily result from
the burning of fuels in boilers to generate energy. Emissions include
carbon dioxide (CO,), fine particles, nitrogen oxides (NOx) and
volatile organic compounds (VOC), and these are not associated
with emissions of odour gases.

Corticeira Amorim is committed to minimisingitsimpact resulting
from atmospheric emissions. Therefore, it continuously invests in
the modernisation and adaptation of the boilers, havinginvested
around €2.4 million by 2022, inactions that include areas of
conservationand repair,improvements in safety, optimisation and
monitoringand adaptation for use of other biomasses. Inaddition,
itregularly monitors pollutant emissions of gases or particles into
the atmosphere usingmethods based on existingstandards and
applicable to emission limit values (ELVs) in accordance with the
law in force.In 2022, emissions of fine particlesamounted to 85t,
NOx emissions totalled 129 tand VOCs attained 55t.

Water consumption

Reference 2022 2021 2020
Water consumption
Water withdrawal(m3) GRIB03-3 631,704 654,309 770,116
Water discharges (effluent) (m3) GRI303-4 154,394 163,831 118,514
Water consumption (m3) GRI303-5 477,470 490,846 651,983
Water consumption intensity GRI303-5 670 728 1056

(m3/M€)

Unit of measurement used is m?’; to convertto ML, values should be divided by 1000.
Water consumption = water withdrawal - water discharge +/- water storage.

Water consumption intensity: the indicator was adjusted and was calculated considering
water consumption over the consolidated sales of the sustainability perimeter.

Water withdrawal attained 631,704 m®. Most of the water used by
Corticeira Amorim is sourced from groundwater (92%), with the
remaining(8%) obtained from the third-party water. Around 24% of
the water was returned to the environment and approximately 76%
was consumed - integrated into the product or in the production of
steam. Corticeira Amorim has no indication that the hydrographic
basins in which the water is collected are under water stress. For

the classification of water-stressed areas in the scope of this report,
the Aqueduct Water Risk Atlas (wri.org) tool was used, according

to which 51% of the water withdrawal activities occur in high-risk
water-stressed areas.

Aware of the need to preserve this fundamental resource for the
planet, Corticeira Amorim hasan approach based on three pillars:
reduction of consumption, treatment and hydrological regulation,
whichissupported by the zero-water waste programme.
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Zero-water waste programme

Corticeira Amorim intends to continue to strengthenits
commitments to reducing negative environmental impacts.
During 2021, it began an audit of all facilities in Portugal, with
aview to gauging acommon methodology for determining
water consumption. In addition, alist of several actions

was drawn up based on best practices in the BUs. Among
the actions is the introduction ofimprovements in the

water network map, with the inclusion of the supply line to
consumers and the discharge of consumers to the WWTP or
sanitation. Another action has to do with the acquisition of
automatic meter systems, especially in facilities where there
is already a high number of meters, in order toreduce the
possibility of error in the collection of information. Another
example is adopting some good practices of ISO46001 -
water efficiency management systems, in particular the
creation and monitoring of performance indicators for the
main consumers of water, and listing the variables that
influence water consumption by process, especially in

intensive consumption areas.
. J

Reducing consumption

Atargetissetfor the period 2021-2024 for activitiesin Portugal toreduce
water consumption intensity by 1%/year, which was met in 2022.

Several actionsimplemented over the last two years are underway;,
mainly focused on management and monitoring, Of particular note
isthe launch of the water reuse project by the Raw Materials BU.

4 N
Water reuse project

Launched by the Raw Materials BU, it consists of reuse
ofindustrial wastewater from the cooking process. After
physical-chemical and biological treatment, an ultraviolet-
based filtration and disinfection system was installed.
The filtration system consists of three filters, in particular
activated carbon, glass and sand. Filtration permits the
removal of particles that were not removed in decantation,
as well as associated microorganisms, and disinfection by
photo oxidation (ultraviolet) which allows the elimination of
bacteria, thus ensuring good effluent quality.

The conservation of water resources and the efficient
use of water are highly relevant objectives for the Company.
With the new filtration and disinfection system, the aimis
toreuse allindustrial effluent, reducing the consumption
of water from boreholes and discharges into the municipal
collector; toincrease the availability of water, thereby
relieving water resources, as well as reducing costs. In 2022,
the year in which the project was launched, it has already
been possible to reuse around 1,358 m3 of water (around 1%

of the BU's total consumption).
\ J

Treatment

The larger industrial facilities collect and treat wastewater in their
ownindustrial water treatment plants (WWTPs). Effluent treatment
isdirectly linked to pollution prevention and involves the removal of
impurities generated in the manufacture of products, through primary;,
secondary or tertiary treatment, asappropriate. The treated effluent
isdischarged into amunicipal collector. Periodicanalytical controls of
the volumesand parameters of the discharges are conducted, as well
asmonitoringofthe receivingenvironment, inaccordance with the
stipulations established in the wastewater discharge licence. Corticeira
Amorim continuously investsin order to optimise the WWTPs.In
2022, investmentin these activitiesamounted toaround €120,000 and
focused on projectstoadapt production layoutsand increase capacity.

Hydrological regulation

One of the ecosystem services provided by cork oak forestsis their
capacity to regulate the water cycle. The left bank of the Tagus-Sado
riversisabout 36% occupied by cork oak treesand is one of the most
productive and deepest aquifer systems in the Iberian Peninsula,
whichisrecharged by the infiltration of rainwater into the soil.

The interception of rainwater by cork oak treesisimportant to
protect the soil from water erosion, contributingto the fight against
desertification. Information on Corticeira Amorim’s activities in
favour of the protection of cork oak forests and their ecosystem
servicesisavailable in Chapter 3.3.1 Cork oak forest.

Herdade da Venda Nova

With anarea of 251 hectares, the Herdade da Venda Nova estate

is currently the largest cork oak plantation, usinga drip irrigation
technology and is part of the Forestry Intervention Project that
Corticeira Amorim has been implementingsince 2013 (Chapter
3.3.1Cork oak forest). Drip irrigation, which will be used only until
the first harvest of cork, aims to ensure ideal conditions for the
survivaland growth of cork oak trees, ensuringa faster and more
effective occupation of the forest area. By reducing the period
required for cork harvestingby about halfand increasing the success
ofthe plantations, itisintended, on the one hand, to guarantee
greater profitability and, on the other, greater future availability of
raw material, to ensure the sustainability of the industry.

The estate hasaround 100,000 cork oak treesand a water storage
tank with 30,000 m?®. Given the project’s special characteristics, the
aspectsrelated to water are not consolidated with the information
included in thisreport. Itis Corticeira Amorim’s intention to

work in order to consolidate the methodology used for reporting
environmental aspectsrelated to agroforestry activities.

3.3.3CIRCULARECONOMY
(SDG8and12)

One of Corticeira Amorim’s principal mottos is the expression
“nothingislost, everythingis valued”, because 100% of cork isused
inthe production process, including the smallest granules of the raw
material, which are used as an energy source. Since 1963, Corticeira
Amorim hasbeenimplementingan integrated production process,
which permits, promotes and leverages the reuse of all by-products
associated with cork processing. These practicesare now one of the
Group’s flagships, extend to other materials and are focused on the
followinglines ofaction:

+  Integrated production process that reuses all by-products
associated with cork processing;

+ Reducingthe generation of non-cork waste and promoting
itsvalorization;

Extendingthe life of materials through industrial
symbioses;

Recyclingof cork products at the end of their life-cycle.
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Commitment to eco-efficient processes
and the circular economy

Corticeira Amorim’s Energy, Environment and Biodiversity Policy
assumes, amongother commitments, the principle of promoting
good environmental practices amongits suppliers and clients,
encouragingresponsible consumption and the circular economy
by reducing waste, reducing the amount of raw materials used,
limiting packagingand favouringrecycled and/or recyclable
materials and “sustainable” raw materials (for example, from
sustainably managed forests).

Energy, Environment and Biodiversity Policy:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06_
Politica_de_Energia_Ambiente_e_Biodiversidade.pdf

Apply the principles of circular economy

Corticeira Amorim integrates sustainable practicesinthe
development of its products, through the choice of materials with
less environmental impact, in addition to the application ofan
integrated production process that promotes the reuse of all by-
products associated with cork processingand the production of
durable productsthat can be reused, recycled or composted.

Materials
Reference 2022 2021 2020
Weight of materials
Renewable virgin (%) GRI301-1 82% 82% 81%
Non-renewable virgin (%) GRI301-1 12% 12% 13%
Recycled (%) GRI301-2 6.2% 6.3% 6.3%
Change in weight of non-renewable 2.7% -10.6% 12.29%

virgin materials (%)

To developits businessactivity, Corticeira Amorim consumesa
setof materials, in particular raw materials, subsidiary materials

and packaging materials, including cork, wood, paper, plasticsand
chemicals. Materials such asglass or metal represent less than 0.01%
of the total. From product design to responsible consumption, the
choice of materials and efficiency in their use is an extremely relevant
topic for Corticeira Amorim.

One of the most significant impacts of any company’s activity on the
environment s in the form of waste. The consumption of recycled
or renewable materials reduces the overall environmental impact of
the final productand isin line with the commitments to sustainable
developmentand sustainable procurement. At Corticeira Amorim,
ofthe materials consumed, 82% are virgin renewable, 6.2% are
recycled and only 129 are non-renewable virgin.

Corticeira Amorim continuously strives to reduce the weight of
non-renewable virgin materials in order to achieve the target set for
the period 2021-2024 of a 5% annual reduction in this indicator, in
itsoperations in Portugal. Although there hasbeenareductionin

the weight of these materials, this hasbeen less than the target. This
isdue, in part, to the current challenges at the level of supply chains,
plusthe major transformation at the level of materials. The Company
remains committed to the search for lower impact materialsand s
currently studying variousalternatives.

Currentinitiatives include afocus on the consumption of materials
that result from industrial symbioses and which, combined with
cork, incorporate a wide range of products from different activities.
Since 2020 the consumption of these materials has increased by 13%.

Also of note is the emphasis placed on increasing knowledge of the
characteristics of materialsin order to gain abetter understanding
ofthe possibilities of their use, subsequent recovery and reuse, and
the work that has been conducted at the level of the sustainable
packaging workinggroup, whose goals for 2030 are to guarantee 100%
recyclable materials and 0% non-renewable virgin materials within
the Portugal perimeter (Chapter 3.3.4 Green products/ Maintaina
proactive role in the vast scope of applications of cork/ packaging
materials).

4 )
Circular economy project

This project aims to develop new technologies for processing
cork not suitable for the cork stopper industry and other
industrial by-products (industrial symbioses). These
technologies aim to produce a wider range of composite
cork of/with cork in combinations, thicknesses, densities
and widths that have not been used until now. This will

make it possible to extend the supply of circular economy
products to the market, helping to reduce pollution and
reuse materials that would otherwise be waste. Examples
include the Amorim Wise Cork Inspire 700 productrange, a
PVC-free waterproof flooring solution suitable for all types of
spaces and the underlays and underscreeds for application

in the construction sector. Since 2019, the incorporation of
recycled products in production has seen a20% increase.
In2022, the sales of products associated with this project
exceeded €41million.
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Circular products

Corticeira Amorim launched a new underlay, whose
composition includes cork composites and EVA foam,
sourced from the surplus of Nike’s footwear manufacturing
process (Nike Grind). The Go4cork Blend with Nike Grind
underlay is produced by Amorim Cork Composites and is
intended to have a positive impact on the environment by
creating a sustainable solution based on circular economy
principles. The new solution is based on a formulation that
aims to provide high underlayment performance due to the
unique characteristics that cork confers to this application:
durability, comfort, impermeability, anti-vibration and thermal
and acoustic insulation. According to a study carried out by
the consultancy firm, EY, the Go4cork Blend underlay with
Nike Grind has a negative carbon balance, representing -5.6kg
CO2 eq/m2. This means that this product promotes carbon
sequestration in the cork oak forest which is higher than the
CO2 emissions resulting fromits production. The life cycle
study of the Go4cork Blend underlay with Nike Grind was
conducted using a cradle-to-gate approach, contemplating
the environmental impacts of all activities, from the extraction
of the raw material, through the production of all components,
to the factory gate. The methodology of the studies was based
on the CO2 sequestration promoted by the cork oak forest,
as well as the ISO 14040/44 standards, complemented with
the guidelines of the International Reference Life Cycle Data
System (ILCD). The data associated with product production
was supplied by Amorim Cork Composites, while the general
processes associated with the production of raw materials,
energy, transport and waste management were obtained
from the ecoinvent 3.5 database.

Cork supplied by Corticeira Amorim has been used
inside the new 100% electric Mobilize cars of the Renault
Group's urban mobility brand. Cork was used in the seats
of the Mobilize Duo and Mobilize Solo models, and also in
the rear interior panel of the latter vehicle, because itis a
natural and sustainable raw material. Supplied by Amorim
Cork Composites, cork provides the Mobilize Duo and
Mobilize Solo with comfort, well-being and lightness. It also
actively contributes to the promotion of unique, disruptive
and innovative design, higher levels of sustainability
and strengthening of circular economy practices. Using
thermoforming techniques, the Mobilize Duo and Mobilize
Solo, presented at the last edition of the Paris Motor Show,
were developed with 50% recycled raw materials and
are 95% recyclable, following ecodesign principles. The
ideais to redefine the concept of urban mobility, making
it more appealing, attractive and fun. Ideal for city driving,
very small in size and with a small footprint, Mobilize cars,
thanks to their connected electronic architecture, will
also allow better network services. The urgent need to
decarbonise the economy makes cork an indispensable
material in this urgent paradigm shift.

\\ J

Cork Recycling

Reference 2022 2021 2020
Recycled cork incorporated into production
Total (t) GRI301-3 1,052 801 736
By sales volume (t/M€) GRI301-3 15 1.2 1.2

Recycled cork incorporated in production, by sales volume: the indicator was adjusted and
calculated consideringthe recycled cork incorporated in production over the consolidated
sales of the sustainability perimeter.

Since the establishment in 1963 of an industrial unit for the production
of cork agglomerates from the waste left from the manufacture of cork
stoppers, Corticeira Amorim has made an attentive, pioneeringand
proactive interpretation of the strategic importance of circularity.
The company’sstrategy to enhance the value of cork hasled to the

development ofunprecedented cork stopper recyclinginitiatives, which
already benefit from significant adhesion across all five continents.

Inits three industrial units, licensed in the Portuguese territory

for cork recycling, Corticeira Amorim receives cork stoppers

and other end-of-life cork applications, for treatment and grinding.
After beingtransformed into cork granules, the material returns

to the production process and, although it can never again be used
for the production of cork stoppers, it isincorporated into products
of the Composite Cork BU and Insulation Cork BU.

During 2022, the recycled cork incorporated into production increased
by 31% - rising to 1,052 tons of cork and is the result of recycling cork
stoppers and other materials, particularly expanded cork agglomerate
from the demolition of buildings. The cork recycled in 2022
isequivalent to 234 million stoppers, or 3.8% of the totalnumber

of stoppers produced in 2022 by the Company (6.1 billion stoppers).
Thisrecycled material has gained anew purpose, extendingthe life
cycle ofanatural resource, increasingthe field of possible applications
and extendingthe carbon retention that isinherent to cork.

4 N\
Cork stopper recycling project

Corticeira Amorim supports various initiatives for selective
collection and recycling of cork stoppers on the five continents.
In2008, it joined Green Cork, a project organised by Quercus
and involving various partners, which triggered a global
movement for reuse, recovery and recycling, also encouraging
reforestation with autochthonous trees. Since 2008, Green
Cork has collected over 500 tons of cork stoppers (30 tons
in 2022) and planted over 1.4 million autochthonous trees
(120,000in 2022). A number of campaigns conducted
throughout the year have contributed to these figures,
including the Green Cork Schools/IPSS/Schoolchildren
Campaign and the Rolha a Rolha, Semeie a Recolha (Stopper
by Stopper, We Sow Collection) Campaign. The first campaign
had Quercus, Missao Continente, Corticeira Amorim and BA
Glass as partners, and involved about 500 entities and 75,000
students/users. The second campaign was a partnership
between Quercus, Lipor, Maiambiente, Porto Ambiente and
the Municipality of Vila do Conde which, with the support of
BA Glass, Corticeira Amorim and Extruplas, created a door-
to-door selective collection network, with more than 300
participating hotel and restaurant establishments and which
aims, during the year 2023, to attain 1,000 participating
establishments in this region.

Other initiatives have been implemented in various
countries: Ecobouchon (France), Etico (Italy), Recork (North
America), Cork Life (South Africa) and Cork2Cork (Belgium,
Germany, Holland, Spain, France and Italy, in partnership
with NH Hotels), generating enthusiasm and alarge number
of members. Located around the world, these initiatives
have a significantimpact on the community, combining
and supporting reforestation actions, environmental
educationinitiatives and social responsibility activities. More
examples at https:/www.amorim.com/en/sustainability/
environmental/recycling/4301/

Recycled cork from the collected stoppersis used in a wide
array of applications, from equipment for cars, buses, trains,
boats and aeroplanes; components for satellites, rockets
and space vehicles; design objects, footwear and clothing;
sports materials, such as surfboards or kayaks; flooring for
games, leisure and recreational areas; insulation products
for residential, private and public buildings; and flooring
for the construction sector, among others. An endless range
of solutions that often result from combining the second
life of this recycled cork, with waste from industries such as
the automobile, footwear or bedding industries. Corticeira
Amorim thereby helps save the planet’s natural resources,
reduces the costs associated with their disposal and offers the

market various products that contribute to climate regulation.
. J
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Waste

Reference 2022 2021 2020
Industrial waste (non-cork)
Valued (t) GRI306-4 13,070 14,090 10,163
Eliminated (t) GRI306-5 1,642 1,060 1,095
Total (t) GRI306-3 14,712 15,151 11,257
Waste recovery rate (%) 89% 93% 90%
Industrial waste by sales volume 20.6 225 18.2

(t/m€)

Industrial waste by sales volume: the indicator was adjusted and was calculated
consideringindustrial waste compared to consolidated sales of the sustainability
perimeter.

Corticeira Amorim does not consider any cork material to be waste
(includingvirgin cork and other cork materials generated asa result
ofthe Company’s operations) where 100% of the cork is used in
Corticeira Amorim’s production process. Even the smallest cork
granulesare used asasource of energy, asnoted in Chapter3.3.2
Climate change/ Reduce the environmental impact of operations/
Energy consumption within the organisation.

With regard to non-cork waste, Corticeira Amorim respects the
hierarchy of waste products, in order to avoid them, reuse them and
recycle them, ensuringthat they are notsent to landfill sites.

In2022,14,712 tons of industrial waste were generated, of which
11% were disposed of, including 9.2% to landfilland 89% to
recovery, i.e.sent to waste management operators, where they
are sorted and assigned the destination of either composting,
recyclingand energy recovery.

Hazardous waste, which represents 3.3% of industrial waste (479
tons), hasits own labelling, storage, handlingand transport processes
and is duly transported and treated through authorised agents.

Within the framework of the Sustainable by nature programme,
the aimisto achieve 100% waste recovery in 2030 in Portugal,
with atarget of maintaininga recovery rate of non-cork waste,
above 90% in the 2021-2024 cycle.

Corticeira Amorim will therefore continue to work with
different partnersand invest in various initiatives to achieve this
goaland support the circular economy, both in operations and in
the value chain.

( )

Project to increase efficiency

This project aims to make investments in different stages of
the production process of cork stoppers, flooring, coverings
and insulation products, to enable better use of the raw
material and reduction of the amount of waste generated.
The initiatives of this project include Recupera, Recork

and Recupera Wise, with a total investment of €826,000,
which has enabled, through micronisation, classification

by homogeneous properties, the reuse of cork composite
by-products created in the production of flooring. In2022,
this Amorim Cork Flooring project recovered 1,376 tons of

materials for the production process.

3.3.4GREEN PRODUCTS
(SDG9and13)

The demand for sustainable products has been growingin recent
years. Corticeira Amorim’sactionsto ensure quality, based on

the continuousimprovement of processes, productsand services
provided and the search for innovative solutions supported by
technological development, allow it to serve customers with
sustainable, high-quality, differentiated solutions, adapted to needs
and which help them attain their sustainability goals.

Corkisan excellent renewable and recyclable alternative to high-
impact materials and, in a world where innovation and ecology
gohandin hand, developing products based on this raw material
enables Corticeira Amorim to leverage economic growth while
makingit possible to support the transition to the circular economy
and contributingto mitigating climate change. Inrecent years, the
company’sactionisguided by the followingkey principles:

Develop new products and markets for cork, involving
customers in this process, maintaining proximity and
makingthem ambassadors for cork;

«  Search for new technological solutions for its products, in
partnership with customers, suppliers and other entities;

- Reinforce awareness ofits brands, through constant
evolution of the commercial offer in response to new
marketand consumer trends;

Promote a culture of innovation, through an environment
thatis conducive to creativity,and a critical and initiative
spirit of its employees, fostering teamwork and transversal
mutual assistance;

-+ Valuinginnovative practices;

- Create an environment that encourages boldness,and
assumes both risk and failure asa core component of the
innovation process;

Provide ongoing training for employees to ensure their
professional and personal fulfilment;

Facilitate internal and external communication,
establishingnew and improved channels for exchanging
information;

- Seektoimplementbest management practices and
continuously monitor their processes, identifying
opportunities forimprovement..
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Environmental benefit of the products

4 N\ N\ )
Mitigation of Mitigation of
climate change climate change
through the by contributing
manufacture of tothe Total
energy efficient decarbonisation
equipment for of the wine
buildings industry
. AN AN J
8% 59% 67%

Percentage of consolidated sales within the financial perimeter (€1,021.4 million).

Corticeira Amorim considers thatitsactivities related to the
manufacture of insulation products and the production of cork
stoppers have a positive impact on mitigating climate change.

The production of products with thermal, acoustic and anti-vibratic
insulation properties can reduce noise in a room (footfall noise)
andactasan acoustic barrier (impact noise), which makes their

use extremely efficient. On the other hand, the natural thermal
insulation properties of cork make it possible to reduce energy
consumption, while providinga pleasant touch and an ideal
temperature throughout the year, contributingto general comfort.

With regard to the production of cork stoppers, Corticeira Amorim
considersthat cork processingcompanies are a drivingforce in
creatingan economic interest for forest owners to maintain their
estates. The cork oak forestisa carbon sink, since no cork oak tree

is cut duringthe stripping process, the cork can be harvested every
nine years without damagingthe tree and the cork oak tree can live
anaverage of 200 years - for every ton of cork produced, cork oak
forestssequester up to 73 tons of CO,; the carbon balance can attain
-288 gCOseq, takinginto account the carbon sequestration of cork
oak forests and the emissions associated with the production ofa
Naturity stopper. In this context, Corticeira Amorim considers that
the production of cork stoppers has a positive environmental impact
and contributes towards Portugal’s goal of becominga low carbon
economy. Inaddition, the production of cork stoppers corresponds
toapackaging product, with low energy incorporation, which
prolongsshelflife and reduces waste, beingthe best alternative

for clients who want better quality and to contribute to climate
regulation (Chapter 5.5 Voluntary disclosures).

Customer satisfaction

Corticeira Amorim’s predominant business model is business to
business (B2B), which is why customer engagement programmes
are afundamental aspect of quality management, aimed, on the one
hand, at better understanding customer perceptionsin relation to
servicesand productsand, on the other, atadoptingmeasures to
improve the businessin order to satisfy all needs and expectations.

Committed to continuous improvement and with a view to
standardisingmethodologies and criteria, Corticeira Amorim
hasbeen workingon the implementation of a global customer
satisfaction assessment programme through the application ofa
questionnaire and procedures common to all the Group’s BUs.

Engagement with customers

Currently, the group’s larger companies have already
implemented customer engagement projects that, although
they were carry out every two years, the poor adhesion and
also constraints related to the pandemic, led to areflection
on the way this process was being developed The BUs

are therefore working on a new survey modelin order to
obtain a greater number of responses so that the results
may effectively become a benchmark for continuous
improvement.

Taking into account the latest surveys conducted by the
Cork Stoppers BU and Floor and Wall Coverings BU, which
represent 85% of the Group’s turnover, it was concluded
that the performance of these BUs was positively assessed
by their customers, obtaining an overall average satisfaction
rate of 83%.

Corticeira Amorim believes that safety, performance
and sustainability willincrease inimportance for customers
in the future, and therefore continuously strengthens its
commitment to supplying high quality products that respond
to the challenges of today’s society, benefiting people, the
planet and the sustained growth of organisations.

Maintain a proactive role in the vast scope
of applications of cork

Green products

Amorim Cork Amorim Cork Amorim Cork Amorim Cork

Flooring Composites Insulation
1st choice for 100% floors & wall >500 applications 0% additives in
customers who coverings with for various sectors, products that are
want better quality indoor air quality allyinginnovationand  simultaneously
soppers and certificationand circular economy 100% natural,
contribute to the contributions practices. recyclable, reusable
mitigation of climate  tosustainable and long-lasting.
change. construction

certifications,

LEED/BREEAM.

Sustainability isan important aspect in the development of the
products and solutions offered by Corticeira Amorim. The company
is concerned with the materialsadopted and works in conjunction
with partnersto present cork-based productsand solutions
thatsupporta circular economy and contribute to decarbonisation
ofthe economy.

In keeping with the commitments of its Sustainable by nature
programme, Corticeira Amorim seeks opportunities to increase the
use of renewable and recycled materials as part of the transitionto a
more circular economy. Promotingefliciency in the use of materials,
productsafety and avoiding waste are also important aspectsin the
development of Corticeira Amorim’s products.
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Innovation in products and solutions

Innovation liesat the heart of Corticeira Amorim’s strategy, whose
vision s to extend the concept of innovation toallits BUs and
improve areas such as portfolio diversification, process efficiency and
quality and the circular economy. Currently, the average investment
inR&D+iisaround € 11 million per year.

Each BU hasits own R&D+iunit. However, there isa group-wide
innovation structure: Amorim Cork Research and Amorim

Cork Ventures (ACV). The latter is a business incubator that was
launched in 2014. The Organisation currently supports the business
development of two companies through ACV: Ecochicand TDCork.
The former hasavalue proposition focused on the use of more
environmentally friendly materials, in which cork-based soles

play adifferentiatingrole. TDCork isa pioneer in the production of
cork-based rugs. Activity in this field is completed with Corkeenand
Corkeen North America, Amorim Sports and Amorim Sports North
Americaand Korko - Made by nature, which are joint venturesof the
Composite Cork BU involvingspecialist partners in the segment of
playground surfaces, leisure and recreational spaces, sports surfaces
and toys, respectively. Further information on Corticeira Amorim’s
innovation activity can be found in Chapter 3.5.1 Community/
Society and Innovation/ Innovation and entrepreneurship).

Corticeira Amorim works together with clients, scientific
and industrial partnersin these fields.In 2022, the key
interactionsincluded:

Building Blocks: Corticeira Amorim and HAPE, aworld
leader in the field of wooden toys, have joined forces
inorder to explore the market for cork toys. The first
collection of these new cork-based toysis called Building
Blocksand is based on the concept developed by the
Germanspecialistin early childhood education, Friedrich
Froebel: the blocks give children an experience of feeling
and experimenting, actingand representing, thinking

and recognising. This collection also respondsto a wider
environmental concern shared by parents, educatorsand
guardians who want to make children aware, froman early
age, of the importance of using planet-friendly materials.
Atthe same time, toys made from natural raw materials,
suchas cork, are more durable and resistant. They also
promote children’s creative development, playful learning
and skills training, Produced at Amorim Cork Composites,
the Building Blocks collection has driven the installation of
new technologies, the development of new formulae and
the implementation of new industrial processes to meet
the needs of thismarket.

