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(Approved by the Board of Directors of Corticeira Amorim, S.G.P.S., S.A. at a meeting held on 06 December 2021)  
 

 

 
1. VISION 

 

Corticeira Amorim and its Companies (all the companies in which Corticeira Amorim has a controlling interest, regardless 

of whether their head offices are in Portugal or in another country), hereinafter jointly referred to as the “Organisation”, are 

committed to caring for and respecting the environment and protecting biodiversity during the day-to-day performance of 

their operations.  
 

The Organisation takes into consideration the transition to a more sustainable economy, allocating available resources to 

maximise efficient use with the objective of decarbonising production activities, and seeking to minimise risks to the climate 

and to human health and biodiversity.  

 

Corticeira Amorim is also committed to contributing to the Sustainable Development Goals (SDGs) adopted by the United 

Nations in 2015. It has therefore designed, and conducted, ongoing programmes to support innovation, research and 

development, as well as policies and initiatives aimed at improving their impact and which have the following objectives in 

this area:  

• Preserve the cork oak forest and ecosystem services by increasing knowledge, mobilising resources and 

proposing measures; 

• Maintain a proactive role in expanding the already extensive applications for cork, based on the innate 

characteristics of the material; 

• Promote cork solutions and develop the cork oak forests, as guarantors of an ecosystem that offers a range of 

benefits, including climate regulation, fire prevention, hydrological regulation, soil protection and the maintenance 

of habitats and biodiversity;  

• Reduce the environmental impact of operations by adopting renewable, affordable and efficient solutions;  

• Apply circular economy principles by reducing waste, extending the life of materials and regenerating natural 

systems. 

 

  

Informal 

Translation 
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2. SCOPE 

 

All the Organisation’s employees are responsible for contributing to the implementation of this policy, by both defending 

and observing the principles of good governance, as also set out in the company’s Code of Ethics and Professional Conduct, 

and through direct roles in sustainability matters. 

 

This policy is aimed at both an internal and external group:  

• The internal group includes all employees (including members of the governing bodies, directors and workers) of 

any company that is part of the Organisation. The Organisation and its employees will base their decisions and 

actions on the principles established in this Code, fulfilling their obligations in a professional, responsible and dutiful 

manner, at all times pursuing excellence in performance and promoting an appropriate working environment, while 

upholding the reputation of the Organisation and contributing to its sustainability; 

• The external group comprises all entities that have an economic, institutional or corporate relationship with the 

Organisation. External stakeholders (the Organisation's shareholders and investors, customers, business partners 

and suppliers) are expressly required to respect and adhere to the principles established in this policy, to the extent 

that the values, principles and standards established herein may be applicable to them. 

 

 

3. REFERENCES  

 

This policy includes the Organisation's stance on this issue and establishes principles in line with the main applicable 

international frameworks: 

• Principles of the 1948 Universal Declaration of Human Rights;  

• Basic conventions of the International Labour Organization;  

• Organisation for Economic Cooperation and Development's (OECD) guiding principles for multinational 

companies;  

• The 10 principles of the United Nations Global Compact;  

• BCSD Portugal Charter of Principles;  

• Act4Nature Portugal; 

• Sustainable Development Goals (SDGs). 

 

 

4. COMMITMENTS 
 

• Comply with environmental legislation that applies to the sector(s) in which the Organisation operates, as well as 

additional commitments assumed voluntarily; 

• Apply environmental and rational energy use criteria in all planning and decision-making work on issues that may 

have an impact on the environment; 

• Implement the necessary tools to avoid pollution and reduce energy consumption, focusing on cleaner energy 

sources and greener technologies; 
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• Make rational use of resources, minimising water, paper and energy consumption, reducing waste and emissions, 

favouring recycling and seeking ecologically friendly solutions; 

• Promote good environmental practices among suppliers and customers, encouraging responsible consumption; 

reduce the amount of raw materials used, limiting packaging and favouring recycled and/or recyclable materials 

and "sustainable" raw materials (e.g. from sustainably managed forests); 

• Contribute to the research, development and promotion of environmentally friendly and energy-efficient 

technologies that seek carbon neutrality; 

• In the event its activity generates waste, priority shall be given to reuse and/or recovery, this always being 

supervised, controlled and processed in the manner indicated by the corresponding legislation; 

• Increase knowledge about the environmental impact of products and the ecosystems they make viable, namely 

through life cycle analyses; 

• Be proactive in discussing policies and proposing measures to protect forests and ecosystem services, in 

particular the cork oak, preserve cork oak forests, promote the cork sector, and ensure certification of forest 

management systems and the remuneration of ecosystem services in the cork oak forest; 

• Caring for and respecting the environment and protecting biodiversity during the day-to-day performance of its 

operations. All the Organisation's policies must take into consideration the transition to a more sustainable 

economy, allocating available resources to maximise efficient use with the objective of decarbonising production 

activities, seeking to minimise risks to the climate and to human health and biodiversity; 

• Promote internal and external environmental awareness-raising activities. 

 

 

5. RELATED DOCUMENTS 

 

• Code of Business Ethics and Professional Conduct; 

• Corticeira Amorim Sustainability Report; 

• Act4Nature Portugal. 

 

 

6. VALIDITY 
 

This Policy takes effect on 06 December, the date on which it was approved by the Corticeira Amorim Board of Directors. 

 

Given the Organisation operates in different countries, if the content of this policy differs from local rules and regulations, 

Employees shall give preference to the most restrictive rule. 

 

 

7. REVIEW AND UPDATE 

 

This Policy will be periodically reviewed, taking into account annual reports. Whenever possible and desirable, the 

Organisation will notify Employees of updates to this Policy, and will promote training courses to ensure that they are aware 

of the rules it contains. 
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8. COMMUNICATION 

 

The Organisation will take appropriate measures to ensure that all employees are aware of the contents of this Policy and 

understand its scope. To this end, the Energy, Environment and Biodiversity Policy will be available on the Intranet and on 

Corticeira Amorim’s corporate website (in Portuguese and English), so that all those to whom it is addressed may have 

access to it, the Human Resources Department also being responsible for other internal disclosure measures. 

 

 
Mozelos, 06 December 2021 