Spirit of Innovation: thisis the world’s fastest all-electric
aircraft, which uses agglomerated cork supplied by the
Company in the insulatinglining of its battery box. This
projectisthe result ofalong-term partnership between
Rolls-Royce, a British car manufacturer, YASA, a British
electric motor manufacturer, and Electroflight, a British
specialistin energy storage for aviationand a client of
Corticeira Amorim in this project. Electroflight designed
the entire powertrain and integrated battery system for
the Spirit of Innovation, using three YASA 750 R axial-flow
electric motors and over 6000 Murata VTC6,18650 NCA
cylindrical cells. The company then needed a material for
the battery box that was not only structurally robust, but
also lightweight and extremely fire-resistant. Electroflight
worked closely with Amorim Cork Compositesto develop

afireproofagglomerated cork solution for the interior
lining of the battery casing. This unique invention, now
patented, had the added benefit of beingmade from
sustainable natural materials - a vital component given the
overall objective of the UK government’s ACCEL project:
acceleratingthe decarbonisation of aviation.

Floatingsolar park structure: EDP, Corticeira Amorim
and Isigenere created a cork-based float for the solar park
inthe Alqueva dam, which resulted from the challenge

of creatinga cork composite to be incorporated in more
than 11,000 panelsand 25,000 floats. After intensive
collaboration between Amorim Cork Compositesand the
Spanish manufacturer, Isigenere, it was possible to develop
aninnovative cork-based product, tested for the first

time inarenewable energy production project. This new
solution combines cork with recycled polymers and was
developedin thei.Cork factory. The project stands out for
itsunprecedented use of cork in this type of application -
corkreplaced part of the virgin plastic used in conventional
floatsand made it possible to achieve areduction in the
carbon footprint of this pilot project. Inaddition to helping
toraise the profile of cork in this application, in terms of
sustainability, this project strengthens Corticeira Amorim’s
position in terms of its technological and innovation
capacity in the energy sector.

Product quality and safety

Inorder to ensure that operationsand products comply with all
quality, safety and hygiene requirements, Corticeira Amorim has
aset of external certifications that attest to compliance with the
specificrequirements of different sectorsand markets. These include
the ISO9001,1SO 22000, FSSC 22000, HACCP, IFS Standard PAC
Secur, IFS Broker, BBEEE and BRC certifications.

Corticeira Amorim’s products are also subjected to voluntary
or compulsory tests and audits, which guarantee that high standards
of quality and safety are maintained.

The production processes and the characteristics of the productsare
clearly communicated to all stakeholders, and Corticeira Amorim
hassystems in place to manage the relationship with the clientand
ensure protection of the respective integrity and confidentiality.

More detailed information can be found in Chapter 2.5
Management systems.
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Life cycle assessments

4 N\ N\ [ )
Life cycle Carbon .
assessments . Total
footprints
complete
- /. /. J
20% 32% 53%

*Percentagem das vendas consolidadas do perimetro financeiro (1021,4 milhdes de euros).

Corticeira Amorim has developed several studies in order to assess
the environmental impacts/carbon footprint of its main products,
focusingon different stages of the life cycle, usinga cradle-to-gate
approach, in particular: forestry activities; preparation of cork,
includingtransportation from the forests, production, finishingand
packaging. The assessment also included additional information on
the carbon sequestration of cork oak forests.

These studies provide relevant information on the environmental
contribution of cork products and provide Corticeira Amorim’s
30,000 national and international clients with quantifiable
information on how to reduce the carbon footprint of their products.

The complete life cycle assessments include the followingimpacts:

1) Resource use: abiotic depletion (fossil fuels, minerals), water
depletion; 2) Ecological consequences: acidification, eutrophication,
global warming, ozone depletion, photochemical ozone formation.
Carbon footprints, on the other hand, include the impact

onglobal warming.

These studies, which cover products and solutions whose sales
exceed 50% of the Group’s consolidated sales, concluded, without
exception, that their carbon balance is negative, when considering
the sequestration of cork oak forests and the emissions associated
with their production.

Atatime when carbon neutrality is one of society’s challenges to
ensure the preservation of planet Earth, these resultsillustrate the
differentiatingfactor of cork in relation to other forest products
and attest to the fact that Corticeira Amorim carries out abusiness
activity that hasa positive impact on climate regulation.

Amorim Cork

Still wines

-288 g COzeq per Naturity stopper
-392 g COzeq per Neutrocork stopper
-297g COzeq per Twin Top Evo stopper
-322g CO2eq per Twin Top stopper
-328 g COzeq per Advantec stopper
-335gCOzeq per Acquamark stopper

Spirits wines

-96 g COzeq per natural cork with awooden capsule

-148 g COzeq per micro granulated stopper with awooden capsule
-87 g COgeq per natural stopper with a plastic capsule

-138 g CO2eq per micro granulated stopper with a plastic capsule

Sparkling wines

-562 g COgeq per sparkling wine stopper with two discs
-540 g COzeq per agglomerated sparkling wine stopper

Amorim Cork Flooring

-101kg COzeq per m? of Amorim Wise cork Inspire 700 flooring
-93kg COzeq per m? of Amorim Wise wood Inspire 700 SRT flooring
-125kg COzeq per m? of flooring Amorim Wise Cork Pure PUPF 4mm
-186 kg CO2eq per m” of flooring Amorim Wise cork pure PUPF 6mm
-129 kg COzeq per mZof Amorim Wise cork pure UV 4mm flooring
-193 kg COzeq per m? of floorings Amorim Wise Cork Pure UV 6mm

Amorim Cork Composites

-39.3kg COzeq per m? ofNR'[:R: Top Layer 94

-11.8kg COzeq per m2 of NRT®62 integrated Underlay

-10.5kg COzeq per m° of integrated Underlay NRT®62BV
-14.2kg COzeq per m? of Underlay Go4Cork Fusion

-13.45kg COzeq per m? of Underlay Go4Cork Fusion BV

-12.4 kg COzeq per me of Underlay Go4Cork Nature

-12.0 kg COzeqper m? of Underlay Go4Cork Nature BV

-8.1kg CO2eq per m? of Underlay Go4Cork Plus

-7.8kg COzeq per me of Underlay Go4Cork Plus BV

-5.6 kg COzeq per m° of Underlay Go4Cork Blend with Nike Grind BV
-8.2kg CO2eqper m? of Footcork ® Evolution

-102kg COzeq per m? of Corkeen

- 72.5kg CO2eq/kg of Amorim Sports Nature Infills

-18.6 kg COzeq per m? of Acousticork T10 Essence Underlay
-18.0kg COzeq per m? of Acousticork T10 Essence BV Underlay
-5.2kg COzeqper m? of Acousticork T56 Endurance Underlay
-6.25 COzeq per kg CPC’s CorkAl

-6.37 COzeq per kg CPC’s Floats

Carbon balance when consideringthe carbon sequestration of cork oak forests
Additionalinformation available at https:/ www.amorim.com/en/sustainability/studies

Packaging materials
Reference 2022 2021 2020
Weight of packaging materials
Renewable virgin (%) GRI301-1 83% 87% 75%
Non-renewable virgin (%) GRI301-1 16% 13% 25%
Recycled materials (%) GRI301-2 1.2% 0.0% 0.0%

Inorder to carry outits business activity, Corticeira Amorim
consumes raw materials and packaging materials. From product
design to responsible consumption, the choice of materials and their
efficient use isa very importantissue for Corticeira Amorim.

Corticeira Amorim does not use glass or metallic materialsin its
packaging.

Currently, the weight of non-renewable virgin packaging materialsis
16%, a significant reduction from 25% in 2020.

Corticeira Amorim hasan ongoingsustainable packaging

project which aims to achieve 100% sustainable packaging by
2030inits operations in Portugal, through the promotion of

good environmental practices amongsuppliers and customers,
encouraging responsible consumption and the circular economy
through waste reduction, reducingthe number of materials used,
limiting packagingand favouringrecycled and renewable materials,
which are recyclable or compostable at their end of life.

SUSTAINABILITY REPORT 209



Sustainable packaging project

With the participation of the executives in charge of
logistics and sustainability in the BUs and support areas,
the aimis to achieve 100% sustainable packagingin
operations in Portugal, by promoting good environmental
practices among suppliers and customers, encouraging
responsible consumption and promoting the circular
economy by reducing the quantities of raw materials
used and waste generated, intervening in packaging
and favouring renewable and recycled materials that
are recyclable or compostable at their end of life.
This project currently has four axes of intervention
and two goals:
= Recycle - ensure that all materials are recyclable after
consumption; 100% post-consumer recyclable materials;
* Reduce -reduce the amount consumed by packaging;
= Rethink - use the best available alternative in terms
of sustainable materials; 0% virgin non-renewable
materials;
= Reuse/recondition - lessen the environmental impact
of upstream and downstream transport.
In2022, it is highlighted the initiatives in terms of use
of stretch film, that is currently primarily comprised
by plastic, which aimed to identify alternatives, in
particular, in order to reduce thicknesses, incorporating
recycled materials or made from alternative, renewable
materials, such as paper. Several alternatives were
tested, and several projects were implemented to
reduce thicknesses and incorporate recycled materials,
contributing to the result attained of a 1.2% weight of
recycled packaging materials.

3.4PROMOTE PEOPLE’S DEVELOPMENT,
SAFETY AND WELL-BEING

Corticeira Amorim’sactivity hasanimpact on people. At the end
02022, the totalnumber of employeesin the entitiesincluded in
the financial perimeter was 4,999, 7.7% higher than the previous
year, with no considerable change in the percentage share of the
workforce in Portugal, which remained at 71%.

Corticeira Amorim has formalised and implemented a Human
Resources Policy, aimed at promotingasafe and stimulating
work environment, committingto the trainingand professional
development of people and teams, encouraging innovation

and development, promotinginclusion and diversity of gender,
age, cultures, beliefs and nationalities. The Policy includes

the Company’s principles and commitmentsin the areas of
respect for human and labour rights; working conditions; free
employment; child labour; harassment at work; health, hygiene
and safety protection; employment contracts; working time
and pay; freedom of association and the right to collective
bargaining; the principle of equal treatment and opportunities;
diversity, inclusion and non-discrimination; professional
fulfilmentand development.

The Company reports environmental indicators in accordance
with the sustainability perimeter, asnoted in Chapter 6
Referencesand scope of the report/ Companiesincluded in the
consolidation of sustainability indicators. The organisational
boundaries of these indicators have not changed compared to
202l and correspond to 77% of the workforce, accordingto the
consolidated financial statements.

The indicators presented in this chapter stand within the
framework of the independent limited assurance review
performed in accordance with the International Standard

on Assurance Engagements (ISAE 3000, revised) and which is
available in Chapter 10 Independent assurance report.

Ofthe universe of employeesrepresented in thisreport, more
than 96% belongto industrial-based companies. The indicators
disclosed in this chapter are therefore influenced by the
predominance of operational management activities and
should thereby be putinto perspective.

Human Resources Policy:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06
_Human_Resources.pdf

Certifications/Audits/Verifications

Production Units All Units
1SO 45001 15% 12%
SA8000* 26% 21%
Internal SRMS 59% 67%
Total 100% 100%

*notincludedinISO 45001
Allunits: 33| Production units: 27

The Corticeira Amorim Group’s companies have an IMS, which
includes Social Responsibility Management Systems (SRMS). Due to
the different characteristics of the various companies and activities,
eachimplement the model that best suits the associated non-
financial risks or the opportunities emergingin the marketsin which
they operate, whichjustifies the diversity of external certifications.
The management systemsare audited internally and externally, in
accordance with the schedule defined for each system. Inaddition,
anannual audit to verify compliance isalso carried out. Inall systems
there are evaluation mechanisms and indicators defined for each one.

External certification of management systems is increasingly
becominga priority. Certification accordingto international
standards of safety and hygiene at work/social responsibility, such
as1SO 45001 and SA 8000, isimplemented in 41% of the BUsand
currently coversaround 72% of employees.
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Management systems - SA 8000

Aware that it is necessary to continually improve practices

and strengthen efforts in the area of social responsibility,

Amorim Cork has embarked on yet another change in

its organisational culture by implementing the SA 8000

standard, guaranteeing compliance with all regulatory

requirements, as well as with the international instruments

inherent to each: child labour, forced or compulsory labour,

health and safety, freedom of association and the right to

collective bargaining, discrimination, disciplinary practices,

working hours, remuneration and management systems.

The SA 8000 project aims to:

= Develop, maintain and apply socially acceptable practices
in the workplace, that protect employees’ basic rights and
thereby increasing well-being at work;

= Increase employees’ involvementin the company’s
continuous improvement

= Contribute towards an internationally recognised
benchmarkin the field of social responsibility

= Promote the credibility of the brand

Ensure positive differentiation from the competition

In2022, over 95% of the employees had trainingin the

SA 8000 standard and in the Code of Business Ethics and

Professional Conduct, which includes the requirements of

the SA 8000 standard, either through e-learningcourses

and/or face-to-face sessions, with a volume of 1,280 hours.

\\ J

Employment Demographics

Reference 2022 2021 2020
Employees
Employees (Nr) 3,829 3,796 3,592
By type of contract
Permanent (%) GRI2-7 79% 78% 79%
Fixed term (%) GRI2-7 12% 11% 13%
Temporary workers (%) GRI2-7 9% 10% 8%
By type of employment
Full time (%) GRI2-7 99.8% 99.6% 99.6%
Part-time (%) GRI2-7 0.2% 0.4% 0.4%
By gender
Women (%) GRI2-7 26% 25% 24%
Men (%) GRI2-7 74% 75% 76%
By age
<30(%) GRI2-7 20% 16% 15%
30-50(%) GRI2-7 49% 55% 55%
>50 (%) GRI2-7 31% 29% 30%
By geography
Portugal (%) GRI2-7 88% 87% 87%
Rest of the world (%) GRI2-7 12% 13% 13%

Number of employees concerns the sustainability perimeter; for the financial perimeter:
4,999(2022);4,642(2021);4,357(2020)

The commitment to manage people with policies that favour
stability and medium and long-term commitment is reflected
inthe labour relationship established: 79% through permanent

employment contracts and without significant variations throughout

the year, with some exceptions for reasons of greater demand in
terms of the market. The exception is the cork harvestingactivity and
maintenance operations in the PUs, which may result in variationsin
the number of temporary employees.

In terms of age, the majority of employees belongto the 30-50 age
group (49%), followed by the >50 age group (31%) and the under-30
age group (20%). The percentage of workers under-30 hasincreased
inrecent years, which hasallowed the average age of employees
tostabilise and rejuvenate the population. Most workers have
qualificationlevel 2and/or 3, with an increase in the average
qualificationlevelinrecent years.

Absenteeism hasbeen ontherise inrecent years,and 2022 was
no exception. Following the trend of previous years, there isan
increase in the absenteeism rate to 6.4% (2021: 5.8%), mainly
linked to short-termillnesses, but also to other reasonsin general.
Thisincrease is linked to a higher rotation of the workforce, to the
post-pandemic period and also to some changes in the employee
population. Asthe Company’s productivity is highly impacted by
thisfact, thisisa priority area for study and intervention.

3.4.1DEVELOPMENT
(SDG4,5and8)

Itisasource of pride to work with an extraordinary raw material
such as cork, which, besides being natural and versatile, fosters
aunique cultural, environmental and social heritage in the
Mediterranean basin. Butitis the company’semployees, from
all continents, and their determination to alwaysachieve more,
overcomingchallenges, influencing by example and promoting
the well-being of the communities that are closest to them, that
underpin Corticeira Amorim’s sustainable growth strategy.
Corticeira Amorim’s personnel management strategy follows
the followingfundamental principles:

Adoptand assume the principle of freedom of association;

Promote a physically, socially and psychologically safe and
healthy work environment, that constantly seeks to evolve
through the adoption of the best techniques and practices
inthe field;

- Fosterimplementation of the principlesand adoption
of the behaviour mentioned in the Code of Ethicsand
Professional Conduct, which should structure the internal
relationsbetween employees, as well as their interactions
with different stakeholders;

Implement personnel management practicesin the
framework of recruitment and skills development that
foster non-discrimination of any kind and guarantee equal
opportunities, building work contexts in which plurality
and difference are a factor of continuous improvement and
innovation;

- Adoptpractises of leading-by-example, that value
learningand evolution, and recognition and compensation
practices, based on meritand free fromjudgments..
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Commitment not to tolerate any kind of discrimination
or harassment

Corticeira Amorim does not tolerate any kind of harassment,
discrimination, coercion, abuse, violence or exploitation at work
withinitssphere of influence. Workplace harassment is expressly
prohibited at the company, in particular any verbal or physical
conduct that denigrates, shows hostility to, actively harms or
takesadvantage of any individual, because of their ethnic or racial
origin, territory of origin or language, gender, sexual orientation,
disability, religious, political or ideological conviction, trade union
membership or any other characteristic protected by law.

The Organisation recognises full legal protection of employees
in the case of harassment in the workplace, and supports the
victims of such harassment and condemns harassing conduct,
emphasising that the members of corporate bodies and those
exercisingmanagement and supervisory functions have aspecial
duty of care to consider the possible effects of their behaviour,
evenifunintentional.

Corticeira Amorim hasan internal reporting procedure, used to
reportincidents, thataimsto preventand detectimproper and/
orillicit behaviour within the framework of professional activity,
and protectingthose who, in good faith and with legitimate
motives, report them, as well asthe people and entities related
tothem.In 2022, Corticeira Amorim recorded zero reported
incidents of discrimination and harassment.

Commitment to professional achievement and
development

The Organisation strives to provide employees with an
empoweringand attractive work environment that offers high
levels of job satisfaction and fulfilment, paying fair remuneration
and ensuringa safe and healthy workingenvironment.

The Organisation undertakes to promote the motivation,
involvement, participation and accountability of itsemployees, in
particular through trainingand qualification processes and incentive,
recognition and/or compensation systems that take performance
evaluation into consideration.

The Organisation also undertakes to foster the personal and
socio-professional development of its employees, encouraging
theirinvolvement in improvingtheir own capacities and skills.

Promote development for all

Corticeira Amorim focuses on promotingsafe, healthy and
physically, socially and psychologically balanced working
environments, where employees feel stimulated to achieve
high levels of performance, attaininglevels of achievement
and personal and professional development that meet their
expectations. In the pursuit of these goals, Corticeira Amorim
identifiesinitiatives, and actively engages with stakeholders
toachieve commitments.

Freedom of association

Reference 2022 2021 2020
Freedom of association
Collective bargaining GRI2-30 94% 94% 94%
agreements (%)
Associativism (%) GRI2-30 16% 17% 18%

Percentage of employees (2022: 3,487;2021: 3,412;2020:3,314).

Collective bargainingagreements cover 94% of the employees and
include the regulation of employees’ working conditions, which
include, amongother aspects, working hours, remuneration, access
to trainingand career progression.

Dependingon their size, the employees of each Group company elect
structures for employee representation (employees’ committees
and trade union committees), mandated by them to represent
them. In each company there are union delegates or committees,
oremployees’ committees (each one with specific powers and
mandates). On average, the BU’s personnel and administrative
departments meet twice a year, with these structures, to discuss the
company’s results and general and transversal issues concerning

the management of the company and itsemployees, in particular
restructuring, changes in working hours, changes in business activity
and economicissues.

The employees’ representatives are also elected to integrate another
consultative body in each company - the Occupational Hygiene

and Safety Committees, which are responsible for monitoringand
advisingon the companies’ performance in terms of hygiene and
safety at work.

Labour relations and social climate

Organisational climate diagnosis

{ 3

Index ofinvolvement
of employees

Participationrate

59,6 79,2%

Corticeira Amorim considers that itisimportant to carry out
organisational climate surveys as tools for assessingemployees’
perceptioninareasand fields of work and the Company, which may
influence their satisfaction and motivation at work, as well as their
well-being, attachment and commitment to the Company.

Within this framework, measuringthese perceptions, in a transversal
and periodic manner throughout the Organisation, isa way to
monitor and follow the evolution of important indicators, as
wellasa barometer of cultural evolution. Social climate surveys

are carried out every two years, in addition to the definition and
implementation of action plans consistent with the results achieved,
aswellas monitoring of their effectiveness.

Corticeira Amorim uses the survey produced by the National
Human Resources Observatory (ONRH), which analyses
different dimensions of the social climate: organisational
context, workplace, recognition and reward, cooperation and
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communication, policy and strategy, change and innovation,
relations with supervisorsand expectations. The resultsin these
different dimensions make it possible to measure employee
satisfaction, whichin turnislinked to the degree of loyalty
thatdeterminesthe involvement of each employee.

Inthese surveys, all employees are invited to answer anonymous
questionnaires, in line with the best international practicesin
thisfield. The data compiled (on employees’ perceptions) makes
it possible to analyse matters and themes forimprovement,
facilitatinganalysis both in overall terms and by age range, gender
and professional category, wherein each BU isresponsible for
definingspecificaction plansinaccordance with developments.

In2022, Corticeira Amorim’s companies conducted the survey
in Portugal. In the case of Amorim Cork Compositesand Amorim
Cork Flooring, this survey covered allemployees of companies
located outside Portugal. The response rate to the questionnaire
was 79.2%, higher than the global average of the ONRH, 72.1%.
This reveals a strongcommitment and degree of involvement.
The level of satisfaction of Corticeira Amorim’s professionals

is 59.6 points (out of 100 points), very close to the average ofall
companies usingthissurvey.

In order to evolve globally in all dimensions, but primarily in the
indicators with lower scores, specificaction plansare being prepared

tobeimplemented in each company.

Attracting and retaining talent

Reference 2022 2021 2020
Rate of new hirings and turnover
Number of entries (Nr) GRI401-1 522 410 303
Number of turnover (Nr) GRI401-1 426 341 404
Rate of new hirings (%) GRI401-1 15% 12% 9%
Turnover rate (%) GRI401-1 12% 10% 12%

The priority inrelation to attracting talent and retention is evident in
Corticeira Amorim’s following commitments:

Provide employees with an empoweringand attractive
work environment that provides high levels of job
satisfaction and fulfilment, paying fair remuneration and
ensuringasafe and healthy workingenvironment;

Promote employee motivation, involvement,
participation and accountability, in particular through
trainingand qualification processes and incentives,
recognition and/or compensation systems that take
performance evaluation into consideration;

Foster the personal and socio-professional development of
itsemployees, encouragingtheir involvement in improving

their own capacities and skills;

Seek to balance work in the Company with employees’
personal and family lives, promoting conciliation
programmesaimed at achieving this goal;

- Therate of new hirings was 15% and was higher among
female employees and in the under-30 age group. The
turnover rate rose to 12% and was higher in the under-30
age group, similar for men and women (7.3 Social).

Recruitingand retaining, rejuvenatingand renewingare priorities for
Corticeira Amorim’s companies. In this context, the recruitment of
youngpeople playsanimportant role. Employer Branding work, with
relevant educational institutions was intensified, with Corticeira
Amorim’sinstitutional presence at various Employment Fairsand
Career Days.

The curricular and professional internship programmes arising from
collaborations and protocols with universities and higher education
institutions, continue to be a vital source of talent recruitment.

Each ofthe companies of the Corticeira Amorim Group develops
internship programmes for youngpeople, at the start of their careers.
In particular, the Cork Potential and Cork Talent programmes have
provided a wealth of skillsand qualifications which, in the medium
term, will underpin the workforce of the Group’s companies.

The Mobilidade+ programme isaimed at internal recruitment
andisboth away of attracting and retainingtalent that, by making
internaljob vacancies available, aims to contribute to integrated
personnel management, promoting new challenges and career
development opportunities.

Onthe other hand, specific programmes for the retraining of
professionalsin the areas of maintenance and support to industrial
operations have proved fundamental, aimed at re-qualifyingand
upgradingskills, due to the investments that have been made in
technological evolution.

4 N
Young Talent Programmes: Cork Potential and Cork Talent

Corticeira Amorim has programmes aimed at young

employees, in which it offers internship opportunities aimed

at students and recent graduates, preferably with academic

qualifications in the areas of Engineering (Mechanical,

Industrial, Materials and Chemical Management), Marketing,

International Relations, Management and Finance. By means

of these programmes, students are given the opportunity to

acquire knowledge and experience, implement academic

concepts and develop activities integrated into the normal

functioning of the Company, allowing both the consolidation

of the training acquired and the acquisition of professional

experience, while these young people also collaborate in

the normal development of the Company’s activity. The

following key objectives should be highlighted:

» Identify talent that can strengthen the structure of
Corticeira Amorim’s companies;

= Enable the development of specific projects;

= Enable better evaluation and selection of candidates;

= Respond to recruitment processes underway in the
Company.
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Individual performance assessment

Reference 2022 2021 2020

Employees with performance GRI404-3 57% 55% 47%

evaluation (%)

Corticeira Amorim hasimplemented a performance management
system that encompasses management by objectives, performance
assessment and development of skills (professional development
plans). Itisa management tool with proven track recordsin
promotingindividual and organisational performance in companies.
It coversall the Group’s upper and middle management.

The Company isimplementinga similarly sized system specific
to operational functions, which covers direct and indirect
industrial operatorsand also the administrative population.
During 2022, Amorim Cork Flooringhas moved forward with
most ofits population included in the system, and Amorim Cork
Composites hasensured implementation in asignificant part
ofthe manufacturing population.

The general objective will be foreseen for 2023 and includes
havingall employees in Portugal covered by an integrated
system of performance management in which the component
of Management by Objectives and performance evaluation
isadded to asystem of incentives.

4 N
Performance management system for all

For several years, the Company has beenimplementing a
management by objectives system that covers the middle
and senior management population. It is based on the
balanced scorecardsystem, which operationalises the
companies’ strategy and directs the Company’s objectives
towards specific area and individual objectives. performance
is monitored and there is an incentive system linked to
attainment of objectives.

Under the same principles (management by objectives,
performance assessment), specific systems have been
created for direct and indirect industrial employees, as well
as for administrative employees. In the first case, these
are team objectives which are defined and monitored on
aquarterly basis and which giverise to a quarterly bonus,
corrected for individual attendance (objectives and
attendance bonus). In the second case, it is an annual bonus
based on the achievement of the objectives of the Company
and team and individual assessment.

Alignment of these systems is fundamental. In this manner,

the goalis to involve everyone in the company’sresults.

Training and education

Reference 2022 2021 2020
Training
Training hours (h) GRI404-1 74,792 67,094 56,870
Average hours of training (h) GRI404-1 20 18 16
Workers with training (%) GRI404-2 85% 79% 74%

Corticeira Amorim is committed to valuingits employees through
trainingand development, thereby contributingto the success of its
sustainability strategy.

Therefore, it providesallitsemployees with access to relevant and
quality training, promotinglearning opportunities and perfecting of
skills, not only technical, but also managerial and behavioural skills.

By 2022, the number of training hours (h) rose to 74,792, equivalent
to11% growth in training volume. The average number of training
hoursalso rose to 20 hours per employee. Takinginto account

the restrictionsimplemented asa result of the pandemic, which
were stillin force in the early part of 2022, this volume of training
hoursis even more significant. The professional categories with the
highest average number of traininghours maintained the tradition
established in previous years: department heads (58 h), team
supervisors (41h), sales executives (40 h) and management support
technicians (37h). These numbers result from leadership training,
inthe development programmes for sales executives and also

inthe technical training provided to these groups.

2022 wasayear of continuity ina series of medium-duration
training programmes that began in 2021. Of note are Amorim Cork
Composites’ Leadership development programmes (Lead Up),
Amorim Cork’s, Champcork’sand Top Series’ Executive Coaching
for Leaders programme, and Amorim Cork’s Think Customer
continuity programmes (coveringsales, operations and support
areas), as well as Knowledge For Growth (a partnership between
Corticeira Amorim and the Cat6lica Porto Business School). Of
particular note is Amorim Cork Composites’ new Young Talent
programme (Cork UP), amodular training project with a broad scope
and an expected 3-year duration, which began with identification
of eight high-potential employees, and which the Company wishes
to promote ina more intensive and targeted manner.

The focus on e-learningas a differentiating development
methodology should also be highlighted. The availability of a specific
platform, with more than 200 coursesin English and Portuguese,
permitted access to content related to management, behavioural
area, micro-computingand languages. This platform aims to use
digital toolsin order to cover a wide range of employees and, at the
same time, permits easy and flexible access to training content. In
2022, there were nearly 5,000 hours of e-learningtrainingand the
goalis for thisnumber torise rapidly over the near future.

Training was provided to 85% of the Company’s staff. The Company
aims to ensure that 95% of its workforce in Portugal will have annual
training, by the end 0£2024, and 100% by 2030.

In 2022, the succession plans for management positionsin all
Corticeira Amorim’s companies were updated and action plans
were defined, which include the development of employeesfora
programmed internal mobility.

4 )
Bark to Business Programme

The modaular training programmes that explain the business
and transformation processes are transversal to the Group
and focus on training in raw materials, products and industrial
processes, or on the 16 segments in which the Composite
Cork BU operates.

In2022, in the Cork Stoppers BU and Raw Materials BU,
31employees completed 130 hours of theoretical and
practical training that make up this benchmark course
at Corticeira Amorim, characterised by e-learning
components, synchronous online training, in class and
in the field, involving the Bark to bottle initiative.
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Leadership development programmes

Corticeira Amorim has leadership programmes aimed

at enhancing quality and its direct impact on the results

and performance of the Organisation. designed to

develop, with a view to continuous improvement, the

transversal principles of leadership, always respecting

the individuality of each person and the various leadership

styles, attending to the different organisational levels

and the various functional areas, preparing leaders

for the future, always taking into account the multiple

internal realities, including remote team management,

multiculturalism and generational diversity. Among the

objectives, the following stand out:

= Create aculture of leadership in Corticeira Amorim’s
companies;

= ldentify the leadership principles that should guide
the actions of the Organisation’s leaders;

= Clarify and ensure that each of the supervisors knows
what is expected of them and integrates the behaviours
of'aleader into their daily practice;

= Transfer knowledge and leadership practices so that
leaders are increasingly autonomous and efficient
in their role.

In2022, at Amorim Cork, more than 200 employees

completed over 2,000 hours of theoretical and practical

training in this programme, involving initiatives such as

Coaching, Leader in the Field, Leadership Handbook,

Annual Meetings, Cork.Talent Retention, among others.

Equality and respect for diversity, inclusion and
non-discrimination

Equaltreatment and opportunities for employeesisa principle that
inspires the Human Resources policies. This principle isapplied

to hiring, training, career opportunities, salary levels, as well as
otheraspects of the work relationship, within the framework
ofaninternal culture of excellence, responsibility and profitability.

The Company seeks to orient itslabour policies and procedures
towards:

Respect the principle of equality between men and
women and the right to privacy;

Prevent discrimination and differential treatment on the
basis of ethnic or social origin, gender, sexual orientation,
age, creed, marital status, physical characteristics or
disability, religious beliefs, political orientation, opinion,
family situation, social class, birthplace, trade union
membership, pregnancy or any other personal distinction.

\\ J

Workforce by gender
Reference 2022 2021 2020
Diversity
Women workers (%) GRI2-7 26% 25% 24%
Womenin management GRI405-1 26% 25% 22%

positions (%)

For the third consecutive year, the objectives set three years ago
in Portugal regarding the representation of women and their
occupation in management positions have been achieved.

By 2022 the percentage of female employees in the organisation
will have increased to 26%. Just asimportantis the fact that the
number of women in management positions has kept pace with
thisincrease. There hasbeenan increase across practically

all professional categories.

These results have been achieved mainly due to the focuson
recruitment and awareness-raisingactions for managers and the
general workforce. Thishas made it possible to break down obstacles
and paradigms regarding the hiringof women. One example was the
hiring of female employees forjobs which, untilnow, had never been
held by women, such asin Amorim Cork Insulation’sindustrial units
in Silvesand Vendas Novas.

Duringthe year, commitments to equality, diversity and the
promotion of measures against harassment were reiterated and
strengthened, with the improvement and wider dissemination of
aspecific procedure for reporting non-compliance, formalising the
role of the Nomination, Evaluation and Remuneration Committee
inthese processes. Similarly, the formalisation of Corticeira
Amorim’s policies, specifically the Human Rights Policy and the
Human Resources Policy, strengthens the Company’s commitment
to principlesand practices that foster non-discrimination and the
creation of inclusive, balanced and fair working environments.

The Equality Plan, applied to companies in Portugal, was

also renewed for the fourth consecutive year and formally
extended to the dimensions of diversity and inclusion, with new,
more demandingtargets, in particular the one definingzero
discrimination for 2030 - the objective of one third of female
employeesinthe totalnumber of employeesand an equal
percentage in management positions.

4 )
Human Rights Policy:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06_
Human_Rights_Policy.pdf
Human Resources Policy:
https://www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06_
Human_Resources.pdf
2023 Equality Plan:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/Equality _
Plan_2023.pdf
. J
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Programme for equality, diversity and inclusion

The scope of Corticeira Amorim’s Plan for Equality was
extended to the dimensions of diversity and inclusion
and is leveraged on six fundamental axes:
= Internal and external commitment to issues of gender
balance, definition of objectives, targets, action plans
and respective monitoring;
= Awareness-raising, involvement and training
of all employees on Gender Equality issues;
= Increase the representation of women amongst
allEmployees;;
= Evolutioninratios regarding the inclusion of people
with disabilities;
= Create more equal and inclusive contexts and
working conditions;
= Promote in a systematic, structured and appropriate
manner, cascaded and extended debate in the
Organisation on diverse and inclusive contexts,
based on quantitative and qualitative indicators, in the
dimensions of representativeness, equity and culture..
Intervention in this axis was materialised through a set of
annual and pluri-annual initiatives, that focused not only
on previously established objectives for gender equality,
but also related to the hiring of young people, as well
asintervention in workplaces, with a view to creating

infrastructures that cater to employees with special needs.
. J

4 )
Project equal access to employment and opportunities

The global objective of increasing the number of female
employees in the total workforce is taken into account, in
particular in recruitment actions, and all Human Resources
departments in Portugal were recommended to guarantee
the presence in any final recruitment of someone from the
under-represented gender in that functional group. There
were also internal training actions for Human Resources
departments and recruitment technicians on unconscious
biases inrecruitment.

. J

Diversity in the governing bodies

Reference 2022 2021 2020

Women on the Board GRI405-1 40.0% 40.0% 33.3%

of Directors of Corticeira
Amorim, S.G.P.S., S.A.(%)

With regard to the governingbodies of Corticeira Amorim,
S.G.PS,,S.A,,apolicy of diversity isadvocated in the composition
of its governingbodies, in particular the Board of Directorsand
the Audit Committee, asameans to:

- Promote diversity in the composition of the
respective body;

- Enhance the performance of eachbody and each
individual member of those bodies;

- Encourage wide-ranging, balanced and innovative analyses
with a view to facilitating well-founded and agile decision-
makingand control processes; and

- Contribute toincreased innovation and to the self-renewal
of the Company, together with its sustained development
and the creation of long-term value for its shareholdersand
otherstakeholders.

Corticeira Amorim recognises the need to continuously promote
diversity initsgoverningbodies, in particular in the Board of
Directorsand the Audit Committee. 40% of the members of the
Board of Directorsare currently women.

Salary gap
Reference 2022 2021 2020
Ratio of salary of women to men GRI405-2 0.98 0.96 0.92
Ratio of remuneration of women GRI405-2 087 088 0.86

tomen

Corticeira Amorim recommends that the principle ofequal
treatment and opportunities should be applied, amongother
things, to career opportunities and salary levels. The gapin the
fixed salary between male and female employees has generally
shown apositive evolution over the last three years. The same
applies to the remuneration gap (all salary components).

Despite this generally positive trend, a detailed analysis by functional
group still reveals unfavourable trends due to a different level of
recruitment by group, the inclusion of different profilesin the

same functional areaand the fact that the groupsinclude agroup of
employees from different countries, with different average salary
levels. These groups are also not homogeneous in the composition of
the functions/gendersrepresented and may generate some bias.

Corticeira Amorim has planned aset of proceduresin order to
collectinformation and apply possible corrective measures. Thus,
inaddition to maintainingregular monitoring of the ratio indicators
of salary/remuneration between women and men by professional
category, detailed analyses will be conducted, specifically including
analysis of job functions and comparison of salaries. The company
also plansto introduce, in the corporate climate surveys, questions
onsatisfaction with regard to equality aspects and suggestions for
actionsto be taken in this area, as well as to maintain the training
actions for managers, aimed at identifyingand preventinggender
biasesin Human Resources management processes (performance
evaluation, professional and salary evolution).

3.4.2SAFETY,HEALTH AND WELL-BEING
(SDG3and8)

Corticeira Amorim considers that working conditions are one of the
fundamental factors underpinningthe success of an organisation. In this
context, it promotes and fostersa culture of safety amongall employees,
guaranteeinga workingenvironment that preserves physical and
psychological integrity, while also encouraginga healthy and sustainable
lifestyle. Within the framework of Occupational Health and Safety
(OHS), Corticeira Amorimisgoverned by the followinglines of action:

- Compliance withall requirements, standards and legal
proceduresin the area of occupational health and safety
includingtraining for employees and service providers;

Implementation of occupational health and safety
programmes including health screenings, specific physical
activity and labor gymnastics programs;

+ Meetingsand formal commissions with the participation
of employeesand/or their representatives to monitor
performance;

+ Sharing,debate and adoption of aset of best practices
inall BU.
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Commitment to health, hygiene and safety protection

Corticeira Amorim has formalised and implemented a policy that
includes the protection of occupational health, hygiene and safety,
whichisaligned with the main applicable international frameworks,
suchasthe principles of the 1948 Universal Declaration of Human
Rights, the fundamental conventions of the International Labour
Organisation, the guiding principles of the OECD for multinational
companies, the ten principles of the United Nations Global Compact
and the Charter of Principles of BCSD Portugal. The Company
undertakes to:

+  Guarantee health and safety conditions in the workplace,
regularly checking, in particular, itsfacilities’ compliance with
current standardsaccordingto the specificassociated risks;

Ensure thatitsactivities do not harm the health and safety
ofitsemployees and subcontractors, those involved

in operations, neighbouring populations or users of its
products;

Ensure asafe and healthy working environment for
Employees, subcontractorsand those involved in
operations, adoptingall appropriate measures to prevent
risksand accidents at work and ensuringaccess to drinking
water and clean facilities, includinglavatories;

- Comply with and respect regulations on the prevention of
occupational risks and to provide the necessary means for
Employeesto carry out their professional activities with
the appropriate safety and hygiene measuresin order to
safeguard their lives, health and physical and psychological

integrity.

Have a preventive approach to the health and safety of its
Employees, providingthem with regular training on health
and safety in the workplace;

- Givepriority to the safety, health and well-being of its
Employees, ensuringthe development ofadequate
occupational health and safety management systems,
through qualified techniciansin these areasand in
environmentalissues..

( )
Human Resources Policy:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06_Human
Resources.pdf UN Global Compact:
Corticeira Amorim, S.G.P.S., S.A.| UN Global Compact
Charter of Principles of BCSD Portugal:
https:/besdportugal.org/wp-content/uploads/2022/11/

Charter-of-Principles_BCSDPortugal _ENG.pdf )

Risk assessment and investigation of incidents

The procedures of hazard identification and risk assessment apply
toall tasksand processes developed in the Company, which imply
aOHSrisk. These include routine, occasional and emergency
activities conducted by permanent, temporary or service providers
oncompany premises.

The OSH departmentsare responsible for ensuringidentification
of hazards, assessingthe risk and proposing/validating corrective,
preventive or opportunity improvement measures.

Employeesare involved and consulted, through seeking their
point of view, within the framework of hazard identification and
risk assessment, as well as the definition of control measures.
Whenever there are substantial changes in the hazards that could
alter the risk, the risk will then be reassessed. All the incidents
that occur inthe Company are analysed by a multidisciplinary
team, which includes members of the OHS team, the person(s) in
charge of the areain which the incident occurred and the support
areasthat may be relevant in analysing the occurrence, as well
asthe employees of the area, with a view to identifyingthe root
cause of the incident and definingactions to eliminate or control
the risk. The results of the incident analysis are disseminated
within the Company.

Ensure the safety, health and well-being
Employee health is promoted through compliance with all legal
requirements, standards and proceduresin the area of OHS, inall

countries where it operates, by applyinggood practices, in particular:

Provision of occupational medicine and nursingservices,
curative medicine and health care in general;

- Riskandhazard assessments to identify what may cause
incidents oraccidentsin the workplace;

+  Prioritisation and integration of action plans with
quantified targets for dealing with risks;

Regulatory occupational medicine examinations for
admission and periodic examinations;

Availability of personal protective equipment;

Health and safety trainingfor employeesandservice
providersadapted to the specific characteristics of each job;

- Health and safety committees, with the participation of
employeesand/or their representatives;

Specific procedures for handling hazardous substances;
Action plans prepared for emergency situations.

Specific procedures to investigate work-related injuries,
ill health, illness and incidents and forums to discuss best

practice within the Group;

- Internaland external audits, in particular accordingto ISO
45001 and/or SA 8000 standards;

+ Morespecific programmes, such as workplace exercise,
aimed at preventingmusculoskeletal injuries;

Objectives and performance indicators to assess progress;

Screeningand trainingin the field of occupational health.
Each company hasan OSH committee, made up of worker
representatives, safety technicians and management representatives,

which does the following:

- Requestand assess suggestions from employees on health
and safety issues;
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- Visitworkplacesto recognise health and safety risksand
evaluate the preventive measuresadopted;

+  Proposeinitiatives within the framework of risk prevention
for occupational health and safety, with a view to improving
working conditions and correctingany shortcomings
detected;

- Participate in the definition of measures to be included
inthe prevention plan;

« Analyse theavailable dataon workplace accidents and
occupational illnesses;

- Participate inthe development of the department’s

annual OSH programme and follow up onit.

Additionally, indicators are monitored, more specific programmes
are developed and multiple screenings and trainingactions are
carried out.

Work-related injury or ill health

Occupational Safety Forum

Four times a year, this Forum is held with the participation
of Health and Safety representatives, Human Resources
Directors and the General Managers of all the BUs and is
promoted by the Chairman of Corticeira Amorim.Itis a
dynamic initiative that has made it possible to maintain this
issue as a priority, providing constant sharing and debate
onbest practices in this area, fostering very significant
progress and transversal adoption of a set of practices. In
mid-2022, this Forum was attended by all Industrial and
Operations Directors, with the aim of aligning, involving
and holding accountable the main promoters and drivers
of good OHS practices.

OHS Training

Within the framework of OSH, special importance is

given to training when welcoming new employees, as well
as OSH training in the workplace, which is compulsory
whenever an employee starts workingin a new workplace.
The content of OSH training is regularly revised in order to
ensure the necessary knowledge updating and awareness
of occupational health and safety issues. Increasingly,
priority is given to the development of on-the-job OSH
training to the detriment of classroom training, always with

Reference 2022 2021 2020 h . . . .. . 7
the objective of individualising the training and, in this way,
R ?“_"da('b: work-related GRI403-9 91 76 82 foster a better transmission of knowledge about safety
injuries \n~=, .

! to employees. During 2022, more than 14,500 hours of
H'g*:('°°:‘s::'fe_"°_e ) GRI403-9 7 2 2 training were provided in this field, anincrease of about
‘work-related injuries \n~,

! 14% compared to 2021.
Fatalities (n®) GRI403-9 0 o 0
Work-related ill health (n?) GRI403-9 73 65 35
Lost time injury frequency rate GRI403-9 14.3 124 139 ; ;
- Workplace gymnastics project
Rate ofhlgh—c.o!-lsc.aquence GRI403-9 11 03 03
work-related injuries .
It has been observed that a large proportion of work-
Lost workday rate GRI403-9 84 554 581 related accidents in companies are musculoskeletal.
Rate offatalities asa With the objectives of preventing work-related injuries,
result of work-related GRI403-9 0 0 0 improving body posture, reducing absenteeism, improving
Injur . . - . . -

it the organisational climate, improving attention and

Rate of work-related ill health GRI403-10 115 10.6 5.9

In 2022, there was areversal in the downward trend in the number of
workplace accidents registered in the previous four years. The results
were not uniform across all group companies, so the negative result
intwo BUsled to anincrease in the totalnumber of accidents and,
consequently, in the overall accident frequency index. Following this
performance, which was well below expectations, an action plan was
setinmotionin order to return to the favourable evolution recorded
in previous years, in pursuit of the goal of achieving zero accidents

in the four-year cycle (2021-2024), in operations in Portugal.

The achievement of an integrated and solid safety culture

requiresa careful and continuous dynamic process. The

Company, despite existinggood practices, intends to strengthen
itsperformance in thisareaand, in addition to that which has already
beenimplemented and in progress, bringfresh dynamics and new
approachesto thissubject.

concentration, promoting physical activity and a healthy
lifestyle, an action plan was drawn up that involved
restructuring the layoutand processes, as well as promoting
workplace exercise. The project begins with an analysis
focused on ergonomic issues at the workstations and the
individual physical condition of each worker. This is followed
by initial training for internal facilitators, focusing on the most
common work-related musculoskeletal disorders (WMSDs),
risky postural behaviour, the preventive framework for
exercise in the workplace, tools to guide workplace exercise
sessions, exercises and their basics, teaching strategies

and training on the exercise plan. This project also includes
the development of improvement proposals both at

the ergonomic level of the workplace and at the level of

task standardisation, individual postural training for the
development of work tasks with less risk of musculoskeletal
injury, implementation of physical activity programmes and
also active recovery programmes aimed at the treatment of
specific pathologies, in groups. In 2022, employees from the
Raw Materials BU and Composite Cork BU were involvedin
these programmes. Thus, the shifts begin (twice a day) with
adaily Kaizen meeting followed by a short duration physical
activity (5-10 minutes), guided by the sector manager. Given
the positive results, the Cork Stoppers BU also intends to
implement a similar project.
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Weliness, benefits and protocols

Corticeira Amorim’semployees benefit from several advantages,
in particular the purchase of products and services (our own and
those resulting from partnerships and protocols), salary bonuses
and support that encourage conciliation between personal and
family life and work, in particular

Benefitsin health services: hospitalisation insurance is
provided in all companiesin Portugal; in the larger units
(or head offices), curative medicine appointments are
organised twice a week; there are protocols with clinical
analysis laboratories, which carry out collectionsin the
companies, and with pharmacies thataccept ordersand
deliver medication to the premises. Several screenings
(ophthalmologic, hypertension, healthy habits) are
conducted regularly in order to promote health.

Each year, a flu vaccination campaign is carried out;

Recognitionand celebration benefits and initiatives
throughout the year: Christmas hampers, seniority
awards and various recognition awards;

- Online platform for access to hundreds of
products (clothing, footwear, electrical appliances,
telecommunications equipment) and services (insurance,
travel, gyms, health and beauty care,amongothers) called
Amorim Vantagens +, available to all employees in Portugal;

Benefits to support daily life: accessto Company canteens
by the direct family members of employees, also allowing
employees to buy meals to take home;

Protection of parenthood: information on legislation on
parenthood, support for the education of employeesand
their children, offer of toys for employees’ children.

~
_/

Parental protection

In order to guarantee the right of employees to take parental
leave, the Company created and keeps updated a chapter
in the internal network - Linkpeople - referring to the
legislation on parenthood, which provides for 120 days for
the mother and 20 working days, paid at 100%, for the
father. Additionally, employees benefit from various services
and support, with a view to strengthening the Company’s
action in these matters, in particular:
= Supportin the education of employees and their children,
with the attribution of school subsidies and merit-based
scholarships for employees’ children (currently more
than 30 young people per year);
= Offer of toys to employees’ children.

J
N
Healthinsurance
It was decided in 2022, the significant extension of coverage
and insured capital of the Health Plan for employees, now
with the possibility of extending it to their families. This
initiative is intended to support employeesin such an
important and valued aspect. )

3.5PROMOTING R&D+I AND LEVERAGING ECONOMIC
PERFORMANCE

Buildingresilient communities is vital to achieving sustainable
developmentand companies play a key role in this construction.
With 4,999 employees around the world, Corticeira Amorim
recognises the importance of beingan active agent in supporting
communities to overcome the challenges that they face.

Havinganimpact onsociety in general and promotingits balance
through active, long-term participation hasbeena concernof the
Group throughout its more than 150 years of trading,

Corticeira Amorim’s business activity generates economic value for
the communitiesin whichitis present, atinternational, national,
regional and local levels, directly, indirectly and induced, in particular
asamajor employer, investor, taxpayer and business partner.
Simultaneously, several complementary but quite important
impacts on the economy and society stand out, which emphasise
the relevance of the Company in promotingentrepreneurship,
environmental sustainability and innovation. In particular, its
activities have an importantimpact on other companies and sectors,
atanationallevel, upstream. Amongthe main contributions, the
Company’srole stands out in terms of the following:

- Asabenchmark for the Portuguese cork clusterand one
of the best examples of how to economically developa
natural resource, combiningbest practices to maximise
profitability with environmental and social responsibility;

Asapromoter of cork and the perception of the material as
exclusive, high quality and sustainable, with a prosperous
future ahead ofit;

Asaleaderin the implementation of circular economy
principlesinthe cork industry.

The Policy towards Community/Society, includes the following
commitments:

- Strengthen efforts to protect and safeguard cork oak forests;

Actin full compliance with the laws and regulations in force
inthe regions where it operates, and to collaborate with the
authorities asfaras possible;

Be part of a value chain that generates income in the places
where itisestablished, respectingthe local culture and
communities and providing high quality productsand a
deep commitment to economic, social and environmental
sustainability;

+  Fosterthe ambition to continuously develop new cork
solutions thatadd value to the market compared with
conventional solutions, and that uniquely combine
technical performance, apremium elementand
unmatched sustainability credentials;

Minimise the negative impact that its activities have or
may have on the communities where they are carried out,
demonstratingopenness and honesty, respectinglocal
cultures and traditions, and supportingand promoting
initiativesin relation to institutions, populations and local
communitiesin general;
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+ Repay community support by contributingto the progress,
economicdevelopment and well-being of communities,
encouraging SMEs and future local entrepreneurs to
achieve sustainable resultsand thus boost national
entrepreneurship;

- Besensitive to the needs oflocal communities, listening
and seekingto respond to their concerns, in an inclusive
manner, and ensuringthat, within the Organisation’s
operations, everyone isheard, in order to understand how
to minimise any possible negative impacts;

- Promoteinternal and external environmental awareness-
raisingactivities..

Community/Society Policy:
https:/www.amorim.com/xms/files/Investidores/
Estatutos_Politicas_Regulamentos/2021-12-06_
CommunityPolicy.pdf

Economic, environmental and social impacts

Astudy conducted by EY on the environmental, economic and social
impacts of Corticeira Amorim’s operations in Portugal accounted for
the value created and sustained in 2018.

Adoptingan input-output methodology applied to the intersectoral
data of the Portuguese economy, the study calculated the direct
impacts and estimated the indirectimpacts and induced impacts
arising from household consumption, generated by Corticeira
Amorim’soperations. For environmental impacts, the following
metrics were used: GHG emissions, water consumption, waste
production, forest carbon sink. For the economic and social impacts,
Corticeira Amorim’s gross value added for its operations in Portugal
was used.

The results show the relevant contribution of Corticeira Amorim,
through the creation of value, the creation of employment and
opportunities, productinnovation and diversification and support
for the promotion of responsible management of cork oak forests and
use of natural resources. Innumbers:

+ 7x-directvalue of the activity in Portugal multiplier
(includes impacts of cork oak forest’s ecosystem services)
(the total net value added when the environmental, social
and cork oak forest ecosystem service impacts made viable
are incorporated is 7x greater than the direct value added);

+  2.17x-production multiplier in Portuguese economy (each
euro of Corticeira Amorim'’s production generates, in total,
2.17 eurosin national production);

+ 93% exportstoover 100 countries;

+  75% ofthe purchases made by the Portuguese subsidiaries
are from Portuguese suppliers;

+ 39% contribution to total exports from the municipality of
Santa Maria da Feira;

+  51%ofimpactonemploymentin the forestry sector in
Coruche and Ponte de Sor.

The study showed that the total impacts of Corticeira Amorim’s
activity exceed what isshown in the financial statements.

The Company hasseveral examples of projects that enhance
itseffectsin terms of innovation, entrepreneurship and the
environment, and which have very importantindirectimpacts on
the Portuguese economy and society.

3.5.1COMMUNITY 7/ SOCIETY AND INNOVATION
(SDG8,9and17)

Corticeira Amorim reinvests a significant part of the economic
value generated in the various countries where it has operations.
Management structures have the necessary processes and toolsin
place to recognise and manage impacts and understand the needs
and interests of communities, as well as identify opportunities for
longterminvestmentinlocal communities.

Programmes generating positive long-term benefits are prioritised,
inparticular:

Promote social balance, in particular well-being, respect
for Human Rights and social inclusion of the people and
local communities where Corticeira Amorim is present;

- Support culture and knowledge in favour of promotingthe
values of Biodiversity and Circular Economy and raising
awareness of the impacts of Climate Change and the
importance of caringfor the planet;

Strengthen entrepreneurship, creativity and innovation by
providingthe dissemination of knowledge and innovation
inthe cork sector tosociety.

Community, Society and Innovation

( y )

Social balance Culture and Innovation and.
Knowledge entrepreneurship
Social balance

Reference 2022 2021 2020
Economic value generated (Ke) GRI201-1 1,034,630 842,171 748,287
Operating costs (K€) GRI201-1 690,303 548,884 474,396
Employees (K€) GRI201-1 182,950 146,098 138,054
Capital providers (KE) GRI201-1 46,715 39,580 28,550
State (K€) GRI201-1 23,581 19,729 15,321
Communities (K€) GRI201-1 361 225 381
Retained economic value (K€) GRI201-1 90,720 87,656 91,585

Corticeira Amorim develops animportant role in building resilient
communities with the fundamental objective of beingan agent of
change and value creation. Direct impactsinclude salaries paid to
employees, investments in the community and payments to the State
inthe form of taxes, contributions and fees, which may be reinvested
insocial and economic programmes that benefit the communities
and regions where Corticeira Amorim operates.
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In2022, Corticeira Amorim generated an economic value of €1,035
million, and distributed €944 million to its stakeholders.

Culture and knowledge

In2022, Corticeira Amorim continued to design and develop various
initiatives that placed important resources at the disposal of society:
cork, in its most diverse forms, the overall expertise and technical
expertise of the team, encouragingknowledge of the material and
enablingthe development of educational, research and artistic
projectsaimed at employees and their families, as well as the wider
community.

In this way, and through multiple actions and partnershipsin the
area of education and culture - from student internships to protocols
with academicinstitutions, from environmental education to
cultural patronage - a positive impact is generated that is relevant

to Corticeira Amorim’s priority areas in terms of sustainable
development.

Promote scientific and technological knowledge

Witha view to raising the profile of both cork, strengtheningits
perception as an exceptional natural raw material, and Corticeira
Amorim, asthe leader of the sector, ensuring Portugal’s world
leadership and in line with the achievement of three of Corticeira
Amorim’sstrategic objectives for sustainability - 1) cork oak forests,
through preservation of cork oak forests and ecosystem services
through increased knowledge 2) green products, by maintaininga
proactive role in the vast scope of applications of cork; 3) innovation,
by supportingresearch, development and innovation, and fostering
sustainable solutions - in 2022, Corticeira Amorim supported the
followingprojects:

The Amorim Academy - aninternational organisation
created by Corticeira Amorim with the aim of
encouragingresearch in oenology, knowledge about
wine and innovation in winemaking practices - promoted
the conference “Climate Evolution and the Challenges
for Vinesand Wine”. The meeting, which marked the
Academy’s 30th anniversary, was attended by renowned
specialists from the world of wine, includingJocelyne
Pérard, one of the great names in research into climatology
and wine, professor at the University of Dijon (Burgundy
- France) and creator of the UNESCO Chair in Culture
and Traditions of Wine. Duringthe event, the Grand Prix
Sciences & Recherche was awarded to Charlotte Brault
for her thesis Optimisation of grape variety selection using
genomic and phenomic predictionand the Prix Coup de
Coeur was awarded to Aurélien Nouvion, for her study
on Times and actors of vine and wine in the Middle Ages: a
comparative study of Burgundy - Champagne (5th - 16th
centuries). Over the past 30 years, the Amorim Academy
has consolidated itselfasa pool of talent and personalities
and a permanent source of shared knowledge.

Corticeira Amorim’s association to the school 42, asa
corporate partner:launched in Paris in 2013, 42 has over
15,000 studentsin 25 countries, and is recognised as one

of the world’s best programmingschools. In 2022, it also
began operatingin Porto. Based on a method that promotes
learning without the traditional classroom format, without
teachers and without timetables, at 42 Porto studentslearn
inapractical manner, developing projectsamongpeers.In
addition to technical skills, each student enhances their

communication skills, teamwork and problem solving,
aswellastheir creativity, autonomy and resilience. The
teachingis free, thanks to support fromsponsorssuch as
Corticeira Amorim.

Conference “Discovering Cork for the Architecture

of Today and Tomorrow”: organised by Amorim Cork
FlooringItalia, held in Milan and aimed at architects,
planners and designers, it fostered debate on the role of
architecture asa tool for sustainability. A plan in which
cork playsaleadingrole, thanks toitsinherent natural
characteristics, asarenewable, recyclable and reusable raw
material.

- 8thInternational Cork Conference, promoted by
Amorim Cork Insulation, which brought together
architects, business people and builders from almost two
dozen countriesand included a visit to the cork oak forest
and to Amorim Cork Insulation’s premises in Vendas
Novas, as well asaseminar held at the Centro Cultural de
Belém, in which cork’s unique properties were once again

highlighted.

Corticeira Amorim fundssix scholarshipsin the area

of Forest Engineering. These scholarships provide 100%
ofthe tuition fees for BSc degreesin the above areaat the
University of Tras-os-Montesand Alto Douro and the
University of Porto (UTAD and UP), the Higher Institute
of Agronomy (ISA) or the Coimbra Higher Agrarian School
(ESAC). The Company thereby intends to stimulate

the interest of potential studentsin an area of strategic
importance for Portugal, increasing the availability of
specialists in the forestry area to meet the growingdemand
from the job market.

Aspartofthei-cork factory’s activities, the knowledge of cork and
its experimentation by studentsin areas such as design, architecture
and engineeringis also promoted. Each year, workshops, classes and
visits are developed, materialsare provided and ambitious research
projectsare accompanied, of which the followingare highlighted in
2022:

Technical support and monitoring of the research project,
Vertical Grounds, developed by students from University
College London, Faculty of the Built Environment, Bartlett
School of Architecture and the Faculty of Engineering
Sciences, Department of Biochemical Engineering. This
project was exhibited at the Lisbon Architecture Triennale;

- ElCorchoworkshop (virtual classes and cork transfer),
developed foraclassat the Saint-Luc School;

+ Workshop and mentoringof two research projects by
studentsat the Dubai Institute of design and Innovation;

Design and lecture about cork given to a group of students
from the University of Aveiro, Master’s degree in design,
Materials Department;

Workshop, virtual class and visit of students from the
Polytechnic Institute of Viana do Castelo;

- Workshop and visit by students from the School of Artsand
Design, Master’s Degree in Interior design.
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Environmental education and action

Corticeira Amorim’s environmental education programme was
designed with the aim of supportingschoolsin environmental
education and raising community awareness, in general, regarding
the need to protect and value the forest, including the cork oak
forest,and to promote cork recycling, aligned with three of Corticeira
Amorim’sstrategic objectives for sustainability: 1) cork oak forests, by
preservingcork oak forests and ecosystem services through increased
knowledge; 2) circular economy, by applying circular economy
principles; and 3) community/society, by boostingeconomic growth
inasustainable and inclusive manner.

Asthe COVID-19 pandemic situation imposed significant
restrictions on some of the activities carried out, such as visits

and environmental education activities for schools, which had
tobe temporarily suspended, these activities were prudently

and progressively resumed, and new forms of interaction with

the respective target audiences were also adopted, in particular
visits to Corticeira Amorim’s companies, in compliance with a
carefully prepared and strictly implemented safety and hygiene
planto safeguard the health and safety of all visitors. Corticeira
Amorim plansto develop a volunteer plan over the next two years,
with emphasis, in the first phase, on the environmental education
programme.

In2022, it should be noted the collaboration with the Financial
Education Project “No Poupar Estd 0 Ganho” (A Penny Saved isa
Penny Earned), promoted by Dr. Antonio Cupertino de Miranda
Foundation, which transmits knowledge of financial education to
pre-school, primary and secondary school and vocational education
students, so that they acquire skills to be able to make correct,
consciousand informed decisionsin the future, contributingto
them becoming more responsible consumers. In 2022, over 13,000
students participated in this project.

The traditional annual tree planting exercise, carried out by
Corticeira Amorim’s volunteers, should also be highlighted. In

the 2022 edition, as part of Amorim Cork’s 100th anniversary
celebrations, around 150 volunteers gathered at the Quinta Grande
estate, in Coruche, to plant 3,000 cork oak trees. The initiative was
conducted in close partnership with Quercus, as part of Green
Cork, a programme promoted by the Portuguese environmental
association, which promotesthe recycling of cork stoppersand the
plantingof autochthonoustrees. Corticeira Amorim employees
have been involved in thisactivity since 2011 and to date they have
contributed to the planting 0of 24,500 trees in Portugal.

Artand culture

Anambitiousstrategy is also being pursued to position cork atan
outstandinglevel worldwide in the fields of architecture and design,
promotingits use in the construction of more sustainable and
resilient cities. In line with the strategic objectives of Green Products,
Community/Society and Innovation, Corticeira Amorim has
embraced anumber of initiatives, ranging from the experimentation
with cork by students from around the world, to its use by major
figuresinarchitecture, design and the arts, as well asits presentation
on the world’s biggest creative events:

- Sponsorship for the Casa da Arquitectura, contributing
tothe activities developed at the Casa da Arquitectura
(archive, programming, study and documentation
centre and educational service) and to the exhibition,
FLASHBACK Carrilho da Graga.

The Casa da Arquitectura is a non-profit, cultural
institution, whose purpose is the promotion and
dissemination ofarchitecture, in general,and of the
collectionsand holdings it hasacquired, in particular
through exhibitions, conferences, workshops, thematic
visits to spaces of architectural interest, or any activity of
arecreational, cultural, touristic and social nature, which
contributes to a better knowledge of the architectural
heritage, at national and international level.

Portuguese artist Pedro Cabrita Reis chose cork to create
one of his most recent international projects, The Three
Graces,awork inspired by Classical Antiquity, exhibited
inthe Tuileries Gardenin Paris. Part of the 2022 France-
Portugal Season, and the result of an invitation made by
Laurence des Cars, president of the Louvre Museum, to
the multifaceted artist, the original work, comprised by
three monumental, autonomous elements, was entirely
made of cork, in anew formulation specially designed

by Amorim Cork Composites. Each of the sculptures,
painted ina delicate ivory-white colour at the end of the
creative process, weighed approximately 500 kg, was
approximately 4.50 metres high and supported by aniron
base weighing400 kg (the total perimeter was nine metres
indiameter).

Designwith Nature, an installation with cork designed by
the architect Mario Cucinella, presented at the Salone
Del Mobile in Milan. The 60th edition of this Salon offered
insightsfor reflection on the future of design practice,
exploringthe themes of the circular economy, recycling
andreuse, based onthe idea of cities as possible reserves of
both resources and raw materials. design with Nature and
thereby demonstrated different ways of creating products
inharmony with nature, through the adoption of virtuous
ecological practices and behaviour.

Cork hasbecome a permanent feature of the Domaine

de Boisbuchet, one of the most renowned international
centres for research in design and architecture, and was
used as a sustainable material in the Maison du Jardin,
acircular construction designed by the Belgian atelier,
dmvA. The inauguration wasincluded in the opening
programme of the 2022 edition of the French Design
Week. Since 2011, Corticeira Amorim has participated
inand supported several workshops in the Domaine de
Boisbuchet, workshopsled by some of the most renowned
professionalsin the field, involvingan eclecticinternational
community of both established designers and architects
and students seeking hands-on experience.

Micro [Macro, the temporary pavilion designed by the
artist Ryoji Ikeda for Serralves Park, and materialised in
an ephemeral architecture project by Nuno Brandao Costa,
integrated only eco-sustainable materials, including, in
particular, cork, supplied by Amorim Cork Insulation.

Exhibition Toquem fusta! Disseny, fustaisostenibilitat
(knock on wood! Design, wood and sustainability) at

the Museu del Disseny in Barcelona, which presented
awide range of cork objects from the collections of
Corticeira Amorim’s various business units, as well as a
house purpose-built in the museum, based on sustainable
solutions in which cork solutions supplied by Amorim have
played animportant role, were used in the flooring (Wise
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Cork Pure by Amorim Cork Flooring) and in the internal
and externalinsulation of the home (MDFachada by
Amorim Cork Insulation). The entire exhibition highlights
cork asakey material servinghuman cultural evolution,
sustainability, the planet and as the basis of the circular
bioeconomy.

Innovation and entrepreneurship

Reference 2022 2021 2020

Average R&D+iinvestment (K€) 11,075 10,363 9,792

Innovation liesat the heart of Corticeira Amorim’s strategy,
extendingtoallits BUs, aimed at portfolio diversification, efficiency
and quality of processes, as well as the circular economy. The average
investmentin R&D+iis currently around €11 million per year.

Information on Corticeira Amorim’sinnovation activity isavailable
in Chapter 4 Innovation, research and product development of

the Consolidated Management Reportand in Chapter 3.3.4 Green
products/Maintain a proactive role in the vast scope of applications
of cork/ Innovation in product and solutions).

Corticeira Amorim disseminates knowledge and innovation
throughout society both directly (when the Company voluntarily
grantsaccess to knowledge and certain innovations) and indirectly,
through the generation of positive externalities arising from its
businessactivity, which include innovation projects in partnership
with universities and specialised companies, purchasing products
fromlocal producers, inducinginnovation in support industries,
developingnew applications for cork, communicating the benefits of
corkand disseminatinggood circular economy practices.

The promotion of entrepreneurship isanother element that hasan
impact on Corticeira Amorim’sactivity, which isgenerated by direct
initiative, through the Amorim Corl Ventures, and has asignificant
resultin promotinginnovation in the sector, since thisis the only
incubator for cork-related companies, through which innovative
ideasand businesses are stimulated and supported. In the same
sense, the Group encourages the creation of companies by former
employees, the appearance of new uses for cork and the emergence
of support companies for the cork industry.

Amorim Cork Ventures (ACV)

Created in 2014, with the aim of supporting entrepreneurs
with innovative products, solutions and applications

for the cork sector. The ACV'’s main purpose is focused

on fostering the launch, growth and expansion of cork-
related businesses, mainly oriented towards foreign
markets. A challenge that includes the development

of new approaches, paths and formulae for cork inits
natural state or combined with other materials. Since its
creation, the ACV has analysed over 340 projects from 25
different countries and has organised five pre-acceleration
programmes for start-ups/entrepreneurs. More than 20
projects have been supported (10 of which remain active)
and eight applications for patents and utility models have
been submitted. Currently, two startupsremainin the
Company’sinvestment portfolio, with aggregate salesin
2022 of €3.76 million (21% increase compared to 2021),
of which more than 82% outside Portugal.
https:/www.amorimcorkventures.com/about-us/

i.cork factory

Builtin 2018, it is fully dedicated to the research and
development of new and innovative products that add
value to cork, with the main mission of designing new
materials, as well as testing and exploring the application
oftechnologies not yet industrialised in the sector. The
i.cork factory functions as a true hub ofinnovation and
creativity for the development of new products and new
formulae for manufacturing composite materials with
cork, in which opportunities to incorporate materials from
the circular economy are explored on a daily basis, aiming
to design new materials and explore the application of
technologies that haven’t yet been industrialised in the
sector. Givenits proximity to the market, the innovation
factory also functions as a platform for cooperation and
collaborative work, from which synergies are developed
with universities, research centres and customers, in
search of high-performance and often disruptive. In
addition to contributing to the culture of innovation found
in Amorim Cork Composites’ DNA, thei.cork factory also
plays a fundamental role in expanding the product portfolio
and training technicians, customers and distributors.
https://amorimcorkcomposites.com/en/?
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Corticeira Amorimis committed to
developing more efficient processes and
implementing technologies that continuously
improve its environmental performance,
while also promoting the preservation

and enhancement of cork oak forests

and providing a growing range of products
with alow carbon footprint.
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4— Sustainable finance

Corticeira Amorim is committed to carryingout its business activity,
while applying ESG principles and best practices.

The Company believes that Green Finance Instruments are
effective tools for channellinginvestments into projects that have
demonstrated climate benefits. Through the issuance of Green
Finance Instruments, Corticeira Amorim intends to continue
supportingits Sustainable by nature programme.

InDecember 2020, Corticeira Amorim issuedits first Green Bond,
inthe amount of €40 million, with a maturity of 5 years. In 2021,
itcompleted a €20 million Sustainability Linked Commercial

Paper Programme and a €11.6 million Green Commercial Paper
Programme, with maturities of 3and 5 years, respectively. In
December 2022, two more Green Commercial Paper Programmes
were signed for amounts of €20 million, scheduled to mature in 2027
and €35 million, scheduled to mature in 2029.

Further information:
https:/www.amorim.com/en/investors/market-
information/https:/www.amorim.com/en/sustainability/
reports/

€126.6m of Green Finance Instruments

€86.2m of Green Financing Allocated

€40M €20M €116M €20M €35M

Green Bonds Sustainability Green Green Green
Linked Commercial Commercial Commercial
Commercial Paper Paper Paper
Paper Programme Programme Programme
Programme

2020-2025 2021-2024 2021-2026 2022-2027 2022-2029

4.1GREEN BONDS €40 MILLION - DECEMBER 2020

In2020, under the Green Bond Framework - November 2020,
Corticeira Amorim launcheditsfirst Green Bond issue, which
wasalso the cork industry’s first Green Bond issue, representing
animportant milestone in its sustainability strategy, reaffirming
itsongoingcommitment to the application of ESG principles
and best practices.

The organisation, assembly and subscription guarantee were
provided by Banco BPL S.A. (www.bancobpi.pt), whichalso
acted as payingagent.

Thisloan was intended to refinance a diversified set of green
investments, conducted in 2017,2018,2019 and the 1st half of 2020
by eight companies belongingto the five BUs of the Corticeira
Amorim Group, in the followingeligible green categories:

Environmentally sustainable management of living natural
resourcesand land use;

Renewable, low-carbon, eco-efficient and/or circular
economy adapted products, production technologiesand
processes;

Waste management and resource efficiency;
Renewable energy and waste to energy.

Through the allocation of the proceeds of the Green Bonds,
Corticeira Amorim supports the pursuit of the UN SDGs, in
particular SDG 7 Affordable and Clean Energy, SDG 8 Decent
Work and Economic Growth, SDG 9 Industry, Innovation and
Infrastructure, SDG 11 Sustainable Cities and Communities, SDG 12
Responsible Consumption and Production, SDG 13 Climate Action
and SDG15 Life on Land.

Sustainalytics (a specialist ESG research, ratings and information
company - www.sustainalytics.com) has reviewed the Green Bond
Framework - November 2020 and issued its Second Party Opinion
(SPO), confirmingits alignment with the Green Bond Principles
specified onJune 2018 by the International Capital Markets
Association (ICMA).

The Allocation and Impact Reports for 2021 and 2022, respectively,
were verified by ERNST & YOUNG AUDIT & ASSOCIADOS -
SROC,S.A.

4 )\
Further information:

https:/www.amorim.com/xms/files/v1/
Investidores/7_Comunicados/2020-12-03_-_CA_-_
press_release_-Ingles-.pdfhttps:/www.amorim.
com/xms/files/v1/Investidores/7_Comunicados/
Corticeira_Amorim_Green_Bond_40_M_2020-25_
Framework_-_26-11-2020.pdfhttps:/www.amorim.com/
xms/files/v1/Investidores/7_Comunicados/Corticeira_
Amorim_Green_Bond_40_M_2020-25_Sustainalytics_
SPO_-_27-11-2020.pdf

. J

1st

Green Bonds in the cork industry

Issued capital
40M€

Maturity

2025 ISINPTCOROAEO006

100%
Allocated to eligible projects under the Green Bond Framework - November 2020

Environmentally Renewable, low- Waste management ~ Renewable energy
sustainable carbon, eco-efficient  and resource and waste to energy
management and/or circular efficiency

of living natural economy products,

resources and land production

use technologies
and processes
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4.2 SUSTAINABILITY LINKED COMMERCIAL PAPER
PROGRAMME €20 MILLION - AUGUST 2021

In 2021, Corticeira Amorim completed the first Sustainability
Linked Commercial Paper programme in the amount of €20 million,
scheduled to mature in 2024.

The interest rate to be charged on the commercial paperissued under
this programme is dependent on the evolution of the following two
key performance indicators (KPI) for operations in Portugal:

- KPI1-energy consumption from controlled
renewable sources;

-KPI2-Proportion of non-cork waste sent for recovery.

Sustainalytics hasissued a professional opinion, confirmingthat
Corticeira Amorim’s Sustainability Linked Commercial Paper
Issuance programme is aligned with the four components ofthe
Loan Market Association’s (LMA) 2020 Sustainability Linked Loan
Principles.

Caixa - Banco de Investimento, S.A. (CaixaBI) was responsible for
organisingand settingup the programme and also acted as the paying
agent and registeringinstitution. Caixa Geral de Depdsitos, S.A.
(CGD) provided the subscription guarantee.

Corticeira Amorim publicly discloses the evolution of the KPIs
associated with this fundingin its annual Sustainability Report,
whichincludesan Independent Verification Report, conducted by
ERNST & YOUNG AUDIT & ASSOCIADOS - SROC, S.A.

Further information:
https:/www.amorim.com/xms/files/Investidores/
Comunicados/20210805CorticeiraAmorimGCPP.pdf
https://www.amorim.com/en/sustainability/reports/
GREEN

4.3 COMMERCIAL PAPER PROGRAMME €11.6 MILLION -
DECEMBER 2020

Corticeira Amorim implemented a Green Commercial Paper
programme with a maximum nominal amount of €11.6 million
and amaturity of up to 2026.

The Company is determined to increase the use of renewable
energies. Thus, emissions under this programme are intended to
finance the acquisition of photovoltaic panels by various companies
inthe Corticeira Amorim Group, in the period from 2021to 2024,
which will enable an additional 30 GWh to be generated, avoiding
the emission of around 14,600 tCO.eq.

Banco Bilbao Vizcaya Argentaria, S.A., the Portuguese branch,
assumed the organisation, subscription guarantee and also the
functions of payingagent, dealer bank and registeringinstitution.

Corticeira Amorim publicly discloses the impacts associated

with the acquisition of photovoltaic panels, as part of its annual
Sustainability Report, which includes an Independent Assurance
Reportby ERNST & YOUNG AUDIT & ASSOCIADOS - SROC, S.A.

Further information:
https://www.amorim.com/xms/files/Investidores/
Comunicados/20211220CorticeiraAmorimGreenCPP_
EN.pdf
https://www.amorim.com/en/sustainability/reports/
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4.4 GREEN COMERCIAL PAPER PROGRAMME
€20 MILLION - DECEMBER 2022

Corticeira Amorim has agreed with CaixaBland CGD ona €20
million Commercial Paper Programme (PPC), scheduled to mature
in2027, with CaixaBl actingas organiser, leader, paying agent

and registeringinstitution and CGD providing the subscription
guarantee.

The capital issued under the PPC was fully allocated to the
acquisition, by the subsidiary Herdade de Rio Frio, S.A., of a plot of
land with 1,855 hectares, which includes a set of properties used for
forestry operations, adjacent to the properties already owned by that
subsidiary. Corticeira Amorim intends to improve the productivity
of the agroforestry activity of Herdade de Rio Frio, in particular
through implementation of densification in this unique cork oak
forest, supportingthe pursuit of SDG 11 Sustainable Citiesand
Communities, SDG 12 Responsible Consumption and Production
and SDG 15 Life on Land.

The commercial paperissued under this programme qualifies
asa Green Finance Instrument under the Green Finance
Framework - November 2022 falling under the eligible category
of environmentally sustainable management of living natural
resources and land use.

KPMG & Associados-S.R.0.C,, S.A. has confirmed, through the
issuance of alimited assurance report, the alignment of the Green
Finance Framework - November 2022 with the four components
ofthe London Market Association’s February 2021 Green Loan
Principlesand the International Capital Market Association’s June
2021 Green Bond Principles (with Appendix 1 of June 2022).

ERNST & YOUNG AUDIT & ASSOCIADOS - SROC, S.A. was
responsible for verifying the information in the Allocation and
Impact Report, for the year 2022.

4 2\
Further information:

https:/www.amorim.com/xms/files/Investidores/
Comunicados/2022-12-22_-_Press_Release_EN.pdf
https:/www.amorim.com/xms/files/Investidores/
Comunicados/2022_11_28_-_Green_Finance_
Framework_nov2022.pdf
https://www.amorim.com/xms/files/Investidores/
Comunicados/2022_11_30_-_Limited_Assurance_
report___Amorims_Green_Finance_Framework.pdf

4.5 GREEN COMMERCIAL PAPER PROGRAMME
€35MILLION - DECEMBER 2022

Corticeira Amorim signed with Banco de Sabadell, S.A. - Sucursal
em Portugal (BSabadell) a Commercial Paper Programme (PPC)
inthe amount of €35 million, scheduled to mature in 2029.

The proceeds of this operation, in which the organisation, structuring
and subscription guarantee were ensured by BSabadell, which
assumed the service of payingagent, are unallocated and will be

used to refinance the acquisition of Herdade de Rio Frio, S.A. (the
company that owns asignificant part of the Herdade de Rio Frio)

and to finance investment in new cork oak plantations, supporting
the pursuit of SDG 11 Sustainable Citiesand Communities, SDG 12
Responsible Consumption and Production and SDG 15 Life on Land.

Commercial paperissued under this programme qualifies
asaGreenFinance Instrumentunder the Green Finance
Framework- November 2022, fallingunder the eligible category
of environmentally sustainable management of living natural
resources and land use.

KPMG & Associados - S.R.O.C.,S.A. has confirmed, through the
issuance of alimited assurance report, the alignment of the Green
Finance Framework - November 2022 with the four components
of the London Market Association’s February 2021 Green Loan
Principles and the International Capital Market Association’s June
2021 Green Bond Principles (with Appendix 1 of June 2022).

4 N\
Further information:

https:/www.amorim.com/xms/files/Investidores/
Comunicados/20221219PressReleaseEN_PPC.pdf
https://www.amorim.com/xms/files/Investidores/
Comunicados/2022_11_28_-_Green_Finance_
Framework_nov2022.pdf
https://www.amorim.com/xms/files/Investidores/
Comunicados/2022_11_30_-_Limited_Assurance_
report___Amorims_Green_Finance_Framework.pdf
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4.6 ALLOCATION AND IMPACT

SDG Green financing instruments Eligible projects Maturity Allocated Environmental objective
proceeds
(ke)
SDG 11,15 41 Green Bonds €40 million - December 2020 Herdade da Baliza 2020-2025 4,914 Promote the implementation of sustainable
forest management and mobilise resources
SDG 11,15 41 Green Bonds €40 million - December 2020 Herdade Venda Nova 2020-2025 1,210 Promote the implementation of sustainable
forest management and mobilise resources
SDG 8, 9,12 41 Green Bonds €40 million - December 2020 Eco-efficient products 2020-2025 9,032  Strengthenresilience and adaptability
and13 project to climate-related risks
SDG8,9,12 41 Green Bonds €40 million - December 2020 Circular economy 2020-2025 15,222  Strengthenresilience and adaptability
and13 project to climate-related risks
SDG12 41 Green Bonds €40 million - December 2020 Project toincrease 2020-2025 6,077  Improve the efficiency of global resources,
efficiency thereby achieving sustainable management
SDG7 41 Green Bonds €40 million - December 2020 Renewable energy 2020-2025 3,462  Increase the use of renewable energy
project (biomass)
SDG7,12 42 Sustainability Linked Commercial Paper NA 2021-2024 20,000 Increase the use of renewable energy and improve
programme €20 miillion - August 2021 the efficiency of global resources, thereby achieving
sustainable management
SDG7 43 Green Commercial Paper programme Photovoltaic project 2021-2026 6,200 Increase the use of renewable energy
€11.6 million - December 2020
SDG 11,15 4.4 Green Commercial Paper programme Herdade de Rio Frio 2020-2027 20,000  Promote the implementation of sustainable
©20 million - December 2022 (1855 ha) forest management and mobilise resources
SDG 11,15 45 Green Commercial Paper programme Herdade de Rio Frio 2022-2029 0 Promote the implementation of sustainable
€35 million - December 2022 (3250 ha) forest management and mobilise resources
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Framework Eligible Category Use of proceeds KPI Impact2022 Accumulated
Impact
Green Bond Environmentally sustainable Refinance the acquisition, plantation, maintenance Intervened forest estates under 130 130
Framework — management of living natural and management of cork oak forests using new management (ha)
November 2020 resources and land use silviculture models based on drip irrigation
Cork oak trees planted (nr) 54,210 54,210
Green Bond Environmentally sustainable Refinance the acquisition, plantation, maintenance Intervened forest estates under 0 251
Framework — management ofliving natural and management of cork oak forests using new management (ha)
November 2020 resources and land use silviculture models based on drip irrigation
Cork oak trees planted (nr) 0 100,400
GreenBond Renewable, low carbon, eco- Refinance equipment and infrastructures to increase Revenue of renewable, low carbon, 41,059 81,280
Framework — efficient and/or circular economy the quantity and quality of production of renewable, eco-efficient and/or circular economy
November 2020 adapted products, production low carbon, eco-efficient products with the purpose adapted products, production
technologies and processes of replacing fossil-based and other non-renewable technologies and processes (K€)
materials with bio-based alternatives and refinancing the
research, development, equipment and infrastructures
for the manufacture of circular economy products
GreenBond Renewable, low carbon, eco- Refinance equipment and infrastructures to increase Revenue of renewable, low carbon, 160,286 341,397
Framework — efficient and/or circular economy the quantity and quality of production of renewable, eco-efficient and/or circular economy
November 2020 adapted products, production low carbon, eco-efficient products with the purpose adapted products, production
technologies and processes of replacing fossil-based and other non-renewable technologies and processes (K€)
materials with bio-based alternatives and refinancing the
research, development, equipment and infrastructures
for the manufacture of circular economy products
Green Bond Waste management and resource Refinance equipment and infrastructures involved in Industrial waste recovery (t) 6,949 15,184
Framework — efficiency resource efficiency and/or waste reduction, minimisation
November 2020 and reuse processes in operations
GreenBond Renewable energy and waste-to- Refinance the maintenance and upgrading of equipment  GHG emissions avoided (tCOzeq) 6,111 13,907
Framework — energy and infrastructures used to produce energy from
November 2020 biomass and waste products
NA NA NA Energy consumption from 69% NA
controlled renewable controlled
renewable
energy
NA NA Proportion of non-cork waste 96% waste NA
sent for recovery (t) recovery rate
(non-cork)
NA NA Financing the purchase of photovoltaic panels Controlled renewable photovoltaic 12,672 13,172
electrical energy (GJ)
Green Finance Environmentally sustainable Refinance the acquisition, plantation, maintenance Intervened forest estates under 0o 0]
Framework — management ofliving natural and management of cork oak forests using new management (ha)
November 2022 resources and land use silviculture models based on drip irrigation
Cork oak trees planted (nr) 0 0
Green Finance Environmentally sustainable Refinance/ finance the acquisition, planting, Intervened forest estates under 0 0]
Framework — management of living natural maintenance and management of cork oak forests management (ha)
November 2022 resources and land use using new forestry models based on drip irrigation
Cork oak trees planted (nr) 0 0
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CorkNova é uma tecnologia de tratamento
dos discos de cortiga natural aplicados em
rolhas para vinhos efervescentes e tranquilos
que permite atingir uma performance de TCA
nao detetavel nestes produtos.
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5 — European Union
Taxonomy

The adaption of adoption of the European Green Deal in 2019,
the European Union (EU) has set in motion the classification of
more sustainable investments. The EU Environmental Taxonomy
(Taxonomy) seeks to enlighten companies, capital markets and
policy issuers about which economicactivities make the biggest
contribution to achievingthe EU’s environmental objectives,
inorder toimprove the flow of funds to these activities. The goal
istoachieve carbon neutrality in the EU by 2050.

The Taxonomy Regulation (2020/852!) states that an economic
activity, to be environmentally sustainable, must!) contribute to
atleastone, of the six environmental objectivesidentified in that
Regulation (climate change mitigation; climate change adaptation;
sustainable use and protection of water and marine resources;
transition to a circular economy; pollution prevention and control;
protection and restoration of biodiversity and ecosystems); 2) not
significantly harm any of the other five objectives and 3) comply with
minimum social safeguards, on human rights, corruption, taxation
and fair competition.

Only the technical assessment criteria for two of the six
environmental objectives have been defined: climate change
mitigation and climate change adaptation. The criteria are described
in the Climate Delegated Act (2021/2139?), published in 2021, which
was subsequently complemented by a Complementary Delegated
Act(2022/12143) on certain activities related to nuclear energy and
gas. The criteria will be subject to periodic review.

The Taxonomy Regulation defines aset of key performance
indicators (KPIs) associated with economic activities considered
tobe environmentally sustainable, which non-financial
companies must disclose: the proportion of their turnover
(turnover KPI), the proportion of their capital expenditure
(Capex KPI) and the proportion of their operating expenditure
(Opex KPI). The Article 8 Delegated Act, determines which
contents, methodology and information must be disclosed by
companies as defined by the EU Taxonomy.

In2022, non-financial companies had to disclose only the
proportion of eligible and non-eligible economic activities
regardingthose three indicators, as well as certain qualitative
information. From 2023 onwards, non-financial companies will
also have to reportalignment for the same indicators. In other
words, in addition to eligible activities, they must comply with
technical criteriaapplicable to the environmental objective for
which they are concurring; comply with the “ Do nosignificant
harm “criteria, which make it possible to assess whether the
economicactivity does not harm other environmental objectives
and comply with minimum ocial safeguards.

Corticeira Amorim began to disclose its eligible activities in 2021,
which,in 2022, were also assessed in terms of alignment with the EU
Taxonomy.

1 Regulation (EU) 2020/852 of the European Parliament and of the Council of 18 June
2020 on establishinga regime for the promotion of sustainable investment

2 Commission Delegated Regulation (EU) 2021/2139 of 4 June 2021

3 Commission Delegated Regulation (EU) 2022/1214 of 9 March 2022

5.1ELIGIBILITY

Foragiven activity to be considered eligible under the EU Taxonomy
itmustappear in the Delegated Acts concerningenvironmental
objectives (currently only climate objectives are regulated).

Corticeira Amorim isthe world'slargest cork processinggroup. Cork
processingactivity isnotincluded in the Climate Delegated Actand is
therefore currently considered to be ineligible for the EU Taxonomy.
However, the Group develops the business activity of manufacturing
insulation products, whichisincluded in the Climate Delegated Act
(activity 3.5) and presents aset of investments in other activities that
are also referred in the Delegated Act.

Activity Turnover Capex
and/or
Opex

1.3 Forest management X

3.5 Manufacture of energy efficient equipment for buildings X X

4.20 Cogeneration of heat/cool and power from bioenergy X

4.24 Production of heat/cool from bioenergy X

5.2 Renewal of water collection, treatment, and supply X

systems

5.4 Renewal of waste water collection and treatment X

5.9 Material recovery from non-hazardous waste X

6.5 Transport by motorbikes, passenger cars X

and light commercial vehicles

7.2 Renovation of existing buildings X

7.3 Installation, maintenance and repair of energy efficiency X

equipment

7.4 Installation, maintenance and repair of charging stations

for electric vehicles in buildings (and parking spaces attached X

to buildings)

7.5 Installation, maintenance and repair of instruments and
devices for measuring, regulation and controlling the energy X
performance of buildings

7.6 Installation, maintenance and repair of renewable energy

X
technologies
7.7 Acquisition and ownership of buildings X
9.1Close to market research, development and innovation. X

EU Taxonomy-eligible economic activities comply with the
description accordingto AnnexesIand Il of the Delegated Act, which
meansthey are eligible for both environmental objectives. However,
calculation of the KPIs was attributed to climate change mitigation,
since the contribution to climate change adaptation isless expressive.

Inrelation to the provisions of the Complementary Delegated
Act concerning certain energy activities (nuclear and fossil gas),
Corticeira Amorim has no economicactivities that fallunder
this regulation.
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5.2 ALIGNMENT

Accordingto the EU Taxonomy, to be qualified as aligned, an
economicactivity must make a substantial contribution (SC) to
atleast one of the defined environmental objectives (mitigation
and/or adaptation to climate change), and do no significant harm
(DNSH) to the achievement of any of the other environmental
objectives of the EU Taxonomy and occur in compliance with

minimum ocial safeguards.

For each economicactivity, Corticeira Amorim carried outaSC
assessment. Once the activities make a substantial contribution to
one of the environmental objectivesidentified, they should not harm
any of the other objectives, and therefore the DNSH criteria were
analysed. It should be noted that the DNSH criteria referringto the

Appendices (A, B, Cand D) were analysed
which are transversal to the entire Group,
social safeguards.

takingintoaccountcriteria
aswellasthe minimum

5.2.1SUBSTANTIAL CONTRIBUTION AND

NO SIGNIFICANT HARM

Thissection briefly describes the analysis of alignment to the
SCand DNSH criteriaidentified in the Climate Delegated Act.
These conclusions are based on the best knowledge available

at the time of the analysis of these criteria.

Activity 1.3 - Forest management

Corticeira Amorimis the world’s leading cork manufacturer and, for this reason, contributes to the exploration and maintenance of
cork oak forests, which currently occupy a total area of 2,100,000 ha. The Company also owns an area of 8,181 ha, where itintends

to promote and disseminate new planting techniques, which will enable more efficient and resilient management of the cork oak
forest, to cope with the expected climate scenarios. This activity is considered eligible, although it has not yet been possible to assess
its alignment. Within the scope of this activity, the Group considered in its Capex KPI the acquisition of forest land, as well as other
investments supporting forest management, in particular cork harvesting machines and other equipment and land preparation.

Activity 3.5 - Cogeneration of heat/cool
and power from bioenergy

Corticeira Amorim has a vast portfolio of products, aimed at different markets and objectives, produced using cork, in particular
floor and wall covering materials, insulation and energy-efficient composite cork for use in structures and buildings. For the
technical assessment of the SC criteria: i) insulating products with alambda value equal to or lower than 0.06 W were considered
to be aligned:; ii) the remaining products, endowed with energy efficiency, were considered eligible, but not aligned. Regarding the
DNSH criteria: i) For criteria relating to objectives 2, 3 and 6, see below justification of compliance with the criteria. For objective 4
(Transition towards a circular economy), compliance with the DNSH criteriais confirmed. The turnover associated with this activity
corresponds to sales of eligible/aligned products. The Capex and Opex associated with this activity correspond to investments
related to the production of eligible/aligned insulation products.

Activity 4.20 - Cogeneration of heat/cold
and electricity from bioenergy

Corticeira Amorim uses biomass (mainly cork powder) as the main source of energy for the production of heat and electricity.

Cork powder is generated endogenously in production. The Company considers that the forest biomass used meets the criteria set
outin Article 29, paragraphs 6 and 7 of EU Directive 2018/2001, in that the risks of using forest biomass from non-sustainable production
are minimised. The Company considers that, after analysis of the SC and DNSH criteria, the business activity is in line with Taxonomy.
The Opex associated to this activity corresponds to the operating expenses related to maintenance and repair of turbines.

Activity 4.24 - Production of heat/cool from bioenergy

Corticeira Amorim uses biomass (mainly cork powder) as the main source of energy for heat production. The cork powder is generated
endogenously in production. The Group owns several installations for producing energy in the form of heat/cold from biomass. The forest
biomass used meets the criteria set out in Article 29, paragraphs 6 and 7 of Directive 2018/2001, in that the risks of using forest biomass
from non-sustainable production are minimised. The Company considers that, after analysis of the SC and DNSH criteria, the business
activity isin line with the EU Taxonomy. The Capex and Opex associated with this activity correspond to investments and operating
expenses related to repairs and maintenance and improvement of equipment and technology.

Activity 5.2 - Renewal of water collection,
treatment and supply systems

Most of the water used by Corticeira Amorim s sourced from groundwater, the rest is obtained from the third-party water. Therefore,
the renewal of water collection, treatment and supply systems, including the renewal of water collection, treatment and distribution
infrastructures to meet the Group’sindustrial needs is part of the Organisation’s activity, and the renovation and optimisation of these
systems allows anincrease in their energy efficiency, reducing the system’s net energy consumption. It has not yet been possible to
confirm the alignment of the SC and DNSH technical criteria defined in the Delegated Act, so this activity is considered not aligned
with the EU Taxonomy. The Opex associated to this activity corresponds to the operating expenses related to maintenance and repair
actions of the capture systems.

Activity 5.4 - Renewal of waste water collection
and treatment

Interms of treatment, the larger industrial facilities collect and treat wastewater in their own industrial water treatment plants (WWTP).
Corticeira Amorim continuously invests in the optimisation of the WWTPs. This activity replaces the more GHG intensive treatment
systems (such as septic tanks and anaerobic lagoons). By the technical assessment of the SC and DNSH criteria defined in the Delegated
Act, this activity is considered to be aligned with the EU Taxonomy. The Capex associated with this activity corresponds to the works
performedinthe WWTPs, and the Opex to the costs associated with maintenance/repair.

Activity 5.9 - Material recovery from
non-hazardous waste

In the industrial units licensed in the Portuguese territory for recycling materials, Corticeira Amorim receives cork stoppers and other
end-of-life cork applications, as well as by-products from other industries (materials that result from industrial symbiosis), for treatment
and grinding. After being transformed into granules, the material returns to the production process and is incorporated into products of
the Composite Cork, Floor and Wall Coverings and/or Insulation Cork Business Units (BU), as appropriate. By the technical assessment
of the SC and DNSH criteria defined in the Delegated Act, this activity was classified to be aligned with the EU Taxonomy. The Capex
associated to this activity corresponds to investments in equipment, and Opex to maintenance and repair costs.

Activity 6.5 -Transport by motorbikes,
passenger cars and light commercial vehicles

Corticeira Amorim makes use of car rental services to carry out its activities. This activity results from the renting vehicles and excludes
right-of-use assets. It was not possible to assess the technical compliance with all the SC and DNSH criteria defined in the Delegated Act.
Thus, the business activity was classified as eligible, but not aligned with the EU Taxonomy. In 2022, the operating expenses incurred with
the lease of hybrid and/or electric vehicles were considered as Opex associated to this activity.
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Activity 7.2 - Renovation of existing buildings

Corticeira Amorim made a significant set of investments (Capex) associated with the renovation of buildings and civil engineering
works. The Company considered these investments as non-aligned, as it was not possible to assess the technical compliance
with all the SC and DNSH criteria defined in the Delegated Act.

Activity 7.3 - Installation, maintenance
and repair of energy efficiency equipment

Corticeira Amorim made a diverse range ofinvestments (Capex) in air conditioning, lighting, windows and other energy efficient
equipment. The Company considered these investments to be aligned with the EU Taxonomy.

Activity 7.4 - Installation, maintenance and
repair of charging stations for electric vehicles in
buildings (and parking spaces attached to buildings)

The Organisation has its own electric vehicle charging stations onits premises, having made investments in this type of equipment
during fiscal year 2022. This activity was considered to be aligned with the EU Taxonomy.

Activity 7.5Installation, maintenance and repair
ofiinstruments and devices for measuring, regulation
and controlling energy performance of buildings

During fiscal year 2022, Corticeira Amorim made a set of investments (Capex) associated with energy management systems for
buildings (SGEE) and energy management systems (SGE). The investments were considered to be aligned with the EU Taxonomy.

Activity 7.6 Installation, maintenance
and repair of renewable energy technologies

The Capex reported for this activity is associated with investments made in projects for the installation of photovoltaic panelsin the
Company'’s different BUs, which were considered to be aligned with the EU Taxonomy.

Activity 7.7 Acquisition and ownership of buildings

The Opexreported for this activity is associated with operating expenses with real estate rentals. This activity was considered eligible,
but not aligned, as it was not possible to assess the technical compliance with all the SC and DNSH criteria defined in the Delegated Act.

Activity 9.1 Close to market research,
development and innovation

Corticeira Amorim has a solid commitment and significant investments in R&D+i (research, development and innovation) across all
BUs. These investments are aimed at enhancing the value of cork ina competitive, innovative and sustainable way. During fiscal year

2022, the Company developed a set of projects and initiatives that contributed to the reduction of GHG emissions ofits activities.
Only some of the operating expenses related to R&D+i projects contributing to climate change mitigation were considered in the

analysis of eligibility and alignment.

Application of the DNSH criteria related to the
Appendices of Annex I to the Delegated Act Climate

Adaptation to climate change (Appendix A)

The Group conducted an analysis of different types of risk whose
occurrence could have an impact on Corticeira Amorim’s business
inthe future and analysed the climatic risks. The risk of forest fires
and water stress were identified as the most relevant physical
climate risks for the Group’sactivities. Corticeira Amorim already
hasan overview of the different physical risks, related to nature and
climate, for each of the establishments and respective locations.
Based on Appendix A of the Climate Delegated Act (Mitigation
Annex), the Classification of Climate-Related Hazards table, an
assessment of physical climate risks was carried out usingthe
ThinkHazard! tool, which identifies the greatest physical hazards to
which certain locations are exposed, classifyingthem by risk levels
and also offeringrecommendations on solutions to adapt to them.
Although we do not yet carry out an assessment of the impact of
physical risks through climate scenarios, we plantodosoin the
future in order to obtain a more rigorous evaluation.

Regardingadaptationsolutions, Corticeira Amorimalready
develops severalinitiatives that promote the adaptation of its
foreststo the risks that threaten them. For example: the Forestry
Intervention Project (FIP) aimsto preserve cork oak treesand cork
oak forest ecosystems, through programmes that promote their
resistance to drought, pests and diseases and increase their survival
rate. Further information on Corticeira Amorim’s risk analysis
(physical and transitional) can be found in chapters 2.3 Risksand
opportunitiesand in Chapter 9 Alignment with the TCFD.

Sustainable use and protection of water and marine
resources (Appendix B)

Water is essential for socio-economic development, the
maintenance of healthy ecosystems, the sustainability of the
planetand human survival. Aware of the need to preserve this
fundamental resource for the planet, Corticeira Amorim has
anapproach based on three pillars: reduction of consumption,
treatment and hydrological regulation. With regard to
consumption, Corticeira Amorim has established for 2021-2024
the goal, initsactivitiesin Portugal, of reducingthe intensity

of water consumption by 1%/year, through aset ofactions to

be implemented duringthis period. In 2021, it began an audit

of all facilities in Portugal with a view to gauginga common
methodology for determining water consumption. Additionally,

alist was drawn up with several actions, based on the best practices
amongthe business units. Another example is the adoption of
some good practices of ISO 46001 - Water Efficiency Management
Systems, in particular the creation and monitoring of performance
indicators for the main water consumers, and listing the variables
thatinfluence water consumption per process, especially in
intensive consumption areas.

The identification and mitigation of the risks of environmental
degradation, linked to the preservation of water quality and
prevention of water stress, are processes incorporated into

the Organisation’s Environmental Management System.
When applicable, due analyses are made to assess the chemical,
ecological and quantitative status of the water bodies used.

The Aqueduct Water Risk Atlas (wri.org) toolis used to
characterise water stressed areas.

In Portugal, the legal regime for Environmental Impact Assessment
(EIA)is defined by Decree-Law No.152-B/2017, of 11 December,
which transposesinto nationallegal order Directive 2011/92/

EU on the assessment of the effects of certain public and private
projects on the environment, now amended by Directive
2014/52/EU. The Water Law, which transposes the Water
Framework Directive (Directive 2000/60/EC of the European
Parliament and of the Council, of 23 October 2000) into national
legislation, is established by Law 58,2005, 0of 29 December.
Corticeira Amorim diligently complies with national legislation in
allitsactivitiesand an assessment of legal compliance is carried out
annually by external verifying entities. There were no significant
cases of non-compliance with environmental laws and regulations
duringthe reportingperiod (Chapter 8 Table GR1/ 2-27).
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Prevention and control of pollution with regard to the
use and presence of chemicals (Appendix C)

Inorder to ensure that Corticeira Amorim’s operations and products
meetall the guarantees of quality, safety and hygiene, the Group hasa
setofexternal certifications thatattest to compliance with the specific
requirements of different sectorsand markets. These include the
management system for cork stopper practices, quality, environment,
energy, food safety, forest products and chain of custody, occupational
health and safety and social responsibility (Chapter 2.5 Management
Systems). Amorim Cork Insulation uses 0% additivesinitsinsulation
products, which are simultaneously 100% natural, recyclable, reusable
and long-lasting, and 100% of its flooringand wall coverings are
certified forindoor air quality and contribute towards sustainable
construction certifications, LEED/BREEAM. Itshould also be noted
that Corticeira Amorim’s productsare subject to tests, as well as
voluntary and compulsory audits, which guarantee the maintenance
ofhigh standards of quality and safety. Corticeira Amorim does not
use, manufacture or place on the market substanceslisted in Appendix
C, exceptin cases where it considers them to be indispensable for the
operation of the business activity and/or, to the best of its knowledge,
there are no available products that are more acceptable from the
environmental and health points of view than those currently used.

Protection and restoration of biodiversity
and ecosystems (Appendix D)

Corticeira Amorim integrates the conservation of biodiversity

into its management model and annually implements various
actionsto maintain and increase the areas of cork oak forest, taking
care to promote the conservation of the respective naturaland
socio-cultural values. The Company promotes Forest Stewardship
Council (FSC®) certification and maintains a medium to long-term
partnership relationship with cork suppliers.

Aspart ofits commitment to the conservation of biodiversity and
nature, Corticeira Amorim joined act4nature Portugal, a business
initiative, promoted by BCSD Portugal, in which member companies
make common and individual commitmentsto the conservation of
biodiversity and ecosystem services. In addition to implementing
the ten common commitments of act4nature Portugal, Corticeira
Amorim strengthensits commitment through aset of individual
SMART commitments, including:

- Includebiodiversity protection in the Code of Business
Ethics and Professional Conduct;

- Developactions for the promotion of cork oak forests, its
biodiversity and ecosystem services;

- Expand knowledge about the environmentalimpact of
cork productsand the ecosystem they support;

+  Promote biodiversity in the value chain;

- Encourage the integration of biodiversity in the production
process; reduce impacts in the production process;

+  Increase the efficient management of resources;

+ Maintaina proactive role in developingthe already
vast field of application of cork in order to guarantee
the sustainability of the cork oak forest and associated
biodiversity; carry out initiatives to raise awareness among
employees on the issue of biodiversity;

«  Report publicly on the monitoringof commitments made.

The European Union’s EIA directive (Directive 2011/92/EU)
isimplemented in Portugal by Decree-Law No.152-B/2017,

of 11 December, which assesses the effects of certain publicand
private projects on the environment. Corticeira Amorim diligently
complies with national legislation and the requirements claimed
inallitsactivities.

5.2.2 MINIMUM SAFEGUARDS

The definition of Minimum Safeguards, introduced by Article 18 of
the Taxonomy Regulation, implies the alignment of a company with:

- OECD Guidelines for Multinational Enterprises,

+  UNGuidingPrinciples on Businessand Human Rights,
includingthe principlesand rightsset out in the eight
fundamental conventionsidentified in the International
Labour Organisation’s Declaration on Fundamental
Principlesand Rights at Work,

International Bill of Human Rights.

In other words, accordingto the EU Taxonomy, for an activity to be
considered environmentally sustainable, an activity must also ensure
that it safeguardssocialissues. Asa way to support companiesin
understanding the requirements to meet this criterion, the European
Commission’s Sustainable Finance Platform on published the Final
Reporton Minimum Safeguards, which indicates how companies
should address the issues of Human Rights, Corruption, Taxation
and Fair Competition. Until the European Commission transmits
the official requirements, the compliance with Minimum Safeguards
isanalysed based on Article 18 of the Taxonomy Regulation and the
Final Report on Minimum Safeguards. In this context, it should be
noted that Corticeira Amorimisgoverned by asolid set of internal
regulations and policies which, associated with the Company’s
Articles of Association and Code of Business Ethics and Professional
Conduct, reinforce Corticeira Amorim’s position in relation to
sustainable development.

Respect for Human Rightsisassumed as astructural principle of
allthe Group’sactivity. This principle isembodied in the Human
Rights Policy, in which the Company undertakes to build and foster
aframework of respect for the fundamental values of Human Rights
and Labour, of an imperative nature for the entire Company, but
also progressive, in the sense that it isintended that these values
should spread to the other stakeholders. In particular, the Group
isagainstarbitrary detention, torture or execution and in favour

of human dignity, non-discrimination, equal rights, safety and
well-being, education, personal and professional developmentand
freedoms of conscience, religion, organisation, association, opinion
and expression. In 2022, under the training plan, 2,660 employees
underwent trainingin the Code of Business Ethics and Professional
Conduct, coveringthe referred topics. This training plan will
continue to be implemented in 2023.

Recognising the impact that its supply chain can have, two
fundamental instruments were developed: the Purchasing

Policy and the Code of Ethics and Conduct for Suppliers. The
Purchasing Policy definesaset of objectives to be followed in
order to evaluate and select new suppliers based on economic,
social, ethical and environmental criteria. The Code of Ethicsand
Conduct for Suppliers mirrors the culture of the Organisation and
defines the appropriate behaviour with regard to ethical, social
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and environmental conduct that Corticeira Amorim expects of
itssuppliers ofgoods and services. Corticeira Amorim favours
contractingsuppliers that adhere to the Code of Ethicsand Conduct
for Suppliers, and may terminate the relationship with suppliers that
donot comply with internationally recognised Human Rightsand/
orallow any breach of those rights within their industrial and/or
commercial operations.

Inaddition to these instruments, there are several procedures
inthe purchase of materials that guarantee the mitigation of
potentialimpacts. Purchases of cork and cork products, where
applicable, are made preferably from suppliers who follow the
CIPR and 95% of cork purchases in 2022 were sourced locally:
Portugal and Spain. These are also regions considered controlled
origin, i.e.low risk for all five categories of unacceptable sources
under the FSC® controlled wood system.

The acquisition of non-cork productsincludes pre-qualification,
qualification and evaluation of suppliers. Suppliers are subject
toan audit programme, which takes place annually, according to
the followingcriteria: supplier performance in the previous year;
criticality of the products or services supplied; in the case of new
suppliers: quality, environmental and social aspects. After each
audit, the suppliers’ performance is evaluated in order to validate
the criterianecessary for qualification and identification of non-
conformities. When non-conformities are identified, an action
planisrequested and, dependingon the seriousness of the non-
conformities, follow-up audits and verification of mitigation
measures are carried out. There may be room to collaborate with
the supplier in order to resolve the non-conformities or, asalast
resort, to find alternativesto the supplier.

Alsoin thisregard, Corticeira Amorimis developingan internal
Human Rights Due Diligence process with the aim of strengthening
its practices and commitments related to its operations.

Furthermore, Corticeira Amorim has an Internal Procedure for
Reportinglrregularitiesand makesavailable on its website an
Internal Communication Form, through which any person or entity
may reportan infraction within the scope of their professional/
commercial relationship with the Company.

To manage Corruptionissues, and asacomplement to the Code of

Business Ethicsand Professional Conduct, the following instruments

were developed: Plan for the Prevention of Risks of Corruption

and Related Infractions and the Anti-Corruption Code of Conduct
which, asawhole, define and regulate the behaviour and measures
tobe adopted by Corticeira Amorim and itsstakeholders. The Risk
Prevention Plan for Corruption and Related Infractions analysesand
classifies, for each entity and area of the Group, the potential risks
of corruption or associated infractions, systematises the measures
already in place to prevent these risks, as well as the corrective
measures to reduce the probability of occurrence and impact of

the risks and situationsidentified. In 2022, specific training was
given to managers on this subject. On taxation, the Tax Policy was
formalised, in which a commitment is made to maintain procedures
for the prevention and detection of illegal practices in financial and
accounting matters, includingmoney laundering or financing of

terrorism, by employees or third parties, and in whicha commitment

ismade toimplement good practices in tax and social security
matters, consideringany form of fraud asreprehensible. To learn

more about Corticeira Amorim’sapproach to tax, please see Chapter

2.9 Approach to tax.

Finally, regarding fair competition, the Company developsa
dynamicand loyal competitive practice, respectingthe competition
legislation, in particular regarding the prohibition of restrictive
practices and the discipline applicable to company mergers.
Furthermore, the Company and its employees undertake both to
respect competingcompanies and their representatives, refraining
fromany practice that promotes unfair competition and, in
particular, to respect the confidentiality of information and the
intellectual property of entities related to the Company and to
refrain from abusing dominant positions in the negotiation and
management of contracts.

During 2022, no convictions were identified in the four areas
mentioned above. In summary, Corticeira Amorim, based onits
internal codes, policies and procedures manages and prevents
the different risks associated with the topics of Human Rights,
Corruption, Taxation and Fair Competition.

5.3 KPICALCULATION

Inaccordance with the requirements of the Climate Delegated Act
article 8, companies must report KPIs in three separate tables, each
referringto one indicator - turnover, Capex and Opex. A summary
of the resultsis presented below:

KPI eligibility and alignment Total (KE) Eligible and Eligible and Not eligible

aligned (%)  non-aligned (%)
(%)

Turnover 1,021,391 3.9% 4.1% 92.0%

Capital expenditure 98,953 9.3% 28.3% 62.4%

(capex)

Operating expenditure 30,475 45% 1.3% 94.1%

(opex)
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5.3.1TURNOVER

Criteria for substantial contribution

Economic activities Code Absolute turnover Proportion of ) ) @) @ 5) ©)

turnover

KE % % % % % % %
A. Taxonomy-eligible Activities
A.1. Taxonomy-aligned activities
3.5 Manufacture of energy efficient equipment for buildings 16.29 39,694 4%  100%
Turnover from Taxonomy-aligned activities (A1) 39,694 4%  100%
A.2 Taxonomy-eligible activities, but not Taxonomy-
aligned activities (A2)
3.5 Manufacture of energy efficient equipment for buildings 16.29 41,661 4%
Taxonomy-eligible activities, but not Taxonomy-aligned 41,661 4%
activities (A2)
Total (A.1+A.2) 81,355 8%
B. Taxonomy non-eligible activities
Turnover from Taxonomy non-eligible activities (B) 940,036 92%
Total (A+B) 1,021,391 100%
5.3.2CAPEX
Criteria for substantial contribution
Economic activities Code Absolute Capex  Proportion of Capex
@) @) (3) (4) (5) (6)
KEe % % % % % % %

A.EU Taxonomy-Eligible Activities
A.1. Taxonomy-aligned Activities
3.5 Manufacture of energy efficient equipment for buildings 16.29 180 0% 100%
4.24. Production of heat/cold from bioenergy 3511 1,461 1% 100%
5.4 Renewal of waste water collection and treatment 37 62 0%  100%
5.9 Material recovery from non-hazardous waste 38.32 537 1% 100%
Z;(I:r;;tzlf;iuoi;ﬁ:::tenance and repair of energy 432 43 0%  100%
7.4 Installation, maintenance and repair
of charging stations for electric vehicles in buildings 27 22 0%  100%
(and parking spaces attached to buildings)
7.5 Installation, maintenance and repair of instruments
and devices for measuring, regulation and controlling 43 43 0%  100%
energy performance of buildings
:f;gi!zﬂz:’,kr;ia;nstenanceand repair of renewable 3511 6,786 7% 100%
9.1Close to market research, development and innovation 721 73 0%  100%
Capex of Taxonomy-aligned activities (A1) 9,207 9%
A.2 Taxonomy-eligible activities, but not Taxonomy-
aligned activities (A2)
1.3 Forest management 02.30 23,654 24%
3.5 Manufacture of energy efficient equipment for buildings 16.29 2,688 3%
7.2 Renovation of existing buildings 43 1,651 2%
9.1Close to market research, development and innovation 721 251 0%
ot ey g s
Total (A1+A.2) 37,250 38%
B. Taxonomy non-eligible activities
Capex of Taxonomy non-eligible activities (B) 61,703 62%
Total (A+B) 98,953 100%
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5.3.1TURNOVER

DNSH

@) @ (3) (4) (5)

(6)

Minimum Safeguards Turnover aligned to EU
Taxonomy, year N

Turnover aligned to EU
Taxonomy, year N-1

Category
(enabling activity)

Category
(transitional activity)

Y/N Y/N Y/N Y/N Y/N Y/N Y/N % % E T
Y Y Y Y Y Y 4% E
4% 4%
5.3.2 CAPEX
DNSH
Minimum Safeguards Proportion of Proportion of Category Category
1) 2) (3) (4) (5) (6) Capexaligned to EU Capexaligned toEU (enabling activity) (transitional activity)
Taxonomy, year N Taxonomy, year N-1
Y/N Y/N Y/N Y/N Y/N Y/N Y/N % % E T
Y Y Y Y Y 0% C
Y Y Y 1%
Y Y Y Y 0%
Y Y Y 1%
Y Y Y 0% C
Y Y 0% C
Y Y 0% C
Y Y 7% C
Y Y Y Y Y Y 0% C
9% 7%
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5.3.30PEX

Criteria for substantial contribution

Economic Activities Code Absolute Opex Proportion of Opex 1) @) ) ) ) ©6)
KEe % % % % % % %

A. Taxonomy Eligible Activities

A.1. Taxonomy-aligned Activities

4.20. Cogeneration of heat/cool and power from bioenergy 3511 37 0%  100%

4.24. Production of heat/cold from bioenergy 3511 889 3% 100%

5.4 Renewal of waste water collection and treatment 37 17 0% 100%

5.9 Material recovery from non-hazardous waste 38.32 268 1% 100%

:ﬁulir;)sr;a!i:ion, maintenance and repair of energy efficient 432 a7 0% 100%

7.5 Installation, maintenance and repair of instruments and

devices for measuring, regulating and monitoring the energy 43 31 0%  100%

performance of buildings

9.1Close to market research, development and innovation 721 106 0%  100%

Opex of Taxonomy-aligned activities (A1) 1,386 5%

A.2 Taxonomy-eligible activities, but not Taxonomy-

aligned activities (A2)

Z./izi:zwal of water collection, treatment and supply 37 a1 0%

an;l'rr::zzlr\t,:zig;torbikes, passenger cars and light 49 a1 0%

7.7. Acquisition and ownership of buildings 68 287 1%

9.1Close to market research, development and innovation 721 28 0%

aoci?‘;;::?:;v)\omy-eligible but not Taxonomy-aligned 397 1%

Total (A.1+A.2) 1,783 6%

B. Taxonomy non-eligible activities

Opex of Taxonomy non-eligible activities (B) 28,692 94%

Total (A+B) 30,475 100%
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DNSH

Proportion of Proportion of Category Category
1) 2) (3) (4) (5) (6) Minimum Safeguards Opexaligned to EU Opexaligned toEU (enabling activity) (transitional activity)
Taxonomy, year N Taxonomy, year N-1
Y/N Y/N Y/N Y/N Y/N Y/N Y/N % % E T
Y Y Y Y Y 0%
Y Y Y Y Y 3%
Y Y Y Y Y 0%
Y Y Y 1%
Y Y Y 0% E
Y Y 0% E
Y Y Y Y Y Y 0% E
5% 1%
Legend - Environmental Objectives
(1) - Climate change mitigation
(2) - Climate change adaptation
(3) - The sustainable use and protection of water and marine resources
(4) - The transition toa circular economy
(5) - Pollution prevention and control
(6) - The protection and restoration of biodiversity and ecosystems
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5.4 DEFINITIONS AND ACCOUNTING POLICIES
5.41TURNOVER
Definition and reconciliation

The proportion of turnoveris calculated as the portion ofannual net
turnover derived from products or services, including intangibles,
associated with Taxonomy-aligned economic activities (numerator)
divided by net turnover (denominator) within the meaning of
Article 2(5) of Directive 2013/34/EU. Net turnover includes income
recognised in accordance with International Accounting Standard
(IAS)1, paragraph 82(a), asadopted by Commission Regulation (EC)
1126,/2008.1n 2022, the denominator of the turnover ratio consists
oftotal sales and services rendered, as presented in the consolidated
income statement, excluding construction income from concession
assets. The denominator can be reconciled with the total revenue
presented in Note 8 of the Notes to the consolidated financial
statements, and the related accounting policies are detailed in Note 2
of the same notes. The numerator corresponds to the amount of the
denominator resulting from Taxonomy-aligned economic activities,
detailed above in Chapter 5.2. Alignment.

Additional information

Analysis ofannual turnover only covers the economicactivities
associated to revenue from sales and services rendered to third
parties, since intra-group transactions are eliminated when
drawing up the consolidated accounts. The amountsincluded in
the numerator are considered accordingto their contribution to
environmental objective 1. climate change mitigation, and there
are no additional amounts to be included in the numerator only
accordingto environmental objective 2. climate change adaptation.

5.4.2 CAPEX
Definition and reconciliation

The proportion of capital expenditure is defined as Taxonomy-
aligned Capex (numerator) divided by total Capex (denominator).

Inaccordance with the Delegated Act of Article 8 of the EU
Taxonomy, total Capex consists of the value of additions to tangible
and intangible assets during the year, prior to consideration of
depreciation,amortisation and any re-measurements, in particular
those resulting from revaluations and impairments, and excluding
changesin fair value. Additions of property, plant and equipment
(IAS16),intangible assets (IAS 38), right-of-use assets (IFRS 16),
investment property (IAS40) and biological assets (IAS 41) are
included. Goodwill additions are notincluded.

The numeratoristhe part of the capital expenditure included in the
denominator that:

Isrelated toassets or processes associated with Taxonomy-
aligned economic activities;

- Ispartofaplantoexpand Taxonomy-aligned economic
activities or to enable Taxonomy-eligible economic
activities to become Taxonomy-aligned activities; or

- Itisrelated to the acquisition of the output of Taxonomy-
aligned economicactivitiesand to individual measures
enablingthe transformation of the activities concerned
tolow-carbon activities, or leadingto reductionsin
greenhouse gas emissions, provided that these measures
are implemented and operational within 18 months.

In 2022, the denominator of the Capex KPI consists of the total
annual additions to tangible and intangible fixed assets, including
right-of-use assets. The denominator can be reconciled with the
totaladditions presented in notes 9,10 and 11 of the notes to the
consolidated financial statements, and the respective accounting
policiesare detailed in note 2 of the same notes.In 2022, the
numerator corresponds to the part of the denominator associated
with Taxonomy-aligned economic activities, detailed above in
Chapter 5.2 Alignment, includingactivities intended for internal
consumption of the Group, and also the acquisition of the production
of Taxonomy-aligned economic activities.

Additional information

In order to be included in the numerator, the values of the
denominator are firstanalysed to ascertain whether they are
associated with the Group’s Taxonomy-aligned economicactivities.

In case they do not qualify asaligned activities of the Group, the
amountsare assessed individually to verify whether they result from
acquisition of the output of another Taxonomy-aligned economic
activity. In such cases, investments were analysed, for which the
suppliers provided the necessary information, to identify whether
the respective eligible economic activity is Taxonomy-aligned,
includingcompliance with the DNSH criteriaand minimum
safeguards, or otherwise for which it was possible to assess directly
was considered.
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5.4.30PEX
Definition

The proportion of operatingexpenditure is defined asthe
Taxonomy-aligned Opex (numerator), divided by total Opex
(denominator). Inaccordance with the Delegated Act under Article
8 ofthe EU Taxonomy, total Opex consists of the direct costs not
capitalised duringthe year relatingto research and development,
building refurbishment measures, short-term leases, maintenance
and repair, and other direct expenditure associated with day-to-day
servicingoffixed assets necessary to ensure their functioning.

The numerator corresponds to the part of operatingexpenses
included in the denominator that:

Isrelated to assets or processes associated with Taxonomy-
aligned economicactivities, including trainingand other
adaptation needs of human resources;

Ispart ofa plan to expand Taxonomy-aligned economic
activities or to enable Taxonomy-eligible economic
activities to become Taxonomy-aligned; or

- Isrelatedtotheacquisition of the output from Taxonomy-
aligned economicactivities and to individual measures
enablingthe transformation of the respective activities
tolow-carbon activities or leadingto reductionsin
greenhouse gas emissions, provided that these measures
areimplemented and operational within 18 months.

The amountsare included in the consolidated profitand loss
statement under External Supplies and Services (note 28) of the
notesto the consolidated financial statements). Amounts under
personnel costs are not included since they do not incorporate
expenses of a nature that meets the definition of total Opex of the EU
Taxonomy.

In2022, the numerator corresponds to the part of the denominator
associated with Taxonomy-aligned economicactivities, detailed
above in Chapter 5.2 Alignment, includingactivities intended for
internal consumption of the Group, and also the acquisition of
production from Taxonomy-aligned economicactivities. Training
costsare notincluded in the Opex KPI, since itisnot foreseen to
include themin the denominator.

Additional information

Inorderto be included in the numerator, the denominator values
are firstanalysed to determine whether they are associated with the
Group’s Taxonomy-aligned economic activities.

In case they do not qualify as Taxonomy-aligned activities of the
Group, the amountsare assessed individually to determine whether
they result from the acquisition of the output from an Taxonomy-
aligned economicactivity. In such cases, the alignment is assessed
based on the information made available by the suppliersoris
assessed directly.

5.5 VOLUNTARY DISCLOSURES

Portugal has setitselfthe target of becomingcarbon neutral by 2050.
In this context, the country recognises the importance of forests to
achieve thisgoal, due to their role in carbon sequestration. Given that
the cork oak forestisa carbon sink, the production of cork products
hasthe capacity to offset carbon emissions. For every ton of cork
produced, the cork oak forest sequesters up to 73 tons of CO,. In the
case of the Naturity cork stopper the carbon balance may reach -288
2CO,eq, when considering the carbon sequestration of cork oak
forests and the emissions associated with its production.

Cork processingcompanies are a driving force in creatingeconomic
interest for cork oak forest owners to continue harvesting cork.
Additionally, cork is a naturally sustainable product, given that

no cork oak tree is cut duringthe harvesting process, that cork

can be removed from the trunk of the cork oak tree every nine
years without damaging the tree and that the cork oak tree can

live for an average of 200 years. Based on this context, Corticeira
Amorim considers that the business activity of producing cork
stoppers, includingactivities to improve efficiency in the use of this
raw material and research and development associated with its
manufacturing process, hasa positive environmental impact and
contributes to the goal of transforming Portugal into alow carbon
economy. Corticeira Amorim hasalso conducted several studies
on the life cycle assessments of cork stoppersin various segments
(still wines, sparkling wines and spirits) and concluded that all these
stoppers have a negative carbon balance when consideringthe
sequestration of cork oak forests and the emissions associated with
their production.

The future EU forest strategy will promote the management of forests
for environmental, socialand economic sustainability. Portugal has
one of the highest forest fire risk ratings in Europe, mainly due to

lack of forest management.In 2017, more than 500,000 hectares
burned, settinga record for the country’sburnt area. Poorly managed
forests and forests with high volumes of residual biomass, which act
asfuelin excessively dry climates, represent anincreased risk for

the occurrence of forest fires, which highlights the importance of
sustainable forest management. To reduce the probability of forest
fires, specialists suggest plantingspecies that are more resistant to

fire, suchas the cork oak tree (an evergreen tree belonging to the
Phagaceae family - Quercussuber L, which also includes the chestnut
and oak tree). Given the cyclical nature of cork production without
deforestation, the cork oak tree can live for 200 years on average and
cangrow with minimal or no use of fertilisers, pesticides or pruning.
In this context, investment in the maintenance and management

of cork oak forestsand in increasing the availability of cork has the
potential to contribute to reducingthe risk of forest fires in Portugal.
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Corticeira Amorim voluntarily conducted the exercise of
calculating Taxonomy indicators with the inclusion of the
production of cork stoppers. For this exercise, it was considered
thataround 100% of production corresponds to revenue-
generatingactivities specifically related to packaging technologies
with low energy incorporation, which extend shelflife and reduce
waste, and constitute the best alternative for clients who are
looking for better quality and who wish to contribute to climate
regulation. Corticeira Amorim uses technologies, throughout
itsentire cork stopper portfolio, aimed at improving the quality
of stoppers by removing detectable TCA (trichloroanisole) and
other compounds. The Company assessed, ona voluntary basis,
the incorporation of the cork stoppers production activity in
activity 3.6 of the Climate Delegated Act (Manufacture of other
low-carbon emitting technologies). The inclusion of the values of
the production activity of cork stoppersin the assessment of KPIs
related to the EU Taxonomy would have the following results:

KPI eligibility and Total (KE) Eligible Eligible and Not eligible
alignment and aligned non-aligned activities
activities activities
(%) (%) (%)
Turnover 1,021,391 47.4% 19.4% 33.1%
Capital expenditure 98,953 32.9% 36.7% 30.5%
(Capex)
Operating expenditure 30,475 39.9% 1.3% 58.8%
(Opex)
5.6 NEXT STEPS

During 2023, Corticeira Amorim will continue to develop
proceduresand actions to ensure an adequate response to
the Taxonomy alignment criteria. These activities include:

+  Followup onupdates concerningthe remaining four
environmental objectives;

- Analysisof potential extensions of the Taxonomy
regulationsto other activitiesand implementation of
guidelinesthat may have asignificantimpactonthe
Group’s eligibility classification and alignment in the
future;

- Development ofa Human Rights Due Diligence process
torobustits practicesand commitmentsrelated to its
operations;

+  Monitoringof updates of the analysis of the physical risks
ofitsbusinessactivities and continuation of research into
existingrisks for its raw materials, as well as risks associated
with climate change, thereby continuing the evaluation of
possible mitigation measures, with the respective strategic
mappingand forest adaptation projects.

6 — References and scope
of the report

The 2022 Sustainability Report refers to the period fromJanuary 1,
2022 to December 31,2022 and isintegrated in Corticeira Amorim’s
Consolidated Annual Report 2022.

The previous reportingof sustainability information was approved
by the General Meetingof Corticeira Amorim and published on
the Company’s website in April 2022 and relates to the period from
January 1, 2021 to December 31, 2021.

6.1REPORT FORMAT

This report notes Corticeira Amorim’sapproach to sustainable
developmentand performance in 2022, focusingon environmental,
socialand governance aspects of sustainability. It hasbeen prepared
inaccordance with the Global ReportingInitiative, the GRI
Standards (GRI).

Corticeira Amorim hasapplied the GRI Guidelinesin its
Sustainability Reportsince 2016. The Company believes that this
standard is the best way to present sustainability reportingina
transparent, accurate and reliable manner, beingguided through
variousinternal and external processes, including risk management
(Chapter 2.3Risksand opportunities), materiality assessment
(Chapter 2.4 Definition of strategy) and engagement with
stakeholders (Chapter 1.4 stakeholders).

Corticeira Amorim’s performance in relation to the sustainability
metrics defined under the Sustainable by nature programme is also
reported (Chapter 3 Sustainable by nature programme), which may
include topicsand metrics different from those of the GRI.

To ensure better readability, the figures are sometimes rounded to
zero or one decimal place. However, the calculations have been made
considering the actual performance figures. Inaddition, progress
oncommitments made onayear-on-year or cumulative basis against
abaseline year isreported.
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6.2 COMPANIES INCLUDED IN THE CONSOLIDATION OF SUSTAINABILITY INDICATORS

Company Location Country 2022 2021
Raw materials
Amorim Florestal, S.A. (former Amorim Natural Cork, S.A) Vale de Cortigas — Abrantes PORTUGAL 100% 100%
AmorimFlorestal, S.A. Ponte de Sor PORTUGAL - 100%
AmorimFlorestallll, S.A. Ponte de Sor PORTUGAL 100% 100%
Amorim Florestal Espaiia, S.L. San Vicente Alcantara SPAIN 100% 100%
Amorim Florestal Mediterraneo, S.L. Cédis SPAIN 100% 100%
Amorim Tunisie, S.AR.L. Tabarka TUNISIA 100% 100%
Comatral - C. de Maroc. de Transf. duLiege, S.A. Skhirat MOROCCO 100% 100%
Cosabe - Companbhia Silvo-Agricola da Beira S.A. Lisboa PORTUGAL 100% 100%
Société Nouvelle du Liege, S.A.(SNL) Tabarka TUNISIA 100% 100%
Société Tunisienne d'Industrie Bouchonniére Tabarka TUNISIA 55% 55%
Cork Stoppers
Amorim Cork, S.G.P.S, S.A. Santa Mariade Lamas PORTUGAL 100% 100%
AllClosures|In, S.A. Pacos de Brandao PORTUGAL 75% 75%
Amorim Cork, S.A. SantaMariade Lamas PORTUGAL 100% 100%
Amorim Bartop, S.A. Vergada PORTUGAL 75% 75%
Amorim Champcork, S.A. Santa Maria de Lamas PORTUGAL 100% 100%
Amorim Top Series, S.A. Vergada PORTUGAL 75% 75%
Biocape - Importacao e Exportacao de Capsulas, Lda. Mozelos PORTUGAL 60% 60%
Elfverson & Co AB Paryd SWEDEN 37.5% 75%
Francisco Oller, S.A. Girona SPAIN 98% 94%
Socori, S.A. Rio Me&o PORTUGAL 100% 80%
Floor and Wall Coverings
Amorim Cork Flooring, S.A. S. Paio de Oleiros PORTUGAL 100% 100%
Amorim Benelux, BV Tholen NETHERLANDS 100% 100%
Amorim Deutschland, GmbH Delmenhorts GERMANY 100% 100%
Amorim Subertech, S.A. S.Paio de Oleiros PORTUGAL 100% 100%
Amorim Flooring (Switzerland) AG Zug SWITZERLAND 100% 100%
Amorim Flooring North AmericaInc. Hanover — Maryland USA. 100% 100%
Composite Cork
Amorim Cork Composites, S.A. Mozelos PORTUGAL 100% 100%
Amorim Cork Composites, Inc. Trevor — Wisconsin USA 100% 100%
Amorim Sports, Lda. Mozelos PORTUGAL 70% 70%
Corkeen Europe Mozelos PORTUGAL 85% 85%
Insulation Cork
Amorim Cork Insulation, S.A. Vendas Novas PORTUGAL 100% 100%
Holding Company
Corticeira Amorim, S.G.P.S., S.A. Mozelos PORTUGAL 100% 100%
Amorim Cork Research, Lda. Mozelos PORTUGAL 100% 100%
Amorim Cork Services, Lda. Mozelos PORTUGAL 100% 100%
Amorim Cork Ventures, Lda. Mozelos PORTUGAL 100% 100%
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Corticeira Amorim isagroup of companies spread around the
world and given the consequent difficulty inimplementing
uniform information gatheringsystems in smaller companies,
the organisational boundaries of the consolidated sustainability
statements (sustainability perimeter) differ from the
organisational boundaries of the consolidated financial
statements (financial perimeter).

In 2022, there were no changes in the universe of companies that
make up the sustainability perimeter, whereas there were changes
inthe financial perimeter, as noted in Chapter 6 Companies,
includedin the consolidation of the Notes to the Consolidated
Financial Statements.

Unless otherwise indicated, in 2022, the sustainability perimeter
indicators represent, compared to the financial perimeter, 70% of
consolidated sales, 77% of workers and 82% of the PU.

The environmental indicators of the agroforestry units (Cosabe,
Amorim Florestal [l and Herdade de Rio Frio) are not consolidated
with the information included in this report, and separate
informationisbeingprovided.

The organisational boundaries considered in the quantitative
objectives for 2030 and the quantitative targets of the 2021-2024
plan, of the Sustainable by nature programme, are the Portuguese
companies thatare consolidated within the scope of this report
(Portugal perimeter). These companies represent, compared to the
financial perimeter: 63% of consolidated sales, 71% of workers and
64% of PU.

6.3 GHG EMISSIONS

Corticeira Amorim monitors its GHG emissions. To determine the
categories to be monitored, the methodologies and assumptions to
be applied, Corticeira Amorim regularly carries out an exhaustive
corporate GHG inventory, using external experts. The last one

was conducted in 2019 by EY, based on information from the year
2018, covered the activities developed in Portugal and was based
on the GHG Protocol methodology (further information in the
Sustainability Report 2018, available at https: /www.amorim.com
en/sustainability/reports/ and in Chapter 3.3.2 Climate Change).

Scope 1and 2 emissions were calculated in accordance with the GHG
Protocol, published by the WBCSD and World Resources Institute
(WRI)and ISO 14064-1. Corticeira Amorim reports GHG emissions
in CO,eqand takesinto consideration emissions from leaks from
refrigeration systems and other electrical equipment.

To calculate CO»eq emissions, the conversion factors used in audits
under SGCIE, Order17313/2008, were considered, asshown in the
table below. The emissions associated with the burning of biomass
are considered to be neutral, considering that there is reasonable
confidence that the CO,eq released (biogenic CO,eq) was stored in
the past by the product and is no more than a delayed emission.

The calculation of scope 1 GHG emissions includes fuel consumption
in Corticeira Amorim’s operations, in particular natural gas, propane
gas, diesel, gasoline and biomass.

Forscope 2 GHG emissions, Corticeira Amorim considers the
electrical energy purchased usingthe market method and the
location method. The energy consumed outside Portugal (around

%) was assumed to be immaterial. Thus, the reference of the SGCIE
was considered for the market method and the information available
onthe date of preparation of the report of the energy supplier(s) for
the location method. The latter considers a weighted average of the
first three quarters of the year 2022.

For scope 3 emissions, the GHG Protocol’s “Corporate Value
Chain (Scope 3) Accountingand Reporting Standard” was used
and had asrequirements the ISO 14064-1 Greenhouse gases -
Part1: Specification with guidance at the organisation level for
quantification and reporting of greenhouse gas emissions and
removals (2018).

The source of information of the emission factors was the

factors published by GHG Protocol and Defra - Department for
Environment, Food & Rural Affairs. When not available, it was
used the factors considered in the GHG emissions inventory 2018,
conducted by EY in 2019, and which had the “Ecoinvent database
3.5”asreference.
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The Sustainability Report, includinginformation on Corticeira
Amorim’s GHG emissions, hasbeen independently reviewed

for the limited assurance engagement, carried outin accordance
with the International Standard on Assurance Engagements
(ISAE 3000, revised) which was conducted by ERNST & YOUNG
AUDIT & ASSOCIADOS - SROC, S.A., and the report isavailable
in Chapter 10 Independent assurance report.

Energy conversion factors

Unit measuring Conversion factor

Natural gas GJ/1000m® 379
Propane gas GJ/t 46.65
Diesel GJ/t 42.8
Gasoline GJ/t 445
Biomass (cork powder) GJ/t 15.7
Biomass (firewood) GJ/t 116
Electrical energy (own production) GJ/kWh 0.0036
Electrical energy (supplier - REC) GJ/kWh 0.0036
Electrical energy (supplier) GJ/kWh 0.0036

Emission factors

Unit measuring Emission factors

Natural Gas kg CO2/GJ 641
Propane Gas kg CO2/GJ 63
Diesel kg CO2/GJ 74
Gasoline kg CO2/GJ 69.2
Biomass (cork powder) kg CO2/GJ 0
Biomass (other) kg CO2/GJ 0
Electrical energy (own production) kg CO2/kWh 0
Electrical energy (supplier - REC) kg CO2/kWh 0
Electrical energy (supplier) kg CO2/kWh 224.3
-market method

Electrical energy (supplier) kg CO2/kWh 470.0

- location method

Biogenic emissions

In the production of energy from biomass, materials such as cork
powder and other forest-based products can be used asan energy
source, leadingto areduction in waste generation and indirect
energy consumption inindustrial processes. Given that, inits
business activity, Corticeira Amorim reuses materials generated
initsindustrial processes for the production of energy through
biomass, this processis within the borders analysed. Thus, the
biogenic emissions that are generated by the incineration of

the aforementioned materials in the biomass boiler for energy
production were estimated and reported separately from the
results of the GHG emissions inventory (Chapter 7 Consolidated
sustainability indicators).

Carbon storage

Corticeira Amorim calculated the GHG removals associated with
purchased forest-based materials that store carbon. The materials
included in thisanalysis were only from external suppliers, to avoid
double countingof materials, since one business unit may be the
supplier of another business unit of Corticeira Amorim (Chapter 7
Consolidated sustainability indicators).

Carbon sequestration in cork oak forests

Duringthe process of photosynthesis, atmospheric CO, is removed
by trees. In most cases, the extraction process of forest-based
productsresultsin trees beingfelled. Inalife cycle approach, carbon
sequestration by these treesis considered to be temporary carbon
storage, since carbon is only stored for alimited period (<100 years).
The benefits of carbon sequestration by trees are therefore excluded.
After extraction, a fraction of the carbon istemporarily stored in the
product. Thisfractionis only considered to be permanent carbon
storage if the biogenic carbon is released more than 100 yearsafter it
hasbeensequestered.

Duringcork harvesting, only the outer bark of the tree is removed.
Onthe other hand, the cork extracted from the cork oak tree only
represents 4% of the total sequestration of atmospheric CO,and
hasnegligible impacts on the total carbon stored by the tree. The
cork oak forest thereby actsasan important carbon sink, since
cork oak trees are not felled duringharvestingand can grow for
more than 200 years.

Cork isthe main raw material used by Corticeira Amoriminits
productionactivities. Taking this context into consideration,
Corticeira Amorim calculated the carbon sequestration of cork
oak forests that can be indirectly attributed to the cork acquired
by Corticeira Amorim, since the activities of the cork processing
industry contribute to exploitation and maintenance of cork oak
forests.

Carbon sequestration by cork oak forests variesaccordingto
variousfactors, such as tree density, soil and climate conditions.
To account for the carbon sequestration potential of cork oak
forests, datais collected on the cork acquired from external
suppliersand an average carbon sequestration scenario, used in
different corporate inventories of GHG emissions conducted by
Corticeira Amorim, was used.
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6.4 STANDARDISATION OF FACTORS

Except when mentioned, to standardise the environmental
indicators, the consolidated sales of the sustainability perimeter were
usedand for the social indicators the number of employees was used.
Valuesin euros can be presented in thousand euros (thousand euros =
K euros=€000) orin million euros (million euros =M euros = €M).

/ — Consolidated
sustainability indicators

7.1ECONOMIC AND VALUE CHAIN

Reference 2022 2021 2020 Reference 2022 2021 2020
Consolidated sales Direct economic value
ted and distributed
Sustainability perimeter (KE) GRI2-2 712,644 674,402 617,700 At el
Fi ial perimeter (KE) GRI2-2 1021391 837820 740113 Economic value generated (KE) GRI201-1 1,034,630 842,171 748,287
Inancial perimeter - 4 . i g
— Operating costs (K€) GRI201-1 690,303 548,884 474,396
Sustainability perimeter (%) GRI2-2 70% 80% 83%
Employees (K€) GRI201-1 182,950 146,098 138,054
ot 2022 2051 2020 Capital providers (K€) GRI201-1 46,715 39580 28550
ererence
— State (K€) GRI201-1 23581 19,729 15321
mployees
Communities (K€) GRI201-1 361 225 381
Sustainability perimeter (Nr) GRI2-2 3,829 3,796 3,592
i ial perimeter (NF) GRI2-2 2999 4642 4357 Retained economic value (KE) GRI201-1 90,720 87,656 91,5685
Inancial perimeter Nr, - ’ g .
Sustainability perimeter (%) GRI2-2 77% 82% 82%
Contributions to local social GRI201-3 28,172 22,722 22,321
security schemes (K€)
Average R&D+iinvestment (K€) 11,075 10,363 9,792
6.5INDEPENDENT VERIFICATION
External verification playsanimportant role in the reporting of Purchases of cork and cork products
sustainability information and provides stakeholders with assurance Portugal and Spain (K€) GRI204-1 814171 277,206 231,153
regarding Corticeira Amorim’s performance. The Sustainability North Africa (K€) GRI204-1 15048 12,782 14,845
Reporttherefore hasan independentlimited assurance review, Other locations (K€) GRI204-1 1470 1,588 591
conducted inaccordance with the International Standard on Total (K€) GRI204-1 330,689 291,577 246,589
Assurance Engagements (ISAE 3000, revised) which was carried out
by ERNST & YOUNG AUDIT & ASSOCIADOS - SROC, S.A,, and the  Forastry intervention Praject
reportisavailable in Chapter 10 Independent assurance report. Forest estates under GRIZ04-1 a8l 6,326 3.076
management (HA)
Different teamsin the BUsand the supportdivisions, in particular Intervened forest estates GRI304-3 381 251 251
the sustainability divison, collect the information relatingto the under management (HA)
selected KPIsand prepare the report in accordance with GRIand Planted cork oak trees (Nr) GRI304-3 154610 100400 100,400
otherapplicable benchmarks. The Board of Directors, the CECA
Accumulated values

and CESG supervise drawing up the Sustainability Reportand are
informed of the recommendations resultingfrom the independent
verification work. The Board of Directors approves the approach and
scope of external verification of the Sustainability Report.

6.6 ADDITIONAL INFORMATION

The 2022 Sustainability Report and other information - including
statutes, regulations and policies, report archives, case studies,
supported associations, useful links and sustainability contacts
-canbe foundat: https:/ www.amorim.com/en/ .

Notes:

The values shown in the indicator of direct economic value generated and distributed
refer to the total perimeter. Revenues corresponds to the sum of the following items:
salesand services provided, supplementary income, operating subsidies, own works,
other operatingincome, financialincome and gains and capital gains from real state (after
deductingcapital losses). Operating costs do notinclude depreciation. Investmentin the
community includes only the value of cash donations and does notinclude contributions
and donationsinkind.

For the purposes of this report, local origin is considered to be the geographies of Portugal
and Spainand controlled origin is considered to be low risk for all five categories of
unacceptable sources under the FSC® Controlled Wood System, which also covers cork,
i.e. the geographies of Portugal and Spain.

Except when mentioned, allmonetary values are stated in thousand euros (Thousand
euros =K euros = €000) or in million euros (Million euros = M euros = €M).
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7.2 Environmental

Reference 2022 2021 2020
Energy consumption
Natural gas (GJ) GRI302-1 35,224 44,889 54,878
Propane gas (GJ) GRI302-1 12,458 6,163 8,309
Gasoline (GJ) GRI302-1 406 481 304
Diesel (GJ) GRI302-1 34,488 34,979 31,298
Biomass (GJ) GRI302-1 1,210,409 1,301,858 1,075,032
Electrical energy (GJ) GRI302-1 522,886 541,494 468,294
Total (GJ) GRI302-1 1,815,871 1,929,864 1,638,115
Energy Intensity (GJ /€M) GRI302-3 2,548 2,862 2,652
Renewable energy
Controlled (self-generated) (GJ) GRI302-1 1,227,101 1,308,392 1,075,032
Biomass - cork powder(GJ) GRI302-1 1,103,378 1,159,905 937,375
Biomass - other (GJ) GRI302-1 107,031 141,953 137,658
Photovoltaic (GJ) GRI302-1 12,672 500
Cogeneration (GJ) GRI302-1 4,019 6,034
Purchased from (GJ) GRI302-1 165,123 207,021 289,484
REC(GJ) GRI302-1 0] 0] 0]
Network mix (GJ) GRI302-1 165,123 207,021 289,484
Total (GJ) GRI302-1 1,392,224 1,515,412 1,364,516
Renewable energy (%) GRI302-1 77% 79% 83%
Controlled renewable energy (%) GRI302-1 68% 68% 66%
Electrical energy
Renewable (GJ) GRI302-1 181,815 213,555 289,484
Photovoltaic (GJ) GRI302-1 12,672 500
Cogeneration (GJ) GRI302-1 4,019 6,034
REC(GJ) GRI302-1 0] (0] (0]
Grid mix (GJ) GRI302-1 165,123 207,021 289,484
Non-renewable (GJ) GRI302-1 341,072 327,940 178,810
Grid mix (GJ) GRI302-1 341,072 327,940 178,810
Total (GJ) GRI302-1 522,886 541,494 468,294
Renewable electrical energy(%) GRI302-1 35% 39% 62%
Controlled renewable Electrical energy (%) GRI302-1 3.2% 1.2% 0.0%
Energy consumption by country
Portugal (GJ) GRI302-1 1,717,584 1,826,681 1,570,140
Germany (GJ) GRI302-1 1,767 1,737 1271
Morocco (GJ) GRI302-1 5,753 5,118 6,675
Netherlands (GJ) GRI302-1 1,314 1,363 1,583
Spain (GJ) GRI302-1 53,407 67,294 31,549
Sweden (GJ) GRI302-1 11,289 4,583 4,168
Switzerland (GJ) GRI302-1 21 16 25
Tunisia (GJ) GRI302-1 10,388 9,941 8,415
USA(GJ) GRI302-1 14,349 13,132 14,288
Total (GJ) GRI302-1 1,815,871 1,929,864 1,638,115
Energy efficiency
Number of measures (Nr) GRI302-4 69 91 101
Investment (K€) GRI302-4 1,126 1,930 2,113
Energy saved (GJ) GRI302-4 49,946 72,625 56,182
Energy efficiency (%) GRI302-4 2.8% 3.8% 3.4%
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Reference 2022 2021 2020
Energy consumption
Portugal
Energy consumption (GJ) GRI302-1 1,717,584 1,826,681 1,570,140
Controlled renewable energy (%) GRI302-1 69% 69% 66%
Controlled renewable electrical energy (%) GRI302-1 3.4% 1.3% 0.0%
Energy efficiency (%) GRI302-4 2.9% 4.0% 3.6%
GHG emissions (scope 1and 2)
Direct emissions (scope 1) (tCO2eq) GRI305-1 5,687 5,898 6,432
Indirect emissions (scope 2) (tCOzeq) GRI305-2 31,534 38,397 26,958
Total (scopes 1and 2) (tCO2zeq) 37,221 44,294 33,390
Carbonintensity (tCO2eq/€M) GRI305-4 52.2 65.7 54.1
GHG emissions (scope 1)
Natural gas (tCOzeq) GRI305-1 2,258 2,877 3,618
Propane gas (tCOzeq) GRI305-1 785 388 523
Gasoline (tCO2eq) GRI305-1 28 33 21
Diesel (tCO2eq) GRI305-1 2,552 2,588 2,316
Biomass (tCOzeq) GRI305-1 0 0 0
Other (tCOzeq) GRI305-1 64 10 54
Total (tCOzeq) GRI305-1 5,687 5,898 6,432
GHG emissions (scope 2)
Market Method (tCO2eq) GRI305-2 31,5634 38,397 26,958
Location method (tCOzeq) GRI305-2 66,087 69,842 61,138
Biogenic emissions and stored carbon
Biogenic emissions (tCOzeq) 135,566 145,808 120,404
Stored carbon (tCOzeq) 281,663 318,161 306,961
GHG emissions (scope 3)
Purchase of goods and services (tCOzeq) GRI305-3 129,885 145,114 119,451
Upstream transportation and distribution (tCOzeq) GRI305-3 31,417 22,558 30,642
Downstream transportation and distribution (tCOzeq) GRI305-3 42,034 39,834 45,011
Employees commuting (tCOzeq) GRI305-3 2,697 3,231 2,602
Business travel (tCOzeq) GRI305-3 344 307 360
Waste generated in operations (tCOzeq) GRI305-3 270 288 235
Total (tCO2zeq) GRI305-3 206,646 211,332 198,301
Avoided GHG emissions
Biomass (tCOzeq) GRI305-5 77,587 83,449 68,910
Photovoltaic (tCOzeq) GRI305-5 1,164 36 0
Cogeneration (tCOzeq) GRI305-5 1,016 433 0
Efficiency measures (tCO2eq) GRI305-5 1,675 2,193 2,464
Total (tCO2zeq) GRI305-5 81,442 86,111 71,374
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Reference 2022 2021 2020
Scopel Scope 2* Scope 3
GHG by country
Portugal (tCO2eq) 4,055 29,218 183,931
Germany (tCOzeq) 88 24 0
Morocco (tCOzeq) 83 97 241
Netherlands (tCOzeq) 72 12 0
Spain (tCO2eq) 373 1,500 13,098
Sweden (tCOzeq) 0 276 2,550
Switzerland (tCOzeq) 0 1 0
Tunisia (tCO2eq) 384 125 1,150
United States of America (tCOzeq) 632 279 5,675
Total (tCOzeq) 5,687 31,534 206,646
*Market method
GHG emissions
Direct emissions (scope 1) (tCO2eq) GRI305-1 5,687 5,898 6,432
Indirect emissions (scope 2)* (tCOzeq) GRI305-2 31,534 38,397 26,958
Indirect emissions (scope 3) (tCOzeq) GRI305-3 206,646 211,332 198,301
Total (tCOzeq) 243,866 255,627 231,692
*Market Method
Atmospheric emissions
Particles (t) GRI305-7 85 66 65
Nitrogen oxide (NOx) (t) GRI305-7 129 125 122
Volatile organic compounds (VOCs) (t) GRI305-7 55 56 59
Water withdrawal
Groundwater (m3) GRI303-3 580,597 604,289 724,140
Third—partywater(ms) GRI303-3 51,107 50,020 45,976
Total (m3) GRI303-3 631,704 654,309 770,116
Water discharges (effluent)
Discharge with treatment (m°) GRI303-4 115,135 122,125 108,754
Discharge to be reused internally (m3) GRI303-4 1,358 0 0
Other destinations (m°) GRI303-4 37,901 41,706 9,760
Total (m3) GRI303-4 154,394 163,831 118,514
Water consumption
Waterwithdrawal(ms) GRI303-3 631,704 654,309 770,116
Water discharges (effluent) (m3) GRI303-4 154,394 163,831 118,514
Water consumption (m3) GRI303-5 477,470 490,846 651,983
Water consumption intensity (m3/€M) GRI303-5 670 728 1056
Water consumption in high-risk water stress area
Withdrawal (m3) GRI303-3 319,042 209,938 205,231
Discharges(ms) GRI303-4 77,439 49,335 25,670
Water consumption in high-risk water stress area (ma) GRI303-5 241,762 160,603 179,561
Water consumption in high-risk water stress area GRI303-5 51% 33% 28%
Water consumption in low-risk water stress area
Withdrawal (m3) GRI303-3 312,662 444,371 564,885
Discharges(ms) GRI303-4 76,955 114,496 92,844
Water consumption in low-risk water stress area (ms) GRI303-5 241,762 329,875 472,041
Water consumption in low-risk water stress area (%) GRI303-5 49% 67% 72%
Water consumption
Portugal
Waterwithdrawal(ms) GRI303-3 577,413 594,284 720,364
Water discharges (effluent) (m3) GRI303-4 128,163 132,354 100,164
Waterconsumption(ms) GRI303-5 449,410 462,298 620581
Water consumption intensity (m3/em) GRI303-5 698 749 1094
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Reference 2022 2021 2020
Weight of materials
Renewable virgin materials (%) GRI301-1 82% 82% 81%
Non-renewable virgin materials (%) GRI301-1 12% 12% 13%
Recycled materials (%) GRI301-2 6.2% 6.3% 6.3%
Change in weight of non-renewable virgin materials (%) -2.7% -10.6% -12.2%
Weight of materials
Portugal
Renewable virgin materials (%) GRI301-1 79% 79% 80%
Non-renewable virgin materials (%) GRI301-1 15% 15% 16%
Recycled materials (%) GRI301-2 4.8% 5.1% 3.0%
Change in weight of non-renewable virgin materials (%) -1.2% -5.9% 0.7%
Recycled corkincorporated into production
Total (t) GRI301-3 1,062 801 736
By sales volume (t/€M) GRI301-3 15 1.2 1.2
Weight of packaging materials
Renewable virgin materials (%) GRI301-1 83% 87% 75%
Non-renewable virgin materials (%) GRI301-1 16% 13% 25%
Recycled materials (%) GRI301-2 1.2% 0.0% 0.0%
Weight of packaging materials
Portugal
Renewable virgin materials (%) GRI301-1 86% 89% 77%
Non-renewable virgin materials (%) GRI301-1 13% 11% 23%
Recycled materials (%) GRI301-2 1.3% 0.0% 0.1%
Industrial waste
Recovered (t) GRI306-4 13,070 14,090 10,163
Eliminated (t) GRI306-5 1,642 1,060 1,095
Total (t) GRI306-3 14,712 15,151 11,257
Waste recovery rate (%) GRI306-4 89% 93% 90%
Industrial waste by sales volume* (t /€M) 20.6 22.5 18.2
Hazardous industrial waste
Recovered (t) GRI306-4 239 210 324
Eliminated (t) GRI306-5 240 142 181
Total (t) GRI306-3 479 352 506
Hazardous industrial waste (%) GRI306-3 3.3% 2.3% 4.5%
Non-hazardous industrial waste
Recovered (t) GRI306-4 12,831 13,880 9,838
Eliminated (t) GRI306-5 1,402 919 913
Total (t) GRI1306-3 14,233 14,799 10,751
Non-hazardous industrial waste (%) GRI306-3 97% 98% 96%
Industrial waste
Portugal
Recovered (t) GRI306-4 12,653 13,631 9,697
Eliminated (t) GRI306-5 581 532 634
Total (t) GRI306-3 13,233 14,063 10,331
Waste recovery rate (%) 96% 96% 94%
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Notes

The formula for calculating energy intensity, carbon intensity, water consumption
intensity, recycled cork incorporated into production per sales volume and
industrial waste by sales volume was adjusted and considers the consolidated
sales of the sustainability perimeter in the denominator; in the case of the Portugal
indicators, the sales of the Portugal perimeter are used.

Energy efficiency is measured by the proportion of savings obtained with
implemented measures in the totalannual consumption.

‘When the unit of measurement used is GJ, to convert to MWHh, the values should
bedivided by 3.6.

When the unit of measurement is m> of water, to convert into megalitres (ML), the
valuesshould be divided by 1000.

For classification of water stressed areas within the scope of this report, the
Aqueduct Water Risk Atlas tool (wri.org), updated in January 2023, was used.

Water consumption = Water withdrawal - water discharge +/- water storage

REC-Renewable Energy Certificate.
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© LaraJacinto, 2021

Packaging of granulated cork.
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7.3 Social

Reference 2022 2021 2020
Workers
Workers (Nr) GRI2-7 3,829 3,796 3,692
By type of contract
Permanent (Nr) GRI2-7 79% 78% 79%
Fixed term (Nr) GRI2-7 12% 11% 13%
Temporary workers (Nr) GRI2-7 9% 10% 8%
By type of employment
Full time (Nr) GRI2-7 99.8% 99.6% 99.6%
Part-time (Nr) GRI2-7 0.2% 0.4% 0.4%
By gender
Women (Nr) GRI2-7 26% 25% 24%
Men (Nr) GRI2-7 74% 75% 76%
Byage
<30(Nr) GRI2-7 20% 16% 15%
30-50(Nr) GRI2-7 49% 55% 55%
>50 (Nr) GRI2-7 31% 29% 30%
By geography
Portugal (Nr) GRI2-7 88% 87% 87%
Rest of the world (Nr) GRI2-7 12% 13% 13%
Collective bargaining agreements
Portugal (Nr) GRI2-30 3,038 2,940 2,869
Rest of the World (Nr) GRI2-30 254 260 253
Total (Nr) GRI2-30 3,292 3,200 3,122
Associativism
Portugal (Nr) GRI2-30 430 443 454
Rest of the World (Nr) GRI2-30 122 137 132
Total (Nr) GRI2-30 552 580 586
Rate of new hires
Number of new hires (Nr) GRI401-1 522 410 303
By age
<30(Nr) GRI401-1 42% 35% 28%
30-50(Nr) GRI401-1 13% 10% 8%
>50 (Nr) GRI401-1 5% 3% 2%
By gender
Women (Nr) GRI401-1 20% 11% 8%
Men (Nr) GRI401-1 13% 12% 10%
By geography
Portugal (Nr) GRI401-1 14% 11% 8%
Rest of the World (Nr) GRI401-1 23% 21% 15%
Rate of new hires (%) GRI401-1 15% 12% 9%
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Reference 2022 2021 2020
Turnover rate
Number of turnover (Nr) GRI401-1 426 341 404
By age
<30(Nr) GRI401-1 24% 17% 19%
301050 (Nr) GRI401-1 11% 9% 9%
>50(Nr) GRI401-1 9% 9% 14%
By gender
Wormen (Nr) GRI401-1 12% 12% 15%
Men (Nr) GRI401-1 12% 9% 11%
By geography
Portugal (Nr) GRI401-1 10% 8% 11%
Rest of the World (Nr) GRI401-1 27% 20% 22%
Turnover rate (%) GRI401-1 12% 10% 12%
Employees with performance evaluation (%) GRI404-3 57% 55% 47%
Average hours of training
By employment contract
Employees (Nr) GRI404-1 18 15 13
Temporary workers (Nr) GRI404-1 40 38 45
By gender
Women (Nr) GRI404-1 22 21 15
Men (Nr) GRI404-1 19 17 12
By geography
Portugal (Nr) GRI404-1 20 19 17
Rest ofthe World (Nr) GRI404-1 13 12 6
By professional category
Board members (Nr) GRI404-1 7 6 9
Directors (Nr) GRI404-1 33 28 25
Heads of department (Nr) GRI404-1 58 30 18
Sales staff(Nr) GRI404-1 40 32 20
Management support technicians (Nr) GRI404-1 37 34 29
Team leaders (Nr) GRI404-1 41 34 24
Administrative staff (Nr) GRI404-1 23 14 15
Maintenance, quality and logistics technicians (Nr) GRI404-1 17 19 14
Production operators (Nr) GRI404-1 14 14 9
Total (Nr) GRI404-1 20 18 16
Workers with training
By employment contract
Employees (%) GRI404-2 84% 74% 74%
Temporary workers (%) GRI404-2 89% 100% 71%
By gender
Women (%) GRI404-2 79% 79% 74%
Men (%) GRI404-2 87% 79% 74%
By geography
Portugal (%) GRI404-2 91% 85% 78%
Rest of the World (%) GRI404-2 43% 41% 43%
Total (%) GRI404-2 85% 79% 74%
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Age Gender Total
<30 30-50 >50 Women Men
Board members 0 2 20 3 19 22
Directors 0] 56 37 13 80 93
Heads of department 15 61 23 39 60 99
Sales staff 7 41 28 18 58 76
Management support technicians 106 118 38 106 156 262
Teamleaders 6 58 43 27 80 107
Administrative staff 38 127 82 157 90 247
Maintenance, quality, and logistics technicians 55 211 137 90 313 403
Production operators 534 1,218 768 560 1,960 2,520
Total 2020 535 il Sl 1,085 879 PN 37592
Total 2021 598 2,081 1,117 940 2,856 3,796
Total 2022 761 1,892 1,176 1,013 2,816 3,829
Reference 2022 2021 2020
Composition of the Board of Directors of Corticeira Amorim, S.G.P.S., S.A.
By gender
Women (Nr) GRI405-1 4 4 2
Men (Nr) GRI405-1 6 6 4
By age
<30(Nr) GRI405-1 0 0 0
30e50(Nr) GRI405-1 1 1 2
>50(Nr) GRI405-1 9 9 4
Byindependence
Independent (Nr) GRI405-1 4 4 0
Non-independent (Nr) GRI405-1 6 6 6
Total (Nr) GRI405-1 10 10 6
Management positions
Women (Nr) GRI405-1 82 75 63
Men (Nr) GRI405-1 239 230 229
Total (Nr) GRI405-1 321 305 292
Women (%) GRI405-1 26% 25% 22%
Women Men
Total % Total %
STEM positions 26 25% 78 75%
Ratio of wages of women to men by professional category
Directors GRI405-2 0.70 0.77 0.95
Heads of department GRI405-2 0.93 0.94 0.96
Sales staff GRI405-2 0.61 0.53 0.55
Management support technicians GRI405-2 0.83 0.82 0.81
Teamleaders GRI405-2 1.48 1.33 1.23
Administrative staff GRI405-2 115 113 1.08
Maintenance, quality, and logistics technicians GRI405-2 1.00 0.90 0.88
Production operators GRI405-2 0.97 1.02 103
Ratio of wages of women to men GRI405-2 0.98 0.96 0.92
Gender Pay Gap (wage) 0.02 0.04 0.08
Ratio of remuneration of women to men by professional category GRI405-2
Directors GRI405-2 0.55 0.68 0.84
Heads of department GRI405-2 0.95 0.92 0.95
Sales staff GRI405-2 0.63 0.54 0.55
Management support technicians GRI405-2 0.77 0.85 0.82
Teamleaders GRI405-2 1.35 1.22 117
Administrative staff GRI405-2 0.99 1.05 1.00
Maintenance, quality and logistics technicians GRI405-2 0.93 0.73 0.82
Production operators GRI405-2 0.90 0.93 0.94
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Reference 2022 2021 2020
Ratio of remuneration of women to men GRI405-2 0.87 0.88 0.86
Gender Pay Gap (remuneration) 0.13 0.12 0.14
Zero discrimination
Portugal
Women employees (%) GRI2-7 26% 24% 24%
Women in management positions (%) GRI405-1 26% 25% 22%
Recordable work-related injuries
By employment contract
Employees (Nr) GRI403-9 71 68 76
Temporary workers (Nr) GRI403-9 20 8 6
By gender
Women (Nr) GRI403-9 12 10 15
Men (Nr) GRI403-9 79 66 67
By geography
Portugal (Nr) GRI403-9 74 54 60
Rest of the world (Nr) GRI403-9 17 22 22
Total recordable work-related injuries (Nr) GRI403-9 91 76 82
Total fatalities as a result of work-related injury (Nr) GRI403-9 [o] 0 0
High-consequence work-related injuries
By employment contract
Employees (Nr) GRI403-9 7 2 2
Temporary workers (Nr) GRI403-9 0 0 0
By gender
Women (Nr) GRI403-9 0 0 0
Men (Nr) GRI403-9 7 2 2
By geography
Portugal (Nr) GRI403-9 7 0
Rest of the world (Nr) GRI403-9 0 2 0
Total high-consequence work-related injuries (Nr) GRI403-9 7 2 2
Lost time injury frequency rate (LTIFR)
By employment contract
Employees GRI403-9 12.4 123 137
Temporary workers GRI403-9 305 136 16.6
By gender
Women GRI403-9 7.3 6.9 10.6
Men GRI403-9 16.7 141 14.9
By geography
Portugal GRI403-9 13.4 10.0 120
Rest of the world GRI403-9 19.7 29.0 289
Lost time injury frequency rate GRI403-9 14.3 12.4 1:3:9
Rate of high-consequence work-related injuries
By employment contract
Employees GRI403-9 12 0.4 0.4
Temporary workers GRI403-9 0.0 0.0 0.0
By gender
Women GRI403-9 0.0 0.0 0.0
Men GRI403-9 15 0.4 0.4
By geography
Portugal GRI403-9 13 0.0 0.4
Rest of the world GRI403-9 0.0 0.0 0.0
Rate of high-consequence work-related injuries GRI403-9 al il 0.3 0.3
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Reference 2022 2021 2020
Work-relatedill health
By employment contract
Employees (Nr) GRI403-10 70 65 35
Temporary workers (Nr) GRI403-10 3 0 0
By gender
Women (Nr) GRI403-10 19 34 22
Men (Nr) GRI403-10 54 31 13
By geography
Portugal (Nr) GRI403-10 71 64 34
Rest of the world (Nr) GRI403-10 2 1 1
Total work-related ill health (Nr) GRI403-10 73 65 35
Total fatalities as a result of work-related ill health (Nr) GRI403-10 0.0 0.0 0.0
Rate of work-relatedill health
By employment contract
Employees GRI403-10 123 117 6.3
Temporary workers GRI403-10 4.6 0.0 0.0
By gender
Women GRI403-10 115 25.0 155
Men GRI403-10 114 6.6 29
By geography
Portugal GRI403-10 129 130 6.6
Rest of the world GRI403-10 0.0 1.0 1.0
Rate of work-relatedill health GRI403-10 115 10.6 5.9
Lost workday rate (LWD)
By employment contract
Employees GRI403-9 733 555 551
Temporary workers GRI403-9 1,227 545 560
By gender
Women GRI403-9 862 555 551
Men GRI403-9 757 545 560
By geography
Portugal GRI403-9 583 412 548
Rest of the world GRI403-9 2,065 1,561 573
Lost workday rate GRI403-9 784 554 551
Absenteeismrate
By employment contract
Employees (%) GRI403-9 6.3% 5.8% 5.0%
Temporary workers (%) GRI403-9 7.4% 4.0% 3.7%
By gender
Women (%) GRI403-9 7.2% 6.7% 6.6%
Men (%) GRI403-9 6.1% 5.5% 4.4%
By geography
Portugal (%) GRI403-9 6.7% 51% 5.4%
Rest of the world (%) GRI403-9 4.8% 10.2% 2.3%
Absenteeism rate (%) GRI403-9 6.4% 5.8% 5.0%

Notes

Turnover rate is calculated considering the number of departingemployees in relation to the total number of employees.
Rate of new admissionsis calculated considering the number of new employeesin relation to the totalnumber of employees.
The procedure for calculating the frequency index and the rate of days lost is in accordance with ILO Code of Practice. The formulae considered are as follows:
Lost time injury frequency rate = Number of recordable work related injuries/Number of hours worked x1,000,000;
Rate of high-consequence work-related injuries = Number of high-consequence work-related injuries (excluding fatalities)/ Number of hours worked x1,000,000;

Lost workday rate (severity index) = Number of days lost/Hours worked x1,000000;

Absenteeism rate = Days of absence/Potential days of work.

When calculating the potential days, public holidays are not taken into account. When calculating the lost time injury frequency rate , only accidents that resultin lost days are taken into
account. In calculatinglost days, the number of working days is taken into account and starts to be counted from the day following that on which the accident occurred until the injured

worker returns to work.
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Double Press Belt technology, which makes
it possible to produce rolls of high-density
cork, forincorporation into flooring.
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STEM - Science, technology, engineeringand mathematics.

8 —GRI Table

Statement of use

Corticeira Amorim reports in accordance with the GRI Standards for the period from January 1, 2022 to December 31,2022

GRI1used

GRI1: Foundation 2021

Applicable GRI Sector Standard(s)

Not applicable

GRI Standard

Disclosure

Value/Location

SDGS

GRI2: General Contents 2021

2-10rganisational details

1Corticeira Amorim

2-2 Entities included in the
organisation’s sustainability
reporting

6.2 Companies included in the consolidation of sustainability indicators

2-3Reporting period, frequency
and contact point

6 References and scope of the report
Corticeira Amorim publishes a Sustainability Report on an annual basis.

The 2022 Sustainability Report refers to the period from January 1, 2022 to December 31,
2022 andis integrated in the Consolidated Annual Report of Corticeira Amorim.

The previous Sustainability Information Report was approved by the General Meeting
of Corticeira Amorim and published on the Company’s website in April 2022 and relates
to the period from January 1, 2022 until December 31,2022.

The 2022 Sustainability Report and other information - including statutes, regulations
and policies, report archives, case studies, associations we support, useful links and
contacts for the sustainability area - can be found at: www.amorim.com.

2-4 Restatements of information

In2022, there were no changes in the universe of companies that make up the boundaries
of the consolidation of sustainability indicators.

The changes to the consolidation limits of the financial indicators are available in

Chapter 6 Companies included in the consolidation in the Notes to the consolidated
financial statements.

2-5External assurance

The Sustainability Report has anindependent limited assurance review, conducted
inaccordance with the International Standard on Assurance Engagements (ISAE 3000,
revised), which was conducted by ERNST & YOUNG AUDIT & ASSOCIADOS - SROC,
S.A, and the reportis available in Chapter 10 Independent assurance report.

2-6 Activities, value chainand
other business relationships

1.5 Characterization of the value chain

2-7Employees

3.4 Promote the development, safety and well-being of staff/ Employment demographics

7 Consolidated sustainability indicators

2-8 Workers who are not
employees

3.4 Promote the development, safety and well-being of staff/ Employment demographics

7 Consolidated sustainability indicators

2-9 Governance structure and
composition

2 Ethics and governance of sustainability
Corporate Governance Report / B. Corporate Boards and committees

2-10 Nomination and selection for
the highest governance body

Corporate Governance Report / B. Corporate Boards and Committees

2-11Chair of the highest
governance body

Corporate Governance Report / B. Corporate Boards and Committees

2-12 Role of the highest
governance body in overseeing
the management ofimpacts

2.2 Management model

2-13 Delegation of responsibility
for managingimpacts

2.2 Management model

2-14Role of the highest
governance body in sustainability
reporting

2.2Management model

2-15 Conflicts of interest

Code of Business Ethics and Professional Conduct/ 3.2 - Conflict of interests:
https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_
Regulamentos/2022-02-23_Codigo_de_Etica_EN.pdf

Anti-corruption Code of Conduct:
https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/
Corticeira_Amorim_-_Codigo_de_Conduta_Anticorrupcao.pdf

Regulation on Transactions with Related Parties:
https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_
Regulamentos/20210712Regulation_on_transactions_with_related_parties.pdf

Board of Directors’ Regulation/21. Conflicts of Interest:
https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_
Regulamentos/20220223_Regulamento_do_Conselho_de_Administracao_EN.pdf

Board of Directors’ Executive Committee Regulations/ article 12, paragraph 4:
https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_
Regulamentos/20220223_Regulamento_da_Comissao_Executiva_EN.pdf
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GRI Standard Disclosure

Value/Location

2-16 Communication of critical
concerns

2.10 Reporting of Irregularities
Reporting of Irregularities procedure:

https:/www.amorim.com/en/investors/corporate-governance/corporate-regulation-and-policies/

Internal Reporting Form:

https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_Regulamentos/2022-02-23 _

Irregularities_internal_communication_form.pdf

2-17 Collective knowledge of the
highest governance body

2.2 Management model

2-18 Evaluation of the
performance of the highest
governance body

2.6 Performance evaluation of the executive directors

2-19 Remuneration policies

Remuneration Policy: https:/www.amorim.com/xms/files/Investidores/Estatutos_
Politicas_Regulamentos/2022-04-28 _Politica_de_remuneracoes_EN.pdf

2-20 Process to determine
remuneration

2.6 Performance evaluation of the executive directors

Remuneration Policy: https:/www.amorim.com/xms/files/Investidores/Estatutos_
Politicas_Regulamentos/2022-04-28 _Politica_de_remuneracoes_EN.pdf

2-21Annual total compensation
ratio

Corporate Governance Report/ D - Remuneration:

The annual compensationratio is 18.4, taking into account the total compensation
attributed to the Chairman and the average compensation of the Organisation.

2-22 Statement on sustainable
development strategy

Message from the Chairman and Message from the Board Member and Chief
Sustainability Officer.

2-23 Policy commitments

Corticeira Amorim s governed by a solid and cohesive set of internal rules, consisting
of statutes, regulations and policies, which allow the alignment ofits stakeholders”
expectations, encourage balanced and prudent management, reinforce transparency
and demonstrate the Company’s commitments to develop its business activity
inline with sustainable development: https:/www.amorim.com/en/investors/
corporate-governance/corporate-regulation-and-policies/.

2-24 Embedding policy
commitments

2 Ethics and governance of sustainability

2-25Processes to remediate
negative impacts

The processes are presented throughout the Sustainability Report. Each material topic
describes the actions and initiatives developed to manage and remedy the impacts
associated with the Company’s activity.

Since 2009, Corticeira Amorim has carried out a process of consultation and
engagement withits stakeholders, seeking to promote their participation and contribution
to the definition of the group’s sustainability strategy and review of materiality

(2.4 Definition of strategy). This procedure has enabled external developments and
market expectations to be understood, as well as anticipating new opportunities and risks.

2-26 Mechanisms for seeking
advice and raising concerns

The Company has developed and made available a procedure for reporting
irregularities: https:/www.amorim.com/xms/files/Investidores/Estatutos_Politicas_
Regulamentos/2022-02-23_Irregularities_internal_reporting_procedure.pdf

as well as aninternal communication form: https:/www.amorim.com/xms/files/
Investidores/Estatutos_Politicas_Regulamentos/2022-02-23_lIrregularities_internal _
communication_form.pdf.

2-27 Compliance with laws and
regulations

There are no significant cases of non-compliance with environmental and/or social
laws and regulations during the reporting period, in particular no significant fines or
non-monetary sanctions were applied.

All detected non-conformities are monitored and a response and mitigation
planisimplemented for future reoccurrences. These actions include detailed
investigation of the occurrence, corrective actions to prevent reoccurrence

and communication of lessons learned.

A“Significant” fine or sanction means that it has an individual cost of more than
€3,000 (or equivalent when converted fromlocal currency).

Although there is no information at corporate level of any non-compliance at

the sustainability perimeter, this information was only confirmed at the Portugal
perimeter.

6.2 Companies included in the consolidation of sustainability indicators

2-28 Membership associations

Voluntary commitments

2-29 Approach to stakeholder
engagement

1.4 stakeholders

2-30 Collective bargaining
agreements

3.4.1Development/ Promote development for all/ Freedom of association

GRI 3: Material Topics 2021 3-1Process to determine material

topics

2.4 Definition of strategy/Materiality review

3-2 List of material topics

2.4 Definition of strategy/Materiality matrix

3-8 Management of material
topics

Throughout this report, relevant impacts on the economy, environment and people,
including Human Rights, are specified for each material topic. Actions taken to manage
these impacts and the processes for monitoring them are also described. Stakeholders
are involved in defining the Group's sustainability strategy and reviewing materiality

(2.4 Definition of strategy).
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GRI Standard

GRI201: Economic Performance 2016

Disclosure Value/Location SDGS
201-1Direct economic value 3.5.1Community/Sociaty and Innovation/ Social Balance 8,17
generated and distributed

201-2 Financial implications and 2.3 Risks and opportunities 8,9,13,17

other risks and opportunities due
to climate change

3.3.2 Climate change/ Climate related risks and opportunities

9 Alignment with the TCFD

201-3 Defined benefit plan
obligations and other retirement
plans

Inall countries where it operates, Corticeira Amorim contributes to local social security 8,17
schemes, according to the terms of specific applicable legislation, which cover all of its
employees. In2022, the total amount was 28,172,000 euros (2021: 22,722,000 euros;

2020: 22,321,000 euros).

GRI204: Procurement Practices 2016

204-1Proportion of spending on
local suppliers

1.5 Characterization of the value chain / Supply chain 8,12,17
3.2.2 Value Chain / Procurement and supply of cork

7 Consolidated sustainability indicators

GRI207: Tax2019

207-1Approach to tax

2.9 Approach to tax

207-2 Tax governance, control,
and risk management

2.9 Approach to tax/ Governance, control and fiscal risk management

207-3 Stakeholder engagement
and management of concerns
related to tax

2.9 Approach to tax/ Engaging stakeholder and managing their tax concerns

GRI301: Materials 2016

301-1-Materials used by weight
orvolume

3.3.3 Circular economy/ Applying circular economy principles/ Materials

7 Consolidated sustainability indicators

301-2Recycled input materials
used

3.3.3 Circular economy/ Applying circular economy principles/ Materials

7 Consolidated sustainability indicators

301-3 Reclaimed products and
their packaging materials

3.3.3 Circular economy/ Apply the principles of circular economy/ Cork recycling

7 Consolidated sustainability indicators

GRI302: Energy 2016

302-1Energy consumption within
the organization

3.3.2 Climate change/ Reduce the environmental impact of operations/ Energy 7,1,13
consumption within the organisation

7 Consolidated sustainability indicators

302-3 Energy intensity

3.3.2 Climate change/ Reduce the environmental impact of operations/ Energy 7,113
consumption within the organisation

7 Consolidated sustainability indicators

302-4 Reduction of energy
consumption

3.3.2 Climate change/ Reduce the environmental impact of operations/ Energy 71,13
consumption within the organisation

7 Consolidated sustainability indicators

302-5Reductionsin energy
requirements of products and
services

3.3.4 Green products/ Environmental benefit of the products 71,913

7 Consolidated sustainability indicators

GRI303: Water and Effluents 2018

303-1Interactions with water asa
shared resource

3.3.2 Climate change/ Reduce the environmental impact of operations/ Water 6
consumption

7 Consolidated sustainability indicators

303-2 Management of water
discharge-related impacts

3.3.2 Climate change/ Reduce the environmental impact of operations/ Water 6
consumption

7 Consolidated sustainability indicators

303-3 Water withdrawal

3.3.2 Climate change/ Reduce the environmental impact of operations/ Water 6
consumption

7 Consolidated sustainability indicators

303-4 Water discharge

3.3.2 Climate change/ Reduce the environmental impact of operations/ Water 6
consumption

7 Consolidated sustainability indicators

303-5 Water consumption

3.3.2 Climate change/ Reduce the environmental impact of operations/ Water 6
consumption

7 Consolidated sustainability indicators

GRI304:Biodiversity 2016

304-10perational sites owned,
leased, managed in, or adjacent
to, protected areas and areas of
high biodiversity value outside
protected areas

3.3.1Cork oak forest/ Preserve the cork oak forest 1,12,15

7 Consolidated sustainability indicators

304-2 Significantimpacts of
activities, products and services
on biodiversity

3.3.4 Green products/ Environmental benefit of the products 1,12,15

7 Consolidated sustainability indicators

304-3 Habitats protected or
restored

3.3.1Cork oak forest/ Preserve the cork oak forest

7 Consolidated sustainability indicators
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Amorim Florestal is developing mechanised
loading tools, using tweezers and other
instruments that eliminate the need for
humaninterventionin the loading of trucks.
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GRI Standard Disclosure Value/Location SDGS
GRI305: Emissions 2016 305-1Direct (Scope 1) GHG 3.3.2 Climate change/ Reduce the environmental impact of operations/ Direct (scope 1) 7,1,13
emissions andindirect (scope 2) GHG emissions
7 Consolidated sustainability indicators
305-2 Energy indirect (Scope 2) 3.3.2 Climate change/ Reduce the environmental impact of operations/ Direct (scope 1) 7,113
GHG emissions and indirect (scope 2) GHG emissions
7 Consolidated sustainability indicators
305-3 Other indirect (Scope 3) 3.3.2 Climate change/ Reduce the environmental impact of operations/ Other indirect 7,113
GHG emissions emissions (scope 3) of GHG
7 Consolidated sustainability indicators
305-4 GHG emissions intensity 3.3.2 Climate change/ Reduce the environmental impact of operations/ Direct (scope 1) 7,11,13
and indirect (scope 2) GHG emissions
7 Consolidated sustainability indicators
305-5Reduction of GHG 3.3.2 Climate change/ Reduce the environmental impact of operations/ Direct (scope 1) 7,11,13
emissions andindirect (scope 2) GHG emissions
7 Consolidated sustainability indicators
305-7 Nitrogen oxides (NOx), 3.3.2 Climate change/ Reduce the environmentalimpact of operations/ Air quality
sulfur oxides (SOx), and other and pollution
significant air emissions
7 Consolidated sustainability indicators
GRI306: Waste 2020 306-1Waste generation and 3.3.3 Circular economy/ Apply the principles of circular economy/ Waste
significant waste-related impacts
7 Consolidated sustainability indicators
306-2Management of significant  3.3.3 Circular economy/ Apply the principles of circular economy/ Waste 8,12
waste-related impacts
7 Consolidated sustainability indicators
306-3 Waste generated 3.3.3 Circular economy/ Apply the principles of circular economy/ Waste
7 Consolidated sustainability indicators
306-4 Waste diverted from 3.3.3 Circular economy/ Apply the principles of circular economy/ Waste
disposal
7 Consolidated sustainability indicators
306-5 Waste directed todisposal  3.3.3 Circular economy/ Apply the principles of circular economy/ Waste
7 Consolidated sustainability indicators
GRI308: Supplier Environmental 308-1New suppliers that were 3.2.2 Value Chain
Assessment 2016 screened using environmental
criteria
308-2 Negative environmental 1.5 Characterization of the value chain 8,12,17
impactsin the supply chainand
actions taken 3.2.2 Value Chain
GRI401: Employment 2016 401-1New employee hires and 3.4.1Development/ Promote development for all/ Attracting and retaining talent 58
employee turnover
7 Consolidated sustainability indicators
GRI402: Labor/Management Relations 2016 402-1Minimum notice periods Regulations with reference to prior notices relating to the workplace (in particular those 8
regarding operational changes that should govern any alterations) are complied with by Corticeira Amorim .
GRI403: Occupational Health and Safety 2018 ~ 403-10ccupational health and 3.4.2 Safety, health and well-being
safety management system
403-2 Hazard identification, 3.4.2 Safety, health and well-being / Risk assessment and investigation of incidents 3,8
risk assessment, and incident
investigation
403-3 Occupational health 3.4.2 Safety, health and well-being 3,8
services
403-4 Worker participation, 3.4.2 Safety, health and well-being 3,8
consultation, and communication
on occupational health and safety
403-5 Worker training on 3.4.2 Safety, health and well-being 3,8
occupational health and safety
403-6 Promotion of worker 3.4.2 Safety, health and well-being 3,8
health
403-7 Prevention and mitigation The work carried out in the Corticeira Amorim supply chain takes place in accordance 3,8

of occupational health and
safety impacts directly linked by
business relationships

with institutional and legal structures.

The working conditions in the Corticeira Amorim’s chain of suppliers comply with the
labour legislation in force in each geography where the business activity is carried out.
Corticeira

Amorim has a Code of Ethics and Conduct for Suppliers which favours contracting
suppliers that adhere to this Code and may terminate the relationship with suppliers that
do not comply with internationally recognised Human Rights and/or allow any violation
of these rights within their industrial and/or commercial operations.

Also in this regard, Corticeira Amorimis developing an internal Human Rights Due
Diligence process with the aim of strengthening its practices and commitments related
toits operations.

Additionally, there are several procedures in place when purchasing materials to ensure
the mitigation of potential negative impacts, in particular for purchases of cork, cork
products and non-cork (3.2.2 Value Chain).
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GRI Standard Disclosure Value/Location SDGS
403-8 Workers covered by an The Company has implemented an OSH management system that covers all the 3,8
occupational health and safety activities carried out by its employees (employees and temporary employees) and
management system subcontractors. The management system has an underlying policy and objectives to

improve OSH performance, which are supported by an activity plan and is available in
several languages. Additionally, around 41% of the BU, corresponding to 72% of the
employees, are covered by systems certified according to inte.rnational standard ISO
45001 0r SA8000. Information about management systems with external certifications
is available in Chapter 2.5 Management systems and in Chapter 3.4.2 Safety, health
and well-being/Ensure the safety, health and well-being / Work-related injury or ill health.
403-9 Work-related injuries 3.4.2 Safety, health and well-being / Ensure the safety, health and well-being/ Work- 3,8
related injury or ill health.
403-10 Work-relatedill health 3.4.2 Safety, health and well-being / Ensure the safety, health and well-being/ Work- 3,8
related injury or ill health.

GRI404: Training and Education 2016 404-1Average hours of training 3.4.1Development/ Promote development for all/ Training and Education 4,5,8

per year per employee
7 Consolidated sustainability indicators
404-2 Programs for upgrading 3.4.1Development/ Promote development for all/ Attracting and retaining talent
employee skills and transition
assistance programs
404-3 Percentage ofemployees  3.4.1Development/ Promote development for all/ Individual performance assessment 4,5,8
receiving regular performance
and career developmentreviews 7 Consolidated sustainability indicators

GRI405: Diversity and Equal Opportunity 2016 405-1Diversity of governance 3.4.1Development/ Equality and respect for diversity, inclusion and non-discrimination/ 4,5,8

bodies and employees Workforce by gender and Diversity in governing bodies

7 Consolidated sustainability indicators
405-2 Ratio of basic salary and 3.4.1Development/ Promote development for all/ Salary gap 4,5,8
remuneration of women to men

7 Consolidated sustainability indicators

GRI 406 Non-discrimination 2016 406-1Incidents of discrimination ~ 3.4.1Development/Commitment not to tolerate of any kind of discrimination
and corrective actions taken or harassment

GRI413: Local Communities 2016 413-10Operations with local 3.5.1Community / Society and Innovation
community engagement, impact
assessments, and development
programs

GRI414: Supplier Social Assessment 2016 414-2 Negative socialimpacts 3.2.2 Value Chain 8,12,17

in the supply chain and actions
taken

GRI 415: Public Policy 2016

415-1Political contributions

Corticeira Amorim assumes itselfto be a non-partisan and non-political organisation.
It does not support financially or in kind, under any circumstances, political parties,
organisations or individuals associated with these, whose mission is essentially political.
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9 — Alignment
withthe TCFD

The Task Force on Climate-Related Financial Disclosures(TCFD)
on climate-related financial disclosures recommends a framework

for disclosing climate-related risks and opportunities. The table
below notes the alignment of Corticeira Amorim’s disclosures
with the TCFD’s recommendations, makingreference to where
these issuesare addressed in the Consolidated Annual Report.

Area

Recommended disclosures

Value/Location

Governance

Disclose the organization’s governance around climate-related

risks and opportunities.

a) Describe the board's oversight of climate-related risks
and opportunities.

Corporate Governance Report / C - Internal Organisation /
lll. Internal Control and Risk Management / 50. Individuals,
boards or committees responsible for the internal audit and/
orimplementation of the internal control systems /

51. Details, even including organisational structure, of
hierarchical and/or functional dependency in relation

to other boards or committees of the Company / 52.

Other functional areas responsible for risk control.

Chapter 2 Ethics and governance of sustainability /

Risks and opportunities.

b) Describe management's role in assessing and managing
climate-related risks and opportunities.

Corporate Governance Report / C - Internal Organisation /
lll. Internal Control and Risk Management /52.

Other functional areas responsible for risk control.
Chapter 2 Ethics and governance of sustainability /

Risks and opportunities.

Strategy

Disclose the actual and potentialimpacts of climate-related
risks and opportunities on the organization’s businesses,
strategy, and financial planning where such information

is material.

a) Describe the climate-related risks and opportunities
the organization has identified over the short, medium,
and long term.

Corporate Governance Report / C - Internal Organisation /
IIl. Internal Control and Risk Management / 53. Details and
description of the major economic, financial and legal risks
to which the Company is exposed in pursuingits business
activity / Climate change.

Chapter 3.3.2 Climate Change/ Climate-related risks

and opportunities.

b) Describe the impact of climate-related risks and
opportunities on the organization’s businesses, strategy,
and financial planning.

Corporate Governance Report/ C - Internal Organisation/
lll. Internal Control and Risk Management

Consolidated Management Report/ Chapter 2 Operating
activities by BU.

¢) Describe the resilience of the organization's strategy,
taking into consideration different climate-related scenarios,
including a 2°C or lower scenario.

Corticeira Amorimis strengthening the process to identify,
describe and quantify climate-related risks and opportunities,
as wellas the potential financial implications and associated
costs of responding to those risks.

Risk management

Disclose how the Organisation identifies, assesses
and manages climate-related risks.

a) Describe the organization’s processes for identifying
and assessing climate-related risks.

Corporate Governance Report/ C - Internal Organisation/

lll. Internal Control and Risk Management / 53. Details and
description of the major economic, financial and legal risks to
which the Company is exposed in pursuingits business activity.
Chapter 3.3.2 Climate Change/ Climate-related risks and
opportunities.

b) Describe the organization’s processes for managing climate-
related risks.

Chapter 3.3.2 Climate Change/ Climate-related risks
and opportunities

¢) Describe how processes for identifying, assessing, and
managing climate-related risks are integrated into
the organization’s overall risk management.

Chapter 3.3.2 Climate Change/ Climate-related risks
and opportunities.

Metrics and targets

Disclose the metrics and targets used to assess and manage
relevant climate-related risks and opportunities

a) Disclose the metrics used by the organization to assess
climate related risks and opportunities in line with its strategy
and risk management process.

Chapter 3.3.1Cork oak forest; Chapter 3.3.2 Climate Change;
Chapter 3.3.3 Circular Economy; Chapter 3.3.4 Green
Products and Chapter 7 Consolidated sustainability indicators.

b) Disclose Scope 1, Scope 2, and, if appropriate, Scope 3
greenhouse gas (GHG) emissions, and the related risks.

Chapter 3.3.2 Climate Change / Direct (scope 1) and indirect
(scope 2) GHG emissions/ Other indirect emissions (scope
3)of GHG

c) Describe the targets used by the organization to manage
climate related risks and opportunities and performance
against targets.

3.1Quantitative targets for 2030 and progress
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Amorim Cork - Corticeira Amorim's
cork stopper unit - produces 6.1 billion
cork stoppers annually.
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(Translation from the original Portuguese language. In case of doubl, the Poriuguese version prevails)

Independent Limited Assurance Report

To the Board of Directors of
Corticeira Amorim, S.G.P.5.,S.A

Scope

We have been engaged by Corticeira Amorim, S.G.P.S., S.A. (“Corticeira Amorim™) to perform a limited assurance
engagement, as defined by International Standards on Assurance Engagements, to report on the sustainability
disclosures included in the Sustainability Report 2022, identified in the chapter “8. GRI Table", which include the
sustainability information included in the Conseolidated Annual Report 2022 (the “Sustainability Information™), for
the year ended 31 December 2022.

Criteria applied

Corticeira Amorim prepared the Sustainability Information in accordance with the sustainability reporting
standards of the Global Reporting Initiative - GRI Standards and with the provisions of article 508.9-G of the
Commercial Companies Code (Cddige das Sociedades Comerciais) and article 29.9-H, n°1, paragraph g) of the
Securities Code (Cédigo dos Valores Mobilidrios) with respect to non-financial and diversity disclosures (together
the “Criteria™).

Responsibilities of the Management

Corticeira Amorim’s management is responsible for selecting the Criteria, and for preparing the Sustainability
Information in accordance with that Criteria, in all material respects. This responsibility includes establishing and
maintaining an appropriate internal control system, maintaining adeguate records and making estimates that are
relevant to the preparation of the Sustainability Information, such that it is free from material misstatement,
whether due to fraud or error.

Responsibilities of the Auditor

Qur responsibility is to examine the Sustainability Information prepared by Corticeira Amorim and to issue a
limited assurance report based on the evidence obtained.

Our engagement was conducted in accordance with the International Standards for Assurance Engagements Other
Than Audits or Reviews of Historical Financial Information - ISAE 3000 (Revised) issued by the International
Auditing and Assurance Standards Board (IAASB) of the International Federation of Accountants (IFAC) and other
technical standards and recommendations issued by the Portuguese Institute of Statutory Auditors (Ordem dos
Revisores Oficiais de Contas). These standards require that we plan and perform our engagement to obtain limited
assurance about whether, in all material respects, the Sustainability Information is prepared in accordance with
the Criteria.

Procedures performed in a limited assurance engagement vary in nature and timing from, and are less in extent
than for a reasonable assurance engagement. Consequently, the level of assurance obtained in a limited assurance
engagement is substantially lower than the assurance that would have been obtained had a reasonable assurance
engagement been performed. In these circumstances, our independent review procedures comprised the
following:

Inguiries to management with the objective to understand the business context and the sustainability
reporting process;

Conducting interviews with personnel responsible for preparing the information in order to understand the
processes for collecting, collating, reporting and validating of the Sustainability Information for the
reporting period;

Scciedade Andnima - Capital Sccial 1.340.000 eures -Inscricde n.® 178 na Ordem des Reviscres Oficials de Centas - InscricAo M. 20161480 na Comissdo do Mercado de Valores Mobiliarics
Contribuinte N.? 505 988 283 - C. R. Comerclal de Lisbea scb o mesme ndmero
A member firm of Ernst & Young Global Limited
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working world 31 December 2022

Conducting analytical review procedures to support the reasonableness of the data;

Execution, on a sample basis, of tests to the calculations carried out, as well as tests to prove the
guantitative and qualitative information included in the report;

Verification of the conformity of the Sustainability Information with the results of our work and with the
Criteria applied.

We consider that the evidence obtained is sufficient and appropriate to provide the basis for our conclusion.

Quality and Independence

We apply the International Standard on Quality Control 1 and, accordingly, maintain a system of quality control
including documented policies and procedures regarding compliance with ethical requirements, professional
standards and applicable legal and regulatory reguirements.

We comply with the independence and other ethical requirements of the Ordem dos Revisores Oficiais de Contas’
Code of ethics and of the International Code of Ethics for Professional Accountants (including international
independence standards) (IESBA Code), which is founded on fundamental principles of integrity, objectivity,
professional competence and due care, confidentially and professional behavior.

Conclusion

Based on our work and evidence obtained, nothing has come to our attention that cause us to believe that the
Sustainability Information, for the year ended 31 December 2022, has not been prepared, in all material respects,
in accordance with the Criteria.

Lisbon, 05 April 2023

Ernst & Young Audit & Associados - SROC, S.A.
Sociedade de Revisores Oficiais de Contas
Represented by:

(signed)

Manuel Ladeiro de Carvalho Coelho da Mota - ROC n® 1410
Registered with the Portuguese Securities Market Commission under license nr. 20161020
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